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PREANIBLE

£y

i AT
day of fuainiT
; 4

THIS AGREEMENT, entered into this -

[ LS

» 2004, by and between the Burcugh of Bradley Beach, in the County of
Monmeuth, a Municipal Corporation of the State of New Jersey, hereinafter called the
“Borough” and Local Ne. 50 for the New Jersey State P.R.A, the Bradley Beach Police
Department Section, heveinafter called the “Association,” represents the complete and final

understanding of all bargainable issues between the Borough and the Association.



ARTICLE T

EECOGNITION
A, The Borough recognizes ths Association for the purpose of collective

negotiations as the exclusive representative of 1l probationary and regular full-time police
officers of the Police Department of Bradley Reach, except the Police Chiefand the Deputy
Police Chisf. Any references to males hereinafier contained shall include female officers.

BE. This Agresment shall be binding upon the parties hereto.

o]



ARTICLE 11

COLLECTIVE BARGAINING PROCEDURES

A, Collective bargaining with respect to rates of pay, hours of work or other
conditions of employment shall be conducted by the duly authorized bargaining agents of

each of the parties.

B. Collective bargaining meetings shall be held at times and places mutually
convenient at the request of either party. Ths first bargaining session will be held by
September 1* to discuss the following vear’s contract.

C. Employess of the Borough who may be designated by the Association to
participate in collective bargaining meetings called for the purpese of the negotiations of a
collective bargaining agreement will be excused from their work assignments.

. Not more than four (4) representatives of each party shall participate in
collective bargaining meetings excepting, bowever, that the attorneys for each party shall not

be included within the numbers hereir referred o



CONDUCTING ASSOCIATION BISINESS ON BOROUGH TIME

A, Grievance Committes

~

The Berough shall permit members of the Association Grievance Committee
consisting of up to four members to conduct taz business of the committee, which consists
of conferring with empicvees and management on specific grievances in accordance with the
Grievance Procedurs set forth herein, during the duty hours of the members without the loss
of pay, provided the conduct of said business shall not diminish the effectiveness of the
Police Departmernt or require the recall of off-duty policemen to bring the Department to its
proper effectiveness.

B. Negotiating Committee

The Borough shall permit members of he Association Negotiating Committee to
attend collective bargaining meetings curing the duty hours of the members. However, only
two (2) members of such Commitiee shall be permitted to attend such meetings without loss
of pay, each for a period of six (6) mestings.

C. If the President, First Vice-President. or State Delegate of P.B.A. Local No,
50 is a member of the Bradiev Beach Police Department, he shall be granted time off,
without the loss of compensation, to attend to official Association business.

Only cne (1) official shall be_ exzcused from duty if members occupy more than one

g

position, the designation of that official shall be determined by the Association.

%

Denial of said fezve shalf only be made 1 the event of an emergency.



ARTICLE 1v

CISCRIMINATION AND COERCION

1be no discrimination, interfarence or coercion by the Borough or

Jraned.

A There sha
any of its agents against the employees reoresented by the Association because of
membership or activity in the Associztion. The Association shall not intimidate or coerce
emplovees into membership. Neither the Boreugh nor the Association shalt discriminate

agamstany emplovee bacause of race, creec, color, sex, national origin or political affiliation.



ARTICLE WV

ARBITRATION

A If'a Grievance is not sctiled undar Article VI such Grievance shall, at the
request of either the Association or the Berough. be referred to the Public Employment
Relatiors Commission for the selection of an Arbitrator according to its rules.

E. After hearing the dispute, the Arbiirator shall rerider his decision within thirty
(30) days, which decision shall be firal and biading upon the parties. The expense of all
arbifrations shall be borne equally by the parties.

C. All submissions to arbitration must be made within a reasonable time.

D The Arbitrator appointed under the above procedure shall interpret the

provision of this Agresment. He shall have no power to enlarge upon or reduce the

obligaticns of the partics under this Agreement



ARTICLE VI

GRIEVANCE PROCEDURE

1. The purpose of this procedurs i to secure, at the lowest possible level, an
equitable solution to the vroblem which may ar'se affscting the terms and conditions of this

Agreement, and to resclve grisvances &5 soot as possible so as to assure that this procedure

will be kept as informal as may be appropriate.

2. Nothing contained herein shall be construed as limiting the right of any
employee having a grievance to discuss the matter mformally with the Chief of the

Departinent, and having the grievance adjusted without the intervention of the Association.

B. Definition
1. The term “Grievance” as used hersin means any controversy arising over the

mterpretation or acherence to the terms and conditions ofthis Agreement, and may be raised

by an individual empiovee, the Association or the Borot tgh.

C. Steps of the Grievance Procadure

i The foilowing constitutes the sole and exclusive method for resolving

grievances between the parties covered by this Agreement and shall be followed in its

="

entirety, unless any step is waived by mutnal consent,



Step One:

() An aggrieved party shall institvte action under the provisions hereof by
requesting an informal conference with the Chisf of the Department who shall make every
good effors to resoive the issue. If, howsver said grievance cannot be resolved af the
informal conference, the aggrieved partv shall reduce the grievance to writing and present
ittothe Chief of the Department withiz ten {10) days after the informal conference, was held.
Faiture to so act within ten (10) days shall be ¢eemed to constitate an abandonment of the
grievance.

(b  The Chief of the Department or Lis designee for the Association, as the case
may be, shall render 2 writien decision withir ten (10) davs after receipt of the written
grievance.

Step Twe

(@) In the event the grievance is not settled through Step One, the same shall be
reduced to writing by the Associaticn and sigmed by the agerieved and filed with the
Commissioner of Public Safety or his representative within fifteen (15) days following the
determination by the Chief of the Department.

(b)  The Commissioner of Public Safety or his representative or the Association

shall render a decision in writing within fifteen - 12) days from the receipt of the grievance.



(a)  If'the grizvance is not ssitled through Steps One and Two, either party may
refer the matter tc the Fublic Ermployment Relations Commission within ten (10) days after
the determination by the Commissioner of Public Safety. Ar Arbitrator shall be selected
pursuant to the Rules of the Public Emplovmert Felations Commission.

(b)  However, no Arbitration Hearing skall be scheduled sooner than thirty (30)
days after the final decision of the Commissicrer of Public Safety of the Borough. In the
event the aggrieved elects to pursue his appellate right in accordance with New Jersey
statutes, the Arbitration Hearing shall be canceled and the matter withdrawn from
Arbitration. The Association shall pay whatever costs may have been mcurred in processing
the case to Arbitration.

(¢ The Arbitrator shall be bound by the provisions of this Agreement and
restricted to the application of the facts presentad to him in the grievance. The Arbitrator
shall not have the euthority to add to, modify, deract from, or alter in any way the provisions
of this Agreement or any amendment or supplerent thereto. The decision of the Arbitrator
shall be final and binding.

(d)  The cost for the services of the Arbitrator shall be borne equally between the

Borough and the Association. Any witnsss shail be paid by the party incurring same.



MANAGEMENMT RIGHTS

A, The Borough hereby remins and reserves unte itself, without limitation, all
powers, rights, authority. duties and responsibifities conferred upon and vested in it prior to
the signing of this Agreement, by the Laws and Constitetion of the State of New Jersey and
of the United States, including, but without Hiriting, the generality of the foregoing, the
following rights:

1. fanage empioyees of the Borough, to hire, promote, transfer, assign or retain
employees in positions within the scope of the Borough’s rights, and in that regard to
establisk work rules and regulations. Such work rules and regulations shall be in written

form and a copy shall be provided to each member of the Association and with applicable
amendments thereto, when amended.

2. To kire all employees, and subjec to the provisions of law, to determine their
qualifications and conditions for continued emplovment or assignment, and to promote and
transfer employess, all of which shall be subject to and contingent upon the faithful
performance of this Agreement. In the event anything herein contained shall be in conflict
with any existing ordinance, rule or rzgulation of the Borough, this said Agreement shall
supersece the same whers inconsisient therewith,

3. To suspenc, demote, discharge or take any other disciplinary action for good

and just cause ageording o law.
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ARTICLE VITI

HOURS AND OVERTIME

A The annual work schedule shall consist of not more than two hundred forty-
seven (247} shifts per year, and any time over and above shall be considered as overtime at
the discretion of the Director or his designee. Frrther, any time over and above the 247 shifts
may be taken as “Adjust-time” off, ar the discreticr. of the Chief of Police. In times of
emergency, all employees covered by this Agreement are subject to call, unless they are on
sick leave. Employeses, except detectives, whe are required to work overtime approved by
the Chief of Police or his designees, will be conpensated for such overtime work after one-
quarter (1/4) of an hour. ar the rate of time and one-helf of the normal hourly rate of pay of
said employee. Such overtime shall be subject ro the approval of the Chief of Police or his

=

designee. (It is further understood and agreed that the time spent by an employee of the

ag
police force attending school shall be at 2 rate of straight time and shall be considered
separate and apart fror any other time worked in the Department on that particular day;
however, there shall be no double payment.)

The work schedule shall consist of a “4-2" monthly rotation of four (4), eight
(8) hous, shifts worked with two consecutive days off. The shifts shall be 11:00 p.m. to 7:00
aam., 7:00 a.m. to 3:00 p.m, and 3:00 p.m. 10 11:00 n.ra, This incorporates the current (4 on

2 off) work schedule, which follows a monthly rotation of three primary shifts, 11 PM - 7

AM, 7 AM to 2 PM 2nd 2 PM to 11 PM, in that order. The parties further agree the

11



schedule allows for the foliowing exceptions 1o his rotation of shifts. The three least senior
officers in the departreent, which will be deternired by their date of hire, will be declared
“Floaters”™. The scheduie for these officers may be adiusted for shift coverage inno specific
rotation. However, thess officers will remain protected by all other terms of the contract
agreement betwesn the Borough of Bradiey Beach and Local #50 of the New Jersey State
PBA - The Bradlzv Beach Police Associztion.

The parties agree to current overlapping shifts. The overlapping shifts shall be used
when necessary as determined by the Chief of Police. The Chief of Police shall have the
ability to change the fﬂpuz‘s cf an overapping shift back to a primary shift. In the event the
hours of a shift are {0 be changed, the Chief of Policz will provide a minimum of four 4

hours notice to the employee scheduled to work the shift in question.

E. Overtime 1= herswith defined s that work performed by an employee
exceeding one-quarter hour ofthe emplioves’s tour of duty, or when said emplovee s recalled

to duty on his day off. or other than his tour of dixty. (Overtime rotation will continue as has
been in the past with the P.B.A. keeping the ovartime rotation book records.)

C. Any emplovees recalled to duty on his day off or recalled other than the
continuance of his regular tour of duty, shall be suaranteed a minimum of two (2) hours at
the overtime rate as herein pmvzded except for 2 “Signal 66" to be used only in the case of
emergencies, where onlva ieiephon@ callisrequived to Police Headquarters by the employee.

If, as a result of such phons call, zch employes(s} are specifically requested to come to

headquarters, they will b2 paid the guaranteed cvertirae rate mentioned hereinabove.



D, Al courtappearances, excenbing anv matter whereigacivﬂian 1s complaining
of or instituting suit against civilian or civilians, in a matter pertaining to civil litigation shall
be consirued to be work and applicable provicions of this Article as to overtime pay and
minimun recall fime of two (2) hours, shall ve applied to Court appearances except as
prohibited by N.J.S.A. 404:14-135. Records for Court attendance shall be prescribed,
supplied and maintained by the Borough.

E. Compensation for overtime shall be paid to the employees at the end of the
usual pay period next succeeding that In whichk such overtime was worked when and
wherever possible.

. Whensver an employee elects compensatory time off in lieu of overtime, he
shall be entitled to cne and one-half tirme the actaal hours worked in overtime, not to exceed
a maximumn accumulation of eighty (80) hours. Hmployees covered by this Agreement shall

1

have the ability to bank up to eighty (80) hours compensatory time and will be able to take

compensatory time on a daily basis provided that the employees give the Chief of Police
thirty-five (35} davs advance notice of their intention to take their compensatory time off.
The parties agree to limit the use of corapensatory time off during the time period
between June 15 and September 15, Compersatory time off during these months will be
at the discretion ¢f the Chief of Police.
G. The Association agrees to share with the Borough, and without compensation,

the time required to successfully promote police week and open house in the furtherance of

good cornmmnity r2lation. The Chief of Police or his designes may, from time to time, call

i3
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general meetings of the Police Department for the purpose of instruction and/or procedural
guidance and information. Soch genzral Police mestings shall not exceed four (4) meeting
per celendar year. Any zdditional mestings celied by the Chief of Police or his designee in
excess of four {4 mestings shall be deemead overtime, and each member of the Association
who attends such additional meetings shall be paid at the rate of one and one-half times their
base pay for the time spent at such mestings.

H. Members o7 the Association, atove the rank of Patrolman, who are shift
commarders, hersby agres to atiend sixteen (16) meeting per calendar vear with the police
director, the Chief of Police or their designee vithout compensation.

L The Chiel of Police or his desiznee, shall post the work schedule of the
employees covered by this Agreement in a proninent location, one month in advance of the
time said schedule is 1o become effeciive,

Said advance scheduling requirsment is specifically subject, however, to the absolute
discretion of the Chief of Police to make reasonable changes in the advance schedule in the
event of public emergency. disasters, schooling notices, etc,

Changes in days ol oconrring during the epplicable scheduling period may be handled
by the employees by changing with one another so long as the shift is covered and the Chief
of Police or his designee gives written approval of the change within twenty-four (24) hours
before the day off is to take effect. ¥thers ic a a vacancy on a shift due to schools, etc.,
changes can be made with the a?_ﬁi@:’bﬁ“? ofthe parties involved and with the approval of the

Chief of Police of his desionee.

14



5 The term “smergency” es used within this Articls, includes civil disturbances,
riots, disorderly assemblages, and disasters, or other serious cccurrences, whether brought
about by nafural causes or by the actior: of any person, where such state may, in the opinion
of the Cluef of Polics. canse vielence and injury to be inflicted upon persons in the Borough
or may cause damage o and destruction of property belonging to people within the Borough.

K. In the event the overiime provisions of this Agreement is deemed to be void
by State Statute or by Court decision, the partiss agree to reopen negotiation to formulate
new language concerning the part of the overtime provision affected by the State Statute or
Court decision as aforementioned. (The P.B.A hereby agrees not to pursue claims against
the Berough with regard to past payment of overtime if such provision is deemed void as

aforementicned.)
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SALARY

A Base azrmal salaries for emplovess covered by this Agreement shall be as set
forth at Appendiz A-T1 and A-2 annexed.

. Detactive Personnel

Any police efficer assigned by the Mayor to the Detective Bureau shall be paid an
additional $1,000.00 above the comparable ran’ of uniformed officers. Any police officer
temporarily assigned by the Director of Public Safety to the detective bureau shall be paid
at a rate of $1,000.00 per year, pro-rated, for the time said police officer is assigned to the
detective bureau. Effective January 1, 2005 the within mentionad amounts shall be increased
to $2,000.00 for those officers assigned to the Detective Bureau.

C. Traific Safety Officer

i b
I

Any police officer assigned by the Mayor to engage in police duties as Traffic Safety
Officer shall be paid an additional $500.00 abov= the comparable rank of uniformed officers.
Eifective January 1, 2005 the Traffic Safety Officer shall be paid $1,000.00 above the
comparable rank of uniformed officers.

D, Terminal Agency Coordmator

Any police officer assigned by the Mavor to engage in police duties as Terminal

Agency Coordinator skall be paid an additional $250.00 above the comparable rank of

—_

uniformed officers. Effsctive January 1, 2005 the Terminal Agency Coordinator shall be

paid $500.00 above the comparable rank of uniformed officers.

16



E. Crime Prevention Officer

Any poles officer assigned Ty the Wavor 1o engage m police duties as Crime
Prevention Officer shell be paid ar additional $250.00 above the comparable rank of
uniformed officers. Effective January 1, 2005 the Crime Prevention Officer shall be paid
$500 above the comparable rank of uniformed officers

F. Firearmns Instructor

Any police officer assigned by the Mavor to engage in police duties as Firearms
Instructor shall be pzid an additional $500.00 zhove the comparable rank of uniformed
officers. Effective January 1, 2005 this amount shall merease to $1,000.00 above the
comparable rank of uniformed officers.

G. Night Differential

I addition to the sbove, there shall be pevable to each police officer covered by this

Agreement, an additional $400.00 ) per year deemed night differential payment.



ARTICLEX

LONGEVITY

A Hach emyzioyee shall be paid in ad dition to his current annual wage, a longevity
mcrement based upoa his vears of continuous emplovment in the Police Department in

accordance with the following schedule:

YEARS OF SERVICE INCREMENT OF BASS PAYMENT
1-4 years of employmen: 0 parcent of base salary

5-8 years of employment 4 pefcant of base salary

9-12 vears of enamloyvmen: & percent of base salary

13-16 years of eraplovment % percent of base salary

17-20 vears of employment 10 percent of base salary

21 years and over of emplovment 12 percent of base salary

B. The comzutation of longevity benzfits shall be based upon the commencement

date of the employment of the emplovee on a calendar year basis, i.e., if the commencement
of the employment was & time in the year of 1970, then longevity benefits shall begin as of
January 1, 1974. Commencement of employvment in any vear shall, for longevity
computations, be deemed to ha’ge commenced zs of January 1, of such vear,

C. In the fable above in anyv cetegory the initial number indicates the

(=%

commercement of that vear of service and the subsequent figures indicate the completion of

vears of service.

18



ARTICLE

;;A

oy

SICK LEAVE
A Sick lzave is defined as any absence from duty because of illness or accident

notarising out of an emplovee’s course of smployment and may be used by an employee for

personal iiness or infury when he becomes ncapacitated to a degree that it makes it
impossible for him to perform the dutiss ofhis position, or who is quarantined by a phvsician
because he has been exnosed to a contagions diseass

B. Part time and temporary employees shall not be eligible for szck leave.

C. In order to avoid interruption of necessary public services, any absence for
which sick leave is claimed, shall be reported to the person working the switchboard at
Police Headquarters who shali then report the same to the shift commander or Chief of
Police, if available, in advance of the emplovee’s tour of duty. Failure to do so without good
cause may be recordsd as absence without leave with consequent loss of pay.

D. Regular full-time emplovees shall receive sick leave credits of 1.1667 Workmg
days for each month of service for a total of fourteen (14) days per year which may be
accumuiated without Himit. I any such emplovee uses none or only a portion of such
allowabie sick leave for any calendar vear, the amount of such sick leave not taken shall
accunmuiate to his cradit from year 1o vear and such emplovee shall be entitled to such

accumuiated sick leave or absence with pay, if and when needed, at the officer’s pay scale

at the time of using sick leave.
E. Allernployess who have talken less than swo (2) sick days leave in any calendar

19



car shell receive additispal vacation davs in the snsuing vear accordance with the followin
y !

schedulz:
Zero {0} sick devs taken......... ......2 additional vacation days
One (1) sick cdavs taken.......... .......1 adcitional vacation day

Said employee shall receive three (3) extiz vacation days for the second vear and three
{3) extra vacation days for each consecutive, continzous year thereafter if no sick leave is
taken in any such yesr.

F. Sick lzave claims shall be approved by the Chief of Police who satisfies
himself they are justified befors certifying thera to the Borough Clerk.

G. Refusal ofany employes to comyply with the instruction of his physician or to
cooperate with the Borough physician mav cause rejection of sick leave claim.

H. An ermployss retiving for length of service, in lieu of accepting a cash
separation payment for sccumulated sick leave, ag provided above, shall have the option, if
such option is exercised in writing, to receive (tarminal leave time) equal to the employee’s
total accumulated sick leave, being the total time of accumulated sick leave at the pay scale
of the 1ndividual officer at time of retirement.

L The casl: at separation for accumulated sick time for employees hired after

January 1, 2001 shall not excegd 150 days valie and shall be paid at the pay scale of the

mdividual officer at the time of retirement of sa'd officer. This limitation shall not apply to

g

any bargaining unit member hired prior o Janvary 1, 2001.



ARTICLE X1

HOLIDAYS
A The foliowing will be recognized as holidays under the Agreement:
New Year’s Diay Labor Day
W asrsmgmﬂ Birthday Veteran’s Day
Good Friday Thanksgiving Day
Memorial Day Day after Thanksgiving
Independence Day Christmas Day
Martin Luther ng Day Employee’s Birthday
Columbus Day Yom Kippur
Easter
B The 15 helidays hereinabove refarred to shall be paid as straight time and
included in the employes’s annual base salary.
C. In addition to the hereinabove helidavs, sach police officer shall be entitled to

six (6) personal days off per year (provided said police officer obtained one week’s advance
approval by the Chief of Police as to the specific requested days off} except in cases of
personal emergency and if said personal day of ' is not used, ther: and in that event, unused
personal leave days shall accumulate and be paid at the strai ghttime daily rate for said officer

on the first pay date after November 15™ of eacs year.

-
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ARTICLE, X1J3

CLOTHING ALLOWANCE

A A clothing allowance of Seven Hundred Fifty (3750.00) Dollars per vear shall
be provided by the Borough of Bradiey Beach for all full time members of the Police
Department, excluding probationary officers.

E. In the event ail or part of the present uniform is changed, then such changes
shall be borne by the Borough and not be Considersd part of the vearly clothing allowance.,

C. The Borough agrees to replace or repatr any uniforms or equipment which is

damaged in the execution of an officer’s duties, and to allow $100.00 per vear per officer,

for cleaning of uniforms.

22



ARTICLE 3TV

HOSPITALIZATION AND INSURANCE AND PRESCRIPTION DRUG PLAN

A ovide enrcliment inthe Blue Cross/Blue

Shield plans of the Statz 0 New ] ersey Health Benefit Program for all full-time members of
the Police Department. All present hezith insurance benefits shall remain in effectuntil such
enrollment is provided. It is understood and agrzed between the parties that the Employer
shall have the right to change the carrier sroviding the insurance as set forth herein. The
Borough agrees that it shall notify the Association upon its determination of a new carrier,
the parties shall meet to negotiate the proposed coverage. By the designation of a new
carrier, howsever, the Eroployer must provide substantially similar benefits to the Employee.
The question of whetker o not such benefits are comparable under the new carrier and the
existing carrier shall be subject to arbitration as s though a final binding arbitration under the
Grievance Procedure were in place, but on 1y the terminal provision for binding arbitration
shall apply to the resolution of this dispute

B. The Berough shall provide dental fnsnrance for eligible employees and their
dependants effective Januzary 1, 1984 and retroactive 1o that date. The plan selected for the
period coverad by this Agreement is issued by Blue Cross and Blue Shield of New Jersey and
is known as the 25-99 Group Dental Program administered by Blue Shield of New Jersey.

The standard for dental plan comparison shall be the dental plan in effect on August 1, 2001.

The parties agree that in the avent a dental insurance vlan can be found which provides the

23



same coverage as that contained in the curren: plan at a lower cost to the Borough, that
insurance plan will b2 substituted in 2 successor agreement for the current insurance plan.
The Borough will provide the same dental plen 4o all retired police officers retired after
January 1, 1984. Retired police officers shall mean those officers who have retired after
twenty-five {25) vears or more of service or retired due to a state approved disability. The
definition of retired police officer shall be pursuant to the New Jersey Police and Fire
Retirement System Lew definitions, for emplovees on staff as of January 1, 1998 and
thereafter.

C. The Borough shall provide health benefits to all eligible retirees of the Police
Department in accordance with the provisions of Ch, 88, P.1. 1974, by appropriate ordinance
and/orresolution. The defimition of retired police officer shall be pursuant to the New Jersey
Police and Fire Retirement System Law definitions, for employees on staff as of January 1,

1998 and thereafier.

D. The Borough of Bradlev Beach shall provide for its police officers a group
prescription drog expense insurance plan. Said vlan shall have a dispensing amount of One

(31.00) Dollar per prescription and shall cover the emplovee and his eligible dependents.
There shall be a co-payment plan ($10.00 co-payment for brand name drugs and $5.00 co-
payment for generic drugs) imp}‘ememiﬁd prospectively by the Borough. The Borough shall
have the option of re-insuring or self-insuring for all prescription costs which may exceed
Four Thousand ($4.000.00) Doﬂa:s per vear per employee and eligible dependant. The

Borough will provide the same prescrintion drig expznse plan fo all retired police officers
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retired after January 1. 1984, Retired police officers shall mean those officers who have
retired after twenty-five (25) vears or more of service or retired due to a state approved
disability. The defmiticn of retived pelice officsr shall be pursuant to the New Jersey Police
and Fire Retirement Svstem Law definitions, for emplovees on staff as of January 1, 1998
and thereafier.

E. The Borough of Bradley Beach shall continne to provide False Arrest Insurance
for all full-time members of the Polics Departrent.

F. Effective Jammary 1, 2002 the employer shall provide a full family optical

program for all bargaining unit members and their families.



ARTICLE XV

INJURY 1L EAVE

A, Whenever a member of the Asseciztion is mcapacitated from duty because of
physical injury sustained in the performance of ais duty, he shall receive his salary less such
amounts as shall zcerue or be paid to the infured member by Workers Compensation benefits.
This said salary shall continue during the term and period of temporary compensation
benefits as authorized by the Workers Compersation Statutes of the State of New J ersey.
However, anv permanent or partial permanent avard made to said employee by any Worker’s
Compensation Court, or aay other court of competent jurisdiction shall be and remain the
property of the said emplovee and shall not be reimbursed to the Borough.

B. An Association member shall, as soor as practicable, after a physical injury has
occurred, file @ Workers Compensation Peti ior, and failure io do so shall render this said
provision for payment of salary void, and said salery shall cease forthwith.

C. Thenrovisions herein recited in the event of physical fnjury to a member of the
Association shall not exceed the term or period of one hundred eighty ( 180) days from the
onset of said injury. The time whereir said member of the Association is not permitted or
is unable by reason of ce riification by tie Borough physician to perform such duties as shall
be directzd by the Chief o f Police, or his desigr ce, resulting from the said physical injury
shall not be chargad agains: sick Ie;fe of the said Association member.

D. The Borough retains the right i its discretion to extend the period of payment
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referred to mali cfthe sections hereinbefore rected, dae to illnsss or injury, bevond the term
0f 180 days if permitied by law.

E. In the event a disagreement arises with respect o the existence or extent of a
job-comnected disability, such issue shall be detsrmined by a physician agreed to by both

parties.



cive vacation credits of one (1) working

8L TES

A
vears, and one-half (14) working day extra

day for sach month of service up to ten (10) fill 5
service up to a maximum of twenty-

for eack year after completion of ten (1G) fisll vears of
In addition to the above schedule, additional vacation days shall be

two (22) working davs.
credited under the following schedule,
) additional vacation day after the completion of five (5) vears of

1. One (1

service;
2. Two (2) additional vacation days after the completion of ten (10) vears of
service;
3. Three (3) additional vacation days after the completion of fifteen (15) years of
service.,
sly there shall be two (2) additional vacation

Effective for calendar year 2001 ¢

days on the above stated chart (paragraphs 1, 2and 3 of this section).
All vacations shall be taken during the current vear, and vacation time shall not be

accumulatad except with the pez‘mﬁsm n ofthe Mayor. Vacation schedules shall be approved

by the Chief of Police.

The choice of vacation Hme sha
vacation during the months of June 15th through

.
all ne

it

B, ¢ based upon seniority in service and one
an per week will be entitled to taks 2
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September 15th. Two men per weels shall be permitted to take vacation during all other

wid by seniority shal be such that there will be a maximum of two

times. Vazation time
(2) weeks per man during the time of June 1561 throngh September 15th. Vacation weeks
may be taken consecurively,

C. Choice of Christmas and New Year’s week will be determined by rank and

seniority, at the discretion of the Chief of Police, and shall be rotated.
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ARTICLE Vi

DISCHARGE AND SUSPENSION

A Mo employse shall be disciplined or discharged without just cause. An
employee who has been disciplined or discharged may grieve such action in accordance with

1e provisions hereinafter set forth in Article VI, entitled Grievance Procedure.

B. Upon any suspension, derotion, discharge or any other appropriate disciplinary
action agaist any employee of the Association, a written copy of the charges levied against
said employee will be sent to the Chaimman of the Association within five (5) days after such
action 1s taken against said employee 5y the Borough, provided that the employee requests,

in writing, that the same be accomplished.

C. This Article does not apply to probationary emplovees.
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ARTICLE XVill

Al The Borough shall continue to raake contributions as heretofore to provide
pension and retirement benefits to emplovees coverad by this Agreement under the Police
and Firemen’s Retirement System pursuant to provisions of the statutes and laws of the State

of New Jersey.

31



-

FALSE ARREST INSURANCE

A, The Borough shall at its cost and expense provide False Arrest and Liability

Insurance to cover each and every smplovee of the Police Department, who i3 a member of

course of performance of their duties.
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Al Permanent employvees shall be grantad time off without loss of regular straight

o

time pay under Boreugh Ordinance 3-2-3, page 304 of the Revised General Ordinances of

the Borough of Bracdlev Re Lh in the event o7 2 dezth in his inmediate family, including
mother-in-law, father-in-law, step-mother, step-father, step-sister and step-brother, maternal
and paternal grandparents. Notice of such absence shall be given to the desk man who shall
m turn notify the highest ranking police officer on duty at that Hime or the Chief of Police,
as soom as possible, preferably before the empioyee’s starting time for the first day of the
intended absence.

B. The Borough may require reasonable proof of such death. Under exténuatiﬂg

circumstances, the Mavor or his designes mav extend the death leave of an employee.

[N
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MISCELLANEQUS

A, Upon the appointment of a probaticnary patrolman, the Borough Clerk of the
Borough of Bradley Beach shall withhold in “escrow” estimated pension of said emplovee
until his permanent appointment, at which time said money will be applied to emplovee’s
pension. This temporary smplovee shall be given a written notice from the Borough clerk
eachand every six (6) months advising said empioyee of the amount and whereabouts of said

money.

E. The Borough shall provids a bul etiu board in 2 conspicuous location in the
Police Department Headguarters, for the use of the Association for posting notices
concerning Association business and activities on niy. All such notices shall be posted only
upon the anthority of oficially desigrated Assoziation representatives and shall not contain
malicious, inflammetory or annoving material.

C. The Borox-«:r: will provide Police Package Vehicles, to include air conditioning.

I Empleyees covered by this Agreement shall receive an amount equal to fifty
(50%) percent for P.R.A. dues annually,

E. ltis herebv spe ciﬁcaiix«'; rovided that ali members ofthe Bradley Beach Police

Department who are not also members ofthe P.R -A., Local No. 50, shall pay a fee equivalent

-

to 85% of P.B.A., Local No. 50 members hip dues to reimburse the Local for its efforts

expended ¢n their behalf
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. Memibars oFP.BLA, Local Mo. 30 shall e entitied to a dues check-off for their

full annual dues sach pay period.
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APPENDIN A-1
BASE ANNUAL WAGE
Applicable to Emplovees Hirsd Bafore Januarv 1, 2001

| EFF. EFF. EFF.

L 1/1/04 1/1/05 1/1/66
Probafionary - $ 38,925 | %40,579 $ 42,304
0 - End 12 Months
First Step 46,87¢ 48,906 51,047
13 - 24 Months
Second Step 55,017 57,3558 59,793
25 - 36 Months
Third Stap - 83,067 65,742 68,536
37 - 438 Months
Fourth Step | 71,106 | 74,128 77,278
49 Moenths and Up
Sergeant 74,482 | 78,647 82,989
Lieutenant 77,903 82,220 86,714
Captain 81,717 86,190 50,853
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% . I'mrE. EFF.
V104 17105 1/1/06

Probationary % 34,363 $ 35,844 $ 37,367
0 - End 12 Months

First Step | 42,332 | 44,131 | 46,007
13 - 24 Months

Second Step 3,603 55,881

5 - 36 Months

[#33
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Third Step ' 50,503 63,074 65,755

Fourth Step 71,106 74,128 77,278
46 Months and Up

Sergeant | 74,487 78,647 82,989

82,220 86,714
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Captain 81,717 | 86,190 90,853




