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ARTICIS T

PUREBOSE
Ir is tha igtant and purpose of the par=ias her=to ta u:‘f::r:.':.
barein cha w: cavering ratas of pay, hours of work, and condizioums
of exploymsnt 2o be chsarved by the parties hersto and to securs clc;er and

=ors Rarmcomious ralations batween tha said parties.

ARTICLE
RECOGNTIION
The 3oard agrses 23 and heraby Joes racognize cha Association 33 e sola
and axclusive nsgotiating agent for tha purposae af-callacv::v.)ugot‘.acim
in axy and all zactzars ralatinog %o tazms and conditions of amplovment on

baalf of all employeas in the classificacions and wmics liscad.
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A33istant Sacmatar7-3usinsss
agmimigemacar 1

Svslams Agalrsc

S ssary Mamagexr

Agsistant Super7isor-3Sacurily
:-‘.':::‘.-.-.z:‘.:a‘._ Azalyse/3udgac

eiacizal Aczsumeanc/Caifacaria

. Commmicacions Supply Spacialiac

Audix/scsounzs Tavabla O0fiicar
Storakaarer I

Assiszant Storaiteeper

Touck Driver Supply

T.7. Tachmiciam
Traizer/locker Rocm Attandant

ores 3

Jarsonnal issiscanc

Assiscane Commissary Manager
Sanior Clark/3cokiaepas
Cammunicacion & Supply Clark
Fayroll Clari

Sanior Cperacar Computar/Taynunel

. Zaypunch Operatox .

oIz o

Shop CJ.u.-k
Toucie/Bus Drivers
Auty Machanic

Forsman/Garage Yachauic

Tha salarias of all emplcysas coversd by this

Agreemsut ars sat forth in the actachad pay

Twealve aonth enplovees shall e paid eavery om}:

Stocke Clarzk
ARTICIS IIT
SECTIN 1L
schadula (Appendix i)
SECITON 2
Friday for the emtirs school year.
SZCTICN 3

Unics A,3,C.

The regular work wveeic shall be 13 houxs for
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seCTIX 7

SZCITIN 4

4ll xours workad afzar he 20rmal wori davy saall bhe
said at =he Taca of (lx) zizmes cha 2mplovee’s zourly
7age. Worik jezdormed un Sacuzday shall be raid az
cha Taca of (l¥) cimes ha amployee's dcurly waga.
Work pardarmad on ijunday or a Joliday skall De paid
as =a Tata of (J) cines ha implovee's dourly waga.

Any ‘exnlovea coversd by this agraemanc Tequescad
eizhar So ratuTR o Work or coma in to worik ocutsida
0f, Sut noc csacizuous with, his/her regularly
schaduiad 3hilc shall be paid ac. the rzaca oz

(11) cizas s emplovee'!s hourly wage.

ARy axployes cgvazaed by this Agosemanc who works
during the Zastar or Christmas vacation, or during

.any otherT period when the. schools. kave besz closad

by Adminiscrative actiom, shall have he opcion of
salactizg aiiler compensacory ime off 9z jaymenc
of am addiciomal days' pay for aach day sq worked.

Zxploveas coversd by this igoeement shall be ancizlad
C3 & supermaximm equal Co the employea's anoual
ipcremgut upon submission of proef of camplacion

of fiftaen approved collags credits. An emmloves
shall be sncitlad co a second supermaxiogm aqual

to the enployes's ammual izcremenc upen submission
of proef of complaticn of chirty approved collage
eradits. An employes shall be enticled ta a thizd
superzaximm equal to the employea's amnual igczemenc
upon submission of proel of commlation of Zorsy-five
approved collagae <radics., These credics shall rslace
dirsctly to the improvement of an emplovea's skillsg
and responsibilicy and shall be approved’cha Super-
intandant of Schools. 3Requests £3r supermaximmms :ay
be submittad on July L, Septamber 1 and Febr=ary 1
of each schcool yeas and payment skall be =ade upom
approval by the Board effactive upon the submission
dacs.

All BExplovess shall be entitlad Co Longevity acsording
3 the fallowing schedula:

35 yasrs - additionmal $800



ARTECIS RO

2O 3 oa following titles under che supervision 9 =a
Zxscutive Jizscsor-juildiags and Grounds shall worhk
3 ZorTy hcur week thraughcut tha yeaw.

F3tawepdar SRR Yo emplovaa shall ba diseiplined, raduced iz rTamk or
coppansation or daprived of any prorfassiomal advantage
Fithour fust causa. JAxy -such accion assertad by tha

e tos ool Rowedt O amy IgEDC 0T Tarrassntacive theradf, shall -

30t ba nada public and shall ba subject 2o the g=iavanca
pruocadurs haria set forth. Any dismissal or suspansicn
-ahall be comsidarad a disciplinary action and shall
at tha option of ha employea, ba subjfect 3 e
grisvanca procadure inclusive to zrisvauca Lavel ITT.

SECITON 11 The Tramton Board of Education will zaks availabla to
all amloyees covexsd by this Agrsemant 3 procadurs

b covering automatic paytoll daductions zacassary to

establish and mainetain he following:

I. loam payment %o T.Z.d. Coadir Umion
2. Suzmar Savings Plan
3. T.E.d. Cradit Undomx Savings 2lam

SECTION 12 AR 1o time shall the Board or any Agent thare=af,
aasign or dirsct any employee covarad by this
- coneract, to any othawr dutigs gutsida of dutias
appropriata to their position and c¢omsiscent with

thair genaral job deseziption.

At no tims shall an employas be ruquastad or raquirsd

£o, in axy way, scpervise or be Teuspomsible for pupils
at oy work location axcept in the eveant of an mmargzency.

SECTION 13 The 3card will provida clasm work uniforms co be worz
by che intn Machanics when om ducy.

SECTICN 14 Whanaver icy namber of ctha Association {3 maoually
schadnlied by the partias barats Co paxticipata
during woricing hours in nagotiatcioms =zsetiags,

- grisvance procsedings, confarencas ¢r amatings,
chay shall suffar oo loas iz pay and/or banafizs,

{

l ¢




T

I S e
e apubal -

e LR
-l =

SECTSCY 3

4,‘\

SECTICN

SECTICN §

e — e e e o e - . LR,

| AN R W wew

"L-:--— -
=\WVI P0LICES=S

Ads 12 somoh ammiovess 3Rall a4 allowad iz Laave
i il fay Iar L3 days = amy vear. ALl L0 =omsh
wmigveas jaall ta i1llowad sizk laave wigh Iull oav
ez 1S days = any yeaT. All unusaed 3icik leave saall
Ye zezT=uliziva.,

Addizional sizik leave Bamesfizs shall te csngidazsc bv
e Jcard om a jer <asa Jasii and shall, upom apprsval
32 ha 0axi, bte Zrancad o =mploveas 3czordizg 1z ks
fallowizg 3chacula:

TARS OF SRS o TS CF 7aY s
3 =z:m5 2
-§ s LL . .20
1l ez 13 s
15 =23 2L 20
2L =z 25 3s
2§ e 31 &Q
31 = 36 45
1§ =2z 4l 50

izy 10 mont: employes with zency-five (1S) rears or
zore of sazvica in Zha Touncen Sehocl Disosicz saall
recaive 1/200 of the employea's base saiaxry dovr

‘qach thres (3) days of v=used accumulaced 3izk lagve

upen s amloyes's matisemanc,

Any 12 =onsh employes wich Sheaty-fiva (25) vears o
acre of sazvica In s Trencom School Dizcmics shall
racaive 1/26Q0 of the «—mployes's base salary for aack
theee (3) days of unused accummlacad 3ick laave ugenm
tha exploves's racizemenc.

Iliness iz Immediaca Family

Three (3) days pes yaar shall ba allowad for illasss
iz- izmediica fammily. Immediats family shall mean
spousa, child, pareng, brochar, siscas or aaa...
malacive living i the sama housenoid.

Daash iz Faxily

Fiva (5) days siRout loss of pay at e Nzs of deacdh
for iomediaca Zmmily waichk shall =san svouse, c2ild
carant, brocier, sisctar or ocher falacive livizg

in cha saoa Scusabald, ac the tizm of daach.

Deach of Qthars

Witk tha approval of the Superintandent of Schoals an
«mloyea shall be allowed an absenca of ome (1) day
with oo loss of pay.
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SECTIoy Ll

SacTIuN 1z

SECTION 13

o e e e e St S

ARTICLE IV
Jevacnal Iusizess ar Raligicus Jolliay

Tour (3) dawys Ixr 1l zonth amplovees and ke (3)
davs for L0 =cnth amployeas will 20 loss of pay
ipall be allowed for aicler jarscomal busiamss orv
zsligious Rolidays. 3Zersomal jusizmess days saall
Y4 approved iz advancs by tha Sgperintapdancg aF
ichcals. :

¥arTiage of Izployse or in [mMuediaca Family

Coa (1) day shall ba allowad wizh oo loss of pay.

,. - Othar Zmergesacy or.(rgeac Reascn |
Witk =ha approval of ka Supé:‘.n:a:c‘.sn: 3Z Sekools

absencs for other smgrzancT or Grgant Tedsons Ay
be allowad with oo loss of pay.

Couzt Ordar .

Absanca by raascn of subpacna. shall resulc in 2o
loas aof pay providad tha subpecma is filed with
the Superintmmdent of Schools, excapt wheras tRe

explayes 13 a party 20 tha suif iz which casa full
daducticn shall be uida. -

Juzry Ducy

Smplayess subpecnasd for jury duty shall zscaive
fall pay less fas recaivad for such servica.

Incar-School Visitagioms, Confarencas, Conventions

With the appraoval of the Superintandsme of Schools,
with no loss of pay, advanca approval rceguired.

Lasve of Abseuca
A lasve of absanca, wich loas of pay, asy bea goinced

exployess of this unie, for a definits periocd. Yo
lagve will be grantad 25 accapt ocher emplovmanc.
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Macarnicr Ladve

AR amploves, axvecsing =0 Jecoma a4 docier and wishiag
ta comtinue {2 tha servica, custc Tequast 2 laave aof
absazca -sigthout pay. Matarnicy laave zay noc axceaed
=0 (1) yeaxs. Jiny femala amployee adopeing an infanc

¢hild zay racaiva similar leave which shall concizua upon

hear rscaiving da fiacco custedy of said indane.

-a::y':.n:ln @Layie-‘ slizll, t:pcﬁ.nquuc, be grantcad

a2 lezve of absenca without pay Sor pacarazity surposaes
or adoption of a ¢hild for a paried of zoc zcre
han Svo (2) years.

Izjury on a Job B
“hensaver in exmplovea.ls absent 13 a Peault of
personal i{njury arising cut of apd iz Dne course

of his smployment compensabla unde= tha Yew Jersay
vorkman's compensation laws, he shall be paid tis
salary for the pexriod of such absenca Zor up &5

cne (1) calemndar year without having suck absanca
charzad ¢o the annual sick leave or the acoumulacad
sick leave provided in SECTION 1 amd 2. Salazy

paymants allowsbla wmder this section wicth rafercenca

to such iniury shall bea nade for ahsenca duzing

the wairting period for which no Stamporaxy disabilisy
compeusacion is allowed wmder the JYaw Jarsey woriman's
campensacion laws, and during buc aoebavyord

tha parvicd for which the employee i3 eaticlad 2o
tacaive for suchk injuxy a Csmporary disabilicy
Sensfic uyedar tha said vorkmsn's compensaction

laws. Aoy amount of salary payabla pursuanc to

‘this section shall be raduced Yy the amowumt of

worknen's compensaticn award for tamporary dis-
ability dua to said i{njury for the periad for

wiich said salary is paid. Thae 3card shall havm

the right &2 have tha euployes examined by a shysiciaz
dasignatad by cha Board for tha purpose ¢f asciblishing
the langth of tiza during which the employwe i3 Sap-
orzrily disabled from parforming his dutiaes; and,

in the event that thare {32 no abjudication fa :ha mmrﬁa:a

varimen's compensation procaeding of the pariod of
tamporazy disabilicy, cha opinion of the physician
as to the said pariod shall canczel.
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STCTION L
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ARTECES IV
Aecura izom Laavms

Samicvees reacurming o vork aftar an auchorizad
lLaave shall 2e offarad =hae same or 3imilar jesizicn
it ey 2ald ac the tiza jaii leave was ccomancad.
All Sanaficzs =2 wiaich an emploves «was encizlad ac
e Cime Ais laave of ibsenca commancad, izcludi=g
unused accumulacad sick ieave and any salary
incoemants aceruing, shall be raszored to him uoom
iz matumn fvem laave.

ARTECIZ T

ZISTRANCE SROTSCTION

™a 3oard skall pay the premium Sor madical banefits
cgvarage undar =ha Yew Jarsey Madi-Group Flan; =Re
Yew Jersay 3lue Croass Hoapital Sarvica Plam, the

Yew Jarsay 2lue Shisld Madical-Surgical Flam, ider J
Yajor Madical and ¥.J. Dencal Servica, and Y.J.
Prascxiption Program as affardad all qthar aa:;z:.ni.:s
m:‘.

A substancially aquivalent plag my be subsziturzad,
providad that such plam shall be zucually agnubla
to the 3card and the Asscciationm.

=TT

HOLIDATS AND VACATIONS

All omployess shall be auncitlad S0 the specifiad
Bolidays cuclizned on tha approved schogl calandarw.

Apnual vacatica allowancss for employees covered
by this igraemant shall be zada in 2ccordance
with the schadule balow and shall be subjact oo
tha following proracion formmla:

mIz : TACATION DAYS

A = To and includizng 7ch monch 1.7 par zonch 3 sarTica
Aftar 7th mouth 20 jer year

a

& = To md {ncluding 7tk mumeh 1l per monch of serTics
C = iftar 7t monch 1S pexr year

& - Aftar 15ch year 20 per ymar

D
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SECIICN L

ARTTCE VT

Witk ==a Izllgwing axceptiong:

Stornicasper I + 20 days
(prorazad ac L.7 dzy's per xcnch of sarvics)

If & holiday Zalls d.uring an ampla-yee's vacasicn

' seTiod, the day shall zoc€ be charged as a vacacion

day..

Tull vacaticn allowance shall be grancad any amployea
Htuua Tetirament becomas afisccive befora the azd
*of tha ‘$choul year, providiag chey have worikad T
of Thae 12 monchs of tha curTent schcel yeas.,

Axy
=1 3

(L)

exployea taking a laave of absenca hafcra
apd of the ichool year shall be engizlad i3 cma
vecation day for each =zonth workad.

ARTICIE VTT

GRITTANCE PROCEDURS

Da£l
L.

sions

ggmcn

A gzigvzncs i3 2 claim by in explovea or the
Association, based upon the intarpratation,

cparaticn, application or performanca of the
tarzs of this Agrsement or ralacing to wages,
hours or conditions of employment ¢r any com-~
plaint, contzovensy, disputa gr grisvanca iz~
volving a2 claimed braech of any of the Carms

. or conditions of this igreemant and shall Se

2-

handled in the following maumer.

Agg=iavad ZJerson

An "Aggzriaved person’’ {3 the person or pevsons
naicing tha claim and any perscn izcluding =he
Associaticn or tha Zoard who might be requizad
t3 taks action or against wihom action wighe
be taken in ordar to rasolve the claim.

Paxce in ipcarasc

A "Party in Incarsst” is tha zevion or peXsons
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ARTICTS TTC

making tha claiz and any pezrson izacluding tha
Associacion or e 3card, whe aight be requirad
3 caka acsiom or against wnom action =ight ba
zakan i3 orvdar ¢ resclve The claiz,

' Durmose

Tha purposa af chis procadure is 0O secure, ac he
lowasc possibla lavel, egquizabla solucioms to tha
probalzs which may Zrem ziowe Lo time ariss affacoiag
ammloyesas. 30ch partias igrse that thase procaadinags
will ba kapt as informal and confidancial as =nay da

Zzoceduzs

l-

3.

appropriaca at any laval of che procaduza. .

O
ot

Time Linics .

The mmber of days indicacad at eachk lavel should
ba considerad as saxiommm and avery alfort should
be zade o axpadita ths procass. Thae time lixics
specifiad may, howaver, be extandad by mucual
agTasmant. )

Yaar-end GCrisvancas (tan(10) Momth Iasigvaes)

In the evant a grisvanca {3 filad at such cize
that it caxmot ba procassad through all =he
staps i{n this griavanca procadure by the and
¢f the school year the time lixmdics sat forth
harain uay ba raducad by mutual consenc so. thac
tha griavanca procadurs axy be exhaustid pricr
to the erd of tha sclhcol year or wichin 30
work days aftar the employes kuaw or should
bave imova of cha ewnt.

Iavel Cna ~ Tomadiazcs Superdior

An mxploves with 3 grisvanca shall Sizst discuss
iz with his principal or immedizCa superior,
aithar directly or through the Assceiacions
dasignacad Taprsseatative, with tha objective
of rasolving tha mzttar informally. This
discussion will be identified as an indormal
goievanca amd e data notad and initialad by
boch oaxtias. A dacisiom shall be rendarad il
in 5 school days.
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avel Two - Suseriscandantc

I2 che agg=ieved perscon i3 2oc sacisiiad wits
wa digposision 9f his z=iavancas at laval Cma
ha 22y £ile cha Zriavanca iz writing wich tha
Association within Zive (5) sechool days afcer
=e decision at Laval Cue or tan (10) schoel
days aftar the grisvancs was prasented, which-
avar ts soomar. Wimhin five (3) schoal days
afsar rscaiving the wrisilan gTiavanca, tRa
Assaociacion shall rafay it tn tha Superincendsnc -
gf Scaools. '

v lavel- Three - 3oard lavel ST erm o=

In the avent tharc. the agg=iaved peavson {3 aot
satis®ad with the dispasicicn of his griavanca
ac Lavel 2, or in che aveant oo dacision has

besan raundarad by ths Superincandant within Zive
(3) school days aftar the conmclusicn of the hear-
ing or aftar Hftaan (15) schogl days astar cha
griavancs has besn filad wich tha Superiztandanc
he zsy raquast the JAssociation £3 appeal tha
g=iavancs =5 the Bosrd, iz which evans tha
Asscciacion shall maka the appeal by zotifying
the: Suparintandent in writing.

- The: Board or dasignatad hearing cfficars w7ill

review Che grievanca with the grievant azd e
Association raprasantatives prasent solaly Iozr
the purposa of raviewing tha aczuracy of tha
faccs pressntad. No new evidencs shall be pra-
santed at this lavel. The hsaving ofiicars shall
prasant i writtan Tecommandation € tha 3card

- within 13 work dsys of the heaving.

The B30ard shall randar a writtan decision oz tha
grisvancs within 20 work days aftar tha recom~-
mendations of che haaring officars ars sresencad
o the Board. A copy of each dacisiom shkall be
izmadiataly forwardad to tha Associatiom wiich

shall natify che grisvane,

Tha Zoard shall not be Taquized £3 hold a special
oeeting =3 comply with tlmes spacified ia Lavel

3 (3a), (), (c) providad that =0t mora than
forty working days shall alapse bacTieen che
#ling of tha griavanca at Lavel 1 and t=e
card’'s dacisdon.
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Lavel Tous - Azhizzacion

IZ the aggzTiavad jerscom i3 noc satisfiad wi
the disposizion of ki3 griaTanecs At lavel =az=a,
or Lf no dacisism has Bean rendawmsd withis
forey (40) work dgys aftar Shia griavanca vas
daliversd o zha 3ocard, 2s 2ay within L (5)
wcrk days aftar a dacision by =he 3Board ar
forTy (40) work days afzar the gTievanca was
daliverad to Tha 3card, waichaver is soomer,
raquast ia wrizing that Za associacion submit
ics g=isvanca to arbispacicnr. IS the Assoceiation
dacarmines thag the ITiavancs i35 marizaorious,

. iE may.submit cha griavancs 23 avhitzation. .. - . .
Fithin $Hitaen (13) wozk days altar rescaipe of a

saquast >y thae agg=iaved 7erson amd =he 3card
shall be so nociliad.

Tha partiss shall then ba bound dy tha tulas and
procadurss of the imarican irbitracion Assoc-
facion in tha selacstisn of am axhbit—acor.

The arbitrator 5o selactad shall comrfer wirtk cha
raprassucatives of the 3oard and cha issociazsion
and hold hearings sromotly and shall issue his
dacision normally not liter Shan chizey (30)

days from the data of the closa of “ha Raarizgs
or, Lf aral hearings kave bean vaived, then FZom
the daca £ha fizal stataments aud proofs on the
issues are submittad 5 him. Tha arbitsator’s
dacision shall ba o wmicing and shall sac for=h
his findings of fact, raasoning and conslusions
on the issues submiftad. Ths axrbitrator shall

ba without power or authority €2 maks ary dacisicm
which requiras tha commission of an act probibitad
by low or which i3 violative of the taxms of this
Agrasmant, Tha dacision of the arbiwazar shall
ba submitted to che Board aund the issociazion

aud shall be f£inal and bdiznding on the parties

in {xtarasc.
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SECTICw

SECTION 5

Pwacadurs feoneg’d)

3. Lavel Four - irbizsacion

d. In The avent that ashiseability of a griavancs
i3 ac issua betTreen e partias, jurisdiction
ta rasclve tha issuas shall resc solaely witch che
arhiczzcor salacssd i accavdances wizh cha
sraeviszions of Seetion C.6 (B) of this Arzicla.

a. Tha coscs for the sarvicas of ha aryicracor,
iacloding per diem expensas, if any, and actual
and cacsssary STavel, subsiscenca expanses and
the cost of the haariag room shall be horaa
aqually by che 3card and the Assaciacicm. Amy
other sxpanse lacursad shall ba paid oy tha zarsy
ineursing samas.

Rights of Tmnlovse to ewrasantation

Any aggriaved parson zay be rapresancad ac all stagas
of tha griavauca procadura by himsalf, or, at his
opcion, 5y a rspresancacive sealeccad or aporoved Sy
the Associazcion. Waen an employee is not zaprasencad
by the Association, the Association shall have cha
Tight ta be prasant ad oo staca Lz3 viaws ac gll
stagas of tha grievancs procadura. )

Miscsllameous

L. Grouo Griavancs

If, {a the judgemant of the Associlation, a
g=iavance affacts a group or class of employeas,
the Asscciacion may submis such griavanza iz
writing ts cha Superiztandant diractly and cha
pracassing of such gTlavanca shall be commenced
At Lavel Two. Tha Associztiom may procass such
2 grisavancs through all lavals o2 the griavancs
procadurs sven Chough tha aggrieved jpavson doas
aaC wish to do %o.

2. Writtan Decision

Decisicns rendarad az lavel Qne Jhick ara un-
sacisfzceory to the aggriaved parson and all
dacisions rendared at Lavels TwWo and Tazea

of the griavinca procadurs shall be in writing
secting foreh the dacision and the reasouns
charafora and shall be Ttamsmizzad »romptly

£o all parties in incarast and o tha Associacion.
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SECTION L

SECIION 2

aRZZCIS TTT

J. Savaraca sxiavancs Sila

all doc=mency, communicalions and racorss
dsaling itk =ha procesdsiag of a2 zZiavaccea
shall Sa 2ilad iz 2 saparaca Friavanca file
and shall not be tapnt iz he persounel Zila
of any of tna participames.

4. Tor=s
"Torms for filing g-iavancas, searTing zocicas,
taking appeals making repcorts and Tscommandacions,
and other aacassary documsncs s3hail e praparsd
joinely by the Suparincandenc and e Associacion
and given avpropriata discsibusion 30 as =W
Sacilitaces operaciom of ke Friavanca procaduTs.

3. Ya atingy and Jearings

All nzmatings and Beariags undar this procadusa
shall not be comductad in public ard shall
iaclude only such pagtias in incarass and
their designacad or saleccad raprasectacives,
hazatofora rafar—ed to (o chis ircicla.

ARITCIE VIIT
IVALOATTON

Cpen Vv aluation

AlL monitoring or cbsarvation of che wori perormacnca
of an employes shall ba conductad opemiy and with ull
knowladgas of che emploves.

Copigs of Evaluacion

An Employes shall be given a copy of any wisis
or evaluation raport prepared by his evaluacors
at laast thres (3) dxys bafore any confarences o
discuss L{t. Yo such raports shall bae submic=ad co
the cancral offica, placad in the employea's Zila
or otherwise actad upon withou prior canifarsnca

vizh che emploves. No employes shall be raguized
to sign a blank or incomplata evaluacion form.

R T A e S s S N S - wooses e . - v AR
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Said avaluacicn shall Ye sigmed Sy e ampiovea and
junexvisor wiDh tRe 2xdress undarscandi=sg oiat syuch
jiznacurs {3 ag way lodicatas agraemant Wiz che
concancs theraof, The amlovea shall also have

she right o submis 4 wTisian apswer, 1i3 ansvar
shall ha caviawad by ke Superigcandanc or his
dasignae and aczached ta all covias.

Pexaounel Rscords

An exployes or 1is dasignae, by wrictan consanc,
shall tave che Tight upon Tequasc, =0 Teviaw tka
concants of his perscmmal fila amd ©o copy amy
docupancs contained thersin.

Darogacory Mararial .

¥o zacarial darogacory oo an ezployes's serTicas,
characcar, or pessonalizy snall be placad iz Sis
personnal f£ile unless the employee aas had an
epportunity €O raviaw Che zactarial, The amplaves
shall ackoowliedga that ha has had the cwportunicy
to ravisw uch matarial by affixiag his sigoacurs -

co: the copy &0 ba filad with the axprass undarstanding

that such signaturs iz oo vay indicitas agzsemacc
wich che contancs shareaf. Tha employee shall also
have tha right o submit a2 writtan answer a2 such
matarial acd his answer shall be raviawed by the
Superintandsnt or his designse and agtached cg all
conias.

Gomolainey

Any complaints ragarding an employes 2ada 23 any
oembers of the administrasiop by a par=nt, studane,
or athker person which doas or may influencs evalu-
ation of aad/or contimiad employmant shall be
brought ta the attantion of the employee. Furtler,
any writcan raport of said lucidenc shall be subject
to cha procadurss cutlined abova.
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SECTION &

Jdca

on o7 Safora Sjoril 30 2f 2ach 7ear, =2e lcard szhall

give 23 aack amplaves:

A." A wrictaz zocificacion of employment for the
succasding year containing salary and zoting
that tha carms and qconditions of amployment
skall be in 2ecovdancs wich thae igTeaemant
nagociacad JeaCasn the 3oard and the i3asociation,
> :

=" '8, A Frittan-dotics  that such' smployment shall

zot De ofZazed.

igasous -

ADYy employee who racaives 2 notics of aon-employmsat
nay within 10 days thersaftar, in writizg, Taquast
4 statament of rsasons in weiting for suck acn-
soploymant fTom tha Superintandent or his dasignmes
within cen (10} days afsar racaipt of such Tequasct.

Zezring

ARy con-tsnurs emploves who has racaived such zotica
of con-exployment and statement of raasons shall be
etitled o 2 heswing hefore tRe 3oard, provided

a writtan raquast for hearing {3 racaived in tha.
offica of cha Secretary of the 30ard wishin tan

(10) work days aftar racaipt by the a=mplayee of ke
statament of rsasoms, in writing.

earmination

The Board shall {ssua its writtan detammipation as
2o tha exploymant or uon-employmnt of said oon-
tanura ezploves for the qaxt succseding school vear
within can (10) work days aftar the complation of
tha heaating. Said procaedings shall be complacad
and the Bosrd's detatmination prasencad to cha
smployes 20 latar than oramty (20) working days.
Should tha Board f£fail to condnet a hearing and
vasvond in a2 cimely fashion the emmloyea shall ha
daemad to have basn offarad exploymsnt for tha
suczeading school yeax,
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1% tha amplovea dasires 35 accspt such amploymanc,
ha 3hall nociify tha 3Jcazrd oI suehk acgaptiazcs, in
wriciag, oo or before May L3 (2 whick aveat such
ampioy=east szall conctizua as orovided Zor iazsia.
Iz dafault of suck gofics the 3oard siall 2ac e
stquizad 23 comtinus tha amploymanc of tia amplovea.

= X

QURATTION OF IGRE=MENT

Ly opanton RN i3 isgreement shall be affaczive as of July I,
e me em e .. o . . .1980 and 3hall contizua in affacc umell July L, .
- T ' 1983. It shall be =a Associlacions right 2

i nagotiiata i 3Juc2assor igTisment 10 latar hae
: Catoter. &, 1383. Mis ig-eemens shall cot be
r axtandad crally. .

sECTIoN 2 This Ag-aamant incarporacas all of tha umdarstandings
of both parties and =may 2ot be zmodifiad for tha
durasion of this comtwacs unlass doma in accordanca
- with the provisions of irtigla III, Sactiom 1 as

: :“_) iz ralates S0 salarias and wages except b¥ an
o ) insoumeant in wrilticg duly azmcutad by beth partiaes.
M -
SECTION 3 In witoass vhereof the partias herefo have causad
this igrsament 0 be 3igned by thair respeciive
prasidants, atiastad by their respactiva vica-
prasident and Secratary/3usirness Administsagor, |
all em the day and year f£irzsc above writzan.
BGARD OF SDUCATION TRENTON FUBLIC SCIOO0LS 3GSTIESS
TREXTON, NEW JERSEY AND TECENICAL TMPTOYIES ASSCCTATICN
fn
/mc.‘;‘;‘:s. [(. .,
Pmasident .
N -
Dfertascens/ e [ é.’;‘// .
SecTatary/Susinass AdminiscTator / Tica~Prasideant
L)



Minagemams Iidmcs JTiusa === Tremgen 3cavd o7 Ihucarion
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e 3cazd Tesarves o Liseld so0la jurisdission and aychorTizy
Iver 23232ty 9F zoiisy-and sagzaiss the Tighe, sudbiecs only =2 zhe li=ita-
si3es =posad Ly cthae language of =iz agTeement, (S aczardanca sk
azniizzdla laws azd s2gulacisus (a) 23 dizmes azvlavess of che sczsal
digeziza: (3) T3-hisw, sromoca, S=ansiar, aasiz:, and Tsiiz s=slioveas
iz sesizizas Lo the 3220l disemss amd .a sustend, ds=zoca, diichazzs, 37T
like schar diseiglizaTr assisn agaizsc aomloyeeas; (¢) 33 teilave _mLa?e.'.-.s
Iom dusy tecause of lick of vark or for oschker lagizizisa Tazsons; (d)
=2iz33in efliziancsy of cha sgho0l discTizss operacicns. engTucad I3 uem:

(@) ta. dacarmise:che cetiods, Saams ‘znd personnmal Sy which suca operzsisns

aTe 33 Ye candussad; and (2) 20 sscablish’ Teasomabls work mles; amd
(3) == :ake whazever actions =iy Ye 2acassaTy 4 carTy oJut Re Iissisa 3€ tha
sataal disgcTiaT (3 sizuations of emarzency.



™a Iallswisg 2ay schedula 1as Sesn agTsed upom 3¥ 20C3 parsias:

L3804l All Twalva (11) monch amwloveas Ca Tacaive $925.00
ALL Tam (10) =omth amploveas 23 Tacaive 3843.00.

+380-41l ALl emploveas to Tmcaive 3.37. incrmase on Sase salary

1882-43 All sspiovees £ Tucaive 3.37 incrmase on bdase salary

Yo oo will racaive lass chan 3800.00. iz 1981-32, 1382-43.
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= Manporiol A TIamaT
adsiitans JecTacasT -

Jusizess Admimisazaz T 3 16,000. s 23,200. i &00.
Syace=s analysc 13,000, 22,700. 500.
Commissaz \anager ' L5,000. "22,700. §00.
Zrizeizal icesumeme/Cafataria 15,1200. 19,995. 500.
Cammum: 2acion/ Susoly Soecialiss _A  11,900.  1s,200. 500.

a$3izTync SuperTisor -~ Jacuwity 13,000. 20,3Q0. 660.

 Prizetpal inalysc/3udgas.. . . . ., 18,800.... . . 26,000, 508, |

indisiiczoomes Javabla OfSicer | 14,500. 18, 500. 500.
w3 ' yTYRa wao Qo
Assiscane Comndssasy Manages $ 11,000, § 17,500. § 400.

© ~lersomzal issistanc 11,000. 17,300. 4Q0.

C sayrall Clarc 8,000 13,200. . 4a0.

| Semtor Cperatsr- Computar/Taypumes 10, 000. 13,000. 4a0.

Semior Clarc Zoakkespar 7,100. 12,200. 400,

Zaypmch Opevatar | 6,500, 11,100. " 400.
mZc My v estie meoer

i Storakaeger T $ 11,000. 3 16,700. $ 400.

T.7. Dachniciam 10,000. 13,700. 400,

isststanc Storekasger 8,500. 12, 300. 400.

. Toalner Lockar loam Actandenc 8,000. 11,100. 4Q0.
Buck Drives-Sopply 7,500. 12,200, 40.
Stoeke Clari §,000. | 10, 300. 430.

- gmex 4
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ax23/3us Mechania
SNham clazk -
Tl 3ug Jxivars

Tor==an Ja=aga Mechamic

AFFTIDIX A

K7

N Sepn v,

o it

17,300.

14,300.

11,700.

17,800.

uh

) {0
3Q0.
3Q0.

5Q0.



June 9, 1580

FOCD SERVICE DEPARTMENT

Proposed agreement between the Foed Servrice Tmplcyees and the

™enton 3card of Education.

PROPOSED INCREASH ~CR 1990- 1
BREAXDCHT
$723,5§g 1979-80 Salartes

© § 57,881.87 89 incresse for 1960-81

,01619 ' Prescripticn Plan .$11,643,00

.00225 .$10. Increase Shoe Allcwance 1.501,00

06179 Salary Increase . 4L ,£Lk1.00

.0800% ’ " $‘ 57’875.00
PRESCRIPTICN PIAN

$6.18 Monthly cost per persecn
157 no. of employes=s

$970.25 Momthly cost

x 12 o

“$11,643.00 Anmual Cost

SHCE COST

157 Employmes
$10

$1,570.C0 Ammmal Cost




June 9, 1980

FOOD_SERVICE DEPARTMENT

Proposed agreement between the Food Service Department
Explcyees and tl_:e '&enton Soard of Education,

PROPCSED INCREASE FOR 1681-82
.08%

BREAKDOAN

3768,164 1680-81 Salaries
.08 increase for 1581-32

$61,453.12 84 increese tor 15681-82

201529 Prescription Plan $11,6k3,

.00205%  $10.increage Shoe Allowance 1,591,

.06275%  Salary Increase L8,202.
361,436,00.




June 9, 1680

FOCD SERVICE DEPARTMENT

Propoged increase for Lunchroom Aides and Substitute
vorkers 1980=81 and 198182 -

1. Iunchroom Aides inereased from $3.10 to $3.25 per
hour

+. Substitute workers increased frem $3.00 ta $3.10 per
hour -

. s EeT .93 Lunch Aldes
f
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July 16, 1c€e

Se Tave 3 =thal 'mdesrgtandisg that thege partles recten the
2atTecs Jor the sole express cuypose of reccnsidering sell iasumincs
= Mlace 3/, 3/3, I M Q, MM and Tamily Prescription to age 29, co ay
$1.C0 with Cral Comtraceptives that will be equal to present extaxnded -

caverage.

We the undarzizned agree with the aforesentioned:

- . .=y




