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AGREEMENT

l:’/":/ i j ~ o .
AGREEMENT, dated the // day of C;Q?g/;cééi- AN

1978, by and betwesn the Township of Galloway, State of Ngw Jersey State

Policemen's Benevolent Associatlon, Mainland Local number seventy seven

herelnafter referred to as "PBA #77". ] .

ARTICLE 1 - PIIRPOSE

-

This agreémant is entered into pursuant to_the provisions of
Chapter 303, Laws of 1968 (N.J. '‘Revised Statute 34:13a-5:t et seq.) of
the State of New Jersey, to promote and ensure harmonlous relations, co;
operation and understanding between the Township and 1ts employees, to
provide for the resolution of legltimate gr;evances; to pregcribe the
rights and duties of the Township and its employees; all in order that the
public service shall be expedited and effectuated in the best lnterests

of the citizens of the Township of Galloway.
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ARTICLE IT - EMPLOYEE REPRESENTATIVE

A. MAJORITY REPRESENTATIVE

Tha Township recognizes the "Majority Representative™ of PBA #77
aa the exclusive nagotiating agent for all regularly appointed, full tims
police personnel within.the Township of Galloway, hereinafter referred to
as the "Employees", The Townshlp and Epployees agree that the Majority
Representative of PBA #77 has the right to negotiate as to rates of pay,
hours of work, fringe benefits, working conditions, safety of equipment,
procedures for the adjustment of disputes and grievances and all .other
related matters. The Ha;oritﬁ Representative shall be appointed according
to the procedure set forth in N.J. Rev. Stat. 34:13a-5.3-et seq. and shall
have 511 ths rigﬁts and privileges pursuant thereto,

B. STEWARD . i
PBA #77 has appointed Patrolman Earl Lowry of the Galloway

Township Police Department as the P.B.A, Steward for the duration of this

agreement, and in his absence, Patrolmaﬁ James Brennenstuhl as the atternate

Steward and they shall be granted all the rights and privileges therto.
ARTICLE III - ‘GREEVANCE PROCEDURE

DEFINITION -~ A grievance is any dispute between the parties con-
cerning the application or interpretation of the agreement ar any complaint -
by any employee as to any action or mon-action which violates any right aris-
ing from his or their employmentf

STEP I - Any and all grievances by an employee and responses therto
by the Township shall be submitted 1n writlng within ten (10) days of its
occurance or the knowledge of its occurance. PBA #77 shall appoint an
"Aggociation Grievance Committee, hereinafter referred to as the ccmmittéa“,
and the Committee shall recelve, screen and process all grievances within
five (5) days of witten receipt. The resolution of grievances shall take
place without discrimination and irrespective of membe?ship in or affiliation
with PBA #77.

STEP II - If the Committee is not able to resolve the grlevance
within five (5) days after screening and acceptance of a glevance, it shall
submit the grievaﬁce to the Chlef of Police. The Chief of Pollce muat recom-
mend a decision in writing, wiﬁhin five (5) days of receipt of the grievance

to tha Towrshlo Manager.
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STEP IXII ~ The Township Manager must render a written decision -
regarding the grievance within fifteen (15) days of recelpt of the recom~

mendation of the Chief of Police.

3 STEP IV - In the event the grievance 1s not resolved 1n Step iII,
eitherlparty may refer the matter for inpartial binding arbitration, Any‘
party wishing to move a grievance to arbitrgtion shall notify the New
Jersey Public Employment Relations Commlssion within ten (10) days of receipt
of the declision ir Step I1I that they are moving a grievance to arbitration
and request that a list of arbltrators ﬁe furnished to the Township and the
Connlittee. |

If the Township and Commlttes cannot mutnally agree to a satlp-
factory arbitrator within fifteen (15) diys of receipt of the list from
the Commimsslon, the Commigslon sball select an arbitrator. The arbitrator)
shall hear the matter on the evidence and within the meaning‘otithis agree—;
ment, he shall render his award in writing which shall be final and bilnding
on all parties. The cost of the arﬁitratop'é fes shall bhe sharad_equally
by the Township ard PBA #77 as requigod in Chapter 303. |

Any steward or officers of PBA #77, employed by the Townshlp, whose

- presehce is required in the grievance procedure shall be released from work

wilthout loss of pay for such purpose and any witneséea.employed by tﬁe Toﬁn—
ship, feaeonably required, shall be made available during working honurs
without loss of pay for the purpose of disposing of any grievance or
arbitration matter. |

Time extemsions in any step of the glevance procedure may be
nutually agreed to by the Townshii and Committee., All such extentlons
shall be in writiﬁg and signed by a representative of the Township ;nd a

representative of the Committee.

ARTICLE IV -~ NON - DISCRIMINATION

. The Township and Employees both recognrize that there shall be
ro discrimination by reason of sex, cresd or racial origin; with respect'
to employment, employment conditions ard/or prbmotions. The Township
further agrees ‘that it will not interfere with nor dlscriminate %gainsf
an employee becauss.o0f membershlp 4in or affiliation with, or 1egit1ma£e

activity on behalf of PBA #77, nor will the Townshlp encourage memberaship

(3)




ARTICLE IV - NON~DISCRIMINATYON (Cont.) S

in any other assoclatlion or unlon nor do ah&thing to interfere with the

representation of the employses by PBA #77.

ARTICLE V - BULLETIN BOARD

The Townshlp shall permit the use of a bulletlin board, located in
the Pollce DPepartment in an area accessible by all employees therein, to

PBA#?7 for the purpose of notices concerning PBA business and activities,

ARTICLE VI — MANAGEMENT RIGHTS

-

It is understood by PBA #77 and the Employses tha£ nothiné contained in £hls
" agreement shall alter or daprive the Township of any of its rishta to govern
the Police Departmant as pet forth in the Township Charter or any state law
or regulation. A ]

The Township, PBA #77 and the Employ;es unhderstand and agree that tﬂe super-
visory offlcers shall exerclse their supervisory duties faithfully irQ-
respective of the fact ‘that they are coverea by this agreameﬁt-and'they

shall be objJective in their dea%}ngs with all personnel subordinate to thenm.

ARTICLE VII -~ STRIKES

PBA #77 and the employees assure and pledge to the Townshlp that their

goals and purpose are such as not to condone strikes, work stoppages, slow-
downs, sickouts or any other such metkhod which would interfere with police.
service to the public.or violate the Constitution and laws of the State of
New Jersey. PBA #77 and the employees will not initiate suéh activities nor
advocate or encourage other employees Lo initiate the same, PBA #77 and the
enployees wlill not support any member of the Associatlon acting contrary to

this provislon.

ARTICLE VIIY - POLICEMEN'S RIGHTS

Pursuant to Chapter 303, Laws of 1968, of the State of Nevw Jersey, the Town=-
ship agroes that every policeman shall have the right freely to organigze,
join and support the PBA #7?77 and lts affiliates for the purpose of engaging

in collectlve negotiations and other concerted actlvities for mutua)l ald and

vrotection. fa A body cxerzising governoazntal power upndser the laws of the

ey oL 2

Mos Loy, L Paenania o agcaay that 16 shall not directly or in-
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ARTICLE VIYT -~ POLICEMEN'S RIGHTS (Cont.)

toam

directly discourage, deprive, or coeéce an& emﬁloyea in the enjJoyment of any
rights conferred by Chapter 303 or other laws of the State of New Jersey gpd _
the Constitution of the Unlted States; that it ghall not discriminate against
ani_employee with respect to hours, wages, or other terms and conditlons of
employment by reason of his membership in the PBA or its affiliates;-or his
participation in any of their activitles, or his institution of any
grlievance or proceeding under this agreement. Elected officers of BFBA #77
emnployed by the Townshlp shall bé grantaé time off from thelr regular

work schedule to attend negotiating sesslons, grlevance. proceedings and
neetings of PBA #77 provided that the efficlency of the police department

as determined by thé Chlaf of Police is not seriously affected and such

ratters shall apply to the employeas of the Townahip.

ARTICLE IX -~ HOLIDAYS

Effective Jamuary 1, 1978, all emplo&ees covered by this agreé-
ment receive pay, based on tﬁeir dail} rate of compensation, fTor twelve {12)
holidays in lieu of taking time off for these holidays, annually. Sald ac-
cumulated pay shall be paid on the tifst pay day ln December each year.
An employee during his fi&st year of employment will be entitled to the'
number of thoge holldays which fall between his date of enploynent and the

end of the calendar year. These holidays include:

New Years Day General Election Day
Presidentta Day , Columbus Dhay

Good Friday Veteran's Day

Memorlal Day Thanksgiving

Independance Day December 24, ]

Labor Day . Christmas Day

£3)



ARTICLE YX - FOLIDAYS (Cont.)

Any Township declared holidays which would increase the number of holldays
for other townghip employees over and above the aforementioned twelve (12)
shall be glven t6 those employees covered by_thia agreement as compénsatory

e b

time off.

ARTICLE X - VACATIONS

A, An employee, after completing one year service, and according to
the following schedule thereafter, shall be entitled to a paid vacation
annually: ' -
Upon completing 1 years service apd until the

completion of 5 years cemesceertovrsrrrassoeorveral wofking’déya
Upon comp;etiné 5 years service and until the '

. completion of 10 years........;..-...'......,,,_,.13 wérkiﬁg days
Upon 6omp1eting 10 years service and until_typ ' >.!

‘combletion Of 20 JOArSssercssssossssesssvernansess18 Working days
Upon completing 20 years service an& thereafltericecesss20 ﬁofkiﬁg days
B. It is the intent of thigéArticle to ensure that personnel coveied
by fhis agreement shall recei;é the maximum amount of actual vacation
days to which they are entitled. Days on which they are norgall&
scheduled to work shall be the days they are given off. Days on which
they are normally scheduled off includlng, but not limited to Hblidays
reforred to in Article IX, that fall during the vacation period shall not
be computed as part of the vacation. This Article shall be in effect from
January 1,1978. It is further agreed by the Township that the vacation"-
déys to which the employees are entitled are not cumulative and ;111 be
glven off by the end of the calendar year in which they are_earned; In
tho event that scheduled vacations during the last two calendar months of
the year are interrupted or canceled due to eﬁergency situations, és
certified by the Township Manager and the Chief of Police, and suéh
vacation time cannot be taken by the end of the calendar year, then-all
or part of such vacation time, as the case may be, shall be extended into

the next calendar year the scheduling of which shall be determined by the

Chiaf of Police.
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or more, only one medical certificato shall be required for every six (6)

ARTICLE XTI - LEAVES

A. SICK LEAVE
(1) DEFINED ~ Sick leave 1s hereby detiggd_as absenge from post

of &uty by an empldyee because of 1llness, accldent, exposure to contagious
dlisease, at;endance upon a member of the ewmployee's immediate famlly who is
seriously 3111 and regulre the care and attendance of such employee. A
certificate of a reputable ﬁhysician in attendance shall be regulred as
sufficlent proof of need of leave by tnaiémplpyee after three (3) con
secutive days sick leave, or 1eave in-attendance of a member of the employee's
immediate family. In the case of an 1llness of a chromic or recurring _

nature, causing an employea's periodic or repeated absance for three days

ronth pericd as sufficient proof of need of sick leave by the employes,
provided however, the certificate must specify that the chronic or recurring
nature of the illness is likely to cause a subsequent absence from employ-A
ment. In case of sick leave dus to ex?gaure to contagious disaase, a
certlficate from theiamily doctor may be required,

{2) ACCUMULATION -~ Every employee coverad by thie agreemant
shall, in addition to his or her pald vacation and holidays, be granted
sick leave as defined above, with pay, for rot less than one (1) workins
day for every month of service during the first calendar yéar of empioy-
ment and fifteen (15) working days in every calendar year thereafter, If
any such employee requires none or only a portion of such allowable sick-
leave for any calendar year, the amount of suck not taken shall ac- |
cunulate to his or her credit froﬁ year to year and such employee shall
be entitled to utilize any or all such accumulated leave if and when
needed and shall be entitled to utlilize such leave upon retirement a5’
terminal. leave with pay. The Township shall not require aﬂy of its emplo&ees
who may be dlsabled through injury or illness as a result of, or arising
from, his respective employment, to utilize the sick leave accumulated
under this section.

B. FUNERAL LEAVE

(1) Special leave of absence wlth pay up to a maximum of four (4)
working days shall bg granted to any employee in case of death within hils

immedliate fanmily.



ARTICLE XI - LEAVES (Cont.)

(2) The term " immediate family" shall include only father, mother,
step—parent mother—in—la», father-in-law, grandparent, sister or brother,
spousa, child or foster child of an amployee, ox relatives residing Ain hia
household )

(3) The special leave period shall commence immediately followlng
the deagh of such persons and the notification of the department by the
employee, and 1 for the sole purpose of arranging and attending funeral
services, Such speclal leave may be extéended without pay at the discretion
of the Chief of Police. The extended special leave, if granted, shall not
constitute slck leave and shall not be deducted from tga'employea's annual

slck lea e.

C. INJURY LEAVE

-

(1) Injury leavo shall be granted with full pay to employeas-dis“
abled through 1njury or illness as a result of, or arising from their ro-
spectlve employmant. ‘ |

" {(2) Any amount of salary or wages paid or payabla to employeaa
because of leave pursuant to this section (C) shall be raduced by the
amount of workmen's compensation awarded under Chapter 15 of‘Title 34 ot

PR Y

the Revised Statutes made for disablility because of the 1njury or illness

requiring such leave.

D. LEAVE FOR PBA MEETINGS

The Executive Délegate and President (or appointed §1térnates)
of PBA #77 sha}l be granted leave from duty with full pay for all meetings-
of PRA when such meetings take place at a timp when such offlcers are
scheduled to be on duty, provided the affected offlcer gives reasonable

written notice to the Chief of Police.

ARTICLE XIY -~ SALARY, LONGEVITY, OVERTIME

A. BASE SALARY

Commencing January 1, 1978, the annual base salaries to be paid
the followling employees of the Townshlp shall be as follows and the pay
periods shall continue in the current - practice:

LIEUTENAHT;---;.-.-.AAL .............. v-o-.;-o-b-&o--b’-bc.cn.-ﬁ]h,h?}.oo ﬁer

SBRGEAI{T ’0.I.'..I..‘.Q.‘.'...Q'.'Q..0.’.0.".OI'-“.'.-.I...-.'...I' 13’8621}000 "

SENIOR PATROLMEN (After 3 yoars BOIVACE).eeevovssscscccsoccraes 13,257,000

PATHOLHAN entering his 5rd. yearbb..a—CIUUIODoilb--

r-

AN RN ¢

A SRS

+

rming nlx

...................

.....

11,770 00 "

10,7000

"

"
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ARTIQLE XII - SALAQYliLONGEVITY, OVERTIME (Cont.)

PATROLMAN completing training Acadenmy ...............3 9,951,00 per _.annunm
PATROLMAN UpOT €RLXrY.scecasecssacsrsscnsvesnsovscessse 9,630,007 n

A1l salary increases shall be paid retroactive to January 1, 1978,

B. OVERTIME | ' |

(1) Overtime shall consist of allhours worked in excess of eight (8)
hours per day, or forty (40) hours per week,

(2) A1) employees covered by this agreement shall, in mddition io
thoir base salaries, be paid ons and one half times their hourly rate of base
pay, and computed on the basls of an eight hour day, forty hour work week for
all overtime hours worked on Court appearances and unscheduled overtime spant

on ‘emergancies and other extra duty activities, approved.by the Chief of :

~ Police and the Townahip Manager, All overtime payments shall be paid in the

pay perlod immdlataly following the pariod in which it was worked. i
C. LONGEVITY | |
(1) Pach employee covered by this agreement shall be paid in adn
dition to and together with hls or her annual base salary asg listed in
Article XII, S8ction A, additioral compensation based upon the length of his
or her sérvice as fixed and determined according to the following schedule:

.-

" YEARS SERVICE PERCENT ANNUAL BASE SALARY

Completing S years.....;......‘.........2%

Completing iO years...........f.........h%

Completing 15 YA Beveosscvnsovsccncasssb

Conrpleting 20 yearSeseeveososvesssnoesessBY.

Completins 25 YearS.sesecesacesencsnnes 10%
Longevity pay shall be computed on the ﬁasis of the employee's anniversary
date of employment each year and will be paid in the same pay pefiods bl-

monthly.

ARTICLE XIITI - ACTING OFFICER

Any employee who shall have been appointed by the Township Manager
who shall have taken into consideration the recommendation of the Chief 6f

Police, to act for a mnior officer and who shall have performed the duﬁies

thereof, for a -contimuous period of thirty days shall thareaftar‘be granted

compensation appropriate to such office for the time so held. This Section 1
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ARTICLE XIII - ACTING OFFICER {Cont.) “

L)

effective from January 1, i978.

ARPICLE XIV - COLLEGE ALLOWANCE

The Township and PBA #77 agree that the amount and quality of an
employee's education often determines the value of his contribution to the
community and the dagree of proficiency with which he performé his duties.A
In order to pfovide an incentive to encourage the employees to achieve the
advantages of higher education and in order to attract applicantslwith the
advantages of higher education, the Township agrees that each employee who
received or who has received academic credits for study in any institution
of higher education which offers a curriculun leading to. or accreditable
toward a Baccalaureate or Assoclates degree in law enforcement'énd which’
is an éccredited 1nst1tution_of higher learning, shall be pald an allowance
in the amount of fifteen dollars ($15.00) per year per cred;t uputa a-
maximum of $500.00, Payments for all credits attained by existing émployea*
shall bq.credited to the base Balarf.of“the following-yaar. Pa&henta for
new emplqyeés shall be computed as part of their entry salary, Goﬁrsas nust
first be appfoved by the Chief of Police and the Township Manager and a '
grade of "C" or be#ter and crecits earned must be'verificd by an official
transcript.' The Township also agrees to pay the cost of the necessary «.

required books each semester.

ARTICLE XV ~ HOSPITALIZATION INSURANCE

A, The Township agrees to provide New Jersey Blue éross and Blue

Shield hospiltalization insurance with Rider “J" for éll employees covered
by this Agreement, at the Township's expense. '
B. The Township further agrees to provide major medlical insurance

for all employees covered by this agreement, at the Township's expense.

ARTICLE XVYI ~ CLOTHING ALLOWANCE

In addition to any other bepefit under this agreement, every
employee shall be entitled to an allowance for the cleaning an& maintéﬂance
of hia clothiﬁg and uniforma in the sum of one hundred (3100.00) dollars
yearly. Said allo&énce ghall be paid on the first pay day in December, 1978.
It 1s understood that this allowance 1s not for the purcgase or replaceneng
of urnlforms or clothing, out 1s for tﬁe expense of cleaning and maintenance

ru =,
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ARTTICLE XVI - CLOTHING ALLOWANCE (Con’t.)

It is further agreed %hat a clotﬂing allowancé for all uniformed
personnel will bé granted in the sum not to. axceed two hundred (%8200.00)
dollare anpually for the replacement and purchase of.ﬁame. All detectlves
and plainclothes personnel will be granted two hundred (3200 00) dollars-
annually to purchase the necessary clothing for their assignpents. Sald
allowance shall be paid on the presentation of the appropriate township

vouchers.

ARTICLE XVIT ~ CONTINUATION OF BENEFITS

XOT COVERED BY THIS AGREEMENT

-

- ‘ -,

A1l practicea and conditions not covered by this aéreement shall
continue to be govorngd, controlled and interprqfed by refe;encé fo‘the' ’
Townshlip Charter, ordinances, rules and regulétions of the pqliég depart-~
ment, and any present or past benefits which are enjoyed by employees
covered by this agreement, that have not been included in thia agreement
and which are rot inconsistant with this agreemsnt ghall be continued, pro-
vided however that this shall not pose any limitations upon the Township

L N

to negotiate any past bensflts as part of any new contract.

ARTICLE XVIIT - SAVIRNGS CLAUSE

(1) In the event that any provision of this Agreement shall be.
finally determined to be in violation of any applicable law of the State
of New Jersey, such determination shall not iﬁpair the vélidity and en-
forceability of the remalrning other provislons of this Agreement.

(2) 1In the event that any provislon of this Agreement conflicts
with any Township Ordinance, the Townshlp agrees that such ordinance shall .

be repealed or amended to conform to the terms of this Agreement.
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ARTICLE XIX - DURATION OF AGREEMENT

L -

This Agreement shall be 1n full force and effect from January 1,

1978, until midnight December 31,1978.

The parties agree that negotiations for a successor Agreement
and modifying, amending or altering the terms and provisions of this Agree-
ment shall commence no later than Seﬁtember 1,1678. It is understood that
PBA #77 1s seeking a succeasor Agreement commencing from January 1,1979 as
limited by the provisions set forth in Article 12 A. This Agreement shall

remain in full force and effect untll a successor Agreement is reached.

@M Dt

Calvin D. Brads, Mayor
“~ Township of Galloway

Attested:

R lo.
Attested: 8“‘4‘ o~ ;f’?(’/ P.Baj; Local #?’L; pﬂ'o

-

Vivgis,

ﬂ%‘}bf 14,1975

Lo W T
LEONA M: TOLTOWICZ

MOTA'{Y FU3LC OF NEW JcRSEY
MY Camianlition Expiras November 29, 1982



