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WdLRMAS, the Cou Execu rive. has negoblated a ccllocleo

‘bary dlnlﬁg agreemﬂqL W’fh the Public Eﬂnloy -es Superv1sors Union o=

-

iffillate w1th Local ~n723 Internatlonal Brotherhood of Teamctbls>

_the LXLlLSlVE rep*esentatlve for the purposa of collec»mve nego—

-tiationb with respoct to wages, hours, terms and condltlons of em-

piovmenh for 2ll sunerv¢sory employees of the Counuy Dlvisign ot

. Welfare inc?ualrg Irccme Malntenance QHPEIVLSO” and 3001al Woxrk

Suparvisor, Senxor Rent and Housing Coordinatox Senlor IﬁVESngaM

tﬁt, Assistant Tralnlng Supervlgor, Admlnﬂstraulve Analyqt, Supav~

.

; v1q1ng Home ECDanlaL, yedlcal Socxal Se1v1ce ASSlStant,.Sumerv1soI

-

of Frﬁparty and- Resouxces, A sxstanb Fleld.OfflCe Sunﬁrv1soti Senxuﬁ

AC oupvant, Txamn;ng Suoervloor, Supervxbor Tabulating Ma h$ne i{ﬂ

T

zgerator; gune 1swng Clerk. Supervwslng Telemhone Operatorf.A0515pa$*

Chief Knvestlgator buu excludlng all other profess;onais, gupw N

prbf8551onals,‘clerlcal, managerial executlves and ccnfldbnthl

. PPN o )
- .

zgents: - and - - T JT*"’f
WHEREAS,  this Agreement has been presented to the Board

of Erwvholders for its approval; and
WHEREAS, the Board of Freeﬁoners is empowered by N.J.S.A.

40:41A-38 (n) to approve by resolution contracLs presented by nno
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County Executive; now, therefore, be it °

'RESOLVED, by the Board of Freeholders of the County of
E ssex as follows: . '

1. That the Agreement with the Public Employees Supervisors Union -
Affiliated with Local $#723, International

Brotherhood of Teamstersgs,
a copy of which is annexed hereto be and hereb

Y is approved in.
accordance with the provisions of law.. T

2. This Agreement shall be effeétive as of July 1, 1979 through
June 30, 1981.. ' , L ’
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. - AGREEMENT

Between:

°

ESSEX COUNTY (NEW JERSEY) WELFARE IDIVISION -

—~and- T
| INTERNATIONAL BROTHERHOOD OF TEAMSTERS, LOCAL NO. 723 -

" JunY 1, 1979 - JUNE 30, 1981 °

-




. PREAMBLE

This kgreement, dated'and effective the

day of Ty, 1979, lS enterea into by and be ween tnef‘

e . S

County of Essex, Jelfare Division, Hal1 O¢ RECOkdo: 469 ulgﬂ -

Street, Newark, ﬂew Je sey (herelnafter referreu to as the ”County’)
and the Publlc Enuloyees Superv1sors Union Aff*llated w1th Locai “723

Internatlonal Brotnerhood of ¢eansters (herelnafter xefe rea to as -

e,

the A"Un:x.on") L

ARTICLE I. RECOGNITION

' The Coﬁﬁty hereby recognizésﬁthe Union>as fhe:V‘

xclu51ve majorlty representatlve f01 all SuDeerSOIY emnloyeec of

the County Welxare D1v151on of Welfare 1ncludlng Income ﬁalntenance

Supervisor and ‘Social Work Superv;sor, Senlor Rent and Hous;ng
Coordinator, Senlor Investlgator, Assistant lralnlng SuoerV1sor,
Adnlnlstratlve Analyst, SuperVLSlng Home Econonist, Mndlcal Social -

Serv1ce ASSlStanu, Superv1sor of Property and Resourcos, Assistant

Flela Office Superv;sor, Senior Accountant, Training Superv1sor,

-

-%

Supervisor Tabulating Machine Operator, Supervising Clerk, Supexvisir
Telephone Operator, Assistant‘chief Investigator but excluding all
other professionals, sub-professionals, clerical, managerial o

executives and confidential agents.



ARTICLE II. RULING NO. 11

]

All Ilghts, pr1v11eges, prerogatlves, du ies an&
Obllgatlons of the partles contalned 1n Rullng No. 11 of the

HDlVlSan of Publlc Welzare “should he contlnued durlng the 11fe -

e

of this Agreement except and only to the extent that they are -

specifically modlfled by the Agreewent.

ARTICLE III. DUES CHECK OFF s S

‘The Coenty, upon receipt of a'duly execﬁted'A’.
~authorlzatlon assxgnment form acceptable to the County, agrees>>
to deduct one half each of the established monthly dues of the 
:Unlon from the flrst ana second pay ‘checks of each month ef all
employees covered by this Agreement who have executed ééla form..
It is further agreed tha the County shall remit such deductlons
.to- the Unlon prior to the tenth (lOth) day of the month followxng
the month for.whlch.such deductions are made. Dues shall be )

TEN ($10.00) DOLLARS‘peeronth,,orwsuch,other anount as may be -

" certified to the County by the’ Union at least thlrty (30) days

vprlov to the date on which #he deduction of‘Unlon diies i€ to be~

~

nade.

The aforementioned déductions shall be made and Union

-



membership for such employees maintained in accordance with

pitle 52:14-15.9e of the New Jersey Statutes Annotated.

ARTICLE IV. GRIEVANCE PROCEDURE : . T

A. PURPOSE B o s
l. The purpose of thlS procedure is to secure, at
the lowest poss1ble level, ecultable solutions to the problens
_ which may arlse afrectlng the terms and condltlons of employment

The partles agree that this procedure will be keptzﬁslnformal as

may beiapproprlate: )

B. DEFINITIONS

- -

The term "grievance” shali'hean an allegation that there
‘has been:

T -
.

l.' A mlslnterpretatlon or mlsaopllcatlon of the terma
of this Agreement whlch is subject to the grievance procedure out— -~

lined hereln and shall herelnafter be refereed to as a ?contract )

-

L4
.o Y
N —— BT T et B - o MY d

v~ grievance" . P S or = ;ieey‘.
| 2, Inequltable, 1mproper, ungus; applﬂcatlon ox mlS;’
interpretation of rules or regulations, existing pollcy,.or ordersﬂ
‘applicable tthhe'Welfare DiQision, which shall be processed up fo
and-indiﬁéﬁﬁéhthe‘County_Administra?or or his designee, and shall ~

hereinafter be referred to as a "non-contractual grievance."

'E



cC. PRESENTATION OF A  GRIEVANCE

The County agrees that in the presentaelon of a 1 -
N S
g*levance there shall be no loss of pay for the time spent in @ ¢

-

presentlng the grvevaﬁce by the grlevant and one union repre—

e

sentatlve who is an employee of the County at the approprlate step.‘rw

D. STEPS OF THE GRIEVANCE PROCEDURE

The following COnStltUueS the sole and exclus;ve method
" for resolv*ng grievances between the gartles covered by thls

Agreement. ‘{e:e_<* S e N
| step 1 e

| a. The grlevant shall®institute aetlon 1n<wrltieg;
.31geed and dellvered to hlS (oxr her) 1mned:ate supervisor wmthle.
.Lleteen (15) worklng days after he/sheAwou;d reasonably be . - .
expected to ﬁnow of 'its occurrence. Failure~to act within saiés
flfteen (15) days shall be deemed to constitute an abandonment Of .

the grlevance. The grleVdne may be represented by an employee whc

is the Shop Steward. The grlevant or the Supervisor may request

a meetlng to dlscuss the grlevance,

b. The‘SupeIVLSOr.shall render a decision in writing

within ten (10) working days after receipt of the grievance.



T STEP 2

a. In the event the grievance has not been resolved

>

at Sbea 1, the Unlon and only th° Union, may flle the written

grievance on an apnroved forn w1_h the Dlrectorcﬁfthe D1v1smon

Wi eyt

within ten (10) worklng days of the grievant's receipt of the
response or expl*atlon of the txme to respond at Step 1.
b. The Dlrector of the Division or his d851gnee shall

resnoqd in writing to the grievance w1th1nj?¢nm(;0) worklng days

of recelpt of the grlevance at thls Step.

. é. The Local Unlon President, hlS de51gneé or“the
Dlrecbor of the DlVlSlon, ox his des;gnee, may request a mee;ing
.to éiscuss the gxlevance "at this step. The grievant may be

present at this meeting. | o T

L.

STEP 3

a. In the event the grievance has not}@een satiéfactorily
resolved at Step 2, the Union and only the Dnlon ‘may file the

~written grlevance on an apgroved form;w1th the County Admlnlstrator

-~ within ten (10) worklng days of the Union's recelpt of the response
or expiration of Lhe txma to respond at Step 2.

o biqm?pg”Copnty Administrator or his designee shall respénﬁ

in writing to the gfievance within ten (10) working days of the i

-



receipt of the grievance at this Step.

c. -The Internatlonal Representatlve, his designee, or
the County Admlnlstrabor, his desxgnee, may request a meetlng to
discuss the grievance at this Step. The grlevantf and/or Local Unlon

President or his désignee mdy be present at this meeting.

RS T M

STEP 4 .-

"a. In the event the grievance has not been satisfactorily

- resolved at étep~3,”the ﬁnion and only. thesUnion méy submit'thé_,

matter to arbltratlon on the following condltlons-

-

S the request for arbitration shall be flled oniy

by fge Internatlonal Representablve of the Unlon.

_2. the request for arbltraulon must be filed in ‘
writiné with the'approprlate agency no late* +than’ fDIuY“
flve (45) calendar days after recelpt cf the response

ox explratlon of the tlme to respond at Step 3, and

3. the grlevance is a contract grievance as defined

-

in B.1 of thls Axtlcle, and'. S , ' . h

4, thegrlevance ‘does not 1n¢olve matters of ap901nt~
ment, promotlon, oxr a551gnment {except as it relates to
atbe merit pay program), and

5. +the grievance is not a matter within the

-
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exclusive jurisdiction of the Department of Civil.
Service.
b. Nothlng in this Agreement shall be construed as

conp 11ng the Union to submit a-grievance to arbitration or to

renresent an employee before Civil Serv1ce. The Unlon s deClSlon
ta request the movement of a grievance to arbltratlon or to
terminate the'grlevance prior to submission to -arbitration shall

" be final. SR - - I

0 [
-

C. Where the grlevanre arlses from Lacts whlch woul&
pernlt the 1nd1v1dua1 grlevant to appeal to the Department of

;C1v11 Service, thls procedule shall be optional. CIE any appeal

(3

is flled with the Departnent of va1l Serv1ce, the proce531ng

‘of the grlevance shall cease and the grlevanue w1ehdrawn and, 1f N

necessarv, the ‘matter withdrawn from arbitration. -",,;_ .
No arbltxatlon heaxlng shall be scheduled untll
such time as the tlme 11mles for appeal to»the Department of Civil.
-. Service have expired, usually no later than twenty (20) days £rom
the date of the actlon cowplalned of.
Once the grievant makes the selection of procedure,

'such "election shall be deemed final and binding and constitute an

-~

absolute waiver of the procedure not selected. The election will -

be made in writing at the appropriate time on the grievance form. ~

- —
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d. Permanent arbitrators may be selected by agreement'
between the parties within thlrty (30) worhlng days follow1ng the
executlon of this Agreement." ‘ ‘ i ;

4e, If the parties do not des;re a permanent arbi yato£;~
they may have the optlon of selecting anearbltretor on a caee~byi“
case basis as follows:

1. by’selectlon from e list of arbltcatoes who are .
me@bers of the Instltute of Management and Labor Relatlons
Vof Rutgers Unlver51ty, in accordance w1th the selectlon
procedures of the Instltute, oxr; |

2. 5y selection from the -pariel of arbicretoie\

mainteioed by'chebPublic Employmenf Relations éommission,
in accordance w1th the selectlon procedures “of che Publlc -
,Employment Relatlons Comm1551on, or; ' *f‘r | A:l'

3. by selectlon from the panel of arbltratoxs

nalntalned by the Bmerican Arbltratlon %ssoclatlon, ln

,‘eaccordance W1th the selectlon procedures of the Amerlcan o

Arbitration Assoc1at;on.
£. )The_éarties shall meet at least ten (10) working

days.priof to the date of the arbitration hearing to attempt to /

frame the issues to be submitted to the arbitrator and to stipulate

-
-

-



-

the faets of the matter in an effort to expedite the hearing.

g. The decision and award of the arbitrator shall be

in writing and shall be f£final ‘and binding to the extent permitted
by and in accordance with apmlieéble law and this Agreement. »;?

Any arbwtrarlon decisions orx awards afrectlng R
matters covered by Ruling 11 shall be subject
- to review by the Department of Human Services,
Division of Public Welfare. Where the Depart-
ment of Human Services, Division of Public
Welfare, refuses to approve an arbitrator's
decision or award as being in contravention of = _
Ruling 11, this shall not be constructed .as pre-~
venting the union from thereafter moving in an
apprcpriate forum for the enforcement of the .
-arbltrator s dec1smon ox award ’

h. The arbltrator may prescrlbe an approprlare bac&Aéey
’reﬁedy when he flnds a violation of .this Agreement, prbv;ded
‘such remedy is permitted by law and‘is consistent with the terﬁsi
of thls Agreement EYCEPL that he may not make an award whlch E
exceeds the Welfare DlVlSlon s auehorlty,

Iee ‘arbitrator shall have no authorlty to

prescribe. a monetary award as a penalty for
a v;olatlon of thlS Agreement.

The arbltrator shall"not‘have“the ‘power to add“eo;

subtract from,.or.modify"the proVisions of this Agreement, and shall

‘confine his(her decision solely to the interpretation and‘application

of this Agreement. - He/she shall confine himself/herself to the -

precise issue submitted for arbitration and shall have no authOrlty |

-



to detérmine any other issues not so submitted, nor shall he/shel
submit observations or declarations bf~opinions which are nth
‘essentlal in reachlng the determlnatlon.‘

3. - The costs of tho sérvices of the arbltrator shall ;T7ﬂiv
be borne egually by the County and the Unlon. Any other expenseé

incurred in connectlon with the arbitration shall be paid by the A

party 1ncurr1ng the same.

k.f The hearlngs shall _be conducted 1n accordance w;th

rules of the New Jersey State Board of Medlatloq.

1.‘ The arbltrator shall hold a hearlng at a tlne and o
place convenwent to the partles as ehpedltlously as poss;ble afuer -
.qelectlon and snall issue the oplnlon and award within thlrty (30)

calbndar days after the close of the hearlng. e f - -

m.i Settlements of grlevances at any Step shall not be o
dﬁemed to be precedentlal in any subsequent grlevance ox arbltratlon

unless speCLflcally glpulated by the partles. -

n. The flllng of a grievance shall not stay any dlsc1pllnar§
_action.
- o. The local Unlon may 1nlulate grlevances of Department~

wide 1mpwlcatlon directly at Step 2 within the requirements of this-

article.

p. The parties may mutually agree in writing to extend any

time limit at any stép of this procedure.

flO“



ARTICLE V. HOURS OF WORK

The stan&ard work week shall consist OX 35 hours per\"
week. The worklng day shall be between the hours of 8: 30 to 4

with one«half (L/2) hour for lunch.

it
A

ARTICLE VI. HOLIDAYS :

A. - The legal holldays, as SPE»lfled under Rullng ll X
of the Department of Human Serv;ces, DlVlSlOn of Publlc Welfare
and flxed by New Jersey Statutes are as follows.A

'hew Year's Day o o ' ‘ . Labor Day

Martin Luther King's Blrthday . Columbus Day -
Lincoln's Birthday . ~~ Election Day
-Washington's Blrthday S T Veteran's Day

~Good Friday . : © Thanksgiving

Memorial Day- O o -+ Christmas ' .

Ineepenaence Day

L3

B; In the event any of the above statutory holldays fall ~.‘
"on a Sunday, it shall be celeb&ated on the 1mmedlately follow1ng -
Monday . If it falls on a Saturday, it shall be celebrated on’ the ;
precedﬁng Friday. ‘

C. Whenever the work schedule is such that an employee

is required to work on a holiday, the employee will be granted a

-~ -

substitute day off as soon thereafter as is convenient.

D. In addltlon to the aforementloned holldays, the County

-

-11-~



'will grant a holiday when the Governor, in his role as Chief
Executive of the State of New Jersey, declares a hollday by : 3é
Proclamation or when the Couney Executive of Essex County declares

a hollday for all County employees._” : N  '}1‘f'.'."§:q7

ARTICLE VII. VACATIONS

'A;. Employees shall be grantef vacaelon leave at a.
. time seleceed by the employee ‘and subject to the approval of the

-Essex County DlVl§lon of Welfare based upon the manpower needs of

the Division. . | |
B;'.(l) tFull;time'employeee may be érahted vaeeéion

'‘leave ‘as follows:. Oneb(ll working day for each

- month of service or majoxr fractioh'thereof

- during the remainder of the calendar yeax

.‘-follow1ng date of appolntment.

-

After one year of service through five'years of

‘service, twelve (12) working days per year.

After five years of service through twelve yearsv

' of service, fifteen (15) working days per year.

After twelve years of service through twenty years

-

of service, twenty (20) working days per year.

~-12-



- on a'prorated basis in accordance with the

(3)

(4)

" Part-time employees w1ll earn vacatlon leave

.Emnloyees reSLgnlng or retiring shall be grantod

After twénty years of service, twenty-five (25)

wofkipg days per yeai,

kD ' 1’;,0 PR

Serv;ce 1ncludes all temporary and/or DIOVlSlonal

contlnhous service 1mmedlauely D*lor to permanen*’

appo;ntment Wlth the County Welfare DlVlSlon or

other county of;lce of the same county provmdea

‘ there is no break in serv1ce of more than one week

Any 1ncrease in vacablon days based on years of

contlnuous county serv1ce will be credited at the_'

~ beginning of the calendar year in which the

enployee attalns it w1gh the ant1c1patlon Lhat

”hls/her enployment will be contlnuous Lhrouuhout

the calendar yoar. .

-

-

provisions of Section B(1l) above.

Seasonal employees may be granted vacation leave

‘on the basis stated in Regulation No. 5{b) (1)

of Ruling-1l.

vacatlon leave prorated on the basis of current
annual allowance divided by 12,'multiplied by'the

months of service completed within the particulaxr

~13-



year.

(5) AceumulatiOn"of"vecatibn -~ where in any calendar
'year the vacation leave or any part thereof is

,,not granted by reason of pressure of work, such

leaves of absence or parts thereo* noL granted

shall accumulate and may be carried overbeo the
next succeedlng calendar year only. .' : : i?:1 -

e
.-

© - (6) Vacatlon for veterans - A returnlng veteran shall

be ent%tled to full vacaulon tlme for ‘the year of

-

return and for the year preced*ng, pIOVla°d ;he

latter can be taken during the year of return.

FIER - '(7) _Deceased Emplgyees - Whepever any employee in the‘

o - ‘,classifiedbserviee dies,.éaYﬁent shall be made to.

 £he estete of sueh deeeased empleyee fer ali:earned
and unused vacatlon 1eave, thhln the 1xm1ts set -
forth in (5) above, based on the last aoproved

compensatlon rate for the deceased employee.

" ARTICLE VIIX. LEAVE OF ABSENCE WITH OR WITHOUT PAY

‘A. Leaves of absence without pay may be granted at the

~

discretion of the Essex County Welfare Division to permanent

employees for any reason, other than leaves to accept employment

-



out51ae the Essex County Welfare DlVlSlOD, for a perlod not to
exceed six (6) months at any one time, SUbJECL to anproval by :
the State DlVlSlOn of Welfare and the Deparement of Civil Serv;c
Such leaves of absence may be renewed by the County Welfare DlVlS’On,
with similar apploval for an additional perlod not to exceed six (6)
months. Nor further renewal may be granted except upon_sxmzlar approva
fer thoséAreeeens a§>eetablishea 5y the Civil Service'Coﬁmiséioh .

- regulations.

B. Employees granted leave of absence without pay-shallv
have annual sick leave'and vacation leave credits each:reduced,at the

same rate as earned. | - A .

- C. Prov*51onal employees may be granted duthorlzed leave

‘of absence w1thou* pay for a maximum period of sixty (60) days for

reasons deemed approprlate by the County Welfare DlVlSlon, and such

leave may not be consecutlvely renewed or extended..

D. In all cases, a letter of requestifrom the employee;
setting forth the reason why leave is desired and the dates for the

commencing and terminating of the leave, shall be submitted to the

L]

County Welfare Division. No leave of absence shall become effective
without prior approval of the County Welfare Division.

ARTICLE IX. SICK LEAVE "

A. Employees shall be granted sick leave as follows:

~15-



1.

‘shown by a phy81eean s certlflcate but not in

Definition -

Sick leave'means,the absence:df an employee from

-dhty because of illness, injury, maeernlty leave

(durlng the period of actual 1ncapac1;atlon asju; “7’:

excess of one month followxng the date of confine-

ment), exposure to contaglous dlsease, necessary

attendance upon a menber of the 1nmedlate famlly

serlously ill, death in the meedlate family . or._

other relatlves 11v1ng in the employee’ s.household.

- A physician's certificate.may be reguired where

3 2f.

daration of illness is five (5)'consecutive working

' days or more for a single perlod and 1n ‘other

51tuatlons as prov1ded for under revzsed Rullng 11

vfand ClVll ‘Service Regulatlons. PR -

Employees will accumulate sick leave privilege on the

- basis of one (l)'day pexr month of $ervice of_major

£ractien thereof during the remainder of the first.
year of employment, and fifteen (15) days annuallv
thereafter, Employees may be credited with fifteen

(15) working days sick leave at the beginning of the

9

~16-



;ance thh eotabllshed County pol¢cy. Employeeb

calendar year and may be peleuted to use s;ck

’1eave for the reasons defined above and in accord-

’wr851gn1ng or termirnating their services with tbe

County shall be permltted to use only thab 51ck “

leave for the reasons defined above whlch has been

_ .earned énd accumulated up to the date of termination

on a pro-rated basis. The unused portion of sick "~

leave will be accumulated without limit.

Sick leave for absences of long duration (in excess

-

‘of one (1) month) must be requested by the employee

in wrltlng to hls immediate superv1sor.» Thlo reques%
must be accompanied by a wrltten and_signed stabenani

by a phy5101an prescribing the 51ck leave, and

.

: glVlng the reasons for the 51ck leave.

In all cases of 111ness, whethnr of short or lonc
term; the employee is required to notify his

supervisor of the reason for absence at 9: DO‘A M.,

or as soon as p0551ble thereafter, on the &lrst day
‘Wfoffabsence'from the office. If the duration of the

‘absence exceeds two (2) days, it will be necessary t

-17-



report on every thlrd day. Failure to report
absences on the part of any employee may ‘be caLse
'for dlSClpllnarV actlon. A physician's certlxlcate

B may be required whenoveL an employee is on sick 1eave

”for five (5) consecutive working days or more and

in other situations as pIOVlde for under rev1se&
Rulihg 11 and Civil Service regulatiohs;’

5. " All sick leaves are subject to Employer approval and -

wvhere épp:opriate4to approval by the Division of
' Public Welfare and the Deparﬁmenﬁ of Civil Service. -

.

ARTICLE X. MATERNITY LEAVE

£}

A. ﬁmployees may request in writing through’ their Supér&iéor

maternity leave for pregnancy and confinement. Such regquests for

maternity leave must be accompahied by a written and signed physician's

statement.

- -

. B. 2ll maternity leavgs are Subject'to approval by the

- County Division. Such leave, if granted; must be renewed every three

*

{3) months, and supported by a written request and physician’s

certificate up to a maximum of one (1) year. Regarding provisional-
employees, see Article VIII-C.

C. Employees are entitled to maternity leave in keeping wit]

-18-



the provisiéns of Revised Ruling 11, Part II, Time and Leave

Regulations, Section 5A.

.Mw’"ARTICLE”XIT“”EDUCATIOﬁAL‘LEAVE"AND SCHOLARSHIPS

ot

.Educational leave assistance shall be in conformance with -

stlpulatﬁons set forth in revised Ruling ll.

AL A minimun of - nlne (9) Masters of Soc1al Work and ;

Masters oL Publlc Admlnlstratlon Scholarshlps as authcrlzea and

-

provided under Ruling 11 shall be avallable to quallfled supexrvisory
persopnel._ .s ' o : |

| "B. ”wo or more profess;onal emnloyees per‘flelé.0¢fica ox
maxxmum of sixteen (16), who wish to pursue Lurther education durlnc

non-worklng hours in the field of Social Work shall be afforded the

opportunity to do so, with compensatlon for tultlon and fees, sub;ect
to the following conditions:

1. The employee must have a minimum of one (15 year of

service with the County.

, 2. The employee may be reimbursed up to six (6) credit

. hours per year.

3. Such reimbursement shall be after the successful -

completion of the course or courses by the emplayee,

-
-
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4. The -educational érpgram or courses to be pursued

. o “shall have been included in a general authorization

‘or shall have been spéciiically approved upon

lnd1V1dual request’ by the- Coanty -and- by ‘the R

POLICS

DlVlSlOn of Public Welfare.
_ a.A Where the‘employee elects to pursue eoﬁrseé for

whlch a general authorlzatlon has been lssued

4hthe DlVlSlon, he shall reques approva of’
the Employer at least flfteen (15) days prlor
" to the date of registration.
b. Where the em?lejee wishes to pu#eue'caﬁiees aot
* - included in an& geheral autﬁorizationhissued by
‘the Division, a request for-appfoval musﬁ be sub-—
 ;mitted to the Employer at least thixrty (30)

" ‘days prior to registration.

ARTICLE XII. TERMINAL LEAVE -

" The terminal leave pollcy shall be the same as that lor

other Essex County employees prov1ded 1t is in keeplng thh Rullng 1l.

-

ARTICLE XXIII. TRANSFER OF PERSONNEL

<

A. The administrative decision is to be -based upon the need:

A



1%“t1t1e and salarg as wh

.

of the County Welfare Division. Insofar as possible and practiceable

personnel will be transferred on a seniority basis.

e
-

B.i In the event a function of the County Welfdre Division

becomes obsolete.or redundant a reasonable effort will be made lﬁSO”:L

'fa* as possxble to absorb such personnel.

c. Emoloyees reeurnlng from‘maternlty oxr sxck 1eave ehall i

'reaume emoloyment sub;ect to ClVll Servxce regulaelons at the same‘ L

-

4fthe 1eave commenced and shall be ln i

accordance w;th the needs of the County Welfare va151on wmth B

cons;deratlon glven to the employee s preference if pOSSLBLe,’7?
Personnel on educatlonal leave shall however, be entltled to Lhe A

yearly 1ncrement.

-z .-

ARTICLE XIV. ﬁILITARY LERVE o o T

' The present pollcy in accordance w1th sLaLutory ob]zgetlon;
w1th respect to mllltary Jeave shall be continued durlng the llne of
the Agreement,_ln accordance with Revised Ruling ll, (dated J. 1y 1878)

. Part II 5c (2), Page 4 and Page 6, Part II S5F (1).

ARTICLE XV. WORK PROCESSES AND WORK PROCEDURES

~

Insofar as' funds and personnel are available, one intineran

<

Supervisor shall be appointed to each Field Office. The hixing of
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such Supervisox shallibe solely withiu the discretion of the County.

-

ARTICLE XVI. ~ WORKING FACIL‘.E TES .

CE,

A. Theyédunty agrees to provide clean, safe, sanitary and

prooerly ventilated place to work. o R TR

B. Where space permlts, Lhe County may pe:mlt the

‘.3“joperatvon o; a vendlng machlne by conceSSLOnaLre de51gnaeed by the Coun

Ce
a b

- to nmake avallable lunch coffee and other refreshments on t%e‘preﬂises,

subject to 1ocal ordlnances, State law, and, to rules and regulatlons

governing such use Of such machlnes.v

C. Where space permlts in ex1st1ng faCllltlpS, lunchroom

‘areas may be maﬂe avallable at each Fleld Offlce. Provisions shall be

made for such 1unchroom areas in future office locatxons, )

D. There shall be at the request of the County an annual
survey of all county offlces to determine the need if any, for o

decoration and repalrs.

-

E. The County should endeavor to have done whauever is
feasible and- reasonable to improve restroom faCllltleS at any Field
szlce whwch is below the standard of other Fleld Office fa01llti

Future Field Office sites may be equipped with adeguate and separate-

restroom faciiities for staff and client. -

®

F. The County shall furnish and maintain adeguate first ai«
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supplies- at each office lo;atlon.

G.H The County agrees to- make reesonable ef:orts to

‘requvre that parklng‘*a01llhles are properly malntalned by tbe

Landlords at each Fleld O fice locathD and to requlre 1apdlord; eo -

prov1de adeouate restroom supplies.

H. All County field offices shall be subjeCt to bl~annual

w;;‘301nt 1nspectlons by one. representatlvero; the unlon apﬁ 0n°~repre~~ewx

.sentatlve of the County.b Such 1nspectlons shall be conduc;ed on

notice to the personnel officer. - .

ARTICLE XVII;'. TRAiNING PROGRAM

S

- Q.A. A three (3) day program shall be provided for
éupefviépry pefsennel within the firstvmoﬁth of‘appoihtmehf:toiab.
supervisery éoéitidn., |

B. - The traiﬁing eommittee shail cenﬁinueAunder’this'contraeé
and shall meet with management from time to time to dlscuss matters
of lnLeIeSp to the ’partles and to make recommendations for

. consideration by the County Welfare Division.

ARTICLE XVIIXI. HEALTH INSURPWCE COVERAGE -~

A. The County agrees to pay for the full cost and provide

~23-



coverage through the New Jersey Publlc School Emp¢0yees’ Health

Benefvt Act for ellglble employees and thexr 1nme61ate famllles

”“i(reFers to those 1n accor&apec w1th de;;nlblon of- carrler} fo&ww~

Hospltal and Medlcal Insurance and Major Ledlcal Iﬁsuxadce in

Yy I

a-l Y
e

~accordance Wlth the County plan presently 1n exrect, i.e. Serlesj

- 750.

- B. Coverage for permanent enployeea and temnorary

’Mfuemplojees will be prov1ded from the first (lst)idaygof the nonth T
' follow;ng two (2).consecut1ve months . of employnent. Q

‘ | C. . In addltlon, the County agrees to prov1de‘a - .
prescrlntlon.drug plan to eligible employees in accordance w;th

°the County plan presently in eIfect

D. Ellglblllty for coverage of employees w1ll be in

keeping with the provisions of the County Prescription Plan.

E.” It is aéreed that the Employei will reopen negotiatione

°

-

concerning the‘p:ovision of a'dentél plan and/ei prescription eye—
glass plan; if, Buring the texrm of this Ag&eement; the Ceunty'of |
Essex p*ov1des either or both of said pians to all County employees.
Said prov1szon is. subject to the avallablllty of funds and the

'further approvalwef-ehe Division of Public Welfare.

ARTICLE XIX.  LIFE INSURANCE COVERAGE i N

A. The present life insurance and group policy coverage
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pro%ided by the Agency in the amount of Four Thousand ($4,000) Dollars
will continue in effect during the'life of this Agreeﬁent for those

7w§pq;viauels WhO wene employed as. ofaMarch“ZSbul970.

— 3::.. “pan the~req&es ~of-the Unmn, , the-ﬁountyagrees ’CO

dlscuss jolntlv w1th _any insurance carrier of the Union's chooalng

provmslon foxr any 11fe insurance coverage Wlth ‘such lncreased coverage

. to be pald by the 1nd1v1dual employee and based S if pOSSlble, upon

'che group 1nsurance rate, prov;ded the Unlon is responszbleexor all R

admlnlscratlon of such group pollcy except payroll deductlons of

-

anproprlate premlums.

' ARTICLE XX. “’”Lm*ié FOR UNION BUSINESS

A. The County agrees to grant upon reéuest”of“employees

covered under this Agreement time off with pay for the purpose oL

attending the Union Conventions, Conference and activities provided -

that:

- *

l. The total time off does not exceed in the

| aggregate twenty (20) work days in any one year

2. ‘ertten notice requestlng the amount Oxvtlﬂe o‘f

- is received at least five (5) working days in
;Mwmwigcmadﬁance“ofmthemgractingwcfweach"period of time- - -,

off with the exception of etfendance at public-

meetings of the Essex County Welfare Agency.

—-25~



B. ‘A portion or all of the aggregate of twenty (20) work

days noted in- paragraph A above may be utlllzed for the purposs

ToE: hav1ng one,SuperVLSe* attend each Dubllc meetlng of the »ssax

“Vﬂ;CoLnty ‘Board of Chosep Freeholders. ; Notlce oL attendapce atwsushw~w~ma

meeting must be recelved by the Fleld Oxfwce Superv1sor 1n advancev
of each such perlod of time off. All such recommendatlons for leave

- will be subject to flnal approval by the Director of Wel;are.

. . b . . . I -
» . - . - -

ARTICLE XXI. FULI;Y“BARGAINED PROVISIONS

”he parttes agree that they have fully barga@ned and acreed ,

©upon all terns and COhdlLthS of employmant. This Agreenent repre-—

A *

;sentc and ;ncorporates the complete and flnal unde;sfandlng and
se»tlement by the partles of all bargalnable issues which were or

cauld have been the subject of negotlatlons. During the tern of thls

-

Agreement, nelthe? party will be requlred to negotlate w1th respect

to any such matter, whether or not covered by this Agreemene, and -

whether or not with the knowledge or contemplatlon of elther ‘'or both

. partles at the time. they negotlated or 51gned that Agreemene, except

L

prov1ded by Article XXIV.

ARTICLE XXTIY, SEPARABILITY AND SAVINGS -

If an& provisions of this Agreement should be held invalid
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by operatlonal law or by any t*lbunal of competent Jurlsdlctlon,

including but not limited to the New Jersey Department of civil

“fSérvicei*éifii‘CQmplianCé“withioriénforcement'of“any provisions should

" be reéﬁrainedmﬁy such triﬁﬁﬁéi"pending a final déféfmihation”aémfé;;ww’
itS'validityj such’gxbvision shall be inépe:étive-but'all other .

4 provisions shall'got be affected.thereby ahd shall éontinue in.fuii
forcé and efféét.'- |

P

ARTICLE XXIII. MANAGEMENT RIGHTS

It is the inﬁention hereof tﬁét 311 of the poweré, rights,
prerogatives;»dhties,}respohsibilities and-éuthority that the-CountyA’
‘had prlor to the signing of this Agreenent are retained by the County‘
except those and only to the extent that they are snec1flcally
modified by ‘this Ag;eement and are not contrary tQ publlc’pollcy nor
any law of the étate‘of Ne# Jersey or any rules, régulatiéné.or

directives promulgated by the State Division of Public Welfare.

ARTICLE XXIV. DURATION OF AGREEMENT

A. This Agreement shall be effective £rom July. 1, 1979
and shall'remaih’in fﬁil’fbrce and effect through June 30, 1981.

B. Negotiations on a successor contract shall commencé
on ér abouﬁ Aé?il 1, 1981 upon written notice by one party}tb the .

-

other. . -

e



ARTICLE XXV.. OVERTIME

Eogr

‘*ﬁ‘;f;;:S?LFA:?7AhyféﬁPléyééAWﬁo works over 37-1/2 hours per ‘week-to -

P A—

40 hours per week mayfelect,to receive payment at stralght tlme,Agv'M 

bompenSatery time-OEf‘within a two week perlod Anj employee

. . who works in excess of 40 hours in any W°ek will be pald tlme and

a half orly For those hours 1n excess of 40 hours.

. B.. Such tlme must recelve prlor approval Lrom tneA 

Welfare DlV’Slon Dlrector s Office thrOLgh Personnel in Peeplng

with Ruling 11 and the policy outllned in the rev1se& Essex Couney

Welfare Board Personnel handbook daeea June, 1977.

- - =~

ARTICLE XXVI. WORK DISTRIBUTION AND PRACTICESi' - | ) )

A.. A work.distribution and éractices EOmﬁittee coneistinc
of two (2) members appolnted by the County Welfare DlV¢Slon and three
'.(3) members appo;nted by the Unlon shall be organlzed as soon after
the 51gn1ng-of the Agreement as may be practlcable. Such cormittee
.shall serve in an adv1sory capaelty to the Director of the County.
~wWe1fare~Dlv1510n, and -shall have the opportunity and be chaxrged. with

the responsibility of making'recommendations which will be given

serious consideration.

ARTICLE XXVII. SALARIES AND COMPENSATION

A. SALARRIES

1. Effective July 1, 1979, the actual salary,

28~



exclusive of longevity and differehtial, of each emplojee in the

‘bargaining unit shall be increased.by five percent {5.0%) according

“to Ruling 11, Schedule G, |
- 2. Effecgive July 1, 1980, the actﬁal salary, :
exclusive of longeéity and differential,iof each.employeé inlfhe?
‘bargaining unit shgil be increased by five perceht (5.0%) accoxrding
to the appropriate Ruling 11 schedule. |
*" 3.. The increments provided by-the Agreement for the
remainder of 1979 shall remain in effect in accordance with the

terms of that Agreement.

B. DIFFERENTIALS

. - See page 29a.

C. OTHER SALARY ADJUSTMENTS

1. When duly authorized and assigned through the
Personnel Unit with.prior épproval from'the‘Office of the Diréctor,
_ an employee performing out-of-title work; that is, a temporary
assumption of rééponsibility of the job'title immediately above his

”Moggwfogwg bg;io@ in excess of two’(Z)chnsecutive weeks shall be

paid at the salary rate commensurate with the title commencing on

the first day after the completion of two (2) consecutive weeks. .

~29~



'B. DIFFERENTIALS

1. Effective July 1, 1979 employees shall receive a salary
differential of five per cent (5%) based exclusiVely on the mini-

mum step of the appllcable salary range in the IEVlsed Rullnv 11

“d4n effect on July 1 "1979.Such salary dlfseredtlal shall termlnete

ﬂVon Juve 30 1980

T 2. Effeclee July 1, 1980 employees shall receive a salary

'dlfferentlal of five per cent (5%) based exclL51Ve1v on the mlnlv

mum step of the appllcable salary range in the reV1sed Rullng 11 in
Wleffect on July 1, 1980. Such salary dlrferentlal shall‘termlnate o
on June 30, 1981'

e 3. Should an emplovee be earning more ‘than the maxrmum step

in excess of five per cent (5%) ‘based exclusxvelv on the minimum

‘r

' step of the'applicable range in the revised Ruling 11 in effect,
. ”such employee shall not be entltled to any ;ncrease in pay. For

record purposes, employees in this catevory w111 be red 01rcled

“'29 a”



D. LONGEVITY

‘1. The longevity increment program will be continued

 f6r;Eli ém?ib&éesiﬂirgd prior to January l,.1977. Employees hired _
on and;aﬁter Janﬁa:y 1, 1877 are ineiiéipié for this benéfit. f:“

.2.; fhe dollér aﬁounts of lohgevity payments in ef%écti
on June 36, 1979 éhall_rémain in effect £or the life of this

- Agreement.

-
.

. E. CHANGE IN CLASSIFICATION

-

. a. All employees promoted shali havé théir salaries
adjusted as foilows: | |
o ‘1. Ascertain the employee's current féte of pay -
I exél@ding differential and longevity.
o 2. add tpbthe current rate of~payffi§é percéht

- - (5.0%) of ﬁheApresené sélary range.

3. .Adjdst and Qualize the employee's saiary |
rate onto the proper stephof the new salaryv
range in accordance with the appropriaté
Ruling 11 guide.

4. Inm addition,'the employee shéll receive a 5.0%
- differential in effect on June 30, 1978
based upon the minimum step of the neﬁ rangelﬁ .
and iongevity benefité for those enployees-

entitled to this benefit.

In those instances in which the amount of promotional
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increase (excludlno dlfferentlal and accrued lonaeVLtj) equals
ox. exceeds ten percent (10.0%) of the mlnlmum of the old Lange;"
Ma new annlversary date shall be a551gned on the basis of the

promotional date and in keeping with the calendar quarter as

Mm~wmm~w

outlined in Artlcle XXVIII, Section D.
b. All ennloyees demoted shall have thelr
galarles adjuseed -in accordance w1th Rullng ll Part I

" Section XIX.

ARTICLE XXVIII. 1979 INCREMENTS ANNIVERSARY DATES,
) - ) " PROMOTION ADJUSTMENTS

.v e

Af' During the remalnder of calendai yedr
) 1979, ennual merit 1ncrements as earned w1ll be cxanted
to eligible members, who are not at the maximum step of the
range, on their current quarterly annﬁversary date of January
1, 1979, April 1, 1979, July 1, 1979 or October 1, 197¢.
Employeeé entitled to an increment during any of the foxe~

gomng four (4) monthly periods shall xeéceive said lncrements,

provided they have satlsfactorlly combTete& at least one (1)

~-31-



year of continuous service as of the first (1st) day of that given

- month.

f*ﬁﬁ?/NeWIyiéfoﬁoted emnloyees‘Shall be entitled to an - -
'ennual merit 1ncrement durlng 1979 on the same basms. ' : ~ ?;

c. Employees shall be a551gned an annlversary date as’

~ followss

. ‘l.. Empleyees ﬁired in January,. ?ebruary{ end ﬁefch’
shall receiée‘an~anniversary eate.eevAprml lst. | > 
2. 'EﬁploYeesAhired ih'Aprll May, and June shall -
receive an annlversary date of July lst.
3. Employees hired in July, August, and Septemberu
shall recelve an arniversary date of October lst.
‘ 4. ployees hired in October, November;‘and ‘

December shall receéive an annlversary date of January 1st of the

' year follow1ng the date of hlre.

D. Any employee who receives a promotﬁon or re~cla551;1~

cation during the term of this Agreement, in which the salary :

adjustment equals ten (10.0%) percent or more of the minimum of the.

~o0ld range will receive a new guarterly anniversary date. For

purposes of thls prov151on only, the new-quarterly anniversary dete

w111 be on the ba51s of the eerctlve date of the prowotlon in the—

same manner as indicated above for newly hired employees. Any

-32-
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.&n‘-‘”. . o
employee who 1s demoted shall have his/her salary adjusted in .

" accordance with Ruling 11, Part 1, Section 11.

-

ARTICLE XXT¥. DISCIPLINE N .

S 1. In the ,Evant; ﬁh at: dis cip 1iﬁé‘;wofm,;aﬁ , emplov . inv olv o gmncas * i
the followwng contemplated or 1mnlemeqted peﬂaltles- |
a, Suspen51oq of one (1) day or more; - |
" b. Suspension or fines more than three 63) times or
| for an  aggregate of more theﬁ fifteen (15) days

‘in one calendar year; : :

o

c. Demotion;

d. Discharge;
then _
>:(1) -The eﬁployee-ﬁay re@ﬁest or petitien the
h ClVll Service Commission for a hearlnv Whlch
' request must be recelved by the ClVll Service
Commission within twenty (20) davs from the“ -.'
date of receipt by the employee of the final
- notice of disciplinary action; The Civil Service
. Law and the Rules and Regulations promulgated
thereunder shall govern the.disposition oi such
a request for petltlon. In the event the empLoyef
involved elects the ClVll Service procedLre as
provided above, such election wlll be deemed >
final and binding and constitute an absolute wai-
of the option to appeal as provided in the dis-

ciplinary arbitration process.

(2) The Union may elect tp appeal the matter to dis-

ciplinary arbitration provided that such an appe



=

.gai"‘

" is joined by!the employee in swriting. The
eméloyee shall not be denied the right to .
appropriate represeﬁtation; The election of
this procedure will be deemed final and
_blndlng and consthute an absolute wailver of

: the employee s. 0pt101 to appeal under ehe ClVll

. Service proceduee as p*OVLded aboce. o ‘ ‘
2. All such waivers or 91eCLlOnS will be made in writing by the o
employee 1nvolved on a form to be provided for such purpose.

3. An appeal to disciplinary arbltratlon may be brough* 011y by

the Uﬁion, through its Internatlonal,Rep;esentatlve, by mallxng a wrltten

request for disciplinary arbitration bv certified or reglstered mail to

the County Director of Welfare which must be postmarked'ﬁithin forty»
five (45) calendar davs from the date of receipt by the employee of the
tlpa; notite of dlsc1p11nary action. A request for dlSClpllnary arbltra—
tion shall contain the name of the employee involved, a copy of the origi
appeal, the notice of discipliﬁeyand any written decision renderea con-
cerning the matter ' | |

4. The selectlon of the Arbitrator shall be determined on Lhe
same basis as 1nd1cated in the greivance procedure.

"'5. Arbitrators in discipinary matters shall confine themselves to
determinations of guilt drlinnocence and the appropriateﬁessmdf”peﬁeltie:
and shall neither add to, subtract from, nor modify any of the provision

of this Contract by any award. The arbitrator's decision with respect

x
2

to éuilt, innocence 5; penalty shall be final and Binding upon the parti
In the event: the arbitrator finds the employee guilty, he may approve th
penelty imposed or adjust such penalty as appropriate to the circumstanc
in accordance with this Contract; however, removal from service shall no
be substituted for lesser penalty. In the event the arbitrator finds the

employee innocent or modifies a penalty he may order reinstatement with



BT} . . - *

. f}@ybk,pay'for any or part of an impoééd suspension or reductlon in grade
or period that the employee was dismissed from service. Should the arbit-
rator's award prQViae reiﬂétatement with back pay, the employee may pe
paid for the hours he would have worked in his norma17§ séheduled work

week, at hls normal rate of pay, but not exceedlng thlrty ~-five (35) hours

f~per week or- sewen 7)- hours per dav 1ess any deductlons requ1red by |
‘l.aw or - other offsettlng income for the back pay period specified bv the -
crbltrapor The arbltrator s dec1smon shall contaln a short statement of

the nature. of the prbceedlngs, the.p051tlons pf the partles and SpelelC

-

'flndlngs and conclu ions on the facts. In addigion; fhévarbitratOr's
decision shall discuss Any of the testimony, evidence or positions of the
' parties which merit special analysis.” =~ - -
,6.- The fées énd éxpenseé of the arbitrator'and recoiding of the
‘proceduié shall be di&ided equally between thé parties. Anybpthef cost
- of this proéeeding shall be borne by'the party incurring the cost.
.7.'.An employee shall not be disciplined for acts which occurred
more than one yeaxr prioriﬁo_tﬁe service.of the notice of discipliﬁe e%cep
. for tﬁose acts which would constitute a crime. The employee’s whole recor
of employment, however, may be consideied‘ﬁith respect to‘the appro-
prlateness of the ﬁenalty to be imposed.
"8. DNothing in this Artlcle shall be construed to limit the rlgh*

of the county to 1mp1ement any dlSClpllnary action notwithstanding the

pendency of any appeal proceedings.

ARTICLE XXX. ' REVIEW BY THE DEPARTMENT OF HUMAN SERVICES

This entire Agreement is subject to review and written approval
as to form and content by the Department of Human Services, State of

New Jersey.



