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ARTICLE [
RECOGNITION
This agreement, entered inio this - 5 1/ ddy of ~_. p (_gC " ., 2009by.and between
the City o Asbiry Park, in the Cotity b Morinouth, St of New Tsey (hetoinafiet ofomed
to as the City) and Mark Kinmon (heréinafter referred to as the Chief of Police), héreby
establishes th following terms and conditfons’of employiiient for the position of Chief of Police,
This agréemerit fepreserits the completé and final understanding on all ‘bargaining issues between

the City-and the 'Qlﬁéf of Police.

. ARTICLEN
MANAGEMENT RIGHTS

“I‘-h:f;Gity.;hqreby retains-and Téggwgsiuﬁfd_.itﬁelf:gjl powers, fights, authotﬁty,'-'duﬁﬁs and e

responsibiliti¢s donforred ujion and vested in it prior o the signing of this agreement-by the laws
and constitition of the Stite of New Jersey and of the United States, xcept those limited by the
specific-and express terins of this agréement, and then only fo the extefit that such specific and
express teris héréof are in confortiancs with the Corstitution and this faws of New Jersey and of
thé United Statés. o : o '

| ARTICLENN .
RESPONSIBILITELS OF THE CHIEF OF POLICE

.. Pursuait fo siate law, ihe ordinances of the Gity and the regilitions and policies siablished by. - -

thie Cify Manager, the resporisibilities of the appointed Chiéf of Police shall includethe
responsibility to; : L R : S

a.Conduct and manage the day to day operations of the Police Depariinient; -
b. Adwminister and enforce riles, regulations and spécial emergency ditectives regarding the
disposition and discipline of the police fotce, its officers and personnel;
¢. Have, exercise and discharge the finction, pewers and duties of the police force:
d. Delegate such 6f his authority as he may deem necessary for the efficient operdtion of the
fofce tg be exercised under his diréction and supervision: T
e. Préseribe the dutiés and _'w;_s’i'gmiiént“s of all subordinates and other personnel: and
f. Report at least monthly at the regular meeting of the City, or by any stich forms as the
City shall require, as to the opération of the police force during the preceding month,

ARTICLE IV



WORKWEEK

The Chief of Pohce shali spend sufﬁczent time at his job to insure the smooth and responmble
Gpération of the Pohce Deparﬂnent aver-which hé has supemsory conttol. The Clnef of Police
shall work at least Forty (40}, hours per week COHSIStlI]g of & Monday through Friday workweek,
elght (8) hours per day.

ARITICLE V
SICK LEAVE

A. The Chief of Police shall be entltled 1o sick leave with pay. The Chlef of Police may
utlhze smk IeaVe when he is unable to perfonn his work by reason of persenal 111ness or
acc1dent ‘The Chief of Police’s smk leave shall not b ysed to allow the Chief to sérve as
d niirse 6T housekeeper dunng extended penods of illfigss for & any ; unmedxate triembér of
his' famﬂy Inthe eventofiliness in the nnmedlate faxmly, a migximu of thrge (3) days

0w

will be consideted to bé permitted to.be used from the ¢ Chlef of Police’s sick: leave while

othér’ atrangements are madé for falmly coverage ‘
The City wafl follow the apphcable pmwsxons of the Faimly Leave Act. -

1

2.

. AMOUNT OF SICK LEAVE

. The Chief of Police: shall bc credlted with sixteen (16) days sick leave at the

beginning of the calendar year, in antic:lpatlon of continued employment
Any aimount of sick leave allowance not used in any calendar year shall accumulate to
the Clidef of Polige’s eredlt from year to year, 1o be used if and when needed for such

puiposés.

- Uponi retzreﬁlent the Chlef of. Pohee shall receive on~ha1f(1/2) hjs aceiiimulated s1ek

leave tnne linited to a maxiniri of onie hundred thirty five (135) days of full pay
rate exlsnng onthe date of the Chief of Pohce srétiremerit.

I the gvent the Chief of Police dies priof to retuement, his estate shall receive one-
half (1/2) of his accumulated sick ledve time, sub_;ect to and condmoned upon,
however, that the Chlﬁf of Police’s estate shall recéive niot more than six (6) months
full pay at the tate of pay. ex1stmg on the date of the Chief of Police’s death.

i the Chief of Police iy absent from work on sick leave and is unable to report for

, duty for five (5) or more consecutive days, the Clty maay fequire a physmlan of its

awn choicé to provide a medical statement concerning the need for sick leave. In the
alternative; the City may xéquire the Chief of Police to subrmt a¢ceptable medjcal
evidences sijbstanti atitig the need for sick leave

. If the Chiefof Police shall have taken less than five (5) sick days in any calendar year he

shall receive addmonal compensatory tune in the ensumg year in accordance w1th the

: folle\mng schedule

0 Days taken 40 hpl_lrs compensatory tlme ‘
1 Day taken 32 hours compensatory tithe
2 Days taken 24 hows coitipensatory time
3 Days takeh 16 hours compensatory time

4 Days taken 8 hours compensatoty time



 The Chief of Police shall be eligible for earning additional compensatory tims s stated in
paragraph D vatil which that he completes his fifth (25) year of service with thé Police
Dejpartmént. ‘ ' o o '
E. Thc Chief of Police’s compensatory time shall not exceed a méximuin of; 480 hours.
- ARTICLEVI
© INURYLEAVE -

A. Inthe event the Chief of Police becomes disabled by reasonof work related injiicy or -
illngss and is nhablé to perfotm his duties, then, in addifion 1 any sick leavé beriefits
otherwise provided for in this agreement, the Chief of Police shiall be entifled to full pay
for & period of one (1) calendaf year, twelve (12) corisecitive.moriths. 1f the Chief of
Police exetcises this right, e shiall surrender to and deliver any‘workinaii’s comipensation
saldry payments to the City of Asbury Park in order to Teceive his entire salary payment,

B. When injured while working, whether slight or sover, the Chief o Police st iake an

 Imniedidte report, if practicable, prior to the end of his shift. Failure o report any injury
may result in the failure of the Chief of Police o teceive compensation inder this aificle,

C. Injury leave may be granted only for an injury foiind to be &pproved and dceepted as a
cotipensable work-related injury, which atose during arid ouitof the coursé of . -
employment. The uise of injury leave is dependent upon a prior determination of
compensability by the City’s insursince administrator based upon the repotts of
authorized physicians. . :

ARTICLE VI
EUNERALLEAVE

A. Inthe event of death in the Chief of Police’s immedjate family (herein defined as cither a
spouse, parent, step-pareit, grandpairent, sibling, child, foster child, step-child,
 grandchild, parent in-law, davghier in-law or son in-law) or any other relative residing in
the Chief of Police’s home, the Chief of Police shall be granted time off; without loss of
pay, commencing no later than the day of the funeral, but in no event fo exceed five (5)

consecutive calendar days.

ARTICLE VIII
VACATIONS

A. The Chief of Police shall be entitled to twenty seven (27 days of vacation time annually

credited on January 1 of each year. K

. B. The Chief.of Police shall be eritifled to schédule his vacation tims; provided that the
Chief of Police shall not take vacation leave unless the Police Inspector or the Police
Captain is available to assume control of , and responsibility for, the opetation of the
Police Depirtment. In addition, the Chief of Police shall fiot schedule his vacation time
dyring any time period where planned events shall réquire the piesence of the Chief of
Police. The Chief of Police shall be required to report to the City Maiager thé dates




which the Chief of Police has selected for his vacatlon If the vagcation period selected by
the Chief of Police coaﬂmts with a pla:med;acuwty that requmzs {he presence of the
Ohlef of Palice, the Clty ‘Manager shall have the right to reduire the Chief of Police to
select a different vacation penod.

. Upto one year of any uniised vagation time may’, be carned forward into the next
sucteading. year.

. Aniy uriused or accrued vacation tlma shall be compensated for by the City as strmght
time when the Chief of Police becomes separated, either voluntanly or involuntarily; or
:retlres from the employment with the City. However, any unuised vacation tire will not
be compfmsated for if the Chief of Police terminates his employment with the City
without giving 45 days Prior ] notice to the Clty Manager.

ARTICLE IX
HOLIDAY T[ME

. The Cluef of Police shall be enntled 1o elcven (1 1} pa;d holldays per calendﬂr year
during the termof this contract. The specific Holidays shall inclnde,
New Years Day

2. Matiin Luther King Jr. Day

Presuient’s Day

Good Friday

Memorial Day

Independencc Day

Labor Day

Columbus Day

Veteran §Day

10 Thanksglvmg Day

11. Chiristras. Day

S
v

W?ﬂ?@%?

B. When any of these hohdays shall occur on a Saturday, the holiday shall be observed on

the Friday immediately preceding such Satarday. When any of these holidays ocerrs on
a Sunday, the holiday shall be observed on the Monday immediately following such
Sunday.

ARTICLE X
PERSONAI, DAYS

. The Chief of Police may utilize three (3) days a year for leave for personal, business,
hoiisehold, or family matieis as described below, and such leave shall not accurmuilate
year to year.

. Business means an activity that requires the presence of the Chief of Police during the
workday and is of such a nature that it cannot be attended o at a time outside of the
workday.




. Personal, household, famﬂy refer to mafters when the Chief of Police’s absence from
duty is necessary for the wclfare of the Chlef of Pohce or his family.

HOSPITALIZATION AND INSURANCE

. The Clty shall provide hospltallzanon and mechcal insurance for the Chief of Police, lils
‘spousé and dependent children at levels niot less than ﬂ'lOSB presently in eﬁ'ect. The City
shall have the right to charigs i insirance coverage so long a8 it is substant:ally similar to,
or 1mpmved upon, the benéfits currently pmwdgi Atno tune shall the Chief of Pohce or
his spotise anid deépendent children receive les medical coveraps that that whlch is
received by any other: member of the Police Departrnent Asto dependent cluldren, the
same shall be those children that are determmed {obe dependent a8 Mterpreted by the
City i insurance carrier. The City shall pay all of the. aforemenhoned Insurance for.

3. Upon rehrcment, the- Chlef of Policé sh,all be. entxtled to TeCeive; at NGTCOst; to I'um
insutance coverage at levels not less than those in eﬂ’ect at the tirhe of his refirerent

along with a drug prescription plan, as though the Chief of Police were still employed by L
the Clty _ ‘

ARTICLE XII
CLOTHING ALLOWANCE

. The Chief of Police and the City agree that there shall be a clothmg allowance provided
to the Chlef of Pohce in the amount of $1 000 00 payab]e to the Chlef of: Pohce on April
) 15tfl of edch year.

LIt shall bé left to the professmnal discretion of the C}nef of Police as to when he should
wear a formal or informal uniform or plam clothes. ﬁ J oF Zwv}l/

ARTICLE XIII | '
VEHICLE foe. Pbi + S0 Lon Fo0 10

. The City agrees to supply the Chief of Police with an nnmarked automobilé to be used for

work and for his personal vse. The Clty shall determine the make and model of the

awornobile, However, it shall be of 4 size and with such eqmpment as is needed for

police work. -

. 'The Chief of Police shall be permitted to use the car for his personal use. There shall be ‘
no fimit on the use of the automobile for police work or anything associated with police !
work, sich as attending .meetings, school Qutings; tnps conferences and any’ other '
travelmg naeded to vary ot the dutws of Cluef of Police,’

. The City shall pay all expenses for the Operatzon and upkeep of the automobile such as

car insurdnce, tires, gas, oil changes and &y other necessary repaits, except when the

vehjcle is used for the Chief of Police’s personal use, at which time the Chief of Pohce

shall be. responmble for the cost of - gasohne :




D The automoblle shall not-be used by atyone other than the Chlef of Police, except that
the Chief.of Police may desigriate ottier members of the. Police Department
rapproprla’te, to use the vchJcle for a demgnate pohce purpose ‘

" ARTICLE X1V
SALARY

A. The City agrees 10 rewsxt fhe sa]ary pald 1o the Clnef of Pohce upon the settlement of the
current arbittation
and adjust his salary 1o alluw for a $10, 000 differential between the Pohce Chlef anid the
next rank in the . Police: Department.

ARTICLEXV

A. The Chiefof Pohce shall be paid, in addifion fo'and together with his annual base salary, =
additional compensatmn based | upon the length of his service and determmed accoiding
to the followmg schedule:” :

Yeas of Service - . Amount / -
Starting the twentieth (20™) year $i000= soSL mpo
Starl:mg the twenty fifth (25™) year $7 500

B.- Longevrry pay shall be apphed on the basis of the. Chlef of Police’s Emmversary date of
eriployment. This longewty pay shall be pa1d regularly as part of the Cluef of Police’s
salary and deductlons shall be made so that thm add;tlonal pay may be counted towards
the final average salary for pension purposes,

ARTICLE XVI
EDUCATIONAL PROGRAMS/LAW ENFORCEMBNT CONFERENCES

A. The Chief of Police shall be permitted to attend and be compensated for, at his fegular
salary, ariy school, seminar or retraining session conducted or sporisored by the
International Assomatmn of Chiefs of Pollce, New ersey State Association of Chiefs of
Police, New Jerscy State Pohce, Federal. Bureau of I.mveshgatmns or Any other
educatmna] program of a managerient of sipervisory natige; All expenses stichi.as
tuition, traval books or any other charges cormected w1th the, educational progiam shall
be bortie by the City subject to the availability of funds and with the appmval of the State
of New J ersey, Deparlment of Commumiy Affairs.

N



B. The City also agroes to pay for the Chief of Police’s dues for memnbership i the Couiity
Chiefs of Police Association, this New Jérséy ‘State Association of Chiefs of Police and
the Infernational Association of Chiefs of Police subject to the availability of funds dtid as
approved by the State of New Jersey, - R R

C. The Cilty agfees to grait time off with pay fof the Chief of Police 1 attend any meeting of
the above nared assotiations, ks loiig as sich meetinias are held Within ths State of New

Jetsey siibject to availability of funds and approval of the Stite of New Jersey.,

MISCELI ANEOUS PROVISIONS

A. Tothe extent that the City enters into an employment and/or a collective bargaining
agréement with any police or superior. officer during the life of this contract which
provides for a gredter benefit than that set forth idrein (é.g. higher clothing allovance,
greater longevity, etc,), this dgreemerit shall be auidmatically amended to provide for

such greater benefit.

ACTIONS AGAINST CHIEF OF POLICE

A. The City shall stipply the Chief of Police with necessary legal advice aiid counsel in the
défense of chargés filed agaitist him in the perfortmange of his duties in accordance with
thia laws of the Stite of New Jersey and of thé United States. The Chief of Police, subject
19 appraval of the City, tay make the seléction of ait attorniey and the City shall not
unreasonably withhold such approval. The City shall similarly be responsible for
iidemnification and cotnsel in corincgtion with all dlaims érising from actions taken in
the course of the Chief"s duties for actions filéd subséqieiit to the expiration of this

agreement.

ARTICLE XiX |
SEPARABILITY AND SAVINGS

If any provision of this agrecment, or any application of this apreement, is held to be invalid by
operation of law or by a court or ethef tribunal of competent jurisdiction, such provision shall be
inoperative, but all other provisions shall not be affected thereby and shall continve in full force

and effect.

FULLY BARGAINED PROVISION

This agreement represents and incorporates the complete and ﬁnal understanding and settlement
by the partics on all bargainable issues which or could have been the subject of negotiations,
During the teem of this agreement, neither party will be required to negotiate with respect to any




such matte, whether or Hot covered by this agreemeit, and whether or not W1thm the knowledgc
or contemplaﬂon f e1ther or both of the pattiés at the tine they negouated ar mgned this
agréernent.

: AR.TICLE XXI .
CONTINUA’I‘ION OF BENEF ITs NOT COVERED BY THE AGREEMENT

All employment conditions not covered by this agreement shall continue to be govemed,
controlléd and: mterpretcd by reference to either the City’ Charter, Ordlnances, of Rules and
Regulations of the Police Departrneut for the City, and any present or past beneﬁts YWhich the
Chief of Police customanly etijoys, but that have not béen specifically included i m this
agreement, shali be continued.

ARTICLE XX1I
TERM AND RENEWAL

THIS AGREEMENT shall be in full foree and effect as of January 1, 2008 and slhiall rémsin
in effect to, and mcludmg, Decembier 31, 2013. This contract will remain in force until such
time as it is re-negotiated by the parties.

4

IN WITNESS WHEREOF, the parties hereto have set their hands and seals on the date
specified below:

CHIEF OF POLICE FOR THE CITY ON BEHALF OF THE CITY

MK

Mark Kinmon, Police Chief i Bl Johﬁso_n, ayor . . .

Stephen M. Kay, TR StePhenVM,l/kasl-. City d#lerk.
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ARTICLEY
RECOGNITION

The City recognizes the Association for the purpose of collective negotiations as the
exclusive representative of all sworn employees of the Police Department in the following
categories: Probationary Police Officer, Police Officer, and Detective. . ‘

o I
|

ARTICLE I .
MANAGEMENT RIGHTS '

A. The City hereby retaing and reserves mnto its elf, withoot Jiraitation, all powers, ‘
rights, anthority, duties and responsibilities conferred upon and vested in it prior to the signing
of this Agreeiment by the Laws and Constituticn of the State of New Jersey and of the Tnited
States, inchuding, but wi'i'ho'ut limititg the generality of the forepoing, the following rights:

1. The executive management and administrative cantrol of the City Government
and its properties and facilities, and the activities of its employees ;'. |

2. To hire all employees and subject to the provisioﬁs of law, to determine their

qualifications and conditions for continued employment or assignment and to promote and

transfer employees;

3. To susPend‘, demote, discharge or take other disciplinary action for good and just
cause according to law.

B. The exercise of the foregoing powers, rights, authority, duties or responsibilities
of the City, the adoption of policies, rules, regulations and practices and furtherance thereof,
and the use of judgment and discretion in connection therewith shall be Hmited only by the
specific and express terms of this Agreement and then only fo the sxtent such specific and
express terms hereof are in conformance with the Constitution and Laws of New Jersey and of

the United States and ordinances of the City of Asbury Park. Additionally, such powers of the



City shall be limited by the Statutes of New Jersey governing public employee relations ( '

{PERC) and any amendments thereto enacted during the term of this Agreement. (
C. Nothing contained herein shall be construed to deny or restrict to any member or the City

such rights as he or it may have nnder New Jersey Statutes or other applicabls laws and regulations. The

rights granted to the members hereunder shall in afl cases be deemed to be in addition to those provided

for slsewhere, providing that the same shall not supersede this Agreement where inconsistent therewith.

ARTICLE ITY

GRIEVANCE PROCEDURE

A. PURPOSE
1. The purpose of this procedure is to secure, af the lowest possible level, an equitable

solution to the problems which may arise affecting the terms and conditions of this Agreement. The

partics agree that this procedure will be kept as informal as may be appropriate. ' {_

2. Nothing hetein contained shall be construed as limiting the right of an employee having a
grievance to discuss this mattet informally with any appropriate member of the departtiental supervisory
staff anfi having the grievance adjusted without the intervention of the Association.
B. DEFINITION
1. The term “grievance” as nsed herein means any controversy atising over the interpretation,
application or alleged violation of the terms and conditions of this Agreement and may be raised by an
individual, the Association or the City. |
2. Al police officers cover-ed by this agreement may also utilize this grievance procedure (o
appeal minor discipline. Minor discipline is hereinafter defined as five (5) days of snspension or the

equivalent fine, or any lesser penalty.



C. STEPS OF THE GRIEVANCE PROCEDURE *

The followirnig con stifutes the-sole and exclusive method ft;r resolving the grievances
between the parties covered by this Agreement, with the exception of City initiated grievances which will
proceed in accordance with Section I and shall be followed in its entirety unless any step is waived by
nmutual consent. |

STEP ONE

The aggrieved shall institute action tmder the provisions hereof within thirteen (13) calendar days

after the event giving rise to the grievance has occurred or within thirteen (13) days after the discovery of
the incident by the individual, Association or City, and an earnest effort shall be made to setfle the
ditferences between the aggrieved employee and his immediate supetvisor for the purpose of resolving
the matter informally. Failure to act except for good canse within the said thirteen (13) calendar days
shall be deemed to constilute an abandonment of the grievance. The aforementioned thitteen {13)
calendar days limitation may be extended upon presentation to the Police Chief or the City Manager of
physician’s certificate aftesting {o the incapacity of the grievant to file within the preseribed time. The
Police Chief or the City Manager shall render a decision within thirteen (13) days after the receipt of the
prievance.

STEP TWO

If the grievance is not settled at the first Séep, the grievant may make written request for a second

step meeting within thirteen (13) calendar days after the answet at the first step, except that in disciplinary

action grievances, the writtep request for a sscond step meeting shall be made within five (5) calendar
days after the answer is received at the first step, The Police Chief or the City Manager shall set a
meeting within five (5) calendar days after the request, or for such other time as is mutually agrecable.
Said second step teeting shall be between the City Manager and Police Chief with the Association
representative and the Association attémey, if requested by the grievant. The City Manager’s answer to

the second step shall be delivered to the Association within thirteen (13) calendar days after the meeting.

I



STER TIIREE

In the event the grievance is not resolved to the satisfaction of thé parties horcin refetred to, it
shall be taken to binding arbitra:tion in the following mannet.

Within thirteen (13) calendar- days after the letter is sent under Step Two, the individual grievant,
. the Association or the City mﬁy request the New Jersey Public Bmployment Relati ons Commission to
“appoint an arbitrator, who shall have full power to resolve the dispute between the parties, and his
decision shall be final and binding on all partics, The cost of the arbitration shall be borne by the City and
the Association equally. The Arbitrator shall have no right to vary or modify the terms of this Agreement
and shall render his decision within thirty (30) days of the close of the hearing,

D. CITY GRIEVANCES

Grievances initiated by the Cit;v shall be filed directly with the Association within thirteen

(13) calendar days after the event giving'rise to the grievance has occurred. A mesting shall be held
within thirteen (13) calendar days after the filing of the giigvance among a representative of the City
Manager or P-oliu;:a Chief, the Association and its Attorney in an earnost effort to adjust the differences
bhetween the parties. In the evént the gricvance is not resolved to the satisfaction of the grievant, it shall
be taken to binding arbitration in the following manner;

Within thirteen (13) calendar days after the non-resolution of the Saiﬁ grievance by the City, the
City may request the New Jersey Public Employment Relations Comrnission ta appoint an arbitrator, who
shall have full power to resclve the dispute beﬁveeh the parties, and his/her decision shall be final and
binding on all parties. The cost of a_rbitration shall be borne by the City and the Association equally. The
Arbitrator shall have no right to vary or niodify the terms of this Agreement and shall render his/her

decision within thirty (30) days of the close of hearing,.

-~



ARTICLE IV

HOQURS OF WORK AND QVERTIME
Work Schedulo |

A L The .schedﬁle will consist f WOl'ldl;lg four (4) consecutive ten {30) hour days and then

having the next three (3) consecutive days off.

2, There will be three (3) shifts for patrol. The shifts will comsist of 0800 to 1800, 1600 to
0200 and 2200 to 0800.

3. Shift selection for the above listed shifts are based on seniority (most senior to least
senior). Each efficer shall submil to the Police Chief or his designee the Officer’s first, second and fhird
choim?s of shift assignment for the following year. This submission shall be no earlier than September (
and no later than September 30™. The Police Chief or his designee shall teserve the right to assign
Officers to another shift, if the Police Chief ot his designee, in their sole discretion, deem such an
assignment necessary for the efficient operation of the Police Department or in the event that an Officer’s
prior choices are fully staffed by mote seni(ljr Officers. These changes mmst be made no later than
October 10® of sach year,

4. C{nce shift assighments have been nrade, Officers shall then select histher days off for
their assigned shift. This will be based on shift seniority. Days off selection shall be submitted no later
than Octaober 15.

5. Vacation, sick and personal days will remain unchanged and still kept in day forma.

B. Overtime is herewith defined as thal work performed by an employee which exceeds one-quarter
{1/4) hour of the employee's tour of duty, or when said employee is recalled to duty on his/her day off or
other than his/her tour of duty. |

e} Any employee recalled to duty on his/her day off or recalled other than a continuation of his/her
regular time of duty, shall be guaranteed a minimuwm of two (2) hours at the oveilire rate as herein

provided.




D. All Conrl appearaices excepting any matter wherein a civilian is complaining of or has instiuted
suit against another civilian or civilians, in & matter pertaining to civil litigation, shall be construed (o be
work and the applicable provisions of this Article as to overtime pay and mininmm recall time of two (2)
houts shall apply to such Coutt appearances. In the event an employee is required te remain in Court
longer than two (2) hours, hefshe shall be compensated at the overtime \rate for a minimumm of four (4)
houss, and if he/she is required to remain in Court longer than four (4) hours, he/she shall be compensated
at the overtime rate for a minimum of six (6) bouts, Records for Court asiendance shall be prescribed, |
supplied and maintained by the City. .

E. {Compensation for overtime shall be paid to employees at the end of the usual pay period next
succeeding that in which such overtime was worked when and wherever possible.

F. Anemployee may, at hisfher option, elect to Teceive compensatory time off (at the rate of one and
otie-half (1 %4) times the overtime worked) in lieu of overtime pay, not to exceed a médximum
accumulation of eighty (80) work hours. However, an employee shall select his/her option and notify
his/her superior of such election at the time the overtime is worked.

G. The Pulice Chief, or his/her designee, may grant the request of any two (2) employees for
permission to exchange tours or days off v&lrhen, in hisfhet discrafion, hefshe believes the same will not
interfere with the normal operation of the Police Depattment,

H. Officers may transfer compens;atory and/or sick time to another Officer in an emergency provided
the receiving officer has exhausted all sick and other leave. The transfer of compensatory and/or sick
time from ofie Officer to another will be subject to the approval of the Police Chief,

I The City agrees to comply with all provisions of the Fair Labor Standards Act.

J.  The parties hereby agree that for the calendar year 2011 all overtime shall be paid in

compensatory time only at the contractual rate. The use of compensatory time earned in 2011

shall not result in the payment of overtime.



ARTICLE V

POLICE TRAINING

A. The City agrees to establish a professional training prograrn for all police officers. The City
retaing its managerial right to assign pblice officers to various training and specialty schools and related
programs,

B. As of January 1, 1991, the compensation received for training ti_mepr.;rsuat% to rt[;e 19_85-1 920
contract ($470) was eliminated and added to the 1991 base salaries for Steps 1, 2, 3, 4 and 5.

C Itis recognized that officers with advanced training may participate in activi.tieé relating to
speciai teams formed within the Departmen“r. ‘ |

D. Each police officer and detective shall be required to complete sixteen (16) hours of training time
ammually, ten (10) of those being firearms training. The first ten (£0) horrs of fraining in each caleﬁdar
year shall not be compensated as such time has ali*eady been calculated into base salaty, as per §B above,
Consistent with the FLSA, all training time, if outside of regular working hours and beyond the initial ten
(10) hours annwally shall be paid at the time and one-half rate in pay or compensatory time, the choice of

pay or time being at the discretion of the Police Chief.




ARTICLE VI
HOLlIDAYS
A. The following holidays shall be paid holidays. All employees shall be compensated for fifteen
(15) paid holidays per year, as follows:

New Year's Day

Martin Luther King Day
Lincoln’s Birthday
‘Washington's Birthday
Good Friday

Easter Sunday
Meinorial Day
Independence Day
Labor Day

Columbus Day

Election Day

Veterans Day
Thanksgiving Day
Christmas Day

Holiday per Arbitration Award

All holiday benefits for all bargaining unit members in the PBA shall be folded in and paid along
with regular payroll and used for all calculation purposes.

B. To addition to the above holidays, each employes shall also be granted his/her birthday off with
pay. 'When an employeo’s birthday occurs on hisfher regular day off, be/she may use it to his’her
accurnulated time off or substitute another day off in place of his/her bicthday, with the agreement of the
Police Chief, or his/her designee.

C. Employees who are on unpaid leave or suspension shall not be eligible for holiday pay for the

holidays duting the period of suspension or unpaid leave.
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ARTICLE ViX
VACATIONS

A, An-employec shall be granted a vacatioh, if ear'ned, in sach year, to be taken the following year,
without loss of pay. The vacation year shall be January 1 to December 31, Vacations may be split a
maximum of three (3) times a year, provided each split is a minimuta of four (4) days and subject to the
approval of the Police Chief; however, the Pelice Chief veserves the right to limit the munber of vacations
during the summer months (July and Angust). The maximum amount of vacation timie that an employee
may take during the time period between the First of July to August 30", inclusive, shall be four (4) days.
Vacation shall be earned in the following manner, commencing on the last day of the first year stated in

each category through the last day of the last year stated in each category

One through four years Thirteen (13} days

Five through nine yeﬁrs Seventeen (17) days
Tep throngh fourtsen years Twenty (20) days
Fifteen throngh nineteen years Twenty-three (23) days
Twenty years and thereafter Twenty-seven (27) day;

B. Vacation allowance imust be taken during the corrent calendar year at such time as permitted or
directed by the City, unless the City determines that it caanot be taken because of pressure of work, Any
anused vacation mdy, with the approval of the Police Chief, or histher designee, be carried forward into
the pext succeeding year only. Any unused vacation resulting from the pressure of work as determited by
the City may be carried forwazd into the next succeeding year only, and will be scheduled by the Police
Chief, or his/her designee, to be taken in the next succeeding year.

C. Anything heteinbefore to the contrary notwithstanding, the Police Chief, or his/her designee,
shall determine and approve the dates and times of vacation to be taken by the employees. The Police
Chief, or his’her designee, shall, whenaver possible or feasible, base the schedule of vacations to be takern
by the said employees on a seniority basis.

D. Any employes wishing to exchange portions of hissher vacation with ot‘her employees on the
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same tour of duty will be permitted to do so at the discretion of the Police Chief, or his/her designee.

.E. Vacation Jeave shall be earmned For time worked and shall not be accrued during Jeaves of absence,
unpaid leaves or suspension or njury leave in excess of two (2) consecutive months, Vacation shall not
acciue aftef an employee has tesigned or retited even if his/hex name i retained on tﬁe payroll until

sxhanstion of vacation or sick leave.

ARTICLE VI

FERSONAL LEAVE

A. Each einployee shall be granted three (3) working days off per year, with pay, for the pnipose of
conducting matters of personal, business or emergency nature, and such time shall not be deducted from
any other time. Except in the case of an emergency, twenty-four (24) hour notice must be given,

B. New employces and‘terminating or retiring employees shall be grzinted perscnal leave on a pro-
rated basis of one (1) for four (4) months of service. Personal leave shall not be carried into the next yeir
unless personal day(s) during year earned are denied by management when requested to take such

personal leave.
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ARTICLE IX
INJURY LEAVE
~ A. Whenever a peranent sworn Police Officer of the Association is incapacitated from duty
because of a physical injuty sustained in the performance of his/her duty, he/she shall recejve hisfher
salary, less such amounts as shall accrue or be paid to said injured employee by termporary disability
Worker’s Compensation benefits, and, whenaver the same is possible, the said Worker’s Compensation
benefits shall be deducted from the pay of the injured employee. '

B. The sald emplovee shall, as soon as practicable, after a physical injury has occurred, file a
Werker's Compensation Petition, and faflure to do so shall render this said provision for payment of
saiary void, and said salary shaﬁ.cease Torthwith,

C, The provisions herein recited in the event of a physical injury to an employee herein referred to
shall not excéed the term or period of one (1) year from the onset of said physical injury. The time
wherein said employee is hiot permitted, of is unable, by teason of certification by a City physician, to
perform such duties as shall be.ditected by the Police Chief, or his designee, resulting from the said
physical injﬁry, shall not be charged against sick leave of the said employee.

D. Any employee required by the City, or the City’s insirance camier, to be examifled or treated by a
physician other than one of his/her choosing, shall be compensated with compensatory time off at the
straight time rate of pay, provided hefshe is not on injury Jeave with pay. In addition to said
compensation, the employee shall also recefve traveling expenses at the rate of seventeen (17¢) cents pex
mile, plus parking and tolls. In the event an employee is required to be examined by the City’s physician
in order to determine whether the employee is capable of returning to work, the City’s physician must
certify in writing to the employee, with a copy to the employee’s doctor, if requested, that the employee is
capable of retarning to work. If the employee’s personal doctor and the City’s doctor disagree asto
whether the employes is capable of returning to work, the dispute will be submitted to a third impartial

doctor appointed through the Monmouth Cotnty Medical Association, and his decision, in writing, will
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be final and binding. Until the final decision is received from the third, impartial dector, the erployee

witl not be ordered to return to work.

ARTICLE X

A. All permanent employees, or full time probationary clﬁployeés, of the Poiicc Department sﬁall be
entitled to sick leave with pay. Sick leave may be utilized by employees when they are un able to petform
théir work by reason of personal illness or accident. Employse’s sick leave shall not be nsed to allow the
ernployee to sexve as a nurse or housekeeper during extended periods of illness for any immediate
meribert of hig/er family. In the event of illness in the imumediate famﬂy, a maximum of three (3) days
will be considered to be permitted to bo used from the said employee’s sick leave while other
arrangemerts are made for famﬁy colverage.

B. AMOUNT OF SICK LEAVE

1. The minimmm sick leave with pay shall accrue to any full time employee on the basis of one
{1y workirig day per month durir;g the remainder of the first calendar year of employment after initial
appointment, and sixteen (16) days in every calendar year thereafter.

2. Any amount of sick leave allowanes not used in any calendar yeat shall aceunmlate to the
employes’s credit from year to year, to be used if and when needed for such puxposé.

3. Upon retirement, each presently employed permanent full time employee shall receive sick
leave pay out capped at $25,000.00 or 135 days, whichever is less. As of January 1, 1994 all new hires
will receive sick leave pay out of maximum of 70 days upon reficement. The rate of pay out will be at
rates of pay existing on the date of said employee’s retirement.

4. Tnthe event an employee dies prior to retirement, his/her estate shall receive one-half (1/2) of
his/her acenmulated sick leave time, subject to and conditioned upon, however, that said employee’s
estate shall receive not more than six (6) months’ full pay at the rate of pay existing on the date of sald

employee’s death.
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C. REPORTING OF ABSENCE ON SICK 1LFAVE

1. If an employee is absent for reasons that entitle him/her to sick leave, hig/her supervisor shall
be notified promptly as of the employse’s usual reporting tims, except in those work situations where
notice must be made prior to the employee’s starting time.

(a) Failure to so notify his/her supervisor_inay ke cause for denial of the use of sick leave for
that absence and constitute cause for diseiplinary action.
(b) Absence without notice for ﬁvé (5 co'nsecutive days shall constitiste & resignation.

D. VERIFICATION OF SICK LEAVE

1, An employee who shall be absent on s;ick leave for five (5) or more consgeutive working days
ghall be required to submit acceptable medical evidence substantiating the illness, and physician’s
certification that gaid employes is able to returs to full duty.

(2) Anemployee whao has been absent on sick leave for periods totaling ten (10) days in one
(1) ealendar year consisting of.periodé of less than five (5) days, shall submit acceptable medical evidence

for any additional sick leave in that year, unless such illness is of 2 chronic or tecurring nature, requiring
recurring absences of one (1) day or less, in which case only one (1) certificate shall be nécessary fora
period of gix (6) months.

(b) The City may require proof cf illuess of an employee on sick leave whenever such
requirement appeats reasonable and warranted under the circamistances. Abuse of sick leave shall be
cause for disciplinary action.

2. Incase of leave of ab;enca dﬁe to exposure to contagious disease, a certificate from the
Department of Health shall be tequired.

3. The City may requjie an employee who has been absent because of personal illness, as a
condition of his/her return to duty, to be exaniited at the expense of the City by a physician designated by
the City. Such examination shall establish whether the employee is capable of performing his /her normal
duties and, in addition thereto, that his‘her return will net jecpardize the health of the other employees.

F. Anemployee whe works and does not use 2 sick day from January to June shall ceceive two (2)
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exlra vacation days. An employee who works from July to December and does ot use a sick day shall
receive two (2) extra vacation days. Au employee who does not use a sick day for the entire calendar

year shall receive five (5) extra vacation days.

MATERNITY LEAVEFAMILY LEAVE

A. Maternity

1. Bmployeos shall advise their immediate supervisor 2s cadly as possible upot leaming that
they are pregnant, Written notice of the pregnancy should be provided to the City no later than fourteen
(14) days after the eiployee receives medical confirmation of the pregnancy.

2. A pregnant employee shall be permitted to continys to work her full and normal duties so
long as same is permitted by a physician’s certificate. Upon notification of her pregnancy, the emplayge
shall submit a certificate from a physician concerning her ability to perform her job duties and any
restrictions on these duties. The employee shall have a contituing obligation to notify the City of any
changé in the status of her capability to work her Tull and nor-mal duties.

3. The City shall also have the right to have any preghant employee examined by a City-selected
phyéiciml io render a determination as to that employes’s ahility to perform her normal duties. The
eiamination shall be at the expense of the City.

In the event of a conflict between the determinations of the employee’s and City's physicians,
an independent, third physician will be used to render & binding determination as to the employee’s ability
to work, The indepeﬁdent physician will be selected as follows:

a) The City'and the Union will each provide up to three (3) names of obstetricians.

b) A blind, impartial sefection shal} be made from a commbination of the two (2) lists. The
selected physician shall be granted access to medical records and int"onnation pertaining to the employes
and her pregnancy maintained by the City’s physician and the employee's physician, and the employee
shall execute a release permitting such access.
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4, A pregnant employes who fails to recetve medical clearance to perforim the full and normal

duties of her job shall not be entitled to returs to her duties until such medical clearance is obtained, in

writing.

5. A leave of absence for reasons of disability due to pregnancy may be granted to a pregnant
employee for the medically verifiéd parlod of disability, Such k:ava will be unpaid; provided, however, ‘
that during the period of disability dus to pregnancy, the employee may use acéumuiaied sick leave, i
compensatory time or other acerued time and receive payment in accordance with the rights of otber i
employees to use accrued time during a period of non-work related, non-pregnancy-telated disability !
leave.

6, Whileona maternity leave due to pregnancy-related disability, the employee shall be treated.
the sare with regpect to seniority vonsiderations, medica) insurance and other job terms of employrent,

including the right to return to her prior job position, as are all other employees on a leave due to non-

work related disability.

B. Child Care/Family Leave

1. Aleave of absence for reasons of child care due to the bitth or adoption of a child may be

granted to an eliéible employee for up to twelve (12) weeks'in a twenty-four (24) month period in
accordance with the New Jersey Family Leave Act. :
2. Aleave of absence to care for a family member with a serious illness or health condition may
be granted fo an eligible employee for up to twelve (17} weeks ina twenty-fouar (24) month period in
accordance with the New Jersey Family Leave Act.
3. Any employee secking a leave of dhsence for child eare of family leave shall apply to the
City for said leave upon reascnable notice, specifying the date upgn which he/she wishes {o commence
said leave and the date he/she expects to return to work, |
4. Medical insurance shall be provided to an employee during the period of approved farnily
leave as if the employee was contipming to work.
5. Anemployee returning from an approved family leave shall be reinstated to histher former
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position or an eqoivalent posmon if the former position has been filled.

6. Family leave and child care leave entiflements shall be in addmon 1o and shall not affect a
pregnant employee's entitfement to leave for the period of her disability caused by preghancy.

7. The provisions of this Section B shall be administered in accordance with the provisions of

the New Jersey Family Leave Act and applicable regulations.

ARTICLE XII

HOSPITALIZATION AND INSURANCE

A. The City shall provide hospitalization anci medical insurance for all full time employees, their
spouses and dependent children. As o dependent children, the same shall be those children that are |
determined to be dependent children as interpreted by the insuratice carrier. Insurance coverage shall be
by Blue Cross/Blue Shield. The City, however, shall have the option of providing similar insurance by
ariother insurance cartier, In addition to the foregoing insurance coverage, the City shall provide major
redical insurance. All of the aforementioned insurance shali be paid for by the City. The City may,
upon at least sixty (60) days notice to the Union, provide bealth insirance coverajze pursuant io the New
Jersey State Health Benefits Direct 10 Plan or by any other carrier wha can rateh the benefit and
coverage levels whenever the City determines that it is feasible to do so.
Pursnant to N.J.S.A. 40A:10-21 through -25, the employer agress to provide and pay for the entire cost of
medicz] and health benefits and premiums as enumerated in this Article for all employees who have
retired, In the event that N.J.S.A. ‘40A: 10-21 through -25 is amended or repeuled in any form, the
Emﬁiaybr agrees to maintain medical and health benefits eqﬁal to those provided to retirees at‘the time
such amendments or changes to the legislation becomes effective.

. In the event an employee dies and the spouse remarﬁes, there shall be no benefits inuring to or to
be provided to said spouse in the event she shall retmarry.

1. In the event that the spouse of a deceased employee is covered by any of the enumerated medical
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hospitalization and major medical benefits herein to be reason of employment or other source wherein the
same or similar benefits are provided to said spouse, said spouse shall not receive the benefits herein
referred to. ‘

E. The insutance dednctible for employees enrolled in Horizon Bloe Cross and Blue Shield health
plan will be $10.00 for primary doctor, $20,00 for spacialfsts, $10.00 prescription co-pay for genetic
drmgs, and $20.00 prescription co-pay for brand name drmgs. All out-of-network providers and
procedutes will be covered at 80% after meeating the deductible gf $400 for single coverage and $800 for
family coverage. 'The maximum out-of-pocket expenditure for out-of-networlk is $2000 for the first
person and $4000 for. the family. All of the aforementioned insurance shall be paid for by tﬁe City.

Any ofher iricrease in the Health Care Plan will be covered by the City of Asbury Park. The incraases
will be covered by a voucher plan. The employee will submit a receipt for the monies spent by the
employee to the City of As'bury Park. Within five (5) working d_ays the employee shall be reimbursed.

This clause is only in effect if 4ll other unions (Blue/White, PBA #6 rank and file, PBA
#6 SOA, TAYF Local #384 and AFSCME) agree. |
P. Any employee who retires shall majntain the level of benefits they retire with. Neither the City of
Asbury Patk nor any bargaining unit may alter their level of medical benefits.

G. The City agrees to maintain for retitees ﬂlﬁ.‘, medical and health benefits currently provided 1o

retitees until the expiration of this contract on Decamber 31, 2012, unless otherwise required by

Taw.
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ARTICLY, X111
BEREAVEMENT LEAVE

A. Members of the Association shall be granted three (3) working days off for the death in the
immediate family, which shall consist of father, mother, spouse, children, brother and sister, father-in-
law, mother-in-law, grandparents, spouse’s grandparents, brother-in-law, sister-in-law, son-in-law,
daughtar—iﬁdaw or grandchildren. The said salary berein referred to shail commence from the date of
death thiough the date of the funeral.

B. Members of the Association shall be granied five (5) working days off for a death in the
irmediate family as aforesaid, if said meinber must travel a minimum of four hundred (400) miles from
the City of Asbury Park to attend the funexal of the deceased.

C. Members of the Association shall be granted one (1) working day off for the death of an aunt ot

uncie,

ARTICLE X1V,

CLOTHING PAY

A. All employees shall receive & clothing/uniform allowance of One T hougand ($1,000.00) Dollais
annually in addition to a uniform maintenance allowance of Five Hundred ($500.003 Dollars per year.
This tniform allowance and uniform maintenance allowance shall be paid on June 1 of each year.
Effective June 1, 2010, the uniform maintenance allowance will be increased to Six Hundred ($600.00)
Dollars per yeat.

B. Any uniform, clothing or watches of the employee actually damaged or destroyed in the course of
the employee’s duties shall be repaited or replaced at the City’s expense to a maximum of One Hundred
($100.00) Dollars per claim as to watches and One Hundred Twenty-Five ($125.00) Dollars per claim as

to eyeglasses, subject to and conditioned upon the approval of the Police Chief, or in his/her absence, the

Police Chief’s desigtiee.
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ARTICLE XV
BALARIES
A. Base annual salaries for employees covered by this agreement shall be as set forth on Appendix A
to this Agresment, The Academy step shall be applicable for new hires until graduation from the basic
police academy. |
B. In addition to the salary guides all employees who work dpring the houﬁ; of 4:00 p.m, and 7:00
a.m. shall be compensated with an additicnal four {$4.00) dollﬁs pet working day,
| C. Employees covered by this contract have agreed to a zero percent salary increase for the yoars of

2011 and 2012, except for step increasss.

ARTICLEXVI

LONGEVITY PAY

A. Longevity pay for employees covered by this Agreement shall be as set forth on Appendix B
attached. -

B. Members of the Police Depariment whose anniversary date falls between January 1 and June 30
shall be paid as of July 1. Members of the Pelice Departinent whose anniversary falls between July 1 and
December 31 shall be paid as of January 1. This longevity pay shall be paid regularly as a patt of the
salary of the members of the Police Department, |

C. Longevity pay shall be included in ovectime pay.
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ARTICLE XVII

MAINTENANCE OF STANDARDS

A. All conditicns of employment relating to wages, hours of work and general working conditions
presantly in effect for cmployees shall be maintained at not less than the standards now in effect, and the
conditions of employment shall be improved whenever specific conditions for improvement are made in
this Agresrment,

B. Inthe event of a conflict between the terms of this Agreement and the Rules and Regulations of
the Police Department, then, and in that event, the terts of firis Agreement shal] govern for the duration

of this Agreement.

ARYTCLE X VIII

MAINTENANCE OF OPERATIONS

The Association and its members agree that they will not cause, instigate, promote, encourage,
sanction, coerce, intimidate, counsel, participate in or anthorize any person or persons to cogage in any
illagal strike. Purther, the Association and its members agree that in the event of any future illegal strikes,

they will encourage, instruct and direct all of their members o end such activity and return to work.

ARTICLE XTX

REPRESENTATIVES AND MEMBERS

A. Duly appointed reptesentatives of the Association shall be permitted to visit the duty posts and all
other facilities used or otherwise available to the Police Department in order to inspect, ascertain and
assure that the provisions of this Agreement are being propeily observed, This right shall be exercised
only if the Association representatives obtain permission from his/her or their superior officet before
visiting a grievant. |

B. The Asscciation representative(s) shzll be permitted to visit City Hall for the purpese of meeting
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with the City Manager after an appointment for such meeting has been cleared and approved by the Police
Chief or hisfhier designee.

C. The Association ghall submit to the City the names of its authotized repressntatives and the same
shall not exceed three (3) for the aforenamed purposes, |

D. When the Association President or State Delegate meet by agreement as aforesaid with a City
mgraséntative during the usual and normal work day within which time the City representatives are
available, such meeting shell be without loss of pay or time.

B. The Association representative(s) shall report to the Shift Commander in charge immediately
upon entering Police Headquarters. The Association representative(s) shall in no way interfere with or

impede the performance of work or their activity at the visitation site,

ARTICLE XX

ASSOCIATION ACTIVITY

A. The City shall permit members of the Association’s Grievance Cominittee (not to exceed three
(3), two (2) of whom shall be the President and State Delegate) to condnct the business of the said
Committee, which consists of conferring with employees and management on specific grievances in
accordance with the grievance procedute set forth herein during the duty hours of the members, without

loss of pay, provided the conduct of such business shall not diminish the effectiveness of the Police

Department ot recuire the recall of off duty policemen to bring the Department to its proper effectiveness.

B, The City shall permit membets of the Association’s Negotiating Committee to attend collective
bargaining ineetings during the normal and useal City business day or, if approved by the City Manager,
at any other time. Duiing negotiations, the Association representafive so anthorized by the Association,
not to exceed three (3), shall be excused from their ﬁm‘mal duties for such periods of negotiation as are
reasonable and necessary and occur during tl‘w regular tour of duty.

C. The City agrees to grant to the member of the Association selected as the State Delegate up to
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twenty-four (24) man days off without loss of pay or time to attend any State méeting or State Convention
of the New Jersey State Policeman’s Benevolent Association.

D. The City agrees that a niaximun number of four (4)* Association members, to be designated by
the Association, including the State Delegate and President, shall be granted leave to attend State or
National conventions pursuant to N.J.S.A. 11A:6-10, provided, however, that the Association notifies the
City in writing of jts intentions to do 50, no later than one (1) week prior to the time leave is to be taken,
except in cases of emergency, and in such case, the Police Chief or his/her designee shall approve such
leave. Anything in this Agreement contained to the contrary notwithstanding, it is understood and agreed
by and hetween the partics hereto that the time allotted shall be for the duration of the convention plus a
reasonable time allowed for travel to and from the convention pursuant to N.J.8.A. 40A:14-177.

The Cily agrees that the President or the State Delegate of the Association, with the
permission of the Police Chief, which shall not be urireasonably withbeld, may at any time go off post on
pfficial Association business.

% Note: The maximmon nurber of Association members that shall represerit both PBA Local #6

and the Supetior Officers Association is four (4).

ARTICLE XXI

LEAVE OF ABSENCE

A leave of absence without pay may be granted for good cause to any employee who Las been
emfloyed for a period of one (1) year, after which time the emmployee will be reinstated, subject to
Depariment of Personnel Regulations or other staﬁ..1tes, rules and regulations of the State of New Jersey or
any other Fedexal law, rule or regulation which shall or ruay supersede this Article. The said leave of
absence mzay not be arbitrarily or unreasonably withheld and shall be administered in accordance with the

New Jersey State Department of Personnel Regulations.
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ARTICLE XXIT
EQUIPMENT
A. All police vehicles used by uniformed patre] shall be equipped with a dominator, emergency

lights, mountad radio and air conditioning. All police vehicles used by detectives shall be equipped with

atr conditioning, mbunted radio, portable emergency lights and siren. All vehicles aforésaid shall comply
with afl State of New Jersey motot vehicle inspection regulations. i
B. The City agrees to equip all patrol cars purchased in the future with alley lights and fixed mount ‘
radios. I
C. One walkie-talkie shall be 2llocated to each patrol car and one walkie-talkie shall be provided for
each walking post, and OC spray, as needed.

D Bach employee shall be given twenty-five (25) rounds of AQ S&W caliber ammuniiion on

January 1 and July 1.

E. The City is to purchase 2 14K gold filled badge and identification case (leather), with the
employee’s name imprinked thereon. The City is to purchase the retirement bedge for any employee who
completes his setvice or einployment in the Police Department as an expression of appreciation and
pratitude for the years of faithful service rendered to the cnm;nunity. Service of employmeﬂt shall consist

of twenty-five (25) years or more, or less, if the employee retires because of medical reasons,

ARTICLE XXMl

ACTIONS AGAINST OFFICERS

Whenever any action is brought against an employes covered by this Agreement for amy act or
omission arising out of the performance of his duties, the City ébal] defray all costs of defending such
action in accordance with the provisions recited in the Statute of the State of New Jersey pe‘rtz;ining to
such action. The employee shall be represeated by an attoracy of his/her own choosing in criminal
complaints filed against him/ner for actions arising out of the scope of his/her employment. The City
shal] save and hold hartuless and pay any judgment entered against an employee for any claim arising out
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of the scope of his/her employment to the maximum éxtent permitted by law. Tt is understood and agreed
that the Tees of the attormey chosen by the employee to represent him/her must be reasonable, and in line

with accepted fees of attorneys for performing similar services in the State of New Jersey.

DEDUCTIONS ¥ROM SALARY
The City shall deduct from the salaries of employees suhject to this contract annnal dues as set by
the PBA. Deductions shall be in twenty-four equal installments by the Association, In the event that an
employee shall not be paid during any one or more pay peticds, for any feason whatsoever, the City shall
not be responsible for payment of the dues to the Association on his/her behalf. Such deductions shall be
made in compliance with Chapter 310, Public Laws of 1967, N.J 8.4, §2:14-15.9, as amended. Said
raonies shall be transmitted to the Association by the 15  of each month Tollowing the monithly pay

period in which deductions were made.

ARTICLE XXV

PERSONNEL, FILES
A. No materizl or writings relating to an employee’s conduct, service, character or personality shall
be placed in said employee’s personnel file, unless it is signed by the person submitting the information,
and the same is exhibited to the employee before it is incorporated into his persennel file. Any employee
shall have the right, aé reasonable times, to examine his/hes file, if so desired.

B. Hmployees may annex written rebuttals to all documents contained within theit personnet files.
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ARTICLE XXVI
WORKING OUT OF JOB CLASSIFICATION

Any employee who is requiied to accept the responsibility and to carry ot the duties of a position

of rank above that which he/she normally holds and is classified for, shall be paid at the rate of that

superior position ot rank while performing the duties of same.

ARTICLE XXVIX

POLICEMENS BILL OF RIGHTS

A, Members of the Police Department hold a unique status s public officers in that the nature of
their office and employment involves the exerciss of a porfion of the police powers of the City.

B. The wide ranging powers and duties given to the Department and its members involve them i all
manner of contacts and relationships with the public, Qut of these contacts may come questions
concerning the actions of the members of the Police Department. These questions may require
investigations by Superior Officers. In an effort to insure that these investigations are cunciucted in ;1
manner which is conducive to good order and discipline, the following rules are hereby adopted.

1. The interrogation of a member of the Police Department shall be at a reasonable hour, within
the light of all circumstances invelyed, preferably when the member of the Police Department is on duty;

2. The member of the depactment shall be informed of the nature of the investigation before any
interrogation commmences. If the informant or complainant is anonymous then tﬁe officer shall be so
advised. Sufficient information to reasonably apprise the members of the allegations shonld be provided.
" If it is known that the member of the department is_being interrogated as a witness only, e should be 50
informed at the initial contact.

3. The questioning shall be reasonable in length. Reasonable respites shall be allowed. Time
shall also be provided for personal necessities, meals, telephone calls, and rest periods as arc reasonably
necessary. |

4. The inferrogation of the member shall not be recorded unless the member agrees and is
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advised of charges;

5. The member of the Police Department shall not be subject to any offensive language, nor
shall he be thteatened with transfer, dismissal or other disciplinary punishméent. No promise of reward
shall be made as an inducement to answering questions. Nothing herein shall be construed to prevesut the
tpvestigating officer from informing the member of the possible consequences of his acts;

6. If a member of the Pﬁlice Department s under arrest or likely to be, that is, if ke/sheisa
suspect or the target of a criminal investigation, he/she shall be given his/her rights pursuant to the current
decision of the United S;tates Supreme Court; and

7. 1f a member, as a reswlt of an investigation, is being charged with a violation of the rules and
regulations or is about to be so charged, hie/she shall be afforded an opportunity to consnlt with counsel
and/or PBA representative before any further interrogation. In addition, he/she shall be afforded the
opportunity to have counsel and/or a PBA representative present doring an inferrogation.

é. An employee may see his/her personnel file upon request. If an employee wiches to answer of
supplement any matetial found in his/her personnel file, he/she may do so and his/her wriiten statement
shall becoine part of the personhel file.

D. Anemployee’s home telephone number and address shall not be disclosed to any person who is

not a member of the Asbury Park Police Department.

ARTICLE XXVIII

AGENCY SHOP

PBA Local 6 of Asbury Park shall be entitled to a representation fee in lieu of dues by payroll
deduction frorm the salaries of the Police Officers in the Pelice Department in the City of Asbury Park
who are not. metmbers of tué PBA Local 6, This paragraph shall be subject to and interpreted and

supplemented by N.J.8.A. 34:13A-5.5,5.6, 5.7 and 5.8.

26
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ARTICLE XXIX

CITY BUDGETS AND CONTRACTS

The Association is o be supplied with copies of the following documents on or before Tune 1% of
each year.
1. Contracts of all other bargaining units in the City.

2. " The City budget and all work sheets as filed with the Division of Local Government Services.

ARTICLE XXX

LAYOFFES

As set forth in the Apreement ( Side-Bar dated March 3, 2,011) the City agrées that it will not

lay off or demote any PBA and SOA bafgain_in‘g unit members in calendar years 2011 and 2012 asa

result of the Arbitration Award.awsded to the PBA and S04 (IA-2008-047 and IA-2008-069). In

the event that the City incursa budy‘zet deficit dye to a reduction of State aid (Transitional Eu_n dinig)

er.other economic conditions, and lavoffé-musﬁ be instituted, the cost eutting including the

reduction of staffing will e équally assigned acrogs all City de In the event that the Cit

arfments,

is able to save money in the police ﬂep‘grtniéﬁt ﬂirough attrition, sh:éire{_i_ services agreemeits and

other means not listed in the above mentioned Side-Bar Agreement, the City aprées to credit those

savings to the police department fowards the budget defieit.

ARTICLE XXXI

SEPARABILITY AND SAVINGS

The City and the Association agree to abide fully by the provisions of any present applicable or
futire Bxecutive Orders or Iegislation whereby any of the salary increases recited herein cannot legally be
made effective, and such increases shell be omitted or proportionately adjusted according o law,

In the event any provision of this Agreement is so deemed ta be invalid, the parties agree to meet

immediately to renegotiate a provision to replace the invalid provision.
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ARTICLE XXXU{

TERM AND RENEWAL
This Agreement shall be in full force and effect as of Tannary 1, 2008 axid shall remain in effect to
and inchading December 31, m].‘Z, without any reopening date. This Agresment shall cositinue in foll
force and effect from year (o year thereafter, unless one pacty or the other gives notice, in writmg, at least
ninety {(90) days prior to the expitation date of this Agreement, of a desite to change, modify, or ferminate
this Agreaement.
N WITNESS WHEREOF, the parties have, by their duly authﬁrized representatives, set their

hends and seals this _{{  day of alpf il , 2012,

Attest: . ~ CITY OF ASBURY PARK

ol

T ohe A :
Terefice qe\idﬁ City Managet

ASBURY PARK,

POLICEMEN’S BENEVOLENT ASSQCATION

} ’éamel ;%{'%Wsaluk, President

Attest:
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APPENDIX A-1

SALARIES
APPENDIX A-1
SALARIES
e 1107 | | Efh do/1/08 | | B 771709 | | ER. 7/1/10
Academy $41,363 '§42,397.08 $43,457.00 | $44,543.43
1st year 354,737 $56,105.43 $57,508.06 $58,045,76
2nd year 466,485 $68,044.63 $69,745.74 $71,489.38
3rd year $76,147 §78,050.68 $80,001.94 | | $82,001.99
4th year $82,932 © $85,005.30 '$87,130.43 $89,308.69
Detective 583,836 $85,931,90 | |  $88,080.20 490,282.20
APPENDIX A1’
SALARIES
EFf.
1/1/11 Eff. 1/1/12
Academy 843,457.00 | $44,543.43
1st year $57,508.06 $58,945.76
2nd yesr $69,745.74 $71,489.38
3rd year $50,001,94 $82,001.59
4th year $87,130.43 $89,308.63
Detective $88,080,20

$20,282.20
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APPENDIX A-2
SALARIES
APPENDIX A-2
SALARIES
Applicable to employees hired after January 1, 2002
Hired after
1/1/02 Eff. 1/1/07 , |
Academy $42,363 $43,422.08 $44,507,63 $45,620.32
1st year $50,497 $51,759.43 $53,053.41 $54,379.75
2nd year $58,613 560,078.33 $61,580,28 $63,119.79
3rd year $66,730 §68,398.25 $70,108.21 $71,860.91
4th year $74,946 $76,819.65 478,740.14 $80,708.64
5th vear $82,932 85 005.30 $87,130.43, 489,308.69
Detective $83,836 '$85,951.90 488 080.20 $90,282.20
APPENDIX A-2
SALARIES
App!li:able to employeéé hired aﬁer;ahuary 1,2002
Hired after
1/1/02 Eff. 1/1/11 Eff. /2412
Academy $44,507.63 $45,620.32
1st year $53,053.41 $54,379.75
2nd year $61,580.28 $63,119.79
Irdyear $70,108.21 $71,860.91
4thyear $78,740.14 $80,708.64
5thyear $87,130.43 $15,308.69
Detective 488,080,20 $90,282.20
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' Police Officer

~

APPENDIX B
LONGEVITY

10" year $1,077

15® yéar $2,170

20" year $4,300

._ 25" year, $5,119

Detective _

10° year "$1,127
15" year $2,281

20" year $4,503
25 year $5,363

31



__ |PAGEF FIT ICITY OF ASBURY PARK X |SALARIES  [1/1/2013  11/1/2013 CURRENT:
C X [if72013___ |LONGEVITY [SALARY &TONG
[FIRGT NAME: _ |[LAST NAME: TITLE. CURRENT AND PREVICUS X[ i
‘ X
’ ) '. . X . -
ARK KINVION {CHIEF {3/9107)-DEPUTY POL. CHIEF - INSPECTOR (X 5125,903 §6.048 $131,949
: ! X
. ! , X .
IALIX ANTOINE [POLICE OFFICER X | "§89,309 $1.077 50,388 |
ROBERTG ___ |ARMENTC {POLICE SERGEANT (6/19/12) - POLICE OFFICER |X 508,631 §2.674 §101,605 |
ROBERT ASH |POLICE SERGEANT - PO Det. X | %8531 $3,852 §107,828
MARCHELLE BALDWIN IPOLICE OFFICER X b89,300 ‘ $89,309|"
MICHAEL BARNES 'POLICE SERGEANT - Police Officer X1 $95.031! $3,802 _§102,823
AMIR BERCOVICZ ‘POLICE SERGEANT __ i X 98,831’ $3.862 $102,823
APRIL BiRD POLICE OFFICER - DETECTIVE X $90,282; $90,282,
MICHAEL BOONE POLICE OFFICER X $49,308 " $8D,309
CONNIE —|BREECH FOLIGE SERGEANT (2/28/08) P, O. - DET. X §58,931 52,674 $101,605
CRAG BREINER POLIGE OFFICER (11//08) -8PECIAL Il (5(1/07) [X $89,309 $69,304 |
JOTIN BROYLES POLICE SERGEANT X §o8,031| §5496° $104,477
MARY BULSIEWICZ POLICE LAEUTENANT - SERGEANT X | 104,333 $8,776! — $111,108
ANTHONY BUTLER POLICE OFFICER - X $69,309 $1,077, $90,386
JEEF —__|CADET POLIGE OFFICER X 89,300 _ $89,300
JAVIER CAMPOS POLICE OFFICER- defective X | §90,282 __§90,282
GABRIEL CARRABQUILLO POLICE OFFICER X7 T 590,282 90,202
MELINDA CASEY “[POLICE OFFICER - no longer & detectiva X | 589,309 389,309
MIGHAEL CASEY POLICE OFFICER X 88,308 _ $89,308
CARL CHRISTIE POLICE OFFICER X ;85,309 $2,170] $91,479
JONATHAN CINCILLA POLICE OFFICER X $54,380 §54,380]
JOHN. CRESCIO POLICE SERGEANT - POLICE OFFICER X 598,531 53,802 §102,823
MAT THEW CZAJKOWSKI POLICE OFFICER X 564,380 $54,380
JESSENIA IDAVILA ~__ |POLIGE OFFICER X $59,309 $2,170] §51,479
DARRIUS DAVIS POLICE OFFICER - DETECTIVE ) X $90,262| %2170 §972,452
EUGENE DELLO POLICE OFFICER-DETECTIVE X | 580,282 $5,363 $05,645 |
DAVID DESANE POLICE LIEUTENANT - SERGEANT K| " §104,333 §4,126 5108,450
SEAN A DE SHADER POLICE OFFICER (7/16/08) - P, §, TELECOM-PST X 63,309 $89,309|
ICRYSTAL EVERETT POLICE OFFICER _ X $54,380 $54 3H0|
TERRANCE FELLENZ BOLICE LIEUTENANT(3/9/07)- SERGEANT-DETEG X | $104,333[ | 85773 $110,106
[JOEL FIORI POLIGE CFFICER ‘ X 389,308| _$1,077 $90,386
CARNMEN GAGLIAND POLICE SERGEANT -FOLIGE OFFICER - DET (X 598,931 $3,862 . 8102823
KEITH GERMAN PCLICE OFFICER X $59,300 $2,170 $e1,479
THONAS GOGAN POLICE OFFICER - X S64,380] $54,380
DILLON GOURLEY FOLICE OFFICER X T §89,509] ' = $69,309]
[CHARLES L. GRAYS 1Nl POLICE OFFICER X i $88,309° 51,077 $90,3861
RANDALL HILC POLICE SERGEANT (3/9/07) OFFICER, DETECTIVEX $96,531 53,802 §102,62%
BARRY HOLLO POLICE OFFICER X §$54,380 §54,380%
DAVID "~ KELSO POLICE GAPTAIN (3/9/07)-LIECTENANT X §100,643 $5,046 $115,688
JESSE KENDLE POLICE OFFICER X §89,300 $89,309 |
GREGORY KOCHMAR I POLIGE OFFICER X $89,300 $4,300 93,608,
DANIEL KOWSALUK POLICE OFFIGER - deleciive X $ub, 282 $90,283 |
JASON LARUSSO POLICE OFFICER PO 10/1/10- DECECTIVE X $69,308 §2,17C §91.,479
FIL JAMES LAD POLICE CFFICER X 389,309 $89,309!
AHMED LAWSON POLICE OFFICER X §69,300 $89,300
JOE LEON PGLICE OFFICER X §54,380| $54,380
[FIERRE LoUS POLICE QFFICER X $89,308| 81,077 $90,386
ETEFHEN |EOVE POLICE OFFICER X $88,309 $71,077° $90,386
MARSHAWN LOVE POLIGECAPTAIN (10/1711)- LIEUTENANT (3/3/07)-{X | _ $108,543 §4,357. $113,594
ANTONIC ____ |MARTINEZ POLICE OFFIGER - X T $89,308 ' £85,309'
TYRON MCALLISTER POLICE CFFICER X 89,308 ! $88,309
STEVEN McCARTHY POLICE OFFICER X _$85,309 1 $85,309
ADAM MENDES “|POLICE CFFICER X | 985,300 ] $89,309
KEVIN MICHAEL POLICE OFFICER X 580,601 } 80,601
BRIAN MIGLIORISI POLICE OFFICER X }59,5309 1 $89,309
BANIEL NEWMAN POLICE OFFICER (reg PC 10/710){Detective 2(1/09X 589,369 §2,170 $91,470
GREGORY [PARISI POLICE OFFICER (11/16/08) - SPECIAL LAW ENFOX | $80,801 . $80,601
MICEAEL PAULK POLICE OFFICER X1 $89,308| §1.077] "~ "§90,386
LORENZO PETTWAY POLICE OFFICER X %85,309 51,077 590,388
EDDY . RAISIN POLICE OFFICER X $85,509 §1,077 §60,388
STEVEN RAMSEUR POLICE OFFICER - DETECTIVE X 90,262 §1.677 $91,369]
WILLIAM —|RENG POLICE OFFICER X $89,309 - §9,309!
ANTHONY SALERNQ POLICE CAPTAIN X §$109,643 §$7,086| $116,739
. |FRANGIS SANGI POLICE OFFIGER (3/16/07) - PUBLIC SAFETY TELEX | " $89,309 _ $89,303
LI8A SMITH SERGEANT {8/19/2) “POLICE OFFIGER X $98,021 §eB74| T 31016085,
JOSEFH SPALLINA POLIGE OFFICER X |~ T$86,308 589,303
ALASTAIR SWEENEY SERGEANT (67191 2)-POLIGE OFFICER - DET. (6/1|X $98,031 $98,931
GUY ) THOMPSON LIEUTANANT (6/19/12)-POLICE SERGEANT- PO D¢X | _ $104,333 2,845 §107,178]
LAWRENCE TILTON POLICE SERGEANT X 08,831 §5.497 $104,428;
NICHOLAS TOWNSEND POLICE GFFICER X $89,308 51,077 $90,38§
KIREY VARGAS POLICE OFFICER B TR $69,308| $89,306,
MARK WALSH POLIGE OFFICER ' X 89,308 $4,300] $93,609

¢
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L {PAGE F FT__[CITY CF ASBURY PARK X [SACARIES [TA72013  [1/1/2013 CURRENT]
| i : X |[TAF2043 T |CONGEVITY [SALARY & IONG |
FIRGT NAME: ___|LAST NAME: ___|TLE:_CURRENT _AND PREVIOUS X
X
- i |
KAMIL WARRAICH POLICE OFFICER X 555,309 $69,309
‘OHNNY WASHINGTON POLICE OFFICER - X 589,309 2470 581,479
JHENICE WESLEY POLICE OFFICER (3/16/07} - POL REC CK TRANS(X $89,309 $89,308
M=FFREY WHITE POLIGE SERGEANT - POLICE OFFICER X 598,931 $3,862 §102,823
CL WHITLEY POLICE OFFICER X $80,300 £69,300
ATER WHITLEY POLICE SERGEANT X $96,851] _ §3,802 §102,823
WILLIAM WHITLEY POLICE OFFICER X $89,309 51,077 30,386
TERRY WILDAMS POLICE SERGEANT (2/29/08) P. Q.- DET, X $98,931 $3,802 §$105,823
ALLEN WILLIAMS POLICE OFFICER X $89,308 1,077 $90,386]
TOBD ~|WILSON [LIEUTENANT (2/25/08) POLICE SERGEANT X | $104,833 $5,773 5110,108
CYNTHIA YOST-GRANJA [POLIGE CFFIGER X $69,308 488,308
BYRON YOUNG _|POLICE OFFICER X §89,309 $1,077 $90,386
BYF -
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