THIZ GENLDRAL AGDTEMENT, made and entered into on

L
\

‘the (} /? day of .= ... .. T 1975, by and between the

Town of Kearny, a municipality in the County og Hudson, State

- of New Jersey, bareinafter raferred to a5 the "Employer" and

Kearny School Cr osa;gg‘ﬁuards, herelnafter refqrred to as the

“"Union" . | f : i

WHEREAB, the parties hereto have qarried oa
collective bargaining negotiastions for the purpose of developinp
and concluding & general agreoment covering wages, hours of

work and other condifions of omployment;

NOW TZEREFORI, 1im consideration of these premises

nd mutual agresmoents herein contained, the parties hereto

agree with ocach other with respect to the employees of the

Employer recognived as belup repreasented by the Union ag follows:
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ARTICLE 1
RI*..CC)(‘:’:I‘II'I‘IO'?‘T AND 8S8COPE OF AGREEMEHT

; \

! i

SECTION 1. The employer hereby recognizes the Union as the
i

sole and excluzive representative of all the omployeas in the

bargainiag unit as defined in Article 1 Soction 2 herein for the
purposea of collective bargalning and all actiqities and

processes rolntiva thereto. W

SECTION 2. The burgaining unit shall conaist of all sahool

Crosaing Guards of tha Town cf Eearny. i

SECTION 3, This agraement shall govern all wages, hours and

other conditions of employment herein set forth,
 BECTION 4,. This agreement shall be binding upon the parties

hereto and their successors. !

SECTION 8. This agreement shall be effective for.the YOArs
commencing Jonuary 1, 1974 and ending December 31, 1975.




ARTICLE II

COLLECTIVE BARGAINING PROCEDURE
' .

|
| !

SECTION 1. Collectiva bargaining with respect to rates of

PRy, hours of work or other conditions of omployment shall be
conducted by the duly authorized bargaining asant of the parties,
Unlegs otherwiseo designated the Mayor of the Employer or

hig designee, andithe Precaident of the Union. Lr her designeo,
shall be the resPGctive bargaining agents for ﬁhe parties.

. |
SECTION 2. Collective bargaining meetings shall be held at

times and places mutually convenient at the request of either
party.
" SECTION S  Inmployecs of the Employer who may be designated

by the Union to participate in collective bargaining meetings
called for the purposa of the negotiation of é collective
bargaining agreement will be excused from tbeir wofk assignments|
if nacessary.

SECTION 4. Ordinarily not more than five (§) additionmal

|
ropresontatives o! each party shall participato in collective

|
[ .
i

|
r

bargaining meetings.
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ARTICLE III ' e

CONDUCTING UNION BUSINESS |
_ON EMPLOYZR'S TIME IR
|
1

i
|
j
\

SECTION I, Tho Employer shall permit membors of the Union

Grievance Committoe (not to exceed three) to conduct the busliness
of the Committee, which conaists of conferring with employees and
management on specific grievances in accordance W1th the
grievance procedurq set forth herein during the!duty hours of fhe
merbers without loss 61 Pay providéd tho conducg of said
buginoss shall not diminish the effectiveness of a doparthent

or require thé rec#ll'of off-duty employees to ﬂring A department
to its proper erfectiveneas. i

SECTION 2. . The Fmployer shall permit members ot the Uhion

Hesotiatine Committoa to attend collective bargninina meetings
during the duty hours of the members.. Howevar..only two members
of such Committee shall be permitted to attead such meetinza

: |

) |
without loss of pay each for & period of three meetings.




ARTICLE IV .
DISCRIMINATION AND COERCION !
l
|

!

| ‘
There‘éhill be no discriminntion‘ iAterferance or
‘coercion by the Employ?r or any of 1ts agents against the
“enployeaes rcpreuantnd by the Union hecause of membership or
activity inthe Union. ‘The Union qhall not intimidate or coerca
employees ihto mémberghip.- ¥either the Bmployer!nor the Union
shall diseriminate against any employee hecause Qf race, creed,

color, or rational origin.




- ARTICIE V I
PAY TREATIZNT TOR EXTENDED ILLNESS -

i
!
|

Seoction 1. Employees shall be entitled to slck l].eave with pay

during periods of disability due to 1llneas, injury, or
recuperation therefrom for periods as hereinatter set forth.

Section 2, During the :L’irst calendar vear of service after

permanent employenent, each employaa shall be entitled to one

working day of sick leave for each month of servico.
I

Sgction 3. For eacn aubsequent calendar year of employment; ie.,

from January lst to becember 3lst of each year, éach employee
shall be eatitled to such accumulated sick leave with pay if and
when needed. '

Section 4., Unused sick leave shall accumulate from year to year,
. -

and each employee shall be entitled to such accuﬁulated sick
‘ ‘ T |
leave with pay if and when needed.

Section 5= In the event of an absence due to 1§Jury or illness

as a result of or arising from employment, employees shall be
entitled 't temporary disabllity at the statutory rate without

utilizing sccumulated sick leave. - o
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ARTICLE VI :
WAGES i
|
Section:l. BeginnﬂnggJanuary 1, 1974‘311 employges covered by
this égreament shail%be paid at the rate of $3.?5 ﬁer hour.

Section 2, BegihningiJanuary 1, 1975, all employees covered by

tlils mgreement shall be paid at the rate of $3.75 per hour.
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. ARTICLE NII ’
E
i

Section 1. Except as modified by other pertinint provisions

of this contract the,qdurs of work shall be as ﬁresently‘set forth

to wit: .

i Il
i

8:00 a.m. :to 9: 15 a.m.

11:15 a.m.: [to 1: 00 p.m.
2:00 p.m. |to 4:00 p.m.

i . '
: ’ 1
|

[N '

Section 2. Before any change in the above sche&ules is put

into effect, Emplover agrees to furnish the employee with at

lesrst twelve hours written notice, except wheregemergent

. Ul
circumstances render such notice impractical. };q
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ARTICLEVIII

| |
Section 1. The Employer agreaes that overtime pay conmlating

o
of time and one/ﬁalf|sha11 be pald to all employees covered

by this agreemént fow hours worked in excess 01 the regular

work day, as/;et fthh in Article VII and only when such

|
working of/ overtime is authorized by the appropriute official

|

of the Xoearny Policq Departmont. . 3
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- ARTICLE IX ;
: i
| |

. <

Section 1, Commenhing January 1, 1974, all permanent and

probationary employeﬁa covered by this agreemapt ghall be
!
granted vacations 1n|accordance with the rollowing achedule:

{(a) Hewly appointed employees shall recoive one

|
working day's vacntinn for each nmonth of sarvige during the

firgt calendar yezr of cmploymant. {

{(b) Beginning with the second calen@ar year and th
throﬁgh the fifthrcalendnr year of amploymont.iemployees ahall
receive one week vacation. :

(c) Beginning with sixth calendar year of
appointment employees shall receive two weeks yacation.

{d) The vacation weeka taken ghall be the Christmas

1
and Baster vacations and employees shall receive their normal

salary suring those weeks. |

{(e) The term calcadar yvear as used %erein shall

mean that with tha exception of newly appointeh employees

who shall receive facation days as 6ut11ned in claumse {a)
‘above. eaéh enployee's vacation increment shail becone
effective on January 1, of the yvear in which Wis annivaersary
date falls. | | ]

Section 2, An emnloyea s vacation pay shall be the aame

awount she would have received had she worked‘hor regular
’ | .

gchedule, H
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ARTICLE X |

I
BECTION 1. umployeas shall be entitled to five'paid holidays
|
per year to be chosen by majority vote of the employees, thomsalvaf.
! : |
o |
| |

Section 2. In order to allow for efficient adminiatration ol

employse's work schedules employees agree to seloct thelir
5 annual holidays and to proesent same in writing]for the chief

ot police not later than Tebruary. 15, of each y?ar.




. 'ARTICLE XI ’ o

| ,
HOSPITAL AND MEDICAL LIFE INSURANCE
i

y

Section 1. The Empioyer agrees to provide, nt:no cost to the

employee, full Blue Croas apd Blue Shield ooverago. including
Rider "“J" for all employees and their dependentn ag defined

under the respective,policies of iasurance. The Employer also
agrees to pro¥ide major medical insurance to all employees and

f |
thelr dependents.

Section 2. The Employer agrees to provide, u& no expense to
the employees, a Fivé Thousand Dollar ($5,000.00) Life Insurance

policy Io: rll emplo&eos covered by thias agreemeat.

_—
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ARTICLE XIIX |
J i
|

Lo . i '
The employer shall provide pension and retirement

benefits to employaeé cévered by this Agreement pursuant to

provisions of the statufes and laws of the State of New Jersey.
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" ARTICLE XIII

DISCEARGE OR SUSPENSION
‘ :

]
No employee shall be disciplined or discharged with-

out just cauze, An;é@ployes who has been disciplined or discharge:
| EE

may grieve such actio% in accordance with the provisions herein-

afteor set forth entitied "Grievance Procedure” nhd "Arbitration".

|




ARTICLE XIV ’ -

. GRIEVANCE PROCEDURE
Section 1. A grievaEce is any compleint arising'with respect to
wanges, hours of work or other conditions of employment. In order
to provide for the exped:l.tious and mutuslly eat:l. factery settle~
ment of grievanoes,hthe procedures hereinafter set forth shall
be followed: !': . i
Section 2, Complainte may be inititiated by an individual
employee to the Heathf Department or hils DeputyL If the com-
plaint is not adjuste& satisfactorily at this etete and the em~
ployee wishas to‘enter a grievanee, it shall be treeented by the

authorized Union representativa,

Section 3. When the Ueion wishea to present e'grievence for
iteelt or for an empleyee or groups of emploveee for mettlement,
such grievance shall be presented as follows:

Step 1. 1 The Presldent of the Uniqn or her duly suth
rized and designated representative shall present and discuas
the grievance or grievancee orally with the Head of Department
or hils duly designeted representative. The Head of Department sha
apswer the grievance orally within five (5) days.

Step 2, If the grievance is not resolved at Step 1
or 1f no acswer has heen received by the Union eithin the time
set forth in Step 1 , the Union shnll present the ‘grievance within
ten days in writing to the appropriate Town Council Committee.
This presentation shalli'set forth the position of the Union, and
at the requeet of either party, diecueeione mnyfeneue. The
epproﬁriate Tewn Council Cdmmittee shall unewerithe grievangce in
writing withian ten days afer receipt of the grievsnce setting
forth the position or the Employer. '

top 3 } If the grievance is not reeolved in Step 2,

or no answer hag been received by the Union within the time set

forth in Step 2, the grievance nmay he preeente& in writing to the

Mayor and Town Council. The final decision of the Mayor and Town
i

Council ahall be given to the Union in writing within fourteen

days after the receipt of the grievence by the Mayor and

!

P-




Town Council. ‘;-

Section 4. If the gfiovance has not been sattled by the parties

at 8tep 3 of the Grievance Procedure or if no anawer in writing

by the Mayor and Council has been received by the Union within

the time provided in Step 3, the Union may demand;arbitration of

the grievance in accOr&anca'with Article XX Arbit}ation, here—

|
inafter set forth, i

Section 5. Nothin;heréin contained iz intendaed tb deny an employee
the right of appeal as expressly granted in the Revisod Civil

Service Rules for the otate of New Jersey.

£




Section 2. Either party may institute arbitration broveodings

the presentation of sﬁch demand, the party demaﬁding arbitration

g
. : ' |
'ARTICLE XV i
. ARBITRATION

[ i
|

Section 1. Any grievince or other matter in dispute involving

the interpretation or?application-ot the provisiona of this agroe-
, i
ment, not settled by‘the Grievance Procedure nsiherein provided,

|
may be referrod to anJarbitrntor as heroinafter'provided.

when the Grievance precedure has been exhausted[by written demend

upon the other party specitying the nature of the ungettled

grievance or other matter in dispute. Within firteen days following

shall requesat the New Jersey Public Employment #elationa
Commiggion to appoint.an arbitrator to hear the%arbitration in
tho manner set forth im Ruie 19:12-14, Rules ane Regulations and
Statement of Procedure o1 the New Jersey Public Employment
Relations Cummission.: .

Section 3. Tho daecision of the nrbitrator ahali be in writting
and shall include the reasons for each tinding Lnd conclusion.
Section 4. The decisicns of the srbitrator ehaFI be final and
binding on the Union and the Employer. r

Section 5. Where an smployee has exercised his risht ot.nppeal
as expressly granted in the Revised Civil Service Rules or Btatuter
of New Jersoy, thare shall be no right to arbitration under the
provisicns of this Article. f ’
Section 8, In the event of a change in the law hoverning the
New Jorsay Puplic Employnent Halations Commiesien or its rules
and regulatioes which would in any way effect tge method of
selection of an arbitrator, then, in the alternative, the party
demanding the arbitration shall request tho Amerioan Arbitration
Asgociation to eubmit 2 list of nine (8) arbitﬂators from which
the parties may makela selection of the arbitrator. If the purti#s
fail to agree on the solection of the urbitratqr from the liat, .
each party shall alternatoly strike one name until but one name
remazins and that party shell be the erbitrator |of the issue or
issues v be arbitmnted The cost ot the arbitﬁator'e eervice,

1f any, shall be shared by both parties and each of the parties

shall bear its own.‘~ - , {
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ARTICLE XVI ¥
CLOTHING ALLOWANCE
| . .
Section 1. For calendar year 1974 and only for 1974, a clothing
| |

| allowance in the nmounf of $200.00 shall be paidito ench
‘ N | |

employee covered by this agreement.

Section 3. From and after January 1, 1975, the sum of $50.00,

per year shall be piid%thereafter for maintenancb of uniforms

to each employeo coﬁerpd by this agreement.
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_<.:, ARTICLE XVII o
RETROACTIVITY |

All agroements msde herein relative to wages, hours
. J|‘ . 1
and conditions of employment or otherewise as agreed upon sub-
| -

sequent to January 1, 1974, shall be retroactive to January 1,
T ' - '

1974, v
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ARTICLE XVIII |
LONGEVITY é

Section 1. Effective Jpnuary 1, 1974, each employee covered by

this Agreement ahall be[paid in additon to the rates of pay
t
get forth herein, a longevity increment baged upoL yearsg of

service with the Town of Zesrny in accordance with the following

schedule: f | o | }

Years of Service Percentage of Salary

D to © l 2 [
10 to 14 ' | 4 i
15 to 19 | 6 |
20 to 24 | 8

25 and ova# 10
Jection 3. Each employee shall qualify for the lbngevity incre-
ment on the lst day of?Januarj of the year in whi@h the anniver~
sary of his employmentiralls and such increment nhall be due
and paynble on the ;st?day of Jagyary of the cal&ndar year in

o ‘ . |
which his anniversary date falls and thereafter on January lst

g

of each successive vear.
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ARTICLE XIX . |
A . R

MANAGEMENT OF TOWN AFFAIRS !

1

The Union ' recognizes that areas of responsibility
must be reserved to: the Employer of the 1ocn1 soéernment as to
serve the public effecTively.. Therefore, the right to manage
the affairas of the Town and to direc¢t the working forces and
operations of the Townr subject to the limitations of this

Agreement, is vested iﬁ and retained by the Employer, exclusively.
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IJARTICLE’XX - |

' PERSONAL DAYS

Section 1. Commencing January 1, 1974, all employees coverd by

P !
this agreement shall be entitled to one (1) day off as a per-
| |
Section 2, Such persqnhl days shall be non-cumulative from year

sonal day-ofr for persoPal business.

to year and must be tékén within each calendar ye#r. The c¢holce
of days shall be subjéc& to the approval of the d@partment
head but such approvgl shall not be unreasonably #1thheld. Notice

of the taking of such personal days off shall be éiven, where

. | ‘
possible, mt least 3 days Notice of the commencemfnt of the

work day or days sought as personal business days. If such 3 day
notice cannot be givenl maximum notice possible under the

éircumstances shall be given to the department he;d or suitable

supervisory personnel. '
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' ARTICLE XXI - £
i LEAVES OF ADSENCE |
The Employer agreas tha.t leavas of absence without pay
requestod by employees F:overod by this Agreement Ehall be granted
by the Emp].oyer at the ’Employer s discretion but such grant
of leave shall not be dlﬁ.soriminatorily, unreasonably or unjustifiaslly
| refused or dented. n :
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ARTICLE XXII {
JURY ' DUTY |
C !

In the étht anlemplofee covered,und?r this
Agreement is called to Jury duty by any Court, thé Employer shall
pay sald employea heﬁfrll, regular hase weekly wrga for the
entire perliod of the?iufy duty without deduction *or Juror's

v
1 T

compensation, | ' C

Y




nmzm: XXIIL .
o puRATION - o
Section 1. This Agreemant shall be in effect rrom the lst day
of January, 1974 to and ingluding the Ilgt day of Daecamber, 1975

Ssction 2. At least r%rty {(50) days prior to thq aexpiration of
this Agreement, the pnfties hereto agree to comm%nco negotiations

for a new Collective b?rgsining Agreement. |
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IN WITNESS WHIREOF, the parties her

1975. o

TOWN OF KEA

éto have hereunto

o , .
set their hands and seals this &7% - day of J ANCAFY
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