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This Agreement, made and entered into this = [ day of
Fellufpyf P 198“!,-and effective until midnight,‘December
L : .

31, 1986, is between the City of‘Bayonne, New Jersey,

hereinafter referred to'as the "City" and Local 2261 Counc1l

52 Amer1can Federatlon of State, County and Mun1c1pal

Emoloyees, AFL- CIO (Bayonne Chapter), herelnafter referred to';

as. the "Unlon f

RECOGNITION AND AREAS OF NEGOTIATIONS

hSectlon 1. Recognltlon. The Clty hereby recognlzes the
Unlon as the exclu51ve representatlve and bargalnlng agent for
the barga1n1ng unlt Lcon31st1ng of part tlme school trafflc
guards and meter. malds w1th1n the Department of Publlc Safety
of the C1ty of Bayonne.‘_ﬁyﬁ o

rSectlon 2 Unlt. Thls unit shall consist of all'part—time :
school traffic guards, employees as descr1bed in Petltlon for |
Certlflcatlon of publlc employee representatlve, Docket No.
474, excludlng all other C1ty part- ~time employees, seasonal .
employees, polloemen, flremen, all craft, profe551onal, offlce,_l
clerical employees,'and all managerlal.execut1ves, fleld -
superv1sors and other superv1sors w1th1n the meanlng of 'the
Public Employeces Relations Act.

“Section 3. Arean o[ NogotlaLlons. This Agreoment, subject
to statutory provlslons, shall govern all wages, hours, fringe
henefits and other conditégns of cmployment hercafter set

o
o

forth. It will also govern the procedures for adjustments of

disputes and grievances, and all other related matters,
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Scction 4. Any permanent employee in the bargaining unit
on the effoctive date of this Agreement who does not join the .
Union within thirtyl(BO days) thereafter,'any new‘permanent
employee who does not join withln thirty (30} days of initial
employment w1th1n the unit, and any permanent employee )
prev1ously employed w1th1n the un1t who does not 301n wlthln
ten (10) days of reentry 1nto employment with the unit shall,-
as a’ condltlon of- employment pay a Representatlon Fee to-the
Unlon by automatlc\payroll deductlon. The'Representation'Fee
shall be 1n an amount equal to eighty-five percent (85%} of the
regular Unlon membershlp dues, fees, and assessments as |
certlfled to the bmployer by the Union. The-Unlon may reyise‘
1ts certlflcatlon of the amount of the Representatlon Fee at
any tlme to reflect changes in the regular Union membershlp
dues, fees and assessments. " The Unlon S entltlement to - the'
Representatlon Fee-shall contlnue beyond the termination date
of thls Agreement so long as the Union remains the majorlty
representatlve of the emploYees 1n the unit, prov1ded that no
modification'is maderln'this provlsion by a successor agreement

<.-

between the Union and the Employer. {For the purposes ofmfﬁ*
—

e — —--——W -------------

provision, employees employed on a ten (10) month ba51s or whof'

are reappointed from year to year shall be cons1dered to be in!
ST T T e ,M

PR T

continuous employment.

RS ARTICLE 2

Section 1. The City Dgrees to deduct the monthly dues for
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vidually requcst in writind that such deductions be made.d-‘Thé
amounts to be deducted shail be certified to the City of |
Bayonne by'the_Tneasurer ofrthe Union, and the_aggregate
deductions of all-employees shail-be remitted together with an
itemized statement listing the names of the empioyees to the

Treasurertby the l5thhofithe current month, after'such';

Ildeductions are madeL_u

'Section"2.' Any wrltten de51gnatlon to termlnate
authorlzatlon for check off must be recelved 1n wrltrng by
certlfled mall by the Clty and the Unlon by July lst and
January lst, and flllng of notlce of w1thdrawal shall be
effectlve to halt deductlons as of July lst or January 1st next'
succeedlng the date on’ whlch notlce of w;thdrawal is flled.a

Sectlon 3 ; The UnlOn agrees that it will 1ndemn1fy and

save harmless the Clty aga st any and all actions, clalms,

demands, losses or expenses‘(lncludlng reasonable attorney's
fees) in. any’ matter resultlng from action taken by the Clty at
‘the request of the Unlon under thls Artlcle. | ‘

,‘ ' ARTICLE 3

“‘

HOURS OF WORK AND OVERTIME

Section 1. Other than those employees of the part time
school trafflc guards ass1gned to admlnlstratlve or spetlallzed
duties as de51gnated by the Director of the Department of
Public Safety, each member of the part—tlme school trafflc
quards shall, except in the case Of emergency as shall be

determined by the Dirécto.qof Public Safety, work a total of

four (4} hours dally from Monday to and 1nclud1ng Frlday durlng




the school‘calendar year, both public and parochial, at the
‘l':' locations,selected by the Dlrector -t the Department oE'Public
Safety; durino the morningjlmidday, and afternoon tours of.
duty, in'accordance with ; schedule of post_assignments
prepared by the aforenrntloned Dlrector. Those part-time
school trafflc guaros who are as51gned to work on Sundays
durlng the entJre calendar year, at. locatlons selected by the
Dlrector of the Department of Publlc Safety, shall work five
(5) hours on such Sunday, 1n accordance with a schedule of post

ass;gnnents prepared by the aforementloned Dlrector. None of

the above employees shall con51der the1r post a551gnments as

steady posts.

e

| (gjﬂwzllﬁneter nalds shall be scheduled to work a
total of thlrty (30) hours per week, on meters, twelve (12)
months per year. ‘The current schedule for meter malds, namely
%Qltirnatlng one week nlght work and one week day work, shall

remain in eflect

-

Sectlon.z.f‘Qvertime;‘(a) Whenever an employeemworks in
excess of his'redularly scheduled wOork weekﬂor.workhschedule as
provided for in‘Section_l ahove,:he shalllredeive compensation
at straight tine for the-time,actually worked by‘pro»rating the
employee's daily rate of'pay. Overtime pay"occurs only when

the employee is held over the normal work shift.

(b) The opportunity to work overtime and holidays (not

Law Qrrrces
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e If there are insufficient volunteers, the work will be assigned

t wrvarieen. NoJ. o7om
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in the inverse order of.seniority. 'Involuntary overtime and
holiday work wiil be rotated by inverse seniority.

- (c) Effective January 1, 1984 employees who work on New
Year's.bay, Easter Sunday: Thanksgiving, and'Christmas shali be

paid'time and one-half-(l—l/Z) for those hours worked on those

holidays. -

Section*Bt"Duties{ “The dutiesiofhthe school traftic:
QUards”are;' L - 7
o '(a)..Tohdirect traffic and‘réport traffic'vioiatiOns
at school cr0551ngs and church cr0551ngs during such days and
hours as shall be fixed by the Director of the Department of
Public Safety.--_ _ o N

‘ | (b) The Director of the Department of PUbllC Safety'
shall have the authority to assign one or more school traffic
guards to the duty of patrolllng such streets of the City of
Bayonne where parking meters are located for the purpose of
detecting v1olations of the traffic. ordinance relative to
parking and to 1ssue summonses for such v1olat10ns. |

{c) Emerdency as used herein shall 1nclude any
unusual'conditlons caused by_anyfc1rcumstances or 51tuat10n
including shortages in the personnel or force caused by
vacahcies, sickness or injury, or hylthe taking of accrued’

vacation or sick leave or both, whereby the safety of_school

children or. the public is endangcred or imperiled, as shall be ~

determined within the sole discretion of the Director of the

,Department of Public Safety. 7The schedule of actual duty as

set forth herein shall be the sole responsibility of the
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Direcltor of: the Dcpnrtnumt of pPublic Snfcty:-'howe:vor rl hOthing

in this Agreemcnt shall be construed to mean that in times of

emergency as defined herein,’the Director shall be prohibited
” B A . ) X .

from summonlng to and keeplng on duty as many employees as

'shall be necessary w1th the sole discretionuofvsuch Director. to

_cope w1th such emergency.‘

_(d)' Al] school trafflc guards must wear their full

: unlform of the day as prescrlbed by the superlor offlcer 1n :'

charge, whlch unlform w1ll not be changed arbltrarlly.

| 7 je)_ Those school trafflc guards reporting for duty
must phone‘the offlce of thelr superlor offlcer between the
hours of 7:00 a.m.. and 7 45 a.m. that they are going on ‘theirpi

posts.' Those school trafflc guards who are unable to report

'Vfor duty must report by phone before 63 30 a.m., so that a

replacement can be as51gned “to cover thelr pos t as51gnments
for that day. | -
(f) All,school'traffic guards must direct traffic
from the center. of“the street during the prescribed hours. .
(g) If guards are a551gned to the parks and report
for work and thelr normal work is not avallable due to

1nclement weather or. for other reasons»beyond the control of

'the:Employer,‘they shall‘be given work opportunity or pay equalt

to their reqular fuil shift. Under such circimstances.guardsi
must perform‘other work, 1f assigned, to'be_eligihle_for payi
| ARTICLE 4

‘WAGES

Section 1. Salaries for part—time school traffic guards

shall be as set forth in Schedule A for every day worked.
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‘§ggtion 2;t.Clothing Allowance._ Fach part-time woman
school traffic guard shall receive, whon first hired; one skirt
or'onedpair of slacks,'a wfnter overcoat, a jacket, a hat and a
raincoat, Thereafter, th{s initial issue of clothing will be
replaced as needed.atrtheidiscretion'of the Director; such
replacement not to exceed one sklrt or one.palr of slacks every'

two (2) years. Coats wlll be replaced in accordance with. past

'practlce.’ Clothlng damaged or destroyed in the performance of

duty may be replaced upon authorlzatlon by the Dlrector or h1s
de51gnee.. Effect1ve>January l 1984 each woman school‘trafflc
guard w1ll recelve a $75. 00 cash supplemental payment annually,
however, newly app01nted part t1me school traffic guards shall
only receive the 1n1t1al issue of . clothlng and no’ payment of
the aforesald cash supplemental durlng the first year of

employment; if thelr,firstlyear of employment termlnates after

June lst; such employees will not be eligible to receive the

| $75. Go cash supplemental untll the follow1ng June lst.

Effectlve January l 1985, the cash supplemental will be -
1ncreased by $25 00 for a total of $100.00 per year.

Section 3. Men school trafflc guards w1ll recelve
trousers,_a jachet{_a.w1nter pea coat, a hat and a raincoat.
Thereafter; this initial issue of clothing will-be replaced as
needed at the discretion of the Director; such replaCement not
to exceed one palr of trousers every two (2) years. Coats W1llr
be replaced in accordance w1th past pracgace. f%thtng damaged

or destroyed in the performance of duty may be replaced upon

authorization by the Director or his designee. After their
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first year in service, they shall be entitled to a $75.00 cash
supplemental payment annually. If their first year of
employment termlnates after June lst, such employees will not

be ellglble to recelve the $75 00 cash supplemental until the

‘follow1ng June lst Effectlve January 1, 1985, the cash

supplemental w1ll be 1ncreased by -$25. 00 for a total of $100. 001
per year.;' _. ,‘., “ '
'VARTICLE'S"

HOSPITALIZATION '

-._Sectlon l. .The Clty agrees to pay 100% of the cost of
hospltallzatlon for employees “and dependents in the c1ty w1de
group Blue Cross and Bluezshleld coverage, lncludlng Rlder “J“
for all such employees who apply for, quallfy and are accepted'
1nto sald plan.
N :"ﬁEaTICLE\G‘ B

‘V'MANAGEMENT RIGHTS

‘Section l; It is understood and agreed that the Clty
posseases the sole and exclu51ve right to conduct the Clty s
bu51ness, to manage and dlrect the affairs of the part tlme
school trafflc guards, to fulflll its lawful obllgatlons and
that all management rlghts repose in it except as modlfled or
limited by the terms of thls Agreement. | -

Sectlon 2l It 'is further agreed and understood that all
rights'of management are.retained by the Clty unless otherwise .
specifically'restricted by this Agreement and/or the provisions
of PL 1968, Chapter7303. This right shall include, but shall

not be limited to, the right to:
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(a) Dlrect the‘cmployees.'
(b)_ lee, promote, transfer and as51gnr
(c) Suspend; demote; dlscharge, or take other
dlsc1pllnary action for ggod and just cause." |
It is spe01flcally understood that this Article is subject
to the prov151ons of thlS Agreement and PL 1968, Chapter 303
- AR ARTICLE 7 '

'-DISCIPLINE

!.éection l. Dlsc1pllnary actlon whlch may result or be
1ntended to produce suspen51on, loss of pay, demotlon or
removal may be 1nst1tuted by the Clty for just and Suffl€1ent

cause.

}Disciplinary'action_ hall include the follow1ng.

Oral or wrltten reprlmand

T T
[Rie:

Suspens;on?f

Demotioh“l

Removal
' All dlsc1pllnary actlons 1nst1tuted by the Clty shall, in |
all cases except oral or wrltten reprimand, adhere to the laws,
rules and regulatlons promulgated by the New Jersey Department h
of Civil Serv1ce.irEmployees shall be entitled to a copy-of
oral or written repremands which are placed in their file.

Section 2. Any:appeal from disciplinary action iustituted

by the‘City uhall_be ptbcconcd-in accordance with the
procedures, rules and regulations promulgatcd‘by the Ncu Jersey

Department of Civil Service.
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ARTICLE 8

GRILVANCE PROCEDURE

Section 1. Definition. A grievance is defined as an

alleged violation of'this~Agreement or an improper

admlnlstratlve de0151on.

' Sectlon 2. i Purpose._ The purpose of the: grlevance
procedure 1s to secure, at the lowest p0551b1e level,'equltable

solutlons to. the grlevances which may from time to tlme arlse .

affectlng ‘the terms and condltlons of employment of part t1me .

school trafflc guards. Both partles agree that these.

proceedlngs will be kept as 1nformal and confidential. as’ may ‘be

‘approprlate at- any level of the procedure.

Sectlon 3. ‘Procedure. " An aggrleved employee shall

1nst1tute actlon under the provisions hereof w1th1n twenty (20)

‘worklng days of the occurrence complalned of.' Fallure to act

w1th1n;sa1d twenty (20) days shall be deemed to constitute an

abandonment of the grievance.

--Section 4. The:following procedure is mutually agreed upon

for the settlement of grlevances.

Step l.‘ An employee w1th a grlevance shall in thel'
presence of the unlon stewarc or authorlzed representlve f1rst
dlSCUSS it w1th the superior offlcer in command of the' o
part—trme school traffic guards at the‘tlme the grlevanCer
occurred with the.objcctive of resolving the matter informally.
If no answer is given within five (5)*workin§'days by the |
supervisor, the.drievance‘shall be deemed to have been denied

and the Union may proceed to Step 2.

= 10 -
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Step 2. Chief of Pollce. If the grlevance is not

resolved at Step 1, it shall be reduced to wrltlng and
submitted to the-ChleL of Pollce withln five worklng days
iollow1ng the determlnatlon at Step 1. A'neeting may he called
by. elther party to dlscuss the grlevance. The.Chief shail-
render hls dec151on,s1n wrltlng, w1th1n seven (7) worklng days

after the presentatlon of the grlevance to hlm.

| Step,B. Dlrector of PUbllC Safety. In the event that

the aggrleveo person is not satlsfled w1th the de0151on of the
Chlef‘at Step 2, ornln the event that no dec151on has been |
rendered by the Chlef w1th1n seven (7) worklng days after
presentatlon of the grlevance to hlm, the written grlevanqe'

shall be presented to the Dlrector of the Department of Public

'Safety w1th1n flve (5) worklng days follow1ng the: determlnatlon

at Step 2. A meetlng may be‘held to discuss the grlevance at

.the request of elther party. The Dlrector shall render hlS

dec131on, 1n wrltlng, within seven (7) worklng days after the

'presentatlon of the grlevance to hlm.

Step 4.7 In the event that the Unlon is not ‘satisfied
w1th the dec151on.of the Dlrector, or 1f the Dlrector does notax
render a dec1s1on w1th1n seven (7) worklng days, ‘the Unlon, onjp
the gr;evant sshehalf has flfteen (15) worklng days following'
the time provisionsj et forth in Step 3 in whlch to make the
exclusive and ab,olute th01ce to pursue all legal remedles
afforded by the prov1s;on of the Civil Servlce Act, or to

request binding arbitration.  The decision to pursue Civil
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Serv1ce or arbitration shall constitute an electlon of remedles

|lby the UnlOn and thc aggrieved employee, and in no event shall

the Union or the aggrleved_employee have two review procedures'
for'the same grievance. fr the Union selects binding
arbltratlon as the reV1ew procedure, the following conditions
shall apply o | | .

Tr(aj The Arbltrator shall be selected ‘in accordance

w1th the rules and regulatlons of the Publlc Employment

‘Relatlons Commlttee.,

(b) The Arbltrator s dec151on shall be in wrltlng and
shall be 1ssued not later than thlrty (30) worklng oays after
the close of the arbltratlon hearlng. . 7

| zlj(c)i The arbltrator shall have no authorlty to add to,
subtract from or modlfy the terms and condltlons of the
agreement‘between‘therpartlesf

l(d):-The“costs for the seruicesrof the Arbitrator
shall be borne equally by the Clty and the Unlon. All other
expenses 1nc1dental to and arlslng out of ‘the arbltratlon shall'
be pald by.the party 1ncurr1ng.same. | | |

| (el' A grlevance affectlhg a class of employees under
Artlcle I may be submltted by the Union on behalf of sald group
at Step 2 of the grlevance procedure. '

Section 5. Any.dlspos1t10n of a grievance as herein

defined which is accepted by the Union or from which no appeal =~

is taken within the time periods set forth in the grievance

procedure shall be final and conclusive, and binding upon the
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'wrltlng

embioyée, the Union 5nd tho City. If the City fails to respond
to a grievance uithin the timerlimits-provided; the UniOnlmay
process the grievance tO‘the next step. \ |

VSection 6. 'In any grfevance or dlspute 1nvlov1ng the
constructlon of statues, elther party may proceed in court for
amjudlcal determlnatlon of such statutory constructlon and
shall not submlt same to arbltratlon.- o

Sectlon 7 The t1me llmltS provrded for hereln may be "fiﬁ

extended by mutual consent of the partles whlch must be in

ARTICLEJQ

R RETENTION oF BENEFITS

"-Section l.' The prov151ons of all Statutes, civil Serv1ce"

Rules and Regulatlons, Mun1c1pal Ordlnances and Resolutlons

n‘,,.ﬁ

pertalnlng to part tJme school trafflc guards shall remain in

full force and effect durlng the term of this Agreement and

shall be 1ncorporated in this Agreement as 1f set forth herein

at length.

'ARTICLE 10

SAVINGS CLAUSE -
Section 1. 1In the event that any Federal or: State
legislation;.governmental regulation or court decision causes

invalidation of any Article or Section of this Agreement, all

other Articlen and Scctions not 50 invalidated shall remain in

full force and effect, and the partles shall rencgotlate

concerning any such invalidated provisions.
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 ARTICLE 11

RULES AND‘REGULATlONS

éection l.‘ The Clty may establish and enforce reasonable
. -

and just ‘rules and regulatlons in connectlon w1th 1ts operatlon
of the part tlme school trafflc guards and malntenance of “
dlsc1pllne." - L - v |

‘dl Sectlon 2. It 1s understooa that employees shall comply
w1th all such rules and regulatlons._ Employees shall promptlyfep
and eff1c1ently execute the 1nstructlons and orders of offlcersth

and‘super;ors.j If an employee or employees belleve a rule,

regulation; 1nstruct10n or. order of an offlcer or other

superlor 1s unreasonable or unjust, the employee or employees

'shall comply w1th the rule,‘regulatlon, order or 1nstruct10n

but w1th the further prov151on that such employee or employees

":L‘

may regard the rule, regulatlon, order or 1nstructlon as a

grlevance whlch shall be handled in accordance wlth the

‘grlevance procedure set forth in thlS Agreement.

Sectlon 3. In the ‘event that an employee or employees
shall refuse to comply wlth a rule or regulatlon, or shall
refuse to execute promptly and eff1c1ently an 1nstruct10n or

order of ‘an offlcer or other superlor, the Clty shall have the

.rlght, at 1ts optlon, to suspend or dlscharge the offendlng

employee or employeesf subject only to the right of-the

employee or employees to have Lhe suspension or'dischargc
treated as a grlevance. ThlS shall not operate as’ a stay of

suspension or discharge.
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for a_spe01f1ed perlod of time may be made.

‘ARTICLE 12

SICK LLAVL AND VACATION‘

oChOOl traffic guards and ‘meter maids vhall be
p :

Sectlon 1
cntLL]ed to one (1) four hour day of. vacatlon and Ble lcavc '

for every ‘one hundred twenty (120) hours . worked durlng each

calenoar year.

" ARTICLE 13

-~MATERNITY LEAVE"

Sectlon 1. Maternlty leave not to exceed six (6) monthsf e

~

w1thout pay, shall be granted at. the request of an employee;

and vacatlon tlme prlor to taklng an unpald leave. This leave'

may be extended for an- addltlonal period up to six (6} months

based upon good cause’ shown which may 1nclude medlcal

verlflcatlon. Approval shall not be unreasonably w1thheld

Were contlnued good cause 15 shown, whlch may also 1nclude

medlcal verlflcatlon, appllcatlon for exten51on of thlS leave.e‘

The City shall S

determihe.whether'orfnot such requested extension will be

granted, and if granted, the period.of,time'and conditions

which will be applicable to such extension. ‘The maximum leave
of absence under this article shall not exceed a total of two
consecutive years.

ARTICLE 14

- PERSONNEL FILE

Section 1. Any employee'shall have the right, upon

request, to review the contents of his personnel file which

- 15 -

The employee retalns the rlght to use all accumulated 51ck tlme:,.‘
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deals with performance; except letters of recommendation., Such
a revieWJmust take place"in the presence of the Director of

Publlc Safety or hlS deslgnee.ﬂ A Union representative may also

o be present Obsolete materlal should be destroyed wlth the

mutual consent of the Dlrector of Publlc Safety and the o
employee, B - -, | |

;_Sectlon 2.'The’employee shall initial-documents dealiné'
wlth'performance{fbnt, those 1n1t1als show only that the; |
employee has rev1ewed the materal and do not 51gn1fy agreement
or’ dlsagreement | e |

Sectlon 3. A copy of each document placed in an employee 5

flle subsequent to the 51gn1ng of the Agreement, shall be glven

to the employee.

'-Sectlon 4. An employee _reserves the rlght to grieve any

materlal in hlS personnel flle whlch dates from the effectlve
date of thls‘Contract.,

ARTICLE 15

' FUNE"RAL LEAVE

L

'Section 1. School traffic guards will. be entltled to three‘f

(3) days off (that 15 four (4) hours per day tlmes three (3)

'days or a maxlmum of twelve (12) hours) for a death in the

employeels immediate family; Time off shall be giVen}from the
day of death untll the day after the funeral, not to exceed—
three (3) working days. lmmedlate family hall be deflned as
follows:r mother, father, son, daughter, sister, hrother,

husband, wife, grandparents, grandchildren, current mother-in-
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law and father~in-law. Employees of the Jew1sh faith wlll
recelve 51m11ar funeral leave.

ARTICLE 16

"DURATION |
-Section 1. fhls Agreement shall extend throughf
December 31 1986.s Elther party w1sh1ng to termlnate,lamend or‘y
modlfy such Agreement must SO notlfy the other party 1n wrltlng )
31xty (60) days prlor to such explratlon date.,_wlthln flfteenl,
(15) days of the recelpt of the notlflcatlon by elther party, a-

conference shall be held between the Clty and the Un1t s‘l‘

negotlatlng commlttee for the purpose of such amendment,
modlflcat;on orutermlnatlon of sald Agreement. ‘
:'ysectionVZ.i‘In the event neither party servesksuch wrltten
notlce of de51re or 1ntent10n to termlnate, amend or modlfy 71'
thls Agreement on or before the aforementioned 51xty (60) days :_
prror to explratlon of th1s Agreement, then the duratlon ofg
this Agreement shall contlnue for one (l) addltlonal year. '

Sectlon 3. The prov151ons of thls Agreement requ1r1ng

'payment of any sum of money are subject to approval by the ”

Mun1c1pal Counc1l by ordlnance. This Agreement 1s‘further
subject to approprlatlons belng available for any of the

purposes herelnabove mentloned, and if not avallable, the Clty_'“

agrees to exert 1ts bona flde and lawful efforts to obtaln'53h7

~such approprlatlons. The partle" agree that the payment of newi

beneflt or addltlonal benefits wlll not commence untll the

datekof ratification by the employees. This Agreement is also
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: subject to the prov181ons o£ any state law, court dec151on¢,

statuteo, c1v1l service rules and rcgulatlono whlch shall f
prcvall o
: IN WITNLSS WHLRLOF, the partleq hereto have caused these'l
presents to be 51gnea by thelr duly authorlzed offlcers thls‘
iff{\ﬂ_ , day of Et&ﬁﬂﬂp ‘7,- lQBU ;Mi:’
S - crITy OF BAYONNE

MCZP

INENE &

Attest:

..- '?:-‘BY L:_——*ﬂd C:-g-gt- -

ﬁ':AMERICAN:FEDERATION OF STATE,

- LOCAL 2261, COUNCIL #52

By“;T}%Tf?h,LLQ e
Sue - I
7¢f Uéiﬁl\ iqﬁit;VMC:Tp:;'

APPROVED AS TO FORM: . - = _ = = ClauﬂAa

L
i
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' COUNTY & MUNICIPAL EMPLOYEES, |-




: | IS -~ -+ - SCHEDULE A
5 o e - VWAGE RATES

3 - Section 1. o R

L 0. 7 Effective ‘Y . Effective 'Effééti&éfr |
A e RIS V7 V1L SR V2 V7 - 1/1/86

;$5;50)hr;' -85 75/hr.;]- $s 00/hr.'{f3.;

R

ewl hlred school trafflc guards w1ll be};.»

*SeCtion Z?h

pald $3 75 per hour untll they complete one (l) full year' of s

-serv1ce whereupon they WIll‘b;. ncreased to the ]Ob ratei then'

currently in effect. Effectlve January l,_1985 and for_thecf

(duratlon of thls Agreement,'all newly hlred school trafflc

E B Job rate then currently 1nxeffect,ruhf"ﬁﬁ»:,I' £1LF?¥£gfﬁj;lLp‘,u”

{ | .Sectlon 3. School trafflc guards w1th flfteen (15) S -
complete yearsuof contlnuous eerv1ce to twenty (20) comp]ete' :;=
years of contlnuous serv1ce shall have added to t ‘ base rateé
an. addltlonal flfteen ($ 15) cents per hour.. Schoo trafflc
Vguards w1th twenty (20) or more years of servrce shalllrecelve

i ten ($ 10) cents per hour; maklng_a total of twenty flve ($ 25}

; cents per hour addedrto thelr base rate.y | : =

i .
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