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ARTICLE I

RECOGNITION

Pursuant to Chapter 123, Public Laws of New Jersey, the
Prard hereby recognizes the Lavallette Education Associa-
tion as the majority representative for collective
negotliations concerning terms and conditions of employ-

ment for all full and part time certified teachers under

contraet or on leave, excluding adminiltrntivﬁ principal,



ARTICGLE 11

GRIEVANCE PROCEDURES

Grievance Procedures:

The Board of Education believes that all teachers are entitled to have
their complaints and grievances examined and settled in ways that are
beneficial to both the teachers and the schwol system. The gatisfactory
gettlement of complaints and grievances mot only promotes wholesome
attitudes and feelings about the performance of professional services
but also increases the efficieucy and effectiveness of the teacher in
his relatiogahip to the pupil and the communfty. The satisfa;tory
solution of complaints and grievances may forestall the development of
more serious problems and the loss of the worker efficiency. In order
to find satisfactory solutiond, definite procedures must be followed
in the school system. The principal shall develop the channels an§
procedures for the presentation and solution of complaints and grievances:
By providing the opportunity for the teacher to have direct |
cormmunication with the person who is responsible for the

alleged grievance.

By providing assurances that the channels for redressing ’

grievances are open without fear of reprisal,

By providing the Lavallette Education Association the
opportunity to participate in such conaiderstions through

official representation.

Definicions:
A complaint is regarded as any dissatisfaction that is expressed either
orally or in writing by the teacher about school policies or conditions

of employment. A grievance 1s regarded as a more deep-seated disgatisfaction
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‘ or disagreement that is expressed cither orally or in writing by the
teacher because of the behaviour of colleagues or Interpretation,
application or alleged violation of policics, agreements, ;nd adminis-
trative decisions affecting terms and conditions of employment.

1. Any teacher who has a grievance should discuss it first
with his principal in an attempt to resolve the matter informally at
that level,

2. 1f, as a result of the discussion, the matter is not resolved
to the satisfaction of the teacher within seven (7) calendar days,
he shall set forth his complaint in writing to 'the principal. He
shall be obliéed to state that he is invoking the Grievance Procedure.
At this time, or at any later step, the teacher may be represented by
himself or a representative of the Lavallette Education Association if
he so desires., The Association ghall also have the opportunity to
have a representative present whether or not the teacher requests
representation, 1f it so desires. The principal shall communicate his
decision to the teacher in writing within five (5) school daya of
receipt of the written complaints.

3. 1f the grievance is not resolved to the teacher's satis-
faction, he may requeét a review by the Board of Education. The
request shall be submitted in writing through the principal who shall
attach all papers related thereto and forward the requeat to the Board of
Educati§n. | The 'Board. or com:ll.lt;tlee, ;he:eof. _qhall review _tl_te grievance,
hold a hearing with the teacher if requested, and render a decision
in writing within fourteen (14) calendar days. 1In the event the
decisicn of the Board of Education is unacceptable to the teacher, the

‘teacher shall have a right to pursue all remedies provided by law,
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ARTICLE 111
TEACHER RIGHTS
1. No tenured teacher shall be discharged, disciplined,
reprimanded, or reduced in rank or compensation without just cause.
2, Any action taken by the Board or any agent or representative
thereof which is subject to the grievance procedure as set forth in
Article I1 may be grleved.
3. Unless otherwise provided, the benefits granted by this
agreement shall remain in effect for the duration of the agreement.
4, Non-tenure teachers will receive a ﬁotificétion of non-
employment on or before April 30th of each year or as prescribed

by law.

MANAGEMENT RIGHTS

1, The Board reserves to 1tseif sole jurisdiction and authority
over matters of policy and retains the right, subject only to the
limications imposed by the language of this agreement, in accordance
with applicable laws and regulations

(a) to direct employees of the school district;

(b) to hire, promote,‘transfer, apeign, and retain
employees in positions in the school district, and
‘to suspend, demote, discharge, or take other disciplinary
actionlagainntrqmplqyeéu for just cause aceording,té a
piele 18: ¢ G

(c) to relieve employees from duty because of lack of
work or for other legitimate reasoés;

{(d) to maintain efficiency of the school digtrict

operations entrusted to them;



Management Rights (cont.)

(e) to determine the methods, means, and personnel
by which such operations are to be conducted;

(f) to establish reasonable work rules;

{g) to take whatever actions may be necessary to
carry out the migsion of the school district

in gituations of emergency.



ARTICLE IV

WORK YEAR

The in-school work year for teachers shall be as adopted
by the Lavallette Board of Education. The Association
gshall have the right to make recommendations concerning

the length of the school year prior to its adoption.




ARTICLE V

WORK DAY

The teacher work day shall begin at 8:30 A, M. and

conclude at 3:45 P, M.




ARTICLE VI
TEACHER EVALUATICNS

All teachers shall be evaluated by the building principal
in conformance with the statutes governing evaluations,

Title 18A, and the New Jersey Adﬁinistrative Code.




ARTICLE VII

SABBATICAL LEAVE

A sabbatic#l leave may be granted to a teacher by the Board of
Education for study, including study in another area of speclalization,
or for oﬁher reasons of vélua to the school system, subject to the
following conditions:

| 1. Only one teacher shall be granted a sabbatical leave in any
gear .

2. Any teacher granted a sabbatical leave must have at least
seven (7) years in service to the échool digtrict.

3. The teacher receiving a8 sabbatical leave shall receive compen~-
sation equivalent to 507 of the salary rate which he would have received
1f he had remained on active duty. There are no provisions made for
gabbatical leave of less thén one full year.

4. The granting of sabbatical.leave shall be contingent upon a
commi tment by the person to whom such leave is granted'to return to
the Digtrict to serve for a minimum of two years. Regular deductions
for the State retirement fund and other normal deductions shall-be
made from the salary of any person on leave. The Board will match
retirement funds as required by law. .

5. A teacher on sabbatical leave shall be advanced to the next
step on the salary guide upon returning to employment for the ensuing
academic year.

| 6. The teacher, during i;bBaflcallieaie} must hngagc’in”itu&y
which will result in the attainment of sixteen (16) academic credits
beyond a level of academic attainment at the time of the sabbatical.

7. In the event that more than one teacher applies for a
sabbatical leave, the Board's dac#uion not to grant more than one

sabbatical leave shall not be subject to grievance procedures herein

set forth in Article IIX. 0



Sabbatical Leave (cont.)

8. Request for sabbatical leave must be filed prior to January lst,
and action must be taken by the Board on such request no later than April 30th
of the school year preceding the achool year for which the sabbatical leave

1s requested.
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ARTICLE VIIL

SICK LEAVE

1. Sick leave is herein defined to mean the absence of a teacher
from duty in accordance with the provisions of N.J.S.A. 18A:30-1 ef seq.

2. All regularly employed teachers shall be entitled to ten (10)
days each school year,

3. Teachers shall be given a written accounting of accumulated
sick days no later than September 15th of each year;

4, Teachers who are absent because of illness morelthan the
total number of cumulative days shall be p;id the difference between
their salary and the amount paid to the substitute for a maximum of
thirty (30) school days in any one year.‘

5. When a teacher'é absence on sick leave exceeds three congecu-
tive school days, a physician's certificate covering the period'of
absence may be required by the school administrator.

6., Teachers normally employed less than five days per week sh;ll
be entitled to a pro-rated sick leave based on the percentage of their
employment as compared to full time teachers. For example, a teach;r
who Jorks two days per week would receive 407 of the contractual sick
leave entitlement days.

7. Any teacher with five (5) years or more of service in the
Lavallette Elemantary School District shall be reimbursed for 75% of
the unused accumula:.d,nichidcyp;ibut Qumh=rainbur¢ol.nt shall not

exceed the maximum number of payment days according to the following

schedule:
5 years service to Lavallette =~ 10 days maximum
10 years service te Lavallette - 20 days maximum
15 years service to Lavallette - 45 days maximum
20 years service to Lavallette - 60 days maximum

-11-



Sick Leave (cont.)

Days will be posted at the end of each school year and may be
withdrawn at any time if needed to cover an extended illness. The
hank 1s not 'portable" andlpayment ig to be made only upon retirement
from the District, Psa'ment will be made on the basis of contract salary

at time of retirement.

-12-



ARTICLE IX

PERSONAL LE.VE OF ABSENCE

Teacheras shall be éntitled‘to the following personal leaves of absence
with full pay each school year:

Three (3) days leave of absence for personal, legal, business,
househotd, or family matters which require absence during schwol hours.
" Request for leave under this article shall be submitted in writing to
the Administrator who is empowered to grant it with duwe regard to the
requirements of his school. Application shall be made as far in advance
as possible and prior approval is required. Except for emergencies and
extenuating circumstances, no leave days shall be.granted congacutively
or permitted the day prior to or the day following a school holiday or
holiday weekend. Requests for exception shall be accompanied by a
written explanation of the extenuating circumstances or emergenby vhen
possible. Except as provided above, the applicant shall not be required
to state the reason for taking leave under this section.

It 1s further agreed that one (1) unused personal day may be’
accumulated each year up to a maximum of two (2) and when added to the
three (3) days alloted for the current year yields a maximum of *five (5)
such days for any school year,

It is further understood that based upon eontrac? 1anguage contlined

in the 1976-77 agraemcnt be;weon th- partiop hnra;o. c.: utnaehnrl assart

a right to six nccumulated petaonal dayn. In the evunt thu nonrd refusee
to recognize the existence of such right, any such teacher may either

grieve such decision or pursue the remeddaes provided by law.

-13-



ARTICLE X

EMERGENCY LEAVE

1. A teacher may be allowed a maximum of three (3) working
days absence with full pay because of death within the immediate family.
These days shall not be deducted from any accumulated sick leave or
personal days. An additional two (2) days absence may be taken and
charged against available sick leave. In the event all sick leave has
been taken or utilized, the additional two days may be taken without pay.

2. Immedifate family ghall be understood to mean husband, wife,
father, mothef, child, brother, sister, grandparents, grandchildren, and
all cﬁrresponding in-lawg of the aforamentioned relationships.

3. In the case vf a death of a relative of the second degree,
absence of one (1) full day may be allowed without deduction of pay.
This absence shall not be charged against accumulated sick leave or '
persoéal days.

4, A relative of the second degree shall be defined as aunt, uncle,
nephew, niece, or cousin, |

5, In the case of serious illness of injury to a member of the
teacher's immediate family (as defined above) the school adﬁinistratbr
may, in his discretion, grant additionai eﬁergency leave, provided that
all perscnal day entitlement has been utilized. The decision of the

administrator shall not bgﬁggi
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ARTICLE XI

MATERNITY LEAVE

The Board of Education shall grant leaves of absence without pay for
medical reasons assoclated with pregnancy and birth to pregnant teachers on
the same terms and conditions governing leaves of absence for other illness
or medical disabilities, as set forth in N.J.S.A, 18A:30-1 et seq. and
this agreement. It 1s recognized that a teacher's maternity leave
application involves both a disability and a child-care phase., The digability
phase 15 that period of time, both p;e-natal and post-natal, during which
a physician certifies {nabiflity to work, The child~care phasd 1s that period
of time selected by the teacher which follows the disability phase during
which time the teacher voluntarily suspends her teaching careerlto care
for the new born child,

1. Disability Phase: Any tenurad or non-tenured teacher seeking

a leave of abgence on the basis of medical reasons agsociated with ﬁregnancy
or birth shall apply to the Board of Bducation. At the time of the
aphlication, which shall be made upon sixty (60) days notice to the Board,
the teacher shall specify in writing the date on which she wishes to
commence leave and the date on which she wishes to return to work after the
birth. The Board shall require any teacher to produce a certificate’ from

a physician in aupport of the requested leave dates. Where medical opinion
is supportive of the leave dates requested, such request shall be granted

by the Board. It is undernood tlm; :hq "d:l.ub:l.l:l.ty period u ecrl::l.ﬂ.nd

jointly by the teacher [ and Bonrd'; phynician may bo applied ngainst
accumulated leave time at the option of the teacher.

2. Child-Care Phase: Where the requested leave dates are

beyond the period of disability assoclated with pregnancy and is for
child-care purposes as defined above, the tenured teacher ghall be granted,
at her discretion, a leave for (a) the balance of the achool year in which

-15-



Maternity Leave (cont.)

rhe birth occurred, or (b) the balance of the school year in which the
birth occyrred aﬁd the entire following school year, Teachers on matérnity
leave desiring to switch from option 2(a) to option 2(b) shall notify
the administrative principal by Maprch 15 of the year in which the maternity
leave was taken. Any further extengions of child-care leave shall be
didcretionary with the Board of Education, The Board need not grant or
extend the leave of absence of aﬁy non-tenured teacher beyond tha end of
the contract school year in which leave is obtained.

3. No tﬁnuted or non-tenured teacher shall be barred from
returning to work after the birth of her child solely 'on the ground that
there has not been a stated or preascribed lapse of time between that
birth and her desired date of return except as is provided herein. Nothing
in this article shall be construed to preclude the Board from requiring
any teaeher after birch of her child to produce a certificate from her
physician showing that she is physically able to resume her dutles.

4, A teacher returning from pregnancy leave of absencae shall be
entitled to all benefits to which teachers returning from other types of
- alck or digability leave would be entitled. Hothing contained heraiﬁ shall
be construed to require the Board to grant tenure or to offer a new contract

for a new school year to any non-tenured employee who would not have

been otheruisa offered auch a eoncrnc tfﬁ'»




ARTICLE XI1

INSURANCE PROTECTION

1., The Board agrees to provide insurance coverage, including
family coverage, for each teacher under contract who is employed on a
full time basis of mot less than thirty (30) hours per week, for
hospital and surgical coverage, including major medical, in accordance
wi.th the minimum provisions of that provided by the New Jersey
Division of Pensions in its insurance program. The obligation of the
Board to provide this coverage shall continue during the term of this
contract so long as the State insurance plan remains guaranteed,

2. The policy selected by tha Board shall be that provided
through the State of New Jersey or a policy which will provide at
least equal to the coverage provided b} tha State plan,

-3, The Board shall select the appropriate carrier and pay the
full premium,

4, The Board shall provide each teacher with any information

relative to the policy which is provided by the carrier.
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ARTICLE XIIT

INSERVICE CLAUSE

Inservice workshops will be e¢stablished according to the needs
of the school as established by the Instructional Improvement Committee.
The program will be approved by the Lavallette Bducation Association
President and the Administrative Principal. Attendance at such
workshops, whether during school time or after school hours, shall be

mandatory unless excused by the Administratiea Principal.
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ARTICLE XIV

SALARY

————————

All teachers covered by this contract shell receive the salary
and, where applicable, the longevity payments set forth on

the schedule attached herato.
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SALARY GUIDE - 1981/1982

STEP B B + 15 B + 30 M M+ 30

1 12,000 12,400 12,800 13,100 13,500
2 12,400 12,800 13,200 13,500 13,900
3 12,800 13,200 13,600 | 13,900 ' 14,300
L 13,200 13,600 14,000 14,300 14,700
5 13,750 14,150 | 14,550 14,850 15,250
6 14,300 14,700 15,100 15,400 15,800
7 14,850 15,250 15,650 : 15,950 16,350
8 15,400 15,800 16,200 16,500 16,900
9 15,950 16,350 16,750 17,050 17,450
10 16,500 16,900 17,300 17,600 18,000
1 17,050 17,450 17,850 18,150 18,550
12 17,600 18,000 18,400 18,700 19,100
13 18,150 18,550 18,950 19,250 19,650 |
14 18,700 19,100 19,500 19,800 - 20, 200
15 19,250 19,650 20,050 20,350 20,750
16 19,800 20,200 20,600 20,900 2.1,300

17 20,500 20,950 21,350 21,650 22,050

1. $300.00 at beginning of 17th year of experience inclusive to
the 20th year, At the 218t year an additlonal $300.00 ﬂlll b°,
" added: Ineaehmethe$300001ncrmtiltoboinﬂd1t1m

to any negotiated increase in the guide,

2. Teachers will advance to the next step on the guide upon
receiving a satisfactory yearly evaluation.

3. Tuition Grant Payment Plan:

A, Teachers with one year of service in the aysteh will be

=20~



reimbursed $200.00 for successful completion of three graduate
credits,

B. Teachers with two years of serviece in the system will be
reimbursed $300.00 for successful completion of six graduate
credits. |

C. Teachers with three years of service in the system will be
reimbursed $400.00 for successful completion of nine graduate
credits. R

4, Part time teachers to be placed on the salary guide with salary pro-
rated on the number of days worked. (e. g. A teacher who works two
days per week will receive .4 of the proper step on the guide.)

5. A teacher volunteering for and appointed to the position of Unit

Leader will be peid an additional $450.00 per contract year,



SALARY GUIDE 1982-83

22,950

-21A-

23,350

STEP B B+15 B+30 M M+30
1 12,700 13,100 13,500 13,800 14,200
2 13,100 13,500 13,900 14,200 14,600
3 13,500 13,900 14,300 14,600 15,000
4 13,900 14,300 14,700 15,000 15,400
5 14,500 14,900 15,300, 15,600 16,000
6 15,100 15,500 15,900 16,200 16,600
7 15,700 16,100 16,500 16,800 17,200
8 16,300 16,700 17,100 17,400 17,800
9 16,900 17,300 17,700 18,000 18,400

10 17,500 17,900 18,300 18,600 .19,000

11 18,100 18,500 . 18,900 19,200 19,600

12 18,700 19,100 19,500 19,800 20,200

13 19,300 19,700 20,100 20,400 20,800

14 19,900 20,300 20,700 21,000 21,400

15 20,500 20,900 21,300 21,600 22,000

16 21,100 21,500 21,900 22,200 22,600

17 21,700 22,100 22,500 22,800 23,600

18 22,550 23,650

26,050



ARTICLE XV

DURATION OF AGREEMENT

This Agreement shall be effective July 1, 1981, and shall continue
in effect until June 30, 1983,

IN WITNESS WHEREQOF, the Association has caused this Agreement
to be signed by its President and Secretary and the Board has caused
this Agreement to be signed by ite President, attested by its Secretary
and its éorporate seal to be placed hereon, on this /j’“"day of ))L%i{ »

1981.

LAVALLETTE EDUCATION ASSOCIATION

B?ﬁw K Dbvar

President

Secygtary

BOARD OF EDUCATION OF THE BOROUGH OF
LAVALLETTE,

President

3 ll‘ / ’
Secretary
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AGREEMENT BETWEEN

3

THE LAVALLETTE NON-INSTRUCTIONAL ASSOCIATION
=AND~

THE LAVALLETTE BOARD OF EDUCATION

 1978-1980




ARTICLE 1

RECOGNITION

Pursuant to Chapﬁer 123, Public Lawa of New Jersey, the
Board hereby recognizes The Lavallette Non-Instructional
»
Association as the tmjority representative for collective
negotiatione concerning terme and conditione of employment

for all full and part time employees undar contract, or on

leave as defined herein.




ARTICLE IT

GRIEVANCE_PROCEDURES

A grievance is a formal complaint that a dispute exists con-
ceruing the interpretation, application, or alleged violation of
policies, agreéments,'and administrative decisions affecting the
terms and conditions of employment.

1. Any employee who has a grievance should discuss it first
with his principal in an attempt to resolve the matter informally
at that level,

2. 1f as a result of discussion, the matter is not regolved
to the satiafaction of the employee within seven (7) calendar days,
he shall set forth his complaint in writing to the principal, He
shall be obliged to state that he is invoking the Grievance Pro-
cedure. At this time, or at any later step, the employee may'be
represented by himself or a representative of the Association if
_he 8o desires. The Assoclation shall also have the opportunity to
have a representative preaent; whether or not the employee requests
representation, 1f it so desires. The Principal shall communicate
his decision to the employee in wriéing within five (5) dchsol days
of receipt of the written complaints,.

3, If the grievance is not resolved to the employee's satis-
faction, he may request a review by the Bourd of Bducation. The

request shall be subml:tad in writing through thn principnlf-hp‘ *

shall attach all nlated pnpers and for!urd t.ho roquu)t totha
Board of Education. The Board, or committee thereof, shall review
the grievance, hold a hearing with the employée 1if requested, and
render a decision in writing within fourteen (l4) calendar days.

In the event the declsion of the Board of Education 1is unacceptable
to the employee, the employee Qhall have the right to pursue all

remedies provided by law,
-2



ARTICLE 111

EMPLOYEES RIGHTS

1. No permanent employee shall be discharged, disciplined,
reprimanded, or reduced in rank or compensation without just tause.
2. Any action taken by the Board or any agent or representa-
tive thereof which is subject to the grievance procedure as get forth
in Article 1I may be grieved.
3., Unless otherwise provided, the benefits granted by this
agreement ghall remain in effect for the duration of the agreement.
4. Employees will receive a notification of non-employment
on or before April 30th of each year, or as prescribed by law,

L]

MANAGEMENT RIGHTS

1, The Board reserves to itself sole jurisdiction and authority
over matters of policy and retains the right, subject only to the
limitations imposed by the language of this agreement, in accordance
with applicable laws and regulations

(a) to direct employees of the schqol district;
(b) to hire, promote, transfer, assign and retain employees
in positions in the school district, and to suspend,
demote, discharge, or take other disciplinary action
~against empléyees for just cause according to Title 18:
(c) to relieve employees from duty because of lack of work
or for other legitimate reasons;
(d) to maintain efficlency of the school district operations *
entrugted to tham; | AR
" (e) to determine the methods, means and personnel by which
such oéerations are to be conducted;
(£) to establish reasonable work rules;
(8) to take whatever actions may be necessary to carry out tha
mission of the schooi district in gituations of emergency.
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ARTICLE IV

WORK YEAR

AIDES

The in-school work year for Aldes shall be ad adopted by

the Lavallette Board of Education.

DRIVERS

The work year for the drivers ghall be as adopted by the
Lavallette Board of Educatioﬁ or whenever pupils are in attendance
at scﬁools for which we are committed to provide pupil transportation,
Vacation days from September through the end of gchool year
in June shall be those prescribéd by law and those when school is

not in gesagion.

CUSTODIANS
The work year for the custodians shall be from July 1 through

June 30.



ALDES

The work day for Aldes will be acecording to a schedulg to
be posted monthly by the Administrative Principal consistent with
with the normal school day, which shall begin at 8:30 A. M, and
conclude at 3:45 P, M, |

The work week for Aides shall nof, in any event, exceed

29 hours per week,

DRIVERS
The work day for Drivers will be as poasted monthly by the

Administrative Principal and consistent with statutory requirements.

. CUSTODIANS

The work day for Custodians shall be as posted monthly by

the Admiﬁistrative Principal.
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ARTICLE VI

CUSTODIAL VACATIONS

Vacation days for custodians shall be according to
the fellowing:

Qver cone year but less than three years - one week

Over three years but less than ten years - two weeks

Ten years and over - three weeks,



ARTICLE VI

CUSTODIAL HOLIDAYS

Independence Day -Christmas Day

Labor Day New Year's Day _
Thanksgiving Day , Presidents' Day (Feb. 16, 1981)
Day after Thanksgiving Good Friday

[

‘Memorial Day {(May 25, 1981)

Two additional days at option of employee and consistent
with the school calendar, with prior approval of the
Administrator. For the 1980-8i School year, as an induce-
ment for energy conservation, four additional days will

be granted by the Lavallette Board of Education to be used
during the week of February 16, 1981 to February 20, 1981
which will be combined with the above noted Presidents'
Day to close the school for the entire week.

Holidays worked shall be awarded compensatory time.



ARTICLE VIII

OVERTIME

1. Overtime is defined as time worked at regular or assigned
duties consistent wigh this agreement in excess of forty (40) hours in
a work week or over eight (B) in a 24 hour period,

2, All overtime will be worked with approval of the Admin-
istrative Princiﬁal or the Board of Education and will be voluntary,
except that Iin the event of refusals, the leagst senior person in
the work classification will be required to work,

3. Overtime within a job classification will be distributed
as uniformly as possible, consistent with sound operating practice.
Overtime refused will count as overtime worked for the purpose of
determining distribution.

4, Overtime will be raunded to the nearest half hour at the

end of each pay period



ARTICLE IX

SENIORITY

1. School District seniority is defined ss service by an
employee in the school district in the collective negotiating unit
covered by this agreement, and shall include service in thelDiatrict
acquired prior to the formation of the unit. The employee shall lose
all accumulated school di#trict seniority if he resigns or ig dis-
charged for cause, whether or not he is subeequencly rehired by the
School District.

2., Pormal leaves of absence shall not break service but
service shall not be accumulated while on leave,

3. Persons employed on a fixed term basis shall acquire
district seniority i{f employed in consecutive work years.

4. After completion of 90 days of consecutive employment
no employee ghall be dismissed or be subject to a reduction in salary
except for inefficiency, incapacity, conduct unbecoming an employee,
or other just cause. The seniority of a permanent employee will start

from the date of employment.



ARTICLE X

1. Employees-in this collective negotiating unit will be
employed on a fixed term basis.

2. An employee shall give the District two weeks written
notice when resigning. |

3. Earned vacation shall be paid according to the propertion
of full months worked to the total contract year unless proper
notice has not been given.

4, Duties agsigned outside an employee's normal job

description must be congistent with safe operating practices.
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ARTICLE XI

SICK LEAVE

1, 8ick leave is herein defined tuo mean the absence from duty
in accordance with applicable statutes.

2. All members shall be entitled to 10 days sick leave each
school year, 12 days in the case of 12 month employees., Part time
employees will be pro-rated. For example, an employee working 5 hours

per day will be eligible for 10 five hour sick days. Unused sick

days will be accumilative from year to Year. In the case of a part time
employ;e, accumulated sick days will be used in the order accumulated,
3. Employees shall be given a written accounting of
accumulated sick days no later than September 15th of each year.
4, When an employee's sick leave exceeds three consecutive
days, a physician's certificate covering the period of absenée may be

required by the administrator.
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ARTICLE XIT

PERSONAL LEAVE OF ABSENCE

Aldes will not be elipgible for leave under this article,

Full time custodians and drivers may be granted the following
personal leaves of absence with full pay each school year:

Three (3) days lcave of absence for personal, legal,

business, household, or family matters which require

abscnce during school hours. Request for leave under

this article ghall be submitted in writing to the admine-

istrator who is empowered to grant it with due regard to

the requirements of his school. Application shall be

made as far in advance as possible and prior approval is

required. Exéept for emergencies and extenuating circum-

stances, no lcave days shall be granted consecutively or

permitted the day pri;r to or cthe day following a school

holiday or holiday weekend. Requests for exception shall

be accompanied by a written explanation of the extenuating

clrcumstances or emergency when possible. ‘Except as

provided above, the applicant sghall not be required to

state the reason for taking leave under this section.

Part time custodians and drivers employed for more than four

hours per day will be pro-rated to the nearest half day.

-12-



ARTICLE XII1

EMERGENCY LEAVE

CUSTODIANS AND DRIVERS

1. Custodians and drivers may be allowed a maximum of threce (3)
working days absence with full pay because of death within the immediate
family. These days shall not be deducted from any accumulated gick leave
or perscnal days. An additional two (2) days absence may be taken and
charged against available sick leave. 1In the event all sick leave has
been taken or utilized, the additional two days may be taken without
pay. .

2. 'Immediate family shall be understood to mean huaband, wife,
father, mother, child, brother, sister, gfandparents, grandchildren,
and all corresponding in-laws of the aforementioned relaticnships.

3. 1In the cage of a death of a relative of the second degree,
absence of one (1) full day may se allowed without deduction of pay.
"This absence shall not be charged against accumulated sick leave or
perscnal days.

4, A relative of the second degree shall be defined as aunt,
uncle, ncphew, nilece, or cousin.

5. In the case of serious illness or injury to a member of the
employee's immediate family (as defined above) the school adminietrater
may, in his d igeretion, grant additiconal emergency leave provided that
all personal day enticlement has been utilized. The decision of the

administrator shall not be grievable.

AIDES
1. An aide may be allowed a maximum of three (3) working days

absence with full pay because of death within the immediate family.
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(Article XVIII cont.)

These daya shall not be deducted from accumulated sick leavé. An
additional two (2) days absence may be taken and charged against
avallable sick days or without pay 1f there are no sick days available.
2, Immediate family shall be understood to mean husband, wife,
father, mother, child, brother, sister, and grandparents or grand-
children living in the employee's household.
3. One day at full pay may be granted by the administrator

to attend the funeral of in-laws. N
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ARTICLE XIV
MATERNITY LEAVE
The Board of Education shall grant leaves of absence for medical

reasons assoclated with pregnancy and birth to pregnant employees on the same
terms and conditions governing leaves of abscnce for other illness or medical
disabilities, as set forth in N.,J.S.A. 18A:30-1 et seq. and this agreement.
1t is recognized that an employee's maternity leave application involves both
a disability and a child-care phage. The disability phase is that pericd of
time, both pre-natal and post-natal, during which a physiclan certifies
inability to work. The child-care phase is that perilod of time seclected by
the employeé which follows the disability phase, during which time the
employee voluntarily suspends her career to care for the newborn child.

1. Disability Phase: Any employee seceking a leave of absence on

the basis of medical reasons assoclated with pregnancy or birth shall apply

to the Board of Education. At the time of the application, which shall be
made upon sixty (60) days notice to the Board, the employee shall specify in
writing the date on which she wishes to commence leave and the date on which
she wishes to return to work after the birth. The Board shall require any
employee to produce a certificate from a physician in support of the requestad
leave dates. Where medical opinion is supportive of the leave dates requested,
such request shall be granted by the Board. It is understood that the
digability period, as certified jointly by the employee's and the Board's
physicians, may be aﬁplied against accumulated leave time at the optioﬂ of the

employee.

2. Child Care Phage: Where the requested leave dates are beyond the
period of disability associated with pregnancy an; is for child care purposes
as defined above, the employee shall be granted a leave for the balance of the
school year in which the birth occurred.
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(Article XIV cont,)

The Board need not grant or extend the leave of absence of any employee
beyond the cnd of the contract school year in Which leave is obtained.

No employce shall be‘barred from returning to work after the birth
of her child solely on the ground that there has not been a stated or
prescribed lapse of time between that birth and her desired:date of rcturn
except as is provided herein. Nothing in this article shall be construed
Eo preclude the Board from requiring any employee, after birth of her child,
to produce a certificate from her physicilan s@owing that she is physically
able to resumc her duties, |

An ¢mployee returning from pregnancy leave of‘absence shall be
entitled to all benefits to which employees returning from other types of
sick or disability leave would be entitled. Nothing contained herein shall
be construed to require the Board to bffer a new contract for a new school

year to any employee who would not have been otherwise offered such a contract.



ARTICLE XV

INSURANCE PROTECTION

1. The Board agrees.to provide insurance coverage, including
family coverage, for each employee under contract who 1s employed on a full
time basis of not less than thirty (30) hours per week, for hospital and
surgical coverage, including major medical, in accordance with the minimum
provisions of that provided b& the New Jersey Divigion of Pensions in its
insurance program., The obligation of the Board‘to provide this coverage
shall continue. during the term of this contract so long as the State insurance
plan remains guaranteed,

2. The policy selected by the Board shall be that provided through
the State of New Jérsey or a policy which will provide at least equal to the
coverage provided by the State plan.

3. The Board shall select the appropriate carrier and pay the full
premium.

4, The Board shall provide each eligible employee with any

information relative to the policy which 1s provided by the carrier.
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ARTICLE XV1
SALARY
All employees covered by this contract shall receive

the wages or salary set forth on the schedules

attached hereto and made part of the within contract.
]
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ARTICLE XVII

NON=-DIMINISHMENT OF RIGHTS

All terms and conditions of employment applicable on the
effective date of this agreement, as established by the
rules and regulations, and/or policies, of the Board shall
continue to be applicable during the term of this Agreement,
unless otherwise provided for herein. Nothing contained
herein shall be interpreted to diminisﬁ the rights of any
employee employed prior to January 1, 1979, or to lessen
any benefit existing prior to the effective date of this

Agreement.
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- ‘ ARTICLE XVIIZI

DURATION OF AGREEMENT

This agreement shall be effective CJuly 1, 1980 and shall continue
in effect‘until J;ne 30, 1982 except for Article VII which shall
become negotiable in the event the Board of Education wishes to
discontinue its plan of a compleée closing of ;he school for one

.

week during the February term.

IN WITNESS WHEREOF, the Association has caused this Agreement to
L .

be signed by its President and Secretary, and the Board has caused

this Agreement to be signed by its President, attested by its

Secretary and its corporate seal to be placed hereon, on this /3750

day of }MM 1980.

LAVALLETTE NON-INSTRUCTIONAL ASSOCIATION

'525 é: ; éz agzﬁ;_
By ‘
ctin //President

BOARD OF EDUCATION OF THE BOROUGH OF
LAVALLETTE K
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ARTICLE XVIX ATTACHMENT

SALARY AND WAGES

HEAD CUSTODIAN (12 month employee):

¥rs. Service

0

1

= w N

@ ~1 O o\

1980/81

8650.00
9150.00
9650.00
10,150.00
10, 650.00
11,150.00
11,650.00
12,150.00

12,650.00

CUSTODIAN (12 month employee):

0

A

2

A I N % ]

6,870.00
7,320.00
7,770.00
8,220.00
8,670.00
9,120.00
9,570.00
10,020.00

~214-~

1981/82

8762,00

9299.00
9836.00

10, 374.00 '

©10,911.00

11,449,00
11,986,00
12,524,00

13,061.00

‘6,901;00
7,385.00
7,869.00
8,353.00
8,837.00
9,320.00
9,804.00,

10,288.00



