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AGCREEMENT
E
Between :
g THE CITY OF BAYOMNNE
{:
; And
]
. NEW JERSEY STATE POLICEMEN'S BENEVOLENT ASSOCIATION

BAYOMMNE LOCAL NUMBER 7

: APRUZZESE & McDERMOTT
i A Professional Corporation:
: 500 Morris Avenue |

i Snringfield, New Jersey 070¢
! 201-467-1776 .
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AGREUBHMNENTT

THIS AGREEMENT, made this 18th day of July,
1973, betwensn the City of Bayonne, hereinafter referred to
as the "City" or "Employer" and tew Jersey State Policewmen's
{Benavolent Assoclation, Bavonne Local Nurber 7, héreinafter
refarrad to as the "PBAY,

WITNESSETH::

WHEREAS, the parties have carried on collective bargaining

- £foxr the purpose of davelsping a2 conitrackt covering waoes, hours of

A T

Y
iwork and other conditions of employment;

1.

NOW, THEREFORE, in consideration of the premises and mutual

"agreements herein contained, the parties hereto agree with each

iother in respect to the employees of the Employer recognized as

Ebeing reoresented by the PBA as follows:
ARTICLE I

RECOGNITION

The Emnloyer hereby recognizes the aforementioned PBA as

the exclusive representative for all its patrolmen in its Police

o
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ARTTICLE IX

MANAGEMENT RIGHTS

It is understood and agreed that the City possesses the

L5

_sole and exczlusive right tn conduct the City's buszinass, to

‘manage and direct the affairs of the Police Department, to fulfill

its lawful obligations and that all managmeent rights repose in

it except as modified or limited by the terms of this Agreement.

management are retainad by the City unless otherwise speecifi-

v
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. callyv restricted by this Agreement and/or the provisions of
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| to the provisions of this Agreeme=nt and PL 1968, Chapter 303.

| Agreement or an improper administrative decision, short of

! dischaxge.

It is further agreed and understood that all rights of

——ts B A ——— aa

PL 1968 Chapter 303. This right shall include, but shall not be

limited to, the right to:

e v ana Ee

(A) Direct the emplovees

(B) Hire, promote, transfer and assign

(C} Suspend, demote, discharge, or take other disciplinary
action for good and just cause,

It is specifically understood that this Article is subject

ARTICLE IIX

GRIEVANCE PROCEDURE

A. Definition

A grievance is defined as an alleged violation of this

B, Purpose
I
!

1. The purpose of the grievance procedure is to secure,
i

at the lowest possible level, equitable solutions to the grievanceé

i

?
l
}



Law Ureices
wwruzzese & McDawMotT
A FMirrsvineas Cuwrddarioy
MeRPRnpEscr PPeATa
may Mo=Mmis Avesun
SPatvoriELy, N J oros

~with this Agreemant.

sihich way from time Lo the and

tions of emplaynent of I. DBoth porkias

agree

dential as may be anpropriate at any lewvs}l of the procedure.

2. HNothing herein contained shall be construed 25 limiting

the right of any employee having a grievance to discuss the

matter informally with any appropriate members of the police

administration, and having the grievance adjusted without inter-

vention of the PBA provided the adjustment is not inconsistent
The PRA will be given the opportunity to

be - present at such adjustrents provided the grievant regquests

same.

C. Procedure
An aggrieved emplovee shall institute action under the
provisions hereof within ten (10) calendar days of the occur-~

rence complained of. Failure to act within said ten (10) days

shall be deemed to constitute an abandonment of the grievance.

D. The Following Procedure Is Mutually Agreed Upon

Foxr the Settlement of Grievances: .

STEP ONE.

An employee with a grievance shall first disecuss it with
the captain in command at the time the grievance occurred with
the ohjective of resolving the matter informally.

STEP TWO. |

If the aggrieved pexson is not satisfied with the

disposition at Step One, or if no decision has heen rendered

Yoo
S

condi-

that these procszedings will b2 kept as inforxmal and confi-
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within five (5) calendar days after presentatisn of the grievance, |

the acgrieved person may discuss the mahier with the Deputy Chietf

b

or Inspector in charge of his diwvision 2nd presont to such officer:

-bLy

tatement of the grievance in writing. ©The sunerioc officer

(]
wn

shall render his decision in writing within five (5) calendar
days after presentation of a grievance to him.
STEP THREE.
If the aggrieved person is not satisfied with the d=zcision
under Step Two oxr if no éecision has been rendered within five
.'(5) calendar days aftar presentztizn of the gricvance to the
i superior officer, the aggrieved person may present the written
}grievance to the Chief. The Chief shall render his decision,
in writing, within seven (7) calendar days after the presentation
icf the grievance to him.
STEP FOUR,
In the event that the aggrieved person is not satisfied
ﬁwith the decision of the Chief at Step Thres, or in the event
b that no decision has been rendered by the Chief wiﬁhin seven (7)

‘" calendar days after presentation of the grievance to him, the

|
+matter shall be presented by the aggrieved persomnm or the PEBA-on

{ his behalf to the Director of the Department of Public Safety.

i _
» The Director shall xender his decision, in writing, within seven

i (7). calendar days after the presentation of the grievance to him.

RGP e U

STEP FIVE.
?? In the event that the PBA is not satisfied with the decision
i of the Director, the PBA, on the grievant's behalf, has fifteen

}é(lS) calendar days in which to reguest binding arbitration.

b ey Y - b = o Pv————yt e
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A. The Arbitrator shall bz selected in accordancs with
?the rules and regulations aof the American Arbitration RAssociation. .

B. Tno Arhitrator's decision shall be in writing and shall
pe issued not later than thirty (30) calendar days after the
close of the Arbitration Hearing.

C. The costs for the services of the Arbitrator shall ba
borne ecually by the City and the PRA. All other expenses

incidental to and arising out of the aArbitration shall be pzid

‘by the party incurring same.
5 .
o D, A grievance affecting a class of employees under

iarticle I may be submitted by the PBA on behalf of said named

N

i group at Step Two of the Grievance Procedure.

- E. Charges or Complaints Against Employees:

VP P — e A = e & ) B, e A ¢ ravomeme e b

" 1. Mermbers of the Bayonne Police Department hold a

‘unique status as public officers in that the exercise of their

| duties is a portion of the police power of the State.

b e e

v 2. In view of the nature of their contacts and relation-
llships with the public, guestions may arise concerning the actions

i of the members of the force. Such guestions may reguire prompt

; investigation by superior officers or other competent authority.

: 3. To insure that such investigations are conducted in
. a manner conducive to good order and discipline, meanwhile
i

i
i
';observing and protecting the individual rights of each member of
!

v
v

Y the force, the following rTules of progedurss are hereby established

i
%f A, The interrogation of any mermber shall be at a

Efreasonable hour, preferably when the member is on duty.

j
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B. The interrogation shall take place at a location ;

- dasignated by the investigating officer, usually at headquarters.

cinvestigation, as well as the rank, name and command of the

the interrogation.

Pyt
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i

! the nature of the investigation before any interrocation commences

i dispatch. Reasonable respites shall be allowed. Time shall be

[H}

the rank, nome and command of the officer in charge of the ;

intarrogating officar and identitv of all persons present during

[

D. the member of the Derartwent shall be informed of |

Sufrficient information to reasonably apprise the member of the
allegations against him shonld be provided. If it is known
that the member of the Department being interrogated is a witness

only, he should be so informed.

E. The interrogation shall be completed with reésonable
i
orovided also for personal necessities, meals,.telephone calls,
and rest pariods as are reasonably neéessary.

F. The member shall not be subjected to any offensive
languagz, nor shall he be threatened with transfef, dismissal or
other disciplinary punishment. No promise of :ewar& shall be
made as an inducement to answering questions. Nothing herein
is to be construed as to prohibit the iﬁvestigating officer from
informing the member that his conduct can become the subjecht of
disciplinary action resulting in disciplinary punishment.

G. In all cases wherein a rember is tao be interrogated
concerning an alleged violation of the Department rules and regu-

lations which, if proven, may result in his dismissal from the

B
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sarvice, he shall be afforded, if he s remquests, a reasonable
“opportunity and facilities to contacttand consult ovrivately
‘with an attorney of his own choosing and/or a representative of
the Police Bencvolent Association defare being intarrvogated. An
attorneyvy of his own choosing and/or a represzntative of the
Policerep’s Benevolent Association may be present during the
interrogation, but may not participate in the interrogation
except to counsel the mexrber, However, in such cases, the

Jinterrogation may not be postponed for the purpose of counsel

men's Ranawvolent Agsaciation
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r a reprasen
; H. Requests for consultation and/or representation

;or the recording of questioning in investigations shall not be
fdenied unless sufficient reasons are advanced by the emplover in
?writing,

I.I If a member is under arrest or is like}y to be,

that is, if he is a suspect or the target of a criminal investi-~

gation, he shall be given his rights pursuant to the United

!States Supreme Court reguirements. . - -
!
i J. Under the circumstances described in paragraph G,

i )

ithe mermber shall be given an exact copy of any written statement
i

!

|

|

he may execute, or if the guestioning is mechanically or

stenographically recorded the member shall be given a copy of such

frecording or transcript if requested and paid for by him.

K, The refusal by a member of the Department to answer

i

!
]
i
4
}
!

t pertinent questions concerning any non-criminal matter may result

in diseiplinary action.

1
1
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Lpast 10:00 A.M, of the day follewing notification of interrogation.
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4. No merber shall be orderad to subrit to a polyyraph
;(lie~detector) test for any reason. Sueh tosth nay be given
(1 raquested by the membar,

5. No nmember shall ba ordered to subwit to a blood test:,
"a breathalvzer test or any other test to determine the éercentaqe
~of alcohol in the blood, for any reascn except as may ba provided
. othevwise by specific, statutory law. Such test may be given
i€ requested by the mewber, |

ARTICLE IV

|
SALARIES

1. The salary schedule for all officers recognized as being

represented by the PBA shall be as follows:

o s et e R e o e

Effective July 1, 1972 - $16,500.00
h Effective January 1, 1973 -~ 11,100.00
Effective January 1, 1974 -~ 12,900.00

2. Starting Salaries. Notwithstanding any of the Foragoing

anyone appointed to the position of policeman.since July ‘1, 1972

1o thereafter shall have as his salary an amount $1,000.00

i , _
" (one thousand) less than indicated on the schedule set forth
"above, until the first day of the first payroil period following

the first énniversary‘of his appointment, when thereafter his

;salary shall be as indicated above.

| 3. Increments. All policemen with at least 5 (five) vears

i service shall, in addition to the salary set forth in Article

; IV, Section 1, receive additional salary pavments as follows,

3
'

! on the dates indicated below:

|
{
|

\
4
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A. Aall policemen who have been amploved fozr a prriod of

at least five years shall rec2ive an ‘additionzl 2% of thelr base

p3v as a lorgevity salary increment. The payment of said in-
crerment shall comnence on the first day of the first payroll
period following the fifth anniversary of said marber's emo loy -
mant.

B. All policemsn wko have haen employed for a period of

a2t lsast ten vears shall receive an additional 4% of theirxr

"bhase pay as a longevity salary incremant. The payment of said

. incremert shall commence on the first day of the first payroll

;period fnllowing the tenth anniversary of said merber's employ-

" went.

C. All policemen who have been employed for a period of

at leas:t Fifteen vears shall receive an additional 6% of their

. base pavy as a longevity salary increment. The payment of said

increment shall commence on the first day cf the first payroll
period following the fifteenth anniversary of said merber's
employmentf

D. All policemren who hava been employed for a rneriod of
at least twenty years shall receive an additional 8% of their
base pay as a longevity salary increment, The pavment of said
increment shall commence on the first day of the first payroll
veriod following the twentieth anniversar& of séid member's
employment.

E. All pnlicemenr who have been employed for a period

of at least twenty-five years shall receive an additional 10%

S s i . e 2 (A W ¥ = Tea et e Wb = S A otk n e 5
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of their base pay as a longeviity salary increrant, The nayrent
of said ivcrement shall comrance cn the first day of the first
pryrol) period foilowing the twenty-Iifth anniversary of said
rrcher's emplovment.

4, Clotrhing Allowvanc=e. The merbors of the force shall in

addition t» their salaries; be paid the snm of $250.00
(two hundred £fifty) p2r year as an allowanc2 for the purchacse,

care, and replacenment of uniformsn. The said sum shall he paid

- ir two installments to such mambers or rctired merbers, who have

been in the position mentioned above during the six menth

s period immediately preceding the dates when pavments shall come

due., The sum of S$125,00 shall come due and pavable on the firsf

"day of July, and the sum of $125.00 shall come-due and payable on

- the fwenty~second day of December in each year. For the purpose

. of this section the six month period prior to the first day of

July shall be deemed to commence on the first day of January

: and the six month period prior to the twentv-sacond day of

. December shall be desmed to commence on the first day of July.

Said payments shall be made for the calendar year of 1973 and
each calendar year thersafter.
ARTICLE V

RETENTION OF BENEFITS

Excapt as otherwise provided herein, all working conditions

under which the officers are presently operating, shall be

{ maintained and continuved by the Employer during the term of this

Agreenent at not less than the highest standards in effect at

~10~
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the commencarment of these negotiations resulting in this Agrez-
rant.
The provisions of all municipal ordinances and resolutions,

artaining to Police Department, excapt as shecifically modified

e
fu

nerain, shall remain in full forces and effect during the termnm
of *his Agreema2nt and shall be incerporated in this Agreement

as if set forth heorein at length.

ARTICLE VI

LEGAL AID
The Employer will provide legal aid to all parsonnel covered
Tby this Agreement pursuant to statutes of the State of
SMew Jersey.
ARTICLE VII

DISCRIMINATION OR COERCIOQW

There shall be no discrimination, interference or co=xcion

Eby the Employer or any of its agents against the employees

, represented by the PBA because of membership or activity in

i

;the PBA. The PBA or any of its agents shall not intimidate

Sor coerce employees into membership. Neither the Employer nor

ﬁthe PBA shall discriminate against any employees because of race,

! creed, color, age, sex or national origin.

ARTICLE VIII

1

i SAVINGS CLAUSE

: In the event that any Federal or State legislation,

. governmental regulation or Court decision causes invalidation
{ of any Article or Section of this Agreement, all other Articles
;‘.

i
4]
n

'

]
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: and Sections not so invalidated shall rerain in full force and

()

"effact, and the rarties shall renecgotiate conc=rning any such
invalidated provisions.

ARTICLE IX

PRA RIGHTE AND PRIVILECGES

Scchtion 1. The Citv agrens to wake avajlable information

" which may be necessary for the PBA to process any grievance or-
complaint, except in the case of personnel matters, in which case

. th2 release of information shall be made on the basis of legal

i . .
i adyioes from thzs Law Dircctor.

—— el

Section 2. Whenever any representative of the PBA or any

'policeman is mutually scheduled by the parties to participate
during working hours in negotiations, grievance proceedings, con-
© ferences or meetings, he shall suffer no pay loss or time off.

Section 3. The PBA shall have the right to use the pbiice

.bulletin board at Police Headguarters to post PBA information.
Section 4. The President and State Delegate of the PRA
shall have the right to attend regular PBA Local and State

monthly meetings without loss of pay. However, this right is

; subject to denial by the Chief of Police, subject to appeal to

| the Director of Public Safety, based on the needs of the police

service.

Section 5. The City agrees that the President of the PBA

' must request permission from the Captain in command or in his

i
Law Orricza E; . - N -
| absance the desk lieutenant, to leave his post on PBA business

A Puoresstawar Cuwmanar (-]
(xowpEynavca Fraza

e I not to exceed one hour. This permission will be granted as a

SreinosiaLe, Naf 0708) ‘

i ) j
. matter of right unless manpower needs prevent same. Any additional

1

{

i’time over one hour must be with speeific permission from the
, ‘

}

i : ~12-
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‘ranrasounbtativels) of the PRBA nay enter headquartoerxs of the

~oc¢ the mmanicipal building, or any office thetvein.

‘officer. Five of these holidays shall be added to the officer's

Captein in command., The Citv further avress that any authoriz=ad

nicipz2l building during the work day or nignhnt &t reasonable

El
£
"
=

o]

hours, provided thavy anncunce their prosence to the verson i

charge, and do not interfere with the normal work of headguarters

ARTICLE X

HOLIDAY CALENDAR

Thera shall be seven annual holidavs granted to each ;

'vacation pursuant to present policiés. Two of thess holidays

~ +o the provisions of Article XII herein.

MalioT o

- States during national emergency, or drafted, shall be given

- shall be tveated as personal leave days and administered pursuant

”charged against his compensatory time off. Time off shall be

- Grandparents and Grandchildren.

'
13
b
)
1

ARTICLE XI

LEAVES OF AESENCE |

A. Funeral Leava

A death in an emplovee's immediate family shall not be

given from the dav of death until the next scheduled work day

-

after the funeral, not to exceed five working days. . Immediate
i
family shall be defined as follows: Mother, Father, Mother-in-law

Pather-in~law, Son, Daughter, Sister, Brother, Husband, Wife,

B. Militarv Leave

Any employee called into the Armed Forces of the United

all the protection of applicable laws and leave of absence

shall be granted.

~13-
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Laoavas of Abnzzuce Vithouz Pav

»

i

d in accordanen

be

{2

goant:
Jersey qoverning Policer Departments.

D. Dajid Laave of rhsencs

Artendance at PBA Conventions.
A maximum of , to be seclected bv the PRA,
for attendance at PRA

shall

2l
¢t
I\J-
71
]

amount O for all employres

not exceed a total of eightexn (18) working days ver year.

ARTICLE XII

PERSONAL LEAVE

Such leave shall be for the parsonal use of the eligible
employee and shall not he charged against sick leave with pay
These must be

nor vscation leave, nor substituted therefore.

applied for no less than seven (7) days in advance, except in

an

emergency, of their reguested use, and shall not accumulate from

yesar to y=ar.
tunity to utilize this leave during the current credit year.

So that the granting of such leave shall not -adversely

Each emplovee, however, will be given every oppor-

affect the working efficiency of employee’s department, the Chief

of Police, at his discretion,

shall determine the number of such

leaves to he granted by him for any particular day; however, the

Director shall decide the number of employees in a particular

work unit who may be granted leave on any given work day so that

such requests would not be arbitrarily denied.

-12~-
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ARTTCLE XITI

RULES Al REGULATINNS

The Emeloyer may establish and anfovrce rezasonable and

ust rules el regulations in conngzction with i%s gpe-ation of

| W Y
Wi

i
i

Jaka
a9
0
(W)
[P)
\Y
“

the Pol

apariment and mairtenancs cf discipline, Yowever,

—

proposed rew rules or modificatlons of existing rules governing
working conditions shall be negotiated with the majority repre-
sentative prior tn bzing establisﬁed. ‘ |

It is understood that employees shall comply with all :

+ such rules and reagulations. Employ=zes shall promptly and effi-

ciently execute th=2 instructions and orders of officers and

:superiors. If an employes or emplovees believe a rule, regula-
tion, instruction or order of an officer or other superior is

runreasonable or unjust, but not il!egél; thz employee or emplovees

'shall comply with the rule, regulation, order or instruction,

i but with the further provision that such employee or employees

i may regard the rule, regulation, order or instruction as a

—

4 grievance which shall be handled in accordance with the grievance
t:'p'c'ot:.ec'im:'e set forth in this Agreement. .
i In the event that an employes or employees shall refuse

to comply with a rule or regulation, or shall refuse to

f‘execute promptly'and efficiently an instruction or order of an
;ﬁofficer or other superior, the Zmployer shall have the right,

at its option, to suspend or discharge the offending emplovee

or éemployees, squect only to the right of the employee or

. employees to have the suspension or discharge treated as a

" grievance. This shall not operate as a stay of suspension or

discharge.

B s oty —— e i A L 1 o .
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"hereto agree that therz will not be and that the PBA, its
‘officers, members, agents, or principals will not engage in,
"encourage, sanction, or suggest strikes, slowdowns, lockouts,

! mass resignations, mass absenteeism or picketing and demonstrations

agreemant must so notify the other party in writing sixty davs

ARITICLE YIV

PARTTY CLAUSE

The parties agree that the police shall have parity with

the Fire Dapzrimank during the term of this Aareement regarding

~

any new benefits.

ARTICLL XV

RESPOMNSIBILITIES OF PARTIES
TO THIS AGREEMINT

Section 1. It is recognized that the need for continued

. and uninterrupted operation of the City's departments and

agencies is of pararount importance to the citizens of the
community and that there should be no interference with such

operation.

Adeguate procedures having been provided for the equitable

settlement of grievanceas arising out of this Agreamen%, parties

.

operation of the Police Department.

ARTICLE XVX

DURATION
This Agreerznt shall extend through Decswber 31, 1974,

v

Either party wishing to terminate, amend or modify such

prior to such expiration date. Within fifteen days of the

E e o et e - rr <

‘in connection therewith, or other such interference with the normal

reczipt of the notification by sither party a conferencs shall

-16—~



"be held batween thoe City and the Unit's nezgotiabing commitizn
fnz the puarpese of such amandmant, modifilcation or tarminatbion
of said agresment. .

Tn the ecvent neither party scrves such written nohice of

dzsir2 or intention to terminate, amend or modify thvv'ag:ee~

mant on or before the aforerontioned sixty days prier to ex-

niration of this agreesment, then the duration of this agreerent

"shall continue for one additional yeér.

The provisions of this Agreement requiring payment of any
;sum of money are sublject to approval by the Municipal
' Couneil by ordinance. This Agreemsnt is further subhject to

" appropriations being available for any of the purposes hereinabove

FN iy o o = — | gt M BT 1y bt e s

';mentioned, ard if not available, the City agrees to exert its

. hona Ffide and lawful efforts to obtain such aéprcpriationé.

E.This Agreement is also subject to the provisions of any state

~ law court decisions, stafutes, civil service rules and regulations
"which shall prevail,

; IN WITNESS WHERECF the parties hereto have caused these
ipresents to be signed by theix duly authorized officers this

QIR day of %i 1973,
5Attn£l : | X BAYONNE ///

i, e & oo/
b /./ ~— el vz
J‘John_r. Lee, Clty Clerk Dennis 1n5, rasident

MunCLpal Co
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1

and

couriht or state

Compensation for off-dutvy time spent for crininal

traffiz wviolation arpearances

(<)

SCULDULE A

Superior court and County
court in Hudson County

Municipal court

agencies as s=at forth

in

court

sh2ll be as foliows

8 hours

65 hours

4 hours

When a policeran is subpoenasd to appear in the upper

the policeman shall contact the Detective Bureau for verificztion

that his appearance is required on a certain date,

time

and forty (40) in a week, excluding

~a

pos =

Overtime pay at straight time rate or compensatory

off will be paid for all hours over eight (8) in a day-

n (10) minutes time at

the beginning of the shift and fifteen (15) minutes at the end

of the shift.

Whenever a police officer completes his tour, returns to

his home and is then required to report back to headcuarters or

duty, he will be paid a2 minimum of four (4) hours at straight

time.

No overtime pay shall be paid to off-duty policemen if

the entire department is ordered to participate in the Memorial

parade or funeral duty. This provision does not apply to those

on sick leave and vacation.

Effective the date of ratification of this ceontract, police

radio dispatchers will receive an additional increment of $200.00

a7

ol

num.,

R e




