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CITY OF BAYOKNE
~and-

LOCAL 1959, AMERICAN FEDERATION OF STATE, COUNTY

and MUNICIPAL EMPLOYEES, AFL-CIO (Bayonne Chapter)

PREAMBLE

This Agreement, made and entered into as of May 27, 1971,
and effective unt;l midnight, December 31, 1972 is between
the City of Bayonne, hereinafter referred to as the "City”
and Local 1959, American Federation of State, County and
Municipal Employees, AFL-CIO (Bayonne Chapter), hereinafter

referred to as the "Union".

LiBRARY.
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ARTICLE T

The éarties to this agreement affirm their under-
standing that the City is a public corporate entity dedicated
to the safety, health, welfare, convenience and service
essential to the public good. It is the declared purpose
of this Agreement to maintain the quality, efficiency of the
City’'s facilities and services and to establish and promote
harmonious relationship between the City and the Union; an
equitable and peaceful procedure for the resolution of
differences; and the establishment of rates of pay, hours of

work and other conditions of employment for all employees as

hereinafter described and defined. ~—




ARTICLE IT

Recognition

The City recognizes the Union as the sole and
exclusive bargaining agent for the purpose of collective
negotiating underlying the establishment of salaries, wages,
hours, and other conditions of employment for all of its
employees employed within the bargaining units and classifi-
cations therein as recorded by the New Jersey Public Employ-
ment Relations Commission and modified by this agreement,
and for all such additional bargaining units and classifications
for which the parties may subsequently mutually agree, and for

which the Union is certified as the exclusive bargaining rep-

resentative by the New Jersey Public Employment Relations

Commission.
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ARTICLE IIT

Check-0Off

The City agrees to deduct the monthly dues for
Union Membership from the pay of thése employees who in-
dividually request in writing that such deductions be made.
The amounts to be deducted shall be certified to the City
of.Bayonne by the Treasurer of the Union, and the aggregate
deductions of all Employees shall be remitted together with
an itemized statement listing the names of the employees
to the Treasurer by the 15th of the current month, after
such dedugtions are made.

Any written designation to terminate authorization
for check-off must be received in writing by certified mail
by the City and the Union by July lst or January lst, and
filzﬁg of notice of withdrawal shall be effective to halt

deductions as of July lst or January lst next succeeding

the date on which notice of withdrawl is filed.




ARTICLE TV

]

The unit shall consist of all permanent full
time employees as described in the certification of reﬁ—
resentative, Docket Number RO-112, with the exception of
Traffic Crossing Guards, seasonal employees, policemen,

firemen, managerial executives, supervisors within the

meaning of the Public Employees Relation Act.




ARTICILE V

DISCRIMINATION

The City and the Union recognizes the Con-
stitutional equality of each an@ every employee, and
agrees that no employee shall be discriminated against
in the course of his employment with this City by reason

of age, sex, color, creed, nationality and union activity.

—— —pop
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ARTICLE VIT

HOURS OF WORK

The regular hours of work each day shall be consecu-
tive, except for interruptioﬁs for lunch.periods. References
to consecutive hours of work in the baiance of this Article
shall be construed generally to include lunch periods.

The regular work week shall be five days for each of
the employees, as set forth in Exhibit B. The salary schedule
as heretofore established for the former six-day work week shall
éonﬁinue as the basic salary schedule for the above-mentioned
five day regular work week, and to which shall be added the
salary increases provided herein,

Except for emergency situations, any substantial changeg
Vin work schedules to be plaéed in effect by the City shall be
negotiated with the Union in advance of such scheduled changes.

Schedule of Actual Duty for Average
Hours per Week; Emergency Duty

The schedule of actual duty as set forth in Exhibit "B"
shall be the sole responsibility of the Director; however nothing
in this contract shall be construed to mean that in times of
emergency as defined herein, the Director shall be prohibited
from summoning to and keeping on duty as many employees as shall
be necessary within the sole discretion of such Director to cope

with such emergency.



Emergency Defined

"Emergency" as used in this contract shall include
any condition over which the City of Bayonne has no control,

including but not limited to fire and weather, if such condi-

" tion endangers the safety of the public.




ARTICLE VIIT

PREMIUM PAY POLICIES

1. OVERTIME:

Overtime work shall be distributed egually to employees
wo:king within the same job classification. 0On each occasion,
the opportunity to work overtime shzll be offered to the employee
within the job classification who has the least number 0Z overtime
hours to his credit at £hat time. Overtime offered and refused by
an employee shall be treatéd as time worked. Overtime pay at the
rate of time and one-half shall be paid for any work in excess of
the regular work week schedule as set forth in Exhibit "“B". Pre-
mium time shall be construed as time and one-half for the sixth
consecutive day worked in any regular work week and double time
for the seventh consecutive day worked in aﬁy regular work week

in accordance with definitions contained herein..

Hbliéay pay shall be paid for all work performed on holi-
days as set forth in the holiday calendar contained in this agree-
ment. Double time will also be paid for hours worked coansecutively
in excess of fourteen (l4), in accordance with définitions con-

tained herein.

Those employees in the Department of Public Works and

(o]

Department of Parks and Recreation who are entitled to be pai
time and one-half at the old rate for Saturdays worked since
January 1, 1971, to the effective date of this contract shall be
entitled to the difference between the old rate paid them for

said covertime and the new rateifor overtime provided herein. This

Cilie S&C I0ITo ablve.

adjustment is limited to that pericd oZ



ARTICLE VITI

Eligible employees shall receive one day's pay for
each holiday listed above on which they perform no work;
emplovees who are reguired to work cn & holiday shall re-

celve one additional day's pay &t the regular rate fixed

for his classification.




ARTICIE VIIT

1. OVERTIME - Continued -
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The factor to be used in computin
be 2080 hours. Straight time rates shall be computed on the

basis of work day and week contained IiIn Schedule MM

2. CALL OUT

When any employee is calied out from home he shzil Ze
credited with a minimum of four (4} hours pay at the rate of
time and one half. Where such duty extends beyond four hours,
the employee will be paid £for the time actually worked calcu-
lated at the rate of time and one half.

On each occasion of overtime or call out, the ozizox~
tunity to work overtime shall be offered to the employee
within the job classiification recuired by the City whe has
the least nunmber of overtime hours to his credit at that
timé. Overtime offered and refused by an employese shall ke
treated as time worked. A recordé of overtime hours worked
by each employee shall be made available to Union represenca-
tives at reasonable times. Scheduled overtime worked shall
be voluntary and no emploYee shall be discriminated against
because he has declined to work ovérpime._ When no emplovee
i the unit is availeble, then the Director can call in

ancther emwloyee from another unit or divisicnt,



3. §STAND BY PAY:

Employees in the negotlating unit Involved in the main-
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tenance repailr, installation, and servicing of nolice

signal systems and water malntenance wao are reguired to remain

shall receive ten dollars ($10.00) for each Saturday aad ten

dollars ($10.00 for each Sunday on which they stand by.

4. IFARLY REPORTING:

Wnen an employee has been called to work on a regularly
scheduled work day and is recguired t©o Legin worr belfcre Tis

-

regular starting time, he shall
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time and one-half for hours worke
time. For all suchlwork assigned, a minimum of one hourfs pay at
time and one-half will be granted. When he begins his reguiar
work day he will receive straight time fixed for his classifica-
tion.

5. .EOLDOVER:

In the event that any emplcyee is required to holdover
after completion of his regulariy scheduled work day, he shail
he paid time and ocone-half for each hour thereafter up to and
inciuding the fourteenth (14) consecutive working hour. Be-

ginning with the fifteenth (15) consecutive hour, he shall be

i

- 3 = - J - S .
Tay 1n agceoriance witlll whne

pald double the regular rate o

-

formizla herein set forth.



6. DEFINITIONS — FORMUILAS

—

Por all non-shift Public Works znd Zarks and Recreaticnal

employvees who have worked the sixth consecutive worx day, i.e.,

- = 1

Saturday, each shall receive four (£) zcurs nev Zor such Satur-

" days in accordance with the .. ... ng Soroiula.
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his present hourly rate wecre $2.40, his daily nay
would be $19.20.

The reduction in the work yvear from 2496 hours to ZCEZO
hours aciusts the hourly rate v 4E cents. The new heourly ro:ta
would be S2.88, ox $23.04 per dcay.

Adding to the annuel rate The £S00.C0 zcrcass the hoard
ingrease produces a $.43-1/4 per hour incréage, or a dailv rate
of $26.50.

Such emplovees would be pald fcur (4) hours representing
time and one-half at the adjusted rate, ox $13.25 for each Satur-
day workad since Januvary 1, 1971, Zfcrward to the cdate wihen this

contract is signed.

7. P=ZR DIEM EMPLOYELRS:

Every reasonable effort will De made to convert hourly
rated employees to an annual salary, within a reasonable zericd

cf time. Such conversion shall e made no later than Janvary ist,

1972.



ARTICLE VIII

DEFINITIONS - FORMULAS

Double Time is stralght time and an additicnel dzv’'s ey, Means:-

Adjusted straicht time for working $26.80 zer cCavy
Additional day's pay 25.50 »ner cay
Total $53.C0 ger dav

Time and one-half is straicht time and zn zdditional ono-ha.:l

day's pay, means:-—

Adjusted straight time for working $26.20 per day
Additional one-half day's pay 13.25 wer cav
Total $35.75 per cay
Mathematical Exampie -
Saturday or 6th consecutiva day worked ... Saturdavs worked iz

Public Works and Parks from 1/./71 to effective date of con-

tract, employee is to be pzid the difference Detween the cld
rate and the new rate:
l. 2 man worked on Saturday and was paid
at the cld rate $19.2C zZer lay
2, The new rate foxr work for the €th con-
secutive date is to be time znd one-hzlf,
using straight time (19.20) per dzy, &s

follows: )
01d ratce, per day $19.20 zer cav

2dd 20% increase due to reducing
work week from 6 davs to 5 davsg 3.84

add $500. raise effective 1/1/71,
using divisor of 2080, is an increase
of $.43-1/4 per hour or $3.46 per day 3.46 per cav

Is new (straignt time) $26.50 per lay
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if time and one-naii foxr &ch ccrnsecu-
tive dey worked neans:
Straight time “TLES
and cne-half time ]
Total 5Zo.vo $39.75
Less straight time waid - 25,0
513,28
The difference betwesn the old rate
znd the new rate iz 513.z3

There are 19 Saturdavs fron L/1/71
to 5/1/71 x .S
fference due employee Zor

‘DI
1% sSaturdays worked to date ; 5252.7Z%

*5251.75 for eaca emslovee
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The following shall be recognized as paid holidays:
l. New Year's Day | 8. Coluusus Day
2. Lincoln's Birthday S. co..oral Election {(Novanber)
3. Washington's Birthday 10. Thanksgiving Day
4. Good Friday | ii. Christmas Zve (i/2 dav)
5. Memorial Day 12, Christmas Da:
6. Independence Day 13. Xew Yedr's Eve {./2 da;

nall not perform any work afier
12:00 Noon on Christmas Zve and New Year's Eve, except crnsloveas

in the Tax Collector's office, Water-Sewer Utility Collecuor’a

office, Cilty Clerk's office, shift class employees, or wigl

State Laws and Regulation mzndatd the continuance of services oxn

VECATTCTS
ALl permanent employees shall be entitled to the Follouing

W

m

cavion:

MOUNT O SERVICE VACATION DAVE

Un to and of first calendar year 1 working day for each mo.u:x
_ %o 3 yesrs 12 working days
& to 10 vears 15 working days

21 to 15 vears ‘ 20 working days



AMOUNT OF SERVICE

16 to 25 years 25

26 vears and over 20
Vacations shall be based on conti- s

At dol el
LU LT e N e

Any emplovee entitled

the additional vacation time due such ermplovee
other thar on a consgecutive sacls,., The Diz
ment shall prepare a vacation schedule indicat

full or partiel vacation periocds wnich nmay be

B B

selections shall be determined on the hzsis of

operating needs of the individual departments.

5

Lihrarians shall continue orn their

ntil they reach 15 vears of service,

~e Director of eac
ing the nunzer o

-
CokKen.

working davse
working days

— PR o P

LOXe CTodn TVO weexs,
- = o

may be assicned

A1l vacacicn

seniority andé the

under the schedule con Page .8.
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ARTICLE XI

WORKING

* The City mav establish reacoin.lil nccoescary ruleg of
work and conduct for employcesz. Such = - 8nall be evuitably

spplied a2nd enforced and not be inconsistent with the terms cf

4]

this Agreement.

The City agrees to grant szlary increments to a1l &iiglkle
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e@.g., habitual absenteeism, extencad leaves 0f zbsence wiithouot
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lcngevity oxr otherxwise,

& withneld unless “or cocd ciuae

ars prior notice of no less <than two weeks (fourtesn cavs, iz oo
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FperIcm QUCTIles OuTner Tilan {ILls O0OrXrld A 2.0 CLaSSilZiCallorn, ey ..l

shall e »aid the higher roite of wav saould that situaltlon eumi:e
substect to Clvil Rules and Reculations.
S2ZCIAT, LEAVES OF AJZSEXNCE: Jhe City shall establish ce-

gulations which authorize the grantiag of special leaves of
absance with pay of part pay to empliloyees disabled either thicugh

injury or 1llness as a

H

esult of, or arising from, their ressectlve



emplovment. During such pericd ci dlsapility, employses mar
alaect, if they so desire, to flrsc uwoilize all or any seazt oF

R . - h L < . L, = e o o (i 7 -
e 810K leave accunmulated undar fecuion 3 of FLUT.8.A. LlszLr-l

ot seg. In the absence o such elaoiicn, lecaves of abscnce

vrovided by this section shzll not effect in ziy manner wialiso-
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ceacause ¢f leave granted pursuant
shall be reduced by the amounit ¢f iy Workmen's Ccrsenzztlcon
award under N.J.S.A. 34:15-~1 &t sec. made for temporeary Ciszoilicy

)

because of the same injury or illness reguiring such leave.
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Dyblice Works Department ang the Pariiz &nd Rocreoticn Dezarce-

Those emplovees, eXCent waltcamen and sumervizolys
empliovaas in the Public Works Depnartmeat, who reguire zreciel

clothing skhail, at the discreticn o the Directeocr, e zresented

items znnuzlly:

3 sets of uniforms .ol lzunirny
3 sets of uvniforms 2 pr. of salfzty cshoao
2 vrs. of safety shoes
1L pr. of overshoes — lifters oniy
{1 Rzincoat Water Mainten: oo

ublber Pants

Sweaserse oY Gzrage Attendant:s




ity of the clothing allotment

]

Renlacement of these supplies will be made upon presentation of
used articles. Wiilful destruction, scle or partering of these articles shell

be reasonable cause for disciplinary action. =
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ARTICILZ WVITT

LONGEVITY
It is the intention of this article to nrovide lorn-
cavity payments for two separate grcu:s of employees, i.a.,
ovees who have completed fiftecn (15) years éf SEXViICE
cr more but less than twenty (20), and employees whoe havae conm-
niecved twenty years of service.

Longevity payments totaling $800.00 for thcsc zaecliiic

groupz of employees shall be paid in the amounts hereinaftos

¢t forth in two installments: Eeginning of the sixtcenth (LI,
coniversary $600.00; beginning of the twenty-first (21, anniveor-

saxry $200.00. Eligibility will be based on continucus service
ir. the employ of the City and shall be paid on the anniver:arv

-

of employment as provided in the schedule contained Iz

o
i
i
(u
]

Tnis erticle.
No employee shall be entitcled to receive more thil

4

two (Z) longevity: increments during his employment caraeer ol
<i.e City., It is further agreed that employees now in the

erxzloy of the City who have already received longevity Inolo-

- -

nts that are less than provided above under any previous

wia

(i

longevity program are eligible to receive the clfferenco o=

o
i

M)

W

Qo

3

O

&

]

ot
cl

i

{

Tweell e amount received to date by them

559

i

“J
h
6]
h
!
! E]
»

|_l
{

.7 would have received had they heen eligible un

lonryevity program. If any emplovece has not raceived anw

lorncgevity increments after completing 20 years of service,

s.ch employee shall be entitled teo an $800.00 increment.
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ARTICLE XTX

Union Representotives

The Zmployer shall recoaon? t2o and deal with trhcso Tnicoo
Revresantatives and Grievance Committeg Members desSignavid U

the Union through its internal processes in each deparunent

Lals (S

znd division of employment.
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DEDPARTMENT OF PUBLIC

LL\A.

working hours for all

9:00 A M. to 4:00 P... - .onday through Foilay
WATER/SEWAGE MAINTIVLNCL ZVEIOVEES
9:00 A.M. to 4£:00 P.¥. - ¥onday thrcocugnh Frlizl

PUBLIC WORKS GER=G.

LJ J

. Sanitation Men - Gariige
65:00 AM. to 2:J0 P.LI. - ¥3 cay weds
Lanor Pool Imclovis:s ~ JLlage emplci/oi.
8:00 A.M. to 4:060 P... - ¥“3 day wecx
FWORK WEEX SCHTZUTE 70 BT FORKED OUD =77 RS
MONDAY THEXICUCHE - OND .0

Tunch hours ©o
and Director.

Vacation time -

Watchman - 8

D&

]

e

acur

unon petweean

aguroesd

weok

o e

shifcs - 5 days perz

Clov—o 2@

maximam during Ui, S
and September, except at the discretion
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