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AGREEMENT made this day of - ., 1970,
- BETWEEN TEANECK TEACHERS' ASSOCIATION, hereinafter referred\‘

"o as "Association":;

AND TEANECK BOARD OF EDUCATION, hereinafter‘refefréd,to;‘

~as "Board".

In consideration of the following mutual éovenéntsﬁ 
it is hereby AGREED as follows:

ARTICLE 1 -~ RECOGNITION

S e The Board recognizes the Association as the exclusive = .

- representative for collective negotiations conCerhinQ thg:terms 
‘and conditions of employment fot all certified pexsonﬁel Whééher]5fu
;under contract or on leave and not engaged as-supervisOry‘empldyees;
in the following classifications: teachers, nursés, guidan¢e ‘ |
counsellors, librarians, social workers, psychologists, léa:ﬁihgxgi
disability spécialists. audio-visual aids directors, épéebh ,§
therapists, special education classroom teachers and tead#er~‘
'consultants, department chairmen. ,Whete department chai%@en teachk?
less than two periods a day, they shall not be included in the‘:‘\
teachers' unit. If there should be a change in the duties of
department chairmen andkthe Board claims that by virtue of said
change or chauges they are super;isory but the Association contén&s :
that they are propetly includable in the negotlating unit, when o

there has been a fxnal determination as to the proper classifi-

cation of said employees, said final determination shall be



conclusive and binding upon the parties and those employees‘
T,.ﬁshall be dealt with based upon suchk final determination. Present

assistant director of operation community talent; present diréctor

&

. and assistant director in charge of Title 3 Special Education -

R
ey

Project Relating to Behavioral Modification and I.P.I. math co~-

ordinator.




;Q}meanlng an employee having the power to hlre,

k;{herelnafter in thls agreement shall refer to all professxonal

7¢gfemployees represented by the Association in negotiating unit as .

;,above deflned and

educatlon.

‘The term "Final determination™ shall mean a determina#

tlon by the flnal appellate body or court to which either party

- may apply in accordance with legal proceedings.

The term. "supervisory employee" is hereby deflned as |

dlscharga,

?gfaﬁisgipline,or effectively recommend the same.

;?Unless otherwise~indicated the term "teacher®

reference to male teachers shall include female

v,teachers.

ARTICLE 2 - ADVISORY COMMITTEE RECOMMENDATIONS
ON _INSTRUCTIONAL COUNCIY,

i Kemt Sl

: part of each for the maintenance and develoPment of quality

Both parties agree that teachers, administrators,

s

-2 o

when used'

*

Board and Association recognlze a mutual concern on the‘ o



.., consideration, procedures to be followed in connection with the

'%nd/or "General Bulletin".

-
N

i

,‘students, parents and community members should be consulted in

__connection with the development of policies and regulations which

~ Wwill address themselves to the education of children and youth, '

 Board and Association agree to the establishment of an advisory

committee consisting of the Superintendent of Schools, the

_ Assistant Superintendent of Schools, the President of the Teaneck

.. Teachers' Association, five other members of the Teachers'

Association, the President of the Teaneck Association of Adminis-
trato;s and Supervisors, and three other members of the Association
of Administrators and Supervisors, and one member of the Bbard:of'
Edqcat.i?n .

- This Committee shall submit to the Board for its ~;

“developmentwof,recommendations relative to those policies and.

h;tkgegulations which the Board should include in the "Policy Manual"”

-

It is understood that the machinery developed by this

S

.WﬂiCommlttee is subject to review and approval by the Board of

kEducatlon and the Teaneck Teachers' Association, and thqt said

committee shall complete this work by June 15, 1971. . f

. ARTICLE 3 - ASSOCIATION RIGHTS AND PRIVILEGES

(a), Board agrees to furnish to Association, in



' response to reasonable r@queétsymade by Assdciatioﬁ'fram time
o to time avallable 1nformat10n cmncernlng financial resmuxcea

‘f and personal data, 1ncludlng a list of C@rtlfléd personnal

 agendas and minutes of all public Board méetiﬁg3oihaﬁé5 and

'?f“addre sses of all teachers, and such lnformatlon as Board may be o

 able to furnish to Assoc1atlon, which Aasmc1atlon may r@qumre ln
' connectlon with the processmng of grlevances and complalnts.,w»'

,Nothlng herein contained shall lmpose any lelgatlon on tha

f“part of the Board to disclose any 1nformatlon which may be

. classified as priVileged and/cr confidential.

any teacher is mutually scheduled by the partles to partmcmpat&

o durlng working hours in negotiations, grievance procedur@s,

‘yfconferences, or meetlngs, he shall suffer no loss of ﬁay.

(c) Whenever Association desires to use school build-

'fings, it shall request permission for such use.  Thé'principai:
:"éhall grant the perMission‘sought provided that the use by
{”Association;dOes'nottconflict with any other scheduled activities
and provided, further, that in coﬁneétibn with said use, no
additional costs are iACurred by board.
:(d)‘ Aséociatiéﬁishallyhave~the»right to use school f'

 facilities and equipment, including typewriters, mimeograph i

l A (b) Whenever any representative of Association. @r
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new teachers at orientation. ; |  ', B

machines, other duplicating equipment, calculating machines
and all other types of audio-visual equipment, at reasonable -
times when such equipment is not otherwise in use. Association

shall pay for the cost of all materials and supplies incidental 3

to such use. 1In the event any equipment is damaged due to
negligence, which being used by Association, Association shall
be responsible for such damage.

| (e) Board agrees to extend the assistance of Board
office to the Association in connection with the purchasing of
expendable office supplies by Association and such other materials

as Association may‘require from the Board's suppliers. Nothing

, herein'contained,‘however, shall be construed as an obligation

on the part of the Board or assurance on the part of ﬁhe Board
that the suppliers will agree to sell to the Association.

(f) Association will have the right to use intax«schoali
mail boxes as it deems necessary and without the approval of the o
building principals or other members of the administration.

(g) Bulletin board space shall be provided in each

building for the posting of Association notices. No approval

shall be required for 'the posting of said notices.

(h) Association shall be given the right to address.

S



(i) Released time for the purpose of conductlng the

affalrs of the Office of President of the Teaneck Teachers'

Association will be granted to the President of the Association"

4

by agreement between the Superintendent of Schools and the

President after consultation with the principal of the school

in which the President teaches.

(j) A day de51gnated by the Aosoc1atlon w111 be set

,a31de each week for use by the Ass001atlon, except in th@ caae ofk
‘ emergency or by mutual agreement of the partles, no other;f'“

‘teacher activities may be scheduled on the day so desxgnated

The tlme for teacher act1v1t1eq on sald day shall cwmm@nCQ~mo

- sooner than thlrty minutes from the latest student dis mx%gal @f

o any school except on five days during the school vear, whlch

L davs shall be d831qnated by the A33001atlon as official meeting

days On those five days, meetlnqs may start 1mmed1ately after

V

\ “3tudent dismissal. Morning meetlnqs which do not chanq@ the o

: xaquirad reporting time mav take the place of afterncmn m@@tmna%“”

at the discretion of the Association.

i
¢

ARTICIE 4 - NEGOTIATION8 PROCEDURES

i

(a) Partles agree to enter lnto collectlve negctlatlmns‘k

 pursuant to Chapter 303 Public Law of 1968, in a good ﬁaxtﬁ

‘* of£@r to reach agreem@nt on all matters concerning the t@rma and

i



.. conditions of employment for all employees for whom Association
is authorized to neqgotiate. Such negotiations shall begin no

- later than Qctober 15thof each calendar year. Any agreement

;; go‘negotiated shall be applicable to all personnel for whom the
'Asseciatiun is authorized to negotiate, shall be redueed to
writihg and shall be signed by the Board and Associatien and
shall be adopted by appropriate resolution of the Board. Tﬁe‘e
sigeature of Association on the contract shall be pursuant to
- authorization received from the membership and Board ?eserves‘the
,_fight to request proof of’authorization of the membership before?

+. appending its signature to any agreementw

(b)' Elther party shall, upon written reﬁuest; coﬁvene}f

?f meet1ngs for the purposes of conduct:ng negotlatlons. Requesta fy -

for meetlngs when made by either party shall contaln, 1nsofar aa

o 90851b1e, a 1lst1ng of all requests to be included for dlecusslmn = 

k(at the meetlng requested

A d

(e) Board covenenﬁs that‘it will exerciée ailyeffortslikk

lffto flnallze the annual budget by no 1ater than December 3lst of |

P each year.;v

e e ;>[,‘(d)k Either. Sld@ shall have the rlght to utmlmWe the |
e services of consultante in thelr delxberatlons @w

”f§hggé wo: k(e) The negotlatlng teams of the Board shall consmat

H‘mf no more than four pereone who ehall aonelst of elther Board



s
2 5

e

R
)
£3

- members or a negotiator selected by the Board and/or'ﬁoard
members. The negotiating.ﬁeam of the Association shall coﬁsist
of no more than nine members or a Negotiator. Either side‘shall
| have the right to have one roving member who shall participate‘iqy

™

discussions in the absence of any one of the regular ‘designated

- members.

. "

~(£) In the event either party proposes to have a
consultant at any of the negotiating sessions, it'Shail noéify,  4
" the other party. Either party shall have the right to have its“ :
1féttorney present without prior notification.
(9) The Superintendent of Schools shall have the' fﬁ.gh;ﬁ“ |
-M{ to be present at all negotiating sessions as a resource pér&mn
“-and shall not be construed to be a member of eithér”ﬁertiating
' team. The Board secretary shall also have the right to be.
present. A recorder shall be selected to keep‘mihutes of thé

(proceedings; he shall not be considered to be a part of either

55negotiating team,

“(h) Counter proposals submitted by either side shall

be in writing, with a copy or copies left in the hands of the

other side. This provision may be waived by mutual consent,

(i) Whenever tentative agreement is reached upon - any

b
g

) i
‘provision to be incorporated in the agreement, the parties shall
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endeavor to have said agx@ement reduced to writing, and, subg@ct
~to approval by counsel for either side, to recommend mamﬁ wr@tlng
:4 b@ lncorporated as a part of the final draft of nhe agre@mamt j7 7“"

; to be entered lnto betweenﬁthe parties*and,apprmved

It is underwtood and agreed between the pamtieg &h&k  f
= megotlatlon contemplate a ﬁomplete agreement to be sxgn@d hy ‘

‘the respectlve partles and in th@ @vent alth@r of the @axtxw% &m“ f3

not recelve amthorx?atlon tQ execute the agrpam&nt n@g&tmat@ﬁ

_;by th@ members of the negotlatlng t@am, then and in suah wvwnt,lfﬁ

'th@ clauses Whlch have ‘been agr@ed upon between the. r&pxmsemtaw%}ﬂ

i

"ijtxveﬁ af the negotlatxng partles shall not be d@@m@d tm hav& any e

aﬁblndlng effect

(i) The minutes of the negotiations session ghal] b& i
‘:aPProved by both the A socxatzon and Board negotlatlng committ@egV“ga

and shall be SLgned by the chalrman of each negotiating cmmmltt@@;mff

eAGA-9E)

- ARTICLE 5 - @Rmvzmc:apmcmum. (@




| GRIEVANCE PROCEDURE
DEFINITIONS |

The term "grievance" means a complaint by any teacher or gruup

.. of teachers that, there has been an inequitable, improper, or unjust

eépplication, interpretation, or violation of a policy, agreement, or

~ administrative decision affecting the terms and conditions of employ=
- ment of said teacher or group of teachers, h

The term "grievance® and the procedure relative thereto shall
not be deemed applicable in the case of the failure or refusal of the
Board to renew the contract of a non-tenure employee, Neither shall

 the grievance procedure be invoked by any individual claiming tenure
W mmd?r the provisions of R.5.18A:28~5 where charges have been brought
- @gainst such individual pursuant to the provisions of the Tenure Em-

ployees Hearing Law, R.S.18A:6~10 et seq. In such cases the procedure
to be followed shall be that set forth in R.5.18A:6-10 et sed.

.In eases involving the withholding of increments bursuant to the
Provisions of R.5018A2:29-14, an individual affected by such action
shall have the right to invoke the grievance procedure through the
hearing before the Board, From the final determination by the Roard

the method of review shall be that set forth in R.5,18A:29~14,

The temm "teacher" shall have the meaning as set forth in Article
1 ~ Recognition, ‘

The temm "representative®

shall include any organization, agency,
Or person authorized or designa

ted by any teacher or by any group of

. teachers, or by a public enployees association, or by the Board to act’

on its or their hehalf and to represent it or them. The determination |
mfﬁthe organization shall he as outlined in Chapter 303 P,L, of 1%689

The term "immediate” superior shall mean the person to whom the ;
aggrieved teacher ig directly responsible under the Table of Organizae

tion of the Teaneck School System, Cappswvosn Ay Faas GF)

The term "party" means an aggrieved teacher, his immediate superio
the schobl principal or any staff membern below the Superintendent who

may be affected by the determination“of the Superintendent in connectic .
with the procedare herein established.

PURPOSE

Nothin herein contained shall be construed as limiting the right
of any teacher having a grievance to discuss the matter informa%ly~
with any '‘appropriate member of the administration, and having the

~ grievance adjusted without the intervention of the Association, *

~ PROCEDURE o

1. An aggrieved employee shall institute action'undertth@ provisj.
hereof within thirty [30) calendar days of the occurrence complained of

to know Qf its oOccurrence. FPailure to act within said thirty (30) day-
period shall be deemed to constitute an abandonment of the grievance,

v~{f& teacher shall have the right to have a representative at any level

of the following.
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2. Since it iy important that grievances be proce.ed as
rapidly as possible, the number of days indicated at each level
should be considered as maximum and every effort should bé . '

- made to expedite the process, The time limits 3@&&iﬁi@ﬁ\may@
however, be extended by mutual agreement, ‘

3. In the event a grievance is filed at such time that
‘it cannot be processed through all the steps in this grievance
bprocedure by the end of the school year and, if left unresolved
until the beginning of the following school year, could result
in irreparable harm to a party in interest, the time limits set
forth herein shall he reduced so that the grievance procedure
may be exhausted prior to the end of the school year or as soon
- thereafter as is practicable,
ERERE : : , present : :
Cin §€inhﬂvel’0ne - A teacher shall first/Qksewsx his grievance
gww&%&mwm%m his immediate superior (Supervisor, or Principal),
Where the immediate Superior is below the rank of Principal, ,
the Principal shall be notified and shall have the right to be
- pPresent at and to participate in said hearing., A decision : N
8hall be rendered within five {5) days of said hearing,

.. 5e Level Two - If the grievance is not resolved to the .

. teacher's satisfaction within five (3) days, or if no decision
is fortheoming in five {S) days, within five {(5) days from the %
determination referred to in Paragraph 4 above, the “teacher e
shall submit his grievance to the Superintendent of Schools in”
writing, specifyings: , : - o

R

. Ra  The nature of the grievance

& e B. The results of the previous discussion
S o h ’ . . w - . -
Co The basis of hig dissatisfaction with the deter-
mination, ‘ '

A copy of the writing called for in Paragraph 5
~above shall be furnished +o the school principal,
the immediate superiorof the aggrieved teacher and’

. the Association, ; - , BT e

6. Within ten (10) days from the receipt of the written
. grievance the Superintendent shall hold a hearing at which all
parties in int@xaat;$hall~haveqﬁh@ﬁxi@h@-ﬁm;b@yh@@xﬁ?,“whi@ time
may be extended by. mutual consent. ..o .oy .

7. Within ten (10) days of said hearing (unless a differ-

‘ent period is mutually agreed .upon) , the Superintendent shall,

. in writing, advise the employee and his répresentative, if there
be one, of his determination and shall forward a copy of said
d&t@ﬂminati@n;tm the school principal and to the immediate
superior of the aggrieved employee. @%3
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8. In the event of the failure of the Superintenden.
to act in accordance with the provisions of Paragraphs 6 and

7 or, in the event a determination by him-in accordance with

the provisions thereof, is deemed unsatisfactory by either
party, the dissatisfied party, within ten {10 days of the
failure of the Superintendent to act, or within ten {10) days |
of the determination by him, may appeal to the Board of Educa-
tion, unless a different period is mutually agreed-upon.

; 9. Where an appeal is taken to the Board, there shall be
submitted by the teacher: . : R :

The writing set forth in Paragraph 5, and a ; .
further statement in writing setting forth the teacher's
dissatisfaction with the Superintendent'’s action. A
copy of said statement shall be furnished to the Super-

-~ intendent, the adverse party and the Agsociation,

10, If the teacher, in his appeal to the Board, doss not
regquest a hearing, the Board may consider the appeal on the
written record submitted to it, or the Board may, on its own,
conduct a hearing; or it may request the submission of addi=-

- tional written material. Where add/*ional written-materials are-
- requested by the Board, copies thereof, shall be served upon -

the adverse parties who shall have the right to reply thereto,
Where the teacher requests in writing, a hearing bhefore the
Boaxrd, a hearing shall be held. : SR

11, The Board shall make a &@t@rminatimn within twenty [20)

~days from the receipt of the grievance and shall in writing,

notify the employee, his representatives, if there be oene, the
principal, and the Superintendent of its determination. This
time periocd may be extended by mutual agreement of the parties.

12, TIn the event a teacher is dissatisfied with the deter-
nimtion of the Board he shall have the right to request advisor
arbitration purusant to rules and regulations established by ;
Public Employment Relations Comnission, nnder the Provisions of.
Chapter 303, Laws of 1968, Where both parties consent, the
arbitration may be binding instead of advisory. '

'The‘authoxity of any arbitrator shall be limited solely

ﬁ,&a{the interpretation of the Agreement to which this procedure

is annexed and he shall have no authority to add to, subtrackt ¥

', from, or modify any of said provisions,

' 13. A request for advisory arbitration shall be madé no

later than twenty (20) ¢ays following the determinition of the . .
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-aggrieved employee may appeal directly to the Board within fifte

brought to the teacher’s attention, by filing with @%m Sen:
“of the Board, a wmm?ﬁam wtatwmwm$ setting f@zu%«

- of Paragraph, 18 the procedure shall be as set forth in Para-
chapM$ 10 mm& X1@ '

‘fied, with the determination, may appeal to the Board in &Qmmx&m

m@‘w

ﬂmmrﬁu Failure to file within said time period shal. ammstltutm
a bar to such arbitration unless the aggrieved teache. and the
Board shall mutually agree mp@n a }qu&l p@xmmﬁ of %mm@ ¢mth&m

crovwhich to assert such a d%m&mﬁ

14, .In the event of arbitration; ﬁhm costs of the m@%lM,

: ﬁy@ﬁwm“v services shall. be shared by the Board awﬁ &%@ teacher,

or if represented.by the A“wmm&aﬁﬁmm& by the Board a.d the .
iy gy o T g -
As mm@m&ﬁmmm@ Each mi the parties shall bear their own costs..

15 “In any case), whwﬁw a grievance is based upon %h@ &&mm§@;g
order, ruling, or determination of the Superintendenty "the

{(15) days of the issuance of said order, ruling or &%rm@%“W@a‘
or within fifteen (15) dayﬁ of the time when same have been

%x y,!

W

B The mm@mw, rm&mmq or @@tmxmkmaﬂxon a@myl%mm@d ofiini
"B ‘The b&w& mf the mmmplaiﬂt
c. A r@@m@st fmr a heaming if-a h@arimg'iﬁ~&&ﬁix@@;

“A copy of the writing set ﬁ@y&% above shall b, & %xv&&

fumpmm ﬁhm Superintendent who .shall have che right to reply in

writing thereto, A mmpy mﬁ such reply shall be sexved upon: the .
&ngx@va& Qmmlmyu@ : : Yo B e

16, wpwn receipt-of ‘a grievance filed under the pxmv&@imnw,iff

17« In the @v&mt a grievance should be filed by any teache
vho is not subject to the gurmsdmct on of any principal or who
may be answerable to more than one principal, he shall discuss
his grievance initially with the Superintendent and if dissatig=

ance with the pnwvxalmms herein set forth,

18. No reprisals of any kmmd shall be taken by the Board

or by any member of the administration against any party in

interest, any huxl&l%g representative, or any participants in
the grlavanc@ prmceﬁurm by reason of such participation,

19, All documents, communications and records dealing wx#%

-the processing of a grievance shall be filed in a separate .

grievance file and shall not be kmp% in the personnel file of
&my of the participants,




-G

20. Forms for filing grievances, sexving notices, taking
appeals, making reports and recommendations and other necessary
documents shall be prepared jointly by the Superintendent am@ ?h@
Association and given appropriate. distributions so as to facili~,
tate operation of the grievance procedure, '

2l. 211 meetings and hearings under this procedure %ﬁall j,
not be conducted in public and shall include only such parties

in interest and their designated or selected representatives
heretofom referred to in this Article.

Cw
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. specified in the notice, and the Superintendent shall acknowledge

ARTICIE 6 - PROMOTIONS

(a) Promotional positions are defined es h@im&yﬁhaﬁﬁfgwgiﬁimmﬁ
paying a salary differential end/or p@%i&immw‘@m the Administrator=
Supervisory levels of responsibllity.

Such positions shall be edequately publicized by the
Superintendent in accordance wi@hkﬁﬁ@-ﬁwi&mwimg procedure

1, When school is in session, & notice shall be posted in
each school &9 far in & Wéﬁ@@‘&ﬁ 1s reasonably possible, and a
copy of the notice sent to each %@amm@wa Gwpy of the notice
ehall be given to the Association at the time of p@aﬁimg;' Teachers

iio desire to apply for such vacancies shall submit their applicas

‘tions in writing to the Superintendent within the time 1imit

- . properly, in writing, receipt.of such applicabions. Where the

peosition requires specific certification, the teacher interested”

in epplying for such a p@@iti@m shall indicate in hérua@pliaaﬁ&@m 
the qm&&ifica@i@ﬁ& possessed by her,
| 24 ?@&mh@rs/whm desire to &@ply fmr‘pwemmﬁimn&$ pami%éém@k

vhich mey be filled during the gurmer period when school is not

regularly in session shall submit thelr names to the @up&rim%@mﬁ@mé$’f '

together with the position for which appllcant desires to epply

" and the address where the spplicant can be reached during the

summer, The Superintendent shall notify such applicants of

@y vacency in the positions for which they desire

=10m
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to make application. Such notice or notices shall be sent as

_far in advance as is reasonably possible. 1In addition, the

Superintendent shall, within the same time period, post a

list of promotional positions to bhe filled during the &&mm@ﬁ
period at the Administration office in @aah ﬁ@h@@lg and a copy’
mﬁkgmid notice shall be given to the Association.

(b) In connection with the pwgﬁimgkaf notices fwx ‘
vacancies and pﬁommti@nal positions, the qualifica%igmﬁ for the
position, its duties and the rate of compensation shall %@‘
clearly set forth.

(e} All qualified teachers shall be given m%&ggﬂ&@lé
opportunity to make application and no position shall be filled
until all properly submitted applications have been considered.
The Board agrees to give due consideration t@ the @xwf@@miﬁmal
bamkgxound and attainments of all applicants and other relevant
factors. Announcements of appointments shall be made by posting

.

a list in the office of the central administration and in each

¥

school building. The list shall be given to the Association and

shall indicate which positions have been filled and by whom.

oS

The parties recognize that the ultimate responsibility

for making all appointments rests with the Board of Education,

and agree that it is the obligation of the Board to fill all

'
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vacancies with- the best qualified personnel.
In those situations where the finalists are mmmmiﬁwr@dw

to offer comparable ability in job training and potential,

preference shall be given to Board of Education emplovees

®

ARTICLE 7.~ TEACHER EVALUATION AND OBSERVATION

(a) 1. Observation of the work performance of a ﬁ@a@h@x
shail be conducted openly and only with full knowledge of the
teacher. The use of hearsay, aav&%@rm@pimQE public address audio.
systems and similar surveillance devices ahali be strictly

prohibited.

2. Teachers shall be evaluated only by certified

e

personnel qualified to supexvise instruction and who have been
‘appointed to supervisory positions.

3. A teacher shall be furnished with a copy of ‘any -

.
Lil -

lass visits or evaluation reports prepared by his evaluators’

o

at least one day before any conference to discuss it.  Tf a
conference is requested by either party, no such report shall
be submitted to the Central Office, placed in the teacher's file

or otherwise acted upon without such prior conference with the

teacher. If a conference prevents the submission of a t
vearly evaluation to the Central Office, the evaluation of
‘teacher shall be replaced with a memorandum indicating that a

e
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conference is taking place. A copy of said memorandum shall
be forwarded to the teacher involved and the memorandum will be
replaced by the completed evaluation form,

| All teachers shall be required to sign completed
@&almatimm forms buﬁ the sigﬁﬁmq of such a form shall not be

deemed to signify a

o

approval on the part of the teacher that
the teacher consents to g&idﬁ@vazu&tiwﬂ, Where both ﬁ&amk@ﬁ and
evaluator agree that there has been an oversight or mistake of
fact in connection with any evaluation, said evaluation shall

be rewritten to reflect the true facts.

A_teacher has the right to submit a written response.

to_an evaluation with copies going to all those who have received

copies of the original evaluation. g

Supervisors shall have the right to determine when an

evaluation shall be made. In selecting the-times for evaluations,

i

supervisors shall consider all relevant factors which should he

taken into consideration and shall avoid making evaluations at

those times when in the opinion of the evaluator a fair evaluation

may not be made. 1In making all evaluations, supervisors shall

make the same as comprehensive as possible in keeping with condi-

tions then in existence. 5
(b) 1. A teacher shall have the right, upon request, to
review the contents of his personnel file in the presence of the

person authorized by the ‘Board. A teacher shall be entitled to

o R e
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have a representative of Ass

review. At least once every three (3) years
have the right to indicate those documents

in his file which he believes to be obg

appropriate to retain.
Superintendent or his designee

obsolete or otherwise inappropri

destroyed,

2. No material derogato

service, character or personality

file unless the teacher has h

material. The teacher shall acknowledge t
opportunity to review such material by affixing his

to the copy to.be filed with the express

ate to retain, they shall be

ociation accompany him during such

;@ teacher ah;

11
and/or other materials

solete or otherwise in- ¥

v

Said documents shall be reviewed by the

and if in his’judgment they are

& e

ry to a teacher's conduct,

shall be placed in his personnel

ad an opportunity to review the

hat he has had the
signature

> understanding that such. -

signature in no way indicates agreement with the contents thereof.

The teacher shall also have the right to

to such material and his ansg

Superintendent or his designee and

submit a written answer

swer shall be reviewed by the

attached to the file COpY .

Although the Board agrees to protect the confidential

nature of personal references, it shall not aestabli

personnel file which is not avail

{c) Any complaints regarding a teacher made to any

-]l

sh any sevarate
. F

able for the teacher's inspection.

=it
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member of the Administration by any parent, student, or other
person which are used in any manner in avaluating a teacher
shall be promptly investigated and called to the attention mﬁ
the teacher. The teacher shall be given the opportunity to
respond to and/or rebut such complaint and shall have the right
to be represented by the Association at any meeting ox mmmf@ﬁ@ma@y
regarding such complaint,

If in the judgment of the Administrator, a narrative of
the incident should be included in the teacher's record, section
(b) -2 of this Article shall apply.

The provisions of paragraph (c) above are intendéd to

tudo

B

apply only to those cases where a complaint may be used
connection with evaluating a teacher, but shall not be deemed
applicable with reference to any complaints that may result in .

the determination by the Board to forward the charges which may

“be against said teacher to the Commissioner of Education for

processing in accordance with the tenure hearing act @@&kﬁmﬁkh
in the provisions of Title 18a.
fay 1. Prior to any evaluation report, the supervisor of
a k@ﬁmhex shall have had ap§rapxiaﬁ@ communication, including but
not limited to all steps im section (d)-2, below, with eaid

teacher, regarding his performance as a teacher in the classroom.

v
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2. The annual report shall be addressed to the
teacher, which shall be based substantially on classroom
observation and performance, and shall include, when p&ﬁtim@ntm
(a) strengths of the teacher as @vid@mé@ﬂ during the period since
the previous report; (b) weaknesses of the teacher as evidenced
during the period since the, previous report; (c) specific sugges-

"

tions as to measures which the teacher might take to improve hi

i

[&]

performance in each of the areas wherein weaknesses have heen

indicated; {d} final evaluation of a teacher upon k@mmima&i@m’
of his emplmyﬁ@mt shall be concluded prior to severance and no
derogatory documents and/or other material shall be placed in

the personnel file of such teacher after severance.

s

ARTICLE 8 -~ TEACHER FACILITIES

(a) Within budgetary appropriations and within physical

limitations, suitable and adequate facilities shall be furnished
for the use of teachers.
(b) Whenever it is alleged by the teachers that

facilities are inadequate or unsuitable, Association shall

present to Board a written statement of the respects in-.which it

K3

is alleged that facilities are neither suitable nor adecuate and

the corrective action it desires to have taken.

{c) If the corrective action requires an expenditure

wro % o
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(e} WNo Doctor's ce

tificate shall be requi

the event of an ahsence due to

uniess, in the

LS,

B
H

gitvation, a do

of the individual in order to receive

such absence,

and controlling alleged abuses of this policy.

~antead

() Unlimited sick leave may be g

employed teachers only after 90

employved will be entitle

to one day a

i

“

ring the first 90 working days of employment

&

©

90 working days (including the "90 wo

rintendent of Schoo

the 7,7 ,A., musht

-
1
=
0
[
-
{
s
o
T
o
=t

whether the empl wvmw shall be

limited sick leave or whether the init

shall be extended for the balance of

i

sick leave benefit of one

means a full 10 month working vear and starts

}“,

employment. Any teacher re

contract year shall automatically be

o

provided unlimited sick leave is continued in the new
K
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ARTICLE 11 - ILEAVES OTHER THAN SICK LEAVES

A. Pregnancy

Effective July 1, 1964, when an employee has used all
of her sick leave benefits at full compensation, she shall be
allowed unused days of absence up to ten days per year, for
each vear of employment with the Teaneck School System prior to
July 1, 1954, if the current illness exceeds a period of ten (10){
consecutive school days. An additional ten (10) days may be
used, but with substitute's minimum salary deducted from the
regular compensation. (For those employed for less than a full
year, the number of days will be prou-rated on the basis wf‘dn@
(1) day for each month or major fraction that she is employed.)

Employees shall inform the Superintendent of Schools

when pregnancy is known.

~20A~
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Teachers shall be required ta commence pregnancy
leave at the expiration of the fifth month of pPregnancy uﬁleﬁsk
a doctor's certificate is produced stating that the téacher may
‘with safety continue to teach, in which event the teacher shail
be permitted to continue to teach upon approval being obtained
from the Superintendent. In any event, teachers shall be
required to commence bregnancy leave by no later than the end
of the sevénth month,

If at the end of the pregnancy leave the employee ig
unable to return to rerform her duties as prescribed, she should
then either tender her resignation or if eligible for offig@al
leave of absence, immediately submit her request to the Superm

intendent of Schools in writing.

B. Death in the Tmmediate Family

Staff members may be granted a leave of absence,
without loss of pay, for death in the immediate family for a

period not exceeding five (5) calendar

Rty days, beginning

with the day after death.

Immediate family would include wife, husband, son,
son~in-law, danghter, daughter-in-law, mother, father, mother—in-
law, father-in-law, sister, brother, grandmother, grandfather,
and grandchildren. TIf it is found necessary to exceed the allotmﬁj

ment indicated, an additional three (3) calendar days will be

D]



allowed, but with a deduction of the substitute's minimum
daily salary.

C. Death in the Non—-Immediate Family

v In case of the death of a relative not mentioned in

above, the staff member may be granted a one (1) working
day leave of absence, without loss of pay, to attend the funeral.
If it is found necessary to exceed the allotment indicated, an
additional two (2) days will be allowed, but with a deduction of
the substitute's minimum daily salary.

D. Death - Other Than Relatives

A staff member may be granted a one (1) working day

leave of absence with the deduction of the substitute's minimum

‘daily salary to attend the funeral.

E. Illness in Immediate FPamily

A total of three (3) days per year will be allowed
without loss of pay for serious illness in the immediate family.

F. Quarantine

No deduction will be made for an employee who is well
but quarantined in the home. When submitting reinbursement
application for quarantine, satisfactory evidence must appear on

or accompany the application.

-22~



G. Personal Business

Oone day with no deduction, the second day with
substitute's minimum pay deducted. Superintendent's written
approval (copy to be filed with Business Office) is necessary
if request- is for a day or days immediately prior to, of
subsequent to a holiday or vacation.

H. Religious Holidavys

A substitute's minimum daily salary will be deducted
for any absence for the purposes of observing religious holidays
not provided for by the Board of Education.

I. Non-Attendance at Lawfully Assigned Duty

A substitute's minimum daily salary will be deducted
for non-—-attendance of any lawfully agssigned duty or meeting,
unless approved by the Principal or Superintendent of Schools.

J. Absence During Regularly Scheduled Day

A full daily salary deduction will be made whenever
an employee, for personal reasons, leaves his/her work during the
schobl year, immediately prior to a holiday or wvacation, or
subsequently returns a day or more late after the expiration
thereof.

K. Witness in Court

Educational staff members may be absent without loss

-3



of pay, when the absence is in obedience to legal process.
"Legal Process" shall mean summons to appear as a witness in a
couxrt in the State of New Jersey or in a court of the United

States 1n a case to which the persgon is not a party and also

such that the individual has no option but to appear. When

submitting reimbursement application for court compliance,
satisfactory evidence must appear on, or accompany the applica-
tion.

L. September and June Requlations

Whenever a teacher fails to report at the opening of
school in September or leaves before the close of gmhmolw@ﬁ
June, his/her salary (for September or June) will be based on
the actual number of days of service.

M. ‘Workmen's Compensation Injury

Staff members must inform the Business Office
immediately of any absences due to an on-the-job injury for
which a Workmen's Compensation claim is filed.

ARTICLE 12 ~ REPORTING ABSENCES AND REIMBURSEMENT REGULATIONS

A, REPORTING ABSENCE

1. When absence is necessary, 211 personnel must

notify any one of designated person: no later than 7:00 A.M. on

“
&
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in turn, notify the office of the

the day of absence.

2. If an unusual situation prompts an infraction of

the above regulation, it should be promptly discussed with the

‘Superintendent of Schools as soon as the individual's duties are

resumed.

3. When reporting absences, individuals will report

on the reason for the absences, the approximate duration thereof,

and noon-time assignments, if any.

4. If illness necessitates leaving the building during

the day, individuals will report this to the principal, who will,

Superintendent of Schools,  in

L

order that a proper replacement can be made.

5. Every person who isg absent shall be covered by a

substitute including nurses, librarians and specialists within

the limits of practicality.

B. _REIMBURSEMENT REGULATIONS

1. In order to secure salary reimbursement on account

of absence, all personnel will be required to fill out properly a
"Salary Reimbursement Application" which mMay be obtained from

the principal or the Main Office of the School.

2. Salary reimbursement applications shall be submitted
to the Board secretary not later than noon or or before the firgt™

day of each calendar month. Failure to do so will necessitate an

o«

i



automatic deduction and a loss of the reimbursement privile =,
If absent on the first day of the month, the application must

be submitted immediately upon return.

ARTICLE 13 - SABBATICAL LEAVE

ELIGIBILITY

Any teacher who has completed seven (7) or more vears
of continuous satisfactory service in fhe Teaneck Public Schools
may, provided such applicant has not reached his/her fifty-ninth

(59th) birthday, be granted leave for one-half or one full

~acadenmic year for study with the approval of the Sabbatical

Leave Committee and the Superintendent. The study may be in
his field or in another area of specialization outside the area
of the teacher's fieldéya research leading to professional
growth which would be beneficial to the Teaneck School System.
The Board quarantees the placement of teachers return-
ing from sabbatical leave in the same status as though they had
not left which guarantee, however, becomes applicable in the
following school year. It is agreed that the Board will
attempt, but does not guarantee, to place those teachers return-
ing from sabbatical leave in the exact position which they left

before going on sabbatical leave.

~26-



NUMBER OF LEAVES AUTHORIZED

Not more than 3% of the teachers of the system shall
be granted sabbatical leaves during the same academic year.

APPLICATION FOR LEAVE

Application for leave shall be made on or before
February 1 of any year in which the sabbatical is to take
place. TIf approved, such leave shall officially begin during
the following school year.

Applications shall be made to the Superintendent upon
the appropriate form and shall include the program to be followed
by the téacher during the period of leave.

A sabbatical leave Advisory Committee appointed by the
Superintendent of Schools, the President of the Teaneck Teachers'
Association, and the President of the Teaneck Association of
Administrators and Supervisors shall review all applications and
advise the Superintendent. The Superintendent shall present all
applications for consideration to the Board of Education.

Each applicant shall be notified promptly by the
Superintendent in writing of the decision of the Committee of
Review concerning his/her application.

PHYSICAL EXAMINATION

If an applicant for sabbatical leave is favorably

-2
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considered, the applicant will then present to the Superintendent
a statement of condition of health from a licensed physician.

SUBSEQUENT SERVICE

As a condition to being granted leave, the teacher
shall enter into a contract, as prescribed by the Board,)to o
continue in the service of the Teaneck Board of Education for a
period of not less than two (2) years after the expiration of
the leave of absence.

If a teacher fails to continue in service after such
leave of absence, the teacher shall repay to the Board of
Education of the ToWnship of Teaneck, in the County of Bergen,
a sum of money bearing the same ratio to the amount of saiéry
received while on leave of absence that the unperformed part of
the two subsequent years service bears to the full two vyears,
unless such téacher is incapacitated, has been discharged, or
has been released for good and sufficient reasons by the Beoard
of Education from this obligation.

STATUS OF TENURE AND PENSTON

The period of sabbatical leave shall count as regular
service for the purpose of retirement planning and contributions
by the teacher to the retirement fund shall continue as usual

during such period. Tenure rights shall not be impaired,

-28-
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by a teacher on sabbatical leave be interrupted by serious acci-

JLLNESS OR ACCIDENT

Should the program of study or itinerary being pursued

dent or illness (established by evidence satisfactory to the
Superintendent) this fact shall not cohstitut@ a breach of the
conditions of such leave nor prejudice the teacher against
receiving all the rights and benefits provided fot under the

terms of sabbatical leave, provided the Superintendent is notified
of such accident or illness by registered letter within ten (10)
days of its occurrence. Arrangements may be made aubs&qu@mﬁly to
carry oﬁt the intent of the sabbatical leave contract. y”;

FORFEITURE OF LEAVE

The teacher to whom sabbatical leave has been granted
shall accept responsibility for providing evidence (transcript

or comparable document) that the purpose of the leave is being

fulfilled, bearing in mind that an ethical relationship exists

between the recipient and the Committee of Review and a contractual

agreement with the Superintendent oi Schools and the Board of
Education.

If the Superintendent is convinced that a t@ach@g on
sabbatical leave is not fulfilliang the purpose for which the

leave of absence was granted, he shall report this fact to the

w2 Qe
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Board of Education and the Board may terminate the leave of absence
as of the date of its abuse after giving the teacher an oppor-

tunity to be heard.

SABBATICAL TO MATERNITY ILEAVE

If a teacher on sabbatical leave shall ascertain that
she is pregnant, she shall report this fact to the Superintendent
immediately. She may continue the sabbatical leave until +the
fifth ménth of pregnancy providing she meets all of the sabbatical
requirements during that period of time. At the beginning of the
fifth month, she must accept a leave of absence under the

maternity leave requlations of the General Bulletin policy.

REINSTATEMENT

At the expifation of sabbatical leave, the certificated
Vemployee shall be reinstated in the position held by such employee
a% the time such leave was granted, unless he/she shall agree °
otherwise. This pre-supposes, however, that conditions have not
arisen which would ﬁave changed such emplovee's location and
type of work had he/she remained in active service. This is
further conditioned by the presentation of a written report to
the Superintendent of Schools in which is stated the activities
engaged in while on sabbatical leave and the subsequent benefits
expected therefrom.

SALARY

The salary granted to a teacher on sabbatical leave




shall be 50% of the regular salary during said period.

ARTICLE 14 - BACK TO SCHOOL NIGHT

The Board and the Teaneck Teachers' Association agree
that Back to School Nights have great value in the Teaneck
School System. In order to provide time to prepare for Back to
School Night, the Board agrees to close schools at the end of
a four ({(4) hour session on the day of Back to School Night.

ARTICLE 15 - COACHES

Members of the Teaneck Inter-Scholastic Athletic
staff shall be compensated in accordance with the rates shown
on Schedulegwhich is annexed to and made a part of this Agreement.

ARTICLE 16 - EXTRA PAY FOR EXTRA WORK

Extra pay for extra work shall be compensated for in
accordance with the Schedulﬁﬂyhich is annexed to this Agreement

and made a part hereof.

‘ ARTICLE 17 - MEDICAL INSURANCE
A. As of the beginning of the 1970-1971 school year,
the Board shall provide the health-care insurance protection
designated below. The Board shall pay the full premium for each
teacher and, in cases where appropriate, according to the contract,

for family and for other dependent plan insurance coverage.

-31-~
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1. For each teacher who remains in the employ of the
Board for the full school year, the Board chall make payment of
insurance premiums to provide coverage for the full twelve (12)
month period commencing Octcober lst and ending September BOth;
when necessary, premiums in behalf of the teacher shall ﬁe made
retroactively or propsectively to assure uninterrupted partici-
pation and coverage, subject to the regulations of New J@rséy
Blue Cross, Blue Shield and Prudential Ins

urance Company of

America,

2. Provisions of the health-care insurance program

shall be detailed in master policies and contracts with New

Jersey Blue Cross, Blue Shield with Rider J and Major Medical

Coverage with Prudential Insurance Company.

B. Wherever material is made available by Blue Cross,
Blue Shield and/or Prudential Insurance Company of America,

describing the provisions of the policies and such material is

made available to the Board, the Board shall, in turn, distribute

said materials to the teachers.

ARTICLE 18 - SALARY GUIDE AND SATARY REGULATIONS

During the year 1970-1971 Board coveunants and agrees
to pay to the staff the salaries in accordance with Salary Guide

annexed hereto and made a part hereof as Scheduie

-3




i

The regulations covering the payment of salaries shall

be as set forth in Salary Regulations annexed hereto and made

a part hereof as Schedule

ARTICLE 19 -~ EDUCATIONAIL CREDIT PAVMENT PLAN

“The Teéneck Board of Education, in order to implement

its philosophy of encouraging educational improvement, will pay

the cost of approved educational credits taken at an accredited

institution, subject to the following:

H
v““

1. Courses to be taken and institutions to he attended

must be approved by the Superintendent of Schools prior to

registering for these courses. If a teacher finds that the

approved courses' registration is closed, he may obtain

O RSS18TRnT Qupseenl

telephohic approval from the Superintenden%&§0r an alternate

. course,

2. Upon completion of a course(s), a transcript must

be submitted to the office of the Superintendent of Schools




indicating satisfactory completion of the course. Failure to
achieve a passing grade shall not negate the payment, unless, in
the judgment of the Superintendent, with the advice of the In-
Service Committee, it is the result of excessive absence, A
second failure during the teacher's service in Teaneck shall not
be reimbursed,

3. Payment will be limited to no more than six (6)
credits per semester during tﬁe school year (September 1 - June
30) . There is no limitation imposed on the number of credits
taken during the summer period.

4. The cost of courses not comple ted shall be borne
by the individual who shall reimburse the Board or have an
equivalent payroll deduction.

ARTICLE 20 - IN-SERVICE

Hereafter, in-service courses shall refer to those
courses offered by the Teaneck School System.

The fundamental purpose of these courses is to
encourage professional improvement as it applies to the immediate
and future needs of the Teaneck Schools.

In order to qualify for salary increment and/or
adjustment, all members of the teaching staff will be required

to take a minimum of one in-service course every three years. A

-34-




~teacher may request the approval of a college, university,

or other outside course in lieu of the in-service reguiren "nt,
if he believes the course will serve his and Teaneck's best

interests. The request will be to the Superintendent of Schools

who shall seek the advice of the In-Service Committee.
In-Service courses will carry no educational credit

values with the following exception: In determining equivalency

for movement from the fifth to the sixth year training level on
the salary guide, a member of the teaching staff may apply up
to eight (8) in-service credits. Present staff members may apply
a maximum of eight (8) in-service credits for movement from the
fourth to fifth year training level until June 30, 1972.

The value of these in-service credits will be deter-
mined from the number of course hours taken by the individual,
with one credit granted for each course hour.

The in-service courses to be offered each semester will
be recommended by the In-Service Committee. The cost of conduct-
ing these courses will be borne by the Board of Education. There
will be at least three courses offered each semester. Where the
registration for any course is less than ten, the course shall not
be offered.

The requirement will be effective July 1, 1969. In-
service courses taken prior to this date will not qualify to

satisfy this reguirement, except as indicated for the purpose of

guide movement. The first date shall be July 1, 1973, and

i
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annually thereafter.

ARTICLE 21 - DURATION OF AGREEMENT

This Agreement shall become effective September 2,
1970, and it shall remain in full force and effect untili B
September 2, 1971.

Negotiations on a successor contract sha;l cammen?e
between October lst and October 15th, 1970, as provided for
in the pfovisions of Article 4, NEGOTIATIONS PROCEDURES.

ARTICLE 22 - DEDUCTTONS FROM SALARY

1. The Board agrees to deduct from the salaries of
its teachers duesvfor the Teaneck Teachers' Association, ghé

Bergen County Education Association, the New Jersey Education

Association or the National Education Association, or any one orn

any combination of such Associations as said teachers individually

and voluntarily authorize the Board to deduct. Such deductions

shall be made in compliance with Chapter 310, pPublic Laws of 1967

(NISA 52:14-14.9e) as amended by Chapter 233 Public Laws of

1969 and under rules established by the State Department of

Education. Said monies together with records of any corrections

shall be transmitted to the Treasurer of the Teaneck Teachers’
Association by the 15th of each month following the monthly pay

period in which deductions were made. The Association Treasurer

shall disburse such monies to the appropriate association or

associations. Teacher authorizations shall be in writing in the

form set forth below:

P J o




AUTHORIZATION

TO_DEDUCT ASSOCTIATION MEMBERSHIP DUES

!Name soc. S5ec. No.

ISchaol Building District . S’

TO: Disbhursing Officer - Teaneck Board of Education

I hereby reguest and authorize the above-named disbursing officer to
Ideduct from my earnings an amount sufficient to provide for the payment
of those yearly membership dues as certified by the organization indicated
in equal monthly payments for all or part of the current school year and
Iﬁor succeeding school years. I understand that the disbursing officer
Wwill discontinue such deduoctions only if I file such notice of withdrawal
as of the January lst or July lst next succeeding the date on which notice
Itf withdrawal is filed. I also agree that upon termination of employment,
he disbursing officer shall deduct any remaining amount due for that,
current school year. I hereby waive all right and claim for said mofies so
educted and transmitted in accordance with this authorization, and relieve
he governing board and all of its officers from any liability therefor.

I designate the Teaneck Teachers' Association to receive dues and
iistribute according to the organization(s) indicated:

Teaneck Teachers' Association

Bergen County Education Assocation

New Jersey Education Assocation

National Education Assocation

l...............——.-——....-.-,....-»-._m-«...-«--..m.-—....-.-.....,..n_._mmm..m«...-..._—._..._—-mm—-m-m...,-n-m-mmum»-m.‘—._mmmmmmmm%»mﬂ&wmummmmw

2. If, during the life of this Agreement, there shall be any

change in the rate of membership dues, Association shall furnish

I

to the Board written notice prior to the effective date of auch

-3
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change and shall furnish to the Board new authorizations from

its members showing the individual deduction authorizations and
the total authorized deductions for each employee, it being under=
stood that the only obligation of the Board shall be to remit to
Association the total deduction and not the individual deductions.
Tt shall be the obligation of the Association from the total
deduction to make further individual deductions authorized by

the members.

3. The program now in force for payroll deductions with
the Teaneck School Employees Federal Credit Union shall remain.

4, An employee may similarly authorize the Board to
make deductions for the purpose of tax sheltered annuities
pursuant to the provisions of R.S. 18A:66-127, et seq., provided,
however, that said deductions shall be authorized only for
participation in accordance either with the program now in
effect and known as the tax sheltered program administered through
the Division of Pensions of the Department of the Treasury of
the State of New Jersey or in accordance with another single
program which may be designated by the Association.

ARTICLE 23 - SPECIALISTS

The Board shall engage such specialists as in its

opinion are necessary to assure the furnishing of a quality

o AL




education to all pupils in khe Teaneck School System.

A Joint Speciaiist Staffing Needs Committee (consisting
of 4 members appointed by the Superintendent and 4 members ‘
appointed by the Association) shall continue to consider the size
of the Specialist Staff necessary for the Teaneck School District,
their duties and functions.

The report of the Joint Specialist Staffing Needs
Committee shall be presented to the Board by October 15, 1970.

The Board shall render a decision on the Joint

Specialist Staffing Needs Committee report by January 15, 1971.

ARTICLE 24 - CLASS SIZE

The Teaneck Board of Education and the Teaneck Teachers
Association express their mutual concern for establishing a
pupil-teacher ratio in the Teaneck Public Schools consistent
with sound educational principles.

The Board agrees to exert every effort to establish a
ratio of four classroom teachers per one hundred pupils (average

one teacher for twenty-five pupils except in cases of team

teaching) except in those cases where the
Law or Rules and Regulations of the State

or the Commissionér of Education, provide

provisions of State
Department of Education,

otherwise, and except

in those cases where the ratio hereinabove referred to is not
observed such as gymnasium classes, vocal music classes, band

classes and specially scheduled classes mutually agreed to.
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~teachers will be thirty-five and one
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ARTICLE 25 - TEACHING HOUR AND TEACHING ILOAD

It is the agreement of both parties that concern for

students, and, therefore, length of the school day or week cannot

end with a dismigsal bell or a fixed number of hours and minutes

written into a contract. As professionals, teachers are expected

to devote to their assignments the time necessary to meet their

responsibilities, but they shall not be required to "clock in or

clock out" by hours and minutes. Teachers shall indicate their

presence for duty by placing a check mark in the appropriate

column of the faculty sign-in and sign~out roster, They shall
also indicate their absence from the building at the close of

school in the same manner,

1. The total in-school work week for secondary

~half (35 1,/2) hours {(four

(4) seven-hour days and one (1) seven and one-half hour day)

exclusive of lunch,

()
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2. The number of clock hours of classroom t@aahimg or
related assignments for secondary teachers will not exceed
twenty-six (26) and no teacher shall be assigned more +han
five (5) regular (five (5) days a week) classes. Exceptigns
to these can be made only at the teacher's request or in
emergency situations.

.3. The number of hours for student help or club
supervision for secondarvteachers will be two (2) hours per
week .,

4. One (1) day per week will be reserved for
administrative or department meetings which shall not exag@d
one (1) hour in length for all personnel under this contract.

5. Five (5) hours per week will be used for prepara-
tion for Secqnéary teachers. Parent conferences can be
scheduled during this time by appointment,

6. The remaining time will be used in differing
ways in the secondary schools.

7. Elementary teachers shall report one-~half hour
before school starting time in the morning and five minutes
before school starting time in the afternoon. They shall remain
one~half hour after school closing with the exception of No. 4

above,

-l l-




8. Elementary teachers shall have, wherever
practicable, and possible, a minimum of thirty (30) minutes
preparation time per week.

YEARLY

1. The failure of the Board to implement an
evening parent conference system during the life of this Agree-
ment shall not be deemed to constitute an abandonment or waiver
by the Board of the recommendations of the fact-finder dated
February 28, 1970 relative to evening parent teacher conferences.

2. The voluntary approach for attendance at eveﬁing
meetings will be used. The teachers agree to continue the policy
of meeting with parents on an individual basis at mutually agree-
able times.

3. All teachers should consider attending three (3)
evening functions per year as part of theirresponsibility.
Problems in this area will be worked out between the building

principal and the T.T.A., Liaison Committee in each school.

4. Both parties recognize the need for adequate time
for teachers to eat lunch and a forty-five minute lunch
period shall be the goal for secondary teachers.

GENERAIL
1. Coaches will provide two (2) hours per week of

help for students before school or at other appropriate times

during their coaching season.



2. Teachers conducting field trips extending longer
than the school day shall receive compensatory time from other
than their twenty-six hours of classroom or related assignments,

3. Field trips on other than school days shall be on
a voluntary basis.

4. Membership on school and/or system-wide committees
shall be voluntary and the time shall be determined by the
committee members unless otherwise specified in this contract.
Time spent in excess of the thirty-five and one-half hour work
week will not be compensated.

5. Teachers with responsibility for conducting extra-
curricular programs which carry additional time commitments
shall continue to be reimbursed according to the present schedule.

6. Except in unusual circumstances (for example in
small departments offering a single course in different subjects
or at different levels) and then when the teacher agrees,
secondary teachers will not be required to teach more than two
discipline or more than two preparations. In those cases where
there is ability grouping, no teacher shall be limited to above
or below average classes since it is agreed by both parties that
it is generally in the best interests of the students and teachers

that each teacher work with a variety of students. Exceptions

-4 3-



to this will be approved by the Principal and Superintendent

of Schools. The effective date of this will be 1970-1971,

7. Teachers may leave the building without requesting

permission during their scheduled duty free lunch periods.

During preparation periods, a teacher shall also be allowed to

leave the building after notifying the office.

8. The notice of, and agenda for, any meetings shall

be given to the teachers involved at least three (3) days prior

to the meeting, except in an emergency. Teachers shall have

the opportunity to suggest items for the agenda.

9. Teachers using their cars for official school

business shall receive an allowance of ten cents (10¢) a mile.

ARTICLE 26 - NON-TEACHING DUTIES

Teachers shall not be required to drive students to

activities which take place away from the school building. A

teacher may do so voluntarily, however, with the advance

approval of his Principal or his immediate supervisor. He

shall be compensated at the rate of ten cents (10¢) per mile

for the use of his own automobile,

-44-



ARTICLE 28 - BOARD RIGHTS

The Board of Education reserves to itself sole

jurisdiction over matters of policy

only to the limitations imposed by the language of this Agree-

ment, or any successor Agreement, in accordance with applicable

laws and regulations:

(a) To direct employees of the school district,

(b) To hire, promote, transfer, assign and

retain

employees in positions in the school district, and to suspend,

to demote, discharge, or take other disciplinary action against

—l 6

and retains the right, subject



ship of the Association and to present:

grievances, proposals,

counter-proposals and to negotiate with the Board of Education

on wages, hours and other terms and conditions of enmployment.

ARTICLE 29 - STUDENT EVALUATION OF

TEACHERS

The Student»TeacharmAdministraﬁ0r~ﬁoard Committee shall

develop a program for student evaluation of teachers and shall

render a report to the Board and to the Teachers' Association by

October 15, 1970.

The purpose of such evaluation shall be to

provide teachers with a measure of thejir success in selected

components of good educational practices as defined by the

Committee,

The Committee shall be charged with the responsibility

of develgping a system that guarantees the anonymity of both

student and teacher since the intent of this evaluation is to

provide additional information for teacher self-evaluation and

improvement and not a criterion for affecting salary increments

or adjustments.

Implementation of this provision during the 1life of

this contract shall be only by mutual agreement .,



SCHEDULE ¥
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Pogitione ‘ Percentage
High School Factors
Director of Athletics 104
Athletic Treasurer 6e5%
Athletic Equipment Officer 6.5%
Head Coach Football 9
Assistant Coach Footb 6%
Head Coach Baseball / ; 7%
Head Coach Basketball ' 7%
Head Coach Soccer 7%
Head Coach Track 7%
Head Coach Wrestling 1%
Assistant Coach Baseball 5%
Assistant Coach Basketball 5%
Assistant Coach Soccer 5¢
Assistant Coach Track 5%
Asslstant Coach Wrestling 5%
Head Coach Tennis 5%
Head Coach Cross Country 5%
Assistant Coach Tennis 3.5%
Junior High Schools- Percentage
Pogltion Factors
Director of Athletics 6%
Head Coaches 5%
Assistant Coaches 3¢5%
SCHEDUIE C

The numbers in parentheses indicate the number of persons who
will divide, not necessarily equally, the amount at the right.

Benjamin Franklin:

Book and Supply Room $ 325
Treasurer 325
Newspapers (2) E 375
Phys. Ed. Intramrals--Girls (2) 54O
Assembly (2) 200
Student Council (2) 500
Visual Alds 325
Student Service 325
Yearbook 100
Drama 150
Cheerleading 200
Iibrary Council 70



SCHEDULE C (continued)

Thomas Jefferson:

P ———————

Book and Supply Room $ 328
Treasurer 325
Newspapers (2) 375
Phys. Bd. Intramurals-Girls (2) 540
Assembly (2) 205
Student Council (2) 500
Visual Aids 325
Student Service 325
Yearbook 100
Drama 150
Cheerleading 200
Library Council 70

Teaneck High School:

Bookroom $ 328
Supply Room 325
Treasurer 325
Principal's Cabinet (8) 1280
Senior Class Sponsor

Adminigtrative (1) 200

flected (2) 300
Newspaper Sponsor hyy
Newspaper Business Advisor 200
Hi-Way Sponsor 15
Hi-Way Business & Advertising 200
Student Council Co-Sponsors (2) 600
Dramatics=Playcrafters 375
Musical Director and Drama Coach 375
Instrumental Director 375
Vocal Director , 255
Scenery Design & Decorations 255
Scenery Building 255
Business Manager 200
Costumes 200
Majorettes 300
Cheerleading (2) 435
Debating Coach 330
National Forensic League 230
Auvdio-Visual 230
Stage Crew 180
Girls Intramural Sports (L) 720
Assembly Chairman 235
Teaneck Speakers Sponsor 225
Student Service Sponsor 280
Hi-Y Sponsor 180
Future Homemakers 180
Junlor Class Sponsors (2) 265
Marching Band 700
Iibrary Council 70




(BANGCK TEACHERS SALARY GUIDT

1970 1971

W EAR 5 YEAR 6 YRAR

1 47,800 38,300 $8,800
2 8,112 8,632 9,152
3 Byli36 8,977 9,510
L 8,773 95336 9,899
5 9,12k 9,709 10,295
6 9,089 10,097 10,707
7 9,869 10,501 11,135
8 10,26L 10,921 11,580
9 10,675 11,358 12,003
10 11,102 11,812 12,525
11 11,546 12,28) 13,028
12 12,008 12,775 13,517
13 - 13,206 14,089
1h - 13,817 1L,653
15 - 1, 370 15,239
16 - - 15,800

“mmmmﬂmmmmﬂﬂwmwwwmmmwmmmmmmmn
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SCHEDUIE D

Upon entering the system, the step on the guide will be
determined by degree of training and length of experience,

2. Military service will be credited up to a maximum of
four years.

3¢ Salary increments and/or adjustments shall be awarded on
the basis of satisfactory service and shall not be considered
automatic,

i, Salary increments will be granted for personnel on leave
of absence for overseas teaching, military service or sabbatical
leaves,

5. Personnel in the following categories shall be placed on

the Teachers Salary Guide with the further adjustment as 1s herein
set forth,

GUIDANCE PERSONNEL s

Guidance personnel will be placed on the Teachers Salary
Gulde (as determined by training and experience) with exception
of a Chairman in each school, who will be placed on the guide
plus a differential of $400.00.

DEPARTMENT CHATRMAN:

The differential for the following Department Chairmen will

be $700.00. This differential will become part of the chairman's
contractual salary:

Senior High School

Junior High Schools

English

English
Social Studies Math
Foreign Language Sciemce
Math Foreign Language
Science Socldl Studies
Commercial

Director of Student Activi ties

_S6



SCHEDULE D {(continued)

CRITERIA:

The following criteria will apply to those members of the
teachine staff in the employ of the Teaneck Beand of Education as
of June 30, 1969, who have been re-employed and report for active
duty for the school year 1969-70 (unless granted a leave of absence
or extension of a leave,)

These criteris will not apply to new members of the teaching
staff employed effective for the school year 1970-71, or re=employed
after a break in continuous service,

An individual who has received salary credits under the Board's
recurring study plan and/or ‘n-service plan and, as a result of
these credits would receive a salary other than the salary indicated
at his proper step and trainins level, will have one of the following
applys

a. Less Than Sixteen Credits =

This person will have the choice of continuing to receive
the salary credit for a period not to exceed three (3) years
(June 30, 1972) or until enough additional credits have been obtained
to move to the next training level; the cost of the additional credits
to be borne by the individual, (Option A - memo of 2/21/69).

Ihe alternate choice for this person is to waive this

additional salary credit, in which case he would qualify for payment



SCHEDULE D (continued)

for educational credits, under the Board of Education, kducational
Credit Pagyment "lan, for those additional credits needed to qalify
him for the next training level. (Option B = memo of 2/21/69)

b, Sixteen or More Credits -

This person will recelve, in lieu of the salary credit,
one additional year of experience, That is, an additional step
on guide in addition to any credited experience (salary increment )
that may be earned. This person will qualify for the Educational
Credit Payment Plan, (MHE:imhamwimmmlemmﬂme:m a onee
time permanent movement on the guide,)

Staff members who are at the mximum salary step and are
receiving an additional salary amount as a result of the Recurring
Study and/or In-Service Credit Plan, will continue to receive this
amount of additional salary for a period not to exceed three (3)

years (June, 1972), or until enough additional credits have been
obtained to move to tne next training level, This person will
also qualify for payment for educational credits under the Educa-
tiomal Credit Payment Plan.

(Purpose: to eliminate "off guide" situations resulting
from salary credits granted under the Recurring and In-Service
Programs) .

SUPER~MAXTIMUM ¢

A member of the teaching staff who has reached maximunm

on the sixth year training level may present hls years of teaching

experience ard teaching qualificatioms (educational training and

I e



SCHEDULE D (continued)

on-the-job record) for review and evaluation by a commlttee
established for this purpose, in order to qualify for additional
salary above the maximuwn. Such additional salary shall not be
permanent, buv must be approved at periodic intervals.

NEW BMPLOYEES 3

Te following will apply to members of the teaching
staff employed for and after the 1969-70 school year:

1. Minimum educational training required shall be a
bachelors degree.

2., At the time of ewmployment, the step on the salary
fuide will be determined by the degree of training and length of
experience,

3. No person will be employed off-step or off-training
level,

Lo Teachers with military training will be given credit,
not to exceed four years for their service as though it were teaching
experience, Ten months of active duty shall equal one year of
exnerience,

5. Qualification for placement on the Fifth Year Training
level will be based on possession of a masters degree from an
accredited institution,

6. Super-maximum, In-Service and Educational Credit
Payment Plan vpolicy will be available and applicable to all new

employees,
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SCHEDULE D (continued)

TRATNING LEVELS:

1. The present staff members shall possess a masters degree

from an accredited institution before belng placed on the sixth

year level (except those on the fifth year level prior to
September 1, 196l),

2. Courses required for certification in the field for

which the individual is hired may not be applied for movement

Trom one level to another except as part of an advanced degree

program,

3. The In-Service Committee ghall assist in the development
of criteria for course approval,

Lo Commencing Jume 30, 1970, all requirements for movement

from one training level to another must be completed by June 30,
NURSES ¢

bffective July 1, 1969, the following will apply to school

mirses employed or re-employed by the Teaneck Board of Education,

1e All school nurses with a bachelors degree, or approved

equivalent educational credits are to be placed on the proper level

and step of the Teaneck Teachers Salary Guide,

2. All school murses not possessing a bachelors asgree

but enough educational credits may have their educational credits

evaluated by the Advisory Committee, All approved educational

credits will be used in determining the bachelor degree equivalency

status of a nirse,



SCHENTIE D (continued)

3. All school nurses not possessing a bachelors
derree or approved equivalent are to be placed on the proper step
of the Lth year level of the Teaneck Teachers Salary Guide in
effect for the school year 1969-70, The galary to be paid a
mrse in this caterory and as indicated at the proper step on
the lth year level, is to be reduced by a differential of $650.00
until such time that the nurse obtains a bachelors degree or
approved eqivalent.

lis The Board of sducation in order to implement its
philosophy of encouraging the nurses to take approved educational
credits arrces to pay the cost of these credits in an accredited
institution, subject to recommendation of the Advisory Committee
and arproval of the Board of Education in order to assure proper
tradning,

5. The Board of Bducation adopts as its philosophy
relative to the future employment of nurses that, insofar as
possible, only nurses with the minimum educational background
of a bachelars degree or approved equivalent shall be employed as
a school nurse,

LICEPTION CLAUSE:

If any member of the teaching staff feels that he will be
unable to comply with any section of these regulations or, that
any section works an undue hardship upon him, he may present his
case to the Superintendent of Schools for consideration. This pre-
sentation may be via the Teaneck Teachers Association if the teacher
so desires. Upon recommendation of the Superintendent of Schools,

the Board of Education may make individual exceptions to these

G-
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