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PREAMBLE

This Agreement is entered into the {r{ d day of

W » 1975 between the Board of Education of the

Borough of Fort Lee in the County of Bergen, hereinafter called the "Board"

and the Fort Lee Custodial and Maintenance Association Inc., hereinafter

called the "Association'.

= .




ARTICLE I

RECOGNITICN

1. The Board hereby recognizes the Association, during the lifetime of this
Agreement, as the exclusive representative for collective negotiations

custodial and maintenance personnel who comprise the unit he reunder as
follows:

a) Custodians, including Head Custodians
b) Stock Clerks

¢) Custodial Repairmen

d) Couriers

e} Custodian Helpers

f) Maintenance

g) Maintenance Helpers

h) Matrons :

2. The following personnel are hereby specifically excluded from the
negotiation unit:

a) Per-diem appointments.

b) Substitutes, including long-term substitutes.

¢) Appointments for a term less than 91 days.

d) Supervisor of Buildings and Grounds.

e) Assistant to Supervisor of Buildings and Grounds.

ARTICLE II

NEGOTIATION CF SUCCESSOR AGREEMENT

1. The parties agree to enter into collective negotiations over a successor
. Agreement.in accordance with Chapter 123, Public Laws of 1974, as

ing the terms and conditions of employment for all personnel in the

accordance with Article I, "Recognition", of this Agreement. Any
Agreement so negotiated shall be applicable to the aforementioned
personnel, shall be reduced to writing, and when adopted by appropriate
Resolution of the Board and approved by appropriate Resolution of the
Association by its internal procedures, shall be signed by the Board and
the Association. Prior to execution of the Agreement, the Association's
representatives shall notify the Board in writing that they are authorized
| to execute the Agreement in accordance with and in compliance with its
internal procedures.

2. The Association shall submit its contract proposals to the Board of
Education through the Secretary of the Board no later than September 15th
in the calendar year preceding the calendar year in which this Agreemeant
expires, and such submission of proposals shall constitute the opening
of formal negotiations.

Y ' - . - » . T - R .

3, The Board reserves the right to present proposals of its own as well
as counter~proposals to those presented by the Association. Such
proposala shall be presented to the Association in writing no later than
October 15th in the calendar year preceding the calendar year in which
the Agreement expires.
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amended, ina-good faith effort to reach agreement on all matters concern- ‘

' negotiations unit for whom the Association is authorized to negotiate in |

concerning the terms and conditions of employment for all non-certifica‘t,ed_‘_-f



PR s e Tk T8
Ty
e T 4

This Agreement is subject to the laws of the State of New Jersey and of

any dispute with respect to its meaning or application.

in order to resolve the grievance. i /

|28

ARTICLE III

WAIVER
This Agreement shall not be modified in whole or in part by the parties

except by an instrument in writing duly and mutually agreed to and
executed by both parties, except as otherwise provided by law.

ARTICLE IV

GENERAL PROVISIONS

the United States, and the decisions, rules and regulations of the State |
Board of Education and the decisions of the State Education Commissioner|.

There shall be no reprisals of any kind taken against any employee by
reason of his or her membership in the Association.

The Assoclation and the Board shall be responsible for acquainting their
respective members with the provisions of this Agreement, and shall be
responsible for the adherence to the provisions of this Agreement by its
members during the life of this Agreement.

The Association agrees that negotiations will be conducted without the use

of pressure tactics or any'practice generally defined within the term
"sanctions'.

ARTICLE V

GRIEVANCE PROCEDURE

Definitions

(a) The term, grievance, is any alleged violation of this agreement, or

(b) The term, grievance, and the procedure relative thereto shall not
be deemed applicable in the following instances:

(1) The failure or refusal of the Board to renew a contract
of a non~tenure employee;

(2) In matters where a method of review is prescribed
by Title 18A, Education, or by any rule, regulation or by
law of the State Commission of Education or the State

" Board of Education.

(c) The term, aggrieved person, is the employee or Association making
the claim. .
(d) The term, employee, shall mean any employed individual covered in
ARTICLE I, RECOGNITICON,

(e) The term, party in interest, is the aggrieved person, his immediate
superior, the Supervisor of Buildings and Grounds, or any person who
might be required to take action, or against whom action might be taken
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_ hereof within 20 days of the occurrence of the grievance. Failure to

" made at Level I. The Supervisor of Buildings and Grounds or his
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‘Procedure

possible, the number of days indicated at each level should be considered

-his immediate superior with the objective of resolving the matter

§ immediate superior, shall mean the per('_ go whom the
‘@mployee is directly responsible under the Order of Appeal
attached hereto and made part hereof as Exhibit B.

Purpose

(a) The purpose of this procedure is to secure, at the lowest possible

level, equitable solutions to the grievances which may from time to time |-

arige, affecting the employees.

(b) Nothing herein contained shall be construed as limiting the right of
any employee having a grievance to discuss the matter informally with
the appropriate member of the administration, as outlined under the
Order of Appeal, and having the grievance adjusted without intervention
of the Association, provided the adjustment is not inconsistent with the
terms of this Agreement, provided that the Association shall be given
notice by the Board of any grievance informally raised pursuant to this
paragraph, and any adjustment, if any, made by the Board in response
to such informal grievance. '

(a) Since it is important that grievances be processed as rapidly as

as a maximum and every effort should be made to expedite the process.
The time limits specified may, however, be extended by mutual agree-
ment. - '

(b) An aggrieved employee shall institute action under the provisions

file a written grievance within said 20-day period shall be deemed to
constitute an abandonment of the grievance.

‘(c) Level I. An employee with a grievance shall first discuss it with
informally.

(d) Level II, If the aggrieved person is not satisfied with the disposi-
tion of his grievance at Level I, a grievance may be filed with the
Supervisor of Buildings and Grounds within 7 days after the decision is

designee shall arrange a conference with the aggrieved person within
7 days after receiving the written grievance. Within 7 days after the
conference, the Supervisor of Buildings and Grounds or his designee
shall render a written decision. *';

(e) Level III. If the aggrieved person is not satisfied with the disposi~
tion of his grievance at Level II;- a grievance may be filed with the
Secretary of the Board within 7 days after the decision is made at Level

II. The Secretary of the Board or his designee shall arrange a conference .

with the aggrieved person within 7 days after receiving the written
grievance. Within 7 days after the conference, the Secretary of the Board
or his designee shall render a written decision.

(f) Level IV. If the aggrieved person is not satisfied with the disposition
of his grievance at Level III, a grievance may be filed with the Board
within 7 days after the decision is made at Level 1II. The Board or a
committee thereof shall hear the grievance within 15 days. The Board
will make arrangements for a meeting with all parties in interest to

hear the matter. The Board shall render a written decision within 20
days from the date of the close of the hearing. The decision of the Board
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4+ 8hall be entitled to invoke any of the following alternatives:

)
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" himself or at his option by a representative of his own choosing. When

‘and the reason or reasons therefore and snall be transmitted promptly

, fa.ctxon with the determination.

~ other similar actions which would involve suspension of, or interference

P TR TR G W LT B S

non-appealable, bb\’inding and conclusive 'bl,',parties.
Representation Any aggrieved person may be represented at all stages
of the grievance procedure by himself or at his option, a representatiy_g
selected or approved by the Association. When an employee is not '
represented by the Association, the employee may be represented by

an employee is not represented by the Association, the Assgociation shall

have the right to be present and to state its views at all stages of the gries:
vance procedure. Whenever the employee appears with a representative,| -

the Board shall have the right to designate a representative to participate
at any stage of the grievance procedure. Such procedure, concerning
representation, shall not apply at Level I,

Group Grievance

If, in the judgment of the Association, 3 grievance affects a group or
class of employees, the Association may submit such grievance in _
writing to the Secretary of the Board directly and the processing of such

such a grievance through all levels of the grievance procedure.

Miscellaneous

(a) All unsatisfactory decisions rendered to the aggrieved person at
Levels I, II, IIIl and and IV shall be in writing, setting forth the decision

to all parties in interest and to the Association.
(b) All grievances filed by the aggrieved person at Levels I, II, IIIl and

IV shall be in writing, specifying: (i) The nature of the grievance; (ii)
the results of the previous. diacuaaion, and (iii) the basxs of his dissatis~

. Copy of the aforesald written grievance shall be furnished by the aggrieved 2

person to the immediate superior of the aggrieved employee and to the
Supervisor of Bulldings and Grounds,

in public and shall include only such parties in interest and their
designated or selected representatives as heretofore referred to in this
Articteq ‘

ARTICLE VI

NC STRIKES

The Association agrees that during the term of this Agreement neither it
or its officers, employees or members will engage in, encourcage,
sanction, support, or suggest any strikes, work stoppages, boycotts,
slow downs, massa resignations, rmass absenteeism, picketing or any

with the normal work of.the Board. The Association agrees that such
action would constitute a material breach of this Agreement. In the
event that Association members participate in such activities in
violation of this provision, the Association shall notify those members
so engaged to cease and desist from such activities and shall instruct
the members to return to their normal duties. In the event of any such
activity by the Association or any of its officers or members, the Board
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grievance shall be commenced at Level III. The Association may process .
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{c) All meetings and hearings under this procedure shall not be conducted| o
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c) Part-Time Employees Those employees whose normal %

)
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Vacation~ 12-month employees shall receive vacation with full pay ia
~ accordance with the following achedule: -

¢« (a) Withdrawal of Association recogmtmn, :
(b) Withdrawal of dues deduction pnvdeges,

(¢) Such activity shall be deemed grounds for
termination of the employment of such employee or
employees .

Nothing contained in this Agreement shall be construed to limit or
restrict the Board in its right to seek and obtain such judicial relief as it
may be entitled to have in law or in equity for injunction or damages or
both in the event of such breach by the Association or its nembers

ARTICLE VII

EMPLOYEE WOREK YEAR

Term of E@loyment- The term of all full -time employees, covered by
this Agreement, shall be 12 months, July lst to June 30th.

Hours of Work-
a) Full-Time Employees-day shift 8 hrs. of work time per day,
' 5 days per week, 40 hrs. of work
time per week, exclusive of
1/2 hr. per day for lunch.

b) Full-Time Employees~night shift 8 hrs. of work time per day,
' 5 days per week, 40 hrs. of
work time per week, including
1/2 hr. per day for supper.

work time is less than 37~1/2 br
per work time per week. Nc.
lunch or supper time included.
To be paid pro-~rata for shift
assigned.

Length of Service Vacation Time

Less than 1 year On day for each month of
service, but not more
than 10 days.

Cne year through 4th year 10 working days.
5th year through 8th year v 15 working days.
9th year and subsequent years 20 working days.

All vacations shall be taken according to a schedule as prepared and
approved by the Supervisor of Buildings and Grounds, or in his absence,
the Secretary of the Board.

Holidays - All full-time, 12 month employees shall be entitled to the
following days with full pay:

Independence Day
Labor Day
Columbus Day
Presidential Election Day
Veterans Day
‘ Thanksgiving Day P
wd - December 24th ;s /’ .
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1.

#  Christmas Day
December 31st

New Years Day
Lincoln's Birthday
Washington's Birthday
Good Friday
Memorlal Day

N.J.E.A. Convention - Employees attending the annual N.J.E,A. con-
vention shall be entitled to receive a full day's pay for one day that they
actually attended the convention, provided that the employees shall first
present to the Supervisor of Buildings and Grounds sufficient proof by
way of written documentation that they attended the convention. Employexj
required to work on the day of the N.J.E.A.convention shall not receive
overtime pay.

ARTICLE VIII

SALARIES AND OTHER COMPENSATICN

The salaries for the various
accordance with Schedule A,
hereof, for the period July 1

job categories shall be set and paid in
which ls attached hereto and made part
» 1974 through June 30, 1975. Salaries

for the period July 1,

1975 through June 30

in accordance with Schedule A-~1, which is

» 1976 shall be set and paid
attached hereto and made

- Method of payment.

"All employees holding a Low Pregsure Fireman's License (Black Seal

" bonus of $100.00 over and above their salary for the current year. If

Overtime

part hereof.

a) Each employee employed on a twelve (12) month basis
shall be paid in twenty~four (24) semi~-monthly install-
ments. ‘

b} When a pay~-day falls on or during a school holiday,

vacation, or weekend, employees shall receive their pay
checks on the last previous wo rking day.

License), as issued by the State of New Jersey, shall receive an annual

the said license carries an "In Charge' designation, the bonus will be
$200.00.

Employees working night shifts, that is any shift starting between the
hours of 1:00 p.m. and 4:00 a.m., shall receive an annual bonus of
$250,00 over and above their salary for the current year.

a) Embloyeea required and authorized to work in excess

of 40 hours of work time shall be paid on the basis of one

and one~half (1

all hours worked in excess of 40 hours of work time with-

in any given c

~1/2) times their equivalent hourly rate for

. -

alendar week, Sunday through Saturday.

S worked on a holiday. -

b) Employees required and authorized to work on a
contractual holiday, as defined in Article VII, paragraph
4, entitled "Holidays" ghall be paid on the basis of one and
‘one-~half times their equivalent hourly rate for all hours

-8 fo 0
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. Longevity - All full-time, 12-month employees in the continuous and

‘current year.

"Withholding of Increments | i

a

AR W‘fa’{‘"w RERE RIS g e e ‘ A B
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-~ An employee who has worked their no
work timedaring a scheduled workday and has left the s€
required to return for an assignment shall be guaranteed at least three
(3) hours work and shall be paid on the basis of 1-1/2 times their equiva~
lent hourly rate for all hours worked.

Employees required and authorized to use their own automobiles in the
performance of their work duties shall be reimbursed for such travel at tHe
prevailing Board rate.

uninterrupted employ of the Board for a period of 15 years shall
receive an annual bonus of $200.00 over and above their salary for the

a) The salary increments specified in the salary guides
(Schedules A and A-~1, attached hereto) are not automati-
cally granted, but are conditioned upon the recommenda~
tion of the Secretary of the Board of Education.

b) The Board may withhold for inefficiency, conduct
unbecoming an employee of the Board, or other just
cause, the increment of any employee.

¢) Increments may be withheld in accordance with the
following: :

(1) The employee shall be notified of the deficiencies,
conduct unbecoming an employee or other just cause
by the Supervisor of Buildings and Grounds or his
designee.

(2} The employee shall be given a reasonable amount
of time to make up the deficiencies.

AL e

(3) Whenever the Supervisor of Buildings and Grounds
L or his designee recommends to the Secretary of the :
v " Board that a salary increment be withheld, the Secretary;
the Board shall notify the employee and provide him |,
with a reasonable opportunity to speak in his own behaif

{(4) If the Secretary of the Board concurs in the deci=~
sion to recommend withholding the increment, he shall
state his reasons for so doing and present same,
together with his recomnmendations, to the Board.

(5) The ‘Boaré reserves the right to accept or reject
any recommendations to withbold a salary increment.

(6) Prior to voting on the recommendations to withhold |
a salary increment, the Board shall inform the employer
of his right to an informal conference before the Board |’
or a committee of the Board.
o e - - . . . .
(7) The withholding of an increment by the Board may
" ‘he appealed to the Commissioner of Education, pur-
“suant to Title 18A, Education.

-
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10. Credit for Experience ~- Whenever a person shall hereafter accept office,
position or employment as a member of the custodial and maintenance

staff, his initial place on the salary guide shall be at such point as may be

agreed upon by the employee and the Board. The Board shall evaluate
his experience and has the sole and excluawe right to fix and determine
the starting salary.

11. Black Seal License~ A low ’presaure fireman's license shall not be a ,
condition of continued employment of existing employees. However, the
Association agrees that it will use its best efforts to persuade and
encourage all employees to obtain a low~-pressure firenman's license as
issued by the State of New Jersey. The Board agrees to pay a reasonable

tuition to Bergen County Vocational School and the reasonable cost of the | =

initial license fee.

The Board expressly reserves the right in its sole and absolute discre-
tion, to require all employees hired after the date of this Agreement to
have or bbtain within 90 days from the date of this Agreement a low-
pressure fireman's license as issued by the State of New Jersey. The
failure of the new employee to have or obtain the said license within the
: 90-day period shall be grounds for immediate dismissal without any

hearing or charges whatsoever, and the decision of the Board shall not be |

a subject of or a cause for invoking the grievance procedure.

ARTICLE IX

. SICK LEAVE

1. All Employees covered under theterms of this Agreement shall be allow-
" ed sick leave with full pay for twelve days in each calendar year. Any
unused allowance shall be accumulated. The Board of Education may
require a physician's certificate to be filed with the Secretary of the

Board in case of sick leave claimed.

2. Al .Ernploféea covered under the terms of this Agreement shall also be
‘entitled to the following additional sick leave allowance:

Sick leave allowance shall be extended beyond accumulated
sick leave to provide for employees over the extended portion of said
sick leave (Meaning, the portion that is beyond the accumulated sick
leave days) regular salary less fifty percent of regular salary (regard-
less of whether a substitute is employed), under conditions of extended
absence for illness or injury as ‘approved by the Board of Education
medical director, with the number of days in a continuous absence thus
to be covered by the difference in pay to depend upon the number of days
of the employees' accumulated aick leave at the onset of this absence
for illness or injury according to the following table:

Additional Days

Two days for each day listed
in the column to the left

Two days for each day listed
in the column to the left except
that the maximum will be 65,

Daya Accumulated ‘
'o1-30 7 ) .

31 or more

~-10- ;,'{/‘7 f/ /




g additional sick leave benefits are opera.tive?fbx employees
at the time/of their retirement, thus in effect establishing for these
employees a terminal leave provision:

(a) Benefits will apply to employees who retire under
full-formula benefits as prescribed by the N.J. State
Teachers Pension and Annuity Fund or the N.J. State
Employees' Retirement Systen-.

(b) These benefits shall provide compensation during said
terminal leave at the rate of the annual ealary applicable
as of the time of retirement, with the. extent of this salary
payment to be 1/2 of the number of days of credited
cumulative sick leave as of the time of retirement, except
that not more than 100 days totally of this payment within
the terminal leave period shall be allowed.

(¢) The said salary payment within the period of terminal
leave shall be calculated on the basis of 1/20 of the
errployee's monthly salary rate at the time of retirer: ent
as the determinant of the rate of compensation which shall
be paid within the said leave period for each day of said
terminal leave. ‘

(d) In administering this benefit it is expected that the
terminal leave period will commence at the close of a
regular school year.

4. Any employee wighing to exercise the foregoing sick leave provision of
paragraph No. 2 zbove should complete in triplicate copies the following
"Employee's Statement" section of this form, Exhibit C. The employee
should then retain the third copy, and mail to the Medical Director of the
Fort L.ee Board of Education, the first and second copies of this form
together with the covering note** of justification from the employee's :

- personal doctor and also a stamped envelope self-addressed to the employee.

**Note necessary only when morve than 5 days of extended
leave is requested. Doctor's note must contain the doctor's
diagnosis of the employee's appestaining illness or injury,

The employee may expect the Medical Director to mail back to the
employee the original copy (first) of this form signifying the action
taken by the Medical Director. The employee should then gend this
completed form to the Sccretary of the Fort Lee Board of Education.

5. The report form titled Employee's Report of Reason for Absence,
Exhibit D, shall be completed in duplicate with a pen and submitted to the
employee's immmediate superior not later than the first day upon which the
employee returns to work, following any day of absence for any reason.

Whenever the sick-leave absence of any employee of the

Board of Education shall have passed ten congecutive working days, said
employee shall submit to the Secretary of the Board of Education by the
fifteenth consecutive working day, whether or not said employee shall

+ have returned to work by said fifteenth day, starting the counting of sald
fifteen days with the initial day within said absence period, a certificate
from a physician, engaged by said employee, delineating (1) the physi-
cian's diagnosnis of the involved illness or injury, and (2) the physician's
prognosis of the anticipated date for said employee's capacity for return
to his regular employment with the Board of Education. Said prognosis
should stipulate any indicated need for part~time, with extent thereof,
rather than full-time work ir said employment, and any indicated need
for physical er other limitations of activity in said .emmployment, with




-lative the employee may be required to furnish the name and address of

is imperative.

3,
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the appt ng period of time for which said limitatio‘xs;oﬂfl?knitations
should apply. c

The Secretary of the Board of Education shall forthwith
present a copy of said medical certificate to the menbers of the Fort
Lee Board of Education and to the Secretary of the Board of Education,
and the Supervisor of Buildings and Grounds.

ARTICLE X

TEMPORARY LEAVE CF ABSENCE

ALLOWED ABSENCE FOR OTHER THAN PERSONAL ILLNESS

Emergeoncy Loave

A total of five days' leave shall be allowed an employee without pay deduc -
tion, when his absence is necesaitated by:

(a) Court Order {inciusive of a Sclective Service Board
Directive).

(b) Death, critical illness or injury of a member of his
immediate family (father, mother, brother, sister, hus-
band, wife or child), or hls in-laws (father-in-law, mother
in-law, brother-in-law, sister-in-law), an employeds
grandparents and employee's spouse's grandparents, plus
members of an employee's immediate household.

The employee may be required to submit to the Board of Educatien,
through the Secretary to the Board of Education a statement of the
necessity for his absence. In case the employee claims illness of a re-

the attending doctor and grant the Board permission fo investigate the
case. The Board reserves for itself the right to pass judgment upon the
validity of any emergency leave claim and to direct appropriate salary
deductions in the event that more than five days absence in any one year

Personal L.eave

Annually two days of personal leave shall be allowed an employee, with-
out pay deduction, for which such absence the enployee shall submit

at the earliest possible time a written report explaining the reason for
the absence to the Secretary of the Board of Education.

The report form titled Employee's Report of Reason for Absence, Exhibit
D, shall be completed in duplicate with a pen and submitted to the
employee's immediate superior not later than the first day upon whict:
the employee returne to work, following any day of absence for any
reason. '

No employee of the Board of Education 5hall remadin absent from said
employee's work over more than ten consecutive working days for any
purpose other than said employee's personal illness or injury except as
such employee sceks and receives advance approval from the Board of
Education, through the Secretary to the Board of Education to cover said
absence in excess of sald ten consecntive working days, with the allowed
deviation as stipulated in the following statement. The Secretary of the
Board of Education Is empowered to extend suc_t}?'span o/{_,absence beyond
e H /’
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U . P .




1.

,D/("‘ "}‘ -13- Lo -

)eriod, up to the next date on which the qu'éréécf Education

ARTICLE X1

EXTENDED LEAVE OF ABSIENCE

The additional sick leave allowance as set forth in Article IX, paragraph
2, shall constitute an extended leave of absence.

The Following maternity leave provisions shall also apply as extenced
leaves of absence:

All pregnant employees may apply for a leave of absence without pay.

Upon request, such leave shall be granted prior to the anticipated date
of birth and continue for a reasonable period of time to a specific date
following birth,

a) Maternity leave shall be granted subject to the follow-
ing cenditions:

1. An employee shall notify the Board Secretary of her
pregnancy as soon as it is nedically confirnred.

2. A request for maternity leave shall include a
statement from a physician confirn:ing the pregnancy
and anticipated date of birth.

3. E=xact dates of the leave will be arranged. The
parties shall arrange leave dates in considecation of
both medical evidence and administrative feasibility.

4. A statement from a physician cectifying that the
employee is physically able to return to duty shall be
furnished to the Board before an employee is permitted
to return frem maternity leave.

b) An employee’s return date to employment shall be
extended for a reasonable period of tirre at her request
for reasons associated with pregnancy, birth or other
related cause, If the requested extengion of return date
is for other than the beginning of a serrester, the parties
may adjust the date in consideration of both medical
evidence and administrative feasibility.

¢) The leave of ébéence granted a non-tenured employee
hereunder may not be extended beyond the end of the
contract year in which the leave is obtained.

d) Except as provided above, no employee shall be barred
from returning to duty after the birth of her child sdely on
the ground that there has not been a tin e lapse between

- . the-birthand her desired date of return. liowever, the
employee shall indicate to the Board, in writing, that she
intends to return to employment at leasi six months prior
to the intended date of return. Failuce to so notify the
Board will be deemed to be a waiver by the employee of
her right to return from maternity leave that year.

e) The time spent on maternity leave shall not count
toward fulfillment of the time refuirements for acquiring

Lo
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~tenure, nor shall it count toward placement on the salary
guide or for seniority. '

f) No employee shall be removed from her duties du ring
pregnancy, except upon one of the following:

1. The Board has found her worck performance has
substantially declined from the time im:mediately prior
to her pregnancy. ' ‘

2. Her physical condition or capacity is such that her
health would be impaired if she were to continue worke
ing and which physical capacity shall be deened to
exist if:

i. The pregnant employee fails to produce a
certification from her physician that she is medically
able to continue working, or

ii. The Board's physician and the employee's
physician agree that she cannot continue working, or

ili. Following any difference of medical opinion
between the Board's physician and the employee's
pbysician, o physician selected jointly by the Board
and the employee shall render a binding opinion on
the physicial capacity to continue working. The
expense of any examination by an impartial third
physician under this paragraph shall be shared equaly
ly by the employee and the Boacd, '

3. Any other just cause.

g) The report form S$-29, titled Employee's Report of
Reason for Absence, Exhibit D, shall be completed in
duplicate with a pen and pubmitted to the employee's
immediate superior not later than the first day upon which
the employce returns to work, following any day of
abgence for any reason.

ARTICLE XII

HEALTH INSURANCE

l. The Board will provide, at Board expense, for employees covered under
this Agreement, and their eligible dependents, as such dependents are
defined and included under the following insurance policies, the follow-
ing health insurance benefits vader the New J ersey Public and School
Employees Health Benefits Plan:

a) New Jersey Blue Cross hospitalization.

v . - b) New Jersey Blue Shield medicat-surgical, including
Rider J.

¢) Major Medical insurance.

Z. The Board may change insarance carriers at its option and after notificad
tion to the Association, provided substantially similar benefits are
provided. ‘ N
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%4 Bgreos to provide for a dental coverage plas-w
Jersey Dental Services Plan, Inc. for all employees coves by thils
Agreement, together with their eligible dependents, as such dependents
are defined in the insurance policy, effective on the first day of the first
month following execution of this Agreement and continuing for the
duration of this Agreement. The Board reserves the right, at its option,
after notification to the Asgsoclation, to change insurance carriers

provided eubstantlally similar benefits are provided,

ARTICLE XIII

DEDUCTIONS FROM SALARY

!« The Board agrees to deduct from the salaries of its err:ployees covered
by this agreement dues which gaid employees individually and voluntarily
z2uthorize the Board to deduct. Such deductions shall be made in com-
pliance with Chapter 275 New Jersey Public Laws of 1971, N.J.S.A.
(R.S.) 52:14-15,9e and under rules established by the State Department
of Education. Said monies, together with records of any corrections,
shall be tranamitted to the T reagurer of the Association. Employee
authorizationa shall be in writing.

Z. If ducing the life of thia Agreement there shall be any change in the rate
of membership dues, the Agsociation shall furnish to the Boacd written
notice sixty (60) days Prior to the effective date of such change. It is
understoed that the only obligation of the Board shall be to remit to the
Association the total deductions,

3. The Asaociation will provide the necessary ""check-off authorization"
form and the Association will secure the signatures of ite members on
the forms and deliver the slgned forma to the Secretary of the Board.
The Associlation ahal} indemnify, defend and save the Board harmiess

-against any and all claims, demands, suits or other forms of liability
that shall ariae out of or by reason of action taken by the Board in
reliance upon salary deduction authorization cards submitted by the
Association to the Board.

ARTICLE XIV

BOARD RIGHTS AND RESPONSIBLITIES

1. The Board retains and reserves unto itself all powers, rights, authority,
duties and responsiblities conferred upon and vested in it prior to the
signing of this Agreement by the'laws and Constitution of the State of
New Jersey and of the United States .

2. The Board at all times shall have the aole and exclusive right to manage,
plan, direct, conduct, contreol, supervise, administer and execute its
business. The enumeration in this Agreement of certain rights shall
not be construed to deny or diaparage others. The Board reseves to

' itself sdle jurisdiction ahd authority over matters' of policy and retains
the rights, subject only to the express and specific limitations imposed
by the terms of this agreement, in accordance with applicable laws and
reghlations, (a) to direct employees of the school district, (b) to hire,
promote, transfer, assign, and retain employees in positions within the
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. of 'the Board within the time

achool d ﬁﬂm, and to suspend, demote, discharge or tale ether
disciplinazy Action against employees, (¢} to relieve employces from:
duties because of reduction of force or {d) to reguire any and all
custodial and maintenance personnel to perform all maintenance and lor
custedial duties, including but net limited to custodian-repairman, coure
ier, custodian helper, maintenanco, notwithotanding their deoignated
pesition or place en the salary guide, (e) to maintain the efficiency of
the scheel district operations entrusted to them; (f) to dete s ine the
methods, means and personnel by which such operations are io be
condacted; and {g) to take whatover actions may be necessary to cacry
owt the mission of the school district in situations of erergency.

The exercise of the powers, rights, avthority, duties and responoibili-
tiea of the Board, the adoption of policies, rules, regulations and
Practices in furtherance thereef, and use of judgment and discretion in
connection therewith, ghall be limited only by the specific and express
tecrns of thia Agreement, and then only to the exntent guch specific and
#press terma hereof are in conformance witl: the Constitution and Lawe
of MNew Jersey and the United Stoten,
Nothing contained horein ahall be construed to deny or restrict the Boaed
of its rights, responsibilities and anthority under R.S, 18:A, Education,
School Laws of Now Jersey, or any other state or Federal Lawg or
regulations as thoy pertain to education,

ARTICLE XV

PRCMOTIONS

Pogitions Included ~ Prometional positions are defined
ing a salary differential and/or positions on the super

as positions pay.
visory levels,

Date of Pogting - A notice of the proposed promotional positions shall
'be posted in ench scheol as far in advance aa practicable. A copy of said
notice shall he glven to the Agscciation at the time of posting .

Application Procedure -
tional pagitions ghall

Employees who desire to apply for such promo-
submit their application in writing to the Secretary
limits specified in the notice and the Secre-
tary of the Board ghall acknowledge promptly in writing the receipt of all
cuch applicationz, New applications muat be filed by the emrployee for
each now posted prometional position.

Criteria for Notice -
rate of compensoation
shall be filled other t

The qualifications for the position, its duties and
sball be clearly set forth. No promotional position
han in accordance with the above procedure.

Appeal to Board - In the event the employee believes that the procedures
outlined above have not heen followed, he ghall immediately notify the
Secretary of the Board in weiting of such procedural defects. The Board
Secretary will have 20 days from such notification to rectify the procedu-
ral defects. In the event the Secretary of the Board fails to rectify such
defects , the employee shall have the right, upon his written request made
within five daya after the expiration of the said 20-day period, to an

oard or a committee of the Board., The

informal conference with the B
conference with the Board shall be expressly limited to the procedural

defects only.
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—~ involuntary transfer or :reassignment if there is
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Decisieh of-the Board - The ultimate respon.ibility for;tna!;ing all
promotiohfi‘rests with the Board. The Board shall Fave the sole and
exclusive right to make the final determination as to all promotions,
and the decision of the Board, as to procedure and substance, shall not
be a subject of or a cause for invoking the grievance procedure.

ARTICLE XVI

VOLUNTARY TRANSFERS AND REASSIGNEMEITS

Notification of Vacancies

Date - No later than May lst of each school year, the Secretary
of the Board shall deliver to the Association and post in all school
buildings a list of the known vacancies which shall occar during the
following school year.

Filing Requests - Employees who desire to tcansfer to another building
may file a written statement of such desire with the Secretary of the Board
Such statement shall include the school or schools to which he desires to
be transferved, in order of preference. Such requests for transfers
for the following year shall be submitted not later than April lst and
must be resubmitted annunally by the employee desiring such change.

Posting - As soon as practicable, and no later than 10 days, the Secretary :

of the Board shall post in each school and deliver to the Association a
system-wide schedule showing the names of all employees who bhave
been reassigned or transferred and the nature of such reasgignment or
transfer.,

In the event the employee believes that the procedures outlined above
have not been followed, he shall irmiediately notify the Secretary of the
Board in writing of such procedural defects. The Board Sec retary will
“have 20 days from such notification to rectify the procedural defects. In
the event the Secretary of the Board fails to rectify such defects, the
employee shall have the right, upon his written request made within five
dayg.after the expiration of the said 20-day period, to an informal
conference with the Board or a committee of the Board. The conference
. with the Board shall be expressly limited to the procedural defects only.

Decision of Board - The ultimate responsibilliy for making all said
tranefers and reassignments rests with the Board. The Board shall

have the sole and exclusive right to make the final determination as to the

transfer or reassignment, and the decision of the Board, as to
prcecedure and substance, shall not be a subject of or a cause for invoking
the grievance procedure,

Exclusion - All vacancies oc'curring after May lst are expressly excluded

from the provisions of this ARTICLE and may be filled by the Boacrd or
its designee at any time and without complying with the provisions of this
ARTICLE,

ARTICLE XVII

INVOLUNTARY TRANSFERS AND REASSIGNMENTS

Use of Voluntary Requesta - No vacancy shall be filled by means of
4 a qualified volunteer

| /
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- d) Inthe event the decision of the Secretary of the Boarsd, as set forth in

available z&ﬁ;ll said position, and provided that the tranefer or reagssigne
ment does ot conflict with the best interests of the School District.

Notice - Notice to the employee involved in an involuntary tcansfer or re-|
asgipnment shall be given as soon as practicable, and except in cases of |
emergency, vacancies occurring after June lst or temrporary transfers
or reassignments, not later than June lst.

Meeting and Appeal -

a) An involuntary transfer or reassignment shall be made only after a
meeting hetween the employee involved and the Supervisor of Buildings
and Grounds or his designee, at which time the employee shall be
notificd of the reasons therefor.

b) Inthe event that an employee objects to the transfer or reassignment
at this meecting, upon reguest of the employee, the Secretary of the Board
shall meet with him. The employee may, at his option, have an Associa-
tion reprecentative present at such meeting. The decision of the
Secretary of the Board shall not be subject to the grievance procedure
and shall be final and non-appealable, except as expressly otherwise set
forth in Sections 3.¢) and 3.d) below.

c) In the event an employee believes that the procedures outlined in
Scctions 2. and 3.a) and 3.b) above have not been followed, he shall
immediately notify the Secretary of the Board of such procedural defects.
The Secretary of the Board will have 20 days from such notification to
rectify the procedaral defects. In the event the Secretary of the Board
fails to rectify said defects, the employee shall have the right, upon his
written reguest made within 5 days after the expiration of the said 20-
day period, to an informal conference with the Board, or at the Board's
option, with a committee of the Board. The conference with the Board
or with the committee of the Board shall be expressly limited to proce=
dural defects only.

Section 3.b) of this Article, involves the involuntary transfer or reassign,
ment from an elementary or the Intermediate School to the High School,
or vige versa, or from one ghift to another shift, then the employee
shall upon written request made within 5 days after the decision of the
Secretary of the Board be entitled to an informal conference with the
Board or at the Board's option, a committee of the Board.

Decigion of Board - The ultimate respongibility for making all said

-No Stay of Transfer or Reassignment- the decision of the Supervisor

Exclusion « All involuntary transfers or reassignments of an emergency

/9‘: ~18- SoE

transfers and reassignments rests with the Board. The Board shall
have the sole and exclusive right to make the final determination as to
the transfer or reassignment, and the decision of the Board, as to pio-
cedure and substance, shall not be a subject of or a cause for invoking
the grievance procedure. "

of Buildings and Grounds or bis designee as to any involuntary transferc
or reaasignment of any employee shall not be stayed by any appeal as
provitled in this Article. The employee under all ciccumstances whatso-
ever shall immediately comply with the order of transfer or veassign- _
ment 25 given by the Supervisor of Buildings and Grounds or his designee}

nature or a transfer or reassignment of a temporarcy nature (4 nonths or
less) are expressly excluded from the provisions of this Article, and all
such transfers and reassignments may be made at any time and without
complying with the provisions of this Article, and the employees shall
not be entitled to exercise any of the rights granted to ».hem under the

-
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~shall within 10 days after the filing of said charges forward a copy to the

- Warrant discharge, reduction in salary or reduction in rank of the person

Qo) 1od S Vs
\«@: %’M -19- AN [

provisions ef this Article.

ARTICLE XVIlI

DISCHARGE

The provisions and benefits of this ARTICLE are expcessly limited to
those custodial and maintenance employees listed on Exhibit E, attached
hereto and made part hereof, who were in the employ of the Board on
July 1, 1974 and are covered by this Agreerrent. No custodial and
maintenance employees, except those employees listed on Exhibit E,
shall be entitled to any of the benefits of this ARTICLE,

No employee, ligted on Exhibit E, shall be discharged, reduced in
compensation, or reduced from the position of Head Custodian, during
good behavior and efficiency in the Fort Lee School District, except for
inefficiency, incapacity, unbecoming conduct, insubordination, failure to
abide by the terms of this Agreement, or other just cause, and then only
after a hearing held pursuant to this ARTICLE by the Board or a comurrit-
tee of the Board, after a written charge or charges of the .ause or
causes of complaint shall have been Preferred against such person,
signed by the person or persons making the same, who may or may not
be a member or members of the Board, and filed and proceeded upon

as in this ARTICLE provided.

Nothing in this ARTICLE aball prevent the reduction of the number of any
of said employees listed on Exhibit E under the conditions and with the
effect provided by ARTICLE XIX, Reduction of Force - Seniority, of

this Agreement.

The statement of chacges, whether preferred by the Board oc other
person or persons, shall be filed with the Secretary of the Board who

employee, the Board and the Association,

Upon reéeipt of the charges, the Board of Education or a committee
of the Board appointed by it to act on its behalf, shall examine the
charges, and if the Board is of the opinion that they are not sufficient to

charged, the Board shall dismisgvghe same and notify said employee
accordingly. If the Board shall determine that such charge is sufficient

event the Board is the party preferring the charge, the Board shall
conduct a hearing thereon within a 90-day period after the filing of the
charges upon reasonable notice to all parties in interest.

All meetings and hearings under this proceduce shall not be conducted in
public.

The employee charged may at his Option be represented at all the bearingj

by council of his own choosing or by a representative selected or approve
by the Association.

The Board shall render a written decision within 30 days from the date
of the close of the hearing, and a copy of said decision shall be trans-
mitted Promptly to all parties in interest and to the Asgsociation.

Upen the filing of any charge with the Secretary, the Board may suspend
the person against whom such charge is made, with or without pay,
pending final determination of the same, and if the chacge is dismissed,

-
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“if oral hearings have been waived by the Board and the aggrieved

. borne egually by the aggrieved employee and the Board. All other
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the person ghall be reinstated immediately with full pay as of the tirme
of such suspension.

In the event the employee charged is aggrieved by the decision of the
Board, he shall have the right to request binding arbitration. A

written request for binding arbitration shall be filed with the Board no
later than 20 daya following the Board's decision. Failure to file within
said time period shall constitute a bar to such binding arbitration, unless
the aggrieved employee and the Board shall mutually agree upon a

longer time within which to assert a request for binding arbitration.

The Board and the aggrieved employee will each nominate one arbitrator.
A third arbitrator, who shall be the chairman, shall be selected by the
arbitrators named by the Board and the aggrieved party.

The authority of the arbitration board shall be limited solely to the
interpretation of this ARTICLE XVIII and shall have no authority to add
to, subtract from or modify any of said provisions, nor shall the
arbitration board have the authority to substitute its judgment as to the
degree of discipline. In the event the board of arbitrators shall find for
the aggrieved employee, their authority shall be expressly limited to

(a) dismissing the charges and (b) ordering the immediate reinstatement,
if the employee had been suspended, with full pay as of the time of such
suspension. In rendering thelr decision, the arbitrators shall be bound
by the laws of the State of New Jersey and the United States, decisione
of the Courts of New Jersey and of the United States, and culings and
decisions of the Commiassioner of Education and the State Board of
Education,.

The arbitration board, as selected, shall confer with the Board and the
aggrieved person and hold private hearings promptly. The arbitcration
board shall issue their decision in writing to the Board and the aggrieved
employee within 30 days from the date of the closing of the hearing or,

employee, then from the date the final statements and proofs are sub-
mitted to them. The decision of the board of arbitrators shall be final
and binding on all parties.

In the event of arbitration, the cost of the arbitrators' services shall be

expenses incurred, including but not limited to the presentation of
witnesses, shall be paid by the party incurring same.

After July 1, 1977, all the provisions of this ARTICLE XVIII ghall be
null and void as if the same had never been a part of this agreement.

ARTICLE XIX

REDUCTICN CF FORCE SENICRITY

The Board in its sole and absolute discretion shall bave the right at any

time tq reduce the number of custodial and maintenance personnel employ

ed by the Board, subject to the following provisions:

The classification in the negotiation unit, as said unit is defired in
ARTICLE I, Recognition, of this Agreement, shall be grouped into
departmental units. The composition of each departmental unit is set
forth in Exhibit I attached hereto and made part hereof. Each employee
covered by this Article shall have seniority in a departmental unit equal
to the period of his employment. Jo
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forfeited by:
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Within%gd 78 from the date of this Agreement, the Setretary of the
Board shall send to the Association a schedule, setting forth the name,

department unit and years of employm: ent of each employee covered by
this Article.

It is epecifically understood and agreed that the personnel excluded from
the negotiation unit, as set forth in Article I, Recognition, and all
custodial and maintenance personnel hired by the Board from and after
July 1, 1974, are not covered by the provisions of this Article. All
such personnel shall have no seniority.

In the event of a reduction In force, the lay~off and recall of employees
in any departmental unit shall be In order of departmental seniority, as
defined in paragraph 3, above, provided that the employees retained or
recalled are, in the sole and absolute discretion of the Board, qualified
to do the work available, The determination of the Board shall be final
and conclusive and shall nct be a subject of or a cause for envoking the
grievance procedure,

Notice of recall shall be mailed to the employees last address appearing
on the records of the school district, by certified mail, return receipt
requested. Within 15 days of mailing of the notice of recall, the
employee shall notify the Board Secretary, in writing, whether or not

he desires to return to wock. If Le fails to reply or if he indicates that he{’
#

does not desire to return, he shall forfeit all his seniority and all rights
to recall. ‘

All senlority rights and rights to recall of the employee shall also be

a) Voluntary quitting of employment;
b) Discharge for cause;
c) Lay-~off for 6 consecutive months.

Seniority shall not be accumulated during the period of lay-off. Upon ‘
recall, the appointed employee shall have his accumulated seniority to
the date of lay-off.

Under the provisions of N.J.R.S. Title 18A, Education, custodial and
maintenance personnel who are not under tenure are not entitled to any
seniority righta, No custodial and maintenance employee of the Board
shall be able to attain {enure until after July 1, 1977 in accordance with
Article XX of this Agreement. The sole purpose of this Article is to
give to certain named non~-tenure custodial and maintenance employees
covered by this Article seniority rights as defined and set forth in this

Article. The names of the custodial and maintenance employees entitled E 3

to the senlority rights, as set forth in this Article, are listed in Exhibit
E which is-affaéhed hereto and made part hereof. No other custodial
and maintefiance employee, other than those listed in Exhibit E, shall
be entitled to any seniority rights and rights to recall whatsoever.

After July 1, 1977 all the foregoing provisions, paragraph 1 through 9,

of this Article XIX shall be null and void as if the saire had never been a |
. part of this Agreement,

‘.

After July 1, 1977 the following provision shall apply:

: The Board in its sole and absolute discretion shall have
the right at any time to reduce the number of custodial and maintenance
personnel employed by the Board subject to the provisions of N.J.S.A.
18A:17-4, Reduction In Number Of Janitorial Employees, for those
employees who have achieved tenure status by virtue of the provisions
of Article XX, A
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ARTICLE XX

_TENURE_

After 3 consecutive calendar years of full-time employment, each en:ployée
covered by this Agreement shall be appointed without a fixed term so as
to provide the tenure protection available to such employees under the
provisions of Chapter 137, Public Laws of 1960, N.J.R.5.18A:17-3

and 18A:17-4, provided that the time in which such employee has been
employed by the Board from July 1, 1974 shall be counted in determining
said 3 year period of employment. No emrployee shall obtain tenure prior
to July 1, 1977.

ARTICLE XXI

EVALUATION

1. Non-tenured employees covered by this Agreement shall be evaluated by
the Supervisor of Buildings and Grounds or his designee at least two
times during their first year in the district and at least one time in
their second and third years in the district.

Z. All non-tenured empioyees covered by this Agreement who have been in
the employ of the Board for at least three years prior to July 1, 1974
shall be evaluated by the Supervisor of Buildings and Grounds or his
designee at least once during the school year beginning July 1, 1975. i

3. Tenured employees from and after July 1, 1977 shall be evaluated by the
Supervisor of Buildings and Grounds o< his designee at least once
curing the school year. '

4. Each evaluation shall be followed by a written evaluation report and a
conference betweenthe employee and the Supervisor of Buildings and W
Grounds or hié designee for the purpose of identifying the employee's '

- strengths, deficiencies and recommendations for correcting and impmvin?‘;f
his work. -

5. The employee shall have the right within 10 days after receiving a copy
of the evaluation report to respond in writing to any negative comments
on the evaluation repoct.

6. The employees shall be required to sign the evaluation report, but such
signing shall not signify approval. Upon the failure or refusal of the
employee to so sign the report, a notation of said failure or refusal shall
be annexed to or inserted on the report.

7. The evaluation report, together with the employee's response thereto,
 if any, shall be placed in and comprise a part of the personnel file of ‘
each employee. &

8. The evaluation report shall not be a subject of or a cause for envoking
the grievance procedure.

9. The provisions of this Article shall take effect July 1, 1975.

- - - - .

ARTICLE XXII

¥
B
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BULLETIN BCARDS

1. The Board agrees to place bulletin boards at appropriate locations for
the purpose of posting Union meeting notices, aqqour;cgnfents and general

... activities, IS I
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ARTICLE XXiu

MISCELLANECUS

l. Any individual contract between the Board and an individual employment
covered by this Agreement shall be consistent with the terms and condi-
tions of this Agreement, except, however, that the contract with a non-
tenure employee shall carry a clause providing for termination of the
contract by either party upon a thirty-day notice.

2. Copies of thie Agreement shall be printed at the joint expense of the
Board and the Association,

3. Notice.

Whenever any notice is required to be given by either
of the parties to this Agreement to the other, pursuant to the provisions
of this Agreement, either party shall do so by telegram or certified mail
at the addresses listed below, and the mailing shall be deemed given
when placed in the United States Post Office depository with postage
prepaid for mailing:

a) If by Association to Board at:
School No. 1 *’
Whiteman Street o
Fort Lee, New Jersey 07024

b) If by Board to Association at:

Fort Lee High School
Fort Lee, New Jersey 07024

4. The term, achool year, as used in this Agreement, shall mean July lst
to June 30th,

- ARTICLE XXIV

SEPARABILITY AND SAVINGS | aﬁ
A

If any provision of this Agreement or any application of this Agreement ,
to any employee or group of employees is held invalid by operation of law by’
by a Court or other tribunal of competent jurisdiction, such provision '

shall be inoperative but all other provisions shall not be affected the reby

P R )
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and shall continue in full force and effect,

:

>

ARTICLE XXV e

. §

g FULLY AINED PROVISICNS

¥ ' * . - - . “ - . . fé
This Agreement represents and incorporates the complete and final %
understanding and settlement by the parties of all bargainable issues which H

were or could have been the subject of negotiations. During the term of
this Agreement, neither party will be required to negotiate with respect
to any such matter, whether or not covered by this Agreement, and
whether or not within the knowledge or contemplation d either or both
of the parties at the time they negotiated or signed this Agreement.
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ARTICLE XXVI

EFFECTIVE DATES

FORT LEE CUSTODIAL AND

V.

BY:

Biagio Afercelli, President

vy

This Agreement shall be in full force and effect as of July 1, 1974 and
shall remain in full force and effect through June 30, 1977, provided

that either the Board or the Association shall have the right to reopen
the Agreement as of QOctober 15, 1975 for negotiations solely and express -
ly limited to salary schedules and for no other purpose. .

FORT LEE BCARD CF EDUCATICN

MAINTENANCE ASSCCIATICN, INC, FORT LEE, NEW JERSEY

=y SN
_ BY: ?Xféqfxy’{/ BTN

Rudolf Cxfne¥, Prasident

 ATTEST:

(SRR e 2 e At

William Shay, Secretar

A’Y\‘{E.ST": - /
/‘/Z% '
/

R :
Dated: ' 3aiy © #%,.1975.

Harold P. De Socio, Secretacy

This is to certify that the undersigned have been duly authorized by the
Fort L.ee Custodial and Maintenance Assgociation, Inc. to execute the ahove
Agreement on behalf of the Fort l.ee Custodial and Maintenance Association,
Inc. and in accordance and in compliance with the internal procedures of the
Fort Lee Custodial and Maintenance Association, Inc.

S gt Vored - [ 7o)

Biagio Vercelli, President
s
/,
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Willianm: Shay, Sec reta/t’;'
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+ o SCHEDULEA "

MAINTENANCE-CUSTCDIAL GUIDE
FCR 1974-1975

Stock Inv, Control

Head Cusodian Clerk and Head Custodian Custodlal Courier & Custodian
High School All Gther Schs Repairman Custodians Helpers Maintenance
$ 7700 $ 7500 7400 6800 $ 4800 $9100
8000 7800 7650 7000 4950 9600 .
8300 8100 7900 7200 5100 ) 10,100 //\WW\\H‘
332
8600 8400 8150 7400 5250 10,600 o
8900 8700 8400 7600 5400 - 11,100
9200 9000 8650 7800 5550 11,600
9500 9300 8900 8000 5700
9800 9600 9150 8200 5850 A
10,100 9900 9400 8400 6000 | . i
10,400 10,200 9650 8600 6150
,
&




WL AW Il TV X

MAINTERANCE~CUSTOD IAL GUIDE
FOR 1975-1976

Stock inv, Control

Yrs. Credited - Head Custodlan Clerk and Head Custodian a&n@&& Courier ¢ Custodian

T Exp. Righ School All Other Schs. Repalrman Custodlians Helpers Malntenance .
o . ¢80 $8200 - $8100 $7500 $5500 $9800
. 8700 8500 ) . 80 7700 5650 L N
2 9600 8800 -~ . 8509 7900 5800 10,800 —=N
3 ‘9300 | slo0 . 8850 8100 5950 11,300 ‘,
h 5600 9400 - sted 8300 6100 11,800
5 9900 9700 9350 8500 6250 12,400
6 19,200 10,000 8600 8700 6400
7 . 10,500 . 10,300 | 9850 8500 6550
8 . 10,800 10,600 10,100 900 6700 .
9 00 . 11,000 10,65  gueo 6950 R




| . EXHIBIT B
CRDER CF APPEAL
zmmmﬁm Custodians Supervisor Buildings and G counds Board Secretary “ Board w
Stock Clerk Supecvisor Buildings and Grounds Board Secretary Board //. M/
. }MIIL.J/I.IT\
. \
£ n,//{\)//«\‘u
Custodians, Custodian m 33
Helpers, Custodial ‘Head Custodlan Supervisor, Board Board
Repalirmen Buildings and Secretary g
. Grounds
Maintenance, Maintenance Supervisor Buildings and Grounds Board Secretary Board
Helpers ‘ ,
~
?.u
Courier Supervisor Buildings and Onoau.mm " Board Secretary : Board N ;
. L ]




EXHIBIT C

3

EMPLCYEE'S STATEMENT:

I was absent on the following day(s):

Abeence starting on date of

(Month) (Day) (Year)

and extending through date of

(Month) (Day) (Year)
thus making a total of employment days of absence for this occasion:

No. of working days absent

No. of days of accumulated sick leave at the onset of this absence
due to the following illness or injury (l1st your personal doctor's dlagnosis if
a personal doctor was consulted, otherwise your own diagnosis):

as explained in the herewlth attached note (thls note necesgary only when more
~ than 5 days of extended leave is requested) from my personal doctor :

Name of personai doctor

Full addrese of personal doctor

Date of this doctors's note

[ request approval of the Board of Education Medical Directo: for the
following number of additional days as extended leave within the provislion of the
policy delineated at the top of this form: '

(Date signed) : (Signature of Employee)

(School)

ACTION OF THE BOARD OF EDUCATION MEDICAL DIRECT CR CN THE A BOVE
APPLICATION

The following portion of this form will be completed by the Medical Director
through his affixing an X mark in the appropriate box, then signing and dating this
form and gubsequently mailing the signed copy to the employee in the stamped,
self-addressed envelope that the employee has provided.

: l ‘ I approve the above request.,

| . ./ 4 /
E::::] I disapprove the above request. / g, // /Z/ C
S L7 2

<

(Date signed) (Signature of the M edical Director)
¥ : “ - . .

. . . <28



EXHIBIT D

FORT LEE PUBLIC SCHOOLS

EMPLOYEE'S REPORT OF REASCN FOR ABSENCE

INSTRUCTIONS:

For maintaining accuracy in record keeping,
comr'eted in duplicate with a pen and submitt
supeciur aot later than the first day upon whi
following any day of absence for any reason.
superior is defined as the Principal to whom ¢t

this report form should be
ed to the employee's immediate

ch the employee returns to work, :

For this purpose, the immmediate .
he employee is assigned for

administrative purposes except that cafeteria personnel shall submit their
report to the Cafeteria Director, and roviﬁg“custodiana who service more
than one school building shall submit their report to the Board of Education
office.

The here-defined Immediate superior, as the Principal, shall retain for file
one copy of this report and promptly submit the other copy to the office of
the Secretary of the Board of Education.

EMPLOYEE'S STATEMENT:

On the following day(s) I will be or was abaent for the following ceason:

Absence starting on date of

(Year)

{(Month) (Day)

and extending through date of

(Day) (Year)
e for this occasion:

(Month)
thus making u total of employment days of absenc

No. of working days absence
for the reason of:

(Check one and fill in any blanks on item checked; if more than one ree.so}:
is applicable, list to the left of each box checked the appertaining dates.)

Sick leave (my own personal illness or injury)

Employses cn 10-month contract allowed 10 days per year and
employees on 12-month contract allowed 12 days per year,
with additionally unused portions accumulated from- previous
years allowed - without pay deduction.

l

——————
1

}
o ———————

Emergency leave: Up to 5 days per year without pay deduction
is allowed for (1) court order, or (2) death, critical illness
or Injury of a member of my immediate family(father,
mother, brother, sister, husband, wife or child) or my in-
laws (father-in-law, mother-in-law, brother-in-law, sister-
in-law), an employee's grandparents and employee's spouse's
grandparents, plus members, of an employee's immediate
household o

If for death, critical illness or injury, state here the
relationship of the involved pecson.

-

Personal leave. One day per year without pay deduction is
allowed when reason for absence is presented in writing and

. .
N P
/ /

4}(_/’; ’ ’;”—i “
i L

T
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Exhibit D-cona't

g administratively approved per regulationﬂﬁ‘ 'the Board
Education. : '

Attendance at professlonal conference, convention, or
meeting when approved in advance by the Superintendent of
Schools or the Board of Education.

State occasion and place:

THIS REPORT MAY NCT BE CHANGED AFTER FILING

(Date signed) (Signature of Employee)

(School)

-30—
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EXHIBIT E i
LIST OF CUSTODIAL AND MAINTENANCE : é
EMPLOYEE@_',PER ARTICLES XVIII, XIX ,*
"%

Gerard Avoglia o
Gregorio Barila

Patsy Basile
Robert Branigan
Bernard Burke
James Carrero
Maurice Carroll g
Joseph Cerchio
Patsy Curcio : ,
William Curtain : e
Leonard DeFelippis ' ‘
Caroline De Gidio
Richard De Santis !

- Guiseppe DiModica
Louis Dragone
Louis Essman
Feliciano Euan
John Friery
Dominick Gagliostre
Theresa Godfrey
Philip Haubert
William Hess
Harry Hoehn ,
Ricarde Jauregui
Geraldo Jugo
John Mensing
Michael Messina
W. Robert Myers
Frank McCarthy
John McFadden
Joseph Olsomer
Walter Pace
Peter Padillg
Gus Papageorglo’
William Perri
Gennaro Proto
Luis Rendon

Aldo Rizzardi
'Rogario Salonia
Frank Sehmidt
William Shay
Frank Spitaletto
Thomas Waddilove
John Waleck
Biago Vercelli
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EXHIBIT F
DEPARTMENTAL UNITS

Head Custodian - High School. -

Head Custodiang- El‘emcntary and Intermediate Schools and Night Head

Custodian, High School,

Stock Inventory Control Clerks.

Custodians, Custodial Repairmen; Custodial Helpers, Couriers.

Maintenance and Maintenance Helpers.

RCoBEEH




