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PREAMBLE

This Agreement, entered into 2000, by and between the City of Passaic, a
Municipal Corporation of the State of New Jersey, (hereafter the “City” or the

“Employer™) and the Passaic City Employees Association - Blue Collar Unit (hereafter
the “Association™).
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ARTICLE1
RECOGNITION

In accordance with the results of the N.J.P.E.R.C. supervised election, the City
recognizes the Passaic City Employees Association - Blue Collar Unit as the sole and
exclusive bargaining representative for all full-time, non-supervisory blue co]lar
employees of the Depariment of Public Works of the City of Passaic.

Excluded are all supervisory, office white collar, professional, management and other
employees excluded by law; and employees of all other city departments.

It is the intention of the parties that this Agreement be construed in harmony with the
Public Employment Relations Commission Act as amended, the laws of the State of
New Jersey, the Optional Municipal Charler Law, New Jersey Department of
Personnel regulations, New Jersey Administrative Cade, and the personnel policies
and procedures of the City of Passaic.



ARTICLE H

MANAGEMENT RIGHTS

The Employer hereby retains and reserves unta itself, without limitation, all powers,
rights, authority, duties and responsibilities conferred upon and vested in it prior to
the signing of this Agreement by the laws and Constitutions of the State of New
Jersey and of the United States, including, but without limiting the generality of the
following rights:

l.

2.

10.
11.
12.

13.

The executive management and adniinistrative control of the City, its
properties, operations, facilities and activities of its employees.

Use of personnel methods and means of the most appropriate and efficient
manner possible as may from time to time be determined by the City.

To make rules of procedure and conduct, to use improved methods and
equipment, to determine work schedules and shifts, as well as duties, to decide
the nomber of employees needed for any particular time, to determine the
classification or reclassification of employee titles in conformance with New
Jersey Department of Personnel regulations, and to be in sole charge of the
quality and quantity of the work required unless set forth otherwise. The
Employer agrees to give notice to the employees of the rules and procedures
issued.

Management’s right to make reasonable rules and regulations as it may from
time to time deem best for the purpose of maintaining order, safety and/or the
effective operation of the Department after advance notice thereof to the
cmployees and the Association.

To hire all employees, whether permanent, temporary or seasonal, to promaote,
transfer, assign or retain employees.

To sct rates of pay for temporary oy seasonal employees.

To suspend, demote, discharge, or take any other appropriate disciplinary
actions against any employee for good and just cause according to the law.
To determine the scheduling of overtime to be worked.

To decide the number and location of its facilities.

To determine the maintenance and repair wark to be performed.

To determine the amount of supervision required.

To determine the machinery and tool equipment to be purchased and utilized,
determine methods and schedules of work; and determine the selection,
procurement, designing, engineering and control of equipment and materials.
Nothing coniained herein shall prohibit the City from contracting out any work
O Services.



14.  To lay oftf employees in the event of lack of funds or under conditions where
continuation of such work would be inefficient and/or for economic reasons,

15.  The Employer reserves the right to all other conditions of employment not
reserved to make such changes as it deems necessary for the efficient and
effective operation of the Department of Public Works and the City.

In the exercise of the foregoing powers, rights, authority, duties and responsibilities
of the City, the adoption of policies, mles, regulations, and practices in the
furtherance therewith, in the use of judgement and discretion in connection therewith,
shall be limited only by the specific and expressed terms hereof in conformance with
the Constitutions and laws of New Jersey and of the United States.

Nothing contained herein shall be construed to deny or restrict the Employer of its
rights, responsibilitics and authority under R.S. 40A:1-1, et seq., or any national, state,
county or local laws or regulations.

The parties recognize that the exercise of managerial rights is a responsibility of the
City on behalf of the taxpayers and that the City cannot bargain away or eliminate any
of its managerial rights. '



ARTICLE III

MAINTENANCE OF WORK OPERATIONS AND NO STRIKE PLEDGE

The Association hereby covenants and agrees that during the term of this Agreement,
neither the Association or any person acting on its behalf will canse, authorize or
support, nor will any of its members take part in any strike (i.e., the concerted failure
to report for duty or willful absence of any employee from his position, or stoppage
of work, or absence in whole or in part from the full, faithful and proper performance
of the employees’s dutics of employment), work stoppage, slow-down, walk-out or
other illcgal job aclion against the City. The Association agrees that such action
would constitute a material breach of the Agreement.

In the event of a strike, slow-down, walk-out or job action, it is agreed that
participation in any or all such activity by any Association member shall entitle the
City 1o:

1. Discipline the employee or employees involved in such activities subject to
provisions of this agreement.

The Association agrees that it will make every reasonable effort to prevent its
members from participating in any strike, work stoppage, slow-down, or other activity
aforementioned or from supporting any such activity by any other employee or group
of employees of the City and that the Association will publicly disavow each action
and order all such members who participate in such activities to cease and desist from
same immediately and return to work. '

Nothing contained in this Agreement shall be construed to limit or restrict the City in
its right to seek and obtain such judicial rclief as it may be entitled to have in law or
in equity for injunction or damages, or both, in the event of such breach by

Association members.

The City agrees not to lock out employecs.
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ARTICLE(V §

JOB STEWARDS

The City recognized the right of the Association to designate Job Stewards and
alternates. The Association will be limited to two (2) Stewards and one (1) alternate.
The Association will furnish the City with a list of the Stewards and alternates.

The authority of Stewards and alternates so designated by the Assaciation shall be

limited to, and shall not exceed, the following duties and activities upon prior notice,

and authorization of the Director of Public Works if conducted during business hours:

1. The investigation and presentation of grievances in accordance with the
pravisions of the collective bargaining agreement provided such activities does
not interfere with the conduct of the business of the City.

2. The transmission of such messages and information from the Association to
the Director of Public works which shall originate with, and are authorized by
the Association or its officers, provided such messages and information:

a) Have been reduced to wriling; or

b) If not reduced to writing, are of a routine nature and do not
involve work stoppage, slow downs, refusal to handle goods,
or any other interference with the conduct of City business.

Stewards and alternates have no authority to take any action interrupting the City’s
business.

The City recognizes these limitations upon the authority of Stewards and their

alternate, and shall not hold the Association liable for any unauthorized acts. The
City in so recognizing such limitations, shall have the authority to impose proper
disciplinary action in the event the Steward or alternate has taken unauthorized strike
action, slowdown, or work stoppage in violation of this Agreement. Disciplinary
action shall not be imposed if the Steward or alternate stops work on a limited project
because of a serious PEOHSA safety violation provided there is immediate
consultation with and the agreement of the Director of Public Works or his designee.

Stewards and designated representatives with prior approval of the Director of Public
Works if conducted during business hours, shall be permitted a reasonable period of
time lo investigate, present and process grievances on the property of the City,
without loss of time or pay. Such approval shall not be unreasonably withheld. Such
time spent in handling grievances shall be considered working hours provided such



time is substantiated and documented. No compensation of any type shall be
provided for any Stewards and alternate for time spent outside regular working hours.
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ARTICLE YV

GRIEVANCE PROCEDURE

The purpose of this procedure is 1o secure, at the lowest possible level, an equilable
solution to problems which may arisc affecting the terms and conditions of
employment under this Agreement.

Nothing herein shall be construed to limit the right of any employee with a grievance
to discuss the matter informally with any appropriate member of the Depariment. The
employee reserves the right to have a shop steward present, if desired. Nothing
contained herein shall prohibit the parties from raising a timeliness argument under
this Article.

With regards to employee, the term “grievance” as used herein means an appeal by
an individual employee or group of employees, from the interpretation, application
or violation of the terms and conditions of employment. With regards to the
Employer, the term “grievance” as used herein means a complaint or controversy of
the negotiable terms and conditions of this Agreement.

The following constitutes the sole and exclusive method for resolving grievances
between the parties covered by the Agreement, and shall be followed in its entirety
unless any step is waived by mutual consent:

Step One: The Association or grievant shall institute written action under the
provisions hereof within twenty (20) working days after the event giving rise
to the grievance has occurred, and an earnest effort shall be made to settle the
ditferences between the aggrieved employee and the Department Director for
the purpose of resolving the matter informally. The written grievance at this

" stcp shall contain the relevant facts and a summary of any preceding oral
discussion, the applicable section of this contract violated, and the remedy
requested by the gricvant. The Depariment Director or his designated
repraseniative will answer the grievance in writing within twenty (20) working
days of receipt of the written grievance. Failure to institute the grievance in
writing within the twenty (20) working days shall constitute an abandonment
of the grievance

Step Two: If the Association wishes to appeal the decision of the Department
Director, such appeal shall be presented in writing to the Business
Administrator within five (5) working days thereafter. This presentation shall
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include copies of all previous correspendence relating to the matter in dispute
and shall include a copy of the relevant facts and a summary of any preceding
oral discunssion, the applicable section of this contract violated, and the remedy
requested by the grievant. The Business Administrator shall respond, in
writing, to the grievance within thirty (30) calendar days of the submission.

Step Three: Within thirty (30) working days, inclusive of designated holidays
and Saturdays and Sundays, of the Business Administrator’s decision, the
Association may apply to the Public Employment Relations Commission
(“PERC™) for binding arbitration. The alleged violation of this Agreement
may be submitted to arbitration. The selection of an arbitrator and the
arhifration shall be in accordance with the rules and procedures of PERC.
Simultaneously with application to PERC, the Association will send notice to
the Employer of its arbitration petition.

1. The decision of the arbitrator shall be in writing and shall include the
reasons for such decision.

2. The decision of the arbitrator shall be binding upon the Employer and
the Association and the employee.

3. The parties may direct the arbitrator to decide, as a preliminary
question, whether he/she has jurisdiction to hear and decide the matter
in dispute.

4, The costs for the services of the arbitrator shall be borne equally by the

Association and the City: Any other expenses including, but not
limited to, the presentation of wilnesses shall be paid by the parties
incurring same.

5. The arbitrator shall be bound by the provisions of this Agreement and
the Constitution and laws of the State of New Jersey, and be restricted
to the application of the facts presented to him/her involved in the
grievance. The arbitrator shali not have the authority to add to, modify,
or detract from or alter, in any way, the provisions of this Agreement
or any amendment or supplement thereof.

In the event the aggrieved elects to pursue remedies available through New Jersey
Department of Personnel, the grievance shall be cancelled and the matter withdrawn
from this procedure. Itis agreed between the parties, that no arbitration hearing shall
be held until after the expiration of at least thirty (30) calendar days after the decision
rendered by the Business Administrator or his designee on the grievance. In the event
the grievant pursues his remedies through New Jersey Department of Personnel, the
arbitration hearing, il any, shall be paid by the grievant or the Association.
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F.  The time limits expressed herein shall be strictly adhered to. If any grievance has not
been initiated within the time limits specified, then the grievance shall be deemed to
have been abandoned. If the grievance is not processed to the next succeeding step
in the grievance procedure within the time limits prescribed thereunder, then the
disposition of the grievance at the last preceding step shall be conclusive. If a
decision is not rendered within the time limits prescribed for decision at any step in
the grievance procedure, then the grievance shall be deemed to have been denied.
Nothing herein shall prevent the parties from mutually agreeing to extend or contract
the time limits for proceeding with the grievance at any step in the grievance
procedure, |

G. IL is understood that employees, shall, during and notwithstanding any pending
grievance, continue to observe all assignments and applicable rules and regulations
unti} such grievance has been fully determined.

H.  Nogrievance may proceed beyond Step Two herein unless it constitutes a controversy
arising over the interprelation, application or alleged violation of the terms and
conditions of employment controlled by statute or administrative regulation,
incorporated by reference in the Agreement or the terms of the Agreement itself,
either expressly or by operation ol law.
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ARTICLE VI

PROBATIONARY PERIQD

The probationary period (working test period), if applicable, is subject to the provisions of
N.LA.C.4A:4-5.1 and 4A:4-5.2. During the probationary period, the City reserves the right
to terminate a probationary employee for any reason. An employee, if terminated, shall npt
have recourse through the grievance procedure set forth in this agreement.



ARTICLE VII

PROMOTIONS, SENIORITY, LAYOFFS, DEMOTIONS AND PERSONNEL
ACTIONS

Matters involving promotions, seniority, layoffs, demotions, suspensions, termination
and other disciplinary actions shail be handled in accordance with New Jersey
Department of Personnel regulations (N.J.A.C.) where applicable.

An employee promoted to a higher job title shall be paid a salary within the salary .
range of the higher job title. Promotions will result in an increase in the base salary.
An employee promoted will be subject to a ninety (90) day probationary period in the
higher title only.

An employee assigned to a higher job title on a temporary basis shall be paid the
higher salary rate of pay for the time worked after five (5) consecutive workdays in
the position. The Business Administrator shall determine if the employee is assigned
to a higher title.
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ARTICLE Vi

SEPARATION OF EMPLOYMENT

A. In the case of separation from employment the City shail pay all monies due to the
employee, including pro-rata vacation pay on the following payday.
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ARTICLE IX
DRIVERS LICENSES

A.  All employees who in the course of their employment drive municipal vehicles will
be required to have a driver’s license in good standing. The Director of Public Works
shall determine the appropriate llcense required: commercial driver’s license (CDL)
or regular driver’s license.

B.  All new employees must possess a commercial driver’s license in good standing at
the time of hire or within ninety (90) days from the date of hire.

C. [Ifthe employee pleads, ot is found guilty of a motor vehicle violation(s) while driving
a city vehicle, he/she shall be subject lo disciplinary action as per New Jersey
Department of Personnel regulations. 1f an employee who is required to drive a
municipal vehicle has their CDL or driver’s licecnse suspended or revoked they shall
be subject to temporary demotion on the [irst suspension or revocation until the
license is restored. Subsequent suspensions or revocations may result in further
disciplinary action.
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ARTICLE X

JOR SPECIFICATIONS

The City will make available to the Association, upon request, job specifications
promulgated by the New Jersey Department of Personnel for job titles held by
Association members. '
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ARTICLE XI

HOURS OF WORK

Employees shall work a forty (40) hour workweek consisting of five (5) days of eight
(8) hours cach. The shift shall not be split without the specific agreement of the
employee.

The workweek is Monday through Friday.

‘The regular starting time is 7:30 a.m. and the regular quitting time is 4:00 p.m. The

City reserves the right to change the starting times as necessary for seasonal, street
sweeping and project work provided that the starting time is not earlier than 6:00 a.m.
The City may adjust the custodian shifts as necessary for vacation, sick or other leave
fill-in; firstly on a volunteer basis, and if no employee volunteers, then the employee
with the lowest seniority shall be assigned. There will be no regular custodial shifis
between 12:30 a.m. and 6:00 a.m.

The City shall allow a one-half (1/2) hour unpaid lunch period each day.

The City agrees to aillow a paid one-half (1/2) hour lunch period whenever an
employee is required to work ten (10) consecutive hours and an additional one-half
(1/2) hour period for each subsequent four (4) hours of work.

The City shall allow a paid fifteen (15) minute break, once during each four (4) hour
regular work period, excluding overtime.

The City agrees to guarantee an employee a minimum of two (2) hours of pay in lieu
thereof at the applicable overtime rate of pay, whenever an employee is called in to
work outside of his regularly scheduled hours of work; except, when within two (2)
hours prior to start, payment shall be limited to time worked. The City shall have the
right to retain the employee on duty for the said minimum time period.

The City agrees to guarantee an employee a minimum of four (4) hours work or pay
in licu thereof at the applicable overtime rate of pay, whenever such employee is
required to report to work on either a Sunday or holiday. The City shall have the right
to retain the emplayee on duty for the said minimum time period.



ARTICLE XTI

- SALARIES

Effective July 1, 1998 all employees will receive a three (3) percent increase in
base salary.

Effective July 1, 1999 all empldyees will receive a three (3) percent increase in base
salary.

Effective July 1, 2000 all employees will receive a three (3) percent increase in base
salary. '

Effective July 1, 2001 all employees will receive a three (3) percent increase in base
salary.

The annual salary shall be divided by 2080 hours when calculating the hourly salary.
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ARTICLE Xill
OVERTIME

Overtime shall be paid for all work performed in excess of eight (8) hours per day at
the rale of one and one-half (1'2 ) times the straight time hourly rate during the
regular work week as defined by article XI. Hours of work shall be as defined in this
agreement. Full-time employees shall not be paid overtime until said employee shall
have worked the hours specified above. Overtime on Saturdays and legal Holidays
shall be paid at the rate of one and one-half (1% } times the straight time rate.
Overtime on Sundays shall be paid at the rate of two (2) times the straight time rate.

Overtime work will be kept to a minimum, except in cases of emergency, and must
be authorized in advance by the Director of Public Works or his designee. The
reasons for granting overtime shall be noted on the time report and certified by the
Director of Public Works or his designee.

Employee called into or scheduled to work on official City government holidays shall
reccive overtime in addition to the regular straight time holiday pay.

Opportunity to earn overtime pay shall be rotated with the intention to achieve
equalization of overtime pay earnings within each class of work, provided the

employce is qualified by job title to perform the overtime assignment.

There shall be no requirement to accrue compensatory time in lieu of overtime.
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ARTICLE X1V

LONGEVITY

A All employees hired prior to September 1, 1994 are entitled to receive longevity pay
for each completed five (5) years of employment according to the following longevity

schedule:

Upon the completion of 5 years 2% of base salary
Upeon the completion of 10 years 4% of base salary
Upon the completion of |5 years 6% of base salary
Upon the completion of 20 years 10% of base salary
Upon the completion of 25 years 12% of base salary

B.  Allemployees hired from September 1, 1994 through December 31, 1995 are entitled
lo receive longevity pay for each completed five (5) years of employment according
to the following longevity schedule:

Upon completion of 5 years $ 500.00
Upon completion of 10 years -1,000.00
Upon completion of 15 years 1,560.00
Upon completion of 20 years 2,000.00
Upon completion of 25 years - 2,500.00
C. All new employees hired January 1, 1996 and thereafier will not be eligible for any
longevity benefits. '
D.  Longevity will be paid on the same basis as heretofore,

E.  Longevity pay shall be considered as part of base wages for the pi!rpose of computing
holiday pay, vacation pay, sick pay, retirement and overtime.

F.  Longevity entitlement is based on each employee’s initial date of hire.

-19.



ARTICLEXV
HOLIDAYS

A. The City agrees to provide employees with fourteen (14) paid holidays. The present
holidays are: ,

New Year’s Day Columbus Day

Lincoin’s Birthday General Election. Day
President’s Day Veterans Day

Good Triday Thanksgiving Day

Memarial Day Friday after Thanksgiving
Independence Day Christmas Day

Labor Day Martin Luther King’s Birthday

B. The City will issue an annual holiday schedule.
C. Any holiday which falls on Saturday shall be celebrated the preceding Friday.

D. Any holiday which falls on Sunday shall be celebrated the following Monday.



ARTICLE XVI

SICK LEAVE

Permanent employees with less than one (1) year of employment shall be entitled to
one (1) paid sick leave day for each month worked for the first calendar year of
employment. .

Permanent employees shall be entitled to fifieen (15) paid sick leave days at the
beginning of the lirst full year following the year of initial employment. Such sick
leave will be pro-rated if the employee is separated from employment for any reason
during the calendar year.

Temporary/provisional employees with one (1) or more years of employment shall
be entitled to fifteen (15) paid sick leave days in each calendar year; to be pro-rated
at the rate of one and one-quarter (1 1/4) days at the beginning of each month.

Unused sick leave days shall be accumulated from year to year without maximum
limitation.

Reporting Sick Leave:

1. If an employee is absent for reasons that entitled him to sick leave, his
supervisor or the dispatcher shall be notified at least one-half (1/2) hour prior
to the employee’s starting time. PFailure to so notify his supervisor may be
cause to deny use of sick leave for that absence and may result in disciplinary
action,

2. An employee on sick leave must provide said notice each day he or she is on
sick leave; except in cases where the employee submits a Doctor’s certificate
setting forth the period of time the employee will be absent from work. An
employee may call later on the same day to advise if he/she will be out sick the
following day.

Absence without notice for five (5) consecutive days shall constitute a resignation.

An employee who has been absent on sick leave for five (5) or more consecutive

work days ar for a period totaling more than fifteen (15) days in any one calendar
year, is required to furnish a certificate, signed by a licensed physician, to the effect
that the employee was not physically able to perform any duty connected with the
employee’s job. Such certificate also may be required for single day absences for
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employees having records of repeated absences, particularly when sick leave is taken
on Mondays and Fridays and days immediately before or after vacation leave.

The City may require proof of illness of an employee on sick leave, whenever such
requirement appears reasonable. Abusc of sick leave shall be cause for disciplinary
action. :

The Director of Public Works or the Business Administrator may require an employee
on sick leave to submit to examination by a physician designated by the City, and
whenever such physician shall report in writing that the employee is fit for duty, sick
leave shall terminate. Such examination will be paid for by the City of Passaic.

Sick Leave Confinement Restriction:

1. If an employee is absent for reasons that entitle the employee to sick leave or
the employee is on Workers’ Compensation leave because of an injury
sustained during his employment, the employee shall remain at his place of
confinement during the period in which he is scheduled for work on the day(s)
in question, with the following exceptions:

a. To report for medical attention to a doctor’s office or hospital.

b. To engage in the exercise of his right to vote or to attend religious
services. o

C. If an emergency necessitates his absence.

d. The employee may leave the place of confinement for convalescence
or physical therapy.

e. To purchase food or medicine.



ARTICLE XVII

VACATIONS

Vacation entitlement shall be paid in accordance with the following schedule:

Pt

. Initial Year of employment

. One (1) year to five (5) years,
inclusive

3. Six (6) years to seven (7) years,
inclusive

Eight (8) years to nine (9) years,
mclusive

. Ten (10) years

Eleven (11) years to twelve (12)
years, inclusive

Thirteen (13) years to fourteen
(14) years, inclusive

. Fifteen {15) years

. Sixteen (16) years to eighteen
(18) years, inclusive

10. Nineteen (19) years
11. Twenty (20) years and over

One (1) working day for each month of ~
paid service

Twelve (12) working days
Thirteen (13) working days

Fourteen (14) working days

Fifteen (15) working days
Sixteen (16) working days

Seventeen (17) working days

Eighteen (18) working days
Nineteen (19) working days .

Twenty (20) working days

One (1) additional working day of
vacation shall be added for each
additional year of service

12. REffective January 1, 1995, employees with 20 years and over of service shall
be able to add one additional working day of vacation for each additional year
of service up to 25 years. Any employee who has in excess of 25 years shall
be allowed (o continue to take the amount of days to which he/she was entitled
in 1994, and which shall be capped at that amount.



2

H.

K.

13. New employees hired after July 1, 2000 shall be capped at twenty (20) vacation
days.

Vacation pay shall be based on an employee’s straight time salary.

Vacation may be scheduled throughout the calendar year with the approval of the
Director of Public Works which will not be unreasonably withheld. Vacation time
must be requested one (1) week in advance.

Preference for selection shall be awarded employees in order of greatest total
employment seniority. ‘

In the event a holiday(s) named in the Agreement falls during an employee’s vacation
period, the holiday(s) shall not count as a vacation day(s).

Employees shall not carry over more than one year of accumulated vacation days into
the next calendar year; except for a temporary extension given in the case where the
employer has not approved a vacation leave request.

Any employee on a leave of absence or unpaid leave shall have his vacation leave for
the year pro-rated for the duration of the leave.

Changes in the scheduling of vacations will not be permitted without the prior
approval of the Director of Public Works.

If, for any reason, an employee’s vacation is cancelled or not taken as scheduled, the
vacation may be rescheduled pending approval of the Director of Public Works
subject to paragraph F. above. '

An employee who is retiring or who has otherwise separated shall be entitled to the
vacation allowance for the current year pro-rated upon the number of months worked
in the calendar year in which the separation or retirement becomes effective plus any
vacation leave which may have been carried over from the preceding calendar year.

The rate of vacation pay shall be the employee’s regular straight time rate of pay in
effect for the employee’s regular job on the payday immediately preceding the
employee’s vacation period. |

An employee cannot be recalled from vacation except in case of emergency.
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ARTICLE XVIII

PERSONAL DAYS

Employees shall be entitied to a maximum of three (3) days leave with pay for
personal business, household or family matters described in this Article. Such days
shall not be carried over into the succeeding year or years. Payment for unused days
shall not be permitted.

Personal business means an activity that requires the employee’s presence during the
workday and is of such nature that it cannot be altended to at a time outside of the

~ workday.

Personal, household or family refers to matters when an employee’s absence from
duty is necessary for the welfare of the employee of his or her family.

Employees must request personal days twenty-four (24) hours in advance except in
cases of emergency with the approval of the Director of Public Works. The request
must be filed with the Director of Public Works or his designee.



ARTICLE XIX

SUPPLEMENTAL COMPENSATION UPON RETIREMENT

Each employee shall be entitled, upon retirement, for sexvice and age or disability,
from the state administered retirement system (PERS), to receive a lump sum
payment for earned and unused accumulated sick leave which is credited to him on
the effective date of his retirement in the manner and to the extent provided for herein.
Any employee who elects a deferred retirement benefit shall not be eligible for such
supplemental compensation payment.

Such supplemental compensation payment shall be computed at the rate of one-half
(1/2) of the eligible employee’s daily rate of pay for each day earned and unused
accumulated sick leave, based upon the employee’s average annual compensation
received during the last year of his employment prior to the effective date of his
retirement , provided, however, that no such lump sum supplemental compensation
payment shall exceed $8,000. The employee may elect to collect the payment over
a two year period with the City paying two (2%) percent inierest. :

The lump sum supplemental compensation provided herein for accumulated sick days
shall in no way influence, increase or decrease any pcnsmn or retirement benefits to
such retired employee.

An employee who incurs a separation in service for any reason except that due to
temporary lay-off shall have his accumulated sick leave computed only from the date

of return to employment.

In the event of any employee’s death afier the effective date of retirement or before
payment is made, the payment shall be made to the employee’s estate.
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ARTICLE XX

INSURANCE

Health Benefits:

1.

All employees covered by this Agreement hired before the ratification of this
coniract, and the eligible members of their immediate families, shall be
covered by the following health benefit plans currently in effect, the premiums
of which shall be paid by the City: medical/surgical plan, dental plan, vision
plan and prescription plan.

Upon ratification of this contract by both parties, dental, vision and
prescription plans for dependents of new hires will be paid for by the City
effective on the 4™ anniversary of employment. The employee retains the
option to pay for the coverage during their first three (3) years of employment
at the City’s premium cost. '

The current prescription drug program shall require a five ($5.00) dollar co-
payment for brand name drugs per prescription and a two ($2.00) dollar co-,
payment for generic drugs per prescription with a three thousand five hundred
($3,500.00) dollar family maximum per year. Upon the ratification of this
contract the prescription plan shall be a ten ($10.00) dollar co-payment for
brand name drugs per prescription and a zero ($0.00) dollar co-payment for
generic drugs per prescription with no dollar cap.

Health Benefits for Retirees:

1.

Excluding the Dental Plan Care, Prescription Plan, and Vision Plan above in
Section A-1, the City agrees to pay the premiums for the medical/surgical
health benefit insurance as shall be in effect at the time of retirement for all
retired employees who have completed on retirement twenty-five (25) years
of service to the Public Employee Retirement System.

It is further understood that the premium to be paid shall include the
employee’s spouse.

The City of Passaic shall have the right to undertake a self-insurance program which
would cover medical and surgical benefits for employees covered by this Agreement.
Any medical or surgical self-insurance plan or program which the City of Passaic may
cstablish or join shall provide benefits which are equal 1o or better than the benefits
available to employees covered by this Agreement under the medical/surgical plan
currently in effect.
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ARTICLE XXI

FUNERAL LEAVE

In the event of death in the employee’s immediate family, the employee shall be
granted time off without loss of pay, but in no event to exceed five (5) consecutive
working days, one (1) of which shall be the day of death or the day of the funeral.

The employee’s immediate family is considered to include: father, mother, spouse,
child, foster child and stepchild that live in the employee’s household.

Employee may utilize three consecutive working days funeral leave for the death of
a sister, brother, grandparents or grandchildren of the employee, one (1) of which
shall be the day of death ot the day of the funeral.

The employee may utilize one (1) working day of funeral leave for the death of
parents-in-law, brother or sister-in-law, which day shall be the day of death or the day

of the funeral.

The City may request submission of proof of death.



ARTICLE XX1I

DISCRIMINATION AND COERCION

The Employer and the Association agree that there shall be no discrimination against
any employee because of age, race, creed, color, religion, marital status, sex, national
otigin or political affiliation.

The Employer and the Association agree that all employees covered under this
Agreement have the right, without fear of penalty or reprisal, to form, join, and assist
any employee organization ar to refrain from any such activity. There shal) be no
discrimination by the Employer or the Association against any employee because of
the employee’s membership or non-membership or activity or non-activity in the
Association. :
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ARTICLE XXIII
JURY DUTY
An employee who is called to Jury Duty shall immediately notify the City.

An employee shall not be required' to report back for work on any day in which court
is attended for Jury Duty Service, regardless of the employee’s shift.

The City agrees to pay the employee eight (8) hours straight time pay for each
workday on Jury Duty Service.

The employee shall return to the City Treasurer all compensation received as a juror
with the exception of public transportation expenses.
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ARTICLE XX1V

UNIFORMS

The City shall provide for each new employee within sixty days service the following
uniforms:

Three (3) pairs of pants

Three (3) winter shirts

Three (3) summer shirts

One (1) winter jacket

One (1) lightweight jacket

One (1) pair of steel toe work boots not to exceed $100.00

SRR~

The City shall provide replacement of uniforms ih April of each year as follows:
1. Two (2) pairs of pants
2. Two (2) summer shirts
3. Four (4) tee shirts
4 One (1) baseball hat

The City shall provide replacement of uniforms in October of each year as follows:
1. Two (2) pairs of pants
2. Two (2) winter shirts
3. One (1) Pair steel toe work baoots not to exceed $100.00.
4 One (1) winter baseball hat.

The City shall provide replacement of jackets as follows:
1. .. One (1) winter jacket every two years.
2. One (1) lightweight jacket every two years. At his discretmn the
Director of Public Works may provide a replacement lightweight
jacket sooner if necessitated by excess wear and tear.

Uniform requ1rements

1. " Employees are required to wear public works. uniforms and steel toe
work boots during working hours. Uniforms shall not be worn when
off duty except for incidental use when traveling to and from work.

2. Such steel toe work boots shall meet the approval of the Director of
Public Works. I the stee!l toe work boots cost less than the allowance,
the employee may use the balance of the allowance towards purchase
of work socks only.
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3. Employees are responsible for any wear and tear to uniforms and work
boots. Employees must furnish at their own cost and expense any other
clothing or boots needed for any reason.

The City shall provide one (1) pair of work gloves to each employee per month to be
issued on or about the first Monday of the month. Any additional gloves shall be
issued at the discretion of the Director of Public Works or his designee. .

The City shall provide twenty (20) sets of rain gear consisting of one (1) full-length
raincoat and one (1) hat per set. It is not the intention of the City nor does the City
accept the responsibility for providing a set of rain gear for each employee.

Mechanics shall receive an annual reimbursement of up to $250.00 for the purchase
/replacement of tools utilized for City work beginning July 1,2000. Detailed receipts
shall be furnished and the Director of Public works may inspect the tools.

In such instances where the Director of Public Works requires training for employees
on equipment and procedures, such training shall be at the City’s cost. If an employee
elects to receive training during non-working hours, there shall be no overtime
compensation.
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ARTICLE XXV
ASSOCIATION BULLETIN BOARD
The City agrees to provide a bulletin board in a conspicuous place in each facility
where employees report to work. Postings by the Association on such bulletin boards

are to be confined to official business of the Assocmtlon and are to bear the 51gnature
of the appropriate Association official.
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ARTICLE XXVI

PECIAL LICENSES

A.  The City shall pay the fee for the grant or renewal of any special licenses, except
' any and all driver’s licenses, which the employee is required by law to have in thre -
performance of the duties and responsibilities specified in the job classification.
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ARTICLE XXVII

TRAVEL ALLOWANCE AND SAFETY

Employees required to use their personal vehicles for City Business shall be
reimbursed thirty ($.30) cents per mile.

The City shall not require employees to take out on the streets or highways any
vehicle that is not safe, not in operating condition, or not equipped with the safety
appliances prescribed by law, It shall not be a violation of this Agreement where
employees refuse to operate such equipment, unless such refusal is unjustified.
The Director of Public Works or his designee shali determine if a vehicle meets the
conditions set forth above.

Any wearing apparel or safety equipment supplied to the employee by the City,
including the clothing and safety equipment enumerated in Article XXIV, must be
worn and/or utilized by the employees. Failure to wear and/or utilize said safety
apparel or equipment shall subject the employee to disciplinary action.
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ARTICLE XXV

SANITARY CONDITIONS.

A.  The City agrees to maintain a clean and sanitary washroom, having hot and cold
running water, and toilet facilities.



ARTICLE XXIX
L OF DUTY RY

An employee who is temporarily disabled through injury as result of his
employment may be allowed workers’ compensation leave with pay for a period-of
up to one (1) year commencing with the date of injury, upon request of the
Department Director and the approval of the Business Administrator. The
Business Administrator may make such approvai only after presentation of
satisfactory evidence of the nature of the disability and of its severity and duration,
and after considering factors showing good reasons for the granting of such special
leave, including among other things, the length of service of the employee, the
employee’s performance on the job, and the absence of any continued prior abuse
of sick leave on the part of the employee. The decision to recommend and grant
such leave shall be in the sole discretion of the City.

Determination of the-medical factors involved, including the issue of disability, the
extent and duration of disability and whether the disability is work connected shall
be made by a physician chosen by the City. Physical examinations may be made
periodically, and as often as the physician shall determine as being required.

The workers compensation leave provided for herein shall not affect any sick leave
accumulated by the employee receiving the workers’ compensation leave.

Any wages to which an employee may be entitled pursuant to this Article shall be
reduced by the amount of any wortkers’ compensation award made for temporary
disability because of the injury requiring such leave,

Neither this Article nor the consideration of or granting of any workers’
compensation leave hereunder shall restrict the City from requesting at any time
that the employee involved be retired for permanent disability pursuant to the
applicable provisions of any Pension or Retirement Statute,

The employee shall immediately notify his supervisor of any on-job injury.
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ARTICLE XXX

DRUG TESTING

A.  The Association has agreed to drug testing procedures, a copy of which is attached
hereto and made a part hereof as Appendix A.
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ARTICLE XXXI1

DUES DEDUCTION AND AGENCY SHOP

The City agrees to deduct from the salaries of its employees, subject to this
Agreement, dues for the Association, Such deductions shall be made pursuant to.
law.

A check-off shall commence for each employee who signs an authorization card,
supplied by the Association and verified by the Business Administrator or his
designee, during the month following the filing of such card with the City.

If during the life of this Agreement, there shall be any change in the rate of
membership dues, the Association shall fumnish the City written notice thirty (30)
days prior to the effective date of such change and shall furnish to the City either
new authorizations from its members showing the anthorized deduction for each
employee, or an official notification on the letterhead of the Association and
signed by the Secretary/Treasurer of the Association advising of such changed
deduction.

The Association will provide the necessary check-off authorization form and the
Association will secure the signatures of its members on the forms, and deliver the
signed forms to the Business Administrator or his designee.

Any such written authorization may be withdrawn and become effective to halt
deductions, pursuant to law, by filing the notice of such withdrawal with the
Business Administrator or his designee.

The City agrees to deduct the fair share fee from the earnings of those employees
hired on or after the signing of this Agreement who elect not to become members
of the Association and subsequently withdraw from ihe Association, and transmit
the fee to majority representative.

The deduction shall commence for each employee who elects not to become a
metmber of the Association during the month following written notice from the
Association of the amount of the fair share assessment. A copy must also be
furnished to the New Jersey Public Employment Relations Commission.

The fair share fee for services rendered by the Association shall be in an amount

g {1



1.

equal to the regular membership dues, initiation fees and assessments of the
Association, less the cost of benefits finance through the dues and available only to
members of the Assaociation, but in no event shall the fee exceed eighty-five (85%)
percent of the regular membership dues, fees and assessments:

The Association shall indemnify, defend and save the City harmless against any
and all claims, demands, suits or other forms of liability that shall arise out of or by
reason of action taken by the City in reliance uwpon salary deduction authorization
cards, or the fair share assessment information as furnished by the Association to
the City, or in reliance the official notification on the letterhead of the Association
and signed by the Secretary/Treasurer of the Association, advising of such changed
deduction. ' | o
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ARTICLE XXXII

NOTIFICATION

The City will provide the Association with an updated list of covered employees with
name, address and title in January of each year.



ARTICLE XXXIII
SEPARABILITY AND SAVINGS

If any provision of this Agreement or any application of this Agreement to any employee
or group of employees is held to be contrary to law, then such provision or application
shall not be valid and subsisting, except to the extent permitted by law, but all other
provisions or applications shall continue in full force and effect.



ARTICLE XXXIV

AND RENEWAL

This Agreement shall be in full force and effect as of July 1, 1998 and to remain in effect
through June 30, 2002, :

.IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and seals at
'Passaic, New Jersey, on this 20% day of M, 2000.

WITNESS PASSAIC CITY EMPLOYEES ASSOCIATION
-BLUE COLLAR UNIT.

City Clerk : { Mayor
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APPENDIX A

DRUG TESTING PROCEDURES FOR
THE CITY OF PASSAIC

DEPARTMENT OF PUBLIC WORKS



CITY OF PASSAIC
COUNTY OF PASSAIC, NEW JERSEY

Section 1.- Statement of Purpose  This procedurc is intended to establish a uniform procedure
to govern the administration of a screening process to test and control unauthorized use of ilhcit
drugs among all unit members. The City of Passaic (“City”) is seeking to test for drugs which have
a high potential for abuse, have no medical use in treatment, and for which there is no safe protocol
for medical use.

Section 2.- Introduction  This procedure is written and promulgated to be used in conjunction
with cxisting procedure, rules and regulations governing the general conduct, duties and
responsibilities of employees. The policy takes cognizance of the rights inherent in each individual
under the Constitution of the United State of America and the Constitution of the State of New
Jersey,

This procedure is established to help combat the national epidemic in the illicit use ol
drugs and to combal illegal trafficking in drugs. It is adopted to rationally {oster the efficient
operation of the cily and to establish a reasonable and uniform system by which the City can
monitor its employess department personnel for unauthorized drug use.

This procedure is necessary to preserve and protect the integrily of the City and its
employees; to guard against the harmlul consequences to the public good occasioned by the
unauthorized, unlawful use of, or the illegal trafficking in illicit drugs by personnel, and to
preserve and maintain a high degree of public confidence in all those charged with upholding
public order. and public safety.

Section 3.- Methods of Implementation  The City hereby establishes two (2) base methods of
implementing this procedure to identify personnel who are users of certain controlled substances:

d. The City rescrves the right to test employees for drug use when: (1) there exists a
reasonable, individualized belief that a particular employee is under the influence
of or impaired by tllegal drugs; (2) there is a vehicular accident while employee is
driving.

b. A universal random urinalysis procedure.

Scction 4.- Voluntary Testing; Amnesty Period  Sixty (60) days prior to the implementation of
the drug testing program, employces will be notificd that testing for usc of illegal drugs is to be
conducted.



During this sixty (60) day period, employees may voluntarily submit to a urinalysis test.
However, such voluntary testing will not relieve the employee of all other requirements of this
policy.

There shall be an amnesty during said sixty (60) day period. This will afford any
employee the opportunity, who may be having a problem to scek help.

Any employee who voluntarily identifies himself/herself as a user of illegal drugs will be
directed to seek counseling and rehabilitation through the City outlined in this policy.

Section S.- Notification of Drug Screening Requirement:
Applicants Notification that drug screening through urinalysis is mandatory for employment

applicants will be included in all advertisements and announcements for cmployment positions.
This notification will also indicate that a negative result is a condition of employment both
before and during the probationary appointment.

All applicants for employment will be required to sign a release consenting to the
sampling and testing of urine during the employment screening process. This release will
include notification that a positive confirmation of the presence of illegal drugs in the applicant’s
urine will result in rejection for employment. An applicant who refuses to sign said release will
be rejected for employment.

Section 6.- Emplovee Rights  In circumstances where the facts are sufficient to constitutc a
reasonable suspicion that an employee is a user of certain controlled substances, the City shall
have the right to require that an employee submit without delay {o a urinalysis test.

Reasonable suspicion shall be based on information of objective facts obtained by the
City and the rational inferences which may be drawn from those facts.

Supervising training will be given so that supervisor will be in a position to determine
reasonablc suspicion. '

The creditability of the sources of information whether by tip or informant, the reliability
of the facts or information, the degree or corroboration, the results of city inquiry and/or other
factors shall be weighed in determining the presence or absence of reasonable suspicion.

Seclion 7.- Drug Testing Advisory Commilteg  There shall be a Drug-Testing Advisory
Committee which shall meet from time-to-lime to advise the Committee on procedural and

technical matters pertinent to the drug-testing program established by this ordinance.

The members of the Committee shall include a representative of cach of the collective
bargaining units and a representative for all employees not covered under a collective bargaining



unit, three or more medical specialists qualified in the various sciences pertinent to the conduct
of drug-testing such as pharmacology, toxicology and pathology.

Each hargaining unit will select a representative and an alternate to serve on the Drug
Testing Advisory Comumittee.

The Committee shall offer recomumendations to the City Administration on the .
procedures and mechanics of conducting a drug-testing program and on the scicnce of drug-
testing with a view to maintaining fairness, objectivity, accuracy and confidentiality in the entire
drug-testing program. Also, the Committee shall make recommendations on the {ollowing:

a. Changes and improvements in scicnce and technology which will improve the
effectiveness of laboratory testing for the detection of drug abuse among fire
department personnel.

b. Appropriate external proficiency-lesting and internal quality assurance procedures

for evaluating the performance of drug-testing laboratories.

C. Procedures for the certification, decertification, and recertification of laboratories
of drug analysis.

d. Make recommendations to improve the effectivencss of the drug testing program.

Section 8.~ Selcetion Process  The City employee to be drug tested will be selected by either a
randomized basis or reasonable suspicion. The employee will be notified of the test requirement
just prior to transport to the testing location. At the time of the test the employee will be notified
of the specific drugs which will be screened by the test.

Prior to the submission of a urine sample, the employee shall complete 2 medical
questionnaire which shall clearly describe all drugs, both prescription and non-prescription,
ingested during the past thirty (30) days.

The employee will be required to deposit a sample of urine into an approved container up
to a required-minimum quantity for laboratory testing purposes.

The employee will be required to thoroughly wash hands and fingernails prior to
urination and shall be required to deliver the urine specimen under the direction of the medical or
laboratory technician. The employee will be required to sign and certify documentation provided
by the City and/or laboratory that the urine sample is his/hers and the patient data is correct. At
all stages of the uring-sampling procedure the employee will be expecied to follow strictly each
instruction of the testing supervisor. The sample will be given in private, but under the general
supervision of a medical laboratory technician. Following the completion of the urine-sampling
procedure, the employee will then return o his/her work area.
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Section 9.- Sample Collection  The medical or laboratory {echnician shall supervise all aspecits
of obtaining, marking and packaging of individual urine samples including the following:

A. To assure the cooperation ol the employee in securing the urine sample from the
employee in the necessary amount into the test container. Also, to oversee the
securing and sealing of the individual urine sample containers of cach employee;

B. The accuratc matching of the identification of the employee with the sample and
the containers including the seals and any packaging of the sample containers; and

C. The exact completion and execution of the required legal documentation of chain-
of-custody including appropnate identification and certification of medical or
technical personnel participating in obtaining the urinc sample from the employee
and by bonded courier if so employed;

D. If necessary, to arrange for transport of the specimen by designated bonded
couner to the tesling laboratory if located elsewhere;

E. All other steps necessary for the purpose of maintaining absolute control and legal
accountability from initial notification of the employee to the final marking,
scaling, packaging and transport arrangements for the urine samples to the testing
laboratory together with the accompanying chain-of-custody documents, and the
strict maintenance and final delivery of acclirate documents rclating to the test to
the City.

Section 10.- Personnel Selection for Random Screening  The selection procedure will be

governed by a computer selection process. The selection of individual personncl to be screened
will be affected by a computer program designed for random selection. Human intervention in
this process is limited to the programming of the computer by an independent contractor hired by
the City for said purpose.

Section 11.- Test Sites  Urine samples will be taken to and/or at a medical laboratory or other
designated site selected by the City for this purposc. This facility may or may not be affiliated
with the testing laboratory or facility which will bc conducting the urinalysis process.

This facility must provide a clean and sanitary location for the urine-sampling process
including washing facilities. It must also provide a competent person qualified in the practice of
sterile urine-sampling. The person will be required to obtain from selecled individuals urine
samples in the required quantily, in proper receptacles for purposes of taboratory urinalysis for
controiied substances, and to arrange for marking, sealing, packaging, storage and final delivery
of such specimens to the testing laboratory.



The sample will be given in private, under the general supervision of a medical or
laboratory technician unless there is reasonable suspicion that the employee has tampered with a
sample in the past or will tamper with this sample. Only in such cases will the giving of the
sample be directly supervised.

Section 12.- Testing Process  The testing process of urine specimens of personnel shall be
completed by a qualified medical laboratory selected by the City cnsuring legally supportable -
and scientifically accurate results. The employee will have the option to simultaneously request
an additional urine specimen be sent to a laboratory of his bargaining unit’s own choosing and
expense.

With the delivery of each specimen, the City will designate to the testing laboratory
certain specific drugs for which the specimen is to be analyzed. The testing laboratory will
report findings only as to those specific substances contained in the City’s request.

The drug-specific screening test will consist of two components:

a, The initial test of each urinc sample shall employ a methodology different
from the secondary confirmation test. The initial test will be an enzyme
multiplied immunoassay technique (E.M.I.T.) test.

b. A secondary confirmation lest of any positive findings of specific drugs
will be accomplished by the gas chromatography, mass specirometry test.
(G.CM.8)

The tesling laboratory will make provision to properly preserve, store and securc one
aliquot of the original urine specimen. Also, the testing laboratory will make available to the
employee or his representative all records of primary and secondary confirmation testing done by
the testing laboratory on the urine specimen provided by the employee.

Section 13.- Chain-of-Custody  The testing laboratory contracted by the City to test urine
specimens under this policy must continue the uninterrupted chain-of-custody procedure from
receipt of specimens and maintain internal chain-of-custody procedures which establish
fundamental accountability and reliability of tcsting from a legal viewpoint at each stage in the
handling, tcsting, and storing of specimens and reporting of test results.

Results of the test will be sealed and forwarded only to the Department Dircctor and the
employec.

Section 14.- Confirmation of Test Results  Any employee whose confirmatory test results in a
positive finding for controlled substances, will be required to enroll in the City’s Assistance
Program (EAP) and specificaily drug counseling.



Section 15.- Personnel Action

A The City shali refer any employce who 1s found to use illegal drugs to the EAP for
assessment, counseling and referral for treatment or rehabilitation as appropriate.

B. Voluntary identification during the sixty (60) day amnesty period provided herein,
or such voluntary identification at any time after the expiration of this amnesty
period, shall not be considered an offense under these procedures. The employee
shall not be disciplined provided that the employee enroils in and successfully
completes a rehabilitation program as provided by this Ordinance.

C. First Offense. I an employee for the first time (ests positive for illegal drugs, the
employee will sulfer no discipline provided he/she admits that a drug dependency
problem exists, agrees to enter a rehabilitation program, successfully completes
the program, and reports back to work upon the program’s completion. In the
event the employee fails to abide by the foregoing, the employee shall be
terminated from employment. Upon returning to work, the employee, as a
condition of continued employment, shall participate in aftercare if recommended
by the rehabilitation program and for the period of time the program recommends.
At any time when rcquested by the City, the employee must provide reasonable
proof that he/she is attending such aftercare program. As a further condition, the
employee shall be subjcct to random drug testing al anty lime from the date of
reinstatement.

D. Second Offense. If for a second time an employee Lests positive for illegal drugs,
the employee shall be terminated from employment.

E. Rehabilitation Limit. The employee shall be limited to two (2) leaves of absence
for participation in a rehabilitation program. Thereafter, the employee shall be
terminatcd from employment.

L. The City shall terminate any employee who is found to use illegal drugs and
refuses to obtain counseling or rehabilitation through the Employee Assistance
Program.

G. An employee who tests positive subsequent to participating in the EAP will be
dismissed from employment.

H. Drug testing shall not be conducted for the purpose of gathering cvidence for use
in criminal proceedings.



Section 16.- Assistance Program

INTRODUCTION

The EAP will assist employees with a {ull range of life problems, including marital and
family problems, substance abuse, and other psychological difficulties. The EAP is
designed to provide professional short-lerm counseling, consultation and referrals for -
employees experiencing personal problems.

The goals of the EAP is to provide a successful, effcctive program for cily employees.
The EAP will provide a diagnostic evaluation, treatment, planning and appropriate
intervention.

SERVICES

Services of the EAP includs:

l. Mandatory/voluntary use of the program;

2. Strict adherence to confidentiality;

3. A clearly stated written policy designed to clarify employee rights to service and
protection to utilizers;

4, Services for all employees and their families;

5. Encouragement of both supervisory and self referral.

EMPLOYEE/SUPERVISORY INVOLVEMENT

Employees are encouraged to seek assistance on their own initiative. Early resolution of
personal problems is in the best interest of the employee and the City. The EAP staff will work
closely with supervisors and department heads in clarifying their role in identifying behavior
symptoms.

CONFIDENTIALITY

Regardless of referral source, employees who utilize this service are guaranteed
confidentiality and employces rights are rigidly protected.

THE PROGRAM

Entrance intlo the program is through a special telephone number available twenty-four
(24) hours a day monitored by a mental health professional within the EAP during ordinary
working hours and directed to the emergency on-call system at other times. An appointment will
be made for the employec with a mental health professional who will evaluate the problem. A
plan will be created, agreed to by the employee and necessary steps taken to implement the plan.

-



If needed, detoxification treatment is provided. Referrals to community resources are
made when indicated. Resources for this service are thoroughly screened to ensure that the
employee receives maximum benefit and {reatment.

Section 17.- Education A key element to a comprehensive drug lesting and prevention
program is continuing education.

The prevention of drug abuse and prevention education are the additional elements
necessary to supplement the efforts to achieve a drug free work place.

All employees will be required to participate in regularly scheduled drug abuse education
sessions.

The employee education element of this plan will include such topics as listed below.
Topics will be revised as nceded.

1. The need lor drug testing,

2. The exlent and character of drug usc in America today.

3. Enforcement policies and programs to combat drug abuse.

4. Being knowledgeable about drugs and signs of drug use.

5. Signs of drug use.

6. Resisting the pressure to use drugs.

7. Drugs and their dangers; the drugs today are dangerous and more addictive than
ever.

8. A drug frce work place - how it benefits everyone.

IT IS UNDERSTOOD THAT:

1.-  If any part of this procedure or the application thereof to any person or

circumstances shall, for any reason, be adjudged by a Court of competent jurisdiction to be
invalid, such judgment shall not affect, impair or invalidate the remainder of this proccdure
which is hereby declared to be scverable.

2.- All procedures or parts of procedures inconsistent with this policy are hereby
repealed to the extent of such inconsistency.

3.- This procedure shall take effect upon execution of the Bargaining Unit Agreement
betwecn the parties.



CITY OF PASSAIC

RESOLUTION No._ 8758-00
~

RESOLUTION RATIFYING AGREEMENT WITH THE PASSAIC CITY
EMPLOYEES ASSOCIATION — BLUE COLLAR UNIT

WHEREAS, the City and the Passaic City Employees Association — Blue Collar Unit
(Association) have nepgotiated a new agreement for the period July 1, 1998 to June 30,
20002 and;

WHEREAS, the Associalion has ratified the agreement and,;

WHEREAS, the City Council secks to ratify the agreement.

NOW THEREFORE BE IT RESOLVED, that the agreement between the City and the

Association for the period July 1, 1998 and June 30, 2002 is hereby ratified and the
Mayor a Clerk are orized to execute the agreement.

kg/{w W ‘ Council President
L} / )

r)‘\(\l‘z\_/\i/'% -~ "f Lo 3&5&&@

WA ( | City Clerk
i 5 ot

~

Council Members

Dated: DECEMBER 14, 2000
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