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ARTICLE I – RECOGNITION 

presentative for 
tion concerning the terms and conditions of employment of the following 

s 

    Supervisors 
    Guidance Counselors 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 

 
The Board hereby recognizes the Association as the exclusive and sole re
collective negotia
certified personnel: 
 
    Principal
    Vice Principals 
    Directors 
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ARTICLE II – SALARY 
 

A. s agreement shall be determined in 

 
B. ase of 4.0% each 

who reach the 
ive of longevity 
d at a percentage 
r the unit. In no 

 2% salary increase each year 
lary maximum. Once an employee reaches the 

/she shall be entitled to receive only a 2% 
ent. 

 C. S ry * 
  

204,580 
 
$192,250 

  
      $180,100 

 
$173,845 

     
  

   $164,785 
 

  Head Counselor  
          
 
  ead Counselor  
  
  
  
 *S
 

D.  Bargaining unit members with an earned Ed.D/Ph.D shall be compensated an 
additional $1,000.00 annually, each year of the contract. 

 
E.  If a MASA member is assigned additional responsibilities due to a vacancy in a 

position, an additional stipend amount will be paid.  The President of MASA will 
be notified in writing by the Assistant Superintendent’s Office when any special 
arrangements or additional responsibilities are being considered for a member of 

  The salary of each member covered by thi
accordance with the salary maximums listed in "C" below. 

  The bargaining unit, as a whole, shall be entitled to a salary incre
year of the Agreement exclusive of longevity. Employees 
maximum salary in his/her category in any given year, exclus
payments, will receive an increase up to that salary maximum, an
increase no higher than the agreed upon percentage increase fo
event shall any employee receive less than a
irrespective of the applicable sa
maximum salary in his/her category, he
salary increase in subsequent years covered by this Agreem

 
  ala Categories/Maximums

        
 Category  1  High School Principal  
    

 $
     

   2  Middle School Principal   
        

3  Elementary Principal 
         
   4  High School Vice Principal   

 Director of Technology 
        

5  Middle School Vice Principal  
    Athletic Director   
          

or  $152,910    6  12 Month Curriculum Supervis
   12 Month High School

  7  10.5 Month Curriculum Supervisor  $143,260 
  10.5 Month Middle School H
        
 8  Guidance Counselor    $132,870 
        

alary maximums are exclusive of longevity payments. 
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MASA.  The amount will be negotiated between the President of
Superintendent and subject to the approval of the Board.  Co
begin after 4

 MASA and the 
mpensation will 

 weeks, prospectively, of assigned additional responsibilities and will 

 
F.  MASA staff members who are approved for additional time will be compensated 

at the
 
 

be pensionable.   

ir per diem rate. 

ARTICLE III - PERIOD OF EMPLOYMENT 

  
 
 A. Ten (10) Month 

Holders of the following MASA position are employed on a t
guidance counselor. Holders of this position sh

en month basis: 
all be on duty each school year 

rough June 30, provided that if duty is required prior to 
d from the duty 

 
 B. 

from September 1 th
September 1, an equal number of days of duty may be deducte
requirement at the end of June. 

 Ten and one-half (10.5) Month 
Curriculum supervisors and Middle School head counselor may be employed on a 

be on duty each 
al period to time 
ent of Schools. 

 
 C.

ten and one-half month basis. Holders of these positions shall 
school year from September 1 through June 30 plus an addition
equivalent to one-half month to be determined by the Superintend

  Twelve (12) Month 
1.  Holders of the following MASA positions are employed on

basis: principal of the high school, principal of the middle sc
principal(s); hi

 a twelve month 
hool, elementary 

gh school vice principal(s), director(s), supervisor of special 
principal(s). 

ntitled to one month of paid vacation to be 
taken at a time approved by the Superintendent of Schools. One month shall 

 

rry forward up to a maximum of 3 unused 
vacation days per year provided that the total number of available vacation 
days does not exceed 25 vacation days per year. 

 
 D.  School Calendar

services, high school head counselor, and middle school vice 
 
2.   Holders of these positions shall be e

be defined as twenty-two (22) vacation days each year earned at the rate of
1.8333 days per month. 

 
3. Unit members will be entitled to ca

 
The President of the MASA organization will receive the working draft of the 
school calendar and notice of public board meeting dates at which the calendar 
will be discussed to allow for input from MASA representatives prior to the 
adoption of the calendar by the Board of Education. 

 
 

 
2236731v5 

4



ARTICLE IV – LONGEVITY 

s well as current 
ployees who commence 

y 1, 1996, shall not be eligible for longevity benefits. 
 
Lon ity
 

A.  $1,500 per year after 20 years of service in Millburn. 
B.  rn. 

 
 

OVERAGE

 
The longevity benefit shall apply to existing members of the bargaining unit a
District employees who are promoted into the Association unit. All em
work for the District on or after Jul

gev  benefits shall be paid as follows: 

$2,000 per year after 25 years of service in Millbu

ARTICLE V - MEDICAL, AND DENTAL C  
 

A. f coverage for 
 

 
ly 1, 1999, and 

 
indemnity and managed care plan(s) shall no longer contribute toward their 

 
ember 1, 1999 may elect 

 
o July 1, 1999 who had previously elected the 

managed care plan(s) and elects to change to the indemnity plan(s) will pay 100% 
an(s). 

 
who wish to elect the indemnity 

medical an or dental pla e will pay  of the cost difference between 
the indem nd managed care plan(s). 

 
B.  If an em chooses the health insurance coverage offered by the 

district, he/she will receive a payment equivalent to the following schedule 

 
 Traditional POS 

  The Board of Education shall pay the full premium cost o
employees who elect managed care medical and/or dental plan(s).

Those employees who selected an indemnity plan(s), prior to Ju
have previously paid 25% of the cost difference of premiums between the

coverage retroactive to July 1, 1999. 

Those employees hired between July 1, 1999 and Nov
either plan at no cost to the employee. 

Any employee hired prior t

of the cost difference between the indemnity and managed care pl

Employees hired after November 1, 1999, 
d/ n coverag  100%

nity a

ployee  to waive 

adjusted each year of the Agreement as noted below:   

Single $5,148.00 $3,242.04 
Parent/Child $7,490.34 $4,376.28 

2 Adults $11,206.32 $7,219.50 
Family $13,081.14 $8,400.00 

 
The above payments shall be increased by the settlement percentage each year of 
the agreement. 
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Effective July 1, 2009 new hires shall contribute 7.5% towards the cost of health 

 
ining Agreement 

 a MASA member to the Traditional Indemnity Plan after 
accepting compensation for movement from the District’s Traditional Indemnity 

 
ge must provide 
loyee retains the 
period or within 
ion of spouse's 

yment; (b) divorce; (c) death of spouse; or (d) termination of the other plan 
the original plan 

d, or to the current 
equivalent. 

 
C. iately upon any 

erage. 
 

D.  Flexible Spending Plan for Healthcare and Dependent Care. The Board of 
g account for health care and 

1 and 25 of the 

 

insurance. 

The parties agree that the language of the MEA Collective Barga
prohibits the return of

Plan to the Managed Care Plan. 

The employee choosing to waive the applicable insurance covera
written representation of alternate insurance coverage. The emp
ability to opt back into the former plan at the next enrollment 
thirty (30 days if any of the following occur: (a) terminat
emplo
coverage. The employee also retains the right of renewal into 
that he/she waived out of during the enrollment perio

  The President of the MASA organization will be notified immed
change in insurance carriers or service that may affect health care cov

Education shall establish a flexible spendin
dependent care in accordance with the provisions of Section 
Internal Revenue Service Code. 

 

ARTICLE VI - PROFESSIONAL IMPROVEMENT 
 
To er al graduate level 
stud the
or university approved by the Superintendent in accordance with the following provisions: 
 

1. of study must be directly related to the staff member's assigned area of 

 
2. The program of courses must have the prior approval of the Superintendent of 

 
3.  For each school year from 2008-2011, there is an annual tuition reimbursement 

allotment (see #4.) 

a.  To be eligible for reimbursement, MASA members must obtain the 
Superintendent's approval of all courses. 

 
b.  Reimbursement will be made on the basis of all required documents being 

submitted to the Superintendent. Reimbursement shall be made only for 

fost the educational improvement of MASA staff through continuing form
y,  Board shall provide tuition reimbursement for courses of study at an accredited college 

 The course 
responsibility. 

 
Schools. 
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tuition. Fees, books and other costs shall be the responsibility of the MASA 

 
e required: 

llege statement of costs (bill) 
py of cancelled check (front 

ork 

by the required 
rsement for that 
later than thirty 
trimester. If the 

s equal to or less 
aximum tuition 
nt of 80% of the 

 of the Rutgers 
emic year. If the 

eeds the 
shall receive an 
ments. However, 

titlement shall be prorated according to the following 
d by the fraction 
hat semester and 

 amount that would be paid out for all 
approved and completed courses for that semester if there were no 

is less than the 
ester allotment, the excess funds will carry over into the next 

semester but not into the next fiscal year. 

ment on a first-
 All staff members whose application is 

ures will receive 
mester limits are 

 
c.   The Board shall reimburse up to the maximum amount allocated for each year 

of the contract up to 80% of the Rutgers University Spring Tuition rate for the 
preceding academic year. 

 
d.  There is no limit as to the number of credits that may be taken running from 

the Summer term(s) to the Spring term for each contract year. However, 
required documentation deadlines must be met. 

member. 

1.  To receive reimbursement, the following documents ar
a.  Co
b.  Itemized receipt, cash voucher or co

and back) 
c.  Official school transcript of completed coursew
d.  Copy of districts' approval form 
 

2.  Failure to submit the documents delineated above 
deadlines shall result in forfeiture of tuition reimbu
trimester. Tuition reimbursement shall be made no 
(30) days from the documentation deadline for each 
total cost of tuition reimbursement for any semester i
than the total amount of funds available, the m
reimbursement for each credit shall be at reimburseme
actual tuition per course, to a maximum of 80%
University Spring tuition rate for the preceding acad
total cost of tuition reimbursement for any semester exc
amount allotted for that semester, then employees 
amount in accordance with the reimbursement require
the employee's en
formula: the employee's entitlement shall be multiplie
whose numerator is the amount available in total for t
the denominator is the full

dollar cap for that semester. 
 

If the total amount of funds used in any trimester 
trim

 
The district no longer administers tuition reimburse
come, first-serve basis.
approved and who comply with reimbursement proced
up to 100% of entitlement or the fractional share if se
exceeded. 
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 4. 

o ll  Bre n Documentation 
Deadline 

Sch
Year 

ol A otment Share akdow $ 

2008-2009 2
 

mer S r 
 

9/30/2008   1,333 Sum emeste 7,111 

 emes 1/31/2009  
 

 Fall S ter 7,111 

  Semester 6/30/2009 
  

Spring 7,111 

2009-2010 21,333 Summer Sem ster 7,111 9/30/2009  
 

e
 

 mester 1/31/2010   Fall Se 7,111 
 

  ing Sem  
 

6/30/2010  Spr ester 7,111 

2010-2011 2 er S r 
 

9/30/2010   1,333 Summ emeste 7,111 

  Fall Semester 7,111 
 

1/31/2011  

  Spring Semester 7,111 
 

6/30/2011  

 
5. fficial transcript 

r above, or pass (if pass-fail), whichever 
is applicable. 

 
6.  The Board shall pay for tuition and/or fees, registration costs and books, and/or 

erintendent. The 
 referred to would be taken to effect the implementation of a District 

objective established by the Board or Superintendent. 

  To obtain reimbursement, a staff member must submit an o
evidencing completion with a Grade B o

required materials, for any course that are requested by the Sup
courses

 
 

ARTICLE VII - OTHER BENEFITS 
 
All unit employees sh its as provided in the MEA Contract for teachers 
to include but n
 
  A. Extra Pay for Extra Services; 

Sick Leave; 
C. Personal Absence; (enhanced benefit pursuant to 2008/2011 MEA/Board 

Contract) 
  D. Procedure 
   1. Level One – Informal Action 

A staff member submitting an appeal in accordance with this procedure 
shall, within ten (10) school days of the alleged grievance, or within ten 

all be entitled to the benef
ot limited to: 

  B. 
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(10) school days of his/her knowledge of the alleged grievance, first 
rmally with the Superintendent. 

decision of the 
nce with Step 1 
 ten (10) school 
 Superintendent 

reby initiating 
formal grievance action.  The decision of the Superintendent is to be 

vant within ten (10) school days of the time 
ance. 

on taken at Step 
of receipt of the 

h request shall be submitted in writing through the 
uperintendent of 
the appeal and a 

pon which the appeal is based. 

ith the grievant 
of receipt of the 

ion 
or a committee 

 the Board, an opportunity shall be given to present any 
l take place.  A 

gh the Superintendent of 
ng the hearing. 

  E
  F. Absence for Jury Duty; 

G. Sick Days upon Retirement; (enhanced benefit pursuant to 2008/2011 
MEA/Board Contract) 

H. Bereavement Days (enhanced benefit pursuant to 2008/2011 MEA/Board 
Contract) 

  I. MASA members shall receive four (4) bereavement days for the  
Death of a member of the immediate family who shall be defined as 
parent, spouse, partner, child, sibling, or grandchild. 
 

 

discuss the matter being grieved info
 
2. Level Two –Superintendent 
Should the staff member not be satisfied with the 
Superintendent as a result of the action taken in accorda
above, he/she may submit his/her appeal in writing within
days of discussion of his/her grievance at Step 1 to the
using the Grievance Form provided for this purpose, the

provided in writing to the grie
the Superintendent received the written griev
 
3. Level Three – Board of Education 
 
a. Request for Hearing 
Should the grievance remain unresolved as a result of acti
2 above, the grievant may, within ten (10) school days 
Superintendent’s written decision, request a hearing before the Board of 
Education.  Suc
designated representatives of the Association to the S
Schools and shall include a statement of the nature of 
detailed account of all facts u
 
b. Board Hearing 
The Board or a designated committee thereof, shall meet w
and his/her representative(s) within ten (10) school days 
grievant’s request by the Superintendent. 
 
c. Board Decis
When the case is heard by the Board of Education 
designated by
relevant and material evidence and full discussion shal
written Board response will be forwarded throu
Schools to the grievant within ten (10) school days followi

. Pay Procedures; 
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ARTICLE VIII - DUES AND REPRESENTATION FEES 
 

A. gular pay checks 
g, on the proper 
tten requests for 
onnel Office by 
cted for each of 
ductions will be 
nts after October 
r dues deduction 
ducted from the 

, or four months 
 becomes the first possible month 

 deduction from 
rce Office, prior 

1, that he/she be dropped from payroll dues deduction. 
 

B.  Education prior 
he last month of 

t. 
 

C.  The association 
e non-Association 

 commencement 

 
The Board will transmit in timely fashion, in accordance with the present 
procedure for payroll deductions, m due the Association under this Article. 

 
indemnify the Board against all costs and expenses, 

gation or action 

 

  Professional or organizational dues will be deducted from the re
for each employee of the Bargaining Unit who requests in writin
form for that purpose, that his/her dues be deducted. Such wri
deductions starting in September are to be submitted to the Pers
July 1. One-tenth (1/10) of the annual total of dues will be dedu
the ten (10) months, September-June. Late requests for dues de
honored up to October 31. The collection of dues from enrollme
3 1 will be the responsibility of the Association. Late requests fo
that are too late for September checks will have two months de
October check, or three (3) months from the November check
from the December check, depending on which
for deduction of dues. An employee will be continued on dues
year-to year unless he/she requests in writing to the Human Resou
to July 

  In the event an employee leaves the employment of the Board of
to the end of the fiscal year, dues payment will terminate as of t
employmen

  A Representative Fee of 85% has been agreed to by the Parties.
will provide a listing of Bargaining Unit members who ar
members to the Board with a reasonable period of time after the
of the school year. 

onies 

The Association will 
including attorney's fees, incurred in any employee claim, liti
against the Board arising from implementation of this Article. 
 

ARTICLE IX – MISCELLANEOUS 
 
 A.

king place 
away from the school building. A MASA member may do so voluntarily, 
however, with the advance permission of the building Principal or Immediate 
Supervisor in which case the MASA member shall be compensated at the IRS 
allowable mileage reimbursement rate for the use of personal automobiles. 

 
 B.  LIABILITY INSURANCE 

The Board shall provide excess auto liability insurance to cover a MASA member 
during authorized use of a personal automobile in the performance of authorized 

  TRANSPORTING STUDENTS 
MASA members shall not be required to drive students to activities ta
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e term of this agreement and consistent with the availability of 

 C.
 performance of 

ernal Revenue Service allowable mileage 
igned driving between the first location at the 

 
 D.

MASA members, with pre approval of the Superintendent and the Board, will be 
members will 

roval. 
 

E. TEACHING ASSIGNMENTS 
Subject area supervisors shall teach one (1) class in addition to their supervisory 
duties and responsibilities. 

 
ARTICLE X – DURATION

school duties for th
this insurance to the Board. 

 
  MILEAGE REIMBURSEMENT 

MASA members authorized to use their own automobiles in the
their duties shall be reimbursed at the Int
reimbursement rate for all ass
beginning of their work day and the close of said day. 

  CONFERENCE REIMBURSEMENT 

permitted to attend ONE National conference, annually.  MASA 
adhere to the State Guidelines on Travel Reimbursement and App

 

 
 

nd effect from July 1, 2008 through June 30, 2011. 
 

 
FOR THE ASSOCIATION    FOR THE BOARD 

 
_______ 

President      President 
 

______________________    __________________________ 
 
 
______________________    __________________________ 
 
 
______________________    __________________________ 

This Contract shall be in full force a

 
DATE: ______________ 

 

______________________    ___________________

 


