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THIS AGREEMENT made this day of 2010, between the

BORCUGH OF WOODLAND PARK, hereinafter referred to as the “Employer”, and the
WOODLAND PARK PEBA LOCAL 173, hereinafter referred to as the “Association”.

WITNESSETH:

WHEREAS, the parties have carried on collective bargaining for the purpose of
developing a contract covering salaries, hours of work and all other conditions of
employment, and

NOW, THEREFORE, in consideration of the promises and mutual agreement
herein contained, the parties hereto agree with each other with respect to the

employees of the Employer recognized as being representing by the Association as

follows:

ARTICLE | - RECOGNITION

Section 1. The employer hereby recognizes the Association as the sole and
exclusive representative for purposes of collective negotiations for all ranks and grades

above the rank of PATROLMAN, and below the rank of CHIEF OF POLICE.

ARTICLE Il - MANAGEMENT RIGHTS

Section1. Nothing in this Agreement shall be deemed to limit or restrict the
Borough of Weodland Park as Emplover in any way in the exercise of the functions of

management, including tne right to manage, control and operate its facilities; to



subcontract; direct the working forces, hira, promote, transfer, suspend, discipline or
discharge employees for cause: or lay off employees for lack of work or for other
proper reasons; the right to require employees to observe the Borough of Woodland
Park’s rules and regulations relating to the operation of its facilities not inconsistent
with the terms and conditions of this Agreement; the Barough of Woodland Park's

right to introduce new and improved methods of facilities: afl of which are vested

exclusively in the Borough of Woodland Park.

ARTICLE NI - GRIEVANCE PROCEDURE

Section_1. This grievance procedure shall cover issues of application or

interpretation of this Agreement and is meant to provide means by which employees
covered by this Agreement may appeal the interpretation, application or violation of
policies, agreements, and administrative decisions affecting them including safety

related issues, A grisvance may be raised by an individual emplovee, a group of

employees of the PBA.
Section 2. A grievance shall be processed as follows:

Step 1. The employee, employees involved or the employee’s representative
shall present the grievance in writing to the employee(s) Department Head no later

than five {5) working days of the occurrence causing the grievance. The rasponse

shall be made within three (3} working days to the employee(s) by said Department

Head in writing.



Step 2. If the grievance is not settled by Step 1, it shall be reduced to writing
by the PBA and submitted to the Administrator. In the event the employee presented
the grievance at Step 1, he shall reducs it to writing and deliver it to the PBA. The
PBA will consider filing the written grievance in its discretion. The answer to such
grievance shall be in Writing with copies to the PBA, Department Head, and Mayor,
and shall be made within five {5} working days of its submission.

Step 3. If the grievance is not settled by the preceding steps, then the FBA
shall have the right to request in writing, that the Mayor act on the grievance. A
written response shall be served upon the PBA, Department Head and Administrator
within seven (7} days after the submission of the grievance.

Step 4. If the aggrieved is a permanent employee, he/she shall have the right
to pursue all legal remedies afforded by the provisions of the Civil Service Act. Should
the grievance not be settled by Step 3, the PBA shall havé the right within fifteen {15)
working days to request in writing arbitration of the grievance through the Public
Employment Relations Commission pursuant to the rules of PERC. The decision of the

Arbitrator shall be binding upon the parties. The expense of such arbitration, exclusive

of legal fees, shall be borne equally by the parties.

ARTICLE IV - SALARIES

Section 1. Base annual wages for emplovees covered by this Agreement shall

be as set forth ¢n Schedule A annexed.



Section 2, The annual Detective stipend shall be $1500. Said stipend shall be

Pro rated on a monthly basis if and as appropriate.

ARTICLE V - LONGEVITY

Section 1. All full time permanent employees hired prior to August 1, 1998

shall be entitled to longevity pay based upcn years of consecutive accumulative service

to the municipality in accordance with the tollowing guide:

YEARS OF SERVICE

After completion of 5 years
After completion of 10 vears
After completion of 15 vears
After completion of 20 years
After completion of 24 years

2%
4%
6%
8%
12%

Alt full time employees hired after August 1, 1998 shall be entitled to longevity

pay based upon the following guide:

YEARS OF SERVICE

After completion of 15 years
After completion of 20 vears
After completion of 24 years

6%
8%
12%

All periods of service shall be computed frem January 1 ° of the year of full

permanent appointment unless the date of said appointment took piace on or after July

1%, in which case said period of service shall be computed from January 1% of the vear

following said appointment. Said longevity pay shall be paid in equal payments within

the employee’s regular periodic paycheck. If an employee leaves the employmant of



the Borough of Woodland Park in the year the tongevity is due, he is entitied to
longevity prorated on the basis of one twelfth {1/12th) of each month of service
completed. Leaves of absence, unless caused by illness or service connected with

disability, will disqualify an empioyee from receiving any longevity as he shall not have

had consecutive and cumulative service.,

Longevity compensation shall be included in the employee’s periodic paycheck,

which shall be included for the purposes of pension only.

ARTICLE Vi - WORK DAY AND WORK WEEK

Section 1. The normal work week shalf consist of thirty-two (32) hours, with
three (3) shifts as follows: Four consecutive work days an 7:00 am to 3:00 pm tour
duty, followed by two days off (RDO's); followed by four consecutive work days on
the 11:00 pm to 7:00 am tour followed by two days off; then followed by four
conse_cutive work days on the 3:00 pm to 171:00 pm tour followed by two days off.
This cycle, commonly known as the six day cycle shall apply to ail personnel coversd
by this agreement except Folice Officers assigned to the Detective Bureau. Absent
exigent circumstances (eg. Pressures of an investigation}, the Detective Bureau shall
work a Monda\f - Friday work week; consisting of two tours of duty; 9:00 am to 5:00
pm and 4:00 pm to midnight. Effective September 1, 2010, a steady Midnight shift
shall be implemented with a five percent (5%) pay differential for all members working

the steady Midnight shift. The details of the steady Midnight shift shall be as set forth



on Appendix B annexed. The Captain and Detective schedule(s) will be changed and
take effect on September 1, 2010, pursuant to Appendix B.

A “Relief Shift” may be utilized by the Chief of Police. Said shift must still be
utilized under the six day cycle {four consecutive wark days consisting of the same
tour of duty followed by two regular days off). The least senior personnel shall be
subject to this relief shift. Work relief shift shall be immediately increased from three
to four officers. All police officers hired after January 1, 1995 shall be placed on the
work relief shift until said shift shall reach six in number. Each new Police Officer shall
replace an existing relief shift Police Officer by order of seniority. Said shift cannot be
implemented on less than twenty-four {24) days notic-e unless such time worked is
compensated for at time and one-haif rate. The twenty-four (24) day notice may be
lessened or increased by one or two days without paying the premium rate so that the
Police Officer changing shifts will still work four (4} consecutive days consisting of the
same tour of duty. The Borough shall have the right to change sither the duty roster

or work relief shift upon six (8} days notice during a Police Officer's first three (3)

months of active duty following the academy.

Members of the Detective Bureau shall receive an additional sixteen {16} days
per year as time off, which days off shall be provided upon reasonable notice by the
employee, subject to the approval of the Chief.

Captains shall work a schedule which shali consist of five (b) consacutive work

days on 7:00 am to 3:00 pm tour of duty, followed by two RDO's, fallowed by five



(5) consecutive work days on 3:00 pm to 11:00 pm tour of duty. The work wee k
shall be Monday through Friday with Saturday and Sunday as RDO's. In additior,
those employees shall receive an additional sixteen (16) days per year as time off

which days off shall be provided upon reasonable notice to the Employer subject to the

approval of the Chief. The Captain and Detective Schedule will be changed and take

effect on September 1, 2010, see Appendix £ attached.

The Deputy Chief shall work a schedule which will consist of five (5)

consecutive work days of 8:00 am to 4:00 pm tour of duty, followed by two {2)

consecutive days off (RDO’s}). The work week shail be Monday through Friday with

Saturday and Sunday as RDO's. In addition he/she shall receive an additional sixteen
{16} days per year off, which days off shall be provided upon reasonable notice to the
Employer subject to the approval of the Chief.

Effective for any Police Officer hired after June 1, 1998, and notwithstanding
any other provision set forth above, all Police Officers working a b/2 work schedule
with weekends off shall receive eight (8} additional days off, not being entitled to 16

additional days,

Section 2. The duty roster shall be prepared on an annual basis and shall be

posted no fater than January 15, of each calendar year in which it is operative. The
duty roster shall continue for each successive month subject to change by the Chief
of Police upon twenty {20) days notice to the employees affected. The twenty (20}

day notice may be lessened or increased by one or two days without paying the



premium rate so that the Police Officer changing shifts will still work four (4}

consecutive days consisting of the same tour of duty. Such changes in the duty roster

shall not oceur except in emergent situations, which shall not include normal sick leave

or other approved teaves, but shall refer to fang-term illnesses, injuries, resignations

or the like. It is understood and agreed that the work schedule itself is not subject to

maodification unless so negotiated between the parties. The duty roster may be

changed upon six (6) days notice during a Police Officer's first three {(3) months of

active duty following the academy,

Section 3. The regular work days shall consist of an eight hour tour of duty

with appropriate mea! period not to exceed one-half { %) hour.

Section 4. For the purpose of overtime, the hourly rate shall be determined by

dividing the basea salary, college, longevity and detective stipend where applicable by

2080.

ARTICLE Vil - QVERTIME

Section 1. Employees required to work in excess of eight and one-half (8%

hours in their regularly scheduled wark day shall receive payment for such time worked
at an hourly rate on a straight time basis of the individual’s regular salary. Overtime
shalt be defined as work in excess of the employee’s basic work day or work week
ratel.

and shall be computed at the time and ore-half rate of pay (150% the hourly

itis understood and agreed that overtime pay is not available during the first half hour



aftar the end of the regularly scheduled shift. However, if an officer works more thar
one-half hour beyond the scheduled tour, he/she is to be compensated at the time and
one-hglf rate commencing with the time the tour ended. {eg., Fifteen minutes beyond
tour equals no additional compensation; one hour beyond tour equals one hour

compensation at gvertime rate).

Section 2. An employee whose appearance is required in a County Court or

Superior Court of competent jurisdicticn, before a Grand Jury, Department of Motor
Vehicles Hearings, and appearances in Municipal Court and preliminary hearings on

indictable offenses shall be entitled to overtime pay. Said Court appearances shall be

adequately documented by the employes. The employee shall be paid no less than

for two (2) hours on any one given appearance. When an employee is required to

appear in a Court outside of Passaic County he shall include in the aforenoted the

travel time required to and from said Court.

Section 3. All overtime shall be submitted by the employee on a monthly basis

on the Standard Municipal Voucher Form.

Section 4. Overtime for regularly scheduled shifts and details will be offered
to regular full-time employees of the Department first in order of preference based
Upon a rotating seniority list, The roster shall be utilized based upon years of service.
There shall be no requirement that there be a rank-for-rank replacement on an overtime

basis as long as there is at least one superior officer on each shifi.

There may be certain situations in which the Department, because of special



skills or attributes of a particular officer, determines that it is in the best interest of the

Borough to bypass an employee or employess on the seniority list.  While this

Agreement contempiates such possibilities, it is agreed and understood that such

bypassed employee or employees must become next on the list for the purposes of the

overtime roster,

The purpose of this clause is to equalize overtime among employees and shalf

not be defeated by the Borough's selection of special persons for special details as

set forth herein.  Such overtime will be offered to persons other than fuil-time

employees only if it has first been refused by each member on the seniority roster

aforementioned.

Section 5. Effective June 1, 2010, overtime shall be modified to specify a

Supervisory and a non-Supervisory wheel,
Non-Supervisory overtime shall be offered in the following manner:
1. First, to non-supervisory personnel on a voluntary basis;

2. Second, an officer working the previous shift shall be held-over for
four (4) hours and an officer scheduled to work the following shift

shall be called in four (4) hours early;

3. Third, if unable to contact the officer on the oncoming shift, the
officer working the first four (4) hours of the shift shall be held-

over for the eight (8) hour shift:

4. Finally, an officer can be ordered in to work.
Supervisory overtime shall be offered in the following manner:

1. First, to supervisary personneal on a voluntary basis;

-10-



Z. Second, an Supervisor working the previous shift shall be held-
over for four (4) hours and & Supervisor scheduled to work the

following shift shall be called in four (4} hours early.

3. Third, if unable to contact the Supervisor assigned to the incoming
shift, the Supervisor working the first four {4) hours of the shift

shall be held-over for eight (8) hour shift.

4. Finaily, a Supervisor can be ordered in to work.

ARTICLE ViIl - VACATIONS

Section 1. Every employee who has accumulated the seniority hereinafter

specified shall be entitled to vacation with pay for the respective number of days at

his regular salary:

Number of days
One (1) working day for each
month of service

Time of service
Up to one {1) year of service .........

After one {1} year of service and
up to ten {10} years of service . ...... .. Twelve (12) working days
After ten {10} vears of service and

up to twenty (20) years of service ... .. .. Fifteen (15) working days
After twenty {20) years of

serviceand over ... ... ... ..., Twenty (20) working days

Sgction 2. Vacation leave in the surmmer period {defined as June 1 through

Labor Day) shall normally be selected no later than April 1 of the calendar year.

Vacation leave consisting of at least four (4) work days within a six {6) day

period requires thirty (30) days natice by the employee to the Chief of Police. This
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applies throughout the calendar year, including the summer period.

Vacation ieave consisting of less than four {4} work days shall not require any
specified notice period by the employee to the Chief of Police, but such leave shall be

subject to the approval of the Chief of Police, which approval must be exercised

reasonably by the Chief.

ARTICLE |X - HOLIDAYS

Section 1. Employees covered by this Agreement shall be entitled to ten (10Q)
annual holidays {one of said holidays shall be deemed designated as the day after
Thanksgiving), for calendar yeérs 2009 and 2010. For calendar years 2010 through
2014, employees covered by Agreement shall be entitled five (5} annual holidays {one
of said holidays shall be deemed designated as the day after Thanksgiving).

Section 2. For calendar years 2009 and 201 0, each employee shall be entitleg

to utilize three (3} holidays in the foliowing periods, each of which shall consist of four

{4} months,

Effective 2011 all holidays must be used in the calendar yvear. Such days shal}
not accumulate from one period to the next unless such holidays are denied due to
staffing requirements of the Police Department. Employees shall not he directed 1o
utilize any specific day(s) as holidays. The Deputy Chef of Police shall not be required

to utilize his holidays in any specific time neriod.

For the period of December 18 through January 1, an employee shall be

-12.



pennitted to utilize holiday(s) provided he can be replaced by the use of a reqular police

officer at the overtime rate or a special police officer.

Section 3, In the event that the Mavyor and/or governing body of the

Municipality declares an additional holiday for other than police employees at the
Borough, the Borough agrees that police officers who are working shaifl be given comp

time in lieu of the extra holiday. This comp time may be scheduled at the mutual

convenience of the police officers and the Department. In the event that a police

officer used accumulated time (such as vacation leave or holiday) on the day that an
additional holiday was declared, then the police officer shall be recredited with the
accumulated time so long as the Department was not replacing the police officer who

took the vacation leave or holiday by another police officer on overtime.

ARTICLE X - INSURANCE

The employer agrees to continue to provide all the medical and

This

Section 1.

dental insurance coverage in existence at the signing of this Agreement.
insurance will cover all police officers, their spouses and eligible dependent children.
The insurance will be currently be provided by Aetna Insurance Plan. The employer
shall have the right to change the source of medical insurance coverage so fong as the

new coverage will provide substantially similar benefits as to those that are currently

being provided.

Elective procedures such as lasik surgery, breast augmentation and other



similar cosmetic procedures shall not be covered except as medically necessary.

b, Effective January 1, 2011 the following menthly centributions to health

care for each active employee shall be made as follows:

a. Single Coverage - Ten Dollars {$10.00) per month

b. Parent and Child Coverage - Twenty Dollars ($20.00) per
month.

c. Husband and Wife Coverage - Thirty Dollars ($30.00} per
month

d. Full Family Coverage - Forty Dollars {$40,00) per month

The above contributions shall be made on a pre-tax basjs,
The above numbers represent a voluntarily negotiated health care insurance

contribution and are not meant to be considered in the aggregate with any other

required medical insurance contribution. In the event of any legal mandate for an

employee to pay for any part of insurance benefits then this provision shall sunset and

become null and void.

C. The employer reserves the right to change the insurance carrier so long
as the benefits are substantially similar to the current benefits. In the event the

employer seeks to change the carrier, it will give the PBA at least sixty {60) days’

natice as long as the employer has sixty {60} days’s notice.

d. The employer shall pay for an eye examination or prescription eye wear
to erther the employee, their spouse, or eligible dependent children upon submission

of a Municipal voucher form with evidence of payment for said services, the maximum
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amount per family of Two Hundred ($200) Dollars per year, beginning January 1,

1998,

Section 2. For all employees hired prior to January 1, 1995, the Employer

agrees that all employees who have retired after twenty-five (25} vears or more of
service credit in a state or local agency retirement system, and a period of twenty (20)
consecutive years with the employer at the time of retirement, the insurance stipulated
herein shall continue to be provided to retirees and their spouses upon retirement in
accordance with the Police and Fire Retirement System, the cost of whrich shall be
borne by the Employer.

In the event the retiree has dependent children, the retiree may pay for the
dependents’ health insurance coverage at the Borough cost imposed by the insurance
carrier.

Upon attaining age 65, the retiree and his/her spouse shall be entitled to said
Insurance as supplementary medical insurance, which cost shall be borne by the
Employer.

The Employer shall not be responsible for providing health insurance to retirees

as defined herein who received health insurance from another employer of the

employee subsequent to the date of retirement. An employee-retiree shall be

reinstated in to the Borough provided plan upon termination of coverage by the
subsequent employer, which cost shall then be bome by the Borough.

Sezcticn 3. The employer shall provide personal injury liability insurance {false



arrest} coverage for all employees.

Section 4. The Barough agrees to provide disability insurance through the State
Disability Plan for all police officers. The Police Officers will be enrolled as scon asg

permitted by the Plan. All Police Officers will be required tc pay any co-payment

required by the Plan.

Section 5. Each individual employee shall have the individual right to opt out
of insurance coverage and receive 25% of the Borough's insurance premium savings.

Necessary rules shall be mutually adopted to implement this procedure.
Section 6. The PBA and the Borough agree to form a joint committee to explore

health insurance alternatives. The parties shall draft rules and procedures for the

operation of said committee.

ARTICLE XI - CLOTHING

In the event that an article of police uniform clothing is replaced due to a change
in the appearance of the uniform mandated by the Employer, the Employer will bear
the cost of such replacement in addition to the annual clothing allowance. An “article
of police uniform clothing” shall be defined as the required uniform hat, pants,
trousers, shirt, blouse, jacket, overcoat and/or other mandates seasonai outerwear and
all other articles of mandated clothing. For purposes of this paragraph, the term

“Employer” shall maan the Mayor and Councit of the Borough of Woodland Park.
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ARTICLE XiI - BEREAVEMENT AND PERSONAL LEAVE

Section 1. Full time permanent persannel shall be entitled to up to three {3}
days personal leave with pay each calendar year for a death in the immediate family .
Immediate family shall be defined as follows: Mather, Father Son, Daughter, Sister,
Brother, Husband, Wife, Son-in-law, Daughter-in-law, Father-in-law, Mother-in-lavy,
grandparents, grandchildren, or any other relative who is next of kin of employee. In
the event of more than one death in a given calendar year, the employee rﬁay request

in writing to the Mayor or Administrator consideration for additional personal leave.

Section 2. Fuli time permanent personnel shall be entitied to one (1

bereavement day off with pay for the death of an Aunt, Uncle, Brother-in-law and

Sister-in-law, which day shall be the day of the funeral.

Section 3. Any other reason for personal leave, subject to the Mayor's or
Administrator’s approval, may be taken without compensation and in no case will

consideration be given for personal leave other than stated above. In no case shali

personal leave exceed five (B) days.

Section 4. The Department Head shall be notified in sufficient time to securs

a replacement.

ARTICLE Xill - TUITION AND ACADEMIC CREDITS PROGRAM

Section 1. A maximum of fifteen {$15.00) dollars tuition per college credit will

be paid to the employee upon submission of the proper municipal voucher and

_77-



evidence of obtaining a mark of “C* or better for completion of the course, not to

exceed a maximum of sixty-seven {67) credits. To obtain tuition reimbursement undey

this section , the credits must be earned while the employee is enrolled in a recognized

Police Science Program.

Section 2. Employees will recsive a salary incentive payment of ten ($10.00)

dollars per credit upon completion of up to thirty {30} credits. They shall receive

fifteen (15.00) doliars per credit for all credits over thirty {30} credits but not to

exceed a maximum of sixty-seven (67} credits. Upon receipt of an Associate of

Science degree in a recognized palice science course, the Employer will pay the

employee $20.00 per credit not to exceed sixty-seven {67) credits. The employee

must be matriculated in a recognized Police Science Program while earning the credits
he/she claims salary incentive payment for and in the employ of the Employer. The
employee is to attend the course on his own time.

Section 3. An employee must obtain an Associate of Science Degree in a
recognized Police Science course within six (B} vears or the Officer will lose the
incentive payments previously earned until such time as the aforementioned degree is

obtained.

Section 4. Payments of amounts due for credits earned will be made in

February of each year for aff credits carned through and including the Spring, Summer

and Fall semester of the previous year (including the Fall semester which ends in

January of the existing vear}.
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Section 5. Upon receipt of an Associate of Science Degree the credit incentive
payment will be made a part of his/her base salary which shall be used for pension and

longevity purposes but shall not be based upon a percentage formula.
Sectian 6. Any and all prospective students within the Asscciation who receive

tuition reimbursement shall make a five (5) year commitment to remain in the employ

of the Borough after each college credit is earned. If the employee leaves the

employment of the Borough within the five {5) years, he/she is to repay to the Borough
the money paid for the tuition, less a deduction of twenty (20%) for each year of

service after it was earned,

Section 7. Any future member of the Association who has his/her college

tuition paid for by a coliateral source will not be entitled to payment of same by the
Borough, unless the collateral source does not pay the entire amount. [n such an

event, the Borough will only be responsible to pay the portion not paid by the collaterai

source,

Section 8. For Police Officers hired prior to August 1, 1998, upon satisfactory
proof of the attaining of a B.S. or a B.A. Degrée in Police Science, the employee shall
be éntitled beginning on January 1 of the year succeeding satisfactory proof, to a
gross sum of three thousand ($3,000) dollars incentive payment which will be made
part of the base salary beginning on January 1 as set forth previously and included in

the periodic paycheck. This incentive payment will begin in the contract year 1990

and will follow through in each succeeding year.
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This incentive payment will begin on January 1, 1990 for those employess who

have already attained a B.S. or B.A. Degree in Police Science and have submitted

satisfactory proof of same to the employer,

Section 9. Any Police Officer hired subsequent to August 1, 1998 with 5

bachelor's degree in police science or any police officer hired subsequent to August
1998 who thereafter acquires a bachelor's degree, shall be entitled to college
incentive pay added to his base salary based upon years of consecutive accumulated

sarvice to the municipality in accordance with the following guide:

two (2%} percent

After completion of five (5) vears . ...........
four (49%) percent

After completion of ten {10) vears ..., ... ..
After completion of fifteen (15) years ... ..,... six (6%) percent
After completion of twenty (20) years . ... ... eight {8%) percent
After completion of twenty-four (24} years twelve {129%) percent

Section 10.  An Employee hired after August 1, 1998 shall net qualify for

Article XIl, Section 9, bensfits in addition to Article V, fongevity benefits upon

completion of 15 years of service, Only Article V longevity benefit shali be paid

subsequent ta the completion of 15 years of service.

ARTICLE XIV - RESIGNATION OR TERMINATION OF EMPLOYMENT

section 1. An employee who desires to resign from his/her position in the police

department shall be required to submit his/her resignation in writing to the Employer

thirty (30} days prior to his reguested termination date.

Section 2. An employee who is terminated from his/her position in the Police
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Department prior to the effective date of the adoption of the annual Salary Ordinance
by the Employer, shall not be entitied to any salary increment, increase or other
benefits pravided for in said Ordinance. An employee who resigns after a collective
bargaining agreement has been entered into between the Borough and this Association

but prior to the adoption of a Salary Ordinance shall be entitled to pro-rate share of any

wage increase,

Section 3. In the last year of employment time benefits (vacation, x-day, sick

days and unearned comp. days) shall be pro-rated to that portion of the year which the

employee worked prior to separation.

ARTICLE XV - PERSONNEL FILES

Sectign 1. A separate personal history file shall be established and maintained
for each employee covered by this Agreement. Personal history files are confidential

records and shall be maintained in the Office of the Administrator.
Section 2. Any member of the Police Department may by appointment review

his/fher personnel file. This appointment for review must be made through the

Administrator or his designated representative. The Governing Body retains the right
to reascnably examine personnel files of members of the Department.

Section 3. Whenever a written complaint concerning an officer ar his/her
a copy shail be made available to

actions is to be placed in his/her personne! file a

him/her and he/she shall be given the opportunity te rebut it if he/she so desires, and
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he/she shail be permitted to place said rebuttal in his/ther file.

Section 4. All personal history files will be carefully maintained and safeguarded

permanently. Nothing placed in any file shal! be removed therefrom.

Section 5. All reprimands and reports, which are disciplinary in nature, shall be

removed from the personnel file after the passage of three (3) years.

ARTICLE XVI - DEPARTMENTAL INVESTIGATION

Section 1. Inan effort to insure that departmental investigations are conducted
in a manner which is conducive to goeod order and discipline, the following rules are
hereby adopted:

(1) The interrogation of a member of the force shall be at a reasonable hour,

preferably when the member of the force is on duty, unless the exigencies of the

mvestigation dictate otherwise.

{2) The interrogations shall take place at a location designated by the Chief of

Police. Usually it will be at Police Headquarters of the location where the incident

allegedly occurred.

{3) The member of the force shall be informed of the nature of the investigation
before any Interrogation commences. Sufficient information to reasonably apprize the
member of the allegations should be provided. If itis known that the member of the

force is being interrogated as a witness only, he should be so informed at the initial

contact.
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{4) The questioning shall be reasonable in length. Fifteen {15} minutes timea
shall be provided for personal necessities, meals, telephone calls, and rest pariods at
the end of every two (2) hours.

{5} The member of the force shail not be subject to any offensive language, nor
shall he be threatened with transfer, dismissal or other disciplihary punishrient. No
promise of reward shall be made as an inducement to answering questions.

(6) At every stage of the proceedings, the Department shall afford an
opportunity for a member of the force, if he/she so requests, to consult with counsel
and/or hisfher Association representative before being questioned concerning a
violation of the rules and regulations during the interrogation of a member of the force,
which shall not delay the fnterrogation.beyond one (1} hour for consultation with

his/her Association representative, nor more than two {2} hours tor consultation with

his/her attorney.

{7} In cases other than departmental investigations, if a member of the force
s under arrest or if he/she is a suspect or the target of a criminal investigation, he/she

shall be given his/her rights pursuant to the current decisions of the United States

Supreme Court.

{8) Nothing herein shall be construed to deprive the Department or its officers

of the ability to conduct the routine and daily operations of the Department,
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ARTICLE XVII - PRESERVATION OF RIGHTS

Section 1. The employer agrees that all benefits, terms and conditions of
emplayment relating to the status of the Police Officers, which benefits, terms, ang
conditions of employment afe not specifically set forth in this Agresment, shall be
maintained at not less than the highest standards in effect at the time of the
commencement of collective bargaining negotiations between the parties ieading to the
execution of this Agreement.

Section 2. Unless a contrary intent is expressed in this Agreement, al} existing
benefits, rights, duties, cbligations and conditions of employment applicable to any
Officer pursuant to any rules, regulations, instruction, directive, memorandum, statute

or otherwise shall not be limited, restricted, impaired, removed or abolished.

ARTICLE XVIIi - SAVINGS CLAUSE

Section 1. Should any part or any provision herein contained be rendered or

declared invalid by reason of any existing or subsequently enacted legislation or any
decree of a court of tribunal of competent jurisdiction, such invalidation of such part
or portion of this Agreement shall not invalidate the remaining portion thereof.
Section 2. The parties hereto further agree that this Agreement will be subject
to, comply with and be governed by all applicable laws, executive orders, rulings and

regulations of any application of this Agreement to any employee, member or group

of employees or membaers, or group of employees or members is held to be invalid by
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Gperation of law, by any Court, or administrative body or other tribunal of competent
jurisdiction, then the parties agree to reopen negotiations with respect to the impact
of such invalid provision consistent with the law refating to negotiations and interest
arbitration as set forth in M./ S. 4. 341 3A, et. seq.; however, all other provisions and

applications contained herein shall continue in full force and effect, and shall not be

affected thereby.

ARTICLE XIX - BULLETIN BOARD

Section 1. The borough will supply one (1) bulletin board faor the use of the

Assaociation to be placed in a conspicuous location.

Section 2. The bulletin board shall be for the use of the Association for the
posting of notices and bulletins pertaining to Association business and activities or
matters dealing with the welfare of empioyees.

Section 3. No matter may be posted without receiving permission of the

officially designated Association representative. Any bulletins deemed detrimental to
the operation of the Department may be rejected for posting by the Chief of Police.

However, approval for posting shall not be unreasonably withheld,

ARTICLE XX - SICK LEAVE

Section 1. Employees covered by this Agreement shall be entitled to fifteen

(15) tours per annum sick leave. Said tours not utilized each vear shall continue ta
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accumulate from year to year.

Section 2. For employees who have compieted a minimum of ten years of
continued service, upon retirement, as defined pursuant to the Police and Firemen's
Retirement System, all unused and accumulated sick days shall be compensated to
each employee as follows:

{a) The employee shall receive a lump sum cash payment at his/her then
current rate of pay on a one for two basis until a maximum amount of Ten Thousand

($10,000) Dollars is due and owing said employee for unused and accumulated sick

leave,

(b} The employee shall receive terminal leave for the balance thereafter of his
unused and accumulated sick leave, if any, on the basis of one for every two days of
sick time,

Section_3. An employee must advise the Employer of his/her retirement prior
to April 1 of the year in which he/she will retire. Payment will then be hrovided upon
his retirement date or in April, whichever is later. In the event notice is rendered the
employee shall be compensated in the first pay period in the following calendar year
even if notice of retirement is rendered o the empioyer prior to April 1 of the year in
which the employee retires, provided that such option is exercised in writing at the
time the employee provides his notice,

Section 4. Sick feave is distinct from leave provided as a result of an injury

sustained in the performance of a Police Officer’s duty and work related.
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In the event an employee receives compensation from another source (e.g.,
disability} while on leave which is reimbursed to the Borough, then the empioyee shall

be credited the amount of the reimbursement as against his/her accrued sick leave.

Section 6, In the event of death of an employee, his/her estate shall be entitlad

to the compensation provided in this Article.

ARTICLE XXI - EQUIPMENT CHANGE

Section 1. In the event equipment change is mandated by the employer, said
employer will bear the cost of the equipment change. Any Police Officer hired after
the effective date of this Agreemen-t will purchase his/her own service firearm of a
type and caliber to be determined by the Chief. Those employees presently in the

employ of the department will, upon retirement, in accordance with the PFRS

regulations, be presented with the service firearm then in their possession.

ARTICLE XXII - SAFETY AND HEALTH

The employer shall at all times maintain working conditions to ensure a

maximum safety for all employees.

ARTICLE XXIN - PBA ACTIVITIES

A designated PBA representative shall be given time off with pay to attend

State, County and Local PBA meetings.
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ARTICLE XXIV - DURATION

Section 1. This Agreement shall become effective on January 1, 2009 and shaft)
terminate on December 31, 2014. if either party desires to change this Agreement,
it shalf notify the other party in writing thirty {30) days prior to the expiration date of

this Agreement. If notice is not given as herein required, this Agreement wil|

automatically be renewed for another year:

IN WITNESS WHEREOF, the parties have hereunto affixed their signatures.

BO OU.GH%,? WOODLAND PARK _ W ??LAND PARK PBA LOCAL 173
7 YO D L i
SNy
/
/
ATTEST: ATTEST:
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SCHEDULE A-1*

EMPLOYEES HIRED BEFQRE 1/1/02

Effective Effective Effective Effective Effective
01/01/09  01/0%/11  01/01/12 01/01/13 01/01/14
Eatro! Officer
/ First Year $35,721 $38,347 $39,498 $40,683 $41,903
becond Year $42,866 $45,857 $47,232 $48,649 $50,109
’Third Year $563,584 $57,123 $58,836 $60,601 $62,419
Fourth Year $60,727 $64,631 $66,570 $68,567 $70,62;
| Fifth Year $67,872 $72,141 $74,305 $76,5356 $78,831
Sixth Year $90,090 $95,495 $98,360 |$101,311 | $104,350 |
Sergeant |
First Year $99,205 |4$105,076 | $108,229 |$111,476 | $114,820
Second Year $100,781 $106,733 | $109,935 |$113,233 | $116,630
|
) Lieutenant
f First Year $107,410 1$113,701 | $117,112 | $120,625 | $124,244
LSecond Year $108,991 $115,329 | $118,789 | $122,353 | $126,023
Captain
First Year $110,307 [$116,745 [ $120,247 |$123,855 | $127.5671
Second Year $111,625 [ $118,131 | $121,676 |$125,325 | $129,085

Detectives - Additional $1500 (subject to proration)

* For Calendar Year 2010 there will be a zero percent {0%) raise

increase.
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SCHEDULE A-2*

EFFECTIVE FOR ENVIPLOYEES HIRED ON OR AFTER 1/1/02

Effective Effective Effective Effective Effective
01/01/09 _01/01/11  01/01/12 01/01/13 01/01/14
E‘rrol Officer
Eirst Year $35,721 $38,347 | $39,498 $40,683 $41,903
| ’ Second Year $42,866 $45,857 $47,232 $48,649 $50,109
IThird Year $63,584 $567,123 $68,836 $60,601 $62,419
{ Fourth Year $60,727 $64,631 $66,570 $68,567 $70,624
l Fifth Year $67,872 $72,141 $74,305 $76,535 $78,831
] Sixth Year $78,980 $83,817 $86,332 $88,922 $91,590
LSeventh Year $90,090 $95,495 $98,360 |$1071,311 | $104,350
;Sergeant
/ First Year $99,205 | $105,076 | $108,229 | $11 1,476 | $114,820
f Second Year $100,781 | $106,733 | $109,935 | &1 13,233 [ $116,630
I
; Lieutenant
IFErst Year $107,410 | $113,701 | $117,112 $120,625 | $124,244
lSecond Year $108,991 $115,329 | $118,789 | $122.353 $126,023
Captain
First Year $110,307 [ $116,745 | $120,247 $123,855 | $127,571
Second Year $111,626 | $118,131 | $121,675 $125,325 } $129,085

Detectives -

increase.
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APPENDIX B

WORK SCHEDULE - MIDNIGHT TOUR - STEADY ASSIGNMENT

Bid Date for Steady Midnight Tour Assignment - Twa (2} Months Prior to
September 1, 2010 Start Date

Start Date for Initial Period: September 1, 2010 for a period of sixteen (16)
moertths,

Subsequent Periods: Bidding to take place during the last twe (2) months of the
year to be implemented January 1% of the following calendar year. Subsequent

assignment shall be for a one {1} year period.

Work Hours: 2300 to 0700

Work Days: Four {4} days on; two (2) days off.

Five Percent (5%} at all levels to be effective with the

Differential Pay:
implementation of this schedule.

Assignment Restrictions: Captain; Lieutenant; First Year Sergeant; and Officers
with less than one (1) year's experience in this

Cepartment and not cleared by a Supervisor are
restricted from assignment to this shift.

BALANCE OF ASSIGNMENTS

Remainder of assignments will be a rotation of days {0700 to 1500) and
afternoon {1500 to 2300},

Work Days: Four {4} days on; Two (2] days off.

No differential in pay.

Captain and Detective: Monday through Friday; Eight (8) hour block. 7:00 AM.
to 11:00 P.M.
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