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THIS AGREEMENT entered into this day of July, 1784,
by and between the BOARD OF EDUCATION OF THE CITY OF
BRIGANTINE, County of Atlantic, and State of New Jercey,
herejnafter called the "Beoard" and the BRIGANTINE EDUCATION
ASSOCIATION, hereinafter called the “"Asszeociation”.

WITNESSETH

WHEREAS, the Board hag an aobligation, purzuant to Chapter 123,
Public Laws of (74, to neqotiate with the Aszaciation as the
reprecentative aof employeez hereinatter decsianated with
respect to termz and conditions of employment and

IWHEREAS, the parties have reached certain understandinags which
they desire to confirm in this Agreement,

In concsideration of the following mutual covenants, it i
hereby agreed as follows:
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ARTICLE I

o+

RECOGNITION

The Board hereby recognizes the Brigantine Education
cciation as the excluzive and =2le representative far
lective negotiation concerning the term:z= and conditions
tovment for the foliowing unit of fFull and parkt-tims
tificated personnel! under contract to the Brigantine Board
Education:
gEroom Teacherz K-32 Femedial Feading Teachersz
al Musiq Teacherz Librarians

trumental Music Te2achersz Aart Teacher
3ical Education Te2achers=s Peading Teachesrs
rning Dizabilitiez Specializt Tocial Warkesr
zez Induztrial Arts Teachers
2ch Therapist Home Economics T2achers
choloqist Special School Teachsrs

the foilowing meon—cesrtisicatsd personnel
ratartasz
d Seruvice Ferzannel
tructional Aides
tadial. Maintenance Ferzonnel

cifically excluded are the Superintsndent, Frincipalsz,
other smplovzes of the Ecard mot specifically enumesratsd

ve .,

Terms

tlheresver the termz "zmploreez" or "members of the

1.
Qaining unit" are wuszed, they =hall refer to 2ll the
connel mentioned above,

2. Wherever the term "teacher" iz ussd, it shall refer
the certificated perzaonnel mentioned aboue.

and

2. Whereuver the term "zupportivwe etaff" iz nused, it zhall
er only to the nan-certificated perszonnel mentioned abowve.

4. Wherever the term "he" is used, it shall refer to baoth

e and female employees.




ARTICLE 11

NEGOTIATION PROCEDURE
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F. Thi=z Agrzement incorpaorat2s the entire unders

parties on al)l matterz which have been the subject OF
negotiaticon. During the term of thiz Agreement, neither p=
shall be required to negotiate with rezpect to any such ma
covered by this Agreement.
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5. Thi=z Agreement zhall not be modified in whaole or in part by

the parties excapt by an instrument in writing duly executed

by both parties,.



ARTICLE II1
GRIEVANCE PRCOCEDURE

A. Definitians

1. & grievance chall mean a claim by an emplovee, ar arcup
of emplovees, that there has been a violation, mizapplication
orr misinterpretaticon of this Agreement amd shall be subject ta
binding arbitration,

2. A claim by an smplayres or qroup of emplovess based upon
the intzrpretatisn, vwicolation or application of a3 Beard rule,
policy, or administrative deciszsion, a2z t a affect termz and
conditions of emplovment, =zhall be =zubjesct to the grievance

preocedure, but zhall be zubj2ct to aduizory arbitration anl».,

D

1)

B. Furpose
{. The purpeoss of thiz procedure is to secure, atbt the
lowest possible lewvel, zclutions to grievances. Both partiss
agrees that the mcsedings will be Kept 2z intormal and
2usl aof the

— i

= r
confidential as may be approapriate at anw

procedure,

2. Mathing hersin contained s=hall ke c~n=+rund a= limiting
the right of any emploree hawving a grievance to di=cuss the
maktter informally with the approprizts e-bar mf khe
administration, and having the agrisvance adjusted witheout
intervention of the @szociation, provided adjustment iz not
incensistant with terms of thi= Agreement.

C. Pracedure

1. Since it iz important that grievances be processed as
rapidly as possible, the number of day= indicated at each
lewel =hould be considered as a maximum and every effort
shaould be made to expedite the process. The time limits
specified may, hcowever be extended by mutual agreement,

2. In the event a grievance is filed at such ftime that -t
cannaot be processed through a1! the step=z in thiz grievance
procedure by the end of the school ryear, the time limits set
farth herein shall be reduced =so that the agrievance procedure
may be exhausted prior to the end of the school year or as
scon thereafter as ig practicable.



3. LEVEL ONE

An employree with a arievance =hall first discuss it with
3 principal or immediate superior with the objective of
solving the matter informally,

A grievance to ke considered under this procedure ghall
be initiated by the emplavee within twenty-five (25 calendar
days of its occurrence. A decizion shall be made within five
£3) scheool davzs after presentation of the grievance at this
Leuel,

LEVEL TWO

A grievance mary b2 filad with tha Superintendent within
five 3% =cheool 2wz atter the decizian iz made at Level Qne.
The Zupsrintendsnt zhall rander a decizion within five (3
school dars aftyer receiving the written grievance.

LEVEL THREE

B oarisvance may ke filed with the Beoard of Education
wii thin fioe ¢ZF zchheol dzws zfter the Superintesndent’s
Jdecizien., Yoaonm requeszt of the Aszociation, the Board zhall
atford the grizvant armd the &ssociation 2 hearing before the
Boxrd recarding =zaid grisvznce, The Board oFf Education shall
make 2 decision om the ariewvance within thirty (30) =schoal

dars affter receipt of the arizwvance,

Exclusions
a4, Apooaintment to, or Yack of appaintment, or lack of

retention in anv peositticon for which t2nure i3 not
poszible nor required.

b. The lack aof offer of contract to a non—-tenure
texcher.,

LEVEL _FOUR

A arievance may be suybmitted to either bhinding or
advisory arbitration ¢(in accordance with paraagraphs & and B
above? within ten (10> school dars after the Board of
Education‘s decigion.

0. Authority of the Arbitrater

1, If the grievant is disszsatisfied with the decision of the
Board of Educaticn, the grievant or Association may request
the appointment of an arbitrator by requesting the Mew Jersey
Public Employment Relations Commiszion to submit a roster of
personcs qgqualified to function as an arbitrator in the dispute
in question. If the parties are unable to agree upon a
mutually satisfactory arbitrator from the list submitted, they




will request the MNew Jersey Fublic Employment Relations
Commission to submit a second list, 1f the parties are unable
to agree upon a mutualty satisfactory arbitrator from the
secrnd list, the Mew Jersevy Public Employment Relations
Commission may bhe rnquestnd by either party to designate an
arbitrator.

2. The arbitrater ehall functicon in accordance with the
rules and preocedurez of the MNew Jersey Public Employment
Relations Commiszsion,

2. The arbitrator zhall Timit himself to the izzue before
him and consider nathing 21s3e. He shall hkave no power to add
to, subtract or modify the Agreement between the partiss or

any policy of the Board of Education.

4. The arbitrater shall set forth his findings of fact and
-

conclusions of law upon which his decision is based.

5. The artitrator zhall be bound by decisions of the
Commissioner of Education of MNew Jerzew, decisicons of the
State Board af Education of MHew Jerszzy, the decisziconz of the
Courts of tlew Jerzew, and all Mew Jersew Statutes,

E. Costs

The cost for services of the arbitrator, including per diem
expenzes, if anv, and actual and necessary travel, =ubsistencs
expenzez and the cost of the hearing room =hall be borne
equally by the Board and the Asscociation. Any other expenzes
inmcurred zhall be paid by the party incurring zame.

ny agqrieved person may be represented at all ztages of

the arievance procedure by himself, or at hiz option, by a
tive selected or approved by the Aszociation. When

an employee is not represented by the Asszociation, the
Aszociation shall have the right to be present and to state
itz views at all stages of the agrievance procndur . Such
procedure concerning representation shall not apply at Level
Cne.

G. Repricalszs

Mo action of any Kind shall be taken by the Board or b» any
member of the administration against any party in interest,
any building representative, any member of the Ascociation, or
any other participant in the grievance procedure by reasons of

such participation.



H. Group Grievance

If, in the judgement of the Aszociation, a grievance
affects a group or class of employvees, the Azsociation may
submit =such grievance in writing to the Superintendent
directly, and the processing of such aqrievance shall he
commenced at Lewel Two. The Aszsociation may process such a
grievance through all levels of the grievance procedure,.

I. Miseellaneous

1. All unzatizsfactory decisions rendered fto the aggorieved
perzons at Lewels One, Two, Thres and Four, zhall be in
metting, ze*ting forth the decizion and the reasan or r2asons
therefore, and zhall be trarnsmitted promptly to all parties in

interezt and to the Aszociation.

2. A1l documentz, communications, and record dealing with
the proceszing of a grievance =hall be filzd in a separate
grievance file and shall not be Kept in the perzonal file of
the particicants.

3. ATl meetings ard hearings under thisz procedure shall not
be conducted in public and =hall incglude onl¥ =zuch parties in
interezt and thsir deszignated or selected representatijves
heretofore referred to in this procedure,

10




ARTICLE IV

EMPLOYMENT PROCEDURES

A, Motification of Contract and Salary

1. Teachersz, Secretaries, Cuztodians and Maintenance
FPersonnel shall be notified of their contract and =alary
status for the enszuing vear no later than April 20.

cnnel and Beard funded Instructional

2. Food Serwvice Fers
Aidez shzll be notified of their cantract and zalary status
for the ensuing wear npo later than June 320,

2. StatesFezderally» funded [nzkructional ides =hall hbe
notified of their contract and salary afatu— as s=Q0on AS
pos=ible after the District’z receipt of funding notification.,

B, Motification of Grade and Bubject As=ignment

Tezachers zhall be neotified of their arade and subiect
azzignment for the follcowing yzxr no fater than May 20 of the
preceding zchoel wear, In the ewent that a2 change i3z made
after Mav 20, the teacherds) affacted =hall ke notified as
s2on Az poszible,

A1l cuszstodial smaintenance perzonnel must have or obtain z
Blacl Seal Licenge. The Board agrees to pay the full coszt of
th2 courze and courza materials. Emploveeszs will hawve to 022
opportunities ko pasz the examination within eighteen (1320
months, effective July 1, 1724, [f such course work cccurs
gutzide of an employee‘s reqular wor¥ hours, zuch employes
shall be paid their regular rate of pay for all time spent in

the classroom,

11



ARTICLE V

SalLARIES
A. The salaries of all members of the unit covered by this
Agreement are set forth in the Salary Schedulez which ara
attached hereto and made a part herecf. Such Scedules shall
reflect the foll@uing average increases per emplovee:
1734-37 1737-82
Texcher S, i as e saarsnansnss o E2,122 2,208
Sec<retaries (Frincipalsz 1,200 Lyzan
Sacretarieszs (Qther?) L,3200 1,330
Faeod Servica Perzonnal .35 per hr .25 per hr,
Instructional Aides 4% per hr .25 per hr.
Custodial Ferzonne!l 1,200 [.321

l. Prezent Board Folicwv will be continued whereby teachers
amplaoved on a2 ten <10 menth bBaziz will be paid ktwice a moanth
in equal installmentz Ssptember throuch June with the

Dezzmber. The December pax will bBe made bo
=% in one <1 inztallment on or about
e 21%2 of the monkh.,

xception @

D

2., A1l twelue <12) month =smplovesz will be paid ftwice a
month in 2qQuzxl inztzxlilment=z July throuah June with the
exception of December.

3. Food Zerwvice Perzonnel and Instructiconal Aides will be
paid twice a menth Zeptember through June with the first
parday occuring on or before Saptember 30,

4, Frezent Beard Paolic» will be continued wwthereby when 2
ool holiday or weekKend, c—hecks will ke
t school day prior to the holidayr.

S. The final pay in June will be made on the last working
day of the month,

B. Heme Instruction

Any teacher wheo veoluntarily accepts an coffer from the Board
to provide home instruction for a student shalil be compensated
at the rate of %¥14.50 per hour for 1[?24-37 and $15.00 per hour
for 1987-88,

C. Procedure for Withholding Employment or Adjustment
Increments

{. Employment or adjustment increment mar be withheld for
inefficiency or other just cause related to the performance of

12




duties. Any employee so affected shall be guaranteed the due
process provisions of 18A:12%-14.

2. Any action by the Board to withhold a teacher’s
increment or any part thereof, shall be subject to appeal to
advisory arbitration az set forth in this Agreement., The
arbitrater shall have the authority to recommend the
restoration of ali or part of the increment withheld
retroactively,

action by the Beoard to withhold a support staff

2 increment or an¥ part thereaof, zhall be zubject tao
vange procedure and binding arbitration as set forth
E IIIl of thizs Agreement,

I
a
¢
w

4. Any emplovment increment or adjustment increment or part
thereaof withheld under this proviszion shall be restored the
following »ear unle== the proacedurss ==t forth in this
provisicon are followed oncs again, in which case the incremant
or increments prewviously withheld and any» additional
increamentz which mar be due may be withheld in whole, or in
cart,

0. Money Harndling

The Board aagrees to =zawve harmlessz any» food zerwvice
parzonnel from any liakility or legitimate loss regardina the
Fandl ing of Cazh andsor tickets and that make-up of any such
legitimate toss be the reponsibility of the administration.

E. Eonus

In the ewent the Board grants a Christmas Eonuz to
non—bargaining unit members, supportive ztaff personnel shall
also receive =such bonus.

F. Special School (Summer Schooll

Any teacher accepting a teaching peosition in Special Summer
Scheoo! shall be paid #$14.30 per hour for 1?q6 -87 and #%13.00
per hour for 1%87-283,

6. Summer Work

ec

Any employee requested to work or perform additional duties
outside of the emploree’s normal work year shall be
compensated at the rate of $14.50 per hour for 1984-87 and
$1%.00 per hour for 1987-88.

13



ARTICLE VI

TRANSFERS AND REASSIGMMENTS

A. The Superintendent zhall, az soon as poszible, deliver to
the Aszociation and post in all =chool buildinags, a list of
the kKnown vacancies which zhall occur. Motice and posting of
vacanciez shall be made between September | and June 20 of the
school vear.

. T2achers who desire a change in grzde and or zubliject
zzignmentz and-or emplovees who dezire to transfer to ancgther
Euilding zhall file 2 writken statement of =uch desire with
the Superintendent. Such ztatement shall include the grade
andsorr subject tm which the tesacher desirez to ke tranzferred,
in order of preference, Juch reque=zts for transfers and
reaszignment=z zhall be zubmitted within tem ¢10) davsz atter
notification of a wacancw. Such requests for transfe2rs and
reazsigrmments =hall be zubmitted no later than Maxy 1 of the
zchool wear and zhall ke conzidered active unktil the first
f1zt) dav of the follcowing - iz exprez:zly understood
that trans=ferz andsor reaszsignme! Rhall be 2t the =sole
dizcretion of the Board of Education,

W

T
w
=
e
-+
o=

C.I¥f a wacancy =hatll be filled bv means of inuoluntary
tranzfer of an employee, then zuch emploves s=hall be entitled
to a conference with the Superintendent pricr ta the
initiation of such transfer in order to discuss the reason
for such transfer,

igd




ARTICLE VI

EMPLOYEE EVALUATION

A. Evaluation

1. It i= mutually uynderztoad that evraluation is the measure
of the overall perfarmance of an employee, and formal
cbservation is but cne portion.

2. All emploveasz = 11 Be formally» obserwved by their
supericore as often a3z deemed neceszary during 2ach school
vear, to be fallowed by 2 written formal abservation(s) report
and by a2 caonferznce between tha emplonyee and hiz immediate
superior for the purpaose of edifving anv differences,
extending xssiztance for th2ir correction and impraving
instruction., All monitoring or faprmal obseruvationcz? of the
ork performance of an emploves shall be conducted cpenly and
with full Knowledge of the emploree.

2. An emplowes shall be giuven 2 copy of anw formal
cbservation{(s) repaort prepared bv hiz abserver at least one
(1Y day before any centference to discuss it. Such conf2rencs
shall be held within five ¢35 zchocal darzs of the observation,
axcept in casez of emerqgencr. Mo such report s=hall be
zubmi tted to the central office, placed in the emplores’s fils
or otherwise acted upon without pricor conference with the
emplovees. Mo emplovee zhzall be required to =ign a blank or

incomplete formal observation form.,

4, Each non—tenure teacher shall re
formal observation pricor to January |
before April 1.,

S. Each tenure teacher shall receive at leaszt one (1)
formal observation per schooal year.

é&. Each Supportive Staff empliovee shall recéive at leacst
one (1) formal obserwvation prior to December | and one (1)
other prior to March 15,

7. 1f any written material from am employee’s file ige to be
used in a disciplinary hearing against the emploree, then a
copy of such material e€hall first be provided to the emplovee
concerned prior to the hearing.

B. Criticism of Teachers

Aany question or criticiem by a supervisor or administrator
of a teacher and his instructional methodology shall be made

13



in confidence and not in the presence of students, parents, or
public gatherings.

16



ARTICLE VIII

FAIR DISMISSAL PROCEDURE

A. Notification of Status

t. Dates
On or be+aor= April 30 of each vear, the Board shall gius
to each non—tenured teachesr and tweluwe (12} month support
staff smploves continuouzly 9mp!ored aince the precsding
September 20, 2anmnd on ar befars June 20 of e3ach »ear to each
tfomd sarvice emplovee and Beoard funded instructional aide, whao
was continucusly 2mploved since the preceeding September 20
either:
A, A written offer of rz—employment but with =uch
increazes in zalary and benefikts as mar be required
by 12w or agreement between the Board and the

Aszeciation, or
e A written neotice Ehat such employment shall not
be offered,.

Federal./ State funded in
notified of their =tatus as <
notification of funding is re

Fructiconal aides shall ke
n as possible zfter
ceived by the Diszstrict,

] m
D -

2. Informal Appearance

Any noen—tenured employee who haz recoived such notice of

non—empliorment shall be entitied *o an appezarance before the

Board, provided a written request for zuch app2arance is

received in the office of the Secretary of the Board within
five (3} dars aftter notification of non-employment,

3. Board Determination

The Board <hall issue its written determination aszs tao
the employment or non-emploryment of said non—tenured employee
for the succeeding echoaol year no later than thirty (30) dars
after the emploree’s written request is received by the Board.

17



ARTICLE IX
EMPLOYEE FACILITIES

A, Space in each classroom will be provided in which teachers
may store instructional materials and supplies,

B. A desk, chair, and filing cabinet for 2ach teacher and
gecretary will be provided, in addition to a szecured cabinet
for personal belongings.

C. Adequate emploveeszs” Tavatories for each =sex will be
provided.

D. The Board will cantinue to praovide accephtable copiesz of
teacher=’ textbookes, chalkboard space in the claszrocom, and

adequate schoal zupplies for each pupil.

E. Teachers who hawe dytiez in mare than one building will be
assigned an exclusive cffice or suitable desk in 2ach
building.

F. The Beoard will permit the #As= atian ta have installed
vending machinez in each emplovees’ lounge,
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ARTICLE X

EMPLOYEE RIGHTS

A. Rights and Protection in Repre

csenktation

Fursuant to Chapter 123, FPubli
hereby agreez that every member o

Laws of 1774, the EBoard
the barqgaining unit =shall

c

£

have the right* to freely crganize, Jjoin and suppart the
Associatiaon and itz affiliates, or refrain therefrom, for the
purpose of eno2aging in collective negotiationz and other
Faw$ul concerted activities for mutuyal aid and protection. The
Soard agre2z that it szh=2l)] neot dizcourzge nor depriwve or
coerc2 any emplove2 in the enjiovment of any rigqhts conferred
By Chapter {22, Fublic Laus 1774, and that it zhall nat
dizcriminate 3gainst 2any member of the barQaining unit with
rezpect to hours, wages or terms and congditiconz of smployment,
by reason of his memberzhip or non-membarzhipg in the
Azzociation anmd itz affiliates,
B. Evaluation of Students

The teacher zhzxll maintain the responzsibility to determines
arzdes: and other 2caluyations of =ztudents within the grzding
pxlicies of the EBrigantine School Diztrickt., Mo grade or
zratuation shall be chanasd without consul tation with the
teacher, provided the teacher i3 zavxilable for consultation
wikthin ten (10 dave.
C. Fezreonnel Fecorde

1. An emploves zhzaxll have the right, upon regqusst, with
reaszonable mazticze, to review the contentz of hiz personnel
tile and to receive copies of any documents contained therein.,
An emplovee shall be entitled to hawve zx representativei=z) of
the Association accompany him during such rewiew. Review of
the document= shall be done in the preszsence of the
Superintendent or hiz designee.

Mo material
y character or
perszannel file unless
reuview the material.

2.
csaritice pEI"E.C'rlE\] ity

the emplaoyre

3, The Superintendent’s perscnnel

official file. Any personnel note
be expunged upon the principal

position.

derogatory to an emplorvee’s conduct,

zhall be placed in his

e has had =an cpportunity fto
file shall be the

s Kept by a principal shall

leaving the District or



D. Meetings/Conferences

Any employee required/requested to attend any meeting with
parents, students, and/or administrators regarding problems,
cemplaints, andsor concerns about an employvee’s conduct,
decision, action, etc., shall receive prior notice whenever
poszible, of such meeting, the reascons for such meeting and
what parties will be present,
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AGRTICLE XI

ASSOCIATION RIGHTS AND PRIVILEGES

A, Informationn to Association

The Board shall make available to the Asscciation for
inzpection, 211 financial records and data, and information
the public docmain pertinent thereto of the EBrigantine Schoaol
Diztrict, uoon request.

B, Feieazed Time for Mestings

Whensever anv reprezentative of the Aszociation or any
2mplovee participates during working hoy in negotiations,
griewance proceedings, conference, or mestings, which relate
to Aszociaticon buszinesz with the Board or Administration, hs
shall suffer no 1azz in pay; howeuer, it iz agreed that zuch
negotiatinong, : r
shall bhe =zubje
repressntative:

risuwancs proceedings, conferences ar meetings
toto mutual scheduling b the Bogard or its

and the mszociation.

RNl

C. Use of 3choct Buildings

The Azszocizticn and itz representatives z=hall have the
right to usz2 =school buildingz for lawful Assaciation busines
between the hoursz of 7T:20 a.m. 3nd 2:30 p.m. on =chool dars,
prouvided that the =zpaca requeszted i
Frincipal af the building in que=tion zhzall be naxtified in
advance of the time and place of 21l =uch meetings.

3

I
=

0. U=zs of Scheoel Equipment

The Aszociation shall have the right to use schoal
facilities and equipment, including manual typowriters,
mimeographing machines, other duplicating equipment, audio
vizual equipment and computers {namez of authorized users of

in

At otherwize in use. The

computers to be submitted in beginning of each scheal year to

administration), at reasonable timee, when such esquipment iz
not otherwice in use. The Azszociation zhall provide its own
zupplies and zhall be rezponzible for any damage =sustained b
such equipment, during Association use.

E. Mail Facilities and Mail Boxes

The Association shall have the right to use inter—-school
mail facilities and mail! boxes upon notificatien to the
building Principal, The Association agrees to make available
for inspection any itema sent through such facilitiegs except
items relating to collective negotiations or grievances.
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F. Copies of Board Policy

The Board shall provide three (3) complete copies of the
current Board Poligy Book to the Association and shall forward
any changes/additions to such book as soon after adoption as
possible.
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ARTICLE XI1

EXTRA-CURRICULAR POSITIONS

A, Extra-curricular position openings shall be posted for 2
period of ten (10) school darvs, before an appointment is made.

B. The Board shall wuse a volunteer for such positions,
provided such wvaolunteer is deemed qualified,

C. The Board has zole dizcretion to determine whether or not
an applicant for extra—-curricular pozitions iz qualified.

. The Board haz the zole dizcretion to appoint an employees of
itz choice to an extra-curriculap position if no cne appliss.

E. Extra-curricular pozitionz and their annual amounts of
extra pav shall be az zet foﬁth in Schedule E attzxched

F. In the event extra-curricular pozitions are created in
additicn to thoze stated in Sxlzry Scheduls E, the zalarw for
such positions zhall be negotiated with the Azscciation.
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ARTICLE XIII

TJEACHING HOURS AND L0AD

A. Lencth of Day

1. The teacher in—-school work dav chall not exceed sewen
(7)Y hours total per day inclusive of a duty-free lunch period.
[t is exprezzly underztood that there shall be no increassz in
teacher-pupil cantact time over the 1735-24 zchool »year.

B. Dutv—Frea Lunch Fericd

, 2 shall hawve a daily duty—-+ree lunch periaod of at
the following lengths:

1. Elementary» 3chocl — fortw—fiuvasthirty (357°20) minutes in
1

caze of inclement weather.
] -

2. Middts Schoo forty-five <45 minutzz,

2. I the suent aof 2 =ztudent =cheduls chanage, the teachers
dutx—-+rz2 tunch gpericod wil! Be ths same lteagth az the
zhudents’ hbut in no case lessz than faorty 40) minutes,

C. Meetings

1. schoal facylty, departmental znd grade lewvel mesetings
Pl held grigr to the firszt class in the merning.

Fny other meetings extending beyvond the normal z2choaol
all be limited to no more than ten 10 per wear, and

in na ewent end later than 4:20 p.m,

agraph 2 abowe, shall be

3. Me=sting=s referred to in par
e €2 in any month,

i

Vimited to ne more than thre

4. ARy evening meeting shall be in tieu of a meeting in

paragraph 2 and shall be limited to two (2} per vear. Such
meetings shall not exceed 2 1.2 hours each.

D. Notice

Motice of meetings in paragraphs 2 and 4 of thiz ARTICLE
shall be given ten (10} davs prior to the meeting.

E. Planning Periods

Each teaching staff member shall receive at leact five (3)
pltanning periods per week, except in the event of emergency
coverage,
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ARTICLE XIV

SUPFORTIVE STAFF WORK SCHEDULE

A, Food Serwige Personnel

The weorkday for food serwice personnel shall not be le

than four (4} hours per dar. 0On dars when ticketszs are to be
=

sold, food seruvice porsonnel chall work no less than four and
ocn2-half 4 12 hourz. On dar= when last of the month reports
are due, the workday =zhall be extanded by an additional
gne=half (1.2 haur.

1. Schogl Year
During the zchonl vear, the secretaries workday shall be
2:30 a.m. through 4:00 p.m., inclusive of a one (1} hour

ninterrupted dail» lunch.

Summer Hour=
Becinning the firzt dazy following the teaching zhaff’ =
lazt dav of zchaal, the secretariesz workday zhall be

ko 2:00 pom., inclusive of 2 ane OO0 hour

I

froem F:00 a.m.
uninterrupted daily lunch.

Summer hours zhall comtinue in offect until the first
taff in S=ptember.

n
reparting dar for the tezching st

C. Custodial-Mxintenance Ferzonne)

The workday far cuztodial maintenance perzcnnel zh
eight t re

{8) hours, inclusiuve of a one (1) hour meal br

D. Instructicnal Aides

The workday for instructional aides (Board funded) shall be
at Teazt four and one-half (4 12 hrs. per day, inclusive of
at least 2 1/2 hour break; The workday for Federal./State
funded instructicnal aides =hall be the zame if possible,.

E. Quertime

Any Supportive Staff emplores working in excess of their
worKing hours as described above, =hall be compensated
overtime at one and one-half (1 12 times their normal hourly
rate. If the emploves agrees, compensatory time based on the
same calculation (one and one-half times) may be granted in
lieu of overtime payment. Such overtime must be approwved and
directed in advance by the Administraticon.
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F. Call-Back

A& CustodialsMaintenance employee who is called into work
at times ocutside his/her normally scheduled work hours,
shall be compensated for a minimum of two (2) hours at
his/her ouvertime rate of pay or paid for the time
actually worked at the ouvertime rate of pay, whichewer
is greater., It iz uynderstood that thisz call-back minimum
guarantee is not for time worked contiguouz o an

emplovee’s normal work schedute.

G, Shift Yacancies

Establishment of new zhift
custodial/maintenance perzonnel shall be
daye pricr to appointment, except in case

or vacancies on shifts for
osted for ten <107
of emerqency.

w2
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ARTICLE XV

TEACHER WORK YEAR

A. In-5chool Work Year

The in-scheool work year for teachers shall not exceed one
hundred eighty (180 student darz, plus up to a maximom of
three €3) days 2ither immediately preceding, during or
following the one hundred eighty (130) student dawvs, = in =anv
combination - but excluding wacation days and haolidars.

B. Oriantation

Mewly hired teachers, in addition to paragaraph & above, ma-
be required, at the Superintendent’s di=zcretion to attend an
orientation day pricr to the first day that other teachers ars

required to report,.
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ARTICLE XVI

SUPPGRTIVE STAFF WORK YEAR

A. Food Service Personnel

The work vear for food serwice personnel! shall be the zame
as the scheol calendar for students. Food gervice perzonnel
zhall not be required to weork on s=cheduled four (42 hour dars,
2. Sacretarial

Twelwe (12) month emplarees’ work wexr shall be from Jual» |
through June 30. @&s of the first official day of =school for
the tzaching =taff through the last official dar of =chool for
the teaching staff, twelpa (12 month emplorees’ wark =cheduls
=hall ke the =ames az that worked by the teaching ztaff.

C. CustodialsMaintenance Ferzonnel

Twelwe (12 month emplavess’ work vear szhaltl be from Joly
through June 30,

D. Instructional Aides

1. The wzork y2ar for EBEoard funded emplovee= shall be from
September 1 through Jure 20,

2. The work wear for Federal.ZState funded emplaveess zhall
be one hundred eightv (120 days or the zame number of dar:z a:z
the students attend zchocol.

C. Helidars

1. A1l twelue (12) manth cuztoedial/maintenance perzeonnel
shall receive the following holidars with pay:

l. Independence Dax#* tn, December ES

2. Labor Day+* 1. December 31

3. Columbus Day 12. January |

4, MJEA Convention» 13. Martin Luther King Dayr

5. Election Day 14. Presidents” Day (2 daysz?

4. Veteran’s Day 15. Good Friday

7. Thanksgiving Dayr 14. Easter Monday

8. Day after Thanksqiving 17. Memorial Day

?. December 24

¥ — Secretariec shall also recieve these dars with pay.

*% — Only for twelwe (12) month custodial/maintenance

employee who is an officer of the Association.

28



2. I a holiday should fall

on a Saturday or Sunday, each

Supportive Staff emploree (12 months) shall receive cone (1)
compensatory day for each holiday either on the preceding

Friday or following Monday,

Administration.

D. Vacations

ALl twelve (12) menth emplioyees shall
following vacation days per year:

Up through S yearz of

4 through 20 vears

29
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be entitled to the

LY IiCR vt enns A0 dayves.,

one (1)
dar» per
maximum
(209,

additional
year up to
of twenty



ARTICLE XVI1

PART-TIME EMPLOYEES

A. It is agreed that part-time emplorees included in this
shall be entitled to benefits on a pro-rated basis. It
agreed, howewer, that Health Insurance,
Dental Plan, and Optical
to part-time employvees,
coverage

urn it
is
Frescription Plan,
Plan coverages shall not be prowided
unless these emplowvea2s are pormitted
under the reqgutations of the State Health Plan.
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ARTICLE _XVIII
SICK LEAVE

A. Teachesrs

All teachers emploved in the Brigantine Schocle shall be
entitled to fifteen (15) z3ick leave davs each schaal year as
of the first official day of the school vear, whether or nat
thev report for duty on that dar.

B, Twelue {12> Month Emolovec=z

twelue (12> month empiovees emplaoved in the Brigantine

Aall
Schoeols zhall be 2ntitled to eighteen (150 =zick leawe darvs
each wear as of July |, whether or not they report for duty cr
that dar,

Z. Food Servwicze FPerzonnel and Inztructiconal Aides

11 food zarwvice per3cnnel and instructional aides empliowac
im the Erigantine Schaools shall ke entitled ta ten (1O =ick
leave dars each zchool »zar az of the first official day of
the schioal year, whether or nixt theyw report for duty on that

D. accumulation

Unuszed csick leave dave zhall be accumulzxted from vear to
year with no ma<imum 1imit.

E. Transfer gf Sick Leau

Thoge teacherz who transfer into the Brigantine Schools=
with a certified accumuelation of sick Teave from prior
teaching will ke granted ten (i0) cickK leave davs from their
non—Brigantine accumulated time beqginning on their fourth yvear
(4th) contract year in Brigantine and an additional ten (102
accumulated sick leave davs each w¥ear thereafter not to exceoed
fifty (30> trancsferred accumulated sick leawe dar=s.

F. Compencation for Unused Sick Leawve

1. Upon retirement, the retiring employee shall bhe
compensated for his/her accumulated sick leave as follows:

Effective July 1, 19846 - #25.00 per day up to a maximum
per retires of $3500.00,.

Effective July 1, 1987 ~ $30.00 per day up to a maximum
per retiree of $3000.00.
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2. To be eligible for such compensation, an employee must
have at least fifteen (15) years of experience (not required

to be in Brigantine). )

3. Notification of intent to retire must be given by June
30 of the calendar year prior to the vear of retirement. If
notification is not given, parment will not be made to the
emplovee until the beqinning of the fiscal yvear following
the year of retirement.

4. The emplovee haz the cption of receiving zuch
compensation upaon retirement ar deferring such p2yment untili
Januvary 2, follocwing the year of retirement.
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ARTICLE XIX

TEMPORARY LEAVES OF ABSENCE

A. Az of the beginning of each school/work year, teachers and
twelve (12) month emplayees shall be entitled to the following
temporary non-accumulative leaves of absence with full pay
each year:

1. Persgnail Lezawe

P

p to thrzs (3) davs le2ave of absernce mar b2 granted
during the2 school. work ¥e2ar for urqgent needs not cowvered in
other sections of thiz ARTICLE, including medical appointments
for which walidation may be required, with prior approval bv
the Superinterndent of Schoclz. Ferzonal leaves of thiz naturs
shall not be granted on davs prior to a zchool holidary or
vacation, A leave of absence under thi szction of this
ARTICLE may not be arznted as to rup consecutiuvelw with 2
lzave af absence under amy other section of this ARTICLE,

2, Additionsl Fer=aonal Leave

Al tweluwe ClZ) month emplicvess may be or =
addi tional persenal dar in the caze of emerqency at the =0
dizcreticon of the Superintendent

2. Profes=ziaonal Leaus

Up to one {1l dzv lzave of abssnce may be oranted for
the purposze of viziting ather zchiools or attending meetings or
conferences of an educational nature with prior approval of
the Superintendent of Schools.

4, Acscociation Buziness Leave

Up to six (&) days of absence for the reprecentatives of
the Brigantine Educaticn Aszociation to attend educatiocnal
conferencez, and conventions of State and Mational affiliated
organizations, The Fresident of the Aszsociation zhall
designate the representztives and shall so notify the
Superintendent. A representative may attend more than one
conference or convention. In no eyent shall more than six (42
dayes of leave of absence be granted collectively for a]l
representatives during a school/work year.

5. Legal Leavas

Time necesszary may be granted for appearances in any
legal proceeding connected with the employee’s employment or
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with the school system or any other legal proceeding if the
employee i3 required by lTaw to attend, at the discretion and
approval of the Brigantine Board of Education.

&. Bereavement Leavec

a. Up to three (2 days leave of absence may be granted
at any one time in the event of death of an employee’s spouze,
child, son-in-law, daughter—-in-law,parent, father-in-1awu,
mother—in-lzg, brather, zizter, brother—in—-lam, sister—in-1aw,
and any 2ther member of the immediate houszshaold, '

b. Emploversz mav be qgranted up to ane (1) dav l2ave of
absence in the svent of death of an 2mploves’z friend oar
relatiue putside the employvee’s immediate famil» as defined
abauve .,

2. In the euvent of th= deaxth of an emplaoree or student
in the Brigantine School syztem, the Principal of said
emplcyee or student may grant to an appropriate number of
emplovees sufficient time off to attend the furneral,

—

v Illne=z=z in Familv Lazua

e to 2 total of five (5 davs per yezr per emploves maw
be aranted in the ewen* of jlliness in the 2mploxese’s immediats
family az defined akbowe in paragraph &, saction a

8. Jurvw Dl_jt}' Leave

required to do

Time zas necessary to perform Jury Doty if
Z0. Any emplovee zerwing on Jury Duty zhall receive their full
zalary, in addition to any Jur» Duty pav, for the time seruved.

?. Military Leave

Time npeceszary as provided for in RMew Jerser Statutes
for persons called intoe temporary active duty of any unit of
the United States Regerwesz or the Mew Jersey State Mational
Guard, provided such obligations cannot be fulfilled on dars
when schoel s not in sezzion. An emplaoyee shall ke paid his
regqular pay in addition to any pay which he receives from the
State of Federal Government,

B. Az of the beginning of #ach year, teachers and twelwe (12)
month employees shall be entitled to the following temporary,
non—accumulative leave of absence, without payr:

1. Marriage/Honeymoon Leave
Up to three (3) days leave of absence may be granted for

the purpose of marriage and honeymoon.
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C. Food Service Personnel and Instructional Aides (S5 days per
wee

Food Service Personnel and Inetructional Aides who work 5
dars per week shall only be entitled to the temporary leaves
of absence as specified in Faragraphs A 1, 4, S, 4, 7, & 8.

D. Part-Time Employees

Part-time emplovess workKing less than five diys per week
but meore than twenty (20> hrs. per week, szhall be entitied to
one (1) perzanal dar per school work yezxr.

E. NMotification

All requests for lzavez of abszence under this ARTICLE shall

be made in writing to the Superintendent of Schools fiuve (3}

school dayzs prier to the date requested, Except that in the

event five (3) school days notice is not peossible, the

Building Frincipal shall ke notified by telephone.

F. Leaves talken pursuant to this ARTICLE =hall be in additicn
ick teave to which the emploree |

[T
]

3

-

T
11]

jul
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ARTICLE XX
EXTENDED LEAVES OF ABSENCE

A. Professional Leaave

A laave of abssnce, without pay, up to twea (22 »
be granted to any teacher who joins the Peace Caorps, i
Mational Teacher Corps or =zerwesz 23z an Exchange Teacher
nyerzeas teacher and iz a3 full—-time participant in either of
such programs or accepts a Fullbright Scholorship.,

™ -~

B. Militarv Leaves

without par, zhall be granted to znw
cted or enlists in an» branch of the arm=d
d State=z for a period of said inducticon ar

Military leavesz,
teacher who i3 indu
forcez of the Unite
initial enlistment.

C. Maternity Leauaz

1. Teacherz and Secretzarie= zhall ke granted mzternijty
feave a3 consonant with all Federal and State Laws andsor
major relevant court decisionz,

2. Any teacher or sgecretary adopting an infanf child may
recejue =imilar leave which zhall commence upon himAher
recsinving de facto cuztody of =zaid infant, or earlier, if
neceszarv, to fulfill the requirementz for the adepftion.

3. A teacher aor secretarv on maternityx lesave ma
cpportunity to substitute in the Brigantine Schaogl District in
the area of his/her certification or compente a
discretion of the Superintendent.

0. Illness in Family

A leave of absence, without pav, may be granted for the
purpose of caring for a sick member of an emplovee’s immediate
family. The termz setting forth the beqinning and termination
of such leave shall be set forth in writing by the Board of
Education,

E. Return from Leave

{f. Upon return from lteave granted pursuant to FParagraph B
of this ARTICLE, a teacher or secretary shall be considered as
if he were actively emplored by the Board during the leave and
shall be placed on the salary schedule at the Level he would
have achieved if he had not heen absent.
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2. Upon return from leave granted pursuant to Paragraphs
C.!l and C.2 of this ARTICLE, a teacher or secretary shall be
placed on the calary schedute at the lsvel he would have
achieved if he had not been absent, providing he has actiuvelw
taught or worked neot less than five ¢5) monthe of the schocol
year or worlk wear in which he began hizs leave of absence
and/ar will teach or work naot less than five (S) months of tho
school or work vear in which he retuyrns from such leave of
absence. Howewer, time spent on said Teawes shall not count
toward the fulfillment of the time requirements for acquiring
tenure,

Fall mot recejve increment credit for time

2. An zmplaoves =
zpent on leave qgranted purszuant to Faragraph 0, of this
ARTICLE, nor shall zuch time count foward the fulfillment of
the time requirementz for acquiring terure.

4. &all benefits to whieh an smplaoyvee wasz entitlied at the
time the leave of absence commencesd, including unsued
accumulated =izl Teawve and credifz. towards sabbatical
2ligibility shall! be restored to him wpon hizs return, 2nd he
=hall be =znzzigned ko the zame peozition which ke held at the
time zzaid lesue commenced, if auxilzkle, aor if not, to a
pazition for which he iz certificated andsor qualified,

Any emploves on extended Te .z a
section of thie ARTICLE =hall not ac
the pericd inwoluwed,

M

1]

]
M+
)

0 T
i

0]

ncz under any
ick leave days for

3. Extensionzs Renewals

A1l extenzionz and renpewals of leave= shall be applied for
in writing and if granted, in writing.

H. Food Service FPerzsonnelslnstryctional Aides, Custodial-
Maintenance Personnel :

Food Serwvice FPerseonnel, Instructiconal Aides, and
Custodial/Maintenance Perzonnst shall only be entitled to the
extended leave epecified in Paragraph D abowve.

"

I. Extended Personal Leave

1. An extended leave for persconal reasons, without pay,
shall be granted to a maximum of two (2) employees per year,
provided application is made in writing at least ninety (90)
days prior to the beginning of such leave. Such leaves shall
be for a period of one (1) school year (September | through

June 30).
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2. To be eligible for such leave, an emplioyee must have
been employed for at least seven (7) consecutive years
(inclusive of any Board approved leave) in the Brigantine
Schools.

3. In the ewent more than two (2) emplovees request such
leave, extended perzonal leave chall be aranted based upon
total length of service,

ave shallt be agranted for the

]

4. Extended personal 1
following reazons:

£
i

e in a public office andsor campaign for such
ce for himself or another perzon.

]

a, !

ryi
re

(11}

o

b. Qutside tzaching in a colleqge, university or other
public =chaol.

c. Engaging in activities of the Azzociation or its
affiliates,

d. Educaticonal purposes,

@, Dther walid purpeozes,

S. The emplaovee on leave shall neot be entitled to any
bernefits provided by thizs Aagreement except azs expreszly
provided by this aRTICLE and by 1z,

4., AlTl benefitz to which an employee was entitled 2t the
time hissher lzave of absence commenced, including unuzed
accumylated zick leave and creditz toward any other leave,
¢hall be reztored to himsher upcon hiz her return, and heszhe
shall be azzigned to a position within hi=sher area of
certification. Credit for advancement on the guide shall not
be earned while the employee is on leave,
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ARTICLE >XI

SABBATICAL LEAVES

A. A sabbatical leawve 3hall be granted to a teacher by the
Board for study, including study in an area of cspecialization
for the purpoze of obtaining a Master’s Dearee aor Doctorate,
or for cother reasonz of walue to the schaol system, subliect to
the following conditions:

t. I+ there ars sufficient qualifiesd applicants, =sabbatical
l2aves shall be granted to a maximum of one (1) teacher at anv
one time.

2. Requectz for sabbatical leaves mucst bz received by the
Superintendent in writing in such form az prescribed by the
Board of Education te include reference ta the ztatus of the
applicant’s T.P.A.F. Pension,. group life insurance, =z=ocial
security and withhaolding tax, Such reques=zts aon the prescribed
form must be zubmitted no later than December !, and actiaon
mu=t be taken on altl zuch requeszts no latzr than March |
the zchoaol year preceding the =chool »ear for which the
sabbaticz]l lezauve iz requeszted,

2. The teacher azpplicant muzt have completed at lezast seusn
(7 full school yea2rsz of szervice in the Brigantine School
Ciztrict, Reque=st far szabbaticzl lezaue mus=t include
documentatian that the appliczant mav rzasonably be expected to
cemplets the degree, aor the arez of gpecialization which has
previouszly been appraved by the Board of Education, with the
credits being taken during the term of such leave.

4. For reasons other than obtaining a Master’'s Deqree or
Doctorate, the leave applicant zhall file with the
Superintendent an interim and final report of accomplishments
obtained pursyant to objectives for hawing taken a sabbatical.

S. A teacher on =abbatical leave (either for one-half (1/2)
of a e¢choel year or for a full scheol year) ehall be paid by
the Board at fifty percent (S0X) of the salary rate for the
full year sabbatical leave, or one hundred percent (100X) of
the salary rate for one-half {1/2) school year sabbatical
leave.

4. Upon returning from sabbatical leave, a teacher shall
remain in the employ of the Brigantine Board of Education for
a period of no lesz than two (2) full school years, or if not
in the full-time employment of the Board for two (2) vyears,
ehall reimburse the Board an amount equal to the saltary
actually paid to him during the sabbatical year.
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B. Any group medical coverages in force at the time
immediately prior to the sabbatical leave on the teacher and
family coverage, if applicable, will be continued at Board
expence during the term of the sabbatical leave.

C. SicK Leave will not be accumulated during the term of a
sabbatical leave.
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ARTICLE XX11
INSURANCE PROTECT ION

A. The Board shall continue %o provide a basic

hospi tal-surgical and major medical plan of inzurance for each
emplorvee and in casez where appropriate for family plan
insurance coverage, through a carrier az mar be selected by
the Board of Education.

B, For ezach emploves who remains in the amploy of the Board of

Education for the full schocsl year, the Board zhall continue
te make payment of insurance premiumz to provide coverage for
the full tweiue ({2) month perieod commencing September 1 and

ending Ayguszt F! when necezzary premiumz in behalf of the
emplovee =hall be made in 2a manner o aszsure uninterrupted
participation of caverage.

C. Frovisioanz of the health o3

care insuranc2 program zhall ke
detailed inm maszt2r palicies and contracts az zalectad by the
Board a2nd =hall include Bius Crazz.'Blue Shizld-Major Medical,

and Rider J ar equal.

0. Dezcriction

The Board zhall continus to prowvide to each emploree a
dez=cription of the health care inzurance coverage provided
urnder thesze kensfits not later than the Eeginning of ach
=chool year which zhall include 2 dezcripticon of conditions
and limits of coverage.

E. Prescription Druog Flan

to provide a Prescription Drug Flan far

The Eozard agreeszs
each eligible emploves and where appropriate, coverage for
dependents. The Flan will be =zelected by the Asscciation,
subject to the approwal of the Flan by the Baard. Such Plan
shall be a %2.00 co-pay. The Association aarees to save the
Board harmless as fiscal agent for the Plan.
F. Pental Inszurance Flan

The Board agreesz to provide a Dental Flan for each eligible
employee, and where appropriate, coverage for dependents. Such
Plan shall provide at leazt the following coverages and shall
be comparable to the Plan effective December 23, 1782:
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1. 1,000 maximum per family member per year,
2. Co-insurance: 100X for Preventative & Diagnostic

831 for Basic Services
&04 for Major Services
3. Mo deductibles.
4. Orthodontia - %$1,000 lifetime maximum (S04
co-insurance),

G. Optical Reimbursement Plan

e zand children under

l. An empleoyes and dependent= (zpous
age 1% and living at home or age 22 and in colleage? shall be
2ligible for reimbursem2nt up to a total maximum of *200,00
per emplovee cuver the course of this Agqreemant for the
follcowing optical services:

eve examinations

eve alasses and frames

contact lTenses

2. In the event that an emplavee iz hired after Julw» |,
1787, cuch reimburzement zhall be pro-rated at fifty percent
SOy, i.ey #100.00 for the remaining term of the Agresement
only.,
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ARTICLE XXI111

DEDUCTIONS FROM SALARY

A. 1. The Board agrees to deduct from the calaries of its
employees, dues for the Brigantine Education Association, the
Attantic County Cauncil of Education Aszociations, the Mew
Jerzay Education Aszociation, or the Mational Education
Association, or any one or anr combination of such
asszociations, as zaid emplovee individually and weluntarily
autherize the Board to deduct, Such deductionzs shall be mads

inm compliancs with Chapter 2[00, Public Lawz of 1747, M.J.S5.5.,
52:14=-15. %2, and under rulez eztabiizhed by the State
Department of Education. Said momies, together with records of
any corrections, =zhall be tran=mitted to the Treasurer of the
Brigantine Education Associztion by the fifteenth (1Sth) of
each month following th2 monthiy pa» periaod in which
deductions are made. The Assocziation Treasurer zhall dizbursze
zuch meonies ta the appropriate azzaciation or azzociations,
Employze authorizationz zhall be in writinag.

o

2. Ezach of the zzszociationz named above zhall certify to
the EBoard, in writing, the current rats of |
duesz, any assaciation which shall change the rats of its

membership dues =hall give the Board written notice prior to
the effective date of zuch change.

2, Additional authorization for dues deducticon may bs
received after fuguzt | under rules establizhed by the State
Department of Education.

4., The filing notice of an emploree’s withdrawxl shall ke
prior to December 1, and become effective to halt dndurtinne
as of January |, next succeeding the date on which natice of

withdrawal is filed.

B. The Board agrees to deduct from emplovee’s salaries money
for local, state, and or national associations services and
proarams az gaid smplovees individually and voluntarily
authorize the Board to deduct and teo transmit the monies
promptly Eo the Brigantine Education Azzociation. Any emplaores
may hauve such deductions disceontinued at any time upon sixty
(&0) darys written notice to the Board and the appropriafe
association.

C. Savings Plan

Upon application of not lesz than ten percent (10¥) of the
emplovees, the Board of Education shall establish a savings
plan through payreoll deduction with an accredited institutian

a3



as selected by the Brigantine Education Association. Once ths
ptan has been instituted, new applications shall be accepted

on a monthly basis.
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ARTICLE XXIV

SENIQRITY & JOB SECURITY
{Supportive Staff Personnel)

A. Seniority

1. School District senicrity is defined as service by
appointed emploveez in the School District in the collective
bargainina unit covered by thizs Aareemsnt. An appointed
empiovea shall loze all accyumulxted Schonl Dizstrict seniorit-

anl» if hesshe rezignz or iz dizcharged faor czuze,
irrezpective of whether he. zhe iz subzequently rehired by the

Schoaol District,

2. In the svent of a waork location reduction in force,
including reducticonz caused by the di=zcontinuance of a
facility aor itz relocation, the emplayess zhall be laid off in
the reverzs order of districk wide zenicrity of all emplnvnez
in the diztrict in the zsatsgor~ "Secretarial, Food = '
Instructional &Aidesz, Custodial, z2nd Maintenancsr, as Ionq s
Jjob performance iz 2qual a2z detsrmined bw the EBoard of
Educztion, An» employee laid off zhall remain cn a recall
rostsr for a period of two years from the date of lar—-off.

|

r
Recalls zhall be bazed on zenicribty in the category.

)

o

m

W

Z. In the su
]

t that, within twa wears of an zmploye2e’=
Ia?—off, a 2oy

r m
1ICY OCCUrE in the Iame 1inn DF work from which
the emplaves 1wac \ Couver iz Agreement, =z
Taid off empliores =hall be entit!ed tooa one time recall
thereto in order of zanicritx.

2

N

Ilti;u

B. Job Security

After completion of cne »ear of consecutive employment, no
employee shall be dismissed or be subject to a reduction in

salary except for inefficiency, incapacity, conduct urbecoming
an employvee, or other just cause, following wri-tten notice of
zuch reasone and a hearing before, and determination by, the
Board of Education finding that such cayse does, in fact,
exigt and iz =zufficient for such reducticn in salary or

dismissal. Should the emploree not be satisfied by the
determination of the Board, at his request, the matter shall
be cubject to the grievance procedure and arbitration in the
same manner and to the same extent 2ag is provided for
arbitration or grievances by this Aagreement.




ARTICLE X\

BOARD’S RIGHTS

A. The Board of Education reserves to itself sole jurisdiction
and right, in compliance with the laws of the State of New
Jersey and the rulings of the State Commissioner of Education,
te hire, azsign, promote and direct emplovees covered by this
Agreement or to take diszsciplinary action against =zaid
emplovess (up to and including dizcharge) for just cause, to
manage school operations, and to take whatewer actions mar be
necessary to accomplish the mizziaonz of the school district
except as may be specifically pravided by the language of thisz
Agreement,



ARTICLE >XXVI1
NO-STRIKE PLEDGE

A. It is recognized that the need for continued and
uninterrupted operation of the School District is of paramount
impor tance and that there should be no interference with such

cperation.

B. The As=zociation covenants and aarees that, during the term
of this Agreement, neither the Azszqgciation nor any perz=con
acting in its behalf will cause, authorize, or zupport, anwv
strike ¢i.e., the concerted f2ilure ta report for duty, or
willful absencs in whaole aor in pa2rt from the proper
performance of the emploveez’” duties of employment), work
stoppage, gloy-down, walk-cut, or other job action. The
Aszociation aqgrees that such action would constitute 2
material breach of thiz Agreemsnt.
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ARTICLE XxXVII

REPRESENTATION FEE

A. Purpose of Fee

at become a member of the Azz oc;atlon
« from September 1t to th

[f an employee dnoes
during any membership ve i .
folloaing August 21 which is covered in whoale ar in part by
this Agreement, z2id emplovee will ke required to pay a
representation fee to the As3 ifation for that memberzhip
¥year, The purpose of thiz fe2 will be to offzet the emplaoyveese s
per capita cost of seruvices rendered by the dszociation as
majoerity representative.

o]

B. amount of Fae

1. Motification - Fricor to the beginning of each
membership vear, *hﬂ Azzociation will netify the Beard in
i ting of the amount of the regular memberszhip due
initiation f2e=z and azzezzmentz charged bv the Aszociation to

'.
2

u

ctan members for emberzhip wear. The representation

i = thH T
fee to be paid by nan mberz will be determined br the

=

Aszaciation in accordance with the 1o,

2. Legal Maximum — In order to adequately offzet the per
capikta cozt of <cervices rendered by the Aszociation as
majority representative, the reprezentation fee cthould be
2 QU in amount to the regular memberzship dues, fnitiation
fees and aszeszments charged by the As zociztion ta its own
memberz, and the representation fee mayv szt up to 2T of that

amcount a3 the maximum prezently allowed by taw., If the law is
chznged in this regard, the amount of the representation fee
automatically will be increased to the maximum allowed, <said
increase to become effective as of the beqginning of the
Association memberzhip »ear immediately following the

effective date of the chanaqe.

C. Deduction and Transmission of Fee

1. Motification - COnce during each membership year covered
in whole or in part by this Agreement, the Aszzociation will
submit to the Board a lizt of those emplorvees who have not
become members of the Azsociation for the then current
membership year. The Board will deduct from the =alaries of
such emplovees, in accordance with paragraph B below, the fuli
amount of the representation fee and promptly will tranpsmit
the amount to the Association.
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2. Payroll Deduction Schedule -~ The Board will deduct the
representation fee in equal installments, a= nearly as
possible, from the paychecks paid to each emplovee on the
aforesaid list during the remainder of the membership year in
question. The deductions will begin with the first paycheck
paid:

Ca) ten (10 dare after receipt of the aforecsaid
list by the Board, or

(b thirty (20) dayr=z after the emplovee beqginz his
or her emplovmen® in 2 barqaining unit pozition
unlesz the emplover preuvicuzly zeruved in A
bargaining unit poszition and continued in the
amplaov of the Board in a non-bargaining unit
poesiticon ar waz on Tavoff, in which event the
deductions wili begin with the first pavcheclk
paid ten <10 davs after the rezumption of the
smplayee s emplavment in a bargaining unit
pozition, whicheuer i3z later.

emp |l aves wha i

2, Terminabtion of Emplayment — 1F an
required to pay a rsprosenftation fes tarminaktes hiz-her
emplovment with the Board before the zzociation has received
the $ull amount of the reorzsentation fee to which ik i
entitled under thiz Article, the Bosrd will deduct the unpaid
partion of the fee from the lazt pavcheacl paid to =aid
employes during the membership rear in question.

t
)
i
is

4, Mechanics - Except az otherwizs provided in this
Article, the mechanicz for the deduction of the representation
feesz and *he transzmittal of such fees to the Asszociation will,
as nearly az possible, be the =ame az thoss used for the
deduction and transmizzion of regular membership dues to ths
Assaciation,

J. Change= - The Aszociation will notify the Board in
writing of any chanqes in the list provided for in Paragraph 1
abave and/cr the amount of the reprecentation fees, and zuch
changes will be reflected in anv deductions made more than ten
(10> dars after the Board received =aid natice.

4. Mew Employeez — 0On or about the lazt dar of each month,
beginning with the month this Agreement tecomes effective, the
Board will submit to the Aszociation a lizt of all emplarees
who began their employment in a bargaining unit pesition
during the preceding thirty <30) day period. The lTist will
include names, job titles and dates of emplovment for 211 such
emplorees,
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D. Indemnification and Save Harmless Provision

1. Liability

The Association agrees to indemnify and hold the Beard
harmless against any and all claims, demands, suits and other
forme of tiability which may arise by reason of any action
taken by the Board in complying with the provisions of this
Article, provided that the Board give the Aszociation timely
notice in writing of any claim, demand, suit or ather form of
liability in regard to which it will zeek to implement thisz
paragraph.

-

2. Exceotion

It is exprez=ly understaond that paragraph | abkove will
not applr to any claim, demand, suit, or other form of
tiability which may arice az a result of any type of willful
mi=conduct by the Board or fthe Board’s imperfect execution of
the obligations imposed upon it by this Article.

S0



ARTICLE XXVIT!I
JUITION REIMBURSEMENT

A. Tuition Reimbursement

1. Tuition Reimburegement will be paid for graduate study
the teacher’s field of certification or related fields upan
approwal aof the Superintendent at the Glazcboro State credit
hour rate with a maximum of six (4) credits per fiscal year,

2. In the event that the cost exceeds the Glassboro Stats
credit hour rate, the Board agrees tg par the gntlre cost of
gzard coursef(sz) up ke a taotal &f the Glazszboro State credit
hour rate for six (&> credits per teacher, upon appraval of
the Superintendent,

3, Graduate courze credit in Salary Schedule A fattached)
shall be for courzez completed in a teacher”s field of
teaching certification or related fields upon prior xpprowvsl
of the Superintendent,
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ARTICLE XXIX

MISCELLANEQUS PROVISIONS

A. This Agreement constitytes Board and Association Palicy for
the term of said Agreement and both parties zhall carry out
the commitments contained herein.

B, If any provizion of thiz Aarsement, or anv application of
this Agreement to any emploves or qQroup of emplaoyees, (= held
to ke coantrary to lzw, then such grovision or apolication
zhall neot be deemed walid and zubsisting, sxcept to the extent
permitted by law, but 21l other provizions or applications
=haltl continue in full force and effect,

Z. Any individual contract bhetween the Board and 2 member of
the unit hereafter executed, shall be zubject to and
consiztant with the terms and condition:s of this Agreement. IFf
an individual contract contains anv language inconsiztant wmith
this Agresment, thiz Agr=ement, during tt= duration zhall be
contralling.

o Th Board and the Aszociation agree that there z2hall ke neo
dizcrimination, and that all practices, proceduyresz, and
pollrle: ¥ the zchonl svstem zhall clearlv exemplify that
there 1= no discrimination in the hiring, training,
aszigrment, promotion, transzfer, or discipline of emploress or
in the application or administraticn of thiz Aareement on thsa
bxziz of race, crzed, cator, religion, national origin, sex,
demicile, or marital status.

E. Copiez of thiz Aareement zhzl1 be printed in bocklet form
at the expenze of the Board within thirty 730 dayes after the
Aogreement is sicaned and presented to all employees naw
emploved, hereafter emploved, or conzidered for employment of
the Board. The Board agreesz to prowvide fifteen (13) extra
copies of the printed Agreement to the Aszsociation.

F. Whenewver any notice i
the parties to thiz Agre
praovizions of this Agree
certified mail at the fo

iz required to be given by either of
ement ta the mther, pursuant to the
arty =hall do =a by

owing addreszes:

—'3
"‘"03
2
-+
'D
(ma
=F
D
2
=]
i

1. 1If by the Aszzcciation, to the Poard at the Board’s

office to the Secretary.
2. 1f by the Board, to the Association Fresident’s school

address, or home addresz during wacations.
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ARTICLE XXX

DURATION OF AGREEMENT

ut» 1, 1984, and shall
?89 This Agreement shall
tpressly understood to

continue in effect until June 30,
not be extended orally and it iz e
expire on the date indicated.

e parties hereto this éuﬂda}" of

Thie Agreement <hall be effective Ji
i

It WITHESS WHEREQF, th

T ., 1524, thereto causze thiz Agrezment to be
eigﬁed b their rezpective Fresidentz, attezted by their
recpective Secratariez, and their corporats zeals to be placszd
hereon, all on the dar and the w¥ear firzt abowve written.

BRIGANT INE BOARD OF EDUCATION BRIGANMTIME EDUCATION ASSOCIATION

e . - R : C o — .
S - - o
By: ~ ST . = PR
Frezident v Fresident
?P/ /*« / ATTEST:
(\ - . ST .
Secrstary Serx Farv .
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SALARY SCHEDULE A
TEACHERS COMNVERSION

1985-84 Step/Salary 1936-97 Level 1997-83 Level

0-1 128,500 B c
2 18,574 B c

3 13,324 B w

4 12,104 > o

5 20,094 D €

4 20,524 E F

7 0,552 € F

3 21,232 F B3

5 21,472 F 3
10 22,147 G H
11 22,341 H I
12 23,358 H I
13 23,553 I I
14 24,273 I J
1S 24,733 J K
0G-1 24,288 L L
0G-2 24,31 M M
0G-2 29,183 N M
0G-4 28,478 ) 0
06-5 29,283 p P
06-4 30,273 ' Q P
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LEVEL

M

N

22,148
22,752
23,534
24,420
25,354
25,188
24,722
27,549
29,333
29,000
30,324
30,847
31,454

32,517

27,879
28,643
29,330
30,454
31,197
31,786

32,857

SALARY SCHEDULE A-}1

TEACHERS — 1984-87

BA+30

20,018
20,824
21,5434

22,563

25,549

=

24,583
27,217
22,044
28,828
29,475
30,819
31,362
31,951

33,012

MA

20,568
21,374
22,184
23,248
23,852
24,436
25,320
24,354
27,288

27
&

7,222

S5

MA+10

20,718
21,524
22,334
23,433
24,017
24,801

25,483



LEVEL  BA
A 20,298
B 21,736
C 22,376
D 23,184
E 24,146
F 24,752
5 25,411
H o 26,495
I 27,429
J 28,288
K 29,306
L 30,333
M 31,378
N 32,423
o 33,248
P 34,457

SUPER MAX -

BA+10

20,448

30,478
31,543
32,598
33,433

34,422

After 2t years of service in Brigantine,

receive an additional $285.00 per year,

25,741
26,825
27,759
29,418
27,434
30,643
31,708
32,753
33,598

34,787

SALARY SCHEDULE A-2

TEACHERS - 1987-88

BA+30

20,748
22,186
22,824
23,477
24,441

25,247

28,783
27,301
30,828
31,873
32,918
33,743

34,952

MA

29,388
20,404
31,433
32,478
33,523
34,348

35,557

Jé

MA+10

21,448
22,884
23,526
24,4479
25,411
26,017
24,374
27,760
28,654
29,553
30,571
31,598
32,643
33,488
34,523

35,722

HMA+20

21,598

23,034

24,414

32,808

33,853

34,498

35,887

31,928
32,973
34,018
34,843

36,052

teachers shall

27,311
28,495
29,425
30,4838
31,504
32,533
33,573
34,623
35,443

34,637



[

W

)

H

13,438
14,084
14,744

15,402

SALARY SCHEDULE B

SECRETARIES

Principal’s Secretaries

)

n

o

L]

S7

h

g o

12,804
13,442
14,050
14,417
15,114

14,074



SALARY SCHEDULE C

FOOD SERVICE PERSONNEL AND INSTRUCTIONAL AIDES

Food Serwvice Workers

172346-17237 12897-17838
0 - S Years...evveo...84.50 per hr. 4,73 per hr,
Over S Years....uos....87.00 per hr. 7,23 per hr.

Instructional Aides»

1 734—-1787 1737 -1733
0 - 3 ¥ears..v.icvees. 24,20 par hr. £4.75 per hr.
4 to 13 Yearz...e.e. . 37,00 per hr, $7.25 per hr.
OQuer 13 Yearc..:ve:...%2.28 per hr. $¥7.12 per hr.

* ~ S3alaries for instructional aides =hall be calculated an
a yearly =salary {(number of darsz x number of houre ® houri -
rate) which will be determined by the workdar and worl

vear as specified in this Agreement,

S8
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~4

SALARY SCHEDULE D
CUSTODIAL AND MAINTENANCE PERSONNEL

Custodians

$34~1737 1787-1788

$12,750 1 $13,500
13,200 2 14,050
13,400 3 14,500
14,477 : 4 15,400
15,554 5 14,700
14,431 4 17,300
17,708 7 17,000
18,734 3 20,084

Maintenance Fersonnel

1784-1727 - %15,700

1727-1%732 - $17,300
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SALARY SCHEDULE E
EXTRA-CURRICULAR ACTIVITIES AND PAY

ACTIVITY

Chairman of Child Study Team

Chorus

Concert Band

Bovs Intramuratls

Girls Intramurals

A.V.A. (2 poesitions)
Safety Director

Video Frogram Coordinatar
Bazketbhall Coach

Basketbhall Chapercne

40

1784-87

$3500.00

435.040

435.00

335.00

535.00

J

135.00

f.

235.00

n

=
-t

.0

-
-

3

500.a1

22%.00

17a87-82

$500.00

[
D
|
o
=)

&
'y
)]
e}
=

545.00

245.00



BRIGANTINE EDUCATION ASSACIATION
OFFICERS - 1985-8¢&

Mary Ellen Perillo - President

James Fareman - Vice-Praczident
Karen Jonez - Secretarw
Jocseph Thomasz - Treasurer

BRIGAMTINE EDUCATIOM ASSOCIATION MEGOTIATING COMMITTEE

Myron Flatkin - Chairman

Mathan Goldinher

11}

HMancy Rhodesz
William ZSchoppy

Lvnn ZFparks

Joseph Thomas

BRIGAMTINE BOARD OF EDUCATION

Or. Robert Brav — Fresident

Or. Emerzon Tracy - Vice-Fresident
Mr. Michael Lange

Mrs. Mary Lou Mason

Mr, Ge

2

rge Morris
Mr, Emmaett Turner
Mrs. Ruth Haneman
Mr. Sherwin Radase - Secretary

Mr. Ralph R. Levin = Superintendent
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