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1994-1996 AGREEMENT

POLICEMAN'S BENEVOLENT ASSOCIATION LOCAL #145

AND THE

TOWNSHIP OF EAST BRUNSWICK

ARTICLE | - RECOGNITION

SECTION A. The employer hereby recognizes the Association as the exclusive representative for
collective negotiations with respect to rates of pay, wages, hours of work and other terms and conditions
of employment for an appropriate negotiating unit established in accordance with N.J.S.A. 34:13A-5.3 as
supplemented and amended.

SECTION B. Included in the negotiating unit shall be those employees of the Township within the
Department of Public Safety whose job titles are Patrolman.



STEP 3: If no seftlement of grievance has been reached by the parties at Step 2, and the
grievance is not within the meaning of Section A (2), the Association shall have
the right to submit the unresolved grievance to binding arbitration. However, the
request for arbitration must be initiated within twenty (20) days of the time the
answer was received from the Business Administrator (or considered due in Step
2). The Association shall make written application to the New Jersey Public
Employment Relations Commission requesting that an arbitrator be appointed to
hear the grievance in accordance with its rules and make a final determination.
The arbitrator can add nothing to nor subtract anything from the agreement
between the parties. The decision of the arbitrator shall be in written form setting
forth findings of fact, reasons, and conclusions and shall be submitted to the
employer and to the Association. It shall be binding and final on the parties.

SECTION C.

Any employee who believes that he or she has been discriminated against in any manner shall have the
right to file a grievance directly with the Township Administrator or Affirnative Action Officer, or to file a
grievance in accordance with the aforementioned grievance procedure. This decision shall be at the sole
discretion of the employee.

SECTION D.

The cost of fees and expenses of the Arbitrator shall be shared equally by the Association and the
employer. It is agreed that any arbitrator appointed pursuant to this Agreement may not in any way alter
the provisions of this Agreement. Furthermore, the right to request arbitration shall be limited to the
Association.

SECTION E.

If either or both panties desire a verbatim record of the proceedings, it may cause a record to be made, and
the cost of such record shall be either equally bome by the parties or borme by the party requesting the
record.



ARTICLE V - PERSONAL DAYS

SECTION A. Each employee shall be granted four days off with pay in each agreement year, non-
cumulative, and in units of full or half days provided the employee provides no less than 24 hours notice
to the officer in command. The officer in command shall grant said personal day request provided that statt
levels are adequate at the time the request is made by the employee. In the case of a personal
emergency, an employee may request a personal day with less than 24 hours notice; however, the
employee shall substantiate the nature of the emergency and the officer in command shall determine
whether or not to grant said request on a case by case basis. In the first year of employment, one (1)
personatl day shall be accrued for each three months of employment.



ARTICLE VII - VACATIONS

SECTION A. The following vacation schedule is agreed to and shall be used in units of full or haif days.

0 - 1 year of completed service........ .83 days per month
2 - 5 years of completed service....... 10 days
Start of 6th year to end of 9th

year of completed service...... 15 days
Start of 10th year to end of 14th

year of completed service...... 20 days
Start of 15th year to end of 19th

year of completed service...... 25 days
Start of 20th year to end of 24th

year of completed service...... 30 days
Start of 25th year and over............ 35 days

SECTION B.  For purposes of computing years of service, any employee hired prior to January 1, 1988,
whose employment commenced between January 1 and October 1 shall be credited with a full year of
service. Any employee hired after January 1, 1988, whose employment commenced between January 1
and July 1 shall be credited with a full year of service. Previous pemmanent part-time employment with the
employer shall be accumulated, and the employee shall be given credit for an equivalent amount of full-time
employment.

Only when a full-time employee leaves the employer's employ for active duty in the military services of the
United States, or receives a leave of absence with pay, or a matemity leave as defined below, shail the
period of active duty, or leave of absence with pay, or matemity leave be included in computing years of
service.

Matemity Leave is defined for purposes of this Agreement as that period of time the employee is under
doctor's care. (Once the employee is released from the doctor's care, it the employee desires additional
time off for child care, the employee must request an unpaid leave of absence, which, if granted, is not
within the definition of matemnity leave for purposes of this Agreement.)

SECTION C. Vacation leave for the forthcoming year shall be accrued and be credited to each employee
on January 1 of each year.

SECTION D. Accumuliation of vacation leave beyond that eamed in a twelve (12) month period shall be
permitted only with the consent of the Administrator. No empioyee shall be permitted to accumuiate more
than 30 days of unused vacation leave. Vacation leave, subject to the approval of the department head.
may be taken from time to ime in units of full or half days.

For the first and subsequent years of this agreement, uniform policies for the grant of vacation time shall
be established for the entire Department of Public Safety based upon the curment framework for vacation
scheduling utilized in the Patrol Section of the Department.



ARTICLE Vil - UNIFORM REIMBURSEMENT

SECTION A. The employer will provide the following reimbursement tor clothing for each ofticer during
the indicated years and the indicated amounts.

1994/1995/1896:  $850.00 per year
SECTION B. The Township will pay for replacement or repair to any part of a uniform damaged in the
line of duty including prescription glasses and watches.

SECTION C. All employees shalil receive a uniform reimbursement pursuant to Section A of this Aricle
during the week when the first bill list is approved for each fiscal year.
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4, Any employee who leaves the employer's service for any reason other than Death, Service
Retirement, Special Retirement, Ordinary Disability Retirement, or Accidental Disability Retirement
shall have their last years sick leave entitlement prorated from January 1 of that year to the date
of severance for purposes of payment under this Article.

5. Any employee who is discharged with just cause from the employer's service, and whose discharge
is sustained if appealed, shall not be eligible for any payments under this Section.

SECTION D. Accumuiated sick leave may be used by an employee for personal illness. illness in his
immediate family which requires his attendance upon the ill person, quarantine restrictions, pregnancy, or
disabling injunes. The term "immediate family” for the purpose of this paragraph, shall mean and refer only
to the employee’'s spouse, child, parent or unmarried brother or sister.

SECTION E. A certificate from the employer's physician or the employee's own physician may be
required as proof of the need for sick leave. In case of sick leave due o a contagious disease or exposure
to same, a certificate from the Department of Health and Weltare shall be required.

SECTION F. Light duty orders under a doctor's direction shall be administered in accordance with
current Departmental Standard Operating Procedure.
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ARTICLE X! - CHANGE OF SCHEDULE

SECTION A. An employee's scheduled work hours cannot be changed without the payment of overtime
unless there is a seven calendar day notice of change. However, whenever the Township utilizes steady
shifts as opposed to rotating shifts, for the Patrol Section, all instructors, officers assigned to outside
schools, the Dive Team officers and the Emergency Response Team officers scheduled work hours cannot
be changed without the payment of overtime unless there is a forty-eight hour notice of change. When an
employee’s scheduled work hours are changed without said notice, the employee is to receive time and
one-half for the newly scheduled hours. The schedule for Halloween, Christmas Season, High School
Graduation, and the Fourth of July shall be established 60 days in advance of each event or all changes
in schedule shall result in the payment of overtime.

SECTION B. Management has established a four and two schedule for the Patrol Section.
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ARTICLE XIll - DEATH IN FAMILY

SECTION A. The employer agrees that immediately upon a death in the employee’s immediate family,
the employee will be granted up to four (4) working days oft with pay.

SECTION B. The detinition of immediate tamily includes the employee’s spouse, child, parent, brother,
sister, great-grandparent, grandparent, grandchild, and the brother, sister, parent, and grandparent of their
spouse.

SECTION C. The employer agrees that upon the death of the employee's or their spouse's other
relatives (i.e., aunt, uncle, brother-in-law, sister-in-law, niece, nephew, step-parent, or step-grandparent)
the employee will be granted one (1) day off with pay.



SECTION E. in accordance with NJSA 40A:10-23, current levels of benefits under Sections A, B, and
C shall be provided to any employee who retires:

a) After 25 years or more service with the Township; or
b) After having reached the age of 62 or older with at least 15 years of service where the
retirement has been shown Yo the satisfaction of the employer to have been necessitated
by medical illness or disability ot the employee.
It is understood that shouid the statute be amended during the term of the contract to permit payment for
said benetits with less than 25 years service, the contract shall be so amended provided that the minimum
years of service shall not be less than 20 years.

Current levels of benefits under Sections A, B, & C shall be provided to the employee's dependents in the
event the employee:

a) Dies in the line of duty, or
b) Dies after twenty (20) years municipal service with the Township of East Brunswick.
This Section (E) applies:

1. If no comparable heafth insurance is available from any other source (Spouse's
employment, post-retirement employment, efc.). or

This Section (E) applies:
2. If coverage is available from another source other than the employer, the employer

reserves the right to either reimburse the employee for the cost of coverage not provided
by the employer or 1o continue enrollment in the employer's plan.
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ARTICLE XVI - SALARY AND COMPENSATION

SECTION A. Compensation for employees shall be fixed in 1994, 1995 and 1996 as follows, and shail
be effective on January 1 of each agreement year:

1994 1995 1996

(3.75%) (4.5%) (4.5%)
Police Officer (1st year) $30,000 $30,000 $30,000
Police Officer (2nd year) 38,632 40,370 42,186
Police Officer (3rd year) 43,740 45,708 47,785
Police Officer (4th year) 47,145 49,266 51,483
Police Officer (5th year +) 51,835 54,167 56,604

Effective January 1, 1990, a shift differential of $.50¢ per hour shall be paid to employees for work
performed on the "power shift".

SECTION B. Employees hired on or after January 1, 1988 shall receive increments in accordance with
the following:

Any employee hired between January 1 and June 30 shall receive an incremental move on
January 1 of the succeeding year. Any employee hired after June 30 shall not receive an
increment on January 1 of the succeeding year but rather shall commence receiving increments

on January 1 of the year following the succeeding year.
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ARTICLE XVIlI - CONTINUATION OF BENEFITS NOT COVERED
BY THIS AGREEMENT

All beneiits, terms, and conditions of employment presently enjoyed by employees covered by this
Agreement, that have not been included in this Agreement, shall be continued, provided that the benetits
or terms and conditions of employment deal with mandatory subjects of negotiations. It is agreed that
should a dispute arise under this paragraph, and is submitted to grievance arbitration, the arbitrator shall
have the authority to determine whether or not an issue has risen to the level of a binding past practice.

This Article shall not be construed 1o apply to anything included in the rules and regulations and the
standard operating procedures of the Department of Public Safety; which cannot knowingly controven
anything in this agreement or any rights granted to employees by applicable law, or rights which are subject
to negotiation.

Should agreement not be reached for 1997 and/or subsequent years by January 1, 1997, all rights,

privileges and responsibilities under this Agreement shall be continued until a new Agreement is agreed
upon and signed.
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ARTICLE XX - STATEMENT OF POLICY AGAINST DISCRIMINATION

SECTION A. The employer and Association both agree that they shall not discriminate against any
employee because of race, religion, color, sex, martal status, military service, national origin, political
affiliation, age or physical handicaps (except where age or physical handicap constitute a bona fide
occupational qualification) and the parties further agree that no employee shall be discriminated against
or interfered with because of Association activities or inactivity.
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ARTICLE XXII - SAVING CLAUSE

SECTION A. Should any part or any provision herein comtained be rendered or declared invalid by
reason of any existing or subsequently enacted State or Federal Legislation, or any decree of a court or
administrative agency of competent jurisdiction, such invalidation of such part or portion of this Agreement
shall not invalidate the remaining portions thereof.
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ARTICLE XXVI - CHANGES AND SUPPLEMENTS

SECTION A. Provisions of this Agreement may only be changed, supplemented, or altered only if both
parties agree to such amendments in writing.

PBA.
S 2 Zo 2 /77/
Richard Schenk,President, P.B.A. Local 145 Date
J%/ M 2/2hY
David Boehm, Negotiation Committee Date /7 / /

Thomas Bennett, Negotiation Committee Date

TOWNSHIP OF EAST BRUNSWICK
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Ira J. Oskowky, Mayor T e Date
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Elizabéth H. Kiss, Mum al Clerk We7
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