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AGREEMENTY,

:IJ'HIS AGREEMUENT, nde this ___day of A , 1998, between the
FOWNSHIP OF LONG BEACH, hereinafler refened to as “FOWNSIHP" or "EMPLOYER,” and the
POLICEMEN"S BENEVOLENT ASSOCIATION, INC,, LOCAL 175, hetelnafer referred lo as "P.B.A"

WITNESSETH:

WIHEREAS, the pmities have emiied on collective burgainlug for the purpose of developing & contiacl covering
wages, hows of work and vther conditions of employment;

NOW, FHEREFORE, in consideration of the mutual promises and covenants liereln contalned, the parties
hetelo agree as lollows:

ARTICLE }
RECOGNITION

The Employer hereby 1ecognizes the Policemen’s Benevolent Assoclatlon, tnc., Local 175 as the exclusive
representative for all Patrolmen in its Police Department In Long Beach Township, New Jeisey, bul excluding
the Chiel of Police, Coplain, Lieutenants and Sergeants.

ARTICLE 1

GRIEVANCE PROCEDURE

Seclion |.

To provide Tor the expeditious and mutually sntislictory seltfement of prievances arising with respect to lhe
interpretation or application of this Agreement only, tie lollowing procedures shall be followed.

Step 1. An officer with n prlevance shall firsl discuss the matter with his humediate
supervisor, either ditectly or through the PB.As designated tepresentative, for he purpose of resolving the
naller informaby.

Slep 2, If the sggrieved party Is not satlslied with the disposition of his prievance al Slep 1,
or il no decision has been rendered within five (5) worklng days after presentation of that ptievauce gt Step 1,
lie o she may file a wiitten grievance with the Chiel of Pollce or In his or nbsence, a representalive deslpnated
by the Chiel of Police. A meeting on the wiitlen grievance shall be field witlhin five {5) working days of the
filling of the wiilten pilevance between the Chief of Pollce or destgnated tepresentative and the apprieved
party. ‘The Chiefl of Police thereon shall render a declslon bt wrlting within live (5) working days after the
holding of such meeting. The grievance shalt be filed within fiftees (15) wotking dnys of the mggrieved patly's
Step 1 complaint.

Step 3. 1F ihe opgileved porly Is not antisiied with the disposition of his ptievance st Slep 2,
or il 1o written declsion has been rendered within five (5} wotklng doys after the presentation of that grievance
at Step 2, the watter may be tefered by the P.13.A., by lts designated representatlve, to the Board of
Commissioners. A meellng on the grievance shall be held belween the P.BA. snd the Bomd of
Conimissloners at which meeting the pmtles may be represented, Sald meeting shinil not be held publicly
unless the parties so nptee In wiiting. The Board of Cotmmlsstonets sholl render n final wiltten declslor within
fifeen (15) working days of the date of the meeting. “The gilevance shall be filed within tventy (20) woiklng
days of the filing of the Step 2 grlevance.

*
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o Stepd, I the event that the nggtleved person Is ot satisHed with the declsion of the Board
of Commissioners, the npgtieved person ot (he P.3.A., 10 the PB.A, on his or her behall deterntines that the
grievance is metitot tous, les Hiteen (15) calendar days In which to request mblirntlon.

A, ‘The Atbitator shall be selected In nccordruce with the tules and regulations of
the American Atbitration Assoclation or P.ER.C.

3. ‘Lhe Atbitrator's deciston shall be In writing ond shall be lssued not later than

Wity (30) calendar days sfter the close of the Atbittation lleating. “The

decision shall set Toith the Atblliatot’s Muding of Fact, rensons and concluslous

an the Issue or Issues subinilled.

e costs of the services of the Arbltrator shall be boine by the losing patty.

All other expenses Hicldental to and atlsing out of the Atbltratlon shall be pald

by the party Incurriug it

D. “The decision of the Atbiteator shall be binding on alt partles.

I, A prlevance alfecting a proup of employees under Article | may be subnilited
by the P.B.A. on behall of sald named proup sl Step 3 of the gtievance
rocedute.

a

ection 2.

These time limits may be extended upon mutunl written ngreement between the parties, 1t is the intent of buth
patties to expedite grievances to o tesolution I order to malntaln motale nud the good order of the Police
Depattinent.

Section 1.

A grizvance must be presented at Step | within Wity (30) days from e date of vecunence of the lacls that
give rise to the grlevance. I it is not presented within the aloresald time petlod, 1t shall be deemed walved by
the party nnd the PLILA

Section 4,
Any employee may be represented al all slages of Uie grievence procedure by him or her; ot, ot his or her
option, by a representative selected or approved by (he p.B.A. When an employee I3 not represented by the

PBA., the P.B.A. shall bave (he tight to be present aisd state its views al all stnges of the prievance procedute,

Seclion 3,

Disciplinaty proceedings shatt not be subject to the prievance procedure heteln contalned but shall be subject
to Depattinent of personnel statutes and repulations.

ARCTICLE 1
MEMBER'S RIGITS

SYRLAYALR R AN o Rt

Seclion 1.

‘Thete shall be no disciimbnation, Interference ot coetclon by the Bployer or any of Jls ngents apainst
employees represented by the 1.8.A. because of metmbership or actlvity in the P.3.A, The P.B.A. or any of s
agents shall not intimidale or coetce employees lnlo ntembership. Nelther the Ewployer nor the p.8.A. shall
diseriminate agninst any employee because of race, creed, colot, age, sex, o natlonnl origin.

.



Seclion 2.

A Colleclive Rights: e "l’nwnslﬂ;? hereby agtees that every Pollce Depmilinenl employes of lhe
Fownship shall have e 1ight Treely lo organze, Jolu and support the P.B.A. ond He affitiates or othet Pollco
fraternal o1ganizations and thelr alliliates for the purpose of engaping I collective negollatlons for mutual nid
andd protection,
B. Just cause Provision:  No member shall be dischatged, disclpllned, reprhunnded, teduced b rank or
compensation, or deptived of any professional advantdgd, or glven an adverse evaluption of his or her
professional service withoul Just cause. Aty inewmbet of lhe Department ngainst whom # disciplinaty
proceeding is (o be biought shall be notified in swilting of e charges lo be levied.
C. Requited Meetings of Leatings; Whenever any metnbet ls tequited lo sppear belote he ‘Townshlp
governing body concerning any matter which could advetsely affecl the continuation of thal member In fs ot
her oflice, position vr employment ot the salary ot any Incretients petlnining theteto, thet he or she shall be
givett prior written notice of the tensons for such meetlug or Interview and shait be entltled to have a PBA
Unlon Representative present to ndvise the employee and tepresent the employes duiing such meetlitg ot
nterview slould he ot she 50 deshe,
D. Crilicism of Patolmgy  Any questions ot ctitlelsm prior lo lillng wiitten chatges, by a supervisor,
adminisiator, Township Commissloner, or any petson, of a pattolman or his methodology shall be fuade In
confidence and not i the presence of other patrolmen, or sl public gathetlngs of tie tows, All complaluls shall
be Lronglt promplly Lo the atlention of the paliohinen so os lo allow the pattoliven the opporiunily lo tespond
lo Ute comphisint.
E. Record of Accunulated Time: The ‘Township shall walntalt 4 montldy t1ecord of nll leave e
acoumulated by ench officer 1epresented by the PBA. Fhls tecotd shalt be made nvatlable (o te officer at his
or her request and shall include a recotd of accuntulated sick time, vacation time, petsonal Ume, and any ollier
leave titne nccumulnted by the olficer,
. Nolilication of Time Owed; ‘tho Employer will nollfy the employee ol nny scheduling delicit (days
pwed), no iater than Mach 1 of thal year or the employes shall not be linble for that time, ‘This notification
tequitetient will not npply o any employee who recelves a change ol asslgnment pursuanl to theit tequest.

AILLICLE LY

MANAGEMENT RIGHTS

The P.B.A. recognizes that there are cettain fuictlons, tesponsibiiities and maungentent tights exclusively
yeserved lo the Employer. Al of the righls, powet and authotlly possessed by the Bmployer prior o the
signing of this Apteement ae retalned exclusively by the Employer subject lo such limitations as ase
specifically provided in this Agreement only.,

‘The use of the wotk schedule shall not be construed as 4 walvet of the Eployer lo decide on the “shift” of all
patolinen. 1t Is agreed that decisions on shifts are solely reserved to the Employer.

This Agieemetd s subject to existing rules aud tegulatlons. 'The Chief of Pollce nor the Conunissioner of
Public Safely may not, under power pranted to him by vistue of his or her office, modify the tetms of this
Apreenent,

AITICLE V

PERSUNNEL FILES & LEGAL ALD

‘The Esaployer wil provide legal nid to nit persotmel covered by thig npreciment putsunul to the provistons of
existing statutes while ncting in his o het capacity ns n metnber of this police depntiment. Legnt ald shall not
e provided, when the membet is defending o disciplinary action taken by the Bmployer and the finding Is
adverse to the memnber.

The Township shatl nol allow nnyone whii the exception of the Cldel of Polics or deslgnes, Uie Petsotnel
Officet of the Police Depattment, the Municipal Solicltor (while on officlal business), the Township Manapet,
or the Municipal Cletk, to read, teview, have a copy of of In any way petuse any employee's personhel file
which s kepl by the Police Depattiment of Long Bench Townshlp.

L3
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Unsubstantinted or unfounded complaints, or auy informatton bt regard theisto, shnll nol becote a part of an
oflicer's official personnel file. Ouly complaints that necesshate an nternal nvestigation shall be malnlained

in a separate file under the ditection of the Personnel Officer and shall be subject lo the same coustraints of
teview as sel {otih sbove.

ARTICLE V1

NETENTION UF BENEFILS & ADDITIONAL BENEFILS
Excepl us otherwise provided hereln, all benefits which employees have hetelolote enjoyed and mre presently
enjuying shall be waintained and continved by the Township durlng he term ol this ngreement,

It is specitically underslood Ut the exclusive tepresentative herein walves tnone of ils stntutory rights,
especially those contained in N.J.S.A, 43:13A-5.1 el seq, ‘The Employer ngrees lo grant, pursuant lo N.1LS.A,
[1:26C-4 the necessary time ofl with pay to the President nud one other delegnte to atlend any Slale or
National Convention of the N.1.P.B.A. aud one day per mouth with the prior approvat of the Chief of Police, ot
desipnee, lo couduct P.B.A, business.

. The Employer Tuther nprees Ut in the event the employees named Chlel, Caplaln, Lieutlennn!, and Sergennts
negotiate any additional benelits for members of the Police Department over and above the benelits perlainlng
to the employees lietein stated, those additional benelils shall be added to and aulomatically become a part of
this contract and shalt be to the benelit of the employees who ate a patly to this contract,

ARTICLE Vi1
I'.B.A. DUES & AGENCY SHOP PROVISIONS
The Township will deduct the monthly p.B.A. dues om each employee who Tunishes o the Township a
wtitten authotization for such deduction in a form ncceplable to the Township. Funds so deducted shall be
paid over to the P.UA on g monthly basls within thirty (30) days of the end of lle montl, togethet with a
slatement showing fiom whom the dues weie collected nnd the amounts thereol.
An Agency Shop Provision, pusuant lo thie Mew Jersey Statutes, requiting 85% dues assessiment shall be made

part of Uis Agreement. The PALA. shatl hiotd hatmless the Municipality ftom auy and all clalms atising oul of
this provision.

ArricLi Vil

VACATION TIME

‘The Township's vacation plan for imembers of tie Police Depatlinent governed by this agreement shall be set
forth as indicated below:

A. During the fist year of service, oue dny fof each tonth of completed service.
B. Afer one yeor, lilteen (15) days.

C. Aler thice yems, sixteen (16) dnys.

D. ARer six yems, seventeen (17) doys.

E. After nine yents, clghteen (18) dnys.

F. Afler twelve yeats, nineteen (19) doys.

G. ARer filleen yeats, twenty (20) days.

1. ARer eighteen yers, lwenty-two (22) days.

I.  Afer Lwenly yeats, twenly-Tour (24) days.

e anmual vacation allowance for all employees shall be determiined ag of January " of any year, Permanent
patt-time employees shall receive vacation credit aifowance ol a proportionate basls.

.
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Employees may cuiry their emned vacation from the year before Inio the lollowing year. Such eatned vacation
way not be carrled for niote than one year. ’

PEAK TIME SCHUEDULING: It s tecoguized thal the sumitiiet months of employment nte lhe peak work thne
of the Township. During this period, vacations shall be scheduled with the appmoval of the Chiel of Police, o
. designee, and the employee's hnmedlate supervisor In such a fashlon so that the Department shall have
sulficient personne! avaflable to petform iis funclions. Police Ofticers shall be entitted to take a minhnuni of

one (1) vacation day it July and a miinhmum ol one (1} vacation day In August, provided It 1s authotized by the
Chiel of Police or deslgnee.

ARTICLE IX

PERSONAL DAYS

Each employee shall be eligible for four (1) days personal leave, which niny be used for personial business,
witlt the permission of their innnediate supervisor. Personal leave tine shall not be accunulated from year lo
year,

An employee shall notify their supervisor not less than Tour (4) houts before his or her scheduled shift of thelr
request o utilize petsonal leave time. IT the shint Is not shorl sy wember, the leave shall be gronted. If an
employee requests personal leave thme with less than four (4) hours advance notice, It may be granted by the
Chiel of Police or designee, Caplain, Lleulenant, or Sergeanl I the shilt is nol shott any member. - The
approval or denial of such requesled leave with short notice shall be al the sole discretion of the Superlot
Officer 1o whom the request may be made. Lowever, all best elforls shall be made by the Chief of Police or
designee, Caplain, or Lieutenant to acconnmodate such lale request.

If the Employee makes the request {or the personal day leave [orty-elpht {48) hows before the shift Is lo bepln,
then the supervisor shall obtain & replacement in advauce and the lenve will nol be denled unless and
emergency situntion exists, The Chiel of Police, or designee, shall make the detetmination of what constitutes
an “emergency situation,”

No tmote than one personal day per shilt on fist come first served basls shafl be penulited, unless epproved by
the Chiel of I'vlice or designee.

AICLICLE X

SICK LEAVE

A. Sick feave shall accumulate ot the tale of one aud one-quatter (1 ¥4) dnys per wonth I the first yenr of
service, connmencing on the litst month or mujor portion theteol o the date of hite. It Is nssumed the
employee shall temain In the service of the “T'ownshlp for the rematnder of the calendar year and the lotal
number of sick days. pro-1ated, and shall be credited lo the employee. 1 separntion occlrs before the end
of the year and more sick leave hias been taken than spproptiated on a pto-rated basls, the pet diem tate of
pay for the excess shall be deducted from the Tinat pay, Sick leave shall nccumulate from year to year
with additional fifleen- (15) days credited to the employee al the beglming of ench successive calendar
year.

B. Auny employee eligible to retire ln w cotendar year shall notify the Township In wtlting through the Chlel
of Police, or designee, no later than January 15™ of Ihat yea, but In no event less than thitly (30 ) days
ptior to the planned 1etivement date or eligibility date of the followlng:

|. Intentlo retire or nol.
2. Choice of tetminal sick leave or paymenl for unused sick tine.

Fatlure by the employee to make timely notice to the Township shall Hmit the retliing employee to the
payment for unused sick time ns herelofore provided; and the Township sholl finve lie sole option to deler
making this payment until the next colendar yent.



C. Upon relirement, police officers shall be paid for sixty petcent (6U%) of ol unused sick leave which they
have nccumulated. The maximum ainount paid to an officer for unused sick teave shall be the equivalent
of live {5) months’ pay, it secumulnted, ot the e of retltement, rounded up lo the next $100. Unused
sick tinte shall Le pald within sixty (60) doys of 1etlrement, unless mutunlly opieed upon by both the
tetiree nad e Township to defer or expedile payment.

. Alternalively, n retitee may opt to take terminnl leave fn llew of the payment described In Section C. if 50,

he or she may tuke thne equal to sixty percent (60%) of unused nceumuinted sick days, but In no event

shafl exceed live {5) calendar months, - Compensatlon duting this thae shall be al regular base poy
icluding aud holiday pay and lunpevity.

Work toss due to jumy or illuess possibly nilslng out of the cousse of employment shall not be chargeable

1o sicl lenve until and unless the employee's Workers' Compensation claln 13 dented.

F. 1 member Is disabled in the performance of thelr duly; he/she shall receive full pay untl he 1etutns to
duty or until he is retited or placed on n permment disabllity statud,

G. Matemity Leave; Female ofticers shall be entitled t6 ulllize the sick leave and for disabllity leave provided
iy Section A, of this article In connection with any Uiness, Injury or dleability arlsing from pregnaucy,
including the pedod of disability followlng, the bitth of 4 6hild. At & mintmum, 8 female ofticer shall be
entitled to wiilize e disability leave provided by FLSA for the period 10 weeks prior lo the due dale of
tlie bisth of a cliifd, and for the six weeks following the bitth of the child. Such disability leave shall hol
be available 1o an elficer for Uie normal care of an lufant; though sick leave ns provided lu Section A will
be available Tor the crie of an infant due to {Huess, Sick feave shall also be nvallable to male or female
ollicers For the care of Tamily members, tesulting frou the preghancy, lucluding the blrth of a child ln the
sane manner as such sick leave would be availoble to an officer for the care of any other Immediate

Family member,

g':"!'I

A Temale officer shall advise the Chiefl of Police, or designee, It wiiling ns soon a3 she hns recelved
confitmation of her pregnancy fiom a doclor. The fensdle pollce officer shall be petmitied to wotk so lotg
ns her doctor permits such wark, ‘The Department ghall have the tight to tequest & nole confirming tie
doclor's ppinton that the olticer fs nble o continue lo petform the wotk of n police uvilicer asslpnment.
The wiedical note shall be Fom a physiclan of e oificet's own clicoshng. However, the Township
reserves the tipht to have the Police Miysiclan consult witl the olficer’s physiclan for the puiposé of
determining whether the officer shall be ppproved Tot duly.  The fiformntion obtalued front such
consultation shalt be shared with the Chief of Police, or deslgnee, and the Township in & manner Hinited to
providing onty that information necessaly to ndvise lhe Township of the oflicer's avatlabilily for dity and
thie natue of thal duty.
t1. Officers may use sick thne ns set fol th 1y Sectlon A to cnre Tot nn hnmediate member of thelr family. An

shamedinte” Tty member shall be Hinited to the olficer’s spouse, child, slep-child, parent, spouses
parents, or any other family member tint resides tn the officers home and 1g relant upon the ofticet for cate
and supporl. The Chiel of Police or designee must approve any exceptions lo this provision.

ARTICLE X1
BEREAYEMENT LEAVE

Section 1.
Uereavement leave of five (5) days per death of an Immediate 1efative of an employee shall be pranted

provided the decedent is a spouse, mother, fatlier, grandmotier, grandfather, sister, brother, child, stepchild,
adopted child, granddavghter, graudson, spouse’s rother, Gtler, sister, brother, child, stepehild, adopled child,
pratddaughler, grandson, grandmother or grandfuther.

Bereavement terive of Lwo (2) days per denth of n relative of the employee shall be granted for an aunt, uncle,
great-grandniother, gieat prandfather, brother-in-lnw, sister-ln-faw, son-lu-lnw, dauphter-lu-law, spouse’s aunl,
unicle, preat-grandmother, g ent-grandlather, brothet-In-law, son-In-law or dnughter-in-taw.

Bereavement leave of one (1) day per death of u niece or nephew of the employee or Iis or lhier spouse shall be
granted.



Such bereavement leave is with pay and ks not chorgenble against vacation, petsonnl or sick leave time. Where
common disasier 1esults it the death of more than one such relative within foily-elght (48) hours, no mote tian
tent (10} days betenvement lenve shalt be granted.

Section 2.

A. At employee whose spouse or child dles is to be given an additional filleen (15) dnys beteavement leave
belore he ur slie must 1epoit back to duty, which time shall nol be deducted ftom employees vacation,
persanal or sick days,

B. In the event of the death of a member of an employee'’s family while sald employee {s on vacation or
holiday leave, said employee shall be entitled lo funeral leave as it Is authotized by this Agreement and
such leave shall not prejudice an employee's vacalion rights pranted by this Agreement. The employee, In
mutual agreement with the Chiel of Police or designee, fu such cases, shall be requited 1o reschedule his or
her unused vacation linie in the smne calendar year,

C. Exceplions lo these time limitations may be made by the Chlel of Police, or desiguee, upon Uimely
notilication by the Olficer when the decensed Is burled In another state and the ovificer will be unable to
teturn Tor duly and adhere to the thme limitations stated fn patagiaph A and D nbove.

ARTICLE X1}

ESTATE BENEFLIT

The Township aprees t be 1esponsible for the cost of all buslal expenses fot an ollicer who s kiited in the Hie
of duty to a maximum of $10,000.

In the event of the denth of an employee, whether on ot off duty, Iis or her survivors will be pald for the
employee’s vacalion days, petsotal days, compensatory thne, holidoys, salnry and severshce pay, ele, Thete

will be no pro-tating. This payment shall be paid to thie employee’s survivor (s) within thinty {30) days, but In
no event latei than sixty (60) days from the date of the deathi of the emiployee.
&

ARTICLE X1
UNIFORMS

‘The present uniforms supply policy of the Township shall be as follows:
A. Uniformed ofticers shall be provided thelr unlforms and requited equiipment, which unlforms
and equipment shait be reptaced s required and s npproved by the Chiel of Police or designed.
B. Plain clothes Detectives shall have an anual allowance of $800.00, which funds shall be used to
provide clothing necessary for the petformancs of their dutles -
C. Uniforms shall be clemted at the expense of the Township by delivery lo dry cleaning
establishments designated by the Police Departiment.

ARTICLE X1V

MEDICAL BENEFETS AND EXAMINATIONS

Each employee shall be entitled 1o n medical examinntion by the medical officer employed by the Employer
once  yenr, such exmuluntion to fuclude x-tays and blood tests. A copy of the medical report ltom the
physiclan shall be detivered to each member.  Any medical tepotls thal ate provided to the Township ns @

.
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;)est:ll of tiis or any olher medical examination shall be strictly conlidentlal and viewed gnly o need to kiiow
asis.

The ‘!‘owafs!:i;r recupnizes that police olficers, os a result of the nature of Uielr duties, ore subject to physleal
and emotional demnnds, which frequently cause medical problems. Accoidingly, heml llacks, stiokes,

coronary problemms and nervous disorders nve considered Job-telnted Injuiles For the puipose of Workers'
Compensation claims aid other medical benelits.

Ei is further undetstood that i an officer is injured on bis or her wey lo woik or on returning liom woik, such
injury will be considered jol related for the purposes of Workets' Compensallon medical benelits.

‘The ‘Fownship apiees to ovide a dentat plan equivalent to what Is currently provided by Direct Dental Blue
Cross/Blue Shield; mn eyeglass plan and a $1.00 prescription plan equivolent to what is currently provided by
Benecard Services, lnc., to all employees. This covernge, along with the New Jeisey State lealth Benelits
Program shall be provided to the employee by the Townshlp and continve lo be provided to the employee by

the Towtiship upon the employee’s retirement al Lwenty-Tive (25) yents ol service at no additionat cost to the
etyoyee.

ARTICLE XV

CULLEGE INCENTIVE PROGRAM

The Township ngiees that the amount and yuality ol any employee’s educotion oflen deterniines the value of
Iis or her contribution 1o the community and the degree of proliclency with which he or she performs his or
her dutfes. In atder to provide an incentive to encotnge the emtployees to achieve the advantage of higher
education, the Township ngrees that ench employee who tecelves neademic eredit for study I an institution of
collegiate level which offers n college cun iculum lending lo or sccreditable toward and undergraduale
brcealaureale of nssoclate degree in faw enforcement or other telated cuttlenlum shall be paid a collepe
incentive progtam compensation at the rate of $10.00 per credit per aum ns additional compensation. Such
Additional compensation will be paid only for credils up lo and Including the baccalaureste degree. Such
additiosial coliepe hncentive program conmpensation shall be added to and become part of the officer’s ahihittal
salary, commencing the pay period next following production of evidence or proof of completion of sald
credits or degiee.

Associnle Degree ot 64 credily----oemmemee $640.00
Bacenlaurente Depree or 128 crediig—---- $1,280.00

The Township shall allow the officers to altend coltepe off duty and will fund both tultion and book [fees,
keeping a runming nccount of these expeuses. ‘Thete will be nio linilt to the number of olticers altending collegs
at any given linte. For ns fong ns thee is balance due I the account of the expenses funded by the Township
to the officer, any monies which would have otherwlse been pald lo the officet pursuant to the collepe
fucentive program compensation sel foth bove will Instend be retained by the Township lo telmburse It Tor
the expenses pakd by the Township for the olficer” collepe credits.

Upon gradustion and the awading of n degree, the college lncentive progran compensation shall continue to
be pold to the Vownship until the ‘Townshlp Is completely telmbursed [or the expense of Uie officer’s
education. Hhis procedute shall only apply to those officers pusulng o degree in law enfotcement or other
refnted curiculum,

ARTICLE XV

HIGUER CLASSUICATION PAY ADJUSTMENT.

I the event an ernployee is nssigned to perform kna classilication higher thou his or her tille, the officer shall
receive 110% of his or her solary for the time spent in the ligher classification work. 1F the employee ls
requited to work In s fower job classification than his or her regular title, no adjustiment shall be made 1o thie
olficer's regular pay.

-
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ARTICLE XV11

HOLIDAYS

The following list of days shall constitule the pald holiday schedule For the leint of this Agreement:

I. New Yent's Day 8. Independence Day
2. Matin Luther King Day 9. Labor Day

3. Lincoln’s Bhthdny 19. Columbus Day

4. Washington’s Bitthday 11, Vetetans Day

5. Good Friday 12. Elecllon Dny

6. Easter Sundny 13, Thanksplving Day
7. Memorial Doy 14, Cluistinng Day

Holiday pay sliall be at time and one-halfl inte, The Township and the B.A. npiee lo recognize as holidays
such additional days as shall be desiguated For all employees of the Townshlp of Long Beach as set forth int the
approptiate ardinaice or resuiution adopted by the ‘Township for such purpose.

Employees of the Palice Depmiment shall 1eceive lime ofl (cotpensalory time)} In a menner coninensurote

witlt othet Township employces for regular working days whereln the Township oilices closed for olher
Township employees.

ARer the completion of twenty-one (21) yeats of credited service (ng recorded with the Pollce and Fire Penslon
System), all officers will receive 88% of the hofiday pay added lo thelt buse pay In fleu of the individual
holiday pay. (14 paid holidays would be 88% of 21 days pay)

ARTICLE XVl

HUURS OF WORK AND OVERTIME

The guidelines Tor the wotk schedule (8 hour shifts; 5 days on 2 days off for three (3) weeks followed by 4
days on 2 days off) as presently constituted and ticotpotated hereln shall be maintatued for the Hle of this
agteement. Ovetlime shall be paid In accordance with the law I such case mnde and provided. The officers
shall be paid tine and one-half of snual salary when required to perfornt dutles which take lnte in excess of
the normal work schedule or for work petformed lu excess of thelr regular scheduled work thme, all in
accordance with the lnw bn such case made and provided. pald pvertime shall be pald for regular dutles as well
as for range, classes and meetings, bul shail not be pald when the officer s ln regulatly scheduted tralning
programs outshde the limits of Long Beach Township. Buch vverthine sholl be not fess than two houts per
range session, class, or weellug. Time spenl for such trathlig shall be compensated by an equal amouht of
compensatory time off.  An ofticer will nol be required to atlend a depmimental meeting, range, classes, elc.
when the meeting is on the same duy as the olficers scheduled day off.

Overtime shall be paid to each officer by sepmiate check o the payday next Tollowlng the pay perlod In which
the overtime pay was recrved. At the option of the officet, cotnpensalory Hme off ln llew of overtlme may be
taken. T compensatory time off is token It shall be at the some tate ng overtime (Hme and one-half) as per thie
Garcia FLSA Acl,

Overtinre work, when necessary, shall fhist be offered lo tegulor members of the Police Department o an
equitable and rotating basis, connmencing with senlfor potrolmen.

If an employee is catled for work lor an emergency situntion of lo cover for another etuployes who s absent,
sald enployee shall teceive o gumantee ol hot less {lean Tour (4) hours work, notwhhslanding the fact that the
actual work performed may be less than provided by this guatantee. This mininm shall not spply lo overllme
worked at either end of o regulmly scheduled shift,

*
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Whete the work schedule is tequited Lo be changed or amended ag the need moy o fse, the work schedule, shall
not be changed nor maditied whthoul furty-live (45) days ndvance notiee In wilting lo il members of the
depattment. The guldelines tor the work schedule ot the curtent wotk schedule ns sel Torth may be chanped

imtl{edintely in cases of emetgency Ih nccordance whh New Jetsey Statutes and the New Jersey Adintiistintive
Code. ‘

ARUTICLE XIX

LUNGEVITY

Lach employee tepresented by this contiact shall be paid In addition to md logether with his anoual base salary
as listed i1t Atticle XX! liereof, additional compensation based upon the length uf his or her services as Hised
and determined accarding (o the Tollowing schedule:

YEARS OF SERVICE _. % ADDEI 10 BASE SALARY
Upon the completion of 3 years 2%

Each year therealler an additional 1%

Untit completion of 9 years 8%

At the commencenent of the 15" yeat of service 9%

At the commencement of the 20™ year of service 10%

Longevity pay shall be applied oo the Lnsls of the employee's annlvetsaty date of employment and shall
commetce ot e 1% of the year for salmy gulde purposes, Longevity shall be potd together with and In
addition lu the enployee’s buse salaty.

ARTICLE XX

SULFY DIFFERENTIAL

The Township recopnizes the fact Ut shift work moy create a hardship for the eployee and that lhe
employee should be compensated. Effective July 1, 1991 the employees nssigned to this ngreentent wete
assipned Lo steady shift duties. ShiRt dilferential pay lins been awarded In previous ngreements and will remain
al the rates set Toith below for the Hile of this agreement for those olficers assigned to said shifs.

2™ Shil (1500 s to 2300 hrs) - 3%
3¢ ShiN (2300 hrs to 0700 lus) - 5%

Mentbets of the Detective Division shall be entitled to n 2% shill differentinl regardless of the actual hours
wotked. '

The shilt dilferential payment shall be puid In the form of & jump sum check lo be fssued no later than

December 15™ of ench cilendar year, ‘The Chief of Pollce or designee shall valldate the shint differential work
record.



ARTICLE XX

GRADES

Otliceis Hived belore Janunpy 1, 1994

PROVISIONAY ---veemeeeees Until graduation from e Police Acndemy
I’I}OBA'I'IONA!{Y ---------- 12 Monthg In service afler graduntion form the Pollce Academy .
S:dCLASS --------------------- Consmencing 1" day, 13™ month trough 24™ montls In service slter Academ
2‘t 0] 11 N —— Commencing 1 day, 25™ month through 36™ month In setvice aller Acadeny
R 0] B B Commencing 1* day, 37" month through 48™ month ht service aller Academy
(R 01 7,V 1 V- Connmencing 1" day, 49" month i service alter Acndemy
Officets Hited afler January 1, 1994
PROVISIONAL-----ncoeeeeeee Until graduation fiom the Pollce Academy
PROBATIONARY --rvei- 12 months In service after praduation from the Police Academy
A CLASS - —omeemeimccacnnanns Conmencing 1* day, 13% month Unough 24" month n service aiter Acadenmy
£ R Y, V. Commencing 1" day, 25™ nionth through 36" month b service aiter Academy
AL o .V JO—-—— Commencing 1% day, 37" month throvgh 48" mouth ln service afler Academy
1" CLASS-mrmmmmmeereeneeee Commencing 1" dny, 49" month through 60™ nronth In service alter Academy
1" CLASS A--rmemeeemeeeeeee- Commencing 1" day, 61" motith 1t setvice after Academy
ARTICLE XXU
SALARIES
Salmies lor employees ate based on 2080 hows per year
GRADE 17111998 11171999

Pl 1% Class A $£52,093.25 $54,437.45

Pl 19 Class $48,911.23 $54,112.24

U 27 Class $45,411.52 $47.455.04

Pt 3" Class $42,503.28 $44,415.93

. 4™ Class $36,67741 $38,327.89

Probationuy $30,853.62 $32,242.04

Provisional . $26,908.75 $28,119.64
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ARTICLE XXl

SAVINGS CLAUSE

In the event that any Federal or State legislation or government regulation, including the Internal Revenue
Service, or Courl decision causes invalidation of any arlicle or section of this Agreement, all other articles and
sections not so invalidated shall remain in full force and effect, and the parties shall comply and renegotiate

concerning any such invalidated provisions.

" ARTICLE XX1V

DURATION

This Agreement shall be in full force and effect as of January i, 1998 and shail remain in effect untit December
31, 1999, If either parly desires to change this Agreement, it shall notify the other party in writing at least
thitty (30) days before the expiration of this Agreement of the proposed changes and their desire to tenminale
this Agreement. Il nolice is not given as herein stated, this Agrecment shall aulomatically be renewed for

anofher year.

The parties agree that this contract is for the years 1998 Uwough 1999 and all terns and conditions recited
herein are retroactive lo January 1, 1998,

TOW P OF LONG BEACH

ATTEST:

LK, 4 Xﬁ-m

onnie Leonetli, Municipal Cletk

ATTEST:

VA/ZM L (ot
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