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PREAMBLE

This Agreement entered into this 28th day of August,
1980, by and between the Board of Education of the City of
Trenton, County of Mercer, State of New Jersey, hereinafter
called the “Board”, and the Trenton School Custodians
Association, hereinafter called the “Association” and‘in effect
from the first day of July, 1980 until the thirtieth day of

June, 1983

WITNESSETH:

WHEREAS, the Board and the Association recognize and
declare that an integral part of providing a quality education
for the students of the Trenton School District is the proper
care and maintainance of the school and other physical
facilities of the District, and

WHEREAS, this primary aim is best fostered through 2
spirit of mutual trust and cooperation, the application of
democratic processes in administration and maintainance ot
high morale among the custodial employees, and

WHEREAS, the Board and the Association desire to effect-
uate the provisions of Section 19 of Article I of the Constitu-
tion of the State of New Jersey and to implement Chapte:
123 of the Public Laws of 1974, and

WHEREAS, the parties have reached certain understand
ings which they desire to confirm in this Agreement, be it

RESOLVED, in consideration of the following mutua
convenants, it is hereby agreed as follows:

ARTICLE 1
RECOGNITION
Section 1:

The Board agrees to and hereby does recognize the Trento:
School Custodians Association as the exclusive negotiatio:
agent for the purpose of collective negotiations in any and a'
matters relating to terms and conditions of employment o
behalf of all employees in the classifications set forth below
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Section 2:
Classifications of custodians cowered by this agreement:

" Custodian Engineer — Grade 1

Custodian Engineer ~ Grade 2

Custodian Engineer — Grade 3

Head Custodian

Custodian — Grade {

Custodian — Grade 2

Assistant Custodian -

Fieldman

(Cleaner, Heavy

(leaner, Full Time, Light

Cleaner, Part Time, Light

Fireman, High Pressure, In Charge

Fireman, High Pressure, Regular

Night Watchman

Probationary Employees

Section 3:
NEGOTIATION OF A SUCCESSOR AGREEMENT

A. Deadline Date .

The parties agree to enter into collective negotiation over 3
successor Agreement in accordance with Chapter 123, Public
Laws 1974, in a good faith effort to reach agreement on all
matters concerning the terms and conditions of custodial
employees’ employment. All efforts shall be made to begin
not later than Ocrober 15 of the calendar year preceding the
calendar year in which this Agreement expires. Any agree-
ment so negotiated shall apply to all custodial employees, be

- reduced to writing; be signed by the Board and the Associa-
) tion, and be adopted by the Board.
B. Notice

The Trenton Board of Education or the Trenton School
Custodians Association, if desiring changes in this agreement,
must notify the other party on or before December ! of any
year, said changes if agreed upon, shall become effective on
July 1 of the following year. However, changes may be made

E)

at any time by mutual consent. Such mutuaily consensual
changes may be reduced to writing and be ratified by the
Board and the officers of the Association.

ARTICLEQDl
GRIEVANCE PROCEDURE

Section 1 ~ DEFINITIONS

1. A grievance is 2 claim by an employee or the Association,
based upon the interpretation, operation, application or
performance of the terms of this Agreement, Policy and
administrative decision, or relating to wages, hours or con-
ditions of employment or any complaint, controversy, dis-
pute or grievance involving a claimed breach of any of the
terms or conditions of this Agreement, shall be handled in
the following manner:

2. Aggrieve person
An “Aggrieved person” is the person or persons or the
Association making the claim, .

3. Party in interest
A "“Party in interest” is the person or persons making the
claim and any person including the Association or-the
Board, who might be required to take action or against
whom action might be taken in order to resoive the claim.

Section 2 — PURPOSE
The purposs of this procedure is to secure, at the lowest
possible level, equitable solutions to the problem which may
from time to time arise affecting employees. Both partles
agree that these proceedings will be kept as informal and
confidential as may be appropriate at any level of the proce-
dure.

Section 3 — PROCEDURE

1. Time Limits
The number of days indicated at each level should be




considered as 2 maximum and every effort should be made
to expedite the process. The time limits specified may,
however, be extended by mutual agreement.

Level One - Immediate Superior

An empioyee with a gricvance shall first discuss it with his
principal or immediate superior, either direcly or through
the Association’s designated representative, with the objec-
tive of resolving the matter informally. This discussion will
be identified as an informal grievance and the date noted
and initialed by both parties. A decision shall be rendered
within 5 school days.

. Level Two - Superintendent

If the aggrieved person is not satisfied with the disposition
of his grievance at Lavel One he may file the grievance in
writing with the Association within five (5) school days
after the decision at Level One or ten (10) school days
after the grievance was presented, whichever is sooner.
Within five (5) school days after receiving the written
grievance, the Association shall refer it to the Superin-
tendent of Schools.

. Level Three — Board Level

a. Io the event that the aggrieved person is not satisfied
with the dispusition of his grievance at Level Two, or in
the event no decision has been rendered by the Super-
intendent within 5 school days after the conclusion of
the hearing or after 15 school days after the grievance
has been filed with the Superintendent, he may request
the Association to appeal the grievance to the Board, in
which event the Association shall take the appeal by
notifying the Superintendent in writing,

b. The Board or designated hearing officers will review the
grievance with the grievant and Association representa-
tives present solely for the purpose of reviewing the
accuracy of the facis presented. No new evidence shall
be presented at this level, The hearing officers shall
present a written recommendation to the Board within
15 work days of the hearing.

¢. The Board shall render a written decision on the griev.
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ance within 20 work days after the recommendations of
the hearing officers is presented to the Board and a copy
of each decision shall be immediately forwarded to the
Association which shall notify the grievant.

d. The Board shall not be required to hold a special meet-
ing to comply with times specified in Level Three, (2),
(b), (c) provided that not more than forty working days
shall clapse between the filing of the grievance at Level
Three and the Board's decision.

5. Level Four — Arbitration

a. If the aggrieved person is not satisfied with the disposi-
tion of his grievance at Level Three, or if no decision
-has been rendered within forty (40) work days after ths
grievance was delivered to the Board, he may within five
(5) work days after a decision by the Board or forty
{40) work days after the grievance was delivered to the
Board, whichever is sooner, request in writing that the
Association submit its grievance to arbitration, If the
Association determines that the grievance is meritorious,

. it may submit, the grievance to arbitration within
fifteen (15) work days after receipt of a request by the
aggrieved person and the Board shall be so notified.

b. The parties shall then be bound by the rules and pro-
cedures of the American Arbitration Association or
Public Employees Relations Committes in the selection
of an arbitrator.

c. The arbitrator so selected shall confer with the repre-
sentatives of the Board and the Association and hold
hearings promptly and shall issue his decision normally
not later than thirty (30) days from the date of the
close of the hearings or, if oral hearings have been
waived, then from the date the final statements and
proofs on the issues are submitted to him. The arbitra-
tor’s decision shall be in writing and shall set forth hisg
findings of fact, reasoning and conclusions on the issues
submitted. The arbitrator shail be without power or
authority to make any decision which requires the
commission of an act prohibited by law or which is




viclative of terms of this Agreement. The decistion of

the arbitrator shall be submitted to the Board and the

Association and shall be final and binding on the
N parties.

d. In the event that arbitrability of a grievance is at issue
between the parties, jurisdiction to resolve the issue
shall rest solely with the arbitrator selected in accord-
ance with the provisions of Section C.6 (b) of this
Article,

e. The costs for the services of the arbitrator, including
per diem cxpenses, if any, and actual and nccessary
travel, subsistence expenses and the cost of the hearing
room shall be borme equally by the Board and the
Association. Any oihier expense incurred shail be paid
by the party incurring same.

ARTICLE 01
RIGHTS OF ASSOCIATION

Section {:
A bulletin board shall be provided in each school for the
exclusive use of the Custodians Association.
Section 2:
Employees shall be permitted to wear their Associatlon
buttons while performing work.
Section 3:
A current seniority roster of appointed Custodial personnel

~.<hail be given to the secretary of the Association by the office

_ f the Executive Director, Building & Grounds, annually.

Section 4: .
Representatives of the Association, shall be permitted to
transact official Association business on schoal property if the

regular request form for permission is forwarded to the office
of the Executive Director of Building and Grounds.

7
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Section 5:

The Association and its representatives shall have the
privilege, with permission of Dir. of Building and Grounds,
to use the Trenton Central High School for meetings during
evening hours when night schoot is in session. Any rejection
of such request shall be explained in writing.

Section 8:

The Assoclation shall have the privilege to use school
facilities and equipment, including typewriters, mimeograph-
ing machines, other duplicating equipment, calculating ma-
chines, and all types of audio-visual equipment at regsonable
times, when such equipment is not otherwise in use. The
Association shall pay for the reasonable cost of all materials
and supplies incident to such use.

Section 7:

The Association shall have the privilege to use the inter-
school mail facilities and school mail boxes so long as the use
is not contrary to laws covering distribution of material in or
on school property.

~ ARTICLELV
RIGHTS OF CUSTODIANS

Section 1:

No Board policies, instructions, or handbooks shall in amy
way limit the rights granted custodians in this Agreement.
Any portion of any Board document that is inconsistent with
this Agreement shall be ineffective.

- Section 2:

The Board shall implement the provisions of New Jemseay
Public Laws Titie 18A, Sections 17-3 and 174.
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Section 3:
Custodians shall not be required to use their personal vehi-
o~ .le for the transportation of persons or materials.

: ,,.‘ Section 4:
Custodians shall not be assigned duties requiring their
leaving their regularly assigned buildings without informing
the custodian in charge of the buiiding,

Section 5:
All custodians shall have a duty free lunch period or be
paid for same at time and haif his hourly rate.

Section 6:

Custodians in charge of buildings shall report to the office
of the Executive Director, Buildings and Grounds and the
office of the principal before leaving the building during work-
ing hours.

Section 7:

A. Custodians shall not be required to work under unsafe
or hazardous conditions or to perform tasks which endanger
their health, safety or well-being, .

B. 1, The Board assumes responsibility for any assault to
the custodian or his person while acting properiy in the dis.
charge of his duties or within the scope of his employment or
under the direction of the Board or its designee.

2. Whea absence arises out of or from such assault or
injury, the custodian shail not forfeit any sick leave or person-

=~ leave. Any claim, demand, suit, or judgement arising from
_.uch assault or injury shail be honored by the Board.

3. The Board shall render all reasonable assistance to
the custodian in connection with the incident by law enforce-
ment and judicial authority.

4. If criminal or civil proceedings are brought against a
custodian alleging that he committed an assault in connection

9

with his empioyment, such custodian may request the Board
to furnish legal counsel to defend him in such proceeding. If
the Board does not provide such counsel and the custodian
prevails in the proceeding, then the Board shall reimburse the
custodian for reasonable counsel fees incurred by him in
defending the proceeding. :

ARTICLE V
PROBATIONARY EMPLOYEES
Section 1:

All unappointed personnel filling vacancies shall be classed
as Probationary Employee. .

. Section 2: .

A probationary employee whose position requires a fire-
man’s license shall be given a period of twelve (12) months to
acquire same.* Failure- to obtain a license shall result in
dismissai. :

Section 3:
A Probationary Employee whose position does not require

a license shall be appointed within three (3) months of his
date of employment or dismissed.

*During which time the probationary employee shall fire
boilers only under the direct supervision of a licensed fireman.

ARTICLE V1
SENIORITY

Section 1:

Seniority gshall be defined as service by employees of the
School District in the collective bargaining unit covered by

10




this Agreement from the date of hiring. An employee shall
lose all accumulated seniority only if he resigns or is dis-
charged for cause, irrespective of whether he is subsequently

— rehired.
Section 2:

_ Any anticipated or planned reduction in force shall not be
implemented or take effect without thirty (30) days prior
notice to the Asseciation and the individual involved.

Section 3:
In the event of a unit reduction in force, employees shall

be laid off in the inverse order of seniority of the employees
in the unit.

Section 4:
Recalls from layoff shall be accomplished in the inverse
order of layoff.

Section §:

Association Officers and Representatives shall be deemed
to have superseniority insofar as layoffs are concerned during
the term of office to which they are elected. They will be
retumed to their regular standing on the seniority list upon
termination of office.

Section 6:
Notice of recall to work shal be addressed to the

empioyee’s last address appearing on return receipt requested.
Within the time limits stipulated by statute, from receipt of

»~~ uch notice of recall, the employee shall notify the Depart-

-ment of Personnel, in writing, whether or not he desires to
return to the work involved in the recall. If he fails toreply
or if he indictaes that he does not desire to retum to such
work, he shall forfeit all of his seniority and all rights to recall.
I he indicates that he desires to return to the work involved
in the recall notice, then he shail report for such work within

11

10 days from the date he receives the recall notice or within
such period of time as is sct forth'in a written extension of
time.

Section 7: .
Seniority shall not be accumulated during the period of

layoff. Upon recall the appointed employee ¢hall be entitled
to the seniority accumulated at the date of layoff.

Section 8: _
Any employee having ten {10) years or more service in the
system and/or ssven (7) years in the same job title shall auto-
matically go to maximum pay.

ARTICLE VI
PROMOTIONS
Section 1: .
All open positions shall be filled from the seaiority

roster of appointed members of the custodial staff included
in the unit as defined in Article I, Section 2.

Section - -

All vacancies occuring in posiion above the custodial
assistant classification shall be filled by the promotion of
custodians from a lower classification, or, a lateral move with:
in the classification. A lateral move within the same classifi
cation shall have preference.

Section 3:

Notice to all vacancies within the unit shall be preparec
and sent out to all work locations by the office of the Execu-
tive Director, Buildings and Grounds. Such notices shall be
posted on the official custodial bulletin board at least ten {10}
working days before the closing date for Application. A cop:
of each such notice shall be sent to the Association.

12
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Section 4:

Eligible custodians who desite to apply for the advertised
sb vacancy shall submit his application in writing to the
~..dxecutive Director, Buildings and Grounds within the time

limit specified in the notice. All applications shall be ac-

knowledged in writing by the office of the Executive Director,

Buildings and Grounds.

) Section 5:

Selection for a1 vacancy shall be made by the Exccutive
Director, Buildings and Grounds, from the applicants if any
based on ability and seniority of the applicant, after referral
to the promotional committee of the Asscciation.

~—~

Section 6:

The successful applicant shall be notified of his selection
by the Executive Director, Buildings and Grounds, stating the
effective date and salary of his new position. A notice with
the name of the successful applicant shall be sent to all work
locations for posting.

Section 7: .
The rate of compensation of promoted employees shall be

a promotional increment to the new position or the minimum
of the new position, whichever is higher,

N ARTICLE VI

-

LEAVE POLICIES FOR PERMANENT EMPLGYEES

Section 1: Sick Leave

Custodians shall be allowed eighteen (18) days for leave
because of personal illness per year. The unused portion of
such leave at the end of any year shall be cumulative.

i3

Section 2: Ilness in Immediate Family

Up to a total of three (3) days per year shail be allowed fo
illness in the immediate family with no loss of pay. Lnmedi
ate family shall mean spouse, child, parent, brother, sister, ¢
other relative living the same household.

Section 3: Death in Family
All appointed employees shall be allowed five (5) days
without loss of pay at the time of death in the immediate
fanily. linmediate family shall mean spouse, child, parent,
brother, sister, or other relative living the same household at
the time of death.

Section 4: Death of Others

With the approval of the Superintendent of Schools an
appointed employee shall be allowed an absence of one day
with no loss of pay for the death of others.

Section 5: Personal Business or Religious Holidays

Three (3) days per year shall be allowed for either personal
business or religious holidays. Personal business days shail be
approved in advance by the Executive Director, Buildings and
Grounds. .

Section 6: Marriage of Employee or in Immediate Family
One (1) day shall be allowed with no loss of pay.

Section 7: Court Order

Absence by reason of subpoena shall result in no deduction
from salary provided the subpoena is filed with the Secretary-
Business Administrator, except where the employee is a party
to the suit in which case full deduction shall be made.

Section 8: Jury Duty :

Employess subpoenaed for jury duty shail receive full pay
less fee received for such service.

14
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Section 9: Leave of absence

A furough, with loss of pay, may be granted by the Board
of Education for a perod of three months, after which anoth-

1 leave period of three (3) months may be applied for. After

the 3ix (6) months an appraisal shall be made by the Execu-
tive Director, Buildings and Grounds before any further
extension is granted. Final approval of such action is required
by the Board of Education.

Section 10:
Custodians returning to work after an authorized leave of

absence shall be retumned to the same or similar position that
they held at the time said leave was commenced.

Section 11:

At the option of the custodial employee, after twenty-
five (25) years of service and upon retirement, accumulated
sick leave may be taken in a cash settlement at the rate of one
(1) day's pay for every three (3) days of accumulated sick

leave.  egprecrive July 1, 1981 - 25 years becomes 20 years

Section 12: Maternity Leave

Any female employee shall, upon request, be granted a
leave of absence without pay, for matemity purposes or adop-
tion of a child for a period of not more than two (2) years.

Any pregnant employee shall be entitled to continue work-
ing as long as she is physically able to do so, and to retum to
her duties when physically able. At the beginning of the
seventh {7th) month of pregnancy, the employee’s personal
--physician shall issue a certificate stating that the employee is

=~ bhysicaily able to continue her duties. Concurrence of the

personal physician and the school medical director may be
required by the board to establish the initia] date of the
maternity leave, )
Any employee adopting an infant child may receive simi-
lar leave which shall commence upon receiving de facto

15
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custody of said infant. The employee requesting such leave
as stated above shall indicate a tentative return-to-work date
on a lezve request form provided, and reconfirmation of such
retumn-to work date shall occur at least thirty (30) days prior
to such return. Any male employee shall, upon request, be
granted a leave of absence without pay for patemity purposes
or adoption of a child for a period of not more than one (1)
year.

Section 13:

Any custodian absent because of injury by accident arising
out of and in the course of his employment, compensable
under the Workmen's Compensation Act of New Jersey, shall
be entitled to workmen’s compensation benefits as provided
by statute and as covered by Workmen's Compensatdon
Insurance and as defined in New Jersey School Law-18A:30-
2.1.

Section 14: Policy for Part-Time Cleaners

Realizing the necessity for maintaining sanitary conditions
in all of its schools, and expecting its Executive Director of
Buildings & Grounds to be aware of matters which rightly fall
under hit administrative supervision, the Trenton Board of
Education agrees that the following procedure for obtaining
substitute services for part-time cleaners shall be enforced,
contingent upon availability of funds. The officers of the
Custodians Association will upon request, be informed about
the status of the funds available for part-time cieaner substi-
tutes.

a. [f a part-time cieaner remains absent from work for two
(2) consecutive days, the head custodian of the building
may, at his discretion, on the second day of absence call
in a substitute employee from a list of substitutes
approved by the Executive Director of Buildings and
Grounds and by the Trenton Board of Education.

b. If a part-time cleaner is absent for four (4) consecutive
days, and if a substitute has been engaged for three ot

16




the four consecutive days, the Executive Director of
Buildings and Grounds must be consulted about the
advisability of engaging a substitute cleaner beyond the

p— tourth consecutive day,
. ¢. Only in the event that a head custodian is unable to
Sy obtain the services of a substitute under the provision
of paragraphs (a) and (b) above, he may, after consuit-
ing with the Exequtive Director of Buildings and
Grounds, offer existing permanent personnel, on a
rotating basis, the option of working additional hours
equal to the time that a substitute would have worked

had one been available.

ARTICLE IX
INSURANCE PROTECTION
Section 1:
The Board shall pay the premium for erﬁployees and family

(up to age 25) of whatever Blue Cross and Major Medical
benefits are provided for all other units.

Section 2:

The Board shall pay the premium for the present family
drug prescription program. Empolyee will co pay $§1.

ARTICLE X
DUES DEDUCTION

— The Board agrees to deduct from the salaries of custodians,

) dues for the Association. Such deductions shall be made in
compliance with Chapter 310 of the Laws of 1967 (NJSA
52:14-15, 9E) and under the rules established by the State
Department of Education. Said mionies will be transmitted
promptly by the 15th of each month to the treasurer of the
Association.

17

ARTICLE X1
CUSTODIAN'S FACILITIES

Section 1:

All custodians shall have available to them in each new
building or addition to present buildings the following
facilities:

a. Separate rooms for male and female personnel which
shall contain adequate toilet facilities, showers, lockers,
wash basins, mirrors, tables, chairs, bulletin boards,
water coaler and electrical outlets. Each room shall be
well lighted with controlled heat and ventilation.

b. Custodial facilities now in effect shall remain in effect
if practicable, However, each work location shall have,
for the use of the custodian in charge of the building, an
office furnished with a desk, chair, filing cabinets,
telephones, electrical outlets, bulletin boards, locker and
storage cabinets. "

c. No custodial facilities shall be located in the boiler

room.

Adequate storage areas in convenient accessible loca-
tions shall be provided for storage of custodlal supplies
and equipment.

d

ARTICLE X1I
YACATION

Section 1:

All appointed custodians shall be granted annuai vacations
with pay, as set forth in appendix B, attached hereto and
made a part hereof.

Section A:
For purposes of cstablished length of service for vacation

allowance the anniversary date shall be the first day of con-
tinous employment by the Board.
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Section 2:

The summer vacation period shall be from the first day
fallowing the closing of school to the last day preceeding the
. opening of school.

Section 3:

For the reasons of pressure of business or a specific need of
the Board of Education, the Executive Director, Buildings and
Grounds shall have the right to designate the period during
which time the aforesaid vacation leave shall be granted.

If, in any calendar year, the vacation or any part thereof
is not granted by reason of pressure of business; such vacation
period or parts thereof not granted shall accumulate and shall
be granted during the next succeeding calendar year only. In
determining all vacation leave, the years of service of such
employee prior and subsequent to the adoption of this agree-
ment shall be used.

Section 4:

Custodians whose retirement is effective before the end of
the school year shall receive their full vacation for the fiscal
year providing they have worked more than six (6) months of
that year.

Section §:

A custodian entitled to three (3) or more weeks vacation .

shall take two (2) weeks vacation during the school vacation
period, the remaining vacation time due shall be taken at his
convenience excluding the Christmas and Easter cleaning per-
iods. With the appraval of the Executive Director, Buildings
and Grounds,

Section 6:

The estate of any Custodian who dies before the end of the
school year shall receive the deceased full vacation allowance
for the fiscal year, providing they have worked more than six
(6) months of that year, If six (6) months have not been
worked Appendix B, Vacation Schedule, shail prevail.
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ARTICLE XIII
Section 1:°

A total of fourteen (14) paid holidays, mutually agreeable
to the administration and the Trenton School Cust_pd.ia.ns
Association, shall be allowed to all permanent and probation-
ary employees in accordance with the yearly school calendar,

If Veteran’s Day falls on the weekend, the holiday shall be
provided to employees on either the preceding Friday or the
following Monday, the choice of the day to be made by the
Board.

. Section 2:
Prior to the acceptance of the-school calendar the Associa-

tion shall be consulted and recommendations shail be given
consideration for inclusion in the calendar.

Section 3:
The Unit may be granted holidays on those days designated
as N.J.E.A. days with the approval of the Executive Director,
Buildings and Grounds.

ARTICLE XIV
SALARIES AND HOURS OF WORK
Section 1:
The salaries of ail employees covered by this Agreement

are set forth in Appendix A attached hereto and made part
hereof.

Section 2:

The ‘hourly rate for full time employees shall be deter-
mined by dividing their current annual salary by 2080 hours.
The hourly rate for cleaner, light employees shall be deter-
mined by dividing their current salary by 1040 hours,
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Section 3:

The regular work week for full time custodial empioyees

“ shall be 40 hours. The regular work day shall be eight (8)

. consecutive hours exclusive of lunch hours. All hours after

eight (8) hours per day shall be paid at the rate of (1%4) times

the employee’s hourly wage. The regular work week for part

time custodial employces shall be 20 hours. The work day

shall consist of 4 hours. Work performed on Saturday shall be

paid at the rate of 1% times the employee’s regular hourly
wage.

Work performed on Sunday shall be paid at the rate of two
(2) times the employees regular hourly’ wage. A custodian
required to be on duty during his lunch hour shall be paid
at the rate of 1% tirnes his hourly rate.

Section 4:

Any employee called back to work at other than his regu-
lar hours shali be paid for 2 minimum of two (2) hours at the
rate of 1'% times his regular hourly wage on weekdays and
Saturdays and at two (2) times his regular hourly wage on
Sundays.

Section §:

2. Paychecks shall be issued and delivered to custodians on
alternate Fridays.
b. When a payday falls on a school holiday custodians shall
aenceive their pay checks on their last previous working
Y.

' Section 6: .

The high pressure fireman at Trenton Central High School
shall be paid 2 differential of (.20) cents per hour for the
second and third shifts.

Section 7:
Work performed by part time custodial employees after
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4 hours on a week day shall be paid at, the rate of 1% times
d the employees regular houtly wage.

ARTICLE XV _
BUILDING OPENINGS ON A PERMIT BASIS .

Section I:
The night watchman shall not be used to cover any build-
ing opening on a permit basis.
Section 2:

Whenever a bu}lding is open on a permit basis or being
used for meetings a custodian shall be on duty,

ARTICLE XV1
Section 1:
Longevity increment for years of service according to the
following schedule:
Twenty (20} years $500.
Twenty-five (25) years $600.
Thirty (30) years $600.
Thirty-five (35) years $600.

In determining the total years service for longevity, the
“time shall commence with the date of hiring, providing the
employment was continuous.
. Employees aquiring the above year of service, at anniversary
date only and not retroactive before July 1, 1980,

ARTICLE XV
TEMPORARY ASSIGNMENTS

Section 1:

A custodian temporarily assigned to a higher rated position
shall be paid the same rate of pay as the position of custodian
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Geade | and at the same step on his salary guide. This rate
shall be effective after five (5) working days and shall be
retroactive to the first day,

— Section 2:

The Executive Director, Buildings and Grounds, shall
notify in writing the affected person of his temporary assign-
ment, and shall establish, at the same time, his authority to
carry out the duties of the position.

ARTICLE XV1Il
COMMUNICATIONS

Section 1: Intra-school communication

The principal shall directly notify the head custodian of
any schedule or activity change that will necessitate changes
in custodial work or assignment. Such notification shall be
given at the earliest possible time.

Section 2:

Any directive, communication, letter, builetin, etc., origin-
ation from the Board, or its representatives, that effects the
custodians in any way, shall be addressed directly to the head
custodian of each building.

Section 3:
Each building shall contain a labeled mailbox for the
deposit of mail addressed to the custodian.

P

- ARTICLE XIX
MISCELLANEOUS PROVISIONS

Section 1:

The Board shall furnish foul weather clothing for ail
custodians. Such clothing shall include approved jackets,
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pants, hats, boots and gloves.

Section 2!

All new employees shall be given a manual, by the
Executive Director, Buildings and Grounds, containing the
rules and regulations pertaining to the responsibilities of his
employment.

Section 3:

This Agreement constitutes Board policy for the term of
said Agreement, and the Board shall carry out the commit-
ments contained herein and give them full force and effect
as Board policy.

Section 4:

Except as this Agreement shall otherwise provide, all terms
and conditions of employment applicable on the signing date
of this Agreement to employees covered by this Agreement as
established by the rules, regulations andfor policiss of the
Board Administrative procedures and practices in force on
said date, shall continue to be so applicable during the terms
of this Agreement. Unless otherwise provided in this Agree-
ment, nothing contained herein shall be interpreted and/or
applied so as to eliminate, reduce, or otherwise detract from
any custodial employee benefit existing prior to its effective
date.

Section 5:

If any provision of this Agreement or any application of
this Agreement to any employee or group of employees is
held contrary to law then such provision or application shall
not be deemed valid and subsisting, except to the extent
permitted by law, but all other provisions or application shall
continue in full force and effect.

Section 6:
Any individual contract between the Board and an indivi-
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dual employee, heretoiore or hereafter executed, shall be
subject to and consistent with the terms and conditions of
this Agreement. If an individual contract contains any

#tnguage inconsisient with this Agreement, this Agreement,
Juring its duration, shall be controliing.

Section 7:

The Trenton Board of Education on its own behalf and on
behalf of the taxpayer of the district hereby retains and
reserves unto itself, without limitation, all powers, rights,
authority, duties and responsibilities conferred upon and
vested in it by the laws and the constitution of the State of
New Jersey, and of the United States.

Section 8:

Copies of this Agreement shall be printed at the expense of
the Association and the Board, shared equally, after Agree-
ment with the Association on format within thirty (30) days
after the Agreement is signed. The Agreement shall be pre-
sented to all custodial employees now employed, hereafter
employed or considered for employment by the Board.

Section 9:
' Whenever any notice is required to be given by either of
the parties to this Agreement to the other, pursuant to the

provision(s) of this Agreement, either party shall do so by
telegram or registered letter.

~)
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ARTICLE XX

One man building

Custodians in charge of 2 one man building shall have a one
(1) hour duty free lunch period. If the building is unmanned
during said lunch period the boiler shall be shut down as per
state regulation.

ARTICLE XXI
SAFETY

Section 1:

The Board shall comply with al] Federal, State, County and
Municipal health, fire and safety code regulations. All work
facillties of custodial employees shall comply with U.S. Occu-
pational Safety and Health Administration Rules and Regu-
lations. Failure to so comply on the part of the Board may
be deemed a grievable matter at the election of the employee.

Section 2:

The Board shall provide for each custodial facility an
OSHA aspproved first aid kit. Supplies for said kits shall be
replenished as used and inspected on a monthly basis.

ARTICLE XX1I
Management Rights Clause — Trenton Board of Education
Section 1

The Board reserves to itself sole jurisdiction and authority
over matters of policy and retains the right, subject only to
the limitations imposed by the language of this agresfnent, in
accotdance with aplicable laws and regulations (2} to direct
employees of the school district; (b) to hire, promote, trans-
fer, assign, and retain employees in positions in the school dis-
trict and to suspend, demats, discharge, or take other disci-
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from duty because ol lack of work or for other legitimate

= reasons; (d) to maintain ¢fficiency of the school district oper-
atons entrusted to them; (¢) to determine the methods.

plinary action against employees; (c) to relicve empolyees
- means and persounel by which such operations are to be

and

h reasonable work rules;

is
(2) to take whatever actions may be necessary to carry out

.

and () to establ

)
+

conducted

the mission of the school district in situations of emergency.

APPENDIX B
VACATION SCHEDULE
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In witness whereof, the parties hereto have caused this
Agreement to be signed by their respective presidents, attested

by their respective secretaries and any appropriate seais to be

placed hereon, all on the day and year first above written.
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SIGNED FOR THE ASSOCIATION

Secratary, Trenton Custodians Association

NED FOR THE BOARD OF EDUCATION

/ / Presigent, Trentdn Board of Rgdcation
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