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AGREEMENT

THIS AGREEMENT; made’ this day of , 1985,
Between the Borough of Kenilworth, hereinafter referred.to as the
7"Borough", and New Jersey State Policemenfs.Benevolent_Associa-
fion. Kénilworth Local Number 133, hereiﬁaftér feferred to as'yhe
“PBA", | M

WITNESSETH:

"WHEREAS. the parties have carried on colleétive negotlations

for the'.purpose of developing a contract covering wages, hours of

' . work and other conditions of employment so that more efficlent,

'prroductiﬁe and progressive public service may be rendered;

NOW, THEREFORE, in consideration of the promises and mutual
agréementsherein contained, the parties hereto agree with each
.. other in respect to the employees of the Employer recognized as
being represented by the PBA as follows: :

ARTiCLE 1
~ RECOGNITION

The Borough hereby recognizes thé aforemenéioned PBA as the
- exclusive representative for all its Patfolmen in its Poiice De-
partment in Kenilworth, New 'Jersey; but excluding Sergeants,
Lieutenants, Captains, Chief of Police and all other Borough em-
ployees.

ARTICLE 2

MANAGEMENT RIGHTS
Section 1. The PBA recognizes and agreés that the manage-
ment of the Police Department, the control of its properties and

N
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,.‘j.;the maintenance of order and efficiency are solely responsibili-

ties of the Borough., All of the rights, power and authority pos-

‘fse$séd by the Borough prior to the signing of this Agreement are

Ly

retdined,exclusively by the Borough without. limitation except as

.;gémay be}specifically provided for in wrifing in this Agreement.
f;;;syéh:ﬁanagement rights inclﬁdé, but are not 1iﬁited to the right 
" to éelect and direct the work force; to hire,nsuspend or dis-

charge as prpvided for by N.J.S.A. 40A:14-147 and any amendment

‘theréto;”to assign, promote, demote,'layoff or transfer in accor-

"dance with applicable law; to determine the amount of overtime to

“be worked; to decide on the number and location of facilities; to

. determine the work to be performed, amount of supervision neces-~

. 'sary, equipment and methods to‘perform the work of the Depart-

iaxment,‘together with the selection procurement, designment, en-

"‘gineeridgvand the control of equipment and materials; and to pur-

L g

. chase services of others by contract or otherwise; to make rea-

.:sdnable rules and regulations not inconsistent with the terms of

fthis;Agreement and subject to the statutory requirement to‘nego;

‘. tiate new rules or modification of existing rules before imple-

:vmentation thereof, and to otherwise defermine the methods, means

and'personnel by which its'pperationS‘are to be conducted.

Section 2. Management rights shall also include but shall

not be limited to the following specific rights:
(a) The Ch;ef ofVPolice shall have the sole responsibility
to hake duty aésignments ~within the Polibe Department,; after:
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serving six (6) honths in a duty assignment; a Patrolman shall -

~have the privilege of meeting informally with the Police Commit-'-

" assignment. o o

_tee (and any other member of the Governing Body wishing to at- B

- tend), .in the presence of the Chief of Police to discuss his

v
L]

(b) Promotions are to be made only after competitive exam-

"inations,'provided however, this requirement Will not be effec—

‘tive until the Borough and the PBA have through Committees agfeed ; _

{  as to %he procedure and mechanics of such exdminations and thé

. welght to;be given thereto.

(¢) The Chief of Police may require a general inspection of

.personnél at the start of each duty shift to.be conducted by the

officer in charge of the shift or such other officer .as shall be

. designated by the Chief of Police.

(d) Patrolmen shall not.exdhange days off where the ex-

" change will cause additional expéhée to the Borough.

(e) Off-duty Patrolmen absent from thelr homes for more

" than forty-eight (48) hours shali notify Police Headquarters as

to their whereabouts.
ARTICLE 3'

GRIEVANCE PROCEDURE

Sectibn 1. To provide for the expeditious and mutually sat- S

isfactory settlement of grievances arising with respect to the
interbretation_ or application of express provisions of this
Agreement, the following procedures shall be followed: |

3



STEP 1 - (a) An Officer with a grie?ance shall first dis-

éuss the matter verball; with his supervisor within seven (7)
‘f:calendir days offthe occasion giving rise to thé grievance with a °
;view to resolving the grievance informally. | |

(b) In the event the Officer is unable to resolve

~the matter pursuant to Step 1l(a), the Officer or the PBA shall

‘3"present‘a written grievance to the Officer's immediate”supervisor -

within three (3) calendar dayé aftep‘verbal prééentatioﬁ prov;ded 
:  for.iantep 1(a). | |

- STEP 2 - If the grievance i1s not resolved at Step 1, the ag-
‘;ugrieéed party may file the written grievange‘with the Chiéf of
Police .'or. in his absence, a representative designated by the
Chief of Police, within five (3) calendar days after deéision on
,thﬁ§ grievance at Step:l(b), or within ten (10) cglendar days
after presentation of the grievanpe at Step 1(b) if no decision
has been rendered. A meéting oh the written-grievance shall be
held within five (5) calendar days of the filing of the written
grievance, hetween the aggrieved part& and the Chief of Police or
his designated representative. A decisioh thereon shali be ren-
derea in writing by-the Chief of Police . within five (5) calendar
. days after the holding df such & meeting. |

STEP 3 - It the grievance is not satisfactorily resolved at
'~ Step 2, the maffer may be referred by the aggrieved party or the
PBA fo th; Police Committee within five’(S)_calendar days after
the decision ﬁt Step 2,:or within ten (10)-calendar days after_

4
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'f'jdar days of the date of the meeting.

the meeting orovided for ih Step 2 if no decision has been ren-

- :dered. A meeting on the grievance shall be held between the PBA”}\
and/or .the aggrieved party and the Police Committee within fif-
'531 teen (15) calendar days of the day of referral, at which meeting.;;v"
the parfies may be represented. This meet1ing shall “°t be held

j~ﬁf publicly unless the parties so agree in Writing. .The Police Com—l_ﬂ’

mlttee shall render a final written decision within fifteen (15)

Acalendar days after the date of the meeting. _
' | STEP 4 - If the grievance is not satisfactorily resolved atr”f,f
:_lStep 3, the matter may be referred bv the PBA to the Mayor and -
'ﬂ%tCounsel within fifteen (15) calendar days after the decision in
.’f%'Step 3_or fifteen (15) calendar days after the meeting provided .
.ﬁ;gfor 1nVStep 3 if no decision has’'been rendered. A meeting on the;
‘”~”grievance shall be held wivhin fifteen (13) calendar days of the
U date of referral by the PBA to the Mayor and Council at which
<" meeting, the aggrieved party may oe in attendance,-cnd the par-
f}ries may be represented. This meeting shall not be held publicly
f,uhless the parties SO agree in writlné. .The Mayor and Council

- fﬁshall’render a final written decision within fifteen (15) calen-

-

STEP 5 - If the grievance is not satisfactorily resolved at

‘ Step 4, the  PBA may refer the matter to arbitration pursuant to

- the provisions hereicafter set forth. It is understood and

agreed,'however,_that if the PBA refers a matter to arbitration,
this shall constitute an -election of remedies and waiver of

5
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rights to have the matter reviewed in any other forum, including

the courts, since neitner the PBA nor the aggrieved party shall

".”; -be entitled to two hearings on the same matter. If the - PBA

refers the“matter to court, this shall also‘constitute an elec—

tion of remedies and waiver of right to ‘have the matter referred

l

Vr

to arbltration or reviewed in any other forum.

If the PBA elects to refer a matter to arbitration, 1t must

- file written request with the Public Employment Relations Commis-

i

~'sion for such arbitration, with copy of the request to the Bor-

v Jough, within fifteen (15) calendar days from therdate of decision

Thie

“] by Mayorland Council under Step 4.

.

Section 2. The time limits specified in the Grilevance Pro-

cednre are mandatory and shall be construed as maximum unless ex-
tended by mutual agreement in writing. If no appeal is taken

from any disposition of a grievance made by the Borough within
the time limits specified in the Grievance Procedure, the griev-
ance shall be considered'settled and further action under the
grievance and arbitration prov1sions of this Agreement shall be
" forever barred. Any disposition of a grievance made by the Bor-

ough which is accepted by the Union-shall be final, ‘conclusive

, and binding upon the aggrieved employee, the Borough and the

PBA. 1If a meeting 1s not held within the time limit as set forth
in Steps 2, 3, or 4, the grievance shall be deemed denied.

Section 3. A grievance must be presented at Step 1(a) with-

'in seven (7) calendar days from the date of occurrence of the

-6



‘mination thereof.

il

facts which gave rise to the grievance. If it is not presented

within the aforementioned time pefiod, it shall not thereafter be

" considered a grievance under this Agreement. ’ '

Section 4. . Except as otherwise .provided herein, any ..

.'iemployee may be represented at‘all stages of the grievance proce- -
,f dure by himself, or, at his option;‘by the PBA; end except dﬁring 3
",Step 1(a), when an employee is nof represented by the ?EA, the 3
| ?BA shall have the right to be present and staté;its views at all -

stages 'of the grievance'procedure unless the employee objects to

' the presence of the PBA in which case the PBA may not be present

"at any sfage of this procedure. However, in ;hé event the PBA is

not present after final determination at Step 3, 1if such final

" determination 1s made, the PBA‘ will promptly receive a copy of

- .the employee's written grievance and a copy of the_final deter- .

s

Section 5. Each grievance”éhall be subject to a separate
and individual arbitation. . |

‘Section 6. (Arbitration)

() The arbitrator shall be selected in accordance with the

rules and regulations of the Public Employment Relations. Commis-

(b) .The arbitrator's decision shall be in writing and shall
be i1ssued not lﬁter than thirty (30) calendar days after the

close of the arbitration hearing. The decision shall set fo;th



.  H the arbitpator’s findings of fact, reasons ﬁnd conclusions on the

 § issue or issﬁes submi tted.

’% ‘5” ‘(¢) The arbitrator's decision shall be binding on all par-

'i=!t1es. B

_ (d) . The costs for the services of ‘the arbitrator shal%!be

',ﬁllborne eqﬁally by the Borough and the.PBA. Ali other expenses in-

."-Eidental'to ahd arising oﬁt of the arbitration;shall be paid by |
fhe pa:ty incurring same. |

; | ,
(e) The arbitrator shall be bound by the provisions of this

‘ Agreement and restricted to the 'a.pplica.tion of the facts pre-
iﬁi sentéd fﬁlhim involved in the grievance. ?hé arbitrator shall
f .not have the authority to add to, modify, detract from or alter
'i::'in any way the provisions of thié'Agreement or any amendment or
':.supplement thereto.

ARTICLE 4

SALARIES

: Section 1. Effectivé'January 1, 1985 and continuing through
' ;_£~’to December 31, 1986, the salary.schedule for Patrolmen_shall be
'.as set forth in Schedule A which is attached hereto and'made a
part her eof. -

Section 2. Longevity pay and vacations shall be calculated

on the basis of date of employee's most recent appointﬁent.

Section 3.  Overtime pay shall be calculated and paid quar-
terly, in fhe second pay period'of the month following the quar-

ter in which earned.



ARTICLE &

RENTENTION OF BENEFITS

_'SeCtion 1. Except as otherwise provided, -all benefits which

| 'fermployees have heretofore enjoyed and are presently enjoying f

e shall be maintained and continued by the:Borough during the term

¢£¥f;he benefit asserted must be

"f of this Agreement. In order for a "benefit" to be enforceable

'ﬁi;hereunderfit must be one which meets the follow;ng criteria:'(a) ;2

clearly defined; (b) the benefit
] : o

H

': musp_have been in existence for a reasonable period of time{ (c)lf‘
._gjthe benefit must have been consistently applied; and ,(d) the
" benefit must have been mutually accepted by'bofh parties as the

‘7 normal response for the circumstance involved.

Section 2. DProposed new.rulés or modifications ofvexisting

"”=ru1es, whether written orrunwritten which are mandatory subjects'

 of negotiations shall be negotiated with the PBA prior to being,

,‘g'ffmade effective. If the parties fail to.reach ﬁgreement on such

L e

. proposed new or modified rﬁie, the Borough may implement such new
- or modified rule, subject to the right of the PBA to grieve such

' "new or modified rule to the extent that it adversely impacts on

fﬁ any term or condition expressly set forth in this Agreement.

';: Section 3. The provisions of all municipal ordinances and

"resolutions; except as specifically modified herein, shall remain

- in full force and effect during the term of this Agreement and -

- J .
- shall be incorporated in this Agreement as if set forth herein at

length.

RETER



ARTICLE 6
LEGAL AID

) Ay

‘-} by this Agreement pursﬁant‘toithe provisions of N.J.S.A. 40A:14-‘
2 5 155_wﬁiéh requiréslthe Employer to proéidé the necessary‘megﬁs of
” i defensé.to an employee who 1s 8 defendant inl;ny action or legal
}“}f'pfoceeding arising out of or incidental to thq‘pefforhaﬁce,of his
'f:dutyeS-. The employee may select counsel of his own‘chodsing and
" the Borough shall pay such counsel a reasonable fee for his éef-_

"vices, except in cases where counsel is proﬁided under insurance

.covérage maintained by the Borough. The parties hereby define a

reasonable fee to be a fee at an hourly rate not to exceed

rseventy-five ($75.00) dollars per hour for a reasonable amount of

time that a reasonably competeﬂt attorney would require to handle

the type of matter involvéd. rIf'thé hourly rate of the attorney
selected by the employeedexceeds $75.00 per hour, or the number

of hours spent on the matter exceeds a reasonable amount of time,

' such excess fee shall not be the responsibility of thg Borough

but instead shall be the responsibility-bf the employee. The

provisions set forth herein which défine reasonable attorney fees

-shall also be applicabie if the Borough becomes responsible for

"reimbursement" to the employee for reasonable expense of his de-

fense 1in disciﬁlinary or criminal proceedings instituted by thé

Boroﬁgh aé provided for in N.J.S.A. 40A:14-155,
10

!

‘ The Employer will provide legal aid.to‘all ﬁersonnel coﬁéred
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ARTICLE 7

SAVINGS CLAUSE

. In the event that aeny federal or state legislation, govern-
“mental regulation'or court decision causes invalidation of any
Article or Section of this Agreement, all other Articles and Sec-

tions not so invalidated shall remain in fuil force and effect

"and the partles shall renegotiate concerning any such invalidated'

’provision.

S S
o ~ ARTICLE 8

L HOURS OF WORK AND OVERTIME

Section 1. During the calendar year 1985, employees shall

be scheduled to work as in the past. It<is understood that =a
..“nermal“ work day shall consisf of eight (8) consecutive hours of
work with sixteen (16) hours off between egach eight (B) hour work
‘“:day. It is also understeod that the normal work week shall con-.
sist of five (5) consecutive days of work. Thus, a normal work
week shall equal forty (40) hours of work in a five (5) consecu-
. tive day period. This shall not be construed as & guarantee of
' any. minimum number of hours or days of -employment, nor as a
-,: - - limitation of the number of hours of work which the Borough may
;require.

Section 2. All work in excess of eight (8)‘consecutivef

hours per day or 1n excess of forty (40) hours per week shall be

paid in wages at time and one-half (1-1/2) rates with the excep-

11
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tion of court appearances which are discussed in Section 5 here-

L

of.

Section 3. The policy concerning payment for duty évertime;

F—

"'?ﬁEPAthit is overtime worked at the end of regular shift, shall be as-

'followsf )

.
.

(a) 0 -~ 30 minutes - no pay,;

i (b) 31 '~ 60 minutes - one hour's pay;

"% . (c) Thereafter - minute per minute

‘Section 4. In the event of recall to duty, except for court

kj:abpeaf&nces as discussed in Section 5 hereof, an Officer shall be
guaragteéd a2 minimum of four (4) hours‘pay Qt:time and one-half
',(l-l/is'rates. Nothing cdntained herein shall require the pay-
“}' ment bf any compensation to any employee covered under this
V’Agreement for time spentuin attending any ﬁroceeding_pertaining
. to diScipline or discharge of any officer covered hereunder, or
with respect to any grie?ance;dr ofhe;‘administration of this
Agreement or for any othef”matter not related to and arising out
‘of performance of dutlies as a Police 6fficer for the Borough of
Keniléofth, unless off-duty attendance of any such emplﬁyeeris
required by virtue of subpoena issued by the Borough, in which
-eveﬁt the employee shail be pald at time and one-half (1-1/2)
~rates for time actually spent at such proceeding.

Section 5. (a) Patrolmen required to appear before any .

grand:juryibr at the County, Superior or_Supreme Court proceed-
ing, except in‘a'civil action, shall suffer no loss of compensa-

12



~tion if such appearence is required during-the employee's assign-

E ed duty hours, and shall be paid on & time and one half (1 1/2)‘
’JI_basis for all time spent, or receive time off with pay on a time'

*and one-half (1l- 1/2) basis at the option of the Pa;rolman, if

"f.such appearance is required outside the employee s assigned duty

.

-~ hours.,

. '-! R

(b) Attendance at the Kenilworth Municipa.l Court o

on ~off-duty time shall be compensated at the rate of either
N

' $10.00 or time and one-half (1-1/2) for all time spent,’ whichever'r

1s greater.

"Section 6. During the calendar year 1985, patrolmen working

f:,in line‘positions shall be assigned days off as follows: ‘Sunday
" and Monday; Monday and Tuesday; Tuesday and Wednesday; Wednesday.
raf;and Thursday; Friday and Saturday; and assignments shall be in-

4. accordance with Article 17.

-

Section 7. The Chief'or his designated representative may,

. at his discretion, call a maximum of one (1) departmental meeting
t't'per year, not to exceed two (2) hours, and all Patrolmen are re-
' '7:‘quired to attend such meeting without additional compensation,'

unless excused by the Chief or his'designee.'"The Chief-or his -

- designated representative;shall furnish at least one week's writ-

ten advance notification of the_departmental'meeting. Patrolmen'i

~on sick leave or vacation at time of departmental meeting shall.

' be deemed “to have wvalid excuse for missing. such ~departmental
meeting. |

13
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Section 8. Commencing on January 1, 1986, or sooner if the

e

”ix ‘parties so agree, employees working in line positions shall work .

f%, what is commonly known as a 4 and 2 schedule,'which shall result

Tov g,
H

in a schédule_of four consecutive days of work fol;owed by two
‘consecutive days off. The parties agree to conduct further nego-

cﬂtiations concerning all of the details of the 4 and 2 schedule

liprior-po the implementation thgreof. It is unQerstood and agreed
:nzthat thé negotiation and imblementation.of the. 4 and 2 schedule
':i-ghall‘hotldecrease the tofdl numbef of hours worked bhelow the
Q} 'current 40 hour week. |
“ftr~*fﬂi . | ARTICLE 9 '

L ‘ TEMPORARY ASSTGNMENTS

If an Officer shall serve in the capacity of and perform the
'fijﬁfiunctions of a higher rank forva periﬁd of more than forty (40)
.’;;onsecutive hoﬁrs, excepf in the event that the-member shall be
""7380 working by reason of sick 1éave or vacation absence, the mem-
.'t{g;ber shall be paid the rate of the higher rank.

- ARTICLE 10

‘.;uir4~'.' K HOLIDAYS AND VACATIONS

Section 1. HOLIDAYS S

(a) Each Patrolmah-shall receive fourteen-(l4) days off in
lieu of holidays in 1985, and fifteen (15) such days in 1986,f
. provided that at his option he may receive up to six (6) day's

. pay in lieu of an equivalent number of the days off.

14
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(b) During 1985, the days off must be taken as follows:

‘ eight (8) days must be taken or or before September 30th, and the

T;of October,‘two (2) in the month. of November,rand two (2) in thej'i7 o

remaining six (6) shall be taken as follows: two (2) in the‘monthrfﬂ

,;month;of December. ' The Chief of Police or his designated repre- .

;jrsentatire; may, in his diseretion, waive the requirement of this

L

]ﬁ{restriction upon written request of a Patrolman made prior to j.

EOctober lst. Each Patrolman may specify up to three (3) prioritytf:ﬁ

days off in lieu of holidays hereinafter called priority days";
(which shall not be the 3 to 11, or 11 to 7 shift on Christmas
Eve or New Year's Eve). by written request which shall be submit-

ted not 1ess than seven (7) days before the date specified. One

“ff?.of the priority days shall be taken on or before April 30th and

”“'lone 0of the priority days shall be taken on or before August 31st,

1ﬁ‘and one of ‘the priority days shall be taken after August 31st.

. -|n'”‘l'

e

The Chief ‘of Police shall grant the request unless the same shall

'ﬁ result in more than one priority day per shift. Days off, in

‘lxtlieu of holidays (other than priority &ays),‘once granted, shall

. L
T T

-ﬁ'not be rescinded by reason of priority days subsequently submit-

. 1?”ted, but only for other valid reasons..- Nothing in this paragraph

"':_shall be deemed to limit msnagement's right in regard to‘requests

for days off in lieu of holidays, other than priority days.

(c) During 1986, the days off must be taken as follows:

' eightfﬁB) da?s must bewtaken on or hefore September 30th, and the

remaining seven' (7) days shall be taken as follows: two (2) in

15
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the month of October, two (2) in the month of November, and three.

(3) in the month of Decenber. The Chief of Police or his desigé

.- nated representative, may, in his discretion,'Waive the require-

+ .. ment of this restriction upon written request of a patrolman made

prior to October lst. Each patrolman mgy Specify up to four '(4)

fx 'pr1or1ty days off in lieu of holidays, hereinafter called "prior-'
T ity days®, (which shall not be the 3 to 11, or 11 to 7 shift on
lehristmas Eve or New Years's Eve) by written request which shall
tbe submitted not less than seven (7) days before the date spe01—'

C 7 fied. One priorlty day is allotted for use during each quarter

':_of the .calendar year. The Chief of Police shall grant the
”';iajrequest'unless the same shall result in more than one priority:‘
,'iqfaday per shift. Days off in lieu of hqlidays (other than priority
| days), once granted;'shall not be resclnded by reason of priority.
:ﬂtedays subsequently submitted, but only for other valid reasons.

" Nothing in this paragraph shall be deemed to limit management s

'rlght in regard to requests for days off in lieu of holidays,

if:other than priority days.
. {(d)  Holiday pay in lieu of time off will be computed by
multiplying the Officer's regular hourly:rate by eight (8) hours

.. . for each holiday.

(e) The holiday;in—lieu payment shall be paid in the first

pay period 1n the month of December. Notice of request for pay

shall .be submitted to the Chief of Police by October 1st.

16
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' MTTflaSt pay check.

'

(e) Patrolmen who are terminated from employment with the -

Borough for any reason shall receive pro rata holiday pay using

'f'the ratio of 1/12th for each complete month of service during the
wicalendar year up to date of termination,.times holidey pay en-
13g titlement. Patrolmen shall be required to reimburse the Borough e
for any holiday pay received in excess of their ' pro. rata holiday-;

- pay due, such reimbursement to be deducted from the Patrolman s

Section 2. VACATIONS

(a) 'Not more than four (4) Police OQfficers (Patrolmen'and k“

“.1t'Superior Officers) shall be on vacation at the s&me ‘time during & =~

L pre-determined ten (10) week: summer period; not more than three |

(3) Police Officers (Patrolmen and. Superior Officers) shall he on

F' vecation at the same time during the remainder - of the year, pro—.ig
hﬂ;nvided however, thet nothing herein shall require the granting of
;':fhvacation to the third officer if ‘the same will result in compen—‘

fo sable overtime; waiver 1etter dated September 24 1976, relating
-n;:to overtime arising from vacation scheduling during the ten (10)
{'hi.week;summer period given by the PBA to the Chief of Police sh&ll?f

| ‘remain in effect during the period of-this Contract.

It is agreed that officers signing for vacation dolso by

seniority as in the past but will be granted the additional third

week off outside the 10 week period by the priority in which the

officer signed for that week, not by his departmental senlority.

17



The. officer in charge of scheduling shall make note oﬁ the

3'.va¢ation schedule by signifying lst, 2nd and 3rd week priority ih

S signing.

(b) Each Patrolman who shall have served for a period of

fltime as bereinafter"set iforth,' shall be allowed the vacation

':'ja_period with pay set forth beside the length of serﬁiqe ~with

"ﬂ’length of service determined on anniversary dates of mdstArecenf

. ."rdate of appointment:

?

: f
(L)"From first anniversary date to -

seventh anniversary date...;.......;...Two (2) Qeeké.-'
(2) from seventh anniversary date to

fifteeﬁth anniversary date..........:;.Three (3) weeks
t3) From fifteenth anniversary date to

twentieth anniversary date..;.......;..Four (4) weeks
(4) From twentieth anniversary date N

and subsequent thereto.;.}..,..........?ive (5) weeks -
(c) ﬁxcept as otherwiée provided for herein, the provisions
"ot Chapter 37 of the Code of the Borough of Kenilworth entitled
"Personnel Policies" shall apply. .

Patrolmen qualified for wvacation-under the terms of this

-Agreement who are terminafgd from service with the Borouéh for
any reason,, shall receive pro rata vacation pﬁy calculated to
date of terminaficn.p Patrolmen shall be required to reimburse

the Borough for any vacation pay recelved in excess of their pro

18



e T ruta vacation entitlement, payment of which may be deducted from

j’the Patrolman's last pay check.

; - I ~ ARTICLE 11

R . SICK LEAVE

*  Section 1. Five (5) sick days shall be allowed in anm one_':
'”f}‘palehdar year, and any allowance for sick days not 80 used for.

i ‘actual sickness during the year may be added to the vacation

E"périod ofithe next calendar year; but not thereafter;“ Sick leave
" ! . . - )

.Chief of Police if the sickness 1is attested.in writing by a

ﬂiﬁlliceﬁsed physician and must be approved by the Commissioner, and

7&fh;i_any‘suCh absence not granted or approved as above required shall

fyfbe considered as absence without pay. -

ﬁifﬂi;& ,'jf'Section 2. No Patrolman shall be entitled to sick pay for
| fﬁjiothgr'tﬁan_& work connected‘;llness or injury for more than two 
“5'(2) of his consecutive wbrk dajs, unless his.request thérefor.is‘
L supported by a written déftificate from a licensed physicignrthat.
.hé iS'unfit for duty, which certificﬁte shall be obtained at the

‘expense of the Patrolman.

i .
~ ]

‘Section 3. The Borough*shall.have'the right to request any

}g;f fPatro1man on sick leave to be examined by a doctor, selected and
fﬁ:"‘paid for. by the Borough. The Borough shall have the right to’
_discontlnue payment of sick leave benefits until the Patrolman

complies with this request.

+.~ without loss of pay or vacation allowance may be granted by the . - =



ARTICLE 12

DISCRIMINATION OR COERCION

There shall be no discrimination. interference orlcoercion

f‘by the Employer or any of its agents against the employees repre—
"rﬁ_sented‘by the PBA because of membership or activity in the’ PBA."
" he PBA or any of its agents shall not intimicatelor coerce.em-'“"
*:ployees into membership. Neither the employer nor the‘PBn shall .
discriminate against any employee because of race. creed, color,

V

i;age, sex'or national orlgin.

)"“- : | ARTICLE 13

MEDICAL BENEFITS

Section 1. The Borough'agrees to provide a paid up hos-

“pitalization " insurance program® including Blue Cross and Blue
\'ﬁ-l a

ﬁﬁ'“‘"Shield Rider J and Major Medical features for all active employ-

\ ees and for all employees who retire after January 1, 1974 by
'p 9 . ‘
:’d'reason of:

f :“ﬁf,; ' (a) Having attained at least twenty-five (25) years of ser-

7 B v B R t

.vice, or-
| (b) Having retired as a result of the disability oenefit
'}[:lprovieion of the existing Police pension statutes. |

It is specifically understood that the provisions of this
‘“7*hc1ause shall not apply to any person retired prior to January 1,
l‘11974.

SectionTZ.. The Borough agrees to provide at no cost to the

l‘-employee the dental insurance program proposaﬂ by ‘Health Plan

v - : ! 20



IAdministrators, Inc. which program has an annual maximum benefit
" of $1,000.00 per participant and deductible of $25.00.

. Section 3. The Borough agrees to continue the same or com-

-;fparable program started January 1, 1981 which provides employees -

.sgg(and family members as defined in the program) with a prescrip-

Vf.‘tion progfam. This program will be provided to retired employees

!

‘”las defined in Section 1 of this Article 13.

Section 4. The Borough agrees to-implement a program to
J\

" provide émployees (and family members as defined in the program)

f~;w1th an optical plan at no cost to the employees.
ThlS program will be provided to retired employees as

“defined in Section 1 of this Article 13,

S S ARTICLE 14

.+ CLOTHING AND MAINTENANCE OF CLOTHING ALLOWANCE AND REIMBURSEMENT

. FOR MILEAGE

Section 1. Each Patrolman shall 'receiﬁe'a. clothing and
- maintenance of clothing alloﬁance of $475'for calendar year 1985,

f;-payment'of which shall be in one lump sum in the first pay period

f*f‘ifollowing budget approval in 1985. Each Patrolman shall receive

* an annual clothing and maintenance of clothing allowance of $500 B
for calendar year 1986, payment of which shall be in one lump sum
* {n the first pay period following budget approval in 1986.

"Section 2. . All Patrolmen shall provide for their own

replacement of clothing and equipment presently issued by the
Borough as it becomes worn .out or as needed, and all such cloth~

21
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.

ing purchased shall conform to the.present‘uniform policy of the

'L.f_Department. All Patrolmén are required to meintain their uni-id
iforms‘ and equipment in a proper manner -consistent with the'; S
nfﬁjregulations of the Department .and subject to inspection. If the';.
‘L_Borough designates a basic change 1in the uniforms required to bepﬁd
ff'rworn by the Department, ‘the Borough shall be responsible for pay-
ﬁl ment of the cost of initial issue of such new uniforms.-'Basic'

fanchange 1s hereby defined  to require‘cost in‘excess of . $20 per

;

 employee. .

Section 3. During their first year of employment, new

'employees shall not be entitled to an annua)l clothing allowance

~ but instead shall receive their initial issue of uniforms at the

"expense of the Borough. New employees shall recelve a pro rata

‘clothing allowance ‘after completion .of their . first vyear of

employment for the period from their first anniversary date to

" the end of that calendar year, and thereafter shall receive the

annual clothing allowance provided for in the Agreement.

Section 4. Employees who have received their clothing and
maintenance allowance 1in their last year of service with the -
Borough of Kenilworth shall receive. their clothing andl
maintenance allowance payﬂpro rata calculated monthly. ‘Employees
shall be required to reimburse the Borough for any clothing and
maintenance pay . receilved 1in excess of their pro. rata clothing -

and maintenance entitlement; payment of which may be deducted

Vfrom the patrolmen's last paycheck from the Borough,

22



Section 5. Mileage. The Borough shéll reimburse Patrolmen

for miles driven while attending courses and courts outside of

' “ Uni6n County at the rate of fifteen (15¢) cents per mile; where 8 ,

; *?f f Patrolman does not utilize in-residence facilities afforded dur-

'ﬂ; ing a course, the mileage for which he shall be reimbursed islone.
'73f,round trip per day.

~ "ARTICLE 15

TERMINAL LEAVE

séction“i."‘ The Borough shall continue 1ts policy whlch7f5

“VAistarted January 1, 1979 that all Patrolmen retiring and qualify-

'ing5fof'pensions under State 1aw by reason_of‘iength of service;

or service connected disability sﬁall receivehthe time off With.
paylprior.to the date of retirement in accordance with the fol-

.‘1owing formula: _

‘ 1.5 working days for'edchrfear of service-ifvthe Patrolmaﬁ'

retires with less than twenty-five (25);yearsdof.servi§e aﬁd two

- (2) wo;king days for eaéh year of seryice if the Patrolman re— 

' tires after twenty-five (25) years of service.

ARTICLE 16

LYFE INSURANCE -

Section 1. The Bohough shall provide ever& Patrolman with
life insurance coverage in the amount of $15,000, the expense of

which shall be borne entirely by the Borough.

Section 2. The Borough shall provide any Patrolman retiring
on or after Jinuary 1, 1977 with continued 11{fe insurance cover-

23



;Qv"age iIn the amount of $15,000, the exbenée "of which shall be P

borne entirely by the Borough.

ARTICLE 17

L SENIORITY

”¢€~1 " Section 1. Seniority shall be determined by the employee's . -

ﬁflmost recent date of appointment. 'For purﬁosee of:this Agreeﬁeﬁt,
;if_theeemployoent status of aﬁ-employee covered her. eunder isﬁﬂ
'terminatec;:'w&nd he or she is ~subsequent1y,ret;;red, the rehire
' dete shall'be the "most receét date of appointment". _Employment.‘o

; status:of'an.employee covered hereunder shall not be terminated
"’when suoh employee is on layoff with recall rights and employees

?on layoff with recall rights shall retalin seniority earned prior

”;‘:V ‘to 1ayoff but shall not earn or accrue additional senlority

‘during the period of layoff.

Section 2. | Seniority shall govern with respect to days off

=it and  vacations and Patrolmen tShall be- afforded priority‘ of

‘ -selection as to days off and vacatlions in order of seniority.

Section 3. Seniority shall also govern with regard to

reductions 1in personnel and Patrolmen shall be laild 'off_ in -

. reverse order of seniority. When laid off Patrolmen are

' recalled, those last laio off shall be the first recalled and

this procedure shall be followed progressively until the Borough =
has exhausted this 1list of Patrolmen on lay off with recall

rights.

- 24
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Section 4. A Patrolman shall lose all seniority and shall

 have his employment Wlth the Boroupgh considered terminated for'

the following reasons: S D
| (a) Discharge for cause; .
.ﬁ(b) Voluntary quit; B A n . :*7l74“"

.

‘(c)< Absence from work for two (2) consecutive work daySw

X without permission or without properly notifying the B°r°u3h‘-

7 (d) Failure to notify Borough of intent ‘to’ return to work
upon *recell from layoff within five (5) calendar days _after
deiivery of telegram or letter, certified mail, to Patrolman's .
last known address notifying the Patrolman to report to work, and |

failure to report to work within five (3) calendar days after

T notification to the Borough of intent to return to work.

ARTICLE 18

LONGEVITY

Section 1. The Borough recognlzes years of faithful service

by eranting employees 8 longevity‘increment in accordance with

- the following schedules:

Years of Service

After 5.years B | 29,

After 10 years . 4%

After 15 years - 6%

o After 20 years | ) - 8%

After 24 years R - 10%
25
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Section 2. Longevity pay is computed from the date of the. o

employee's first appointment by the Borugh'and is calculated on,k
| hase- pay without regard to overtime and is adjusted at the time;~" 

" of the first pay period after the anniversary date.

Section 3. Payment of 1ongevity pay shall be made as in thexij

'”ﬁr past.

ARTICLE 19

RETIREMENT TERMINOLOGY

The parties agree that wherever thei foregoing ‘contract )

"ﬁ‘refers to "service retirement”, it shall be'deemed.to include

-~ "those members qualifying for service retirement under the exist-

':ﬂ  ing police pension laws."

It is specifically understood that a police service retiré-

ment shall require 25 years of service unless otherwise changed .

»jh by law.

ARTICLE 20

EXTRA DUTY ASSIGNMENTS

The terms and provisions of the Resolution concerning Spe—
cial services performed by employees for outside entities, dated

on or about February 12, 1985, are ihcorporated by reference as'

_though fully set forth herein.

ARTICLE 21

P.B.A. BUSINESS

: : : |
Section 1. The P.B.A. Delegate shall be granted a day off

- with pay each ‘month to attend the New Jersey State and County

26



P.B.A, meetings, 1f the delegate 1s scheduled to work: on the °
‘:_‘calendar day of the meeting, unless he is so scheduled to work by

. _ ‘ )
: virtue of voluntery switching of shifts between officers. .

Section 2. A P.B.A. Delegate and the two (2) alternate

.Jfr‘P B.A. Delegates shall each be granted two (2) days off with pay;w
‘annually to attend the New Jersey State P. B A, Convention, it -

‘_eelthey are scheduled to work on the calendar days of the conven—f

} :tion, uﬁless they are so scheduled to work eue to veluntary i

“- ‘switching of shifts among officers..'

Section 3. In addition, the parties agree that the Presi-'

dent of P.B.A. Local #135 and the State Delegate of P.B.A. #135

shall be given time off to handle grievances and negotiations
during normal working hours. Officers will be subject to recall
to duty in case of an emergency.

Any time off required under this Article of the Agreement

~shall be submitted in writing within a reasonable amount of time.

" ARTICLE 22

BEREAVEMENT LEAVE

, Section 1. In the event that any regular, full time or -

‘permanent employee dies while in the4employ of the Borough, his'

"beneficiaries will receive payment for the following benefits

earned and accrued by the deceased employee: accrued sick leave,
accrued vacetioe leave, accrued holiday leave, accrued overtime
hours. for Which_compensation has not beee recelved and such other:
behefits as maf have accrued under the terms of this Agreement. .

27
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N Section 2. 'Wages up to five (3) 'dayé will be peid to
if'mJ‘ emplo&ees during the absence from duty whenl such absence is
o cﬁused by the death 0of the employeefs spouse or child, and up to
. }f}'thrée (S)Idgys_will be paid during the absence from duty when
—— _Such.gbsencés are caused by the death of the employee's mopher;
';fﬁ;féther, sistef, brother, grandparents, grand;hildren, pothér—in-‘

'fla@, ?&ther-in-law, sister-in-law, and brother-;n-law. |

Section 3. In the event of death of a':égular_full‘time‘j,

?E"pérmgnént employee‘covered under this Agreement who dies in fhe
?.-i{ftiline' Of' duty, the surviving spouse shall receive at Borough
' Lfﬂ"aeipense'tﬁe then current dental, Hospitaliqation,‘and ﬁrescripF
| '-,f: tion planl benefits, or any other benefit covered under this

‘"' Agreement ' to retired members ' heretofore, until the surviving

: spousé's remarriage, death, and/or the youngest surviving child
! reaches his or her nineteenth (19th) birthday.

‘ g ° - This section shall not be" construed as & change in the
" existing policy concerniﬁé benefits afforded to retired members.

ARTICLE 23

ﬂ RO R POLICEMEN'S BILL OF RIGHTS

| Membe?s of the forée hold a unique status as‘public officersl

I.,in that the nature of théir-offices and employment involves fhe
' e;éréise of a portion of the police powers of the municipality.

Section 1. . The wide ranging powers and duties given to the

.‘ '“Department7and its members involve them in all manners of con--

' tacts and relationships with the public. Out of these contacts

28
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may come questions concerning the actions of the members of the'

force. These questions mdy require inves£igations-by supervisory

. officers, In an effort to ensure that these ihvestigations are

'-‘conducted in a manner which is conducive to good order and disci-

' plineh ﬁhe following rules are hereby adopted:. S e

| (1) The interrogation of a member of thé_force shqll‘bé at

"‘a reasonable hoﬁr, within the Hlight of all clrcumstances -
involveda‘preferably when the member of the foréé‘is on duty.

| (2) The member shallfbe informed of the nature of the

);. investigation before any interrogation commences. If the inform-

i ant or éomplainant is anonymous tﬁen the gfficef shall be so

;_advised; Sufficient information to reasonably apprise the member

.'7 T°f the allegations shall be provided. If 1t is known that the

'~ﬁrwvmember of the force 1is being interrogated as a witness only, he

;”5sha11 be so infdrmed at the initial contact.
_ ‘.(3) The questioning shall be reasonable in length. Reason-
jzwaplé respltes shall be alidwed. Time shall also be provided for
.wipersonai necessities, meals.'telephone'calls, and rest perlods as
' are reasonably necessary. |
*”;fj' (4) The interrogation of the member shall not be recorded;
' (5) The member of the force shall not be subject to any
- offensive language, nor shall he be _threafened with transfer,
dismissal, or aﬁy other disciplinary punishment. No promise of
rewar¢.shaf1 be made &as an inducement'to ahswering questions.
Nothing herein:shall be construed to prevent'the investigating

29



L _officers from informing the member of the possible consequences

S

-

- of his acts.

(6) If a member of the force is under arrest or is likely

'Lﬂfto be,':hat is, if he is a suspect or the farget of a eriminal ‘
'investigation, he shall be given his rignts'pursuant to the Con- '
fﬁj'stitution of The United States of America and the current. deci-:jn

o sions of The United States Supreme Court.

(7)_ 1f a member, as a result of an investigation is being

"charged'w;th a violation of rules and regulations or is about to
'7 be so charged, he shall be afforded an oppoftunity‘to consuit’
" with eounsel or P.B.A. representatives before any further inter-

'1n,rogation.

Section 2. If a complaint ‘is lodged against a member, be it

~'written or oral, anonymous or otherwise, said member, given a . -

* reasonable amount of time shall be notified in wrilting by the

Chief of Police or his designated representative of all the facts

and available evidence pertalning to the case. The officers

‘:shall also have the absolute right to full disclosure_ of =all

 written reports, statements, and physical evidence held by the

investigating officers pertaining to fhe'case.

Section 3. No docﬁment shall be submitted, or shall be

. placed, in-an employee'’'s personnel file or otherwise acted upon 3

without prior conference with the employee. No employee shall -be
required to sign a blank or incomplete document of any kind, sig-
nlfying his approvnl.

30



Section 4. The employee shall acknowledge that he has hadp

"the opportunity to review any such material or document by affix- -

ing his signature to the copy to be filed with the express under-

. " standing that such signature in no way ;ndicates agreement with
; the contents thereof. The employee shall. also have the. right to"'f'
submit a written answer to such material or document and his
ﬁeianswer.shall be reviewed by the Police Committee and attached to

fneriile copy. If a member still objects tofa document being

':placed’in his file, he shall have the right to appeal under the

grievance procedure covered in this Agreement.

Section 5. Although the Borough agrees to protect the con-

fidentiality of personnel references, academic credentials and
other similar documents, it shall not establish any separate per-

sonnel flle which is not available for_the employee's inspection‘

‘and without the employee's full knowledge.

The Chief of Police shall also establish a strict policy of
confidentiality concerning the contents of personnel files, con~
sistent with the Chain of Command ‘of the. Police Department,
Police Committee and Mayor andr Council and the need lto have
access to such information. . |

Section 6. Each member of the department shall review his

personnel. file twice annually in the'calendar yvear. This twice

-annual review is mandatory and shall only be carried out by the

Chief of Police or his designated representative.
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e : | o ARTICLE 24

DURATION

‘This Agreement shall become effective on January 1, 1985 and

o~

‘ -wf“““shall terminate at midnight on December 31, 1986, Negotlations
1;iﬂf for the 1986 collective bargaining agreement shall commence in

i:”kjaccordance with the rules and regulations of the Publ;c‘Empioy-

o 'ment Relations Commission in effect at the time.

e IN WITNESS WHEREOF, the parties have hereunto affixed their
. ° ' . J
N signatures.
g \}: " ‘ . . .
i T ATTEST: | BOROUGH OF KENILWORTH
L ssradin ,. c—_f;m%%/
WS T J | o A
. " . ‘..' ) r ‘ .-,
7y . ATTEST: ) 'NEW JERSEY STATE PBA
TRt Ao ,"/] - )
S A ;o | © EENILWORTH LOCAL #135
S ; R Py :
a . f £ - /4’/4,6/{/ ‘ :
! i ( / o 7
J ) S X
' / ,//,Aac&nﬂv/
! ! - \ ‘
[
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SCHEDULE "“A™

SALARY SCHEDULE FOR PATROLMEN

First Year Patrolman $20,007.48 $21,408.00
Second Year Patrolman $21,982.9§ $23.521.,79
Third Year Patrolman $23,957.03 $25,634.02
Fourth Year Patrolman $25,821.53 f $27,629.03

?

I
Those assigned to detective duty shall receive an additional

annual differential of $525.00, This differential shall be

excluded from the calculation of overtime rates;



