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: PREAMBLE

The Board of Education of the Borough of Pompton Lakes, County of

Passaic, Pompton Lakes, New Jersey (hereinafter called the

-“Board“) and the Pompton Lakes Administrators and Supervisors

Association (hereinafter <called the "Association")} have
negotiated the following ﬁgreement pursuant to Chapter 123,
Public Laws of 1974 of the State of New Jersey. The par;ies.
hereby affirm that this Agreement was negotiated in good faith
and express their determination to implement it in the same

spirit.
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ARTICLE I

Recognition

The Board recegnizes the Association as the exclusive and
sole representative for collective negotiations concerning
terms and conditions of employment and grievances for all
Principals, Vice Principals and Directors employed or to be
employed by the Board,‘but excluding the Superintendent,
Assistant Superintendent, Board Secretary, Department

"Chairpersons and all non-supervisory positions,

Definition of Unit Member

Unless otherwise indicated the term "unit member{sl“ when
nsed hereinafter in this Agreement shall refer to those
professional employees represented by the Association as

above defined.
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ARTICLE II

Negotiation Procedure

Negotiation of Successor Agreements

The parties agree to enter into collective negotiations over
a successor agreement in accordance with the Rules and

Requlations of the Public Employment Relations Commission.

Negotiating Team Selection and Authority

Neither party hereto shall have any control over the
selection of the negotiating representatives of the other

party.

The parties mutually pledge that their representatives shall
be clothed with all.necessary power and authority to make
proposals, consider proposals and make counter-propesals in
the course of negotiations. The preceding sentence shall
not, however, be construed to mean that the Negotiating
Teams have the power or authority to make a final and

binding commitment on behalf of their respective parties.

Modification

This Agreement shall not be modified in whole or in part by
the parties except by an instrument in writing duly executed

by both parties,
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The Association recognizes the right of the Board to change
terms and conditions of employment not contained in the
Agreement. The Boaxd, through its designated
representative{s), agrees to negotiate any changes regarding

terms and conditions of employment not contained in the

Agreement,

This Agreement incorporates the -entire understanding of the
parties on all issues which were or could have been the
squect of negotiation. During the term of this Agreement,
neither party will be required to negotiate with respect to
any such matter whether or not covered by this Agreement and
whether or nog within the knowledge or c¢ontemplation of
either or both of the parties at the time they negotiated or

signed this Agreement,

Nothing contained within the Agreement shall be construed to

deny or restrict any employee of such terms and conditions

of employment as may be éuarantged under New Jersey School

L.aws and Regulations.
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ARTICLE III

Grievance Procedure

Definition

1 - )

A "grievance" shall mean a complaint by an employee orv
the Association that there has been to the employee or
it a violation or inequitable application of any of the
provisions of this Agreement or of any policies or
administrative decisions involving terms and conditions
of émplbyment. However, dhly alleged violations or
inequitable applications o©of the provisions of this
Agreement may be taken to arbitration. . All other
grievances terminate at the Superintendent’s level.

An "aggrieved person" is the person, persons or the
Association making the claim.

A "party in interest" is the person or persons making
the complaint and any person who would be required to
take action or against whom action would be taken in
order to resolve the complaint.

The term "days" when used in this Article shall, except
where otherwise indicated, mean working school days;
thus weekend or vacation days are excluded. All

grievances must be filed within twenty (20) days of
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their occurrence, GCccurrence shall mean an event,
action or implementation of a decision or lack

thereof.
The term “employee” shall mean a member of the:

bargaining unit covered by this Agreement.

B, General Procedure

ll

In the event a grievance 1is filed so that the
sufficient time as stipulated under all the levels of
the procedure cannot be provided before the last day of
the school year, should it be necessary to pursue the
grievance to all levels of the appealsﬁ then said
grievance shall be resolved under the terms of this
Agreement and this Article, and not under the
succeeding Agreement. |

At all levels of a grievance commencing at Level II, at
least one fepresentdtive of the Association shall
attend any meetings, heavrings, appeals, or other
proceedings required to process the grievance.

Nothing herein coﬁtained will be construed as limiting
the right of any employee having a grievance to discuss
the matter informally with any appropriate member of

the administration, and having the grievance adjusted
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without intervention of the Association provided the

adjustment is not inconsistent with the terms of this

Agreement.

Initiation and Processing

1.

Level One — Initiation of Grievance

An employee shall first discuss the grievance with

his/her immediate supervisor either directly or through

the Association's designated representative with the

objective of resolving the matter informally.

Level Two - Immediate Supervisor

{a)

(b}

Any employee or the Association may present a

grievance in writing within twenty (20) days

- following the act or condition which is the basis

cof the complaint to the appropriate supervisor
against whom the grievance exists.

A hearing on the grievance shall be held by said
supervisor within seven ({(7) days of receipt of
such written communication. Within five (5). days
after the hearing, the supervisor shall render a
decision in writing to the aggrieved with
information copies provided to the Superintendent

and Association.
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Within five (5} days of receipt of the decision
from the supervisor, the aggrieved may appeal the
decision in writing to the Superintendent. All
pertinent communications shall be attached to the

appeal.

3. Level Three - Superintendent

(a)

(b}

{c)

Appeals to the Superintendent shall be heard
within fifteen (15) deys ofm recéipt of the
appeal.

Within ten (l10) days of hearing the appeal, the
Superintendent shall communicate to the aggrieved
employee and all other parties officially present
at the grievance hearings his/her written decision
which shall include suppeorting reasons.

A copy of the Superintendent's decision shall be

sent to the president of the Association.

4. Level four - Arbitration

{a)

A . grievance dispute which is not resolved at the
level of the Superintendent under the grievance
procedure herein may be suobmitted by the
Association as specified herein to an arbitrator
for decision if it involves the application or .

interpretation of this Agreement.
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(b)

(c)

A grievance may not be submitted to an arbitrator
unless a decision has been rendered by the
Superintendent of Schools under the grievance
procedure, except in cases where, upon expiration
of the time limit for decision, the aggrieved
employee or the Association filed notice with the
Superintendent of intention to submit the
griévanée to-arbitration and no decision was
issued by the Superintendent within fifteen (15)
days after receipt of such notice.

The proceedings shall be initiatec by filing with
the Superintendent and the American Arbitration
Association a notice of arbitration. The notice
shall be filed within ten (l10) days after receipt
of the decision of the Superintendent of Schools

under - the Grievance Procedure, or, where no

decision has been issuved in the circumstances

described above, three (3) days folleowing the

expiration of the fifteen (15) day period provided
above, The notice shall include a statement
setting forth precisely the issue to be decided by
the arbitrator and the speéific provision of‘the

Agrecment involved.
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(a}

(e)

(£}

The parties will be bound by the Voluntary Labor
Arbitration Rules of the American arbitration
Assoclation regardless of how the arbitrator is
selected; except that neither the Board nor the
Association nor any érievant shall be permitted to
assert any ground in arbitration if such ground
was not disclosed to the other parties in interest
prior to the decision being appealed to the
arbitrator, or to assert any evidence Xnown but
not disclosed prior to the decision being
appealed.

The arbitrator shall not have the authérity to add
to or to subtract from the Agreement and shall

limit the decision strictly to the application and

interpretation of this Agreement and it shall be

binding upon all parties involved.

The costs for the services of the arbitrator will
be borne equally by the Board and the Association.
Each party shall pay all the expenses of preparing

and submitting its case.

General Provisions as to Grievances and Arbitration

L.

No reprisals of any kind will be taken by the Board,
the Association or by any of their representatives

against any party in interest, any school

~ 10 =~
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representative, any member of the Association or any .

other participant in the grievance procedure by reason
of such participation or lack of participation.

The filing or pendency of any grievance shall in no way
operate to impede, delay or interfere with the right of
the Board to take the action complained of.

Failuré ;t any Step of this procedure except Level I to
communicﬁte the decision in writing on a grievance
within the spécified time limits shall permit the
grievant to proceed to the next step. Failure at any
step of this procedure to appeal a grievance to the

next step within the specified time limits shall

preclude any further appeal on the grievance.

The time limits specified in any step of this procedure
may be changed in any specific instance only by mutual
agreement,_gigned by the Superintendent and president
of the Association.

All docuﬁents, communications and records dealing with
the processing of a grievance will be filed separately

from the personnel files of the participants.
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Forms for processing grievances will be jointly
prepared by the Superintendent and the Association.
The forms will be printed by the Board and given
appropriate distribution by the parties so as to
facilitate operation of the grievance procedure.

In the course of investigation of any grievance,
representatives of the Association will report to the
primcipal of tine buildiné being visited and will state

the purpose of the visit immediately upon arrival.
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ARTICLE IV

Rights of the Parties

The Board agrees, upon written request of the Association,

to release to said Association information available to the

Board concerning the financial resources of the district, .
tentative budgetary allocations, and such other pertinent,i
nonprivileged .information as will assist the Association to-
develop accurate and informed proposals concerning salary,

wofking conditions and all other terms and conditions of -
professional employment for all employees in the negotiating:
unit, It is further agreed that the Board will have z
reasonable time to respond to such Association requests, andi
that the Board may, at its option, fulfill such requests
either by written response to the Association or by making
pertinent records available to an Association representative
in Board officesl In case the Board exeréises the latter
option, the Association representative may not remove any
Board records from the Board offices without the written
consent of the Board. It is_further agreed that the Board
shall not be required to prepare or to conduct any analyses,
surveys, research or studies in response to Association

reguests.
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Whenever any employee 1S requlred by the administration to |

participate during working hours in negotiations, grievance
proceedings, conference or meetings, the employee shall

suffer no lass in pay.

The Association shall have the right to use schoel buildings
for professional meetings during times when buildings are
manned by the custodial staff and provided also that such
use does not interfere with or impair the educational
program in any way. Except in emergency, the principal of
the building involved must be notified at least five (5)
days in advance of the time.and place of such meeting., 1If
the use of said school building or buildings by the
Association results in any expense to the Board, the

Association shall reimburse the Board for such expense.

The Association agrees that ?uring the term of this
Agreement neither it nor its officers will engage in,
support, sanction or approve any strikes, sanctions, work
stoppages, slowdowns, mass resignations or other actions

which would interfere with school operations.

The Board agrees to forward to the President of the

Association official minutes of every public meeting.

i
1

P




ARQOMN
» SALSBERG
»RLALONE &4) 1AW
SPARRAKE avEMUT

Y uMEw M eRLT HTHE

There 1s reserved exclusively to the Board all

responsibilities, powers, rights and authority expressly or

inherently vested in it by the laws and constitutions of New

Jersey and of the United States, and by the Charter of the
Borough of Pompton Lakes, excepting where expressly and in
specific terms limited by the provisions cof this Agreement.
It is ag;eed that the Board retains the right to establish
and enforce reasonable rules and personnel policies relating
to -the duties and responsibilities of unit members and their
working conditions which are not inconsistent with this

Agreement,

In addition to the rights otherwise described herein the |

Board specifically reserves, but is not limited to the

following rights and authorities:

1. The right to supervise the employees of the school
district. |

2. To hire, promote, transfer, assign and retain employees

in positions in the school district and to suspend, .

demote, discharge or take other disciplinary action

against employees.

3. To relieve employees of duty because of lack of work or

for other legitimate reasons.

4. To maintain efficiency of the school district

operations entrusted to them.
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H.

To determine the methods, means and personnel by which .

operations are to be conducted.

To take whatever actions may be necessary to carry out

the mission of the school district in situations of

emergency.

Protection Against Infringement Upon Contract

The Board of Education shall not enter into any negotiated
agreement with any other bargaining unit in the district which
shall infringe upon the ability of the principal to manage her/
his schoel. In order to prevent such infringement, the Board
will submit all contract provisions proposed to other bargaining
units to the Association for evaluation prior to finalizing. such
agreements. The input received from the Association shall

be utilized in determining final language or negotiability of
the subject.

- 16 -
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ARTICLE V

Work Year

The work year for unit members shall be either twelve (12) months
or ten (10) months with the Board of Education retaining the
right to reduce existing twelve {12) month positions to ten (10)
month positions. Should the Board of Education decide to reduce
a position from twelve (12) months to ten (10} months, the
following procedure must be followed:

1. | The salary for the twelve (12) month position must be
reduced by one-eleventh {(1/11th).

2. The ten (10) month work year shall be from September
lst through June 30th, rather than the shorter teacher
work year.

3. The Board of Education shall provide notice by M&y 1sth
in any year if it intends to reduce the length of work
year for a particula? position,

4, If in the first year, the new year's- salary is less
than the prior year's salary, the employee shali work
that summer to earn the difference at his/her new daily

rate.
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ARTICLE VI

Vacations, School Holidays and School Recess

Vacations

All twelve (12) month unit members shall be entitléﬁ Lo
one (l) month's vacation per year. Said vacation shall
consist of no more than twenty-three (23} work days and
must be taken when school is not in session. However,
vacation may not be taken until one (1} week after the
last teacher work day in June nor during the two (2)
weeks prior to the first day when all teachers report
the following September.

Should an administrator be reguivred to forego all or
part of his/her scheduled vacation time, he/she shall
reschedule that vacation with the Superintendent of
Schools for another time within that same school year

or the following summer.

8chool Recesses and Holidays

Generally unit members shall exercise their own discretion

to determine the extent to which it may be necessary to work

during school recesses as per present practice. However,

the Superintendent of Schools retains the right to require

the presence of an individual unit member. or members during

a school recess or ?Ehool holiday should the need arise.
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ARTICLE VII

Work Schedule

The duties and responsibilities of each unit member necessitate
varying work schedules. As part of the management team of the
Pompton Lakes Board of Education, each uniﬁ member shall spend
the time necessary to properly fulfill his/her duties and

responsibilities in accordance with present practice.
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ARTICLE VIII

Leaves of Absence

Sick Leave

lo

Twelve (12) month unit members shall be entitled to
twelve (12) sick leave days per year and ten (l0) month
unit members shall be entitled to ten {(10) month sick

leave days per year. These days shall accumulate

without limit as specified in Title 18A.

Unit members shall be given a written accounting of
accumulated sick leave no later than September 30th of
each school year, |

A doctor's certificate may be required for any unic
memoer for an illness following the third day, or any
time the Superintendent is not satisfied with the

attendance of a unit member.

Maternity Leave ’

1.

The Board of Education.may remove any pregnant unit

member from her duties on any one of the following

basis:

{a) Performance. Her perfcrmance has substantially
declined from the time immediately prior to her

pregnancy.
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(b)

Physical Incapacity. Her physical condition or
capacity 1s such that her health would be impaired
if she were to continue working, and which

physical incapacity shall be deemed to exist only

if:

{1) the pregnant unit member fails: to produce a
certification from her physician that she
is medically able to continue wofking, ér

{(ii) the Board of Edpcation‘s physician and the

unit member's physician agree that she
cannot continue working, or
{(iii) follewing any difference of medical opinion

between the Board's physician and the unit
member's physician, the Board request
expert consultation in which case the

. Passaic County Medical Society, 39 East
J9th Street, Paterson, New Jersey, 07514}
(201) 279-1900, shall appoint an impartial
third physician who shall examine the unit
member énd whose medical opinion shall be
conclusive and binding on the issue of
medical capacity to continue working., The

expense of any examination by an impartial

- 21 -




third physician under this paragraph shall

be shared equally by the unit member and

the Board.
(¢} Just Cause. Any other "just cause"” as defined in
N.J.S.,A. Title 18A,

2. The Board shall grant leaves of absence for medical
‘reasons‘associated with pregnancy and birth to pregnant
unit members on the same terms and cénditions governing

: - leaves of absence for other 1illness or medical

disabilities, as set forth in N,J.S.A. 18A:30-1, et

seg. and the rules, regulations, policy statements and

collective negotiations agreements entered’ into by the

[ —

Board, except as otherwise provided herein.

(2} Upon reasonable notice, any tenured or nontenured

unit member seeking a leave of absence on the
. _ basis of medical reasons associated with pregnancy
or birth shall apply to the Board for said leave
at any time prior to birth. At the time of
application, which shall be made upon reasonable
notice to the Board, the unit member shall specify
in writing the date on which she wishes to

commence leave and the date on which she wishes to

ARDN
SALSBERG 1
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mem sASEY aTid any .unit member to produce a certificate from a

physician in support of the reguested leave dates

e ——




provided that if the Board's physician is in
disagreement the conflict of medical opinion shall
be resolved as set out in paragraph l.b, (iii) of

this Section. Where medical opinion is supportive

of the leave dates reguested, such requested leave

shall be granted by the Board, except that the

Board may change the reguested dates upon a
finding tﬁat the grant Ef-a ieave for those dates
would substantially interfere with the
administration of the schoeol and providea that

| such date change by the Board is not medicelly

! contraindicated. * Following the grént of such
> leave to any unit member, the commencement or
i termination dates thereof may be further extended
or rveduced for medical reasons upon application by
‘ ' _ the unit member to the Board. Such extension or
reduction shall be granted by the Board for an
. additional reasonable period of time except that

the Board may alter the reguested dates upon a

finding that such extension or reduction would

substantially interfere with the administration of

ARON the school, and provided that such date change by
5 SALSPERG
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Board may require any unit member to produce a

certificate from the physician in support cf the
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(b)

(<)

extension or reduction of requested leave dates
provided that if the Board's physician is in
disagreement, the conflict of medical opinion
shall be resolved as set out in paragraph l.b.
(iti).

The Board need not grant or extend the leave of
absence of any nontenured unit member beyond the
end of tﬂe éonﬁract school year in which the leave
is obtained. A unit member returning from
pregnancy leave of absence shall be entitled to
all benefits to which unit members returning from
other types of sick or disability leave would be
entitled.

No tenured .or nontenured unit members shall be
barred from returning to work after the birth of
her child solely on the ground that there has not
been a stated or prescribed lapse of time between
that birth and her desired date of return except
as is provided in this policy. Nothing contained
in this paragrapb shall be construed to preclude
the Board from requiring any unit member after
birth of her child to produce a certificate from
her physician ehowing that she 1s physically
capable of resuming her dut}es, provided that if

the Board's physician is in disagreement, that




-

ARONM
+ SALSBERG
SFELLEME AT L aw
T SAREAIG AvENUE

MO ACERCT @THO

conflict of medical opinion shall be resolved in
the same manner as 15 set out in paragraph l.b.

(1ii).

Military Leave

Any unit member who is drafted into the defense forces of
the Dnited States shall receive leave without pay. State
and Federal laws shall be applied concerning reinstatement

and accrued benefits of a unit member in his position. This

Article applies also to reservists called to active duty.

Leaves ~ Emergencies of Personal Nature

1. An allowance of up to four (4} days leave without loss
of pay to be granted with prior approval by the
Superintendent of Schools for reasons such as the
following:

{a) Recognition of a religious holiday;
{b) Court subpoena;
" (c) Marriage of employee ©r marriage in the immediate
family;

- (d} Personal business which caﬁnot be handled outside

of school hoursf

(e} Any emergency or urgent reason not include in
(a.) to (d.) above shall be granted with
subsequent retroactiJe approvaf by the

Superintendent of Schools.

- 25 =
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2. Personal days may be granted before or after a vacation
only if the request states specifically the reason for
the request.

3. Whether or not permission is granted will be determined

by the Superintendent of Schools.

E. Illness in the Family

Leave for illness in the immediate family will be granted
for three (3) days without loss of pay. The immediate
family is defined as husband, wife, father, father-in-law,
mother-in-law, brother, mother, sister, children, or any

member of the immedilate household,.

Special <circumstances will be dealt with by the

Superintendent.

Sabbatical Leaves

1, A sabbatical leave may be granted to E unit member by
the Board upon recommendation of the Superintendent for
study or for reasons deemed to be of value to the
school system by the Supe{intenéent.

2. Sabbatical leaves shall be granted for one (1) year,
subject to the following conditions:
(a) Sabbatical leaves may be granted to one (1) unit

member at any one time.

- 26 -
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{b}

{c)

(d)

(e}

(£)

(g}

Reguests for sabbatical leave must be received by
the Superintendent in writing no later than
Januvary lst, and action must be taken on all such
reguests no later than March lst of the school
year preceding the schooi year for which the
sabbatical leave is requested.

Unit members must have éompleted at least seven
(7) fﬁll coﬁtinuous school ééafs Qf service in the
Pompton Lakes School District to be eligible for
sabbatical leave.

A unit member on sabbatical leave shall be paid by
the Board at one-half {(1/2) his/her regular
sélafy.

Applications for sabbatical leave must set forth
the program of studies and related data justifying
the sabbatical as an educational investment by the
Board.

Upon return from sabbatical leave, a unit member
shall be placed on the salary schedule at the
level which he/she would have achieved had he/she
remained actively employed in the system during
the period of absence.

Every individual who is granted sabbatical leave

must sign and fulfill a contract to return to

service as an employec of the Beavrd {or at least

- 27 -
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twice the duration of the sabbatical leave, or
reimburse the Board for the amount of salarv
granted during the leave, Any unit member going
on sabbatical leave must accept the reimbursement
obligation in writing prior to action on the leave
By the Superintendent. Any payments made to unit
mgmb?rs on sabbatical leave shall be contingent
upon adherence to the plan approved as a basis for
sabbatical leave, and the Board shall be fully
reimbursed for any payments made to 2 unit member
on sabbatical leave not adhering to the approved

plan.

G. Personal Leave

Upon receipt of a notification to serve on a jury,
a staff member shall provide immediate notice of

said recefpt to the Superintendent of Schools. .The
Superintendent shall provide a letter to the court
requesting that the employee's jury service occur
during a school vacation gr summer vacation period
rather than during the school year. 1IT said re-
quest is denied and the employee is required to

serve during the school year, the employee's service

shall be with full pay and with no Toss of benefits
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ARTICLE IX

RETIREMENT BENEFITS

Employees or his/her estate shall be entitled to reimbursement
for a1l unused sick days{ for the purpose of this article only,
beginning July 1, 1985, all unused personal days and unused family
i11ness days will be accumulated as sick days) based on the

requirements Tisted below at the following rates:

Juiy 1991 to Jime 30, 19€3 339

1. Ten (10) years of service in the district

2. Accumulated at Teast sixty (60%)} percent of the grand
total of the following:

{a) accumulated sick days from either the date of
hire or July 1, 1981, whichever the employee
chose by November 30, 1381.

(b) . possible personal days commencing July 1, 1981.
{c) possible iliness in the family days commencing

July 1, 1981.

At the option of the retired administrators the reimbursement
payment for unused sick days may be deferred until the next
calendar year.
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ARTICLE X

Evaluation of Administrative and Supervisory Personnel

Overview .

1.

The form of evaluation used in the Pompton Lakes Public
School System is based on the assumption that there are
broad areas of respensibility which apply to all
administrators and supervisors, e.g., organizational
and management skill, public relations competence,
professiconal and technical knowledge, effectiveness in
decision making, etc. Each evaluatee, in consultation
with his/her evaluator(s), determines his/hgr specific
performance targets which become the goals toward which
he/she strives during the evaluation period. The
evaluator judges the evaluatee's effectiveness in terms
of how well the performance targets were achieved,
Assessment may also be made of overéll performance, but
evaluation is focused primarily on the performance
goals or targets,

Self-evaluation is encouraged; an evaluation conference
is an iﬁportant part_of the process. The evaluator
regards his/her job as more of a "coach" than an

“umpire".




!

i
3. In addition to the evaluation of specifiic job ta:gets,i
each administrator shall submit an addéitional
self-appraisal form which covers three basic areas:

{a) Highlights of job performance.

{b) Factors inhibiting the attainment of objectives.

(c) Listings of duty and responsibilitles to which

oI TL LI . LT

more concerted attention is necessary.

(d) all administrators, principvals, vice principals

|

i and directors are evaluzced by the
!; superintendent.

i

:

i B. Procedures

g 1. All unit members are to be evaluated annually.

i 2. The principal will evaluate his/her vice principal,

: 3. All principals will assist 1in the evaluation of

directors with whom they work closely, upon reguest of

. the Superintendent of Schools.

4, On the evaluvation form, the evaluatee identifies
specific job targets {performance objectives). He/She

! submits them to his/her evaluatovr for reactions on or

before September 30. The evaluator will review these

job targets within the two (2) weeks of receipt of

ARON

. SALSBERG same. If both agree on the target, efforts are made to
NECLLOME AT LA ’
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achieve the targets during the year, and the results of
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. these efforts become one 0f the bases for the final
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evaluation. By March 30: the evaluatee completes the
self~appraisal and job target forms which he/she sends
te the ‘evaluator. The evaluator then schedules an
aépraisél conference with the evaluatee at which time
the.self-appraisal form and the jeob target form are
discussed.

In addition te the evaluator-evaluatee appraisal
conference described above, the evaluatee signs the
evaluation form to indicate completion of the process,
not necessarily concensus. He/She alsc receives a copy
of the evaluation porior to its submission to the Board
of Education.

The evaluatee may dissent in whole or in part with the
evaluator's appraisal judgment and may regquest a
follow—-up conference with the evaluator. The evaluatee
may attach a statement of dissent to the written

evaluation which is submitted to the Board.




ARTICLE XI

Professional Development and Educational mporovement

The parties recognize that they share the responsibility

for the upgrading and updating of unit member performance

and attitudes. To help in carrying this out, the Board

agrees to pay the cost of registration and other reasonable

expenses (including fees, meals, lodging, and/or transportation)}
incurred in connection with courses, workshops, seminars, conferences,
in-service tfaining sessjons or any other such session which a unijt
member requests or 1is requirad to attend, in writing by the
Superintendent with Board approval.

The parties agree to cooperate in arranging in-servics courses,
workshaps, conferences, and programs designed to improve the
quality of instruction,

Non-tenure employees will be reimbursed in full for the cost
per credit and required fees, based on current State College
costs for a maximum of six (6) credits per year.

Tenure emplayees will be fully reimbursed for the cost per
credit and required fees, based on current State College
costs for a maximum of twelve {12) credits per year.

=33~
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The Board of Education will pay dues for pfofessional
organizations most appropriate %to the unit member's
responsibility. The number and type of memberships must be
approved by the Board and the Superintendent of Schools and

the Board may limit such membexrships due to budgetary

considerations,

-34-
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ARTICLE Xl
I BRANCE PROTECTION

A. The Board shall pay the full premium for each employee under the New Jersey
State Hsealth Benefits Program including family plan coverage for thosa eligible under
aforesaid program. Such health care insurance protection shall include Blue Cross,
Blue Shield, Extended Coverage and Major Medical under said program.

B. The Board shall pay the full premium for all employees for a Drug Prescription
Program. The program shall cover employees and dependents with a five (S5.00)
doliar co-pay for each name brand purchase and a two ($2.00) doliar co-pay for each
generic purchase.

C. The Board shall pay the full premium for all employees for a Dental Program. The
program shall cover employee and dependents. The deductible shall be fifty (§50.00)
dollars per family member, with an aggregate deductible of one hundred fifty (S150)
dollars per family, for school year 1991-92 and one hundred (S100.00 per famify
member, with an aggregate deductible of three hundred (5300.00) doliars per family,
for the school year 1992-93.

The dental program shall provide for the {ollowing benefits:

Plan Payment Co-Payment
Preventive &Diagnostic  100% 0%
Remaining Basic Benefits 85% 15%
Crowns,Inlays & Gold
Restorations 85% 15%
Prosthodontic Benefits 50% 50%

The maximum amount payable by the Plan for the above dental services provided an
eligible patient in any calendar year is one thousand ($!,000.00) dollars.

The one hundred ($100.00) dollars per patient per calendar year and the three
hundred ($300.00) dolfars Family maximum aggregate deductible per calendar year
are not applicable to Preventive and Diagnostic Benefits.

D. After consultation with the Association, the Board maintains the right to change
insurance plans provided the coverage is equal to or better than that currently

_proyided.
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ARTICLE XII (continued) Insurance Protecticn

E.

At least ten (10) months prior to retirement <rom the system,
members of the administrative or supervisory staff eligible for
full retirement benefits under the New Jersay Pension System may
submit a proposal to the Superintendent of Schools for a special
project. Projects may be of an administrative, curricular, or
research nature and related to the goals of the system. Projects
must be approved by the Superintendent and the Board of Education
before any project begins.

Projects meeting the standards approved by the Superintendent

and the Board will be financially supported through the pay-

ment of medical insurance premiums or other ‘orms of security
insurance to be negotiated by the retired member and the board.
Payments for said insurance coverage will be limited to $10,000.00
over the total years of coverage provided,

Retired staff have the option of leaving and re-entering the

New Jersey State Health Benefits Program under the provision of

this paragraph (E) up to age 65. Beyond age 65, staff members will
~be billed for the full amount of medical premiums at the existing

group rates,

F, The Board of Education shall provide an annual physicai examinaiion

at no cost to the members. The fee for the examination shalil not
exceed the normal fee of the school physician. -

G.Waiver from Participation
Employees who are eligible for, but who do not participate in, the
health insurance plan, or dental and prescription, shall be provided
with a cash payment as follows:
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Emplovees who voluntarily elect to walvs ¢o
be entitled to receive 36% of the prenium ¢
waived insurance. This pavment shall Se pv
te actual waiver time.

Pavment of the monies in "1" above shail he made
separate check on the last work of the szhool v=2a

Employees must waive such insurance for a full vear
(July 1 through June 30 for dental and prescription)
to be eligible for payment. Notification of waiver
must be made by January 1, in eorder to waive fcor the
applicable upcoming vear.

It is the intent of both the Association and the Board
that all employees covered by the Agreement should,
either through this coverage or alternate avaiiable
coverage, have ceomprehensive insurance protection,

nh

An emplovee who waives coverage mav ra-enroll or the

next year during the open enrollmenr pariod,

AUTOMCBILE

All members of the Association who may be reguired to use
their own automobiles in the performance of their duties
shall be reimbursed at the IRS rate. The member's auto
insurance will provide the primary insurance coverage

to a member who uses his/her automobile in performance of
his/her duties, The Board of Education’'s iiabiliry
insurance will provide secondary coverage up to the
limits of the Board's policy, if the claim exceeds the
member’'s insurance coverage.

The Board of Education's liability insurance will cowver

any additional protection needed, if the claim exceedad
the driver's insurance coverage.
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ARTICLE XIII

-
Iy

Personal and Academic fFreedon

Unit members will be entitled to full rights of citizenship
and no religious or political activities of any unit member
will be grounds for discipline or discrimination with
respect to the professional employment of such unit menmber,
provided that said activities do rot viclate any local,
state or federal law, or gffect the unit member's
reSPOnsibilitiés as an employee of the Ponpion Lakes Board

of Education.
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ARTICLE XIV

Dues Deduction

The Board agrees to deduct from the salaries of its employees in
a negotiating unit dues for the Pompton Lakes Administrators and

i| Supervisors Association as each employee may individually and

voluntarily authorize the Board to deduct, ané transmit the

1
monies so deducted to the Association.
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ARTICLE XV

Representation Fese

Purpose of Fee

If an employee does not become a member of thHe Association
during any membership year {i.e., from September 1 to the
following August 31) which is covered in whole or in part by
this Agreement, said employee will be recuired to pay a
representation fee to the Associaticn for that membership
year. The purpose of this fee will be %o offset the
employee's per capita cost of services rendered by the

Assoclation as majority representative,.

JAmount of Fee

1, Notification
Prior to the beginning of each membership year, the
Association will notify the Beoard in writing of the
reqular membership dues, initiation fees and
assessments charged by thé Assoclation to its ‘own
memﬁers for that membership year, The representation
fee to be paid by nonmembers will be determined by the
Association in accordance with the law.
2. Legal Max imum

In order to adequately offset the per capita cost of

services rendered hy the Association as majority

representative, the representation fee should be equal
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in amount to the regular membership dues, initiation
fees and assessments charged by the Association o its
own members, and the representation fee may be set up

to 85% of that amount as the maximum presently allowed

by law.
C. Deduction and Transmission of Fee

1. Notification
Once during each membership year covered in wheole or in
part by this Agreement, the Association will submit to
the Beoard a list of those emplovees who have not become
members of the Association for the then current
membership vyear. The Board will deduct from the
salaries of such employees, 1in accordance with
paragraph 2 above, the full amount of the
representation fee and promptly wil; transmit the
amount so deduéted to the Association.

2. Payroll Deduction Schedule

The Board will deduct the representation fee in eqgual
installments, as nearly as possible, from the paychecks
paid to each employee on the aforesaid list during the
remainder of the membership year in -guestion. The
deductions will begin with the Eirst paycheck paid:

(a} Ten (10) days after receipt of the afbresgiq list

by the Board; or

-40-




{b) Thirty (30} days aiter Lhe employee begins his or
her employment in a bargaining unit position,

unless the emplovee previously served in a

bargaining unit position and continued in the

employ of the Board in a non-bargaining unit

position or was on laveoff, in which event the

deductions will begin with the first paycheck paid

i

ten (10) days after <&h resumption of the

; employee's employment iIn a bargaininc unit

} position, whichever is later.

; 3. Mechanics

L Except as otherwise provided in this Article, %the

5 mechanics for the deduction of representation fees and
the transmission of such fees to the Assocliation will,
as nearly as possible, be the same as those used for
the deduction and transmission of regular membership
dues to the Associaticn,

4, Changes
The Association will notify the Board in writing of any

changes in the list provided for in paragraph 1 zbove

and/or the amount of the representation fee, due to

ARON annual dues increase, and such changes will Dbe

- SALSHERG . . :
reflected in any deductions made more than ten (1Q)

l
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days after the Board received said notice.
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5. Hew Employees
On or about the last davy of each month, beginning with
the month this Agreement becomes effective, the Board
will submit to the Association, a list of all employees
who began their employment in a bargaining unit
position during the preceding 30-day period. The list
will include names, job titles, and dates of employment

for all such employees.

Demand and Return System

Prior to the implementation ¢f this Article, the Association
shall provide to the Board a copy of its Demand-and Return
System. A similar copy shell also be provided to all new

employees who do not become members of the Association.

Save Harmless Provision

The Association agrees to save the Board of Education
harmless from anf and all claims raised against it by
employees who have money deducted from their paychecks

pursuant to the requirements of this Article.
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ARTICLE XVI

Promotionrs

All vacancies 1in promotional positions shall be filleg

pursuant to the following procedure:

1.

Such vacancies shall be adeguately publicized,
including a notice in every school (by vosting, through
the Superintendent's bullerin or otherwise) as far in
advance of the date of filling such vacancy as
possible, but in no event less than ten (10) davs.

Nothing herein is to be construed to mean that the

[+4)
o
[&N]

re

4]

to publicize

n

Superintendent shall not bDe
otherwise seek gualified personnel from ocutside of the
school system to £ill such vacancies.

Said notice ©of vacancy shall clearly set forth the
qualificaticns for the positien,

Applicants for such vacancies shall file their
applications in -writing with the OQffice of the
Superintendent within the time limit specified in the

notice.

Promotional positions are defined as follows:

Positions paying a salary differential and/or positions on

the administrator-supervisory level, including, but not

limited to, positions such as superintendent, assistant

superintendent, principal, vice principal, director.
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Vacancies which arise during July and August shall be posted -

in the Board Cffice and notice thereof mailed to the

President of the Association.

Promoted unit members shall negotiate their new salary

individually with the Beoard of Education. 1In no event shall

the individual promoted receive less than he/she would have

received had the promotion not been attained.
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ARTICLE XVII

School Calendar

The Board shall consult with the Association in establishing the

calendar for each school year during the term of this Agreement.
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ARTICLE XVIII

Miscellaneous Provisions

Despite references herein toc the Board, the Superintendent
and the Association, as such, each reserves the right to act
hereunder by committee, or designated representatives except

where this Agreement specifically limits this right.

This Agreement c¢onstitutes Board policy for the term of said
Agreement, and the Board shall carry out the commitments
contained herein and give them full force and effect as

Board policv.

If any provision of this Agreement or any application of
this Agreement to any employee or group of employees is held
to be contrary to law, thén such provision or application
shall not be deemed wvalid and subsisting, except to the
extent permitted by law, but all other provisions or

applications shall continue in full force and effect.

Any provisions in individual contracts for the period of
this Agreement which are inconsistent or in conflict with
the terms of this Agreement shall be controlled by the terms

of this Agreement.

-46-




ARON
SALSBERG
“ALLLEINE AT Law
TR RAIE AVT WUl

“Ew JEmALT SO

E.

The Board agrees to provide the children and/or devendents of
PLASA members with attendance provisions in the Pomrton
Lakes Schools as follows:

Children and/or dependents may attend the Pompton Lakes Schools
tuition free, pravided that the Board shall not be required by
its policies, or otherwise be required, 1o hire additional
personnel to accommodate these students.

L]

Copies of this Agreement shall be printed at the expense of the
Board after consultation with the Association on €ormat and
presented to all employees in the negotfating unit,

-47-




ARTICLE XIX

Duration of Agreement

This agreement will be effective as of July 1, 1291, and shall

continue in effect until June 30, 1993.



POMPTON LAKES BOARD OF EDUCATIQXN

ADMINISTRATORS' SALARIES

1991-92
High School Prineipal $74,550
Lakeside School Principal 83,801
Lenox Elementary Principal 17,973
Linclon Elementary Prineipal 77,973
Director of Special Services 74,584
Director of Guidance 73,646
Director of Health, Phys.Ed,.
& Safety 52,051
High School Vice Principal 56,178

2,000 stipend

April 1, 1992
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POMPTON LAKES BOARD OF EDUCATION

ADMINISTRATORS' SALARIES

1392-93
High School Principal $77,532
Lakeside Schoel Primncipal 87,153
Lenox Elementary Prineipal 81,0982
Linclon Elementary Principal 81,092
Director of Special Services 78,313
Director of Guidance 76,5892
Director of Healtﬁ, Phys.Ed,

& Safety 56,736
High School Vice Prinecipal 63,500

April 1, 1992
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AEPRESENTATIONS

The Boerd represents that the making and execution of this agreement between the Pompton
Lakes Board of Education and the Pompton Lakes Administrators and Supervisors Assodaticn,
dated July 1, 1994 to June 30, 1983, has been autharized by the Board at a meeting of the
Board held on the 1st day of April, 1992,

The Association represents that the making and the execution of this agreement was authorized
by its membership at a meeting of the Association held on the 23rd day of March, 1992,

IN WITNESS WHEREOF, the parties herato have caused this Agreement to be signed by ther
respective presidents and attested by their respective secretaries,

POMPTON LAKES POMPTON LAKES
ADMINISTRATORS AND BORRD OF EBUCATION
SUPERDISGRS ASSOCIATION

By: /gf{% tZa‘ By: )%ﬁ{,ﬁw@
Dbl o (L2l

D Secretay J Secretary




