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THIS AGREEMENT, made this day of , 1977, by and between:

THE BOARD CF EDUCATION OF THE TOWNSHIP OF MONTVILLE, COUNTY OF MORRIS
AND STAIE OF NCW JERSEY, @ public corporation of the State of New
Jersey with its principal office located at 112 Main Road, Montville,
New Jersey

hereinafter calied the "Board"

and

THE MONTVILLE TOWNSHIP CUSTODIAN ASSOCIATION, a public emplovee
association of the State of New Jersey, :

_hereinafter called the ''MTCAY
WHEREAS, the Board and the MTCA have negotiated in an effort to reach égreement
as to the terms of employment for the members of the MTCA within the school

system for the school years 1977-1978 and 1978-1979:

NOW, THEREFORE, it is agreed by and between the parties hereto as follows:

1. The Board recognizes the MTCA as the majority representative
 for members of the Montville Township Custodial Association employed by the Board.
Attached hereto as Schedule A is a certified list of those employees who are
presently members of the MTCA,

‘2. Subject to the recommendation of the Superintendent of Schoois and
approval by the Board, the individual contract of each employee of the MTCA
employed by the Board during the 1977-1978 and 1978-1973 school years shall
provide for compensation in accordance with the salary guide entitled "Custodial
Guide' attached hereto as Schedule B.

3. The Grievance Procédure, negotiated by and between the parties hereto,
and attached hercto as Schedule C is incorporated herein sy reference and shall
constitute the procedure to be followed in connection with the settlement of

grievances as defined therein.
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4. Individual employees represented by the MTCA and employed by the Board
shall execute with the Board individual employment contracts, the form of which
shall be in accordance with the form of ''Specimen Contract'' attached hereto as
Schedule D. .

5. Members of the MTCA employed by the Board will render services and conduct
themselves in accordancé with personnél policies adopted or as modified by the
Board now or in the future.

‘6. Members of the MTCA employed by the ébard will‘receive vacations'on the
following basis: after one year's service - one week; after two years' service -
two wgeks; after seven years' service - thrée weeks; after sixteen years' service -
four weeks.

7. Members of the MTCA shall receive a total of twelve (12) sick days per
year for time lost because of personal illness.

8, Members of the MTCA shall receive the following holidays with pay: New
Year's Day, Washington's Birthday, Good Friday, Memorial Day, Lth of July
(Independence Day), Labor Day, Columbus Day, Thanksgiving Day and day af&er,
Christmas Day, Veteran's Day and afternoon-eve of Christmas Eve Day and New Year's
Eve Day. |

9. Members of the MTCA employed by the Board will receive overtime on the.
following basis: time and cne-half after the normal eight hour work day, provided
said employee will have worked forty (40) hours during the work week (Monday
through Saturday);’double time for work on Sundays and the days listed in
Paragraph #8 as holidays.

10. Each member of the MTCA shall be entitled to one physical examination
per year by the school physician at the expense of the Board. .

11. Members of the MTCA who hold a Black Seal License will receive a stipend

of $50.00
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12. All contracted custodial employees shall be entitled to four (4) personal days
per year with pay.

A. Two (2) of these personal days shall be with reasons stated and be submitted
for approval by the Superintendent of Schools at least 48 hours prior to days requested

B. Two (2) of the above personal days will be granted with notification
given prior to the start of the school da&. No statement of reasons will be required

for these days. . — ‘ : L.
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) }3; MembersAof the MTCA emﬁloyed by the Board W|ll recelve service sncrements
on the followiﬁg basis: after 15 years - $150.; after 20 years - $325.; after

25 years - $500.

" 14. Members of the MTCA employed by the Board working the night shift

will be paid $175. as an incentive for working same.

15, The Board will supply members of the MTCA employed by the Board with three
uniforms, or the equivalent of the type being supplied, per year.
]6 The Board will provide hospitalization insurance and related benefits for

members of the MTCA employed by it similar to that coverage provided by Blue Cross-

¥

Blue Shield fam|ly plan wnth Rider J and Major Med;cal. - [

17. Contracted custod'a] employees also shall be entitled to take a total of four (&

1eave days in circumstances where there is a death of a member of the contracted

maintenance employee's ''immediate family', which shall be defined as inleding spouse, chilc
parent, brother or sister. The Superintendent shall have the discretion to grant a
reasonable extension of such ]eéve for death in the employee's ''immediate family"

in the event a request for such extension is made, and the Superintendent determines

that such request is reasonable.

18. The leave granted in items #6, #7, #8, #12 and #17 shall constitute the total

leave allowed to contracted custodial employees for which compensation shall be paid
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13 . It shall be the determination of the Superintendent of Schools or his

designated representative as to which employee will receive an increment and as

to where the employee is to be placed on the guide.
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Adam Nemerovich
Gerald Castles
Edward Bay
Stephen Volos
John Molitoris
Andrew Johnson
Sterne Harbeson
Richard Oliver
Thomas Hall
Victor LaValley

Chester Konopinski

Sal Cassisi

SCHEDULE A

CERTIFIED LIST OF CUSTODIAL EMPLOYEES

John Rak

Gary Wildeboer
James DeAngelis
Francis Bignell
Thomas Gwaltney
George Weis
William Conklin
Harry Murphy

William Jones

Thomas Kelly

Jerry Matullo



SCHEDULE B

SALARY GUIDE

1977-1978 - 1978-1979

STEP 1977-1978 1978-1979
! | 7,700. . 7,900.
2 ' 'A 7,960. - 8,160.
3 o | 8,220. 8,420.
b | 8,480. 8,680.
] | 8,740. | 8,940.
6 o 9,000, 9,200,
7. - - 9,260. 9,460.

Plus $175.00 for night shift
~ Plus $ 50. for holding a Black Seal License

" Service Increment

after 15 years - $150.
after 20 years - $325.
after 25 years - $500.
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SCHEDULE C

GRIEVANCE PROCEDURE

1977-78 - 1978-79

1. A Ygrievance' shall be defined herein as a complaint by a custodian
or group of custodians or the Board (the "aggrieved persons') that there has been
to such aggrieved persons a personal loss, injury or inconvenience because of a
violation, misrepresentation or inequitable application of this agreement.

2. The following matters shall not be the basis of a grievance:

a. Any matter for which a specific method of review is prescribed and
expressly set forth by law or any rule or regulation of the New Jersey Department
of Education;

b. Awmplaint by any probationary cuétodian which arises by reason of the
non-reemployment of said custodian;

c. Any matter which according to Taw is either beyond the scope of Board
authority or limited by statute to unilateral Board action;

‘d. A complaint by any custodian arising from an unfavorable supervisory
report or from ghe failure of suchiéustodian to receive a favorable supervisory
report, except that such custodian shall have all other rights provided by law.

3. The primary burpose of the within grievance procedure is to secure, at
the lowest level possible, equitable resolutions to grievances arising between the
patties, without interfering with normal school operations. The parties further
agree that the proceedings conducted hereunder, except as expressly required herein, -
shgll be kept as informal and confidential as possible.

4., The procedure for the ﬁrocessing of grievances shdll be as follows:

a. Level 1: An aggrieved pefson (s) shall institute a grievance under the
provisions hereof within 15 calendar days of the occurrence complainé& of, or within
15 caléndar days after the aggrieved person (s) would reasonably be expected to know

F

of its occurrence.
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' Cﬂ15tltutc an abandonment of the grievance and no furthor proceedings hcreundcr
| -
sbali be permx*tcd ‘The aggricved perscn(s) filing a grievance hereunder shall

flrst dxscuss the grsevance orally with the aggrieved pcrsoa(s)‘nnmodxate

admsnxstratxve supervisor (supervnsor, prunrnpal, etc.) to*'“”" =i e

etteapt to resolve the matter at that level. _ . T

- .

- <

(b) "Level 2: If, the grievance remains unresolved, the aggrieved person(s).

chall within 5 days following the informal conference submit the grievance to

- the aggrieved person(s) immediate supervisor in writing which shall specify:
.o . ) N . ] -* . . B - .

;. ... €1) the nature of the grievance and the remedy requested: .

N 3{"3(2) the nature and extent of injury‘or loss; ' ee -

. - {3) - thc results of the previous dnscu5510n, and o ‘:'Fi'l T ;3 |
= -A~"-" . . - ~§ -
zi?"f::(&) . the basns of th° dxssatlsfactxon with the oetcrm:natnon.

_,.. - -

The aggr:eved person(s) immediate superv:sor shall within 5 calendar days subm:t

hd s

a wrlttcn decxsxon on the grnevance hﬁich shall betransmnt*ed to the ogqraeved persen.

(p) chel 3: lf the grievance remaxns unreso!ved tho aggrieved person{s) shall

-

no 1ater than 5 calendar days after receipt of the immediate supervisor's written

dvclslon, appeal said deczsxon to the Superintendent. The appeal must be in wvriting

. ‘ .

. and Include copnes of all relevent documents as wel] as a statement explaining

‘a -

= thc aggrceved pcrson(s) dissatisfaction thh the decision prev:ously rendered.
The aggrueved person shall at the time of the filing of-:the appeal a!so furn:sh the

Iamcd!ate superv:sor with a copy of any addxtnonal documents(s) deemed relevant

> e

- to thc grnevance. The Super:ntendent shall attempt to resolve the grievance as

oxpcd!taously as poss;ble and sha!l ha»eauthorxty to conduct such hearnngs (nn

&
. such &.mnanner ashe deems necessary) to resolve the grievance. |In any cvent, the

Supcrlntendent shall within 10 ca!cndar days after receipt of the written grievance

'f(unlcss 3 dt{fcrcnt period Is mutually agreed upon) advise the aggrieved pcrson(s)

S

. In writing of his determination to the Immcdiate superivsor of the aggricved

-

person (s) who acted on the grievance below.
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TG} Leval hr I the grievance remsins varesolvad, the agoricved person(s)
—— [

- 4 .

{‘Thafi $tale in writing no later than 5 calendar days after receipt of the

Superintendent's cecision, the grotnds for the gricvence to the Poard in the sama
. ]
vZnaner ang in the same procedure as macde to the Superintendent. The Coard shali

.rroc»st and holgd 2 hearlng concerning the gr;&vance and shall rgnc rawritten
V4

cctenﬁxnatxon of the grxcvance no later than 20 cg)nndar days fo!lowing receipt

. o . - ) ) RSN
Of the qucvancb T RN ) . o e
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'(c)' chel 5' If tha grievance remains unresolved, the aggrieved person(s)

sha!l have the right to adv:cory ﬁrbttrat:oq of the grievance provnc°d ‘that such

L

‘rcouest for advisory arbitration shall be nade known to the Board, through the

.Board Jecretury, no laster thon 10 calcndcr days following the determination of

- -

tho gr:cvance by the Board. Failure to demand arbxtratxow thhnn the aforessid

_??me pertod shall coastitute 3 bar to arbitration unless the aggrieved person(s)

wnd thc Board shali mutuGlly agree upon a differcnt tice period within which to

asscrt,the request, - e 5~‘-? J:-n:-.:A ) L st e

.8, The follow:ng procedure shall be used to securc the services of an arbitrator:

(=) Etther party may . requcst the A.er:can Arbitration Associztion ("aram) to
snbnlt a roster ofpezSOnscpalexed to function as an arbitrator in the dispute,

(bl The procedure for arbxtratnon shal] be in accordance with the rules promulgated
bY the AAA and the part:es agree to comply with the aforesald rules,
. (C) Each party shall bear the total cost incurred by therselves The fees and -

Xpenses of the arbitrator ate the only costs which shall be shared cqually ALl

. P

>thcr expenses and costs incurred shall be borne by the Party incurring same.

6. -All t|ne !nnnts stated herein sha!l be deemed mandatory as a condition for

. P

‘pl!ance with the requircments of this Article and may be shortened or lengthened

"lY Upoa the mutual written consent of the parties hercto,

.
.
.
.
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ST SCHEDULE D-''SPECIMEN CONTRACT'!
- Stepon Guide
arMa-2z2- Educational Level

EMPLOYRENT CONTRACT

1t is agreed between the Board of Education of the Township of Montville in the County of Morris party of the first part, and

party of the second part, that said Board of Education has employed and does hereby engage andem-

loy the said party of the second part to in the public schools, under the control
f said Board of Education, from the day of , 19 -, to the day of ,
8_____ ,atthesalaryof$ 4 tobepaidin.____________equal*

istallments:

hat the said party of the second part shall begin service on the day of , 19 , that the said party of the
econd part holds an appropriate certificate issued in New Jersey now in full force and effect, or will

rocure such certificate before the date said person shall begin service and that the date when said certificate will expire is the

lay of , 19 , and that said person, before entering upon the duties of such position, will exhibit the certificate

e County Superintendent of Schools and to the Superintendent of the district in which such scheol is situate, or to the Secretary in
listricts where there is no Superintendent.

The said party of the second part hereby accepts the employment aforesaid and agrees to faithfully do and perform duties under
he employment aforesaid, and to observe and enforce the rules prescribed for the government of the school by the Board of Education.

It is hereby agreed by the parties hereto that this contract may at any time be terminated by either party giving to the other________
lays’ notice in writing of intention to terminate the same, but that in the absence of any provision herein for a definite number of days’

A}

1tice, the contract shall run for the full term named above.

Datedthis __________ day of ) , 19 , Board of Education of the Township of Montville in the County of
vorris. |
President,
Employee.
Attest ____ : ; Secretary

P

* Insert monthly or semi-monthly.

S
Notes - This is a specimen contract that should be modified in accordance with the terms of employment.

N.J.S. 18 A:27-6 . . . “The salary . . . which shall be payable in equal semimonthly or monthly instaliments, as the board shall determine, not later than five
days after the first and fifteenth day of each month in case of semimonthly installments and not laier than five days after the close of the month in the case of monthly
tnstallments while the school is in session, a month being construed, uniess otherwise specified in the contract, to be 20 school days or four weeks of five school days
each;....”



