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AGREEMENT

This Adgreement, effective the £ £ Apri
’ - . e first dary of April, 1989. has
ieen_negotlated between the Ocean County Boara of Chosen Freeholders.
er91na£ter referred to as "Board" or "county" and the 0Office and
Professional Emplovees International Union, Local #14, A.F, of L. -

C.I.0. - C.L.C., representing Whi i- =8
referred to as "Union . g hite Collar employvees herei

ARTICLE I T

- PURPOSFE

The purpose of . +-° Adreement is to set forth herein all
negotiable terms anA -vnditions of employwent.

ABRTICLE II

RECOGNITION OF UNIGN

The Board recognizes the 0.P.E.I.U., Local #&l14, A, F. of L. =
¢.1.0. - C.L.C. as the exclusive representative of all White Collar
employees. Said Union is permitted to negotiate with the RBoard for

the purposes provided for under Chapter 303, Public Laws of 1968 -and _

Chapter 123, Public¢ Laws of 1974, with respect to salary, hours, and
those terms and condition of emplovment permitted by said statutes.

ARTICLE IIX1

MANAGEMENT RIGHTS

A. The Board hereby retains and reserves unto itself, without
limitations. all powers, rights, authority, duties and
responsibilities conferred and vested in it prior to the signing of
this Agreement by the laws and Constitutions of the State of New

Jersey and of the United States; including, but without limiting the
generality of the foregoing, the following rights: :

1. All management functions and responsibilities
which the Board has not expressly modified or
restricted by a specific provision of this Agreement.

2. The right to establish and administer policies
and procedures related to personnel matters, Board
control activities, training, operational functions,
performance of services and maintenance of the
facilities and equipment of the Board,

3. To reprimand, suspend, discharge or otherwise
discipline employees.
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4. To hire promote, transfer, assign, reassidn.
lay-orf. and recall employees to work.

5. Ty determine the number of employees and the
duties to be pberformed.

e &. =To maintain the efficiency of emplovees; to
"~ estamlizh, expand. reduce, alter, combine, consolidste,
"= aboiish any job or job classification, department
O M araticn or service.

7. To dettm“ine._G aFfing patterns and areas workad, 1o
con?rol and reguia sp of facilities, supplies,
equipment. materials an ather property of the
Board. - ———

8. To determine the number, location and operatiom-
of divisions, departments, work sections, and all other
work unite of the Board, the assignment of work, the
-qualifications required, the performance standards

and the size and composition of the work force,

9. To subcontract for any existing or future services
as determined necessarvy by the Board. In the event the
Board subcontracts work out, every atteppt will be

made teo transfer said employee/s to werk hefshe is
currently performing or work he/she is capable of
performing at no loss of pay where possible.

10. To make or change Board rulazs, vremqilations, policies,
and nractices consistent @with the specific terms and
provisions of this Agrecment.

11, And otherwise to generally mamage the affairs of the
Board, attaim and maintain fnll goperating efficiency
and preoductiwity and to direct the work force.

The exercise ¢f the foregoing powers, rights, authority,
duties and responsibiliities of the Board shall only be limited by the
language of this clause.

In recognition of the rulings of the Courts ¢of New Jersey
the parties recognize that The exercise of managerial rights is a
responsibility of the Board on behalf of the taxpavers and that the
Board cannot bargain away or eliminate any of its managerial rights.
Therefore, no grievance may be filed umder this Agrsement which in any
way interferes with, wundermines or restricts the exercise of any
managerial right by the Board or any of 1its authorized managerial
executives or supervisory personmel.

b
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;) ARTICLE IV

NO STRIKE CLAUSE

During the pericd of time of this Agreement
notwithstanding any c¢hange in existing 1law, the Union and it
emplovees shall not have the right to engage in any slowdown, work
stoppage, strike or similar tvpe of concerted action activities. The
sole method for resclving any disagreement concerning this Agreement
or any other elements of employment relationship shall be covered by
the procedure contained in this Agreement or legal remedies available
to the parties that do not constitute strikes or work stoppadges.

The Union agrees that i1if any type of concerted activity
occurs as noted above, the Union will immediately take all necessary
steps to terminate such activities and will condemn such activities.

ARTICLE V

GRIEVANCE PROCEDURE

1. befiniticns

A. A "grievance" is an allegation by an emplovee or the Union that a
specific provision of this Agreement hag been violated. These
grievances may only be submitted to binding arbitration as a final
step in the procedure.

B. All other allegations that there has been a violation,
misinterpretation or a misapplication of policies, rules and
administrative decisions may be submitted to all steps of the
grievance procedure up to the County Administrator's level, and the
County Administrator's decision on these matters will be final and
binding. These non-contract grievances may not be submitted to
binding arbitration.

c. Nothing in this procedure shall preclude an emplovee fromy——"=

exercising his/her legal or Civil Service rights. '
D. A "grievant" is an emplovee who files a grievance.

E. "Representative"™ 1is a person or agent designated to represent
either party in this procedure.

F. "Day" means work day.

G. "Party in interest" is a person, agent or agency with an interest
in the grievance.

H. ™"Class grievance" 1s a feormal grievance by two (2) or more
employees.




I. "Group grigvance” is the same or similar Ioomal arievance by two
{2) or more employees pach in the same departmemnt.

2. Procedures

A. Grievances shall be processed promptly and sxpeditiously.
B. Formal grievances and appeals shall be filed im writing.

C. Communications and decisions concerning formal grievances shall be
in writing. il
D. A grievant shall be permitted a represeptative at all levels of
the procedure and witnesses as determined by the hearing officer,
provided requests for such are filed ¢twoe {2} davs prior to the
hearing.

E. Grievance may only be advanced by Step 2 or higher by Union
Officers or Shop Stewards.

F. 'There shall be no additional evidence submitted during the
grievance process once a grisvance has been submitted to the County
Administrator.

G. Failure by a grievant to process a grievance within the specified
time limits shall render the grievance as settled in faveor of the
Board.

H. Failure by the County Administrator to izssue a decision within the
specified time limits shall render the grievanmce advanced to the next
level.

I. ¢Class grievances shall be filed at Level £ within ten (10) days of
the occurrence of a class grievance,

3. Processing

A. Time Limit - The number of work days jindicated at each level
should be considered as a maxXimum and ewsry effart should be made t-
expedite the process. The time limit specified may, however, &L
extended by mutual consent of the parties.

B. Step 1 - The grievant and/or his/her representitiwe shall p.

a written statement of the alleged grievance to the Bepartment He
The grievant must file the written grievance within fifteen (15) wor
days of the occurrence of the grievance. The Department Head wil.
review the grievance and investigate the facts and submit a written
answer to the grievant within seven (7) work davs of the submission
date on the grievance form.




¢, Step 2 - If the grievant is dissatisfied with the answer submitted
by the Department Head during the 5tep 1 of this process, then the
union representative may appeal the Department Head's written answer
within seven (7) work days after receipt of the asigwar at the first
step by the grievant.

The Employea Relations Director or his/her designee shall review
the grievance appeal, investigate the facts and submit a written
answer to the union representative within seven {(7) work davs of the
submission of the grievance at Step 2.

D. Step 3 - If the grievant is dissatisfied with the answer submitted
by the Employee Relations Director at Step 2, the dgrievant and/or
his/her representative may aprreal the answer of the Employea Relations
Director within seven (7} WOrK dQays aftar receipt of the written
answer at the second step of the process by the wri®yant. The
employee will request that the County Administrator sctiedule a
hearing. The hearing shall be scheduled within sewven (7) work days
after receipt of the grievance appeal from the Counnty Employee
Relations Director's decision at 8tep 2 of the process.

The County Administrator will submit a written answer to The
grievant within seven (7) work days after the adjcurnment ox the
hearing. The decision of the County Administrator shalil he Fimal and
binding on all matters except contract violations. The hearing by the
Ccounty Administrator will take place within twentyv-ome (21} wwrk davs
after the scheduled date is submitted to the grievant.

E. Step 4 - If the grievant is still dissatisfied with the zsnswer
received from the County Administrater and the griswame is & matter
of contract violation, then the grievande may e smubmitied to
arbitration in accordance with the procedure outlimed hbelow:

1. Within twenty (20) work days o¢f the deciziom wE the County
Administrator, the union representative may reguest aghitszatitn of the
grievance by filing notice of the grievant's contineed ddizsyreement
with the Emplovee Relations Director.

2. Within five (5} work days of such mottice e union
representative shall request a list of arbitrators from 4w JAmerican
Arbhitration Association.

3. Within five (5) work days of the receips of swoh list, an
arbitrator shall be selected by alternately striking mumss FTrom the
list; the union representative striking first. I% the zpbitsator is
unable to serve, another 1list shall be regquested and the Process
repeated, unless the time is extended by mutual agreemexnt.

4. Within twenty (20) work days of notice @f =melectimn, tLhe
designated arbitrator shall establish a hearing dats, shall establish
rules governing such a hearing and shall conduct sueu bearimg, eXcept
as provided otherwise herein.



%. The arbitrator wmust first rule on the arbitrability of ‘the
grievance if so reguested by either party.

6. The arbitrator shall have no power to «Jd tec, subtract from.
or alter the language of this Agreement., He shall have no power T¢
make an award inconsiscent with law =2nZ shall have no power to
entertain gricvances that constitute viclations of this agreememt.
The arbitrz- >r shall rule only on the interpretation of the clause of
th« Agreement . wwolved.

7. The arbitrator shall have no power to make an award or, ik amy
matte. vhich is not within the Board's puwer to implement, includimg
monetary ~wards, require appropriations from governmental agemcies
other than tt~ Board of Chosen Freeholders.

8. “THe—eawrhit==ts. 8 decision shall be binding on all parties on
matters regarding violations of the contract, except that if hisiher
decision reguires Legislative action, such decisions shall e
effective only if such legislation is enacted.

9. The cost of the services of the arbitrator shall be shkared
equally by the parties in interest. '

4, General Provisions

1. No prejudice will attend anvy party in interest by reascm of
the utilization or participation in the grievance procedure.

2. The filing, pendency or hearing of any grievance shall not
impede the normal management of the work force or operation of any of
the Board's agencies.

3. All records of grievance processing shall bhe filed separsiely.

4. Forms for grievance processing shall be mutually agreed wuwpon

by the parties to the Agreement. The Union and Employees Relgtions ,

Director will distribute the forms as required,

5. Parties in interest will cooperate in investigating and
providing pertinent information concerning a grievance being
processed.

6. Notice of hearings shall be made to the ¢grievant at 3
forty~eight (48) hours in advance and such hearings shall be helid
the Beard's premises.

7. The Board agrees that in the presentation of a grievance there
shall be no loss of pay for the time spent in presenting the griewance
by the grievant and one (1) union representative and witnesses who are
emplovees of the Board throughout the grievance procedure. Howsver,
no emplovees or official will be permitted to investigate or proTess

grievances during working hours without the appr
Relatious Director. pproval of the Employes

&
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ARTICLE VI

EMPLOYEE MANUALS

For imformational purposes, Personnel Handrv©OKS have been
prepared and gdistributed by the Department of Empl<vYee Relations to
all employees in the bargaining unit.

ARTICLE WVIXI

NCGN-DISCRIMIHATION

The parties agree that they will comply with all State and
Federal statutes regarding discrimination.

ARTICLE VIII

HOLIDAYS

Each full-time emplovee covered by this Agreement shall
enjoy the following holidays with pay, to be observed on the dates
specified each January by the Board of Chosen Freeholders:

New Years bay Labor Day

Martin Luther King Day Columbus Day
Lincoln's Birthday Veteran's Day
washington's Birthday Election Day

Good Friday Thanksgiving Day
Memorial Day Thanksgiving Friday
Independence Day Christmas Day

The County will comply in granting a hoeliday whenever the
Governor of the State of New Jersey and the Board of CcChosen
Freeholders takes an official actiom to declare an extra holiday. Any
employee working on any of the above days shall receive overtime pay
at a rate of time and one-half (1 1/2x) for all hours worked plus one
{1) dav straight time wages in addition to the time and one-half pay. g

ARTICLE IX

LONGEVITY PAY

Longevity pay for all classified permanent employees covered
by this agreement with ten (10) or more vears of continous and
unbroken service to the County of Ocean will be based upon the
schedule set forth below. This schedule is effective September 1.
1987:

10 years 3.5% of base salary
15 vears 4.6% of base salary
20 years 5.7% of base salary
25 years 6.0% of base salary
30 years 7.0% of base salary



ARTICLE X

BEREAVEMENT PROVISION

. Ail emplovees shall have up to three (3} days leave in ..
event of wag dec: . h of a spouse, common-law spouse, child, son-in-law,
daughter-in-13y, parent. father-in-law, wmother-in-law, grandpareat,
grandchild, unc¢ie or aamt of the emplovee; and any other member of the
immediate househoid, Ome {2) day leave will be given to attemnd the
funeral services of & gpouse's sunt, wncle, or grandparent.

Such leave will wot pe takep until the immediate supervisor
is notified of the instance of _bereavement. T7The ewmploying authority
may require proof of loss-of & dacedent whenever such requirement
appears reasonable. Abuse of the Bereavement Provision shall be cause
for disciplinary action. -

ARTICLE XI

PERSONAL LEAVE

Each emplovee may be eligible for three (3} days Personal
Leave, which may be wused for personal business which cannot be
conducted after the work day. Use of Personal Davs shall require
forty-eight (48) hours notice. except 1in the case of a wvalid
emergency. The employee must have the permission of his or her
immediate supervisor before Persconal Leave can be taken and Personal
Leave time shall not be accumulative.

ARTICLE XII

DUES CHECKQOFF

The employer agrees to deduct from the earnings of each
employee union member dues when said employvee has properly authorized
such deduction in writing. The union will indemnify, defend and save
harmless the County adgainst anvy and all such claims, demands, suits or
other forms of liability that shall arise out of or by reason of
action taken by the County in reliance upon salary deduction
authorization cards submitted by the union to the County. The County
will forward all dues deduction monies collected on a monthly basis to
the Secretary-Treasurer of the 0ffice and Professional Emplovees
International Union. A 1list of the names of deductees will be
forwarded annually.

ARTICLE XTIT

VACATION TIME

Effective April 1, 1986:

1. For an employee with no more than twelve (12) months of
service - one (1} day for each calendar month employed.

-5~
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2. For an employee who has served twelve (12) months and
one {1} day up to a total of forty-eight (48) months - 12 working
days.

3. For an employvee who has served fortv-eight (48) months
and one (1) day up te one hundred and thirty-two (132} months -
Fifteen (15) working days. .

4, For an emplovee who has served one hundred and
thirty-two (132) months and one (1) day up to two hundred and
twenty-eight {(228) months - twenty (20} working davs.

5. For an employee who has served two hundred and
twenty-eight (228) months and (1) day - twenty-five (25) working davs.

Vacation time must be earned before it 1is used. Each
employee will be informed of his/her vacation time through utilization
of the countyv's computer system. Any employee leaving the service of
the Board shall have unused vacation time paid to him/her; this shall
be on a pro-rated basis. Unearned vacation time used will be deducted
from the emplovee's last pay along with any other unearned time that
the emplovee has utilized, if separation of service occurs.

ARTICLE XIV

SICK LEAVE

Sick 1leave shall accumulate at the rate of one and
one~quarter (1 1/4) days per month in the first year o¢f service,
commencing on the £irst month or major portion thereof from day of
hire, It is assumed that the employee shall remain in the service of
the County for the remainder of the calendar vear, and the total
number of sick days, prorated, shall be credited teo the emplovee. If
separation occurs before the end of the vear and more sick leave has
been taken than appropriated on a prorated basis, the per diem rate of
pay for the excess days shall be deducted from the £inal pav. Sick
leave shall accumulate from vyear to yvear with an agdditional fifteen
{15} days credited to the employee at the heginning of each successive
calendar year. Days lost due to injury or illness arising out of or
caused by County employment for which the emplovee has a claim for
Worker's Compensation shall not be charged to sick leave. raid
holidays occurring during a periced of sick 1leave shall not be
chargeahle to sick leave.

Emplovees in this bargaining unit are alsoc eligible for
coverage under the County's reimbursement for unused sick days at
retirement policy. This policy provides for reimbursement for unused
sick days at retirement on the basis ¢of one-half (1/2) pay for each
earned and unused sick day to a maximum of $12,000. Emplovees are
responsible for following all of the conditions and controls of this
policy and all pertinent forms must be submitted to the Department of

-



Employee Relations at 1least sixty (60) days prior to the date
retirement commences. Emplovees have a choice of selecting either a
lump sum payment or payments spread over a three-year period.

ARTICLE XV

UNION LEAVE

Members of the bargaining unit may use up to a total of
thirty-five (35) aggregate days for Union business leave each vyear.
Union officers or shop stewards must request utilization of the leave
at least forty-eight (48) hours before it is to commence and the
taking of such 1leave shall not impede the coperation of any County
department when 1t is taken. All use of such leave shall be reported
to the Union to insure that the employees are actually utilizing the
leave for union business.

ARTICLE XVI

SEVERAEILITY CLAUSE

If any part, clause, portion or article of this Agreement is
subsequently deemed by a court of competent jurisdiction to he
illegal, such <clause, portion or article may be deleted and the
remainder of the agreement not so affected shall c¢ontinue in full
force and effect absent the affected clause.

\
ARTICLE XVII (

PRODUCTIVITY

The Union agrees that it will c¢ooperate with the Ocean
County Board of cChosen Freeholders and its agents in any productivity
programs adopted by the Board of Chosen Freeholders concerning members
of this bargaining unit. The union agrees that it supports and will
cooperate with all efforts of the Board of Chosen Freeholders to
increase and improve productivity among members of this bargaining -
unit. !

N

ARTICLE XVIII

VISION CARE

Vision care benefits will be afforded to all members of the
bargining unit 1n accordance with the provisions set forth in the
nGuidelines for Ocean County Vision Service Plan”, as administered by
the Department of Insurance and Risk Management.

an
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ARTICLE XIX

AGENCY SHOP

The parties agree that for the term of this Agreement, in
accordance with New Jersey statutes, any emplovee who is a member of
this bargaining unit on the effective date of this agreement who is
not a member of the O.P.E.I.U. shall pay an agency shop fee equal to
85% of the dues, initiation fees and specilal assessments on the
bargaining agent. Such fees shall be deducted from the pay of
employees affected on the basis of _authorization provided by the
bargaining agent. The bargaining agent agrees to save the emplover
harmless from any and all actions it takes under this article.

ARTICLE XX

CALL-IN PAY

Any employee who leaves his/her work station and is required
to return to work from his/her home shall be compensated with a
guarantee of three (3) hours work upon the emplovee's return to
his/her work location for the call-in work assignment. No employee
will be paid less than three (3) hours wages for the three {3} hour
period at the applicable rate at the time of call-in.

ARTICLE XXI

MEAL ALLOWANCE

If a White Collar employee is called in to work prior to the
beginning of his/her normal shift, and does not have an ¢ppoertunity to
return home prior to the beginning of that regular shift, one {1} meal
allowance of $5.00 will be paid for every four (4) hours of overtime
work, with a minimum of one (1) meal allowance of $5.00 pavable
regardless of the time of the call-in. If the employee does return
home prior to the start of his/her regular shift, one {1} meal
allowance of $5.00 will be paid for every four {4) hours overtime
worked.

Oon the other hand, if a white Collar employee 1s required to
remain at work bevond the conclusion of his/her regular shift, one (1)
meal allowance of $5.00 will be paid provided that the additiocnal
hours extend the employvee's work day two (2) hours bevond the
conclusion of their normal work day. If that emplovee's work hours
are extended for more than four (4) hours, a meal allowance of §5.00
will be paid for every four (4) hour period worked beyond the
conclusion of the normal work day.

Under nce circumstances shall more than three (3) meal
allowances be due during any twenty-four (24) hour period. For the
purposes of this Article, the twenty-four {(24) hour period is deemed
to begin at the time a call-in or other event triggers eligibility for
meal allowance.

-11=-



Meal allowance will not apply in cases where the
overtime situation is planned in advance.

ARTICLE XXIT

OVERTIME

All employees shall bhe expected to complete their work in
the time allotted during the normal working day. Any emplovee
scheduled to work bevond his/her regularly scheduled work day shall be
paid at the rate of one and one-half (1 1/2x) their base pay after the
completion of eight (8) hours work in any scheduled work day or forty
(40) hours in any scheduled work week.

If an emplovee is required to work on a Saturday or Sunday,
unless those days are part of the emplovee's normal work week, he/she
shall receive overtime compensation for hours worked at the rate of
one and one-half (1 1/2x) times the base hourly wage, This provisicen
shall also apply to permanent part-time employees who are members of
this bargaining unit.

Emplovees who work a thirtv-two and one-half (32 1/2) hour
work week shall receive compensatory time on a straight time basis or
straight time compensation at the discretion of the Department Head
for hours worked between thirty-two and one-half (32 1/2) and forty
{40}, inclusive, during a week.

ARTICLE XXTTIY

JOB CLASSIFICATION

A. An emplevee will work within his/her own applicable job
classification in accordance with the specifications set forth for
his/her applicable classification under Civil Service jobh
descriptions.

B. An emplovee's permanent applicable job classification
shall not include a combination of Civil Service job descriptions.

¢. Definitions of transfers and re-assignments shall be in

accordance with those ' contained 1in the new Civil Service Rules
promulgated on June 21, 1982,

D. TIf in the event an employee is assigned to perform work
in a job classification higher than his/her regular title for two (2}
or more complete work davs, he/she shall be compensated at a daily
rate which 1is ten percent (10%) higher than his/her regular base
salary, retroactive to the first day of such service.

_.12._
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E. In the event a member of this bargaining unit is
assigned to perform work in a supervisory title {(WCS), the daily
out-of-title rate shall be based upon that employvee's regular base
salary plus $2,000. This rate is payable for all days members of the
bargaining unit are assigned to a supervisory title, retroactive to
the first day of such service, once the two (2) day requirement has
been satisfied.

F. If an employee 1is required to work in a lower job
classification than his/her reqular Jjob classification, he/she shall
receive his/her regular rate of pay. -

ARTICLE XXIV

TUITION REIMBURSEMENT

Effective April 1, 1989, members of this bargaining unit are
eligikle to be reimbursed for college tuition, subject to the 0Ocean
County Tuition Reimbursement Policy {ER 701-86).

ARTICLE XXV

PROMOTIONAL REMUNERATION

Effective May 1, 1989, any employee who receives a promotion
within the bargaining unit shall receive an increase of $1,100,
effective on the date of promotion.

Effective May 1, 1989, any employee who is promoted to a
position which is covered by the White Collar Supervisors contract
shall receive an increase of eight percent (8%) of previous bhase
salary or the Civil Service minimum for the higher title, whichever is
greater.

ARTICLE XXVI

SENIORITY

A. All emplovees are to be notified of promotional
opportunities and vacancies prior to filling a position.

B. Seniority, which is defined as continucus, unbroken
service with the employer, will be given consideration by the emplover
with respect to promotions, however, service will be considered broken
for the purpose of this clause, if an emplovee who has served
continuously with the employer for at least one (1) year:

1. Should resign his/her position and not be
rehired by said emplover within three (3) months
of said resignation.

2. Should an emplovee retire.

=13~
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3. Should an employvee suffer a validated dismissal.

4., Should an emplovee request and receive a
voluntary transfer out of the bargaining unit
or out of the work force ¢of the Board.

5. B8hould an employee be absent without leave for
more than five (5) days.

C. The employer shall fill permanent 3Jjob openings by
promoting employees from the next loéower rated job titles, provided
these emplovees possess the reguirements enunciated by Civil Service
law and who are subsequently certified by Civil Service. In all
instances, emplovees promoted must possess the skillsg, ability and
knowledge to perform the duties required by the higher rated job as
determined by the Employee Relations Director., A Jjob description
shall accompany all posted promotions.

D. If there are two (2) or more emplovees with equal skill
and ability to perform work at the discretion ¢f the administration,
the emplovee with the greatest senicrity shall be given preference.
If the emplovee with the greatest seniority cannot perform the higher
rated job, then the administration shall promote the emplovee which it
deemed to be next eligible.

E. Vacations - Whenever more than one employee requests
vacation at a Jjob location at any particular time, the Board shall
endeavor to honor all vacations as requested. However, when vacations
cannot be granted to all employees requesting vacations for a
particular period, the employees with the greatest seniority shall be
granted their vacations first. No employee will be permitted to take
a vacation during the peak period of work for his/her department.
Peak periods will be designhated by the administration each vear. A
white Collar emplovee, regardless ¢f title, who shall be transferred
to a new department, 1is to be placed at the bottom of the list for
bidding for vacation selection during the first vyear of that new
assignment.

ARTICLE XXVII

MILEAGE

Costs for mileage shall be reimbursed in accordance with the
prevailing County policy.

ARTICLE XXVITI

PERSONNEL FILES

The employer agrees that upon request with reasonable
notice, an employee shall have the opportunity to examine and review
pertinent documents, including those related to performance evaluation
and conduct in their personnel history file or 1in any permanent
supplementary file maintained by the emplovee's supervisor.




The County shall honor the request of the emplovee for
copies of documents 1in the £file. The emplovee may file a written
response of reasconable length to any memoranda or documents which are
derogatory or adverse to them. Such response will be included in the
relevant permanent personnel file or supplementary personnel file and
will be attached to and retained with the documents in gquestion. If
any material, derogatory or adverse to an emplovee is placed in the
employee personnel file, a copy of such material shall be sent to the
employee. No document of anonymous origin shall be used against an
employee.

ARTICLE XXIX

SPECIAL ASSIGNMENT PAY ~

) C.&

Special Assignment Pay shall be provided to members of this
bargaining unit assigned to the Ocean County Juvenile Detention
Shelter and the Department of Corrections who work in the Justice
Complex, payable in the amount of $750.00 per annum prorated on the
basis of time actually spent in those facilities.

ARTICLE XXX

CLOTHING ALLOWANCE

current White Collar emplovees assigned to the Department of
Printing and Graphic Arts, Department of Transportation, and the
Department of Vehicle Maintenance shall receive $300.00 per c¢ontract
vear for clothing, payvable on or about July 15t of each year. In
addition, all Mail Clerks and Sr. Mail Clerks in the County Mail Room,
Claire Servis in the County Reoad Department, and Viola McGill in the
Extension Service, shall receive §$150.00 per contract year for
clothing, also payable on or about July 1st of each vear. No  White
Collar employees who mav hereafter be hired or transferred into these
Departments shall be eligible for this benefit,

ARTICLE XXXI

NIGHT DIFFERENTIAL

|

Night differential of six percent (6%) will be paid to any
White Ceollar emplovees whose permanent shift begins after 3:30 p.m.

ARTICLE XXXII

WORK HOURS

The thirty-twoe and one-half {32 1/2) hour work week for
current wWhite Collar perscennel shall be as individually designated by
the Board of Chosen Freeholders and the managerial executives to whom
White Collar emplovees report. Either party has the right to reguest
a change, and such request 1s to be the subject of negotiations.
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However, the parties further recognize that eptimum
efficiency and productivity may require the establishment of a longer
work week for selected White Collar personnel. 1In that event, the
opportunity to work a longer work week will be offered to White Collar
personnel within the department involved on the basis of seniority.
If no interest is expressed by existing personnel, a longer work week
may become a condition of employment for personnel subsegquently hired
within that particular department.

Salaries of White Collar emplovees whose work week is
extended shall receive a base salary increase of seven and one-half
percent (7.5%) for each two and one-half (2 1/2) hour per week
extension.

All white Cellar employvees shall continue to enjoy a one (1}
hour daily lunch period, as well as two (2) f£ifteen minute breaks, one
in the morning and one in the afterncon, which may be taken away from
the employee wWOork area.

ARTICLE XXXTIT

HOSPITAL., SURGICAL AND MAJOR MEDICAL BENEFITS

All emplovees covered by this Agreement shall be permitted
to enreoll in a County paid health plan after the 1st of the month
follewing three (3) full months of employment.

The eligible emplovee shall have the option of choosing
between the following ewisting plans:

1. Conventional Blue Cross/Blue Shield and Major
Medical insurance.

2. Medigroup Shoreline HMO {(Health Maintenance
Organization) with supplemental coverage.

The eligible employee may change plans only during an
announced open enrollment each vear after having been enrclled in the s
other plan for a minimum of one (1) full year.

There shall be no change in either of the existing plans
except in the case of a new plan that is eauivalent or better,.

Effective on or after April 1, 198%, when a member of this
bargaining unit is granted the privilege of a leave of absence without
pay for either illness or maternity, health coverage under Articles
XYXXITI, XXXV, and XXXVI will c¢ontinue at County expense for the
balance of the month in which the leave is granted plus up to three
(3) additional months. After that time has elapsed, if necessary,
coverage for - an additional period of eighteen (18) months may be
purchased by the employee under the C.0.B.R.A. plan.
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In the case of consecutive leaves of absence without pay, it
is understood and agreed that the responsibility of the County to pay
for benefits remains limited to the original period of up to four (4)
months.

ARTICLE XXXIV

EXTENDED HEALTH BENEFITS

The Board agrees to continue Blue Cross/Blue Shield, and
Major Medical coverage, or Medigroup Shoreline HMO, or such other
medical plan as may hereafter be substituted in accordance with the
terms of this Agreement, plus Family Prescription Plan, for members of
this bargaining unit who take a P.E.R.8. retirement after twenty-five
(25) or more vears of service to Ocean County. Coverage will continue
through the balance of the calendar yvear during which the P.E.R.S.
retirvement becomes effective and for two (2) full calendar vears
thereafter. For example, if an eligible employee retires in April
1989, extended coverage will continue through December 1, 18991,

The tvpe of coverage in place at the time of retirement may
not be upgraded. For example, an eligible emplovee who enjoys "Parent
and childi{ren)" type coverage at the time of retirement may noct
subsequently have that c¢overage changed to "Family" coverage,
Further, the Union agrees that the Department of Employee Relations
will be notified of any changes in individual circumstances which may
permit a reduced level of coverade.

All other emplovee benefits with the exception of those
specifically described above shall terminate upon retirement in
accordance with the customary practices,

ARTICLE XXXV

FAMILY PRESCRIPTION PLAN

Effective January 1, 1988, members of this bargaining wunit,
after the first of the month following three (3) full months of
employment, shall also be eligible for a family prescription plan
contracted for with Blue Cross/Blue Shield or other suitable provider.
Coverage will be for the employee, spouse, and children to age 23 and
will include contraceptives. Employees will be responsible for a
$2.00 co-pay per prescription.

ARTICLE XX}VI

FAMILY DENTAL PLAN

Effective Januarvy 1, 1987, members of this bargaining unit,
after the first of the month feollowing three {(3) full months of
employment, shall be eligible for a Family Dental Plan contracted for
with Blue Cross/Blue Shield or other suitable dental care provider.
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The Family Dental Plan will be made available to eligible
employees, spouses, and children to age 19 and will be
experience-rated. The maximum total cost for services per patient per
benefit year is limited to $1,000. There will be a $25.00 deductible
per patient per benefit year, to be paid by the employee, for up to
the first three members of each family. However, this deductible is
EOE apprlicable to preventive and diagnostic services as described

elow.

The County of Ocean will be f£inancially responsible for the
percentages of c¢ost indicated next to each class of dental c¢are
service:

Preventive and diagnostic
(x-rays, cleaning, check-up, etec.). ., . . . . 100%

. Treatment and therapy
(Fillings). . . . . « & v v v 4+ « v 4« W W . . B0O%

Prosthodontics and periodontics,
inlays, caps and crowns,

oral surgery {(ambulatory) . . . . . . . . . . 50%
Orthodontics

({limited to $800. per patient

over a 5 vear period}) . . . . . . . . . . . . B0%

ARTICLE XXXVII

RIGHTS AND PRIVILEGES OF THE UNION

A. The County agrees to make available to the Union all
public information needed to process any grievance or complaint
between the County and the Union,

B. Whenever any representative of the Union or an employee
is mutually scheduled by the parties to participate during working
hours in negotiations, grievance procedures, conferences, or meetings,
he/she shall suffer no loss in pay.

C. The Union shall have the use of the bulletin boards and
County mail syvstem to contact theil members.

D. Each member of the Union shall be provided with one (1)
copy of the Agreement.
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ARTICLE XXXVIII

SALARY

Effective April 1, 1989, the minimum salaries for titles
covered by this agreement shall be as set forth in Appendix A which is
attached hereto and made a part hereof.

Effective April 1, 1989, employees who work a thirty-two and
one-half (32 1/2) hour work week or a thirty five (35) hour work week
shall receive a base salary adjustment of $1,125.00, or the minimum
salary for his/her title, whichever is greater.

Effective April 1, 1989, employees who work a thirty-seven
and one-half (37 1/2) or a forty {40) hour work week shall receive a
base salary adjustment of £1,250.00, or the minimum galary for his/her
title, whichever is qgreater.

Effective January 4, 1990, emplovees who work a thirty-two
and one-half (32 1/2) hour work week shall receive a base salary
adjustment of $500.; a thirty-five (35) hour work week shall receive a
base salary adjustment of $538.; a thirty~seven and one-half (37 1/2)
hour work week shall receive a base salary adjustment of $578.; and a
forty (40) hour work week shall receive a bage salary adijustment of
$621.

Effective April 1, 1990, emplovees in the bargaining unit
shall receive a 7.25% increase in base salary.

Effective April 1, 1990, the minimum salaries covered by
this agreement shall be increased by $500.00.

ARTICLE XXXIX

FULLY BARGAINED CLAUSE

The parties agree that they have fully bargained and agreedgpm;

upon all terms and conditions of employment that were or could have
been the subject of negotiations. This Agreement represents and
inceornorates the complete and final understanding and settlement by
the parties of all bhargailnable issues which were or could have been
the subject of negotiations. There shall be no new negotiations on
any such matters during the term ¢f this Agreement.

ARTICLE XL

DURATION

The terms and conditions set forth in this Agreement shall
hecome effective on April 1, 1989, except for those Articles which
contain specific dates to the contrary, and shall continue in full
forca and effect until March 31, 1991, or until execution of a
suc¢essor agreement.



IN WITNESS WHEREOF, the

parties heret

presents to be signed and attested to this /3
1989.

ATTEST:

Mark Reader, OPEIU
Representative
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FOR THE QCEAN COUNTY BOARD
OF CHOSEN FREEHOLDERS

-

/Damlan G. Murtay C;ff
Freeholder Director

FOR THE O.P.

E.I.U,

Local #14

&J%M

Pamela Moore
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