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AGREEMENT VL
Between
THE BOARD QF EDUCATION OF MIDDLETOWN TOWNSHIP
and

MIDDLETOWN TOWNSHIP ADMINISTRATORS & SUPERVISORS ASSOCIATION

Effective July 1, 1970 until June 30, 1972,



AGREEMENT made and entered into as of the llth day of May,
1970, by and between the Board of Education of Middletown
Township, hereinafter referred to as the “"Board" and Middletown
Township Administrators and Supervisors Association, hereinafter
referred to as the "Association”.

ARTICLE I -~ RECOGNITION

The Board of Education of Middletown Township agrees to
and hereby does recognize the Middletown Township Administrators
and Supervisors Association as the exclusive negotiating repre-
sentative pursuant to Chapter 303 of the Laws of 1968 for the
following described unit:; school administrators, supervisors,
guidance director and athletic director.

ARTICLE YI - NEGOTIATION OF SUCCESSOR AGREEMENT

A. The Association agrees, providing it still represents a
majority of the professional employees in the bargaining unit,
to present all of its proposals regarding terms and conditions
of employment in connection with a successor agreement nc later
than the last day of September, 1971.

B. The parties agree to meet and enter into collective
negotiations in accordance with Chapter 303, Public Laws of 1968,
no later than two (2) calendar weeks following receipt of the
Association's proposals., Subseguent meetings shall be held at
least once every two (2) weeks thereafter on mutually agreed
upon dates until agreement is reached.

C. Whenever negotiations shall reach an impasse, the Board
or the Associaticon may individually or jointly request the
assistance of the Public Employment Relations Commission to
provide a mediator to effect a voluntary resolution of the
impasse. If mediation is unsuccessful, then fact finding shall
begin no later than twenty-five (25) days befcore the final budget
hearing date. The fact finder must present his report no later
than ten (10) days before the final budget hearing date.

D. The Board agrees to reopen hegotiations on salaries and
fringe benefits and permit amendments to this agreement whehnever
state funds have been appropriated for current expense spending
in excess of those previously anticipated for any year covered
by this agreement, provided the amount to be received from such
appropriation by the Board eguals or exceceds two and one~half
per cent (25%) of the gross current expense school budget for
any such year.



ARTICLE ITT - COMPENSATION

Salary Ratio Guide - Base (1.0) egquals $13,083.00

Categories®
Years 1 2 3 4 5 6
1 1.25 1.21 1.13 1.16 1.17 1.10
2 1.33 1.27 1.23 1.19 1.20 1.12
3 1.41 1.33 1.27 1.21 1.22 1.14
4 1.56 1.40 1.30 1.24 1.25 1.16
5 1.58 1.45 1.33 1.26 1.27 1.18

High &School Principal

Jr. High School Principal

High School Vice Principal

Jr. High School vice Principal

FElementary School Principal, 10% months
Elementary School Supervisor, 12 months

6. Elementary School Vice Principal, 10% months
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A. The Board of Education and any new professional employee
will agree on the starting step.

B. Elementary school principals whose schools are on double
sessions will be given a special contract in the amount of
$400.00,

C. Elcmentary school principals who have more than fifteen
{15) classroom teachers assigned to them will be paid an addi-
tional $20.00 per year for each classroom tcacher assigned to
them in excess of fifteen (15). A separate check for this amount
shall accompany the end of January salary check.

ARTICLE IV — INSURANCE PROTECTION

The professional cmployee and his dependents shall be pro-
vided without cosgt Blue Cross, Blue Shield, Rider J and the
major medical protection as provided in the pclicy and programs
in effect September 1, 1969.



The aforementioned insurance coverage shall become
cffective, for new professional employees, as soon as possible
in accordance with the terms of the respective policies. The
Board shall make payment of insurance premiums for new profes-
sional employees commencing in the month that the new profes-
sional employee is eligible for said coverage under the terms
of the master insurance contract.

The Board agrees that should a tenure professional
employee's employment terminate at the end of a school year, it
shall continue in force the insurance coverage provided herein
for the months of July and August,

The Board shall make available to the 2ssociation no later
than July 1, 1970 a sufficient number of brochures printed by
the health insurance carrier and the major medical insurance
carrier which explain the health care insurance coverage pro-
vided in this Article.

ARTICLE V -~ PROFESSIONAL NEGOTIATING COMMITTEES

The professional negotiating committec of the Association
shall consist of five of its members. The Association shall also
have the right to select such other persons as consultants who
may attend mectings between the two committees. These personsg
may be selected from the membership of the Association or may be
lay or professional, lcgal or educational consultants who are
not mermbers of the Association.

The professional negotiating committee of the Board shall
consist of three permanent members, in addition, the President
of the Board shall be an ex officio member of the committece.
The Board shall also have the right to select such other persons,
in addition to the superintendent of schools, the Board Secretary,
and the Board Attorney, as consultants who may attend mectings
hetween the two committees,

If for any rcason one or more of the permanent member or
members of either committee cannot attend a meeting between the
two committees, no substitute or substitutes shall be permitted
to attend in place of the absent permanent menmber or members.
However, if for some reason, one or more of the permanent member
or membors of cither committee cannot attend such future meetings
betwaeen the two committees, said permanent member or members may
be replaced in the discretion of their respective committee.

Any such replacement or replacements shall bccome a permanent
membar or members of the respective committee. The professional
ncgotiating committese selected by thce Board and the Agsociation
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shall each designate their own chairman for any meetings held
between the two committees. The two chairmen so selected shall
alternate in chairing the meetings between the two committees.

The superintendent of schools by virtue of his position as
head administrator of the school system and chief liaison between
the pgssociation members and the Beoard may participate in any
meeting between the two committees, but shall not serve as
chairman.

ARTICLE VI - MEETINGS

A. The Board negotiating committee and the Association
negotiating committee agree to meet jointly on a mutually agreed
upon date during thc months of September, November, January,

March and May. These meetings are in no way intended nor shall
they be used as a forum for continual negotiating on the agreament
presently existing between the parties,

B. The Board ncgotiating committee or the Association
negotiating committee may call a joint meeting of the two
committees by:

1. Reguesting the joint meeting in written form
bearing the same date that the request 1s presented.

2. Affixing an agenda for the joint meeting to the
written request,

Should the Board negotiating committece reguest the joint
meeting, the datcd written request with the agenda affixed shall
be presented to the President of the Association, and five
copies of each to the chairman for the Association negotiating
committee.

Should the Association negotiating committee request the
joint meeting, the dated written request with the agenda affixed
shall be presented to the superintendent of schools and five
copies of each to the Board Secretary.

any joint mecting reguested in the manner described above
shall take place no later than fifteen (15) days following the
date thce request is made, exclusive of weekends and Board
designated holidays.

Following cach joint meeting a written summary of the

discussions which took place will be prepared jointly by the two
committces. This summary shall contain those items wherein
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tentative agreement has been reached, as wcll as those items
remaining unrcsolved. The summary so prepared shall be incor-
porated in the minutes of the joint meeting.

C. HNothing in Section B of this aArticle shall preclude
the two committees from agrceing in joint meeting to the time
and date of the next joint meeting., Should this occur, the
procedure outlined in Section B need not be followed.

ARTICLE VII - EXCHANGE OF INFORMATICN

Thcre shall be upon reguest of cither committee a mutual
exchange of availabkle financial information relating to the
resources of the school district and any other available infox-
mation that may be helpful in resolving problems of mutual concern.

The Board will also make available to the Association the
tentative line item budget, as soon as practicable after said
budget has been compiled by the Board.

ARTICLE VIXIT -~
ADMINISTRATORS' RIGHTS AND RESPONSIBILITIES

1. The Association shall have the right to meetings with
the Superintendent to give it a voice in the formation of poli-~
cies affecting the coperation of the gschoeol district.

These policies may pertain but not be limited to such
matters as: school calendar, attendance districts, building
programs, administrator-staff-pupil ratios, re-organization plans,
staffing, gricvances and welfare.

2. VWhen proposals affecting the school district are being
negotiated by the Board with any group, the Association shall
have the right upon reguest to meet with the Superintcendent and
the Board to give the administrators a voice in the formation
of those decisions which they would be reguired to irplement.

3. Whenever controversy over an administrative decision
arises, members of the Association shall have the right to
private prior conference with the Superintendent and/or the Board
before the Board adopts a puklic position regarding it.

4. All members of the Association shall have the obligation
and respongibility to give public support or private dissent to
decisions and policies made by the Superintendent and/or the Board,
to be conscientious in the discharge of their duties, and to con-
form to high standards of ethical and professicnal conduct.
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ARTICLE IX - GRIEVANCE PROCEDURE

The purpcse of this Article is to provide opportunity for
the discussion of gricvances and to establish procedurcs for the
proccssing and settlement thereof.

A. Definitions

Grievance - A grievance shall mean a complaint based
upon a wrong believed by a professional employee, in the nego-
tiating unit, to have been suffcred by him as a result of a
viclation, misinterpretation or inequitable application of any
provision of this agreement., Further, a grievance shall mean a
wrong believed by a professional employee to have been suffered
by him through ineguitable trcatment, or as the result of an act
or condition which affects him and is contrary to established
Board policy. Further, a grievance shall mean a wrong believed
by a professional employee to have been suffecred by him as a
result of the implementation of a practice or administrative
regulation or ruling governing or affecting professicnal employees
except that the term grievance shall not apply to:

1. bAny matter for which a mcthod of review is
otherwise specifically prescribed by law
(The parties recognize that N.J.S8.A. 182:6-9
grants jurisdiction to the Commissioner of
Bducation to hear and determine all contro-
versies and disputes arising undcr school
lawg, It is intendcd that grievances which
constitute controversies and disputes will
be processed through the gricevance procedure
except in thosc areas where Title 18A other-
wise specifically prescribes another method
of review.)

2. Any rule or regulation of the State Department
of Education having the force and effect of
law.

3. aAny rule or regulation of the State Commissioner
of Education having the force and effect of
law.

4. pany matter which according to law is exclusively
within the discretion of thc Board.



Nothing in the above definiticn of the word grievance shall
preclude more than one professional employee from joining with
other professional employees in the presentation of a single
grievance, provided, the alleged grievance arises out of facts
gsimilar in substance and circumstances and each professional
employee joining in the presentation of a single grievance is
similarly affected.

Grievant - Grievant shall mean a professional employee
believing to have been or to be grieved.

Professional Employee - A professional employee shall
mean any certificated employee within the negotiating unit.

Superintendent - Shall mean the superintendent of
schools or any staff assistant he may designate to act on his
behalf,

B. Principles

1. A grievance to be considered under this procedure
shall be presented by the grievant or his representative not
later than fifteen (15) calendar days following its occurrence,
The number of days allotted at each step of the grievance pro-
cedure is to be considered as a maximum time limit. Every
attempt should be made to resolve grievances as guickly as
possible., A gricvance which occurs near the end of a school ycar
shall be presented on or before June 30 of the school year in
which it occurred.

2. A grievant may present and process his grievance
personally or through an appropriate representative. Should a
grievant want to process his grievance personally or through an
appropriate representative of his own choosing he may do so,
however, the majority unit shall be so notified and shall have
the right to have its own represcntative present.

3. No reprisals shall ke taken by the Board or
pdministration against any professional employcc because he
utilizes the grievance procedure.

4, Unless mutually agreed upon between the parties,
no grievance shall be processed at a time when the grievant has
regularly assigned duties.



C. Procaedure

1. A grievant may initially discuss the mattcr,
identified as a grievance, with the superintendent in an attempt
to settle the grievance informally. 7This is not intended to
extend the time limitation as set forth in Section B, Sub-
section 1.

2. A grievant may file a grievance in writing by
presenting the written grievance to the superintendent and
forwarding copies to the Association,

3. The grievant and the superintendent shall meet in
an attempt to resclve the grievance not later than five (5)
school days following the date on which it is filed.

4. The superintendent shall communicate his decision
in writing to the grievant not later than ten (10) school days
following their meeting. A copy of tha decision shall also be
forwarded at the same time to the Association.

5. If the gricvance has not been resolved or if the
superintendent has not communicated his decision in writing to
thc grievant as provided in step 4, the grievant may reguast a
hearing with the Board or its representatives. The request shall
clearly explain the grievance and bc made in writing not later
than five (5) school days following the superintendent's decigion
or 1f no such decision has been communicated then not later than
five (5) school days following the expiration of the ten (10)
school day period provided in step 4.

6. There shall be attached to any request for a hearing
with the Beoard or its representatives an authorization and consent
signed by the grievant expressly authorizing the Association to
act on his behalf, and cxpressly consenting that any and all
matters discussed with representatives of the Association shall
be considered privileged, and that the Board and the Association
in discussing such matters are doing so at the grievant's expressed
regquest and shall be free of any liability whatscever arising
from such discussion or as a consequence thereof. Should the
Agsocietion at this time decide that it wants to identify with
the individual grievant as a party to the grievance in the pro-
cessing of same, it may do sc by notifying the Board in writing
prior to the time the hearing takes place betwocen the Board and
the grievant. Should the Association so notify the Board it
shall then have the same rights as an individual grievant in the
continued processing of the grievance,



7. The grievant and the Board or its representatives
shall meet in an attempt to resolve the grievance not later than
ten (10) school days following the date on which the hearing was
requested. The grievant may have up to three (3) representatives
preseont when his gricvance is reviewed by the Board or its
repraesentatives.

8. The Board shall communicate its decision in writing
toe the grievant not later than fifteen (15) schoeol days following
the hearing. A copy of the decision shall also be forwarded at
the same time to the Association.

9, Should the Association decide that based on the

Board's decision the grievance is satisfactorily adjusted, then
the Board's decision shall be binding on all partics.

ARTICLE X - PERSCNAL DAYS OF ABSENCE

Three days of absence for urgent personal nced or urgent
personal business need shall be allowed with full pay. Exceopt
in cases of emergency, application to the superintendent for
personal leave shall be made at least one day {24 hours) before
such leave. The applicant shall be rcguired to state a reason
for requesting such leave for ong of the threc pcrsonal days.

No request for personal days shall be granted for the day
immediately preceding or the day immediately following a regu-
larly scheduled scheol holiday, except that a personal day of
absence may be used for religiocus purposces on the day or days
immediately preceding or immediately following a regularly
scheduled schocl holiday.

If in the cvent of an emergency, such as flooding, severe
weather conditions or some other act of God, a professional
employce is prevented from arriving at school on a day school
is in session, he shall, as soon as possible, follow the pre-
scribed procedure for reporting an absence. The absence result-
ing from such an emergency shall be charged to the professional
employee as a personal day of absence.

ARTICLE XI -~ EXTENDED LEAVES OF ABSENCE

A. A leave of absence without pay for no longer than two
years shall be granted to any professional employee upon written
request, who joins the Peace Corps, or serves as an exchange
teacher or overseas teacher, and is a full-time participant in
either of such programs, or accepts a Fulbright Scholarship.
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B. A professional cmployee on tenurc may be granted a leave
of absence without pay for up to one (1) year to teach in an
accredited college or university.

C. 1. Military leave without pay shall be granted for a
period of time not to extend beyond four years, to any profas-
sional employee who is inducted or enlists in any branch of the
Armcd Forces of the United States.

2. Should the spousc of the professional employee who
is inducted or enlists also be a professional employec within
the district, the spouse will be granted lecave without pay for
the same period. The benefits provided for the professional
employee in military service as outlined in Section H.l of this
Article shall not accrue to the spouse during the leave of
apsence.

D. 1. A tenure professional employee shall notify the
superintendent of her pregnancy as soon as it is medically con-
firmed. Said professional cemployece may reguest a maternity leave
without pay and said leave shall be granted. The leave shall
become effective four {4) months prior to the anticipated date
of the birth of the child and shall extend for a period consisting
of the balance of the school year and thce entire succeeding
school year. In cases of stillbirth, the professional employee
may clect to return to her position at an earlier date. Upon the
recommendation of the superintendent and the approval of the
Board, a professional employee may leave at a latcer date or
return at an earlier date than provided herein,

2. aAny female tenure profossional employee adopting an
infant child may receive similar leave which shall commence upon
her receciving de facto custody of said infant, or sarlier if
necessary to fulfill the requirements for the adoption. ¥No pro-
fegsional employee on maternity leave shall on the basis of said
leave be denied thc opportunity to substitute in the Middletown
Township School District in the area of her cortification or
competence. A non-tenure professional employee adopting an
infant child shall notify the superintendent of her intention to
adopt and may cease work upon her receiving de facto custody of
said infant or earliecr if necessary to fulfill her requirements
of adoption.

E. A leave of absenge without pay of up to one (1) year
shall be granted for the purpose of caring for a sick member of
the prefessional employee's immediate family., Additional leave
may bec granted at the discretion of the Board.
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¥. The Board shall grant a leave of absence without pay
to any professional employce to campaign for or serxrve in a
public office, or to campaign for a candidate for a public office
other than himself,

G. Other leaves of absence without pay may be granted by
the Board for good reason.

H. 1. Upon return from leave grznted pursuant to Sections
A, B or C of this Article, a professional cmployee shall be
considered as if he were actively employed by the Board during
the leave and shall be placed on the salary schedule at the level
he would have achieved if he had not been absent, provided,
haowever, that time spent on said leaves shall not count toward
the fulfillment of the time requirements for acguiring tenure.
B professional employee shall not receive increment credit for
time spent on a leave granted pursuant to Sections D, E, F or G
of this Article, nor shall such time count toward the fulfillment
of the time requiremcnts for acquiring tenure,

2. All benefits to which a professional cmployee was
entitled at the time his leave of absence commenced, including
unused accumulated sick leave and credits toward sabbatical
eligibility, shall be restored to him upon his return, and he
shall be assigned to the same position which he held at the time
said leave commenced, if available, or if not, to a substantially
equivalent position.

I. All applications for leaves of absence, extensions or
renewals of leaves shall be made by april 1, whercver possible,
but in any event, not later than thirty (30) days prior to the
effective date of same, and all approvals shall be made not latoer
than fourteen (14} days prior to the effective date of such leave,

J. All leaves of absence, extensicons or rconewals of leaves
shall be applied for and granted in writing,

ARTICLE XIT - SICK LEAVE

A. As of July 1, 1970, all profcssional employees employed
for ten and one-half {10%) months shall be entitled to eleven
(11) sick leave days for personal illness or injury cach school
vear as of the first work day of said school year, and all pro-
fessional employews cmployed for twelve (12) months shall be
entitled to twelve (12) sick leave days for personal illness or
injury cach school year as of the first work day of said school
ycar. Unused sick leave days shall be accumulated from year to
year with no maximum limit.
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B. Whenever a tenure professional employee has exhausted
his present school year and accumulated sick leave and has
applied and exhausted as sick leave all of his unused personal
days of absence, and a physician certifies that because of iliness
or accident he is unable to return to work, he shall be permitted
to remain on sick leave with full pay for a period of days not
to exceed in number the sick leave days which the professional
employee would ordinarily accumulate during the school year next
following; provided the professional employee's accumulated sick
leave is exhausted or shall become exhausted as the result of
his being absent because of illness or accident for at least
seven {/) consecutive days. Any sick leave time used by a pro-
fessional employee beyond that which he has accumulated shall be
chargeable against the professional employee's sick leave which
would ordinarily accumulate in the schecol year next following
the scheol year in which his sick leave was exhausted.

C. 1. A professional employee may be allowed a maximum of
five (5) school days in any one year with full pay because of
illness within the immediate family where the member of the imme-
diate family lives in the samc household, to be subtracted from
his sick leave days.

2, Cumulative Leave:

a. The total number of days of sick leave that
may be used by a professional employee in any
one school year shzll be the current annual
sick leave allowance of eleven (11} working
days for those employed on a ten and one-half
{10%) months' basis, and twelve (12) working
days for those employed on a twelve (12)
months' basis, plus the accumulated reserve,

b. Any professional employee within the negotiating
unit who is appointed after the opening of
schoel shall be credited with the proper
number of sick leave days for that school year.

c. At the beginning of a professional employee's
term of employment each year, and regardless
of the time of beginning actual service, each
professional cmployee shall have immediately
avallable for use sick leave allowance for
that year as defined above.

d. 2absences on sick leave shall be charged first
to the annual allowance of any professional
employee until it is fully utilized and there-
after to the accumulated credit.
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3.

When any professional employee's allowable sick

leave has becen exhausted for the current year, due to serious
illness, additional sick leave may be granted by special action
of the Board. Such cases may also be considered for establish-
ing a new allowable sick leave for the following year.

4,

Medical Certificate

In case of sicdk leave claimed, the Board nay
reguire a physician's certificate to be filed
with the Board Secretary in order to obtain
sick leave.

Quarantine

When gquarantine is not because of personal
illness but results from illness within the
professional employee's immediatce household,
the professional cmployee shall be allowed
full pay, providing a certificate from the
health officer of the community or from the
school physician is presented and filed with
the superintendent. When the guarantine is
because of personal illncss, part “A" of this
Article shall apply.

Leave - dccumulative - Non—accumulative

No professional empleoyee shall lose his
accumulated allowance of unused days of sick
lecave by reason of having been on leave of
absence, nor shall the professional cmplovee
accumulate sick leave while on a leave of
absence.

ARTICLE X¥TITI -~ ATTENDANCE AT CONVENTIONS

The Board agrees that professional employees shall be
encouraged to attend state and national mecetings of professional

organizations

(NASSP, DESP, ASCD and BGPA - National Association

of Secondary School Principals, Department of Elementary School
Principals, Association for Supervision and Curriculum Develop-
nment, and Amcricanh Guidance and Personnel Association).

The superintendent and/or the Board shall decide on the
numbey of persons who shall attond the aforementioned mectings
at Board expense,
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ARTICLE XIV -~ VACATIONS

The Board agrees that should a twelve (12) month profes-
sional employce ba unable to take all of his vacation during the
summer months, then any unused vacation can be taken, subject to
approval by the superintendent, during the regular school year.

ARTICLE XV - TEMPORARY LEAVES OF ABSENCE

2. Professional crmployees shall be entitled to the follow-
ing temporary non-~accumulable leaves of absence with full pay
cach school year, not chargeable to sick leave or personal days:

1. Reasonable time in the judgment of the superinten-
dent, shall be granted for the purpose of visiting other schools
or attending meetings or conferences of an educational nature.

2. Reasonable time in the judgment of the superinten-
dent shall be granted for represcontatives cof the Association to
attend conferences and conventions of statc and national affil-
iated organizations,

3. Tinme necessary for appearances in any legal pro-
cecding which arises out of or in the course of the professional
employee's employment or in any other legal proceeding if the
professional employee is reguired by subpoena to attend and is
not a party to a suit., If a professional employee is a party to
a suit which does not arise out of or in the course of his
employment, absence from school in that connection shall be
without pay.

4. Up to five (5) school days in the event of death or
gserious illness of the professiconal employee's spouse, child,
grandchild, son-in-law, daughter-in-law, parent, father-in-law,
mother-in~law, brother, sister, brother-in-law, sistcr-in-law,
and any other menber of the immediate household. Professional
employees shall be granted up to one (1) dzay in the event of
dcath of a professional employee's friend or relative outside his
immediate family as defined above. At the discretion of the
superintendent, this time may be extended due to necessary travel
requirements. In the event of the death of an administrator,
supervisor, teacher or student in the Middletown Township Public
School District, the superintendent shall grant an appropriate
number of professional employees sufficient time off to attend
the funeral,
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5. Time necessary in the judgment of the superinten-
dent at the end of a school year or at the beginning of a
school year, as may be reguired to attend summer school classes
or to travel to the place where such classes are to be held,

6. Up to five school days for a tenure professicnal
employee for the purpose of marriage, and one scheool day for the
purpose of marriage for a non-tenure professional employee.

7. Any professional employee who is a mcmber of the
raserve forces of any branch of the military or of the national
guard shall be entitled to leave of abscnce from their respective
duties without loss of pay or time on all days during which they
shall be engaged in active duty, active duty for training or
other duty ordered by the Governor or the President of the United
States; provided, that the leaves of absence for active duty or
active duty for training shall not oxceed ninety (90) days in the
aggregate in any one year,

8. Other lgaves of absence with pay may be granted by
the Board for good reason.

B. Lecaves taken pursuant to Section A above shall be in

addition to any sick leave to which the professional employee is
cntitled.

ARTICLE ¥VI ~ SABBATICAL LEAVES

A sabbatical lcave shall be grantaed toc a professional
employee by the Board for study, including study in another area
of specialization, for travel, for rest or rchabilitation and for
other reasons of value to the school system subject to the follow-
ing conditions:

A. The professional employec has completed at least seven
(7} full school years of service in the Middletown Township
School District, and is completely and thoroughly trained, certi-
ficated and holds tenure in the position which he cccupies and
in the opinion of the Superintendent the results of such sabbat-
ical leave would be in the best intcrest of the school district.

B. & professional employee may not be granted a sabbatical
lcave more often than once every seven years.

C. A professional employee oh sabbatical leave for a school
yaear shall be paid@ by tho Beoard at one-half his regular salary,
subject to condition E.
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D. Salary payments will be made on the same basis as the
regular staff payroll, unless a request is made for payment at
less freguent intervals. In no event shall such payment be
advanced,

E. When sabbatical leave is acquired for a National Scicnce
Foundation or other institutional grant, moneys received from the
foundation or institution, plus sabbatical leave moneys from the
Board, shall not excced in total amount thce professional employee's
full contract salary. Should moneys from all of the above
sources exceed the professional employece's full contract salary,
paymonts made by the Board shall be reduced in order that a pro-
fessional cmployee will not reccive more than his full contract
salary.

F. Expense moneys provided by a foundation or an institu-
tion while a professional employee is on sabbatical leave for a
sponsored year by such foundation or institution will not be
counted as salary moncys.

G. If therc are sufficient gualified applicants, sabbatical
leaves shall be granted to a maximum of one percent (1%} of the
Association, or at least one gualified member of the Association,
at any ona time,

H. Requosts for sabbatical leave must be received by the
supcerintendent in writing in such form as may be mutually agreed
upon by the Association and the supcrintendent, no later than
January 15th, and action must be taken on all such requests no
latcer than May lst, of the school year preceding the school year
for which the sabbatical leave is reguested. The request shall
be accompanied by a written plan outlining how the sabbatical
leave would be uscd.

I. Full pension payment on full contract salaries must be
paid by the professional employee on sabbatical leave to sustain
full pcnsion rights,

J. Upon return from sabhatical leave, a professiconal
employee shall be placed on the salary schedule at the level
which he would have achicved had he remained actively employed in
the system during the period of his absence,

K. It is expected that any professional employee who has
token a sabbatical lcave will upon completion of such leéave
remain as a professional employee within the Middletown Township
School District for a period of no less than two school years.
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Before any sabbatical leave is granted the professional employee
shall enter into a written agreement with the Beoard which shall
provide for reimbursement to the Board should the professional
employee not remain within the Middletown Township School
District as a professional employee for two ycars following the
sabbatical leave. The Board may depcnding on the circumstances
waive the reguirement of reimburgement or any part thereof.
However, it is understood that if the professional employee is
unable to continue his employment for the expected two year period
fcllowing a sabbatical leave due to reasons of health he would
not be reguired to reimburse the Board for moneys paid while
absent on sabbatical leave.

ARTICLE XVII -~ SALARY DEDUCTIONS

The Board agrcocs to deduct from the salaries of its profes-
sional employees, after reasonable advance notice, dues for the
Middletown Township Education Association, the Monmouth County
Education Agsociation, the New Jersey Education Association or the
National Education Association, or any one or any combination of
such Associations as said professional employee individually and
voluntarily authorize the Board to deduct. Such deductions shall
be made in compliance with Chapter 310, Public Laws of 1967
(N.J.S.2. 52:14-15.%9e) and under rules cstablished by the State
Department of Education. 8aid moneys together with records of
any corrcctions shall be transmitted to the aforementioned asso-
ciations for whom they were collected by the 15th of each month
following the monthly pay period in which deductions were made.

The Board agrees to deduct and forward to the Mon-0Oc¢ Teachers

FCU thosc sums as requested by professional employees from each
regular salary check.

ARTICLE XVIII - SAVING CLAUSE

Should any provision hereof, or the application of any such
provision to any person or circumstance, be rendered or declarcd
invalid by reason of any existing or subsequently enacted legis-
lation or by any decree of a court of competent jurisdiction, or
by any order of any administrative agency, state or federal, the
remainder of this Agreement, or the application ¢of any such
provision to persons or circumstances cther than those as to
which it is held invalid, shall not be affcected thereby.
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ARTICLE XTIX - DURATION OF AGREEMENT

This Agreement shall be effective as of July 1, 1970, and

shall continue in effect until June 30, 1972,

subjcct to the

Association's right to negotiate over a successor agreement with
regard to salary and fringe bcnefits as provided in Article II,

IN WITNESS WHEREOF, thc parties heretc have caused their
names to be subscribed by their duly authorized officers.

MIDDLETOWN TOWNSHIP
ADMINISTRATORS AND SUPERVISORS
ASSOCIATION

AMDREM ¥, VAR DYKE

President

By:

ROBERT V. SHITH
Chairman of NegotiatingCommittee

ABBA DAMIELS

Secretary

THE BOARD OF EDUCATION OF
MIDDLETOWN TOWNSHIP

By: HARREN C. DE BROWH

President

RICHARD F. JOMES

Chairman of NegotiatingCommittee

JATES W. DAVIDHEISER

Secretary
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