12/21/2008 SUN 22:44 FAX 8567834651 YAGNOLIA B.0.E. 91002/026

AGREEMENT
BETWEEN THE
' MAGNOLIA BOARD OF EDUCATION
and the
MAGNOLIA SCHOOL EDUCATION ASSOCIATION

July 1, 2007 to June 30, 2010

1272272008 10:18AM



12/21/2008 SUN 22:44 FAX 8567834651 HAGNOLIA B.0.E.

e

. gy | o Lo e m

e TABLE OF CONTENTS
. ‘ icle Page
Prcamble 3
i Recognition 3
2 Grievance Procedure 3
3 Teaching Hours and Working Conditions 5
4 Ermployment Practices 7
L] Facilities 7
& Sick Leave 8
7 'i‘cmporary Leaves of Absence 8.
8 Sabbatica! leave 9
9 Professionsl Development ] 10
10 Reduction in Farce 10
11 Insitsnce Protection 1
12 Extra-Curricular Compensation 12
13 Salaries 12
14 . Committees : . 12
i5 Evgluaﬁon . -7 13
16 Agency Shop ' 13
17 Custndian/Mainicnance Tersos and Conditions of Employment 15
18 Secretary Working Couditions 16
19 Paraproftssional Working Conditions 16
20 Duration of Contract . 17
Schedule A — Teachers® Salary Guides . 18
Schedule B — Custodians’ Salary Guides 21
Schedule €~ Lunch Aide Salary Guides ' 21
Schedule D — Scerctary Salary Guides 22
Schedule E - 12 Month Clerk Salary Guides 22
Schedule F - Aides Salary Guides _ 23
Schednle G — Teacher Assistant Salary Guides 24

1272272008 10:18AM



X

12/21/2008 SN 22:44 FAX

§267834651 MAGNOLIA B.0.E. 9004/026

.

© gtz LI L LT

The aggrieved person shall first discuss the gricvance orally with the Principal or immediate supcrvisor in an attempt o
resoive the matter informally at that level, If the grievance is not resoived w the aggricved person’s setisfaction within
five (5) school days afler said discussion, ho/she shall file his gricvance in writing on the approved form with the
Principal. Within three (3) school days from receipt of the grievance, the Principal shall set the date to hear the issue,
such date not being marc than five (5) school days from such detormination, and shall render his/her decision in writing

upon te approved form 1o the aggricved person and / or his/her represcntative within three (3) school days following
such hearing.

In the event of the failure of the Principal or immediate supervisor to act in accordance with the provisions of the
preceding paragraph, or in the cvent his/her determination is deemed unsatisfactory, the aggricved person shall, within
five (5) school days after receipt of said written determination, or after the failure of the Principal to act within the
prescribed time, submit his/her grievance to the Superintendent in writing, specifying:

a)  The naturc of the grievance;
b) The contractual or other f:asis of the grievance;
¢)  The remedy requested.

d)  ‘Within five (5) school days from the datc of receipt of the written grievance, the Suprrintendent shall set a date
for 4 hearing and such date shall not be more thun five (5) schools days from the time of this determination. The
Supcrintendent shall furnish a written determination upon the approved form to the aggrieved and/or his/her
represcatative within five (5) school days afler the conclusion of said hearing,

6. In the event of the failure of the Supcrintendent 1o act in accordance with the provisions of the preceding puragraph, or
in the cvent the determination is deemed unsatisfactory by the aggricved person and/or his/her rcpresentative, the
eggricved may file a written appeal with the Board of Education upon the approved form within five (5) school days
after receipt of said written determination from the Supcrintendent, or afier the failure of the Superintendent (0 act
within the prescribed time. The said appeal shall specify in writing: .

a) The nature of the gricvance;
b) The vontractual or other basis of the grievances;
€) The remedy requested;

Any party to an appedl bofore the Board may submit writlen materials in support of its position, provided  that hefshe
shall serve 2 copy of same on any adversc party within ten (10) school days prior to the hearing  before the Board, The
Board (or the coramittec designated by the Board) shall hold = hearing within fiftcen  (15) school days after the receipt of
the written appcal. The Board shall render a written decision within ~ fifieen (15) school days following the conclusion of
the hearing, and shall scrve copies of same upon all  partics of the appeul and their representatives.

7. Inthe event the aggrieved Association Is dissatisfied with the determination of the Boacd, it shall have the right to
request arbitration. Binding arbitration may be requestcd only if the grievance arises from an interpretation of the termis
of this agrecment, o violation of the terms of this agreement. The aggrieved Association shall first notify the Board of
its intention 10 request arbitration. It may then request arbitration seven days after such notice, Such request shall be
made.no later than fifieen (15) school days following the written determination by the Board or after the failure of the
Board 10 acl within the prescribed time. The arbitrator shall limit himself o the issues submitied to him and shall
consider pothing clsc. The arbitrator ¢an add nothing to nor subtract anything from this Agresment. The arbitrator shall
render a decision in wriling within thinty (30) calendar days aftcr the completion of the arbitration proceedings. Bach
party shall bear the total cost incurred by themsclves in the arbitration proceeding. Fees and cxpenses of the arbilrator,
if any, will be shared by the parties cqually, The arbitrator shall be scleoted from o panel of qualificd arbitrators,
pursuant to the ruies of the American Arbitration Association.

C. Miscellancons

1. The number of days indicated at cach level of the grievance proceoding shoutd be considered as a maximum and every

reasonable’ effort should be made to expodite the procoss. The time limits specified may, however, be extended by
mutual agreement of the parties concerned,
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FREAMBLE THIS AGREEMENT, cntered into this 11th day of December, 2007, by and betwoets the OF EDUCATION of the

BOROUGH OF MAGNOLIA, hereinaiter called “Roard™ and the MAGNOLIA SCHOOL EDUCATION ASSOCIATION,
hereinafier called “Association™;

WITNESSETH:

© WHEREAS, the Board has s obligation, putsuaat to N.J.S.A, ‘34:131\'1, ef seq, 1o negotiate with the Association as to

reprosentative of the employees hereinaficr designated with respect to terms and conditions of employmient; and

WHEREAS, the purties have reached ccrtain understandings which they desire to confirm in this sgreement,

ARTICLE

RECOGNITION

The Board hereby recognizes the Association as the cxclusive representative for collective negotiations concerning the terms and
conditions of employmcnt for certified personnel wader teaching contract with the Board, full time custodial/maintenance siaf,
secrelaries, teacher assistants, teacher aides, und lunch room aides cxclusive of the Supcrintendent, Principal, Board
Secretary/Busincss Administrator, Supervisor of Special Services and Maintenance Supervisor.

ARTICLE2

RIEVANCE PROCEDURE
A. Definition

The term “grievance” means a claim of an individual staff membir or the Association based upon the interpretation,
application, or violation of this Agreement, policies or administrative devisions and practices allecting terms and conditions

of employment of a staff member or group of staff members, The “aggrieved person™ is the person or persons making the
claim.

The term “gricvance™ and the procedure relative thereto shall not be deemed applicable in the following instances:
1. The failure or refusal of the Board to renew & contract of a nonteourcd teacher.
2.  Inmattets where the Board is without authority to act.

3. Matters for which an administrative review is available,

B. Procedures

L. Anaggrieved person shall institute action under the provisions bereof within fiftcen (13) school days of the ocourrence
complained of, or within fifteen (15) school days after he/she would reasonably be expected to know of its ocdurrence.
Failure to act within said fifteen (15) school day period shall be deemed to constitute sbandonment of the grievance.

2. A person processing a grievance shall be assured of freedom from restraint, intetfervnce, cocrcion, discrimination or
reprisal by the Board or any agent thercof,

3. Inthe presentation of a grievance, the aggrieved person shall have the right to present his/her own appeal or designate a
representative to appear with him/her at any step in his appcal. Such designation for representation may change from
step to step and shall be in writing and transmitted to the Principal or immedistc supervisor under B.4. below, the .
superintendent under B.S. below at the time of such designation. A gricvance affecting a group or class of employees,
may be submitted directly 10 the Superintendent or designee by the Association. At the discretion of the
Supcrintendent, any gricvant may request that the gricvance be submitted directly to the Superintendent, thereby
bypassing the principal or immediale supervisor under B.5
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. 2. Intheevent a grievance is filed at such 4 time that it oatnot be processed through all of the steps in this grievance
procedure by the end of the school year, and if eft unresolved until the beginning of the following school yeur, could
result in ireparable harm to a party in interest, the time Limits set forth herein may be reduced so that the grievance
procedure may bo exhausted prior W the end of the school year, or s soon thereafter gs it practicable.

3. All documents, communications, and records dealing with the proé&sing of a gricvance shall be filed in a separate
grivvance file and shall not be kept in the persongel file of any of the participants.

All meetings and hearings under this procedure shall not be conducted apen to the public, and no results of these
meetings and hearings shall be divulged to the public until the matters have becn resolved.

5. Ha grievance is buscd upon an administrative ditective of the Superintendent or action of the Board, the gricvant may

commgence the grievance under B.5. above, In no event shall this pravision modify the time limit for filing a grievance
set forth in B.1 above. .

6. Noemployec covered undes this Agreement shall be disciplined, reduced in rank or compensation or have an increment
withheld without just cause,

ARTICLE3

TEACHING HOURS AND WORKING CONDITIONS
A.  Total Teacher Work Days '

L. The total numbcr of teacher work days shall not cxcoed 187, In thé cvent the school shall be closed, the numbcer of days
closcd shall be deducted from the total of 187 teacher work days provided such number does not fall below the
miniowm pupll days or Stale roquirement,

2. Child Swdy Team Work Days
The wark yesr of the child study team is ten (10) months, between Septcmbcr 1 and June 30, as determined by the
Board of Education. The total number of child study team work days shell not exceed 187 and shall coincide with the

teaching staff work year. Additional days beyond the work year as defincd above will be compensated pro rata at 1/200
of annual salacy per diem. ’

B.  Yescher Work Day

1. The normal tcacher’s workday, Monday through Priday, will not oxceed six (6) hours and fifiy-five (55) minutes,
inclusive of @ duty-frec lunch petiod. During funch periods, the teacher will continue with their responsibility to take
the pupils from the classroom and back (o the classroom, snd such responsibility shall be performed during that lunch
period. On the day before & holiday, on which there Is 2 half - session day, staff will be released at 1:00 pm. Dismissal
of staff will be 3:20 pm Monday through Friday,

# 2 Inaddition the board may schedule up to twelve meetings per year. These meetings shall be sohedulod betvween
Monday and Thursday snd begin promplly at 3:10 PM end no later than 4:05 PM. Except in cases of an emergency, the
Board shall provide an agenda and 2 minimum of two weeks notice of such meelings.

3. The Administration may schedule up to on (10) additional meetings, if necessary. Mo more than two (2) ol said
mectings may occur during any onc month, $sid mectings shall terminate at 3:30 p.m. The Administration will provide
threc (3) school days notice of such mectings. If the starting and ending time of the teacher work day is altered the

+ ending timc of these meetings will also be altered to refloct the adjusted schedule.
4. Any further meetings shall be mutwally agreed upon by Administration and Staff,
5. Teachers may be required 1o report fifteen (15) minutes eqrlicr than the normel Slarting time of their work day for
special meetings that cannot be conducted at any other time, In the cvent these meetings are necessary, the teachers
shall be given at least one (1) day’s writlen notice. Teachers shall gttend Back-to School Night and Graduation.

a) Teachers may be required to attend up to two (2) additional evenings as the administrution may specify. They will
be compensated for the additional evenings et the rate of fifty dollars ($50.00) per evening,

5 b)  Teachers may be required to attend one evening mecting in liew of gruduation without corapensation,
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C.  Preparaion and Consultation Time

1. Teachers will be scheduled for five (5) proparation-consultant periods per full week. No teacher will be scheduled

without a preparation~consultant period an more than onc day per week

2. 'The periods above may be used for consultation only when said copsultation cannot be taken care of at any other time
during the school day.

D. Jdditional i
1. Dismissal duty (where applicable).
2. Playground duty of ten (10) minutes before the morming session (where appl%cable).
3. Teachers to pick up class at 8:35 am,
L. i : imin af Nop-Curricular Duti ‘
ShC-;:tz.al register 10 be handled by office staff with tmchefs responsible only for supplyiﬁg information on attendance

2. The Roard. Administration and Faculty shall continue to work together to formulatc plans to eliminate various
accounting and elerical tasks associatod with the student programs, such as the collecting of moneys and the keeping of

records pertaining thereto.
F.  School Calendar
Current calendar making practicc whereby the Administration and Association éonsutt mutually and make recommendation

to the Board of Education for approval shall be continued. Prior to submitting a reoommended calendar 1o the Board, the

Administration shall consult with the Association’s Exccutive Comumittce, however, the Board’s decision of the calendar is
final pnd non-grievable. ' ’

G.  Critigism of Teacher(s)

No tcacher shall be reprimanded in public. Any criticism by 2 supervisor or administrator shall be made in confidence and
not in the presence of students, parcnts, or in public gatherings,  ....i: ’ )

H. Vacancies

The Superintcndent or his/her designee shall deliver to the President of the Association and post in the main office a list of
any vacency, or now positions arising in the professional staff, which shall occur af any time. In ¢ timely, fashion, the Board
shall provide, by ordinary mail, during the summer session, vacancics or new positions arising in the professional staff, to
the union president and a designee at the last address on Sle. '

L Incidental Expenses

Beginning with the 2008 — 2009 school year, tcachers will be entitled fo $50.00 each school year for reimbursement of out of
pocket expenscs for classroom matarials. ‘Teachers must submit receipts to receive reimbursement.

I ‘The MSEA President and MSEA Grievanos Chairperson shall be released one (1) period a week to conduct Association

business. The above titles shall b released during the same period in addition to the regularly scheduled prep and lunch
periods,
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ARTICLE4

EMPLOYMENT PRACTICES

A.  Upon employment of a new unit membcr, the Superintendent shall Lurnish the Association with his or her name and address
and placement on the salary schedule, In addition with the permission of the unit member, the Superintendent may furnish
 the Association information conceming the certificates and degrees held by said employee, his or her major and minor felds
of study, and prior experience in teaching.

‘reachers shalt be notificd of their contract and salary status for the next school yesr not later than April 30 or the statutory
dale if changed by the legislature of the current school year, provided that & colleotive bargaining agreement shall have been
<uly exccuted by the Board and the Association by that date .

C.  Any changes in grade and/or subject assignment during the school year will be discusscd with the tenches/teachers involved
and the Administration. All contracts legally entered into between the Bourd and the represented professional staff shall be in
effect with regard to grade assignment 85 of the date of signaturc and subject to the proceeding paragraph. .

D. e -Fil
A teacher shall have the right, upon request, to review the contents of his or her personnel filc and to receive a copy of any
documents containcd therein. A tcacher shall be entitled to have one (1) representative accompany him during such review,
A member of the Administration or the Supcrintendent’s designee must be present at all times during such examination of
the filo(s). All matters pertaining to a teacher shall be placed in the teacher’s file. Such file shal} be available only to the
Board and its administrator. No part of the filc shall be relcased to outside saurces until the toacher has been so advised. The

teacher may at that time request any documents which are obsolcte or otherwise inappropriate to not be disclosed. Disputes
regarding release of (hwsc documents may be processed through the grievance procedure prior to release.,
No material shall be placed in his personncl file unlcss the teaches has had an opportunity to review the material. The teacher
shall acknowlcdge that he or she has had the opportunity to review such matcrial by affixing his or her signature to the copy

- o be filed with the cxpress understanding that such signature in no way indicates agreement with the contents thereof. 'I'he
teacher shall also have the right to submit a written rebuttal to such tmatcrial and this rebuttal shall be reviewed by the
Superintendent or designee and attached to the file copy.

Although thie Board agrees to protect the confidentialily of personnel rofirences, academic credcentials and other pertinent
documents, it shall not establish any separate personnel file which is not available for the teachet's inspection.

E. Whenever possible, professional staff shalt be notified of schedules by the last day of school for studenis. Whenever
possible, professional staff shall be notified of grade assignments by the last day of schoot for students.

It is understood the abave notice does not preclude the Board from making changes subsequent to the above notice, based on
opetational need, '

CLES
FACILITIES
A. The Board shall provide each classroom with locks for cabinets and closets located in the classroom.

B. 'The Association shall submit the names of two (2) Association members who shall have the right 10 use school facilities and
equipment, 4l rcasongble imes, when such equipment is not otberwisc in use at reasonable cost for copies.

C. The Board agrees to provide an answering service for teachers to report unavailability for work, Once a tcacher has reported
unavailability, it shall be the responsibility of the administration and/or answering scrvice to arrange for a substitute,

D.  Vending machines may be instailed in the faculty lounge. The Assodiation will assume responsibility for said machines,
E. Anadequate air-conditioning system shall be'provided in the teacher’s lounge.

F. The Board shall provide parking facilities for the faculty, provided such facilities arc available to the District.
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ARTICLEG
o~ SICK LLEAVE

A, All unit members shall be graated 4 ycarly sick leave of twelve (12) days to be used for illrress or injury. Two of the allotted
12 sick days may be used as persanal days with prior Superintendent approval. All unuscd sick leave days per year shall be
accumulative for use for additional sick leave as needed in subsequent years, '

B.  Unit members shall be given 1 written accounting of accumulated sick leave days no later than October 15 of each school
year.

C.  Althetime of retiroment, a stafl member with & tinimum of filleen (15) years of service in the distriet, will be paid forty
five dollars ($45) per day of unused sick leave for all duys accumulated up to a limit of 200 days, All unuscd personal days -
which are converted to sick days will be credited at the rate of forty five dollars ($45) per day. Six (6) months” notice shall
be required prior to payment, The Board must receive notice of 8 teacher’s intent to retire by January 1, except in case of
emergency. Payment will be made on or about July 1.

D. Consistent with the terms of this article, in the ovent of an emplayee's death, the accrued sick leave shall be paid to un

. employee’s eslate.
‘ ARTICLE7 :
‘ IEMPORARY LEAVES OF ARSENCE
A. . N .

Unit members shall be entitled 10 three (3) leaves of absence with full pay for personal or business matters which require
absence during school hours and cannot be taken carc of 5t any other time. A reason must be furnished to the Superintendent
or his or her designec for each Of such days. All that is required a3 » reason for said personal days is one of the following
words: “personad” or “business™, The unit member shall notify the Superintendent or his or her designec in writing at least
three (3) school days in advance cxcept in an emcrgency when a unit member desires to usc any of his or her three porsonal
days. The Superintendent or his/her designes shall respond in writing indicating an approval. When an emergency personst
day is nooded, the unit momber shall submit, upon his or her return, g wrillen request following the above procedure.

The unit members raust contact the Superintendent or Principal beforc an emergency day ¢an be taken.
B. Foreach uaused personal day at the end of the ycar, one (1) sick day will beaecrucd

C. Bereavement
1. A unit member shall be granted up to five (5) days in the event of death of spouse, child, parent, brother, sister or other
. member of the immediate fimily, : »

2. Uptothreo (3) days shall be granted in the cvent of death of a father-ia-law or mother-in-law, grandparents or great-
grandparents.

3. Uptoone (1) day shall be granted in order to attend the funeral of unit member’s aunt, uncle, nicee, nophow, first
cousin, or an in-law “not included in the sboye. Provided that close family ties can be domonstrated, The unit member
shall state the existence of such “tics™ in a letier to the Superintendent.

D.  Marriage and Honcymoon
A unit member shalfl be granted up to tive (5) days leave for marrtage and honcymoon, without pey;

E.  Rrofessional Days
A teacher shall t: granted up to two (2) professional days subjeet to approvaf by the Superintendent or designce. The teacher
shall notify the Superintendent at least two (2) school days in advance when he/she desires to use a professionsl day and

shall furnish a reason simultanecusly, The Superintendent or designee shall rendor a decision in writing in advance of said
prolcssional day.

1272272008 10:18AM
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F.  Child Reating Leave and Dizability Leave

1. Anemployce who is physically disabled due to pregnancy, childbirth or postpartumm recovery, or who suffers a
temporary physical disability from another cause, will be entitled to pald sick leave as provided in Article VI, for the
petiod of such disability or until the ¢xpiration of his/her accumulated sick leave, whichever occurs sooner, An
employee who anticipates such a period of disability will give as much advance notice of the anticipated dates of
disability as possible to the Superintendent. .

. 8 Child-Care Leave: Board shall grant, upon request, child-care leave, without pay, to any tenured member,
The Board may grunt child-care lcave to a non-tenurcd member,

¢ Child-care lcave wilt normally commence immediately following disability leave in paragraph 1, above. When
child-care leave does not immediately follow disability lcave, such leave shall commence on a date agreed upon

by the Board and the member. All child care leaves will terminate on September | following the commencement
date of the leave,

d’ In the case of adoption, application for leave must be made 13 soon as the cmployee learns of the expected date of
receiving custody.,

e, Ifan employee has worked for part of the school year, au increment of service shall not be granted unless the wnit

member has been on 2 paid status for nirety (90) work days, if & tcn month employes, or 110 days, if a twelve
mouth employee, ‘

f. Ancmploges on an unpaid leave of absence shall not be eligible 1o reovive or accrue benefits, except as siatutorily
provided. : ‘

G.  Cood Cause

Other leaves of sbsence, with of without pay, may be granted by the Board for good reason.

ARTICLES

SABRATICAL LEAVE

A. A teacher may, on recommendation of the Supcrintendent and with the approval of the Board, be granted & sabbatical leave
of absence for purposc of approved study or for professional development for a period of not exceeding one (1) year without
pay.

B, Ateachor shall be qualificd to apply for  sabbatical leave if he has been continuously employcd by the Board s & teacher
for a petiod of atleast seven (7) ycars,

C.  Nomore than two (2) teachors may be granted a sabbatical Icave of absence far any specific school year.

D.  Arequest for a sabbatical leave shall be filed with the Superintenident in writing no later thun January 1 for 2 sabbatical leave

to commencc with the following school year. A teacher so requesting sabbatical lcave shall be notified of the Board's action
of the request by March 1,

E. The Board will pay the premiums for insurance provided in Article 11 for teachers on sabbatical leave.

F. A tcacher returning from sabbatical lcave shall be placed on the step of the salary schedulc he would have attained had he
remained in the district as an active teaching staff member during the school year of such sabbatical leave,

1272272008 10:18AM
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ARTICLE 9
PROFE SIONAT. DEVELOPMENT
A. The Board shall pay the {ull cost of tuition and other reasonable EXpCnscs mcurred by a teacher in connection with
- slcndance at any course, work shop, seminar, conterence, in-service training scssion, or other similar session wherein
attendance by the tencher is cither mandated or requested by the Board or Superintendent.

'The Board shall provide necessary monies for unusual facully cxpenses incurred for special professional days when such
days are mandated by the Board.

C.  Upon presentation of proof of a grade of B or better, the Board shall provide certified stall ition reimburscment according
to the following guidclines:

1. Aunitcap of $15,000 for each year of the contract.
© 2 Reimbursement will be at the Rowan University graduate eredit levet,
3. The pool will be divided among all who take courses,
4. Payment shall be made as of August 31 of each year For the preceding year.
5. The Superintendent has to give advance approval of course content,
D. A teaching stafl member, in arder to be eligible for reimbursement must submit a potification of intention to taking courses

befors December 1 45 to courses token during the school year, As to summer Gourses, [n'Djectlom should be given to the
Superinicndent by December 1 but failure to do so will not bar reimbursement.

E. Upon advanced Supcrintendent approval, the Board shall provide twition reimbursement for teacher assistants and oiassroom
gides according to the following guidclines:
1. A 37500 cap per year,
2. A$300 cap per course.
3. Classroom aides lakmg courses may lead to an associate’s or higher degroe,

~ 4.(Ncw) In the event the unit cap is exceeded, reimburscment shall be on a pro - rata basis. This reimbursermont should be
based on the % by which the cap is excecded.

F.  The Board shall reimburse the cost of the Paraprofessional Assessment test, up to $40. A passing score must be attained to
qualify for relmbursement.

G. Tfaunit member leaves within one year after the tuition reimbursement, as described in Article 9A and Article 9E, the
employee shall reimburse the district the total atmount awarded during that year. Any exceplions to this provision wm need
the approval of the Supcrintendent.

ARTICLE 1¢

REDUCTION IN FORCE

1n the event that the Board conterplates a reduction in foree through the elimination of any existing wnit member position, it shall
notify the Association at least forty five (45) days in advance of any contemplated formal action. The Association, upon receipt of
said notice, shall have the right to consult with the Board coneerning the contemplated reduction in force. The Board, after
providing said notice, and In consultation with the Assosiation, shall be free to take formal action at the expiration of said forty
five (45) day period, unless an earlicr or a later time shall have been mutually agreed to by the Parties. The decigion of the Board
as incorporated ia its formal action shall be final and binding on the partics.

10
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ARTICLE 11
SURANCE FROTECTION

A.  The following insurance provisions apply to all unit members with the, cxception of assistants and aides:

L

6.

For employecs hired prior 1o July 1, 1998, the Board will assume the full cost of health insurance proection for cach
cmployee and his‘hor dependants under the AmcriHealth Major Medical Program preseptly maintained by the Boasd.

Any employee may elect not to be covered by the health insurance program set forth in the preceding paragraph. In
such cvent, such employee may clect to be enrolled in the Washington National/Concsco and/or Prudential Tnsurance
Company Disability Income Plan or an “Opt Out” Plan. The Board shall contribute on such employee’s behalf a sum
not cxcceding the equivalent of the annual premium cost a5 of September 15 in any such school year of individual
coverage under the insurance program set forth in A sbove. Any additional premium costs over and above the Board's
contribution level for an individual wacher electing the Washington National/Conesco and/or Prudential Insurance
Disability Income Plan shall be paid by the unit member. If the employce chooses the “Opt Out” plas they must have
proof of alternative insurance coverage. The Board shall provide a Scction 125 Plan with thirty five (35%)

. reunburscment of premiuim cost to participating cmployees, The opt out plan, shall be consistent with the sules set

down by the IRS,

The Board shall provide protection for cmployes from civil Liability for any act or omission arising out of and in the
course of the pecformance of their duties in accordance with the standards and conditions set forth it N.J.S.A. 18A:16—
6.

Effective January 1, 2001, all bargaining unit employses shall be entitled to full famnily vision, dental, and prescription
coverage at the Board's expense,

Effective, Janusry 1, 2008, the prescription co-pay shall be twenty ($20) dotlars for brand name drugs and ten (510)
dollars for generic drugs for all programs. .

(New) a. For the 2007 — 2008 school year only, the $50 per teacher allotted for out of pocket expenses will be putinto a
pot of monies from which the aides and tcacher assistants could submit for reimbursement of prescription costs. The
amount reimbursed will be the diffetence botween the agveed upon costs of the new contract aud the previous cost of $5
per prescription from the last contract. Once the pool of monies is expended, no additional reimbursements will be made,

The contract shall provide that employees who chooss to attain broader health insurance coverige than the contractusl
catitlement by paying additional cost shall be able to do so with pre-tax dollars in conjunction with a 125 Plan.

7. (New) Effective January 1, 2008, medical co ~ pays for physicians visits .shall be ten dollars ($10.00) for all medical plans.

B. The following insurance provisions apply to teacher assistants and tescher aides:

1.

2

Effective July 1, 2004, the Board shall pay 100% of the Ameri-lealth (HMO) crployee coverage for teacher assistants
and teacher aides.

Those teachcr assistants and Wacher aides who do not elect the above health insurance, may choose the “OptOut™ plan

of $1000 as a reimburscment for single onty medical expenscs. The employee must have proof of alternative insurance
coverage. '
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Magnolia Public School District

To:  All Staff
From: Merri Hansen, Office of the Superintendent
Date: 3/4/2008
Re:  Contract

In reviewing the contract an error was found in the following: Please make note of this

addendum and add it to your existing contract.

Article 12
Extra-Curricular Compensation
07-09
ural Coaches/Year Book Advisor $1040
holastic Coaches $1958
CiClib Advisors $1040
D Eighth Grade Class Trip $169
E. Acting Principal (per day) $66
F. Philadelphia Orchestra Trip $59
G. Home Instruction $35hr
H. Nurse’s Stipend $3100
e
1272272008

09-10
$1115
$2033
$1115
$244
$141
$134
$35hr
$3100
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EXTRA-CURRICULAR COMPENSATION
"I‘he following exira-curricular assignments shall be compensated as sol forth hercin for the school ycar,
07-09  09-10

A Intramural Coaches/Yearbook Advisor $962 $1115
B. Interscholustic Coaches | $1810 $2033
c. Club Advisars $962 $1115
D. Eighth Grade Class Trip $157 $244
E. Acting Principal (per day) . $61 st
F. Philedelphia Orchwstra Trip (per trip) 855 $134
G.. Home Insteuction $35/hr $35/he
H. Nurse's Stipend $3100 53100

ARTICLE 13

SALARIES

A. The salarics for the 2007 — 2010 school ycars of all unit mermbers included in the collective bargaining unit reprosented by

B.

the Association shall be as set forth in schedules hereto and made part included hereof.

Ja the event that a teacher expects 0 become cligible for horizontsl movement on the salaty schedule by allaining a higher
academic level, he/she shall notify the Superintendent of such expectation by October 31 of the calendar year preceding the

school year in which such eligibility shall become elfective.

Upon actual atisinment of such higher academic lovel, such teacher shall present proof thereof to the Superintendent, In the
event such teacher shalf have provided the notification and the proof of the attainment of 8 higher academic Icvel, as required

herein, he/she shall be placed on his proper placc on the salary schedule on August 31 or January 31 whichever date ocours
first afler proof of such attainment has been presented.

Teachers may elect al the commencement of the school year to participate in thc summer pay plan. Teachers 5o electiog the

summer pay plan shall have a percentage of their monthly salary deducted from (heit pay and deposited in an account to their
individual credit with the South Jersey Federal Credit Union.

ARTICLE 14
COMMITTEES
FA MEETINGS/BOARD FACULTY LIASON C ITTEE
F Ligi ittee

The Board and the Association shall create s committee which shall consists of three (3) members of the Board and three (3)
membors of the Association, the Superintendent and the Building Principal of the Magnoliz Public School. The purpose of
this committce shall be to discuss items of common intetest concerning the process of education in the Magnolia Public
School., The committec shall not disouss matters, actions and agreements arrived at by the process of collective bargaining or
mandatcd by state statutes. Mcctings of the committec will take place at times/datcs agrecd upon by the parties. A written
apenda stating the purpose of the meeling and topics to be discussed shall accompany the request for such mectings. It is

12
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agreed and understood by all contracting parties that this commmittce shall not use its office for the purposc of discussing
matters normally handled in the grievance prosedurc or matters which are proper subjects for collective bargaining
procedures as established under NJ.8.A. 34:13A-1 ¢ seq. Only subjects on the agends may be discussed at thal time.

ARTICLE 15

EVALUATION
A.  Irequency and Durgtion

Each tenured professional staff member will receive at least onc formal observation with one formal written cvaluation
during the ycar. Each non-tenurcd professional stall member wilt receive at least three formal observations/evaluations
during the year, Upon requcst, any professional staff member shall receive an additional formal observation with one formal

writlen cvalyation during the year. The observation period of each ovcasion shall not be Jess than one complete subject
fesson,

B. Qbservation/Bvaluation Reports

The formal observation/evaluation report witl be written by the supervisor and will be followed by & couference within ten
school days between the supervisor and the person being evaluated. It is recommended that such confrences ocour within
five (5) school days. Copies of the written document shall be supplied 10 both partics at least two (2) school days before the

conference and shall be incorporated into the employee”s personnel fife, Gach teaching staff member shall receive copies of
all ¢valuations forms 10 be used by October 1 of cach school year. .

C.  Tescher Response

The professional staff member being evaluated shall have the right to submit a written response and/or any additional
performance data which has not been included in the annual written performance report within ten (10) school days
following the conferonce. Such responsy and/or additions will bo attached to the evaluation record by the supervisor.

w-- - D. Fipal Evglyation

The final cnd-of-yegr evaluation of tenured teaching staff members shall include a final summary of the stafl member’s
yearly performance and the evaluator’s recommendations. A Professional Improvement 1*fan shall be developed at the annual
summary conference in accordance with the State’s rules and regulations for tenured teaching staff members evaluation,
Time shall be made availuble during the teacher work day, including preparation-consultation periods under Article 3.C.1.
and 2. above for the purpose of carrying out the summaty confcrence, ,

ARTICLE 16

AGENCY SHOP
A Pumposoof Fee
If 1 unit member docs not become 8 member of the Associstion during any membership yoar (i.c. from September 1 to the
following August 31) which is covered in whole or in part by this Agrccment, said unit member will be required to pay a

representation foe to the Associution for that membership year, The purposc of this fee wiil be to offset e unit membcer’s
per capita cost of scrvices rendered by the Association s majority representative.

B. Amouniof Fec
1.  Notification -

Prior to the beginning of each membership year, the Association will notify the Board in writing of the amount of the
regular membership ducs, initigtion fecs und assessments charged by the Association to its own members for that
membership year, The reproscatation fee to be paid by non-tnembers will be detesmined by the Association in
accordance with the law,

13
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In order to adequately offset the per capita cost of services rendered by the Association as majority representative, the
fepresentation fee should be equal in amount to the regular membership dues, nitiation fecs and asscssments charged
by the Association to its own mcmbers and the representation fee may be set up to 85% of that amount as the maximum
prescntly allowed by law. If the law is changed in this regard, the amount of the ropresentation fee automatically will be
adjusted 10 the maximum allowed, said adjustment o become effective as of the beginning of the Association
membership year immediately following the effective dalc of the change,

C.  Deduction and Transiission of Fee

1L

D In

Ouce during each membership year covered in whole or in part by this Agreement, the Association will submit to the
Board 2 list of those unit members who have not become members of the Association for the current membership year,

The Board will deduct from the salaties of such unit members, in accordance With paragraph 2, the full amount of the
Tepresentation fee and promptly will transmit the amount so deducted to the Association.

P ion 8 ule

The Board will deduct the representation fee in equal instalments, as nearly as possible, from the paychecks paid to
each unit member on the aforesaid list during the remainder of the membership year in question, The deductions will

begin with the first pay chock paid.

2. Ten(10) days aller receipt of the aforvsaid list by the Board; or

. b, Thirty (30) days aficr the employee begins his or her smployment in a bargaining unit position, unless the

smployee previously served in a bargaining unit position and continued in the employ of the Board in 2 non- ,
bargaining unit position or was on layoff, in which cvent the deductions will begin with the first paycheck paid to
said employee during the membership year in question. :

Termination of Exoployment

If an unit meniber who is required to pay a representation fee terminates his or her employment with the Board bofore
the Association has received the full amount of the representation fee to which it is entitled under this Article, the

Board will deduct the unpuid portion of the fe lrom the last paycheok paid to said employes during the membcrship
year in question.

Mechanies

Except as otherwise provided in this article, the mechanics for the deduction of representation foes and the transmission
of such fees 1o the Association will, as nearly as possible, be the same as those used for the deduction and tnmsmission
of regular membership dues to the Association. .

Chances

The Asseciation will notify the Board it writing of any.changea in the list provided for in paragraph 1 above snd/or the
arount of the representation fec, and such changes will be reflected in any of the representation fee, and such changes
will be reflected in any deductions made more than ten (10) days after the Board received said notice.

New Employces

Ou or about the last day of each month, beginning with the month this agrecment becomes effective, the Board will
submit lo the Association, a list of all unit members who began their employment in 4 bargaining unit position during
the preceding (30) day period. The list will includc names, job titles and dates of employment for all such employees,

ifi

The Association will indemnity and hold the Board harmicss against any and all claims, demands, suits and other forms of

liability, including for reasonuble counsel fees and other legal costs and expenses, that may arise out of, or by reason of any
- action {aken of not taken by the employer in conformance with (his Article.

14
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ARIICLE17
CUSTOD]. INTENANCE S AND
A Work Year and Work Week

The custodian/maintenance staff shall work on & twelve (12) month schedule, consisting of a five (5) day work week, Any
waork performed beyond forty (40) hours in a week shalf be paid at the rate of time and one-hall.

B. Workday

The custodian/mintenance workday shall be eight (8) bours, inclusive of'a half (1/2) hour duty-free hinch period.

C.

Custodian/maintenance staff members shall be entitled to up to three (3) days leave of absence with full pay per year for
personal or business maters which require absence during working hours and cannot be taken cate of al any other time.

D.  Insurunec
Custodial/maintenance staff memburs shall receive ail benefits as provided in Article XI. Any custodial/maintenance staff

member who received any insurance benefil(s) over and above those benefit(s) provided in the 1985-86 contract will
continue to reccive such benefits bt these additional will not extend to any other unit member,

E. Pair Dismissal

A custodial/maintenance employce may, upon notice of dismissal, request a hearing before the Board or, at ils option, a
Board Committee, The Board will provide the requested hearing and the custodian will have the right to be represented.

F. Holidays
Custedial/maintenance steff members will receive the following paid holidays:

Independence Day
Labor Day

Columbus Day*

New Year's Day

Martin Luther King Day
President’s Day*
Thanksgiving Day
Friday afier Thanksgiving
Chyisunas Day
Christmas Eve*

Good Friday

Easter Monday*
Memorial Day

*If school is in session on any of these duys, custodial/maintenance employees will b uxpected to work but will be given
another paid day ofl to be desipnated by the sdministration and the Assockation.

If Christmas Eve falls on a Saturday, the holiday will be on Friday; if on Sunday, the holiday will be on Monday.

G Yacatiops
Custodial/maintenance staff mesbers will be entitled to paid vacations snnually according to the following schedule.

Less than one (1) year at service by June 30 Pro-rated ten (10) days per year
‘One (1) to five (5) years completed by June 30 10 days
Bix (6) to fifieen (15) yours completed by Junc 30 15 duys
More than fifleen (15) years completed by June 30 20 days

15
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Black Seal Liccnse -

Cuslodial/maintenance employces who possess currently valid black seal licenses will be pafd $900 in addition to theix
contractual salaries. ’ . '

Salary See Schedule B) ~ Custodians working the night shist shall roceive 75 cents per hove night diflereatial pay.
Qther Terms and Conditions of Employment

L Alltcrms and conditions of cmployment of custodian/maintenance employees not specifically agreed upon herein will
continue 10 be the same as those in effect during the 20032004 school year, '

% All maintcnance/custodial employces will receive 8 minimum of one (1) petformance evalustion per contract year.
Should the employce disagree with the contents of their evaluation, they shall have the right to attach their own written
statcment to the evaluation within ten (10) school days of the evaluation documnent being issued to the emplayee,

3. Inthc event the day shift custodian is required 1o work beyond his assigned shift (which ends at 3 p.m.), said custodian
shau)be catitlcd to overtime applied to tho night shift rate for the hours worked beyond his normal shill (i.c. after 3
P

4. The Board shall allow one (1) custodian o aitcnd the NJTA convention one day per year. The Board reserves the right
{0 roquire the employee to demonstrate they had altended the convention.

5 ?uswdia.l cmployees with tea or morc years of service shall receive a yearly payment of five hundrod-fifty dollars
$550).

ARTICLE 18

SECRETARY WORKING CONDITIONS

The soerctarial staff shall work on a twelve (12) month schedule consisting of a five (5) day, Monday through Friday, work

week. Whea asked by an administzator to work beyond the normal work week, the tate of pay shall be time and ono half (1 -
1/2). '

During the school ycar, the work year for scerctaries shall follow the teacher school calendar. Secretarios cmployed on a
twelve (12) month basis shall be granted July 4th and Labor Day as holidays. If July 4th falls on a weekend, either the
proceeding Friday or following Monday, shall be granted as a holiday, '

The paid sccretarial vacstion schedule is as follows:

1 year of service — 5 days

2-4 years of service — 10 days
5-9 years of service — 15 days
10+ yeurs of service — 20 days

(New) Secretarial / Clerk staff with ten or more yeurs of service shall receive 2 yearly payment of five hundred fifty dollars
($550). . .

RTICLE 1
PARAPROFESSIONAL WORKING CONDITIONS

The tecm paraprofcssional shall include teacher assistants and teacher aides. Lunch sidcs shall have non instructional dties.

The paraprofessional siaff shall work on a ten (10) month schedule consisting of a five (5) day, Mondsy thru Fridsy work
week.

Teacher aides and assistants shall work the same daily schedule as Leachcrs (specified in Article 3 section 3.1). The
lunchroom aides shalt work during lunch time shifis,

16
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D.  ‘The work ycar for paraprofessionals shall be the same a5 the student calendar work year; however, the maximum tumber of
days worked shall not exceed 184,

F. Additional Compensation
1. When g certified paraprofessional is utilized us a substitute-teacher, he/she shall be compensated at the rate of thirty

(3?0.00) Add: for one to three periods and at the rte of fifty ($50.00) dollars for four or more petiods, in addition fo
salary .

ARTICLE 20
ATION OF CONTRACT

THIS A'GREEMENT shall be cffective Fuly 1, 2007 and shall continue in elfect until June 30, 2010. IN WITNESS WHEREQF,
the parties hersto have caused this AGREEMENT (o be signed by their respective Presidonts, attested to by their respective
secretaries. .

MAGNOLIA SCHOOQL EDUCATION
ASSOCIATION

17
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SCHEDULE A
TEACHER’S SALARY GUIDE
YEAR1 °
07-08 Maguolia
STEP A BATI5 BATI0 MA MA+15 MA+30
1 $45,000 $45,793 $46,5%0 547,385 $48,319 $49,115
p1 $46,250 $47,043 $47,840 $48,635 $49,569 $50,365
3 $48,.275 $49,070 $49,865 $50,660 $51,594 57350
4 349,500 $50,295 $51,090 _$51,885 $52,819 $53,615
5 $50,600 $51,395 $52,190 $52,985 $53,919 $54,1;15 _
G BL750 | 835545 §53340 54,135 $55.065 | $55.863
7 $53,250 $54,043 $54,840 $55,635 $56,569 $57.365
8 $55,500 $56,295 - $57,090 $57.885 $58,819 $59,615
9 $58,000 $58,795 $39,590 $60,385 $61.315 $62,115
10 $61,200 $61,995 $62,790 563,585 $64,519 $65.315
. 1 " $64,250 $65,045 $65,840 $66,635 $67.569 $68.365
Longevity

Upon complction of the following numbers of years service in Magnolia and complction of the tenth step of the guide, the teacher

will recejve the following payment in addition to the annual salary provided in the salary guide above. These increases are not

cumulative,

2007-2008
-4 years -~  $1,500
15-19years -  $2,350
20-Vysars -~ 83200
24+ years - $4100
1272272008
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SCHEDULE A
TEACHER’S SALARY GUIDE

YEAR 2
. 08-09 Magnolia
STEP BA BA+1S BA+30 MA MA+IS MA+30
1 $46,400 $47,200 $48,000 $48,800 - $49,500 $50,600
2 $47,750 $48,550 $49,350 $50,150 551,156 $51,950
3 $45,850 | $49.650 $50.450 ssias0 | (C s?{z?o:ﬁ §53,050
4 $50,750 $51,550 $52,350 $53,150 $54,150 $54,950
5 $52,600 $53,400 $54,200 $55,000 $56,000 $56,800
6 $54,200 $55,000 $55,800 $56,600 . $57,600 $58,400
7 $56,300 $57,100 $57,900 ' $58,700 $59,700 $60,500
8 $57,925 $58,725 $59,525 $60,325 $61,325 | $62,125
9 $60,150 $60,950 $61,750 $62,550 $63,550 $64,350 -
10 $62,150 $62,950 $63,750 $64,550 $65,550 $66,350
.| ™ $64,750 $65,550 $66,350 $67,150 $68,150 $68,950
12 $66,000 $66,800 $67,600 $68,400 $69,400 $70,200
Longevity

Upon completion of the following numbcrs of years servics in Magnolia and complction of the tenth step of the guide, the tsacher
will receive the following payment in addition to the annual salary provided in the salary guide above. Thesc increascs are not

cumulative.
2008-2009
11~14years -~  $1,500
15-19 years -  $2,350
3.0'23 years  —  §3,200
24+ yems - $4,100

19
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SCHEDULE A
TEACHER'S SALARY GUIDE
3 |

(a: ‘ Magnolia

~STEP BA BATIS BA+30 MA MA+IS MA+30
1 " $47,500 $48,300 $45,100 $49,900 $50,900 $51,700
2 $49,200 $50,000 $50,300 $51,600 $52,600 $53,400
3 $50,900 $50700 32,500 $53.300 54300 $35,100
7 B ¥t B 7 1 R 1 M R T
5 $54.300 $55,100 §55,500 $56,700 $57,700 $58,500
6 "~ $56,000 $56,800 $57,600 $58,400 $59,400 $60,200
7 $57,700 $58,500 $59300 $60,100 $61,100 $61,900
3 $55,400 $60.200 $61,000 " $61,800 slaz,soo $63,600
9 $61,100 " $61,900 $62,700 $63,500 $64,500 $65,300
10 $62,825 $63,625 $64,425 $65,225 * $66,225 $67,025
11 "$65,350 $66,150 $66,950 $67.750 $68,750 $69,550
2 $67,950 $68,750 $69,550 $70.350 $71,350 $72,150

Upon complction of the following numbers of yesrs service in Magnolia and completion of the tenth stop of the guidc, the teacher

will receive the following payment in addition to the annual salary provided in the saliry guide above. These increases are riot

cutnulative.

20092016
li~l4years —  $1,500
15-19years -~ $2350
20-23 yeurs $3,200
24+ years - $4,IDO
12/22/72008
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SCHEDULE®
CUSTODIANS’ SALARY GUIDE
SIEE  2007-08  2008-09 . 2009-10

I $29575  $30,800  $32,186
2. 530825 $31909  $33,345
3 $32075  $33,058  §34,545
4 $33320  $34248  $35789
S $34,570  $35481  $37,077
6 $35.815  $36,758 $33,412
7 $37,050  $35044  $39,756

8 $38.020  $39,393  $41,166

SCHEDULE
LUNCH AIDES SALARY GUIDE

STEP  2007-08 2008-09 200910

1 $3.898  $3963 | $4,107
2 $3,970 k@,%s} $4,207

3 s (§a,169 - sa307

4 4148 $4263  +$4407
5 8423 84363 $4,507
6 $4321  $4452 84,607
7 SA463  $A597  $4.730
8 $4592  S4743  $4,880
9 $4746  $4,888  $5,040
0 S4876  $5035  $5,182

21
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SCHEDULE D

SECRETARY SALARY GUIDE
STER 200708 200899 200910
1 $32,800 $33,785  $34,800
2 $33948 334,866  $35,983
3 $35136  $35982  $37,207
4 $36366  $37,133  $38472
5 $I69  WEIN . $39,780
$38956  $39,548  $41,132
$40349  $40,813  $42,53)

@ o~ O

542,164 344,062

T ‘ o ) -~ -SCHEDULE &
2 MO CLERK SALARY GUIDE

STEP 2007-08 200309 2009-10

1 $18,758 519,602
2 519,508  $20,386
3 | $20,288 . $21,201 ‘
4 $21,100  $22,049 “

5 $21,944  $22,931
6 321,814 $22,796  $23.822
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'SCHEDULE ¢ ,
TEACHER AIDES SALARY GUIDE
Step 2007 -08 2008-09 2009-10
1 ' $10,775 $11,025 $11,225
2 $10,900 $11,200 $11,445
3 $11,050 511,400 $11,670
4 $11,200 $11,550 $11,500
5 $11,425 S11,685 $12,140
6 $11,725 $12000 $12,377
7 $12,150 $12,450 812,622
8 '$12,600 12,385 $13,020
9 © 812,900 $13,250 $13,530
10 3400 $13,700 $14,030
1 §13,850 S14225 $14,450
12 $14,450 $14,750 $15,030
13 $15000 . $15325 $15,625
23
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TEACHER ASSISTANT SALARY GUIDES
Step 2007 - 08 2008-09  2009-10
1 $12,700 $13,250 $13,810
2 $12,925 $13,540 $14,115
3 $13,175 $13,830 $14,415
4 $13,430 $14120  $14720
5 $13,720 $14410  © $15,025
6 $13,975 © $14,700 $15.330
7 $14,275  $14,990 $15.630
3 $14,560 $15,280 $15,935
9. $14850 $15,570 516280
10 $15,190 $15,860 $16,545
11 $15,470 $16,155 $16,852
12 $15,770 $16,425 $17,130
13 $16,080 © o §16,725 17,450

24
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