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ARTICLE I

Prasmble

A. The agreement entered into this between the Board of
Education Piscataway Township heresfter referred to as Board and Piscataway
Township Association of School Custodians and Maintenance Personnel here-
aftes referred to ae Assocation.

B. Despite reference herein to Board or Association as such, each reserves the
right to act hereunder by committee or individual whether or not a member.
However, each committee or individusl 50 assigned shell provide on request
satisfactory evidence of suthority Lo act, Agsociation shall also submit
the neme of all members of Association negotisting teem and grievance team.

ARTICLE 1II

Recognition of Association

A, The Aspociation as the representative of st least a mzajority of the
follawing units is recognized as the exclusive negotiating representsatives
for all full time personnel ian the following units, categories or
clagssifications of employment.

Custodians, head custodians, msintenance personnel, bus
drivers, mechenical specislist, msintenance specialist,
grounds persoanel, construction specialista, grounds
specialiste, maintenance helper and assistant hesad custodians,
Food truck drivers and helpers will be classified as
custodians.

B, The Board does not recognize craft distinctions.

ARTICLE IIX

Rights, Autherity, Reeponzibilities of the Board

Subject to rights and privileges granted to Association herein, the Board
retains and reserves untc itself all powers, rights, authority, duties and
regponsibilities conferred upon and vested in it by the laws and constitution of
the State of New Jersey including the right:

A. To the executive management and administrative control of the
S5cheool System and its properties and facilities, to maintain the
efficiency of the school district cperations entrusted to the
Board, and to determine the methcds, means and personnel by which
such operations are to be conducted.
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B. To hire all employees, determine their qualifications, conditions
for continued employment, dismissal, demotion, promoticn, transfer
or to take what disciplinary sction as may be required.

€. To determine work schedules, routes, driver schedulea, places of
work, transfers of employees, the right ko contract or subcontract
any work to any person, persons, corporation or asscciation, the
right to climinate any job and/or job classifications as
designated herein, except as provided in this agreement.

D. The exercise of the foregoing powers, rights, suthority, duties
and responsibilities, by the Board,-the adoption of policies,
rules, regulations and practices in furtherance thereof and the
use of judgment and discretion in connection therewith shall be
limited only by the specific and express terms of this spreement
and then only to the extent such specific and express terms hereof
are in conformance with the Coastitution and Statutes of the State
of New Jersey and the Constitution and laws of the United States.

ARTICLE IV

Princigles

Attainment of the objectives of the educational program conducted in the
School District of Piscataway Township requires mutual understanding and
cooperation among the Board, the Superintendent, the professional
personnal, the other suppoyrt personnzl and citizens of the community.
To this end, free and open exchange of views ia desirable, poper and
recessary,

This zgreement is negotiated in order to establish for its term the terms
and conditions of employment of s8ll members of the staff employed in the
classifications set forth in Artiele II.

The Board and the Aszsociation recognize the importance of crderly, just and
expeditious resolucion of disputes which may arise as to proper
interpretation or implementation of this agreement or of policies or
regulations of the Board and accordingly herein agree upon a grievance
proceduze for the effective processing of such disputes.

The Board and the Assoclation, parties to the Agreement, accept the
provisions of this Agreement as commitments which they will
cooperatively and in goed faith honor, support and seek to fulfill,

Despite references hervein to the Board or Associstion ag such, each reserves
the right to act hereunder by cowmittee, individual member, or designated
representative, professional or lay, whether or not & member. Each party
will provide to the other, upon request, satisfactory evidence (such as
official minutes or certificate of resclutions) of authority to act.

.



F. The provisions of this agreement will constitute abinding obligation of

thae psrties for the durationm hereof or until changes by mutual conaent in
writing. Any previously adopted policy, rule or relation of the parties
which is in conflict with a provision of this agreement shall be superseded
and replaced by this agreement. HNothing in this sgreement which changes
preexisting policy, rules or regulations of the parties will operate
retroactivaely unless expresaly so stated.

a

ARTICLE V

Association Rights and Responeibilities

The Board recognizes the rights, duties and responsibilities of the
Association towards its members in protecting rights in employment, &3 well
as the geod snd welfare of its members and recognizes such rights as are
provided by the Constitution and Stafutes.

The Board agrezs to furnish to the Association ir response to reasonable
requests from time to time all available public informationm that shall
assist the Association in developing intelligent and accurste programs on
behalf of the employees, together with public information which may bde
necesgary for the Association to process any grievance or complaint.

thenever any representative of the Associarion or any employee is acheduled
by the parties to participate during working hours in meetings or
conferences, the employee shall suffer no loss in pay.

Representatives of the local, stsate and natiounal =mesociations shall be
peraitted to transect official association business on school property at
all reascnable times upon notification to the building principal and
provided the transaction of eusch business dees not interfere with
per formance of normal duties of personnel involved,

Subject to Board of Fducation policy and the approval of the building
principal, the Assoclation may use appropriate rcooms for meetingsa, in a
school building after school hours and until 5:00 PM. Rooms may be used
for evening meetinga after prior approvil by the building principal and the
Businegs Office,

The Association shall haeve the right to use the inter-school mail fscilities
and the school mail boxes, with good judgment, except where it interferes
with the orderly transmission of inter=-achosol mail.



ARTICLE VI

Negatiaticn Procedure

The partles sgree to initiate negotiations over a esuccessor agreement in
sccordance with NJSA 34:134-1 et. seg. and appropriate rules of the
Public Employment Ralations Commission.

During the term of this agreement and/or during negotiations including
impasse, no ganctions, alowdown or strikes shall be engaged in by any
employee or their agents. A violation of this agreement shall be deemed
nigbehavior in office. A direct violstion or breach of thie agreement ahall
subject any employee who participates or directly induces a bresch to
dismissal and/or loss of compensation unless waived by the Board. There
ghall be no lock out.

ARTICLE VII

Griavance Procedurs

The Board reccognizes the right of any employee who has a grievance the right
to carry an appeal to the Board. The idoard recognizes the rights of public
employees, guaranteed to them by the New Jersey Constitution and in P.L,
1341 ¢. 100 as amended and supplemented by ¢. 303, Laws of 1968 NJSA
34:13A~1 et. seq, =8 to presenting and proceesing a grievance.

Definitien

1. A "Grievance" shall mean a complaint by an employee in the bargaining
unit that there has been to the employee a violation, misinter pretation
or inequitgble application of any of the provisions ¢f the agreement.

2. Employeea in the bargaining unit shall have the right to grieve
administrative decisions, not ariasing cut of the agreement, which are
inequitable as to them, WNotwithatsnding anything in this srticle to the
contrary the right to appeal such administrative decisions shall
terminate at Board of Education level.

3. All grievances which are carried beyond the first step shall be
processed by the Aassociation. The employee shall have the right to have
an association representative present at all steps in the grievance
procedure.

Adjustment of Grievance

1. The employea(s) or msssaciation shell present the grievance, either
crally or in writing to his/her immediste supervisor within twenty (20)
calendar days following the treatment, act or condition which 18 the
basis of his/her grievance and thig initial grievance shsll meke known
the full details of the grievance so that & decision can be based on
total pertinent information. (The immediate supervisor’s written
decision shall be made to the employee and association within ten (10)
calendar days after the grievance is received.)
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All noticea2 of appeals must be made in writing within ten (10) working
days of receipt of the written decigion including the day of the
decision to the next highest authority, otherwise the appesl shsll be
deemed abandoved.

If the Associsgtion wishes to carry its appeal to the Business
Administrator or designee, it shall present the full grievance in
vyriting to the Business Administrator or designee. The Business
Administrator or deeignee shall review the materials submitted, may
discuse the issue with the parties involved and shall render & written
decision within ten (10) calendar days of the date of the appeal.

If the Association wishea to carry its appeal to the Superintendent or
designee, it shall present the full grievence in writing to the
Superintendent or designee. The Superintendent or designee shall review
the material submitted, may diascuss the issue with the parties involved
snd shell render a written decision within ten (1) calendar days of the
date of the appeal.

To carry an appeal to the Board, the Asssciation shall submit to the
Board Secretary the complete records thus far asccumulated plus its
written reascn for forwarding the appeal within the ten (10) celendar
days of the Superintendent’s or designee’s deciaion aand notify the
Superintendeat or designee of its action, The Secretary ehall promptly
notify the Board and, within fifteen (15} calendsr days, tha Board shall
meet and shall render a decision withiu ten (10) calendar days after
zeeting. The employee{s) and representatives ghall be present,

a., If the Associerion i3 dissatisfied with the determination
of the Eoard of Educstion, it may initiate binding
arbitretion within ten {10} calendar days of receipt of
the Board’s decision. Within the aforementioned time
limit the Association must deliver to the Board a written
notice of appeal, a request to arbitrate &nd the grounds
thereof.

k. Selection of arbitrator =-- The Board and the Association

shall attempt to agree on an arbitretor to determine the
particular griasvance being submitted. If no agreement on
an arbitrstor is reached within tea (10) calendar days
from the time that the request for =arbitration is
received, then the parties shall jointly request the
American Arbitration Association to submit a list of five
(5) nsmes of qualified arbitrators. Upor receipt cf the
lists, the Association shall etrike two (2) nemes, the
Board twec.(2) names &nd the remaiuing arbitrator on the
list shell then be designsted 25 the arbitrator to hear
the grievancs,

c. Rights, duties and jurisdiction of arbitrator =--
1. Before the submission of a grievance to
arbitration, each party sheali, in writing, set

forth the issue or issues to be determined and/or
considered by the arbitrator,
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2. Arbitrator will be limited to a consideration of
the issues presented.

3. Arbitrator can neither alter, modify, add or not
subtract from sny of the provisions of the
. agreement .,

4, The determination of the arbitrator must be
limited to the express terms and/or conditions of
the agreement which are the subject of grievance.

5. The arbitrator’s report shall be presented only to
parties at interest.

6. Disputes involving questions of unfair labor
practice, scope of negotiations questions,
questiona of representation and any other matters
within the jurisdiction of the Public Employment
Relations Commission as well 28 constitutional
issves shall not be arbitrable. Purthermore,
either party shall have the right to challenge in
court any arbitration award on the grouads that
the arbitrator misconstruved or mwmisapplied
principles of law.

d. Cost-- The Board and the Association shall share equally
the cost of the arbitrator.

Notwithstanding anything contained in this Article to the contrary all
notices of appeal must be made in writing within ten (10) working days
of written decision to the next highest authority, otherwice the sppeal
shall be deemed abandoned,

No written decisions shall be reguired if the employee(s) in writing
advises the hearing authority that its decision will not be appealed.

(If a decision is not rendered within the specified time period, the
employee and/or Association may appeal to the next higher authority.)

All time limits may be extended by mutual consent.

The number of days indicated at each level shall be the maximum and
every effort shall be made to expedite the process. Time limits
specified may, however, be extended by mutual agreement. ‘



ARTICLE VIII

Job Sacurity and Seniority

Whenever the Board acts with respect to promotions, tranafer, sssignments
and layoffs, the Board will consider the total seniority which any employee
coveraed hereby may have throughout the Piacataway Township School System.
However, determination of relevant criteria shall remain solely the
prerogative of the Board of Education.

Notice of all vacancies shall be posted in each building for five (5) work
days and employees interested therein must submit a written application to
the Personnel Office within the gforementioned five-work-day posting period
to be considered for the vacancy. The notice shall state the name of the
job and a short deacription of the same. Fosting shall not be required for
nonpromotional vacancies which have been created by the transfer of
personnel to a duly posted vacancy. "’

Probationary Period: Shall mean and be applied to newly-hired employees who
are not under tenure. They shall be employed for their first 90 days at the
sufferance of the Board. During the first 90 days any such employee may be
discharged or suspended for any reason without cause.

Nontenure personnel: Shall mean and apply to those employeen who have
completed their probationary period but have not been employed for three (3}
consecutive years.

Any nontenure employee who receives a notice of nonemployment may within
five (5) working days thereafter, in writicg, request a statement of
reasons for such nonemployment from the Superintendent or designee, which
statement shall be give to the employee within ten (10) working days after
receipt of such reguest,

Any nontenure employee who has received such notice of nonemployment and
statement of reascns shall be entitled to a hearing before the Board,
provided a written request for hearing is received in the office of the
Superintendent or desipnee within five (53) working days after receipt by
the employee of the statement of reasons.

The Board shall issue itse written determination as to the employment or
nonem ployment of said nontenure employee within ten (10) working days after
the next regular Board Meating following the date of the hearing.

Tenure personnel: Shall mean and be applied to any employee who has been
employed for three(3) consecutive years. Such an employee shall be under
tenure as provided in NJSA 18A:17-3 et. seq,

An employee who has accepted an aesignment in a clsssification lower than
the classification held prior to a reduction in force, shall be entitled to
be assigned, in the order of seniority, to the first vacancies which becomes
evailsble in their former clpssification, providing health and physical
condicion permit,

When a vacancy occurs, a laid-off employee shall be entitled to recall
thereto in order of seniority.
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Notice of recall to work shall be addressed to the employee’s last addresa
appecaring on the records of the school district, by certified mail, return
receipt requested. Within three (3) days frem receipt of such notice of
recall, the employee shall notify the superintendent, in writiang, whether or
not the employee desires to return to work involved in the recall. If the
employee fzils to reply or indicates no desire to return t¢ such work,
he/ahe shall forfeit all aeaniority and all rights to recall. 1If the
employee indicatcs a desire to return to the work involved in the recall
notice, then he/she shall report for such work within twenty (20) days from
the date of receipt of the recall notice or within such period of time as is
set ferth in a written extension of time signed by the Superintendent orx
designee. In the event the employee shall fail to so report to work, ha/she
shall forfeit all seniority eand - all rights to recall,

Twenty (20) days notice of lay-off shall be given to any employee,

ARTICLE IX

Houra of Work and Overtime

All employees to whom this sgreement applies will be acheduled to work a2 40
hour week as defined herein.

Work Week and Payroll Week: Payroll week shall mean seven (7) days from
7:00 AM on Monday to 7:00 AM on the following Monday. Normal work wzek
shall mean five (5) days from Monday through Friday. Exceptions tc the
normal work week may be made by the Boerd or designee.

1. Overtime at time and one~helf times base pay will be psid for
authorized time worked over an eight {8) hour shift or over a 40
hour week. Overtime pay will not be pyramided nor shall
overtime include any shift premiums. In order to be paid
overtime, the employee must in fact have worked 40 hours in any
work week or eight (8) hours in any work day,

2. Whenever an employee is required to report for work prior te the
start of his/her assigned shift, he/she shall be paid at the
rate of time and one-half for gll hours prior to normal starting
time provided that he/she completes the assigned shift or leaves
early due to illness covered by accumulated sick leave. In such
situations, no amployee shall be denied the right to complete
the regularly assigned ehift,

He employee shall refuse to work overtime eicept on proof of good cause, if
requested, Except in cases of emargency, adeguate notice of overtime will
be given.

Personnel assigned to & regular eight (8) hour shift that requires working
beyond 6:00 PM shsll be paid a shift differential of 19 cents per hour.
Such differentizsl shall be paid from September to June even though temporary
alterations of the night ahift may occur on school holidays, During July
and August the ahifr differantial shall be psid only when the above shift
condicions are met,
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The assignment of additional custodiane or other persomnel after normal
schoal hours for approved functions, may be made by the Superintendent or
designee but such sssignment shall not be in lieu of regularly assigned
employees at the particular school, Extra custodians or other personnel are
to be assigned for such purposes.

There shall be three (3) normel work shifts ian each work day. The
Superintendent or designee has the right to determine which shift eny
empldyee shall work and to redetermine at any time what hours should compoase
&any of the three (3) shifts. Seniority will be considered in any shift
asgignment. Each ghift shell include & nonpaid lunch period wiiich shall be
either one hour or one-half hour depending upon the length of each work
shift. Examples of work shifts are ennexed here to and listed as Schedule
B.

Employees may be permitted to leave the schocl building during their lunch
period provided that a black seal fireman’s licensed custodian is on duty in
the building.

The Board er designee may change the assignments within any shift category
in any emergency situation. Any change in ragular assignment or transfers
will consider seniority and will be oan notice to the Association and
emplovee,

Paychecks are issued on the 15th and 30th of each month. OCvertime pay for
work performed during a pay pericod will be compensated at the end of the
next succeeding pay period. If such a day falls on a day when no work is
scheduled, the checks shall be igsued on the last previous work day.

Whenever an emplovyee is required to return to work for an "emargency
call~out" which is separated in time from the assigned shift, he/ehe shall
be guaranteed & minimum of two hours pay at time snd one-half,

Continuous overtime hours in excess of eight (8} hours within any 24 hour

day shall be at double time., Hours in excess of 16 hours worked within any
24 hour period shall be pasid at double time

ARTICLE X

Employee Rights and Reaponsibilities

Employees recognize that their obligation to the Board is primary.
Therefore, no employee ashall hold any additional job that imterferes with
employnent with the Board.

New employees must be fingerprinted and pghotographed at the Piscataway
Township Police Headquarters at the request of the Board or designee at
times desiznated by the Board or designee,



A suspended employee, who, upon due process hearing, has been cleared of all

-chsrges, will be reinstated with full back pay. The Board reserves the

right to reinstate any employee without back pay if the charges have been
subetantiated.

1, All custodians hired before September 25, 1973, are required
within one {1) year to obtazin & black seal fireman’s license and
all custodians previously hired shall meek in good faith to
obtain such license. The Board shall reimburse each employee
the tuition costa to secure said license and all yearly renewals
for said license while the employee is employed by the Board.

2. All employees hired after September 23, 1973 are encouraged to
obtain a black seal fireman’s license. However, the boiler
license salary differentisl will be paid only when &an employee
hired after September 25, 1973 is assigned to a position for
which the license iz a job requiremant as determined by the
Business Administrator or designee.

Pursuant to NJSA 34:13A-1 et., seq., the Board agreee that every employec
of the Board shall have the right to freely organize, join &nd support the
Association for the purpose of engaging in collective anegotiations and other
concerted activities for their mutual &aid and protection.

As a duly elected body exercising govermnmental power under the law of the
State of New Jersesy, the Board agrees that it shall not directly or
indirectly discourage or deprive or coerce any employee in the enjoyment of
any rights conferred by NJSA 34:13A~1 et. seq. or other laws of New
Jersey or of the Unirted States; that it shall not discriminate ageinst any
employee with respect to hours, wages or any terms or conditions of
employment by re«son of membership in the Associstion, participation in
Association activitiea, collective negotiations or instituction of any
grievance, complaint or proceedings under this agreement or otherwise with
respact to any terms or condirions of employment .,

Ne employee other than probationary shall be disciplined, reprimanded or
reduced in rank without just cause. Any such action ssserted by the Board
or any agent or representative thereof, zhall be subject to the grievence
procedure herein set forth.

Whenever any empioyee is required to appear hefore the Board concerning any
matter which could adversely affect the continuation of that employee in
employment or the salary or any increments pertaining thereto, then he/she
shall be given prior writtem notice of the reason for such meeting or
interview and shall be entitled to have a representative of the Associstion
present to advise and represent during such meeting or interview,

ARTICLE XI

LHeslth Insurance

The Board ggrees to provide for the employees covered by this agreement medical,
hospitalization, dental and major medical insurance coverage with bhenefit
levels in effect as of July 1, 1979 and as specified in the progressive demtal
plan,
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ARTICLE XII

Paid Vacation

For each employee who has been employed by the Board for between six (6)
months to one year of service beginning as of July 1 of each year, there ashall
be five (5) working days paid vacatiom.

For each employee who has been employed by the Board for between one (1) full
year and up to seven (7) years of service beginning as of July 1 of each
year, there shall be ten (10) working days paid vacation.

For each employee whe has been employed by the Board for between seven (7)
full years and up to fourteen (14) years of service beginning as of July 1
of each year, there shall be fifteen (15) working days paid vacation.

For each employee who has been employed by the Board for fourteen (14) full
years of service beginning as of July 1 of each year, there shall be twenty
(20) working days paid vacation,

. Effective July 1, 1980, employees who have been employed by the Board for

fifteen (15) years shall be granted one (1) additicnal vacation day for every
two (2) years of experience beyond fifteen (15) years.

. The Board or designee will attempt to arrange vacation to suit the wishes of

the employees with the understanding that employees will be given a choice of
vacation periods in order of seniority; however, no vacation schedule shall
interfere with the orderly operation of the plant. KNormal periods for
vacation will be from July 1 through the week of August 15, however, an
employee may be granted vacation time throughout the year.

Any employee who retires or resigns and who has worked at least six (6)
months commencing from July 1 in any contract year shall be eligible for
payment of accumulated vacation on a8 proreted moathly basis of time worked.

The calculation of vacation days shall be subject to the following rollover
provisions:

l. An employee who has worked at least siz (6) years but less than
seven (7) years by July 1 shall, in addition to the normal ten {10)
days, be granted one (1) additional vacation day for every two (2)
months worked beyond six (6) years. The maximum number of such
additional vacation days shall be five (5).

2. An employee who has worked at least thirteen (13) years but less
than fourteen (14) years by July 1 shali, in addition to the normal
fifteen (i5) days vacation, be granted one (1) additional vacation
day for every two (2) months worked beyond thirteen (13) years. The
maximum number of such additional vaceticn days shall be five (5).
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ARTICLE XIIX 3

Dues Deduction

The Bosrd agrees to deduct from the salaries of its employeee dues for the
Piscataway Township Aseociation of School Custodians and Maintenance
Personnel, the Middlesex County Education Association, the New Jersey
Education Associstion and the National Education Association, or anyone or
any combination of such associations as eaid employee individuslly and
voluntarily authorizes the Board to deduct, Such deductions shall be mads
in complisnce with Chapter 310, Public Laws of 1957 (NJSA 52:14~15.%e) and
under rules established bty the State Department of Education., Said monies
together with records of any corrections shall be transmitted to the
Treasurer of the Piscataway Township Aseociation of School Custodians and
Maintenance Personnel by the 15th of each month. The Association Treasurer
ehall disburse such monies to the appropriate association or associaticns.

The Board has no responaibility and/or, liability te any person, corporatiun,
or association for any failure, error, omission, mistake or loss in making
eaaid deductions,

Each of the associaticne named above shall certify to the Board, in writing,
the current rate of its membership dues. Any association which shall change

the rate of its membership dues shall give the Board written notice prior to
the effective date of such change.

ARTICLE XIV

Personal and Sick Leave

Each nontenured employee ghall be entitled to eleven (11) sick days per
contract ysar. Each tenured employee shall be entitled to twelve (12) sick
days per contract year. These days shall accumulate if not used but shall
be forfeited upon justifisgble termination such as dismissal or suspension of
employment ,

Faployee shall be reimbursed upon retirement for unused accumulated sick
leava which has baen accumulatzd from the schocl yeer 1969-70 to the year of
relirement at the rate of ten dollars (510.00) for ocue half of the days
eccumulated except that no reimbursement shall be paid upen deferred
retirement,

Sick leave is hereby defined to mean absence from post of duty of an
employee because of persenal disability due to nonjob related rccident eor
illness including pregrancy and childbirth ov because of exclusion from
schoel or quarantine on account of a contagious disease. Pursuant to NJISA
184:30-4, the Board of Education may require, in order tc obtain sick leave,
a thysician®s certificate to be filed with the Secretary of the Board of
Education, '



D. Each employee may have two (2) personal days leave each year. Such leave
shall be noncumulative and shall be granted only after presentation of the
emergency day request form. Whenever poasible this request form shall be
submitted in advance. Such leave shall not generally be granted on the day
immediately before or after a school holiday or vacation, unless good and
sufficient reason is provided.

E. Each employee shall be entitled to three (3) days leave for death in the
immediate family., "Immediate Family"™ is interpreted to include father,
mother, apouse, brother, sister, aon, daughter, mother-in-law,
father-in~law, grandmother, grandfather, or any other releative who makes his
or her home with the family of the employee. In the case of a death in the
immediate family, two (2) additional -days may be granted by the
Superintendent or designee for good and sufficient reasons.

F. Funeral of a Relative ~~ One working day shall be allowed without loss of
pay for the funeral held on a working day of & relative who is not & member
of the immediate family and is not living in the home of the employee.

G. In the event any employee is required'r.'o serve Jury Duty, then such employee
Bhall receive the difference between his/her normal or regular pay and the
amount received for Jury Service.

H. ¢Child Care Leave

1. The Board shall grant a leave of absence without pay to any
employee with tenure status for the purpose of caring for a
newborn dependent child.

2. Utilization of sick leave for pregnancy and childbirth as
described in this Article XIV way immediately proceed the
commencement of child care leave.

3. Child care leave shall not extend beyond six (6) months after
the birth of the child.

ARTICLE XV

Pension

411 employees to whom the Public Employees Retirement System applies and
are qualified shall be required to be members of ssid system unless they are
members of the Teachers Penaion and Annuity Fund. The employee rate of
contribution under PERS shall be determined by age at the time of employment,
As required by law, a contributory life insurance policy shall be compulsory for
the first year of employment. 7The benefits thereunder, which are in addition to
the state supported noncantributory insurance, are one and one-half timea the
base salary of the employee or as prescribed by law and the cost shall be 1% of
the base salary of the employee, or as prescribed by law, to be paid by the
employee. Payments shall be made by deductions from the salary of qualifying
employee after the probationary period.
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ARTICLE XVI

'Holidaze

There shall be a minimum of fourteen {14) paid holidays each year July 1
through June 30,

Joiunt Cowmittee 28 provided in Article XIX shall meet and confer prior to
the designation of specifiec holidays for each contraet year.

Ia any emergency, or for good cause the-Board or its authorized agent may
require any employee to work on & designated paid holiday, Payment shall be
&t the rate of time and one~half in addition to base pay for the day.

If any of the designated holidays fzll on & Ssturday or Sunday, it is
understeod that either compensatory time off or an additionsal day’s pay will
be graunted to each employee. ..

If a holiday falls during an employee’s vacation period, the employee shall
receive an additional day off with pay.

ARTICLE XVII

Salarz

The salaries of maintenance and custodial personnel covered in this
agreement shall be as sat forth in Schedule A and aanexed hereto.

During the contract year, in event of a tranafer of an employee from one job
classification to another, the employee’s salary shall be adjusted by an
amount equal to the differential between job classifications on a prorated
basis. An employee temporarily assigaed to a lower job classification shall
maintain his/her contract.

In the event that, in the absence of a head custodian the second day
custodian, who is the holder of a black seal beiler”s license assumes the

duties of the head custodian, the second day cuastodian shall be compensated
for such time at head custodian rates.

ARTICLE XVIIT

Employee Facilities

The Board will provide uniforms for all emplavees covered herein.

The Board will make every effott to provide adequate lockers, lunch and
sanitation facilitiea in each achool,
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The Board will arrange for a telephoning system to enable employees to report
unavailability for work,

Protective rain geer will be made available for use of employees as follows:
1. At least one set in esch school

2. Grounds Department

3. Transportation Department

4, Maiuntenance Department

5, Food Service Department

The Main Office will contact the head custodien when nstice is received that
an employee will be absgent. ¥hen possible, the call will be made
immediately.

The Board will provide the following equipment for peraonnel employed on the

maintenance and ground crews:

1. Storm boots
2, Winterized work jackets

ARTICLE XIX

Joint Committee

The parties hereto believe that the efficiency of the respective employees”’
gervice to the student population of the schools and the welfare of the
employees will be better served by periodic meetings of a joint committee
wherein both the employer and the employees may discuss and implement
suggestions for improving the services of the employeeas., -

The committee shall consist of the Superintendent or designee and two (2)
other members designated by the Superintendent and three (3) members
designated by the Association. The Joint Committee shall meet upon the
request of either the Superintendent”s designee or the Associztion from time
to time during the year on a date and time mutually determined by members of
each comnittee,

ARTICLE XX

Employee Improvement

In an attempt to provide the most efficient and economical work force poasible,
the board agrees:

1. To pay the full cost of tuition and other reasonable expensces
incurred in connection with any courses, workshops, training
sessions, or other such sessions which an employee is required
andfor requested by the Administration to take.
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2. To cooperate with the Ascociation in arranging in-service
courses, workshops and programs designed to improve the quality
of work performed by its employees., In-service programs shall
be conducted during the normal work day.

ARTICLE XRI

Miscellaneous

The Besrd and the Association asgree that there shall be no discrimination
in the hiring, training, assignment, promotion, transfer, or on the basig of
race, creed, color, religion, national origin, sex, domicile, age or marital
status,

If any provision ¢f this agreement or any application of the agreement to
any employee or group of employees is held to be contrery to lsw, then such
provision or application shall not be deemed valid and subaisting, except to
the extent permitted by law, but all other pcovisions or applicationa shall
continue in full force and effect.

Any individual contract between the Board and an individual employee,
heretofore or heresfter executed shall be subject to and consistent with the
terns &nd conditions of this agreement. 1If an individuasl contract contains
any language inconsistent with this asgreement , this agrecment, during its
duration, . shall be controlling.
controlling.

Copies of this agreement shall be reproduced at the expense of the Board
within thirty (30) days after the agreement is signed. The agreement shall
be presented to a&ll present employeee and those emploved during the life of
the contrect,

Whenever any notice is required to be given by either of the parties of this
agreement to the other, purauant to the provisions of this agreement, either
party shall do so by telegram, registered letter oxr receipted notice at the
following addresses:

1. If by Association, to the Secretary of the Board at the
Administration Building, Willew Avenue, Piscataway, NJ 08854

2. If by Board, to the Associaticn at the reszidence of the
President of the Association. The Association shall file with
the Board a letter designating the President of the Association
during the terms of this agreement,
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ARTICLE XXII

Duration of Agreement

A. This agreement thall be effective from the date hereof and shall continue in
effddc until June 30, 1933 subject to the Asgociation’s right to negotiate
OVer 8 successor agreemént as provided in Article VI. This agreemeunt shall
not be extended orally and it is expressly understood that it shall expire
on the date indicated.

B. In witness whereof the parties hereto have caused this agreement to be
signed by their respective presidents and attested by their respective
secretaries all on the day and year first above written.

Dated this 28 day of __ February , 1982,
Piscataway Township Association i Board of Education Township
of School Custodians and Maintenance of Piscataway

Fersonnel, Inc.

By | Gﬁ/ﬂ m“-’oﬁ’ | By/ MO/‘W"I .....,..l

President President

Agteat_%i;j&qa;tm Cl:.m Attear )21/@"\&\&—\

Secre}: ary § Secretary -
1
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SCHEDULE A

Maintenance and Custodial Job Rates
Effective July 1, 1982 through June 30, 1983

Without Wi.th
License Licensae
Specialists
Construction . 817,948 $18,248
Maintenance . 17,548 18,248
Mechanical 17,948 18,248
Heating & Ventilation 17,948 18,248
Grounds 17,948 18,248
Maintenance Crew "o 16,665 16,965
Maintenance Hel per 15,137 15,437
Grounds Crew 15,650 15,950
Head Custodian 16,291
Assistant Head Cusatodian 15,332 15,632
Custodian & Food Truck Driver 14,623 14,923
Bus Driver 15,137 15,437

Longevity Increments

Employed seven (7) years by 12/31/82 - $325
Employed ten (10} years by 12/31/82 - 725

Probationary Rate

8300 lees then job vste listed above.

Hourly Rate of Pay

Hourly pay equals the sum of the salary schedule smount, license fee, and
longevity increment divided by twe thousand eighty hours.

.
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SCHEDULE B

The following schedule of work shifts is presented as an example only and should
not be construed to restrict or limit the establishment or alterations of actual
wvork shiflis as provided in Article IX, Paragraph G herein, .

First Shife: 7:30 AM -~ 4:30 PH or
8:00 A -~ 5:00 PM or
gs the Superintendent or designee
.-determines
1 hour unpaid lunch period.

Becond Shift: 3:00 PM -~ 11:30 PM or
as the Superintendent or designee
determinas
1/Z hour unpaid lunch period.

Third Shifc: 6:00 PM ~- 2:20 AM or
as the Superintendent or designee
determines
1/2 hour unpaid lunch period.

Summer Shift: During the summer vacation period
all custodial and meintenance
personnel will work from 7:00 AM
to 3:30 PM or as the Superinten~
dent or desdignes determines with
a 1/2 unpaid lupch period.
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SCHEDULE C

ADMINISTRATIVE GUIDELINES FOR TRAHNSFER AND PROMOTION

The parties hereby expressly urnderstand that this Schedule C shall not be
subjedt to any contractual appeal including the grievance and/or arbitration
procedure set forth in Article VII.

A transfer and promotion request file will be waintained in the Personnel
Office. e

Any employee wishing to be considevred for a transfer or promotion may subwit
such a request at any time and the written requeat will be kept on activa
file for one (1) year from the date of submisaion.

Whenever a vacsncy occurs and is posted pursuant to Arricle VIII-B of the
Agreement, all employees who have requested transfer or promotion to such a
pesition will be cousidered before the vacancy is filled. For promctional
vacancies, 8ll applicants will be interviewed unless they have been
interviewed for a similar position within the previous six (5) mcnths.

An applicant who was not selected to fill a promotional vacancy will, upon
request , be granted an opportunity to discuss his/her candidacy with an
administrator in an attempt to identify mcans by which the employee’s
promotional potential may be increased.



