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PREAMBLE

This AGREEMENT made this M day of j"”‘*’“_ , 1978,
by and between the TOWNSHIP COMMITTEE, TOWNSHIP OF MILLBURN, ESSEX
COﬂNTY, NEW JERSEY, (hereafter knbwn as the Township), and
the NEW JERSEY CIVIL SERVICE ASSOCIATION, INC., ESSEX COUNCIL
NO. 1, (hereafter knowﬁ as the Association), is designed to
~maintain and promote a harmonious relationship between the»
Township and the Association. 1In that regard, the parties agree

to be bound by the provisions of the articles that follow.

ARTICLE I

RECOGNITION

A. The Township hereby recognizes the Association,
fepresenting the blue collar workers of the Township, as thé sole
and exclusive collective negotiations bargaihing agent for all
Township employees with the following titles, but'excluding all
other titles:

Senior mechanical repairman
Mechanical repairman's helper
Mechanical répairman

Laborer

Truck Driver

Eguipment Operator

Sanitation Laborer

Sanitation Truck Driver
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Article I continued:

Senior Tree Climber
Racreation Maintenance Worker
Pumping Station Operator
Grounds Keeper

Tree trimmer

Senior grounds keeper

Tree climber

Senior recreation maintenance worker
Greens Keeper

Traffic Maintenance man, etc.
Building maintenance worker
Senior public works repairman

Public works repairman

ARTICLE IIX

SALARIES AND PAY SCHEDULE

A. Every employee covered by this Agreement shall be
ﬁaid pursuant to Schedule A annexed hefeto. which Schedule
represents a five (5) percent increase for 1978.

B. The Township shall provide a pay schedule under which
new, permanent, full-time employees shall reach maximum pay after
no more than three and one-half (3 1/2) continuous years of
service to the Township. This period may be extended for no
more than six {6) months in the event that unsatisfactory
performance ratings of the employee are determined as set forth

hereafter. Employees shall progress from step to step on the

2.



Article II continued:

pay schedule according to the time limits of the pay schedule,

and according to their length of service, subject to the employee
receiving a satisfactory work performance rating. BAny employee
whose work performance is deemed by his Supervisor fo be unsatis~-
factory will be so informed, and the scheduled pay increment shall
be withheld for three (3) months, at which tiﬁe the employee shall
receive another performance rating. If the second performance
rating is satisfactory, the employée shall be paid the salary
increment from that date and the employee will progress on the

pay schedule from the newly established anniversarv date. If an
employee receives two (2) consécutive unsatisfactory performance
ratings, he will be subject to dismissal. Notwithstanding the
foregoing, no employee may be dismissed, reduced, or otherwise
penalized except in accordance with Civil Service statutes, rulés
and procedures. This provision applies to all employees regardless

of their-position on the pay schedule.

ARTICLE III

HOURS AND OVERTIME

A. The work week for all employees covered by this Agree-
nment shall consist of forty (40) hours per week. Overtime at
the rate of one and one-half (1 1/2) times the regular hourly
rate shall be paid for hours worked in excess oi the numbear of
hours in the regularly scheduled workday, except that in the
Sanitation Division the incentive syvstem shall be maintained and
premium overtime shall not be pavable until after forty (40) hours

of work. Provided further that in the Sanitation Division, a

3.
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Article II continued:
holiday shall bé counted in full eight (8) hours toward the
accumulation of the forty (40) hour requirement for overtime.

B. Each employee who is called back to work after comple-
tion of his regularly scheduled tour of duty shall Be given a
minimum of three (3) hours pay at the employee's overtime rate
of pay.

C. The Township shall notify the Association of any change
in the current work week not less than thirty (30) days prior to
the effective date of such change.

D. If the Township requires an employee to work overtime

after such employee is already at work either prior to the start

of his work schedule or at the end of his work schedule, such

employee shall be guaranteed a minimum of one (1) hour. This
provision shall not apply to those employees who are scheduled
in advance to work overtime.

ARTICLE IV

" WORK CLOTHES

A. The Township shall issue three (3) pairs of work gloves
annually to each employee, at no cost to the-employee. In addition,
the Township shall provide, at no cost to the employee, a winter
jacket or vest which, in the sole discretion of the Department
Superintendent, is adeéuate'proteétion for work during the winter
months. fhe Association representative may confer with the Depart-
ment Superintendent in assisting the Department Superintendent to
make a choice.

B. The Township_will provide, at no cost to the employees,
work uniforms to be used by the employees in the performance of their
regularly scheduled duties. The uniforms shall remain the possession

of the Township.



ARTICLE V
HOLIDAYS

A. Emplovees shall receive thirteen (13} holidays as listed
i

balow: .
New Year's Day Labor Day
Washington's Birthday Thanksgiving-Day
Memorial Day : Christmas Day
Independence Day ' Six (6) Personal Holidays

The six (6) Personal Holidays are to be taken as days off
only after the employee has made reguest of and been given approval
by the Department Superintendent which approval shall not be
unreasonably withheld. They are not to be added to vacation days as
an extension of that period, unless the Department Superintendent
'gives his approval.

E. When circumstances require an employee to work on any
of the holidays listed in the preceding paragfaph, except the
personal days, the employee shall, in addition to being paid aﬁ the
rate of time and one-half (1 1/2) for time worked, be granted a
compensatory day off at a time that is approved by the Department
Superintendent.

ARTICLE VI

HEALTH BENEFITS

A. The Township agrees to provide, &t no cost to the employees,
a health plan consisting of Blue Cross, Blue Shield, Major Medical,
and Rider "J" protection. The Township may change insurance carriers,
so long as substantially similar coverage is provided by subseguent

companies.



Article VI continued;

(1]
s

B. ch employee convered by this Agreement shall be

entitled to & wmedical exzmination once every two (2) yzars at
3
Township expense. The Township will establish a panel of 3

three (3) physicians from which sach employvee may chocsz one

(1) physician to perform the examination.

A, Each employee shall receive, in addition to his
sezlary as determined by the pay Schedule, a longevity increment.

ihe longevity incremant shall be as determined by ths following

schedule:

Years of Satisfactorv Service Percent of Base Szlary -
Less than 5 ‘ 0%
6 through 10 | 27,
11 through 15 47,
16 through 20 6%
21 through 25 ' 8%
lore- than 25 ' 107
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RTICLE VIII

GRIEVLZNCE PROCEDURE

A, To provide for the expeditious and satisfactory

L
settlemant of g:ievances, the following grievance procedure is
hereby established. For the pﬁrpose of this ‘grievance procedure,
a grievance shall mean a cowmplaint or complaints, by a grievant,
with regard to the application or ‘interpretation of the tefms of this
Agresment. A grievance must be instituted within twenty-one (21)
calendar days of the occurrence of the event being grievead.
Fzilure to act within said twenty-one ( 21) calendar days shzall

constitute 2 waiver of the grievance,

STEP ONE:

An employee with a grievance_éhall first discﬁss it
with his immediate superior with the purpose of resolving tﬁe
matter informally.

 STEP TWO:

If the grievant is not satisfied with the disposition
of the grievance at Step One, or if no decision has been rendered
within two (2) working days thereafter, a hearing on this grievance
shall be held between Ehe\Department Head, witnesses, the
rievant, and no more than one (1) repressntative of the Association.

-

The hearing shall be held wichin seven (7} days of the presentatio:
t

shall render a decision in writing within five (5) days of the
hearing. If no decision is rendered by the Daparcment Head
within five (5) days of the hzaring, then the grievance shall

be deemed to be denied.



‘Article VIII continued:

STEP THREE:

If the grievant is not satisfied with the disposition
of the grievance at Step Two, or if no dacision has'been rendared,
then he may witnin five (3) days of the expiratién of the last
timg limit in Step Two, appgal the grievance to the Business
Administrator within two (2) working days. The Business
Administratoxr shall conduct =z hearing on the matter, and render
his decision within ten (10) working days after the hearing is
closed. Nothing herein shall prevent the Business Administrator
from exercising what in his discretion he deems to be appropriate
control of the hearing.

STEP FOUR:

If the grievant is not satisfied with the disposition
ﬁf his grievance at Step Three, then he may within five (5)
days, appeal the g;ievance to the Township Committee by written
notice-to the Business Administrator. A hearing en the grievance
shall be held at the next available closed Township Conference,
consistént with the Open Public M=zetings Act, at which time the
grievant and a represe;tative of the Association shall be heard.
The Township Committee shall render a decision in writing on the
grievance within thirty (33) day#.

B. Any grievance not processed to the next step in the
grievance procedure withih the time limits provided for such
processing, shall be dsemed to have been waived and abanconec
by the moving party.

C. Nothing contained herein shall be deemed to limit or
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Article VIII continuzd:

impair the rights of the employee, as set forth in Title 11 of -
the Stztutes of Wew Jersey, or as set forth in Civil Service
lzws, rules and procedures, provided that the employee must

elect only one of these two options.

ARTICLE IX -

MANAGEMENT RIGHTS

A. The Township hereby retains and reserves unto itself,
without limitation, all powers, rights, zuthority, duties and

.|

respoﬁsibilities conferred upon and vested in it prior to the
signing of this Agreement by the Laws and Constitution of the

State of New Jersey and of the United States, including, but
without limiting the generality of the foregoing, the following
rights:

1. To the executive management and administrative
control of the Township Government and its properties and
facilities, the activities of its employess;

2. To hire all emplovees and, subject to-the provisions
of law, to determine their qualifications and conditions for
continued employment or assignment.

B. In the exarcisa of the
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terms of this Agreemant, and then only to the extent su;h

specific and eypfess terms hereof are in conformance with the

Constitution and Laws of New Jersey and of the United States.
C. Nothing contained herein shall be construed to deay

cr restrict the Township's righis, responsibilities and zuthority

under R.S., 40 and R.S. 11 or any other nzationzl, state, county

ARTICIE X
EMPLOYEE RIGHTS

A. Nothing contained herein shall impair thes ri
the emplovees covered by this Agreesment 2s set forth in Tirl
of the Statutes of the State of New Jersey or as set forth by

Civil Service laws, rules or regulations.

PACATIONS
—es s s i ——— e S - g L mwme m—
A, Tffective JSenueary 1, 1¥78, vecations she-i be Izproved

tc mzet the following schedule:

First vear of sexvice - one (1) cay per montn for
each coooisted month of
service for the remsincer
cf the calendar Year;
Therszizer;

10.



Article XI continued:

First and second full years twelve (12) working days
Third and fourth full vears - fifteen (15) working days
Fifth through sixteen full years - eighteen (18) working days
Onel(l) additional working day's vacation for each full
year of service thereafter, to a maximum of twenty-two
(22) working days vacation.
B. An employee shall have the right to reguest vacation
scheduling in the winter period. Such recuest for a winter vacation
must be made in advance and is subject to aporoval of the Township

in its own discretionary judgment.

ARTICLE XI1

BEREAVEMENT LEAVE

A. Bereavement Leave

A death in an employee's immediate family shall not be charged
against his allowable sick cdays. Time off shall be given from the
day of death until the day after the funeral, not to exceed three
calendar days immediately following the relétive's death. In a
case involving unusual circumstances, the Department Head may
grant additional davs off. Immediate family shall be defined as
follows: mother, father, son, daughter, sister, brother, husband,
wife, grandparents and grandchildren, mother—-in-law and father-in-law.

ARTICLE XTIII

TEEMINAL LEAVE PZYMENT FOR ARCCRCED SICK LEZRVE

A. Those emplovees who retire having attained both the

) £

reguired age and years of service, upon retirement shall be dﬁbﬂh}
El

eligible to receive one and one-half (1 1/2) cday's pay masesd

11.



article XIII continued:

g@ﬁaﬁEi%.np&haiauhapéﬁ-h@augggy, at his then rate of pay for
every three (3) days of accrued unused sick leave.
B. Employees who retire prematurely on disability pension,
shall be exempt from the attainment of the age and service

requirement set forth in Section A hereof.

= =

ARTICLE XIV

MISCELLANEOUS

A. The Township shall institute an employees Savings
Plan for the purchase of United States Savings Bonds. This
Plan shall be instituted at the earliest practical date, provided
that a sufficient number of employees enroll in the Plan to
make it worthwhile for the Township to administer.‘ Employees

i

are not obligated to participate.

ARTICLE XV

FULLY BARGAINED PROVISIONS

‘A. This Agreement represants and incorporates the complete
and final understanding and seitlement bv the parties on all
bargainable issues which were or could have been the subject
of negotiations. During the term of this Agresment, neither
party will be reguired to negotiafe with respect to any such

matter, whether or not covered by this Agreement, and whether

12.



Article XV continued:

or not within the knowledge or contemplation of either or both

of the parties at the time they negotiated or signed this Aggée—
ment. This Agreement shall not be modified in whole or in part
by the parties, except by an instrument in writing duly executed

by both parties.

ERTICLE XVI

(kJ

SEPLRABILITY AND SEVINGS

A. 1In the event that any provision of this Agreement
shall at any time be declared invalid by Legislative Act or
any Court of competent jurisdiction, or through Government
regulation or decree, such decision shall not invalidate the
entire Agreement, it being the express intent of the parties

that all provisions not declared invalid shall remain in full

force and effect.

13.
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ARTICLE XVII

DURATION

This Agreement shall be in full force and effect as of
January 1, 1978, and shali be in-effect to and including
December 31, 1978. The parties shall begin to negotiate for a
successor Agreement pursuant to the requirements of the Public
Employment Relations Commission.

IN WITNESS WHEREOF, the parties hereto have hereunto set

their hands and seals in the Tcwnship of Millburn, New Jersey,

s ,
on this A day of T b , 1978.
NEW JERSEY CIVIL SERVICE TOWNSEIP OF MILLBURN
ASSOCIATION, INC., £SSEX COUNTY, NEW JERSEY

ESSEX COUNCIL NO. 1

8y 72 onrer B?a%cﬂ_/z oy W{B\;ﬁ;"\@*/

Witness: Witness:

14.
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