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TﬁIS GEHERAYL, AGRUELMENT made and entered into on this

. day of , 1974, by and between the Town

of Kearny, a manicipality in the County of Iludson, State of KNecw

Jersey, herelnafter refesrred to as the "Imployer”™ snd CIVIL
SERVICE COUNCIL NO., 11, hereinafter referred to zs the "Union".
VIILREAS, the parties hereto have carried on collective

bargaining nerotiations for the purpcse of developing and

concluding a genceral agreement covering wages, hours of work

and other conditlions of employment;
WOW THLREFORE, in conslderation of these premises and

mutual agrecments herceln contained, the narties hereto agree

with 2ach other with resnect to the employees of the Employer
roecoznized as teling represented by the U'nion as ‘ollows:
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_commencing Jasuary 1, 1274 and =nding Deceober 31, 1975,

ARTICLE 1
RECOGRITION AND SCOPE QOF AGRERVENT
Section 1. The employer hereby recognizes the Union as the
sole and exclusive representative of all the emﬁloyees in the
bargaining unit as_defined.ih Article I Section 2 hereiA for the

purposes of eollective bargaining and all activities and processes

relative thereto. .

Scction 2, The bargaining unit shall cornsist of all employees of
the Town of Hearny other than department heads and assistant
departinent heads znd excluding police and firemen. Also excluded
from the barvgainicg unit are elected officials and members of
heards.,

ther

Szetion 3. This agreement shall govera all wages, hours and o

forth.

cf

conditions of employment herein =se

Szction 4., This agrecmsent shall be bicding upen the perties

350rs.

@

hereto and their succ

Section 5. This agreemrsnt shall be effective for the vears : .
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ARTICLE 11
COLLACTIVE BARGAINING PROCEDURE

ectio . Collective bargaining with respect to rates of pay,

(ve}

{

hours of work or other conditions éf ermployment shall be conducted
by the.duly anthorized bargaining zgent of thé parties. Unless
otherwise deéignated, thé ﬁayor of the Frnlover or his designee,
zand the President of the Uﬁidn, or his designee, shall be the
respective bargéining agenis Tor the parties.

Section 2. Collective bargaining meetings shall be held at
times and places mutually convenient at the reguest of either
party.

Section 3. ¥mployees of the Employer who may be designated by the

Union to periicipsrte in coliective bargaining micetings called for

-

e of the nevotistion of 2 ccllective Largrining zgree-

the nurpo

i

,

rment will be excused Trom thelr vwork szsicgnments.

m 4. Ordinarily not more than nipe (9) ac

C)

t

sentatives of cach party shall rarticipate in collective

bergaining rcetins.




ARTICLE 111 i
CONDUCTING UNION BUSTNESS

- ON EMPLOYER'S TIME
Section 1, The Eimployer shall permit merbers of the Union

Grievance Committee (not to exceed three} to conduct the business
of the Comnmnittce, which consists of coqfcr“ing with erployees and

managewsent on specific grievances in accordance with the

)

;rievance, procedure set forth herein, during the duty hours of th

]

of the menmbers without loss of c“y provided the conduct of said

"
business shall not diminish the effectiveness of a department

2

or require the recall of off-duty cmployeses to bring a depart-
ment to its proper effectiveness.
Section 2. The Employer shall permit mewbers of the Union

-

ttend collective bargalning meetings

-

e

iecrotiating Committee to

]

Curing the duty hours of the meshers. Jowever, only two
nzrbhers of such Comnrittee shall be permwitted to aitiend such e

rmeetings without less of pery esch for a reriod of {hree

dele
Clew Jersey Civil Service Rrnlevees Anscociation provided that the
nuriber of delegates does not exceed in the apgprepraie one

delegate Tor the first 50 emplovees or fraction thereof and cne

S or frzcition

0

Dicys

&

additiconal de or czch =dditional 50 =k

“

thereof. Yo more than one deleozzte shall be selected from &
Department with the cexcention of the Strect Departiwent from which

there snall be no irore than three delegates selected., The above-

mentioned limitations are exclusive of the President of the Unlen
znd the iserbers of the State Toard of Trusteovs.

Provided Turther that such time off granted easnch
delegate will not detrimentally affect the proficiency and effect-

iveness of the Departiment.




RTICLE 1V
: DISCRIMINATION AND COERCION

There shall be no discrimination, interference, or

Fy

coerclion by the Employer or aany of its agents agalnst the

g
erployees represcnted by the Union because of membership or
activity In the Union. The Union shall not intimidate or cocrce
cirployees into mwembership. Neither the Employer nor tbe Union

shall discriminate against any employee because of race, crecd,

AR

color or national ovicin.




- ARTICEE V
PAY TREATHENT FOR EXTHRDED JLIZESS

Section 1. FEmployees shall he entitled to sick leave with pay

durlng perilods of disability due to 1llness, injury, or

recuperation therelfrom Tor nerlods as hereinaiter set Torth.
Section 2. During the first calendar ycar of service after

permanent emplovment, each emplovee shall be entitled to one

.

working day of sick leave for each, month of service.

Section 3. Tor erch subszquent calendar year of employmznt ; 1.e,
from January lst to Deoceuwber 31st of each year, ezch employee shal

be cntitled to 16 worlkting days of sick lezve for each year.

Sectlon 4. Unused sick leave shall zccumulate from year to year,
znd each employee shall be entitled to guch zccwmulated sick

- - Ly

sezction 5. In the event of zn zbsence due to

}..:.

nijury or illness
zs a result of or arising from ernloyment, cwployees shall be

entitled to temporary disability at the stsiuvtory rate without

utllieing accumulated sick leave; provided, however, Tor any suc
injury, the esunloves ;2all he @ntitled to 211 pay fTor the first
Tour weeks of such zhsence without charre arlznst sccurmulated

_Sgction 6. Tach employee shall be entitled upon death or retire

rcm employvmznt with he Town of Xearny, jor payment for

r i
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uarused accumulzated sick leave, up to 2 maximuna of (63) sixty days,
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at the prevailing wage rate in eifect at the

or retirement, provided such payrent Is lzgzal under the laws of

Section 7. XNo amploryce shall suffer the loss of sny vacation

Y

time or =ick leave by resson of szme fnalling during any proba-
tioaary perlod, provided that seid employee passes the proba-
tionary period znd is made a permenent employee. Any sick time
or vacaticon time taken by an crplovee who Is subseguently made
permanent shall be debited to that employee in accordance with

the terms of thnis contract poverning vacations and sick leave.

W




. EICLT VI
WWAGTE

Section 1. The salary schedule scet forth in Schedule A attached

hereto nd made a part hercof shall be effective for the peviod
commancing January 1, 1974 and ending December 31, 1974 znd

salaries shall be paid in accordance therewith,

ThHe salary schedule set

1
1

orth in Schedule B attached

iy

Sezetion 2, -

hereto and nade a part hercof shall bhe eflfezctive Tor the period
. LY

commznceing January 1, 1973 and ending December 31, 1275,

Section 3. 1In addition to all benefits conferred by the within

agreement, employees working shift work at the Sewage Treaiment

.L

Plant shall Le paid the following ney which shall constit the

‘Seware Treatizent Plant Ehift Differential”

2 2:00 p.m. to 10:00 p.m. shifit-—--wr-mnnn2%
& B!

(b) 10:900 p.m. to G:00 p.m, shift--—-mmmo- 3%

r




ARTICLE VITI A
}UUCsHIO’ BEHNLFIT

The‘nmploye agrecs. to pay the cost of Educntion benefité

. - PR .
- - 3 - 3

for euucational courqes tancn Ly omo)oycos whloh constibute A

i LT e T Lo Tl .

 benefit to wnd uuich Aare dire _tly re 1ateu ito his employment active

' . . .7

tics, SLbjOLt Hom :ver to t©

I

P . .-

L3
[}

12 following limitations.

(a) Cowr G5 taken 1ust be at an ACCFOdl ¢d college or

2

] Uw1 g sity
¢ oLl L _
L (h)t.?q3w.QL mill be made, to a maxirum of 325,00 per
) -,.—;“. ‘ -Cl‘i(ilt; B M . . ]
T (c) Pavirent for the cost of books ehall not exceed 440.;
DeYr Yyear,
(i) Payrent shall be rmede in the Torm of reimburscement
1o the omsloyee at the rete of Trenty rercent (206)
nepr vezr of soid reirhuresble coztis zs hereinabove
Zefined,
(e) The zimiloyer shall deduct Trom szid reimbursohle
- costs, any Feaeral grant-in-nid funds that mey hsave been

5211 not Incliude Veieran




ARTICLE VIII
HOURS

Sceetion 1,  Except as wodificd by Article IX Section 54 & 5B,
the work week shall consist of five consccutive work days {rom
Honday through Friday or a8 currently constitued z2s to shift
work,

Section 2. The work day shall consist of eight hours or as
currently constitutied. -

Section 3. ©None of the foregoing hours or days shall he changed

except as agreed upon by the parties.




ARTICLE IX
OVERTIMEG

Section 1., The Employer agrees that. overtime pay consisting of

time and ‘one-~-half shall he paid to all employees coverced by this
agreenent for hours worked in excess of the regular work day,

consiing of eipght hours or as currently constituted, excent as

F'

r set forth znd only when such working of overtime is

=)

nalt

H.
]

QY

" " R -
authorized Ly the departmznt hcead or assis

Section 2. TIn the event an cmplovee 1s reguired to work rore thaﬁ

a.

ten (10) consecutive hours overtime afier
rezular eight hour work day, he shall be prid for the seid ten
(10) hours at the rate of tire aend one-half zs set forth above.
ce is reaquived 1o work more tihen

fceaver, 1T the srid ernlo

[ :
cichisen hours conzsscutively he shrll bhe paid for 21l or any part
of the next =3ix (6) hours at the rate of double tiime for such

Y

;o

sall an emplovee he required to work more th

uunuy—-our (24) cons=cutive hours., Yhen =an emplovee hias worked

for 2 consecuiive tweniy—-ionr (24) hour rperiod, he shall be cxcusad
from vori on hig next regular vork Jday without lcss of pay for

thet oy,

Tection 3. Work performed on Saturday or Zunday or on the Gih wxdy
or 7th consecuiive day of the work week shall be paid at time znd

Section 4, Time and oneé-hali shall be peid for 211 holiday work

i+

in addition to holiday pay.

o dutly on a weekday a2t time other

(‘:
1D
-k

o2l

w

ection 6. TFisployees

than during their regular tours ol duty shall be paid a minimum

of there (3) hours pay irrespzctive of time actually worked at ihg

t forth Jo this Agrecrment,
Ay

y or Sunday, or the sixth znd

apnlicable overtime rate of

v}
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<
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[w}

in
Rt}

—
ool

Tiployees called to duty on turd

saventh consecutivework day in the case of sewape treatment plan

Lns

employees, shall be paid a2 minimum of four (4) hours pay irrespoc

tive of tiwme zctually worked at the applicable overtime jyzte of

pay set forth herein.

5A Library cuvployees worklng on Saturday or Sunday

shall be pald =2t the prevailing overtlice rate s same 13 teficed

n

W




in thils contract. '

5B Enployces working on Tucsday evenings, elther in the

Town Hall, or in the Kearny Board of iHealth, shall be paid at the

prevailing overtime rete, as seme 1s defined in this contract,

Sectlon 8. Overtine shall be allocated and granted on adepart-

mental sceniority bLasis where »ossible, Departmental Job grade

Pl

G

senlority lists shall be meintained by the EZmployer and copiles
of saire shall bhe providzd to the Union. The Iisployer shall
revolve the 1list in grenting overtima.

Section 7. Compensation Tor such overtime shall be at time

and one-hali of the euployee's normal heourly rate of pay cexcept

as hereinsbove set Torth,
Sectlon 8. Payrent for overtine work shnll be rade within iwo




ABTICLE X
VACATION

1
Section 1.  Comwencing January 1, 1974, all permanent and pro-
bationary cmployees covered by this agreement shall be granted
vacations in accordance with the follewing schedule:

(a) HNewly appointed erploye shall recelve one

»
i
9

.

ion Tor esch ront of sarvice during the

7]

wvorking day's veeca
first calendar year of eunloyiment,.

(L) Zecinning with the-gecond calendar year znd ithrough
the {ifth calcendar year of eomplovnaent, crmloyeess shall receive
(14) fourteen vworklng days vecation,

(c) Beglnning with th th erlendar year znd through

the teath crlendar year of ernploynzant, sirloyees shall raceive
(17) scventesn vorviag duve vecntion.

nning vith the eleventh colendar vaar of

— i -

cizployment, and through the fouvriteenth crlendar ycear of

comhlovisent, emnlovees shall receive (21) twenty one working
anys vacation.

{(e2) DVecipning with the {iftcenth calendar ycar of

(i) The tzrmn calendar year as uvsed herein shall wmenn

hat with the excention of pevly zpopointed ennlorveas, who shall
receive vecation days os outlined in clru=ze (R) =bove, each
emnloyee's vacation lncrement shall become seifective on January 1,

of the year in which his aoniversary date f=21ls.

Secetion 2, In order not 12 propcr and afflcient

coerations of the eonlicyer, it is acreed that the scheduling of
vocatlions rmust be leit to the discretion of the emplioyer, but
such discretion shall not be arbitrarily excrcised and seniority |

shall be a governing factor.

Section 3. 4An employee's vacation pay shall be the sape amount he

]
2
[
—t
®

wvould have received had he worked his regular sci




Seetlon 4, Vacation periods for employeces as compuied in necord-

ance with Sectien 1 atove shall commence on the first day of
the cmployee's normal work week and continue until the vacation

.
]

entitlement period {s exhausted unless the partics hereto ngroe
othcerwise,; provided, however, Tor that portion of any vacation

>eriod that excceds two woeks, the Dzpartrent Head may exercise
his discrétion 2g to vwhethaer that porticn of the cirplovee's

<1

vecation entitlement shouvld be zdven consccocutively with the
first two weeks,, but in any event shall sticempt to give that
:xcess portion of the employee's vacrntion peviod in full veeks

where pnossible and proper,




Section 1.

The Imployer
contract shall be permitted bercaveiment lszave with pay not
cxceed fgur‘calendarJdays beginning with the date of death
a spouse, father, brother,

child, sother, sister,

or father-in-law, grandparenis-of the crployce or spouse,

eny ember of the cemployee

0
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that all employees covered by thi

to

of

mother-in~-law

or

S



o ARTICLE XII
- HOLIDAYS

Section 1.  The following shall be recognized as pald holidays

under this Agrccment:

iew Year's Dly
Lincoln's Birthda

Third Yorcaa y In Februery, iinown as YWashington's Birchdoy
Goed Uridey

Last Monday in lay, hnown @8 jerovial day

July 4th (Independenca Day)

First Yonday in QCJtcw%er Enown as Labor Day

Scecend Mondsy in Octceber, known ag Folqrbus Doy
~—~TFourth lounday in Octaler, knovn 23 Veteran's Day—

Election Day (Ceneral) .

Tourth Thursday in Noverher, kroun as Thonbsgiving Pay

Christinies Day

Szction 2. ?ng!oyaes stiall receive pay for 111 id holidays
S S R T P S teir
reraraless of t“e U”y upon which szid “olld 2y 1alls so {hat

T e e R T P § [ - P TP SO T YA -
polideys falliing on Sroturdzy vill he celebratied on friday, and

= - T = - o . B — - N N
21 hoiidriys 721ling on Tunday will he celebhrated on the

Cecticn 3, 2311 elerical enpleyees, (i.e., 21l ewployezs not
receiving clothing 2llovonce end vwhese J0b titles ss disted in

-~ 1., R - L 4 = RO . - - F, ]

Torth) shall reasive ihe Cuy alicr Thanhsciving ns a holidey wiih
i - P — - ~ T -~ A =~ . - - Fryinn

sav, nlus two azZditvionel holidays Lo Le desigsnsted by Tthe lMavor.,




ARTICLE XTIIT
HOSPITAL AND MUIDICAL TTFE INSURAGCE

Sceetlion 1. The Fuployer agrees to provide, at no cost to the

eriplovee, Tull Blue Cross and Blue Shield coverzge, including
rlder "J" for all employees end their dependents as defined

)

ective policies of Insurance. The Dmployer also

3

under the res

arrees to provide major redical insurance to all erployees znd

Cection 2, The Employer further agress to provide, at no cest,

[

1o a1l retired emplovees vwho have hcen, wrior ztircinent,
ciplovees covered by this Agrecerment, fvll Blue Cross and 3Blue
Shield cowverange, including Rider "J" benefits and najor mwedical

insurance for a period of five (5) yenrs sfter retirsasent,

viyoviced, Nhiowsyver, thot durine cveh Tive (3) voesr neriod the
-~ e P - e L o~ R - - oy -
retivad eolovee is not otheimvise coverad for seuch insurzace

Ereciion 3. The Duplover agrees (o provide, at no cxpense to ithe
cienloyvaes, 2 Five Thousond Dollar (55,800.00) Life Irsuvrence

Policy for all ermployvees covered by this Sarcsment,

tun < The Traolover agrezs to ey Tull cont of Yolicare

Syeiurmg gnd oeheroes sx oruthovinoed Yy Choarster 111 of Tublic
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AETTCLE X1V
IHSURANCE & AULONOBILE COSTS

Scetion 1. The Timployer agroes to provide lizbility insurance

coverage in an zdequate swum covering its eriployces who are
coverced by this Agrcement durding the nerformance of their

duties.

“he Inployer apress 1o pay the swm of ($25.00)

L

4.

r3 per monith to those ¢nployoes who zve reculred

their private automchiles to carry on

Seetion 3. The Euployer agrzes

——

either through a scparziely obtainsd Insurcnce policy or by aciing

cs a zceli-insvrer in an arount not to exceo=ad($2,5372,00)
Toonty Uve iTunidrved Dodlors which o3l e o 2 o irdonniiv

p_“'(_)'\'id‘frd :

(a) The zaid =:pxloryee ig not the sole cruse of ithe
. sceicent.,
fb) The said enplovee vwes not at the (ime of the socident,
- vader the Influence of narcotics, or aleool,
(r) The s23id crploves was #o2cificnlly suthorized to usa
Bis wvehiele Ty bhis sunsrior, 1o carry on hils reguliarly




ARTICLE XVI
PELNSTONS

The Fuployer shall provide pension and retirement
beneflts to cuployees covered by this Agreement pursuant to

provisions of the statutes and laws of the State of Ncéw Jersey.




R

Section 1, Any grievance or other matter In dispute involving

the interpretation or application of the provisions of this agree-

ment, not settled by the Gricvance Procedure a2s hereln provided,

nay Le rexcrrrd to an arbitrator as hereinafiter nrovided.

Section 2, ¥ither. party may institute arbitration procecdings
when the Grievance Procedure has been exhausted by written demand

upon the other party speclfying the nature of the unseitled
grievance or other mattier in dispute. Within {fiftccen days
following the presentation of such demnnnd, the party deimanding

arbitration shall request the New Jerscy Public Employment

Relations Cormmission to aproint an arbitrator to hear the

Al
L]
~a
L
[N
rl-
Ly
N
_1-
Jate

in the Panncr set Torth in Fule 19:12-14, Fules and

Reculetions =nd Statemznt of Procedure of the New Jerscy Fublic

A

FTuployment Relations Commelssion.

Section 3. The cecision of the zrbitrator shall be in writing and

shell-include the reasons for each fincding and conclusion.

Section 4. The decisions of the arbitrator shall Le final

2and binding on the Union and the Ewmployer.

sercised his riz

Ly

Szction 5., VWhere zn exnloves has

0"

™ [fgd

as expressly granted in the Revised Civil Zzrvice Rules or Sta

-ht of appeal

re

[HRo

of lew Jersey, there shall be no rvight to arbitraticon under the

provisions of this 4R
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Section 6. In the event of a chang

New Jersey Public Evployment Relations Cormission or its rules
rad regulations which would in mny way effect the method of

selection of an arbitra

jat]

cdermanding the arbiirztlion st

™

ssociation to subinit a 1ist of nine (9)

.
s
w

tor, then, 1in the alternatlive, the party

rbitretors Trom which

partics mmay make a selection of the arbiteator, If the parties

fall to sgree on the selection of the arbitrator from the list,

each party shall alternctely stirike one name until but one nane

remains and thet pariy shall be the arbitrator of the Issue

or 1lssues to be mrbiirated., The cost of the zrbitrator's serv

.

11 vequest the American Arbitration

if =ny, shall be sheared by both parties and each of the parties

shall Lear its own,

Tes

the




ARTICLE XxI

RETROACTIVITY
A1l agreements made herelin relative to wages, hours

and conditions of employment or otherwise as agread upon sub-

scquent to Junuary 1, 1974, shall be retroaciivé to January 1, 187




- ARTICIE XXII
LONGEVITY

Section 1. Effective January 1, 1874, cuzch cmployee covered by

this tgreement shall be paid in addition to the rates of pay
set forth in Article V(I herein, a longevily increment based upon
years of service with the Town of Hearny in accordance with the

following schedule:

Yezrs of Service , Percentage of Salary
5 1o 9 2
10 to 14 4
15 to 19 .6
20 to 24 ' 8
25 and over 10

Section 3. Tach erployee shall oualily for the longevity incre-

st day of January of the wvear in which the anniver-

e

ment on the

et
RhH
tv)
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s
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g
0

Ted
o

sary of his cp

ymon
neyvable on the 1st dey of January of the calendar year in which

is anniversary date Talls and thereniter on Jenusry lst of

1ch successive year.
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ARTICLE XXI1IX
HANAGEMERT OF TOWN AFFAIRS

The Union rccognizes that arcas of responsibility must
be reserved to the Employer of the local government as to serve
the public effectively. Therefore, the right to manage the
affairs of the Town and to direct the vorking forces and operations
of the Town, §ubjedt to the 1imitaticns of this Agreement, is

vested in and retained by the Enmployer, exclusively.

R




ARTICLE XXIV
CIOT1T NG ALOVANCE

Section 1. A clothing allowance in the minount of Fifty Dollars
izetion 2 o2

e ——

($50.00) shall be paid for the year.lﬁ?{lbzigﬁby the Employer

to all non-clerical employecs covered by\fhis foreenent and pu-
hlic heﬁlth nurses whose job title din Schedules A and B annexed
are notated with the designation "N,C.",

- Secticon 2, A clcthing allowance in the amount of Two Hundred
Dollars (5200.00) shall he paid-¥br the year 1974 by the Employer
to all nonfclerical employees covered by this Agreement and
public health nurses whose job titlee in Schedules A &nd B

annecxed are notated with the designation "H.C.M.

-

Section 3, A clothing allowznce in the ancunt of Two Mundred

o)

ollars (fBO0.00) shéll be naid for the year 1975 by the
Tmployer to a2ll non-clerlcal employees covered by this Agreement
and public health nurses whose Job titles in Schedules A & B

| arnexed are notated with the Gesignation Y“N,C.'",




ARTICIY XXV
PERSOHAL DAYS

Section 1. Commencing January 1, 1974, all cuploycees covered by
this agreement shall be entitled to three (3) days off as
personal days off for personal business,

section 2. 8Such personal days shall Deinon-cwriilative from year

to year and mus% bé taXen within each calendar year. The clioice
of days shall be subject to the apbroval of the departrent head
but such approval shall not he unrecasonrnebly withheld., FHotice

of the taklng of such personal days ofif shall bé given, whére
possible, at'least 24 hours in advance of the commencement\gf the

work day or days sought as personanl business days., If such 64

hour notice canrot be given, maximwn notice poussihle under the

circumstances shall be given to the depariment head or suitable

.

superviscry personnel.




ATYSTCLE ANVI
FAZATDOUS wWoRK

Section 1, The Lmployer apgrees that in zny case where work is

required to be performed during hours other than regular work
day hours and where snch worx may constitute a safety hauard to zn
employee, suchvwork shall eonly be performed by two or more

erployees working together.

Scetion 2.

In determining whether siuiich work constitutes a safety
hazard, as wveferrred to above, the following fractors snzll be
consldered by the departiment head, or in his abseance, hls designee
or assistant, prior to reguiring work to be periormed during other
than regular work day hours:

(a) The hour of the day or night that such work is to

(b) The existence of traific hazards;

(c) The location where the work is to be performed;

£

(d) The physical eifort required to perform such work;

w

. {(e) Teather conditions;
and (f) Any other factors decmed pertinent by the department
head or his delegate.

Section 3. The decision to azssign twvo or rere ezmployees in the

.

czse of safety hezards, shall be mede by the department heed, his

designee or eassistant .




ARTICLE XXVII
IEAVES OF ABSLNCE

The Dimployer agrees that leaves of absence without pa
requested by employees covered by this Agreement shall be
zranted Ly the Imployer at the Tmployer's discretion but such

zront of leave shall not be discriminatorily, unreasonably or

unjustifiably refused or cdenled.

.




AT

TICLE XLVITI
JURY DUTY

In the event an coployee covered under this Agrcement
is called to jury duty by any Court, the Emplow shall nay said
employee his full, regular base weekly wage for the centire period

of the jury duty without deduction Tor Juror's compensation.

._\\




ARTICLE XM1X

SCHEDULE FOR PAYMERT
OF CERTAIN 3ENEFITS

The Employer shall pay certain of the contractual
benefits.required undér tﬂis agreement In accordance with the
following schedule:

(a) C]otﬁing allowance shall be paid in full on
January lst 6f cach year.

(b) Longevity increme;%sshall be pald on the first
day of January of each ycar.

(c¢) Retrcactive payment of all fiscal benefits provi-
ded for under this agrcement for the year 1874, iancluding but not

limited to wages, miniimum pay, covertime pay and the heneiits

Ifi

wJ
2

scheduled Ior pay;zent under this article, shell Le peid 2s coon
le aiter execution of this zgreement, but

b
no later than Decenber 31, 1074,




. ANTICLE XXX
VRATION
Section 1. This Agreement shall be in effcet from the 1st day

of January, 1974 to =and including the 31st day of December, 1975.

'.,. =ction 2 At-

thls Agrcemsnt,

-

lcast fifty (50) days prilor to the expiratlon of

the parties hereto zgree to commence negotiations

for a new Collecitive Bargaining Agrecment,




set

+heir hands and seals this

’

SEAL
ATTEST:

STEVART ATTRE:

SEAL
ATTEST:

Szeretary

f)

IN WITHESS VHERZOF, the parties herceto have hercuntio
1974,

¥

day of

TOWN OF KRARNY

TDAVID €. ROWLANDS, Mayor

CIVIL, SFRVICE COUNCIL #11

L President




