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APPENDIX A

Assessment Clerk, Auto Mechanic, Clerk Typist, Clerk
Typist/Recepticnist, Custodian, Foreman, Heavy Mechanic, Heavy
Equipment Operator, Heavy Auto Mechanic, Junior Clerk, Light
Bguipment Operator, Operator Level II, Operator Level III,
Operator Level IV, Operator Level V, Pclice Digpatcher, Principal
Clerk, Recreation Maintenance Worker, Recycling Ajid/Laborer,
Senior Clerk, Tax Clerk, Truck Driver, Violations Clerk.

ARTICLE I
Recognition

Section 1. The City of Pleaszantville, a municipal
corporation, in the County of Atlantic, State of New Jersey
hereby recognizes AFSCME, Council 71, Local 3103 as the sole
bargaining emplovees listed under Appendix A attached hereto, and
by reference is made a part of this Agreement. Any later
additional classifications will be consistent with what the
parties may later agree to.

Section 2. The City of Pleasantville is herein referred to
ac the Emplover. AFSCME, Council 71, Local 3103 is hereinafter
referred as the Union.

Section 3. This Agreement entered intc by the Union and the
Employer, has as its purpose the promotion of harmonious
relations between the Employver and the Union; the establishment
of an equitable and peaceful procedure for the resolution of
differences; and the establishment of rates of pay, hours of work
and other conditions of employment.

ARTICLE IT
Maintenance of Standards

Section 1. The Employer shall not discharge or discriminate
against any emplovee for Union activities or Union membership as
long as this activity does not in anv way abrupt or disrupt the
operation of the Emplover. .

Section 2. The Unien shall retain all civil rights
guaranteed under the Constitution and statutes of the United
States and the State of New Jersey.

Section 3. This agreement shall not be changed or amended
except by mutual consent reduced to writing and agreed to by the
parties hereto and signed by the proper representatives of the
parties.



ARTICLE TIT
Management Rights

Section 1. The City hereby retains and reserves onto itself
without limitation, all powers, rights, authority, duties and
responsibilities conferred upon and vested in it prior to the
2igning of this agreement by the laws and Constitution of the
State of New Jersey and the United States, including, but without
limiting the generality of the foregoing, the following rights:

1l. The Executive Management and Administrative control
of the City government and its properties and facilities,
and the activities of its employvees.

2. To hire all emplovees and subject to the provision
of law, to determine their qualificationsg and conditions
for continued employvment, or assignment and to promote
and transfer emplovees.

3. To suspend, demote, discharge or take other disciplinary
action for good and just cause according to law.

Section 2. The exercises of the foregoing powers, rights,
authority, duties or responsibilities of the City, the adoption
of policies, rules, regulations and practices and furtherance
thereof, and the use of Jjudgment and discretion in connection
therewith shall be limited only by specific and express terms of
this agreement and then only to the extent such specific and
express terms hereof are in conformance with the Constitution and
laws of New Jersey and of the United States and ordinances of the
City of Pleasantville.

Section 3. Nothing contained herein shall be construed o
deny or restrict the City of its rights, responsibilities and
authority under R.S. 40 and R.S. 11 or any other national State,
County or local laws ordinances.

ARTICLE IV
Local Union Representation and Members

Secticon 1. During negotiations of succeeding ceontracts or
for the purpose of processing grievances, local Union
representatives shall be excused from normal duties, without loss
of pay, not to exceed three {(3) representatives.

Section 2. With respect to all internal investigations the
City will furnish the local with copies of all charges for
disciplinary actions, layeoff, recalls, promotions, demoticns, and
any other change in the condition of employment, for emplovees
covered by this contract.



Section 3. Union Rights. the emplover will grant released
time without pay to no more than two (2) Union members to attend
an annual international convention not to exceed five (5} working
days.

Section 4. The Union will notify the City Administrator, in
writing, naming the authorized repregentatives of the Union. No
person not named may speak for employees of the bargaining unit.

Section 5. The City shall provide job classifications for
each job title provided for in the contract with the Union, as
enumerated in appendix A. These classifications are to be
adhered to in the hiring of new emplovees.

ARTICLE V
Retirement

Section 1. Effective January 1, 1988, all employees
covered by this Agreement shall retire with a1l pension rights
under the New Jersey Public Employee Retirement System.
Emplovees retiring under this Article shall be paid for unused
earned vacation. Employ=es shall also be paid three guarters
{(3/4) of unused sick time, with a maximum of twenty six (26)
weeks and twelve thousand five hundred dollars ($12,500) shall be
the maximum amount payable regardless of the number of sick leave
days accumulated. All emplovees under this Article shall be paid
at the rate of their annual base pay effective at the time of
thelr retirement.

Section 2. Any employee retiring under age, service, or
disability shall be paid in full for unused earned vacation. The
maximum number of davs shall not exceed one (1) vear's
entitlement. For example, if an employee is entitled to twenty
{20) days per year vacation, then twenty (20} days would be the
maximum payment is earned, but unused.

Section 3. Maximum to be accumulated ig twenty six (26}
weeks and the maximum amount pavable regardless of the number of
sick leave days is twelve thousand five hundred dollars
{$12,500). .

Section 4. Any emplovee who dies while emploved shall have
paid to his/her survivor, compensation for unused earned
vacation, overtime, holiday, pension, insurance benefits and
unused sick time in accordance with the other provisions of this
article.

Section 5. Prior to going on retirement {terminal leave)
all employees shall receive accrued benefits, but while on
retirement (terminal leave) each emplovee shall not be entitled
to any additional sick leave, vacation time, holiday time,
medical benefits, pension payments or other benefits offered
active emplovees.



ARTICLE VI
Leave of Absence

Section 1. After probatioconary periods of six {(6) months, a
leave of absence, without pay, may be granted for good cause to
any emplovee for a period of not to exceed six (6) months at any
one time. Said leave should not be arbitrarily or unreasonable
withheld. A leave of absence for the sole purpose of seeking
other gainful emplovment shall not be congidered good cause. The
City shall expect the emplovee to return to work at the
expiration of the leave.

Section 2. No emplovee shall be required to take a leave of
absence without this written consent made in the presence of a
Union representative.

Section 3. The maximum time an emplovee may reguest and
obtain a leave of absence shall be for a period of gix (6}
months, following the utilization of such time, all further
leaves of absence shall be approved only with the express consent
and approval of the City Administrator.

Section 4. Any employee covered by this contract shall be
required to serve one probationary period of six (6) months at
entry level and thirty (30} days or one (1) month in all
promotions, but will receive the new positions rate of pav.

ARTICLE VIT
Dues and Representation

Section 1. The employer agrees to deduct dues upon receipt
of written authorization by the emplovee, and once a month will
submit the money collected for this purpose to the Financial
Secretary of the Union. The monies collected shall be sent to
the Financial Secretary of Council 71, 604 South Black Horse
Pike, Blackwood, N.J. 08102, no later than the fifteenth (15th)
of each month. A check off shall commence for each emplovee who
should have signed the properly dated authorization card supplied
by the Union during the month following the filing ¢f such card
with the Citv.

Section 2. Agency Shop. Any employee in the bargaining
unit on the effective date of this agreement who doeg not join
the Union within thirty (30) days thereafter, and any employee
who does not join within thirty (30) days of initial employment
with the unit, and any emplovee previously emploved within the
unit who does not join within ten {10} days or reentry into
employment, pay a representation fee to the Union by automatic
payroll deduction. The representation fee shall be in an amount
equal to eighty five percent {(85%) of the regular Union
membership dues, fees, and assessments, as certified to the
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Emplover by the Union. The Union may revise its certification of
the amount of the representation fee at any time to reflect
changes in the regular membership dues, fees, and assessments.
The Union's entitlement to the representation fee shall continue
beyond the termination date of this Agreement, so long as the
Union remains the majority representative of the emplovees in the
unit, provided that no modification is made in this provision by
a successor agreement between the Union and the Emplover.

ARTICLE VIII
Pay Period

Section 1. Employees shall be paid every two {2) weeks for
a total of twenty six (26) pay periods per year in accordance
with City Ordinance.

Bectijon 2. If a holiday falls on a pay day, employees shall
be paid the preceding day.

ARTICLE IX
Work Week

Section 1. The work week currently in effect for emplovees
of the Municipal Court, Police Department and Recreation
Department will remain in effect, except as specifically modified
by this Article.

Section 2. The regularly scheduled work week shall be as
follows:
a) Department of Public Works, Mondav-Friday,
7:00 a.m to 3:30 p.m,

b} Water Pollution Centrol, Monday-Friday,
8:00 a.m. to 4:00 p.m,.

c) Tax Collection, City Clerk, Tax Agsessment and
Code Enforcement, Monday-Friday, 9:00 a.m. to 5:00 p.m.

Section 3. All emplovees must punch in the begipning and
ending of each work day, in addition to doing the same for the
lunch hour period. "Punch" meaning to insert designated card in
designated time clock.

Section 4. Any time worked over the reqularly scheduled
work day will be computed consistent with the Article entitled
overtime.

Section 5. The union and employer agree to a flexible
schedule for employees upon prior notification to the Union.
Said notification shall be given to the Union at least 48 hours
prior to the change, exXcept in emergencies.



Section 6. Emplovees covered specifically under Section II,
shall be given two (2) ten (10) minute break pericds during the
regularly scheduled work day. The morning break occurring at
10:15 a.m., and the afternoon break occurring at 2:15 p.m. The
employees of the Water Pollution Department shall be given two
(2) ten {10) minute break periods during the regularly scheduled
work day, at the discretion of the Water Pollution Control
Superintendent. Those emplovees classified as Police Dispatchers
shall be given two {2) ten (10} minute break periods during the
regular work day, at the discretion of the commanding officer on
duty during their respective shifts. Clerical employees employed
in the Tax Collection Department, City Clerk's Department, Tax
Assessment Department and Code Enforcement are entitled to one
{1) ten (10) minute break period during the regular work day.

The break period shall be taken in the break room.

ARTICLE X
Overtime

Section 1. OQvertime is defined as all time worked bevond
the regularly scheduled work week. The City shall have the right
to regquire reagcnable assignment of overtime work, guch
assignment shall be performed by the employee, unless there is
good cause for refusal thereof. An emplovee who has good cause
for refusal thereof shall not be discriminated against or
disciplined. The City shall make every reasonable effort to
distribute overtime equitably among emplovees in occupations in
which overtime ocgcurs,

Section 2. Overtime shall be compensated, unless otherwise
provided, at the rate of time and one-half (1 1/2) times the
emplovees regular rate of pay, on the following basis:

1. The first five (5} hours in excess of thirty five
(35} hours - straight.

2. Overtime in excess of forty {40} hours shall be
compensated, unless otherwise provided, at the rate
of time and one-half (1 1/2) times the employee's regular
rate of pay.

d

Section 3. All hours worked on a Sunday and any holiday as
stated in Article XIT shall be paid at the rate of (2) two times
the emplovees regular rate of pay, exclusive of holiday pay up to
and including all time worked. This provision does not apply to
those emplovees covered under Section 6 of article IX, unless
said Sunday is alsc a paid heliday as listed in Article XII.

Section 4. Overtime provisions shall be adequately provided
according to historical usage levels in the City of
Pleagsantville's annual budget. Said funds shall be budgeted in

departmental overtime accounts, and shall be equitably



distributed according to functions needed. When this fund is
exhausted, overtime shall be taken as compensatory time at one
and one—half (1 1/2) times the number of hours worked, consistent
with the provisions of this Article. Employvees requesting the
use of earned compensatory time off shall submit said request in
writing at least five (5} days in advance of requested date. In
the event this request is denied, the emplovee shall receive
either cash payment or the acruel of this time to the employee's
credit from year to vear.

ARTICLE XT
Call-In Time

Section 1. An employee who has been called into work in
addition to his or her regularly scheduled shift shall be paid at
the rate of one and one-half (1 1/2) times the regular hourly
rate, except on a holiday, which shall be paid at the rate of two
(2) times the regular hourly rate, plus holiday pay. Call-in
time begins when an employee reports to his assigned duty
station. Call-in time ends at the completion of assignment or
beginning of regular work sgshift, whichever occurs first.
Emplovees will be permitted to leave the work site when the work
assignment is completed unless the employees scheduled work shift
has commenced.

Section 2. In all instances however, all full time
emplovees covered by this Agreement are guaranteed two and one-
half (2 1/2) hours minimum at the rates mentioned in Section 1 of
this Article compensation regardless of the number of hours
worked, provided that gsaid emplovee is designated to be on call
for that given work week,

Section 3. The City shall assign on a fair and equal basis,
a Water Pollution Control employee who shall be designated to be
on call for a given week. The emplovee on call shall be granted
one compensatory day for each on call week so designated, in
addition to whatever payv received for actual call-in time worked,
pursuant to Section 1 and 2 of this Article. Emplovees
requesting the use of earned compensatory time off shall submit
said request in writing at least five (5} days in advance of
requested date. In the event this reguest is denied the emplovee
shall receive either cash payment or the acruel of this time to
the employvee's credit from year to year.

Section 4. The City, in its discretion, may designate
emplovees from other departments to be on call for any given
week. These emplovees shall be granted one (1) compensatory day
for each week so designated. 1In this case, these employees will
be subject to the benefits described in Section 2 herein. In the
case of call-back where the City has not designated an emplovee
to be on call, those emplovees call-back will also be compensated

pursuant to Section 2 herein.



Section 5. All employees, upon being personally notified,
shall report to work within thirty (30) minutes. TIf the on-call
employee is not available said emplovee shall be subject to
disciplinary action. TIn this case, the thirty {(30) minute
reporting time is extended to mean report as soon as possible.

Section 6. In a department where the City has designated an
employee to be on-call for a given week, the emplovee is not
available for call-in, the first emplovee reached in that
department, shall accept the call-in time and be compengated
pursuant to Section 1 of this Article. The minimum guarantee
contained in Section 2 of this Article shall not be applied in
this case. If the employee responding does not attain the
minimum guarantee of two and one-half (2 1/2) hours, then that
employee will be awarded an additional one (1) compensatory day,
which will be taken from the on—-call emplovee who was not
available.

ARTICLE XII
Holidays

Section 1., Employees shall receive fourteen {(14) paid
holidays per year.

Section 2. Anv other holidavs shall be such holidays as are
declared by the Mavor, Administrator or City Council, Governor
and President of the United States.

Section 3. Employees who work a holiday shall be paid in
compliance with Article X entitled Overtime.

Section 4. Paid holidays are as follows:

*

New Year's Day
Lincoln's Birthday
Washington's Birthday
Good Friday

Memorial Day
Independence Day

Labor Day

Veteran's Day

General Election Day
Thanksgiving Day
Friday after Thanksgiving
12. Columbug Day

Christmas Day

14. Martin Luther King Day

-
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ARTICLE XIII
Bulletin Board

Section 1. The {ity shall provide and install Bulletin
Boards and/or provide space for the posting of notices relating
to matters and official business of all AFSCME organizations in
all Departments covered by this Contract.

Section 2. All job openings shall be posted by the
Administrator on the Bulletin Board located in the main hallway
of City Hall. Coplies shall be placed in the AFSCME mailbox.

This posting will also apply to all applications for promotion or
transfer.

ARTICLE XIV
Grievance Procedures

Section 1. The purpose of this Article is to settle all
grievances between the Employer and the members of the Union as
quickly as possible so as to insure efficiency and promote
employee morale.

Section 2. A grievance ia defined as any disagreement or
dispute between the Emplover and the employee, or between the
BEmployver and the Local Union invelving the application
interpretation or alleged violation of this Agreesment.

Section 3. Any grievance must be presented within five (5}
working days after the aggrieved party knows of the event or
events upon which the claim is bagsed or else such grievance is
waived.

Section 4. A grievance shall be processed as follows:

Step 1. The aggrieved employee and the representative
Lo the Local Union shall discuss and attempt to
resolve the matter with the Department Head who shall
attempt to adjust the matter and shall respond to

the emplovee within two {(2) working days.

Step 2. If the grievance is not adjusted at Step 1,
it shall be submitted in writing to the City
Administrator, within two (2) working days who shall
seek to regolve the grievance with the appropriate
twoe (2) Union representatives, and respond in writing
within five (5} working days.

Step 3. If the parties are unable to resolve the
grievance at Step 2 within five {5} working davys,
then either of the parties may elect to proceed to
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arbitration. The Employer and Union are equally
liable for the expenses of the Arbitrator.
Arbitration shall be a single Arbitrator mutually
selected by the parties, the cost to be shared by
both the Union and the City equally.

However, if the partiegs are unable to agree upon the
selection of an Arbitrator within five (5) working
days after the Union notifies the City Administrator
of its intention to arbitrate, then the Unjion may
within ten (10} working days thereafter request the
Public Employment Relations Commission to submit a
panel of seven (7) arbitrators to both parties. A
copy of such request shall be sent to the City
Administrator. Each party shall notify the
Commission of its selections from the panel submitted
and the Commission shall than appoint the Arbitrator
most preferred by the Local Union and the City to
hear and decide the dispute.

Section 5. Only the emplover and the Union shall have the
right to submit a grievance to arbitration and the arbitration
shall be binding. Not withstanding any other provisions of this
Article to the contrary.

Section 6. No disciplinary action gshall be taken against
any employee without a Union representative being present and
aware of the incident.

Sectjon 7A. In the event of a dispute or disagreement in
which the City Administrator is directly involved, the City
Administrator shall present such charges as warranted to the
emplovee along with the Union, and the hearing shall be set up
before the City Administrator within the time frame set by this
Article.

Section 7B. If the grievance is not resclved at Section 7A
of this Article, it shall proceed to Step 3 of Section 4 of this
Article.

ARTICLE XV
Bereavement Leave

Section 1. Employees shall be granted four (4} days leave
with pay because of death in his/her immediate family, including
relatives residing in the same household, or for the death of a
Father, Father-in-law, Brother, Brother-in-law, Sister, Sister-
in-law, Mother, Mother-in-law and Grandchildren who reside
elgewhere.



=-11-

ARTTCLE XVI
Discrimination

Section 1. The provisions of this Agreement shall be
applied equally to all employees in the bargaining unit, without
discrimination as to age, sex, marital status, race, color,
creed, national origin, handicapped or political affiliation.
The Union and the employer agree that there shall be no
discrimination.

Secticn 2. No order either present or future shall provide
any one employee or unit within the bargaining agent with any
special privileges, except as gspecifically provided in the
contract,

Section 3. Complaints of discrimination shall be pursued
through the appropriate judiecial forum, eith EEOC or Divigion of
Civil Rights.

Section 4., The City and the unicon agree to encourage its
employee's to utilize the services available through the Cityv's
Equal Employment Opportunity Advisory Committee,

ARTICLE XVII
Military Leave

Section 1. All employees shall be granted a leave of
absence for field training in accordance with the following
provisions:

A. An emplovee of the Union who is a member of the
organized United States Air Force Reserve or the United
States Marine Reserve or any other organization affiliated
therewith, shall be entitled to leave of absence from his
respective duty without loss of pay or time on all days on
which he shall be engaged in field training, which period
shall not exceed two {2) weeks in a calendar year. Such
leave of absence shall be in addition to the regular annual
vacation allowed to such emplovee.

B. A member called into any other extended service with the
Armed Forces shall be placed upon leave without pay for the
period of such service.

C. After two {2} vears service, any menber entering
extended active military service with the Armed Forces on a
voluntary basis during peace time, shall be granted thirty
(30} days salary in the form of military leave with pay and
the balance of the said extended military services shall be
congidered as militaryv leave without payv.



_.12...

Section 2. All emplovees shall be paid as aforesaid and
their accumulated vacation, holiday or sick time shall not be
forfeited.

Section 3. Any full time emplovee who is a member of the
National Guard, Naval Militia, Air National Guard, or a Reserve
Component of any of the Armed Forces of the United States and is
required to engage in field training, shall be granted a military
leave of absence. Thig paid leave of absence shall be in
addition to his vacation, subject to the maximum time period as
prescribed by law.

A. When an employvee not on probation has been called to
active duty, or inducted into military or naval forces of
the United Stated, he shall automatically be granted an
indefinite leave of absence without pay for the duration of
such active military service.

ARTICLE XVIIT
Suspension

Section 1. In the case of any criminal charges the City
Administrator shall have the right to immediately suspend an
emplovee with pay or witheout pay, at the discretion of the City
Administrator. A hearing will be held within two (2) days.

Section 2. The local union shall be notified of all
departmental charges prior to hearing on the same and the results
of the subsequent hearing.

Section 3. In extreme cases, where deemed necessary,
Section 1 may be waived.

ARTICLE XIX
Service Records

Section 1. The City shall institute a central personnel
file for all employees of the unit. Said f£ile shall be located
in the Finance Department and shall be designated as the official
personnel file for emplovees. Each employee and/or the emplovee
representatives shall be entitled to inspect such service records
on any work day, provided proper notification and appointment
time is given. Thig request shall not interfere with the normal
working operations of the City.

Section 2. Service records shall include all records in the
employee personnel file.

Section 3. As used in Section 1 of this Article, work day
shall be defined as any week day which is not a holiday.
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Section 4. Notwithstanding any other preovision in this
Article to the contrary, the City shall not be obligated to allow
the examination of any more than three (3) service records in any
one {1) day.

Section 5. A record of all accumulated time of each
employee shall be given by the emplover to each employee of
his/her respective time the week of May 15th each year. Any
disputes concerning time shall be settled between the City
Administrator, the employee and the Union.

ARTICLE XX
Abgsence and S8ick Leave

Section 1. Except as specifically provided for in this
Article, sick leave shall continue as presently in effect.

Section 2. Commencing with the first calendar month of the
gsecond year of employment, sick leave shall continue to be
accumulated at the rate of fifteen (15} days per year, with a
maximum accumulation of one hundred eighty (180) sick days. One
hundred eighty (180} sick days is the maximum accumulation
allowed.

Section 3. If an employee shall have reported for duty and
shall be required to leave his or her duty for any of the reasons
degcribed for utilization of sick leave prior to the completion
of the work shift, shall be charged sick leave on an hour for
hour basis commencing with the hour of clock out.

Section 4. The City of Pleasantville has the right to have
an emplovee examined by a physician of the City's choice, at the
City's expense, whenever sick leave abuse is suspected.

Section 5. Sick leave may be utilized for maternity
purposes consistent with the State of New Jersey's disability
statutes.

Section 6. Leave of absence without pay shall continue as
pregently in effect.

Section 7. Any abuse or misuse of sick leave or leave of
absence without pay will be grounds for disciplinary action,
which may lead to termination of employment.

ARTICLE XXI
Discipline

Section 1. Discipline shall be imposed for good and just
causge acceording to law.
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Section 2. Discipline may normally be imposed in the
following manner:
A. Oral warning:
B. Written warning;
C. Suspension without pay or fine;
D. Termination.
Section 3. All disciplinary action may be appealed through
the grievance procedure.
ARTICLE XXII
Wages and Longevity

Section 1. Empleoyvees covered under this Agreement shall
receive the following increases on base pay.

A. 1990 -~ 4%
B. 1991 - 6%
C. 1992 - 5%

Increases shall be effective January lst of each year covered by
this agreement.

Section 2. Emplovees hired before July 16, 1986, shall be
entitled to the following longevity schedule: :

PERCENT OF ANNUAL

YEARS OF SERVICE BASE SALARY
Upon comp of b years thru 10 vears .....00000..- 2%
Upon comp of 10 yvears thru 15 vears .....cee50.. 4%
Upon comp of 15 years thru 20 vears ............ 6%
Upon comp of 20 years thru 25 vears ..e.seseneas 8%
Upon comp of 25 years thru retirement ........ - . 10%

Those emplovees hired after July 16, 1986, shall not be entitled
to longevity.

Section 3. The salaries of all newly created positions
which come under this Agreement shall be negotiated with the
Union. Additionally, the City shall have the right and ability
to negotiate entry level salaries for positions already included
under this contract. Entry level salaries may be between eighty
five percent {(85%) of the salary for said position in the City’'s
Salary Ordinance and the salary level stated on the City Salary
Ordinance for that position. The entry level salaries shall
progress to the salary level stated on the City's Salary
Ordinance over a three vear period, consistent with future
negotiations.



~15-

ARTICLE XXITT
Anniversaryv - Seniority Dates

Secticn 1. For the purpose of salary computation any
employee hired on or before July 30th will be given credit for
the whole calendar year as his or her anniversary date for pay
grade and will be effective as of January 1, of the vear of
hiring. Anyv employee hired after July 30th, anniversaryv date
will be January 1, of the following year. January 1lst will be
the anniversary date for all employees.

Section 2. In all cases cf overtime, demotions, lavoffs,
recall, and vacation schedules an employee with the greatest
amount of senicrity shall be g¢given preference provided he or she
has equal abilitv to perform the work involved in the job title.

ARTICLE XXIV
Extra Contractual

Sectiaon 1. The parties te this contract agree not to enter
into any other agreements or contracts or negotiations thereof
with any individual or groups of individuals which agreement or
contract or negotiations thereof are outside the scope of this
contract. The parties further agree that any such extra
contractual agreement shall be null and void.

S8ection 2. The City shall notify the Union at least one (1)
month in advance of any plans to grant an independent subcontract
which effects the present levels of empleovment.

Section 3. The City adgrees to sit and meet with the inion
representatives to discuss any such independent contracting
plansg.

Section 4. In the event that the Citv grants an independent
subcontract which effects the present levels of employment, those
enplovees displaced shall be offered the copportunity for
emplovment with the contractaor.

Section 5. An emplovee who performs work in a, higher paid
classification than his own, shall be tempeorarily assigned and
paid for such work after performing said work for five (5} con-
gecutive days. An emplovee shall be paid at the rate of his own
¢classification when performing work in a lower paid classifica-
tion. This does not include instances of promotions or sick
leave under five (5} consecutive days.

ARTICLE XXV
Traveling Expensesg

Section 1. All employees traveling outside the City on
official business, at the explicit direction of their superior,
shall be paid for all reasonable expenses incurred in such travel
and when such automobile is not provided, shall .pay the employee
twenty (20} cents per mile for such travel.
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ARTICLE XXVI
Insurance, Health and Weifare

Section 1. The City shall continue to provide a
comprehensive health benefit program currently in effect for the
member and his family. This comprehensive health benefit program
shall be placed with a Carrier of the City's choosing and is not
subject to consultation with the Union, provided that the levels
of coverage is consistent with what is presently in effect.

Section 2. The City shall continue to offer the local Health
Maintenance Organization (HMO) as an alternative to the plan
described in Section 1 herein. The cost of this alternative will
continue to be provided by the City, provided that said cost does
not exceed the cost of the plan described in Section 1 herein.

If this cost does exceed that of Section 1, then the difference
{cost of alternative minus cost of plan described in Section 1
equals difference) shall be borne by the emplovee.

Section 3. The City shall continue to provide the existing
dental, prescription, and optical coverages as presently provided
by Blue Cross and Blue Shield, the Delta Plan or their
equivalent, for the member and the member's family.

Section 4. The City shall continue to maintain and provide
all other insurance coverages presently in effect and agree to
defend and satisfy any judgment which may be rendered againgst the
emplovee for any action arising out of his employment with the
City. This provision is limited to any official actions
performed in the Course of duty.

Section 5. The employver agrees to provide the Union with an
at large seat on The Safety Committee pursuant to Resolution No.
147-87, with all powers and responsibilities of a voting member,
The Union shall designate The Safety Committee member, in
writing, to the City Administrator upon execution of this
contract.

ARTICLE XXVII
Severance Pay .

Section 1. Upon severance for any reason other than
retirement, employees shall receive all just compensation to
which they are legally entitled. Thisg provision is limited to
earned unused vacation time and earned unused compensatory time
which is on the books as of the date of severance, pursuant to
the provisions of this contract.
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ARTICLE XXVIII
Vacations

Section 1. Those employees hired prior to July 16, 1986,
shall be entitled to the feollowing annual vacation days with pay:

A. First 5 years ..vscvsarnen 12 working days
B. 6 - 10 YEAYSE cccuuacvenans 15 working days
C. 11 - 15 vedrs ...++s+++... 18 working days
D. 16 — 20 VEAYS «vvrinnsnas .. 21 working davs
E. After 20 vears .....cee--. 25 working days

Section 2. Those employees hired after July 16, 1986, shall
be entitled to the following annual vacation days with payv:

A. First 5 vears ..¢.esss.... 10 working davs
B. 6 - 10 years ..... sesss.es 12 working davs
C. 11 - 15 vears ....ccceavcaa 15 working days
D. 16 — 20 VEArS . v vvvsosnsn 18 working days
E. 21 - retirement .......... 20 working days

Section 3. Wherein any calendar year the vacation or any
part therecf is not used, vacation period shall accumulate and
shall be granted during the next succeeding vear only, upon
approval of the City Administrator.

Section 4. Current vacations shall be granted with the
approval and discretion of the department head.

ARTICLE XXIX
Workers Compensation

Section 1. When an employee is injured on duty that
emplovee shall receive the normal salary during the period of
temporary disability, for a pericd of up to six (6) months.
During this time frame the worker's compensation pavments shall
be turned over to the City.

ARTICLE XXX
Promotions

Section 1. The City will institute an in-service training
program for promotional advancement.

Section 2. Training clasgses shall be scheduled upon a
promotional vacancy. The number of sessions shall be at the sole
discretion of the City.

Section 3. Training classes shall be held on Saturday, if
possible, from 9:00 a.m. to 12:00 p.m.
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Section 4. An instructor shall be provided by the City.
Said instructor shall be chosen at the City'’s discretion and may
be either an cutside instructor, a City supervisor, or a City
emplovee already in the promotional title.

Section 5. If Union personnel are used asg instructors, that
instructor shall be paid fifty dollars (850.00) per training
session. '

Section 6. The trainees shall not receive any payment or
compensation for attending training sessions.

Section 7. At the completion of the training session, and
upon the appointment to the promotional vacancy, the promotional
appointment will be made as follows

A. Immediate supervisor evaluation ........ 25 points;
B. Department Head evaluation ......-.....-. 25 points;
C. Training Score by instructor ........ «.. 40 points;
D. Beniority¥ +.voveeerocaneennas treasenarses 10 points.

The employee receiving the highest score (i.e. closest to the
total worth of one hundred [100] points), shall receive the
promotional appointment. The other emplovees remaining on the
resulting list will be considered for future promotional
vacancies in that title, for a period of two (2) vears from the
date of the list certification, withcout being subiect to further
tesgting.

Section 8. Nothing herein shall prevent the City from
designating an acting position during the time of the vacancy.
However, no weight shall be given as a result of an emplovee
working in said acting position,

ARTICLE XXXI .
Clothing Allowance )

Section 1. Effective January 1, 1988, the City shall
continue to provide work uniforms and uniform cleaning services
for those employees currently receiving this benefit, at no cost
to the emplovee.

Section 2. Police Department Dispatchers shall receive a
8250.00 annual uniform maintenance allowance,
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ARTICLE XXXIZI
rully Bargained Provisions

Section 1. This Agreement represents and incorporates the
complete and final understanding and settlement by the parties of
all bargainable issues which were or could have been the subject
of negotiations. Neither party will be required to negotiate
with respect to any such matter whether or not covered by this
Agreement, and whether or not within the knowledge or contempla-
tion of either or both of the parties at the time they negotiated
or gigned this Agreement.

Section 2. This agreement shall not be modified in whole or
in part by the parties except by an instrument in writing only
executed by both parties.

Section 3. The emplovyer and the Union agree that there
shall be no discrimination or favoritism for reasons of sex, age,
nationality, race, religion, marital status, political affilia-
tion, union membership or union activity or lack thereof.

ARTICLE XXXTII
Separability and Savings

Section 1. If any provision of this agreement or any
application of this agreement to any emplovee or group of
employees is held invalid by operation of law, or by a court or
other tribunal of competent jurisdiction, such provision shall be
inoperative but all other provisions shall not be effected
thereby and shall continue in full force and effect.

ARTICLE XXXIV
Period of Contract

Section 1. This contract shall cover the period from
January 1, 1990 tco midnight December 31, 1992.

Section 2. Articles and schedules contained herein shall be
retroactive from January 1, 1990, except as specifically provided
herein. '

Section 3. Negotiations for renewal of this agreement or
for the execution of a new agreement shall begin no later than
Qctober 1, 1992,

This agreement shall be in full force and effect as of January 1,
1990 and shall remain in effect te and including December 31,
1992 without any recopening date. This agreement shall continue
in full force and effect from year to year thereafter, unless one
party or other gives notice, in writing, at least ninety (990)
days prior to the expiration date of this agreement of a desire
to change, modify, or terminate this agreement. The Union shall
submit a copy of its entire proposal to the City by October 1,
19952.
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IN WITNESS WHEREQF, the parties have hereunto set their hands and
gseals at the Citv of Pleasantville, Atlantic County, New Jersey
on the day of , 1990,

BY:

Aevree Qe

George W¢ Dix, Maybr

ATTEST:

CYHTHIA . FBCUS

w ey
NOTARY PUBLIC CF NEW (ER3EY,

Mich 5311, Local 3103
Representative

Carmelita Flovd, Logal 3103

Representative

/
Ja;‘f;et Dawson, Local 3103

Representative

Wy Commission Expires Mareh S,




* ADDENDUM

Entry Level Clerk Typist Salary 1990 - §15,000.00
Assumed 1990 Salary for Recycling/Laborer - $19,095.00

Carmen will go to principle, effective 1/1/90



