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ARTICLE |

AGREEMENT

This Agreement, made and entered Into this First day of April, 01, 2015 to March 31, 2019, batween the Two
Rivers Water Rac!amﬁﬁon Authorlty, whose offlces and main treatment plant are located at One Highland
Avenue In the Borough of Monmouth Beach, New Jersey, hereinafter referred to as Authority or Employer,
and the Communication Warkers of America, , Local 1075, 58 First Avenue Suite 202 Atlantic Highlands, New
Jersey, 07716, herainafter called the Unlon,,
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TICLE !l
UNION SECURITY

A. The Authorlty, for each of its employees in the bargaining unit who Individually, In writing, authorizes the
Authority to do so, will deduct from the earnings payable to such employee, the monthly dues and
initiation fees, if any, for such smployee's membership In the Union.

B. Subject to applicable law, any such authorization shall be revocable by the individual amployae by
Individual notice In writing mailed by registered letter to the Authority and the Unlon postmarkad not
earller than five (5) days prior to the annlversary date of the signing of the authorization or five (6) days
prior to the termination date of this Agreement, whichever iz sooner.

C. Individual authorizations executed after the effective date of this Agresment shall be signed cards
provided by the Unlon, executed by the employee and transmitted to the Authority,

D. All present employees Included in the bargaining unit, who are not dues paying members of the
Communication Workers of America, AFL-CIO, Local 1075, shall be assessed eighty five percent (85%) of
the monthly dues deduction pald by Union members In accordance with the laws of the State of New
Jerasy, provided they have completed thair initial probationary perlod.
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DUE CKOFF

A. The Union will furnish the Authority a written statement of the dues and initiation fees to be daducted,

B. The Authority agrees that it will deduct the Unlon dues from the pay of each amployee who has
furnished the Authority with written authorization to do %0, and transmit the same with a list of such
employess to the Secretary-Treasurer of Local 1034 within (2) weeks after such deductions are made.

C. The Union agrees to furnish written authorization, in accordance with the Statue (R. 8, 82:14-15.8e) from
sach employea authorizing these deductions.

D. The Unlon ahall have no right or Interest whatsosver in any money authorized withheld until such monsy
is actually paid over to them. The Authority or any of Ita officers and employees shall not be labla for
any delay In earrying out such deductlons, and upon forwarding check in payment of such deductions
by mall to the Unlon's last known address, the Authority and its officars and employees shall be
releasad from all liability to the amployee-assignors and the Unlon under such asgignments.
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CLE IV

UNION REPRESENTATION

A. The Authority shall not unrsasonably deny the Unlon the right to have one (1) employae lsave hisiher job
to attend out of plant Union meetings or conventlons without compensation,

B. The privilege of the Steward to leave his/her work at a reasonable time during working hours without
loss of pay is extended with the understanding that the time will be reasonable and devoted solsly to the
proper handling of legitimate Unlon buginess. The Asslstant Steward may replace the Steward when
hefshe Ig unavallable. The Authorlty and the Unlon agree that only one (1) Unlon representative shall
attend to Union businass. The Steward or Assistant must give his/her supervisor a minimum of four (4)
hours notice, whenever possible, prior to ieaving hismer work site.
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ARTIGLEV

ELANT VISITATION

A duly authorized non-smployee Unlon representativa must sign in and refquest of the Executive Director or

his designee psrmission to be on the premises. Such visits shall not be parmitted to intsrfere with, hamper

or obstruct normal operations,
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ARTICLE VI
HOURS ORK

A. The Authorlty agress that forty (40) hours per week, elght (8) hours per day, five {5) days per wesk shall
constitute a regular week"s work, here and after called work weok, and shall ba paid for at the regular
straight time rates of pay hereinafter provided,

B. The Union wiil be given one (1) week's notice of any change In any individual's shift from thelr currant
shiit except in amergency sltuations. Considaration of hardship, caused by any schedule change, will
be given by the Authority. Any change In the hours of a shift axceeding one (1) hour from the shift's
current hours will be by mutual agreement of both partles.

C. Overtime will be computed as follows:

1. One and one-half (1-1/2) times wlili be paid for all hours worked In excess of elght (8)
hours In any one day.

2. One and one-half (1-1/2) times will be pald for all hours worked on the sixth (6")
conasctitive day of work,

3. Double time will be pald for all hours worked In excess of twelve (12) hours in any one
{1) day.

4. Ons and one-half (1-1/2) imes will be pald for all hours worked on holidays as specified
In this Agreement,

§. Double time will be pald for all hours worked on the seventh {T™) consecutive day.

D. Shifts for Inalde group shall be asslgned for one (1) year on the basis of senlority in classification. Days
off will be ratated every three (3) months or six (6) months for inside group.

E. The first six (6) months' work schedule for the following year shall be posted by December 16. The
smacond six (8) months’ work schedule shall be posted by April 18,
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F. Waeskend day shift achedule shall be 8:00 a.m. to 4:00 p.m. with no logs of pay provided the respective
Operators on each shift shall actually and physically communicate with each other at the time of the
shift change, and provided further that sach Operator shall slgn-off at that time.

G. The FLSA work week starts at 0001 hour Sunday and extencls 168 hours to 2400 hour Saturday.
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ARTICLE V|

OVERTIME

A. The Authority's need for, and right to require a reasonable amount of overtime s recognized. Exceptin
emergency situations at least four (4) working hour's notice of overtime shall be glvan.  When
practicable, overtime will be requesated on a voluntary basis according to seniority, however in cases of
emergency, the Authority has the right to assign such overtime. It is understood and agreed that an
employee may refuse an asslgnment on occasion for good and sufficlent reason, Any employee who
refuses to work overtime when requested to do so shall be considered for purposes of aqualization as
having worked the scheduled overtime perlod despite the fact that no payments of any kind shalil be
made for overtime not actually worked. If an employee falis to report when he/she has agraaed to work

overtime, helshe shall be passed aver for the next overtime assignment.

B. Overtime shall be equally distributed as near as possible among the amployess. No overtime shall be

worked or pald for unless first authotized by the supervigor in charge.

C. Only for the purpose of equalization of overtime, the road craw and the plant crew shall ba considered

as soparate units,

D. Employees are to be paid $10.00 for a meal when they have worked three and a half {3-112) hours
overtime In excess of thelr sight (8) hour shift. Overtime and Holiday work asslgnments are to be

offered to full-time Union employees before being offerad to part-time or summer esmployeeg,
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ARTICL.

REPORT TIME

A. Whenasver an employee reports for work for his/her regularly schoduled shift hefshe shall receive a
minimum of threa (3} hours work or pay at histher regular rate, provided the amployee accepts any job

within his/her classification to which he/she may be assignad,

B. Whanevar an employes is called into work aftsr he/she has left from hisfher regularly acheduled day's
work, helshe shall racelve a minimum of three (3) hours pay, at fime and one half, provided that the

employes accepts any Job in histher classification.

C. The Authority shall not be llabla to provide three (3) hours work or pay to the employea as aforesald If
thare Iz no work or work stops bacause of an Act of God, power fallure or other event which Is bayond
the Authority's control, provided the Authority has made a reasonable attempt to notify the employees
not to report, Failure of an employae to report for work on account of a work stoppage or strike shall be
conslidered a cause over which the Authority has no ¢ontral, and thareby the above guarantees will not

be Implemantad.

10
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ARTICLE IX
SENIORITY

Seniority Is defined to mean the accumulated jength of continuous service with the Authority, computed
from the last date of hire. An employes’s langth of service shall ot be reduced by time lost due to
authorized leaves of absence or absence for a bona fide lineas or injury certified by a physician not In
excess of one and one-half (1-1/2) years. Senlority shall be lost, and employment terminated if any of the

following ocours:

-t

. Discharge for just cause.
2. Reslgnation.
3. Fallure to return promptly upon explration of authorized personal leave,

4. Absence for three (3) consecutive working days without appraved leave or notice of
injury or lliness,

5. L-fngaglng In any other employment during & period of slck leave.

6. Absence for iliness or Injury for more than one and one half (1~1/2) continuous years or
any extension theraof agreed to by the Authority.

7. Layoff for longer than twelve (12) consecutive months,

11
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RTICLE X

GRIEVANCE PROCEDURE AND ARBITRATION

A. In the event that any difference arises between the Authority and the Unlon, or batween the Authority
and any of its employees affecisd by this Agraement, and concerning the Interpratation, application or

compliance with the provisions of this Agresment, such diffarance shall be destned to be a grlevance,

B. The procedurs for the settlament of grievances shall be as follows:

The emplovee or the emuloyees and the Unlon's grisvance representative shall
present the grievance orally to the employes’s immediate supervisor within ten
(10) ealendar days after the employee becomes aware of the griavance, but In no
event Iater than thirty (30) calendar days after it alleged occurrence, except
under unusual clrcumstances., The Immediate supervisor shall meet with the
partles involved to make evary reasonable effort towards a propar disposition and
settlement of the grievance. If no satisfactory setilement Is reached within two (2)
working days from the time the grievance was discussed with the supervisor,
then the grievance shall be reduced to writing by ths Unlon on a grievance form
provided by the Union, and presented to the supervisor within three (3) days who

will retutni his/her written answer to the Unlon within three (3) woﬂilng days.

12
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In the event the griavance Is not resolved undar Step | heraof, the Unlon's
grievance representative (who shall be the Prasident or his dasignes of the lacal
Unlon) shall present tha written grlevance as completed under Step | to the
Executive Director of the Authority within five (5) working days, and arrange for a
meeting for the purpose of reviewing the grievance. Should no mutually
satiafactory settlement be reached within five {5) working days of the receipt of
the written griavance, either party may refer the grevance to arbitration under

Step IIL

STEP (il

In the event the grievance has not been satisfactorily rasolved in 8tep Ul harsof,
the Union or the Authority may, within five (5) calendar days following the
expiration of the five (6) day period under Step I, resort to arbltration when a
dispute exlsts regarding the interpretation and/or application of a speclilc

provision of this Agreement,

1. A request for arbitration shall be initiated by the Unlon or the Authority by
serving upon the other a notice, in writing, of its intent to proceed to

arbitration.
2. Sald notice shall identify the provisions of the Agreement Involved, the

employee [nvolved, and a statement of the grievance or grievances which

wera made the subject of the previous steps.

13
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The party requesting arbitration shall make application to the Publle
Employeas Relations Commission (PERC), and requast that PERC submit a

list of possible arbitrators from which they may select an arbltrator.

The arbltrator shall be limited to the Issues presented, and shall have no
power to add to, subtract from or modify the provisions of this Agreament, or
to establish or change any wage rate, Helshe shall confine his/her decision

golely to the application and/or Interpretation of this Agreemant,
A decision of the arbitrator shall ba binding on both parties.

All fess and expenaes or administrative charges for the arbitrator shall be
divided equally between the parties, Each party shall bear the cost of
preparing and pregenting Its own cass, Including the sxpense partaining to

thair rospéctlve witnesses from outside the bargaining unit.

The arbitrator shall hold the hearing at a time and place convenient to the

parties.

In cases involving back pay, the arbltrator may award such back pay only to

the date of the flling of the grievance,

P.016/040

C. All the time limits contained In thiz Agreement may be extendad by mutual agraement. Uniess such time

Is extended by mutus| agreement, the failure to observa the time limits herein for the presentation of &

grievance shall constitute an abandonment of a grievance and ssttlement thereof.

14
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ARTICLE X1

PROBATIONARY EMPLOYEES

New empioyses will be regarded as probatlonary for the first four {4) months, during which tfime the
Authority can reprimand or discharge without being challenged by the Unlon, The Authority shall have
discretion to extend the probationary perlod to gix (6) months, provided notice Is given to the Union
regarding reasons for extenslon. Thara shall be no responsibliity for re-employment of probationary
employees if they are dischargad or laid off during this probationary parlod. After the probationary period is

completed, the new employeas will be placed on the seniority list from the first day of employment.

i5
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E Xil

PROMOCTIONS AND UPGRADES

A. The Authority and the Union agree that promotlons and upgrades shall be made from among the then

current empioyveass,

B. If a newly created job or opan job exists, which represents a promotion or upgrading for employees
within the bargalning unit, such job will be posted on the bulletin board for thres (3) working daya, Such
pasting Is to set forth Job Classification, description and rate of pay (minimum and maximum). At the
end of the posting pariod, if no employees have bid for the job, the Authority has the right to go outsida,

Employees wishing to bid for sald posted fobs shall sign their names to such posting.

C. After the above prescribad period, the Authority shall make every raasonable effort to award the posted
job to the most senlor employes who signed the posting, and who is capable of deing the job.
Whenevar a vacancy occurs in the unit, present employees may request 3 transfer to aald opening prior
to the hiring of any new employee for sald position. A transferred employes shall have a trial perlod of
up to thirty (30) days and, if he shall fall to qualify, he shall retum to his/her former position. This is to

be determined by the Authority. Such awards are subject to the grievance procedura of this Agreement.
D. Whlle an employee s on layoff, no new employea will be hired in his/her or a lower classification.

E. The Authority and the Union agree that employees shall not be granted downgrade rights,

16
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ARTICLE XIi{

VACATIO

P.015/040

Employaes who are In the Authorlty's active employ as of June 30 of any yaar wlil recelve vacation pay

during the vacation period as follows:

A

Employees who have been In the continuous employ of the Authority for six (8) full

muonths shall recelve one (1) work week's vacation.

A newly hired employee who commences employment prior to the fifteanth (15%) of a givan

Dl

Fl

month shall recelve credit for the full month; a newly hired employes who commences
emplioyment on the fifteanth (15%) of & glven month or later shall receive ne credit for

that month.

For each additiona! full month of employmant, up to one (1) year, the employea shall

recelva ona (1) additional day of vacation until two (2) work weeks are reachad.

For each additional year employed, the employee shall raceive one (1) additional day of

vacation until three (3} work weeke are reached.

The Authority will grant four (4) weeks vacation to employees complating eleven {11)

yaars of sarvice,
Should any of the racognized pald holldays fall within an employee’s vacation period,
the employes's vacation shall be extended for one (1) day, or the employas may elect to

recelve holiday pay In fleu of the extended vacation,

Vacatlons are not cumulative from one (1) year to the next,

17



‘

01/08/2016

15:42 FAY)

G.

H‘

Vacation dates shall be posted by December 15 for the first aix (6) months of the
following year; the second six (6) months shall be posted by Aprll 15 of each year. In

caaes of confiict, the employes with the greater sanlority shall have first preference,

When an employee Is laid off, quits or is terminated, he/she shall be pald

proportionately for earned vacation time.
Up to five (5) days can be carrled over from year to ysar, non cumulative. An additional

§ unused vacatlon days may be sold back at the rate of pay in effect in the year in which

the vacation was earned,

18
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ARTICLE XIy
HOLIDAYS

A. A regular, full-time employes, when not required to work by reason of hisfher schedulad day off, shall
navartheless recelve satraight time wages baszed upon his/her regular rate of pay, for each of the
following holldays that occur on hisfher day off, provided that he/she shall have served hisiher
probatlonary patiod, and Is on the job and available for work the last scheduled work day before the first k
scheduled work day after the holiday, even though In a different work weak, unless excused by the
employer or Is absent because of illness. The Authority may requast a doctor's certificate as proof of
iliness,

B. Holldays under the scope of this Agresment shall ba:

One half day on the day prior to New Year's Day
New Year's Day
Martin Luther King Day
Prasidant’s Day
Good Friday
Memorial Day
Independence Day
Labor Day
Columbus Day
Veteran's Day
Thanksgiving Day
Day after Thanksgiving Day
One Half Day on the day prior to Christmas
Christmae Day
C. Holldays that fall on Saturday will be celebratad on Friday. Holldaye that fall on Sunday will bs

celebrated on Monday. This affects only those employees working Monday through Friday,

19
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ARTICLE XV
SICK AND PERSONAL L EAVE DAYS

A, All employess will be granted elaven (11} days of sick leave pear contract year.

B. Unusaed sick leave can be accumulated from one ysar to the next with no limit,

C. In cases where the Authority suspects abusze of sick leave, it may request the employeo's reason for use
of the sick day. The Authority shall retain the right to request a doctor's Certificate of lliness In the event

an employee utilizes three (3) or more consecutive sick days,

D, The Authority witl provide a form of temporary disabllity benefits. If an employee Is temporarily disabled,
not causad by a work related injury or lliness, for more than seven (7) days, they will receive tamporary
disabllity benefits in accordance with the terms of the State’s temporary disability program with the
following exception: section entitled “Limitation of Benefits” Part 1 replace with "An employee must
exhaust 13 days of sick leave or all available sick leave, whichever is less, prior to recelving any

benefits.,” After 13 days an employea can use sick leave to supplement disability benefit.”

E. Upon death or retirement, the Authority will grant one-half (1/2) day’s pay for each accumulated unused
sick day up to a maximum of 180 days after six years of service, In the event of death, the bensfits under

this clause shall be paid to the employee’a beneficiary.

F. Full time, permanent employess are entitled to two (2) personal days per year. Except in cases of
smergency, the employee shail provide twenty-four (24) hours notice before using a personal day.
Perasonal days are not cumulative from one year to the next. No personal days shall be granted the day

before or the day after a vacation or holiday.

20



01/08/2016 1543 FAY) P.0231040

ARTICLE XV|

HEALTH

The Authority will continue the present Dental plan or provide aqual or better benefits for all full time
smployees, for the tarm of this contract.

Effactive March 1, 2007 or as soon as practlcal prescription plan coverage will be provided by the
New Jersey State Health Benefits Prescription Drug Program Plan #201 or provide equal or better
henefits for all full ime employees for the term of this contract,

Health benefit coverage wlil be provided by the New Jersey State Health Benefit program or provide
equal or better benefits for all fuli time employaas for the term of this contract.

The Authority will consult with the union regarding changes in benefits, Any changes In benefits
will provide benefits equal to or better then present coverage provided.

The Authority will provide $20,000,00 life Insurance for each full time employea in this unit.

Health gare upon retirament shall be effective October 01, 1889, To be ellgible, an employee shall have
tweanty-five (25) years of service with the employer, and meet the minimum age of fifty-five (55) years old,
provided that any employee in the service of the emplayer on May 12, 1989, who when reaching the age of
sixty-five (85) cannot have twenty-five (26) years of service, shall be deemed to have twenty-flve (25} years of
service for the purpose of this requirement and tharafore qualify for thls henefit if sald employes works to

age sixty-five (65) and ratires then.

21
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ARTICLE XVII
MERIT SALARY GUIDE FOR PLANT EMPLOYEES

Base hourly rate will be increased by $1per hour per year of the contract for all current employees.,

The starting pay for any employee hired after the effective date of this contract shail be decreased by
$15,000. The new employeses pay shall then be stepped up to the current employee’s maximum rate at a rate
of $1,500 per year, in addition to any contractual increazes, until it reaches the maximum rate of current
employses in that job title.

The attached schedules reflect the above Increases.

Night differenttal will be paid to all emplovess on hours actually worked.
Sacond 8hift
Qperator— payment of .85 per hour
Third Shift '
Operator - payment of 1.25 per hour
Emergency Call-In Pay
Time and one half paid for all hours worked with a minimum guarantee of thrae hours pay.
Llcensing
The Autharity will pay a maximum of 1.80 per hour
Collection Operators with NJC 1 56 per hour
NJC 2 .80 per hour
NJC3 1.25 per hour
NJC 4 1.60 per hour
Plant Operators with NJS 1 .55 per hour
NJS 2 .80 per hour
NJS 3 1.25 per hour
NJS 4 1.60 per hour
NJA 2 .90 per hour
Maximurm Black Seal in-charge .80 per hour

The Road crew is required to become certified in PACP and MACP In the next available cartification course upon
axacution of the contract. Employees recelving certification for the first time will be paid a anetima stipend of $500
upon recelpt of certification. Each employee will also be paid a onetime stipend of $100 for successfully receiving
recertification. Employaes will be reimbursed for the CDL renawal fee. (Currently $42 plus $2 per endorsament)
s EMPLOYEES; not required to have license (thuse other than listed in Article XVII) shall receive the
following: This includes Black Seal In-charge, 8, C and N licenses. (NJDEP)

One lleense under article XVII (either NJL-1 or NJS-1) .30 CENT PER HOUR
Twa license under article XVIi (either NJS-2 or NJL-2) .40 CENT PER HOUR

22
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« WHEN AN EMPLOYEE 1S PERFORMING WORK OF A HIGHER CLASSIFICATION, including but not
flimited to Operator performing Senlar Operator dutles In the Senior Operators ahaence, he shall be paid at
the higher rate o long as that employee perfarms the duties of the higher classification.

Job Title Previous | Rate Per Hour Rate Per FHour Rate Per Hour Rate Per Hour
Mechanic Contract Aprli 1,2016 to April 1, 2018 to April 1, 2017 {0 Aprit1, 2018 to
March 31, 2016 March 31, 2017 March 31, 2018 March 31,2019
Operator $32.07 $33.07 $34.07 $35.07 $36.07
Sr. Plant
Operator $34.41 $35.41 $38.41 $37.41 $38.41
Sr. Collectiona
System Operator $34.41 $35.41 $36.41 $37.41 $38.41
Sr. Maintenance
Machanic $37.05 $38.05 $30.05 $40.05 $41.06
Mechanic
$34.70 $35.70 $38.70 $37.70 $38.70
Asst. Mechanic
$32.73 $33.73 $34.73 $36.73 $38.73




01/08/2016 1543 FAY) P.026/040

RTICLE XVill

DISCIPL IBCHARGE

A. It Is agreed that nothing hereln shall in any way prohlhlt the Authority from discharging or otherwise
discipiining any Authority employes, regardless of seniority, for just cause. In all cases of discharge or
discipline, an employees has the right to have a Union representative present. Written notice of

discharge or discipline shall be served upon the Unlon and the employae involved,

B. In the event that a discharged employee feels that helshe has baen discharged or dlsciplined unjustly,
sald employee or the Union, with permission of the empioyee, shall have the right to fils a grlevance,
which must be in writing, with the employer within thres (3) work days from the time of discharge or
discipline. Sald grievance shall be Initlated at the zecond step of the grievance procedure. If no
grievance s flled within the tima period specified, then said discharge or diacipline shall be deamed to

be absoclute unless such time period Is extended by mutual agreement of the parties,

24
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ARTICLE XIX

BULLETIN BOARD

The Union shall have the use of a bulletin board on the Authority's premiaes for posting of notlces ralating to
Union meetings, officlal business and social functlons only. No notice shall be posted until it has been

submitted to, and approved by, the Executive Diractor of the Authority. Such approval shall not be

unreasonably withheld,

23
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ARTICLE XX

WASBH-UP TIME

Employees will ba allowed ten (10) minutes to wash-up before lunch, and ten (10) minutes for showars at the

anhd of thelr ragular shift.

26
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ARTICLE XXI

JURY DUTY PAY

Each employee who has served his/her probationary pariod, who ts summoned and reporta for jury duty as
prescribed by applicable law, shall ba paid by the Authority an amount agual to the diffarence betwean the
regular stralght time earnings the employee otherwise would have earned by working during straight time
hours for the Authority on that day and the dally jury duty fee pald by the Court for each day on which ha/she
reports for or performs jury duty or when summoned for appearance for examination as to competency and
qualifications to gerve as a trial juror, and on which he/she otherwige would have been scheduled to work
for the Authority. It Iz agreed, however, that this section shalf not apply if an amployee serves on a jury while
helshe is already on layoff, leave of absence or vacation or for more than one perlod of jury service in any

calendar year when he/she Ia not raquired by law to do so,
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TICLE

BEREAVEMENT PAY

A, A regular, full-time employee shall be excused from work by his/her supervisor because of death in
hisfher immediate family, as defined below, and shall be paid hisiher ragular rate of pay for the

scheduled working hours missed but not excesding threa (3) working days.
B. Immediats famlly is deflned to mean parents, children, spouse, grandparents, grandchlldren, brother ar

slater, mother-In-law, father-in-law, son-in-law, daughter-in-iaw, brother-in-law and sisterindaw only.

Proof of death satisfactory to the Authority shall be furnished to It upon request.
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ARTICLE XX

SAFETY

A. The Authority shali pay for one (1) pair of safety shoas psr employae per year up to $150, The Authority

shall select the supplier of the safsty shoes.

B. Two (2) persons shall work each shift together; except whan it is not dangerous for a person to work

alone.

C. The Authority agrees to comply with all laws and regulations regarding occupational safety and health,
and environmental concerns, including correcting problams wheraver nacessary. The Authority further
agrees to provide protective devices and othar equipment that it Is raquired to aupply under applicable

law. Employees must follow reasoneble safety rules and regulations.

A Committes of three (3) members of management and three (3) members of the Unlon will constitute the
Safety Committes. They will meet a minlmum of once, every three (3) months, to bring up safety and
heaith problems In order to protect workara from injury and aickness. The Committes may aiso meet at
the request of elther party as special situations arlse. The Commitiae will keap writtan reports of thelr

findings so that If & situation has not bean corrected, It will appear on the next meeting’s agenda,
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ARTICLE XXIV
puc

Employess may take appropriate work related courses, Employees must submit a written roquest for
approval for a course, no later than three {3} months prior to the commencement of the course, whenaver
possible, Approval of any cotrse for reimburaement shall be subject to the Executlve Diractor or histher
designes, The Autharity shall reimburge the employees for the cost of the courae upon proof of the

successful completion of such course,

Review courses for license or reglstration taken for tha firat time will be reimbursed 100%. Review courses

taken more than one time will not be relmbursed.
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ARTICLE XXV

ERVISORY W

Supervisors shall not perform any work In excess of one (1) hour per day normally parformed by non-

supervisory smployees, except In ¢ases of emergency, and for purposes of training.

3
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ARTICLE XXVI
NO STRIKE ~ NO LOCKOUT

A. Itis recognized that the need for continued and uninterruptad operation of the Authotity's departments
and agencles |s of paramount Importance to the citizens of the community, and that there should be no

interference with such operation.

B. Adequate procedures having been providad for the equitable settliement of grievances arising out of this
Agreement, the parties hereto agree for the term of this Agreement that there will not be, and that the
Union, its officers, members, agents or principals, wlil not engage In, encourage, sanction or suggest,
strikes, slow-downs, job actions, lockouts, mass resignations, mass absenteelam, or other stmilar

actlon that would involve suspension of or Interference with normal work performance,

C. The Authority shall have the right to discipline or discharge any employee encouraging or causing a

strike, slow-down or ather such interference,
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ARTICLE XXVl

MANAGEMENT'S RESPONSIBILITY

It I3 recognized that the management of all operations, the control of It properties, and the maintenance of
order and efficiency is solely the rasponsibility of the Authority. Accordingly, the Authority retains the rights,
including but not limited, to gelact and direct the working forces, Including the right to hire, suspend or
discharge for just cause, assign, promote or transfer, to determine the amount of overtime to be workad, to
relieve employees from duty because of the lack of work or for other legitimate reasons; dacide the number
and location of its facillies and stations, determine the work to be performed within the Union, malntenance
and repair, amount of supervision necessary, machinery and tool equipment, methods, schedules of work,
together with the salection, procurement, deslgning, engineering, and the control of equipment and
materials; purchage servicesz of other, contract or otherwise, except as they may be otherwise speclfically
limited in this Agreement, and to make reasonable and binding rules that shall not be Inconsistent or

contrary to this Agreement,
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ARYICLE XXVII|
EMBODIMENT OF AGREEMENT

This document constitutes the sole and complete Agresment betwean the partles, and embodies all the
terms and conditions governing the employment of employees In the unit. The partles acknowledge that
they have had the opportunlity to present and discuss proposals on any subject that ia (or may be) subject to
collective negotiations. Any prior commitment or agreement between the Authority and the Unlon or any

Individual employee cavered hy this Agreement Ia hereby superseded.
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TICLE XXIX

WORKERS' COMPENSATION PROGRAM

The Authority agrees to pay employee’s full salary minus the worker's compansation insurance benefit
payment for the first ten (10) weeks they are on waorker's compensation. After ten (10) weeks, the employee

will raceive only the worker's compensation benasfit.
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ARTICLE XXX

SEVERANCE

In the event that the Two Rivers Water Raclamation Authotity chooses to have layoffs due to elther budget
constraints, privatization or private contracting, the Two Rivers Water Reclamation Authorlty will provide
continued medical and dental Insurance for the lald-off employes for a period not to excead three {3)
months. Howevar, if other madical or dental insuranca Is available to the lald-off employee through either
his/her new employer or through hisfher spouse, coverage will terminata upon that medical andlor dantal

coverage being available to the laid-off employee,

The Two Rivers Water Reclamation Authority also agress to pay the separated employae one week's wages
for each year of service, to a maximum of twenty-five weak's wages, The Two Rlvers Water Reclamation
Authority will also provide a retraining program which will allow employees, within 30 days of separation
from employment by the Authority, to reglster for formal retalning for job employment, at a cost not to
exceed $2,000 per employee. This money will ba made avallable to the employes upon completion of an

approved course.
The Two Rivers Water Reclamation Authority also agrees that it will pay to the laid-off employss, in wages,

whatever remaining vacation, and personal days owed to the amployee for the ramalindet of the calendar

year in which the layoff occurs.
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LE XXXI
ERSONN LES
In the event that a document is to be placed in an employee's Personnel Flle, the employea shall hs notifiad
In writing of the Intent to place the document in the Personnel Flle. The Empioyee will be required to
acknowledge recelpt of the document by signing seme and said acknowledgement ahall be Incorporated In

the document going into the Personnel Fila,
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CLE XXX
DURATIO

This Agreemant shall become effective as of April 1, 2015, and shall remain in effect as otherwise provided
harain, up to and Including March 31, 2019, and shall automatically renew itself from year to year thereafter
unless written notice to terminate or amend the Agreement is glven by elther party to the other at least sixty
(60) days befors its expiration or any annual renewal thereof,

IN WITNESE WHEREOF, the parties hereunto have set thelr hands and affixed thelr seals the day and year
first above written.

ATTEST: TWO RIVERS WATER RECLAMATION AUTHORITY

"WILLIAM R. BAARCK, P.E., SECRETARY

, CHAIRN N =
VAW

o = 3 -‘?..Ar'
e

I o AN, o "
WN BONFORTE SR, COMMIBSIONER
‘._,,{h-‘“ s
MICHREL AGTANFORTE, BE; XEcuﬂ'VE‘slnEc_Lcm\

ATTEST: COMMUNICATION WORKERS OF AMERICA, LOCAL 1075

JOSEPHOTTAVIANO
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Union #32
Contract 2011 - 2015

ARTICLE [

AGREEMENT

This Agreement, made and entered into this xxomxxx, 2016, between the Two Rivers Water
Reclamation Authority, whose offices and main treatment plant are located at One Highland
Avenue in the Borough of Monmouth Beach, New Jersey, hereinafter referred to as
Authority or Employer, and the Office and Professional Employees International Union Local
#32, hereinafter called the Union, by, for and in conjunction with the Q.P.E.l.U LOCAL #32.
The Authority recognizes the Union, OPEIU Local 32 as the exclusive representative for the
purpose of collective negotiations with respect to the terms and conditions specifically
covered by this agreement of employment of all employses covered by this Agreement, The
Authority will notify/consult the Union on major changes of matters not specifically covered
by this Agreement.
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Union #32
Contract 2011 - 2015

ARTICLE Il

UNION SECURITY

A. The Authority, for each of its employees in the bargaining unit who individually, in
writing, authorizes the Authority to do so, will deduct from the earnings payable to such
employee, the monthly dues and initlation fees, if any, for such employee's membership
in the Union.

B. Subject to applicable law, any such authorization shail be revocable by the individual
employee by individual notice in writing mailed by registered letter to the Authority and
the Union postmarked not earlier than five (5) days prior to anniversary date of the
signing of the authorization or five (5) days prior to the termination date of this
Agreement, whichever Is sooner.
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Union #32
Contract 2611 - 2015

ARTICLE Ill

DUES CHECK OFF

Following the successful completion of probation the employer agrees to deduct from the
earnings of each employee union member dues and special assessments when said
employee has properly authorized such deduction in writing. The Union will indemnify,
defend and save harmless the Authority against any and all such claims, demands, suits or
other forms of liability that shall arise out of or by reason of action taken by the Authority in
reliance upon salary deduction authorization cards submitted by the Union to the Authority.
The dues will be sent on a monthly basis to the Secretary-Treasurer of the Office and
Professional Employees International Union Local #32. A list of the names of deductees
will be forwarded annually.

The parties agree that for the term of this Agreement, in accordance with New Jersey
statutes, any employee who is a member of this bargaining unit on the effective date of this
Agreement who is not a member of O.P.E.|l.U. shall pay an agency shop fee equal to 85%
of the dues and by statute, special assessmentg of the bargaining agent. The bargaining
agent agrees to save the employer harmless from any and ali actions it takes under this
Article.
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Union #32
Contract 2011 - 2015

ARTICLE IV

UNION REPRESENTATION

A. The Authority shall not deny the Union the right to have one (1) employee leave his job
to attend out of plant Union meetings or conventions without compensation,

B. Upon receiving approval of their supervisors, the privilege of the Steward to leave his
work at a reasonable time during working hours to investigate grievances andior other
matters on the Authority premises without ioss of pay is extended with the
understanding the time will be reasonable and devoted solely to the proper handling of
legitimate Union business. The Assistant Steward may replace the Steward when the
Steward is unavailable, The Authority and the Union agree that only one (1) Union
reprasentative shall attend to Union business.
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Union #32
Contract 2011 - 2015

ARTICLE V

PLANT VISITATION
A duly authorized non-employee union representative must request of the ED or his

designee permission to be on the premises. The decision of the ED shall be final and
binding and non-arbitrable.
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Union #32
Contract 2011 - 2015

ARTICLE VI

HOURS OF WORK

A. The Authority agrees that forty (40) hours per week, eight (8) hours per day, five (5)
days per week shall constitute a regular week's work, for all full time positions in the Unit
and shall be paid for at the regular straight time rates of pay provided. The Authority
agrees that thirty seven and one half (37 1/2) hours per week, seven and one half (7 1/2)
hours per day, five (5) days per week shall constitute a regular week's work for the
current employee in the Clerk Typist position and shall be paid for at the regular straight
time rates of pay hereinafter provided. If the Clerk Typist position is filled by anyone
other than the current employee it will be a forty (40) hours per week position.

B. The FLSA workweek starts 0001 Monday and extends 168 hours to 2400 hours on
Sunday.

C. Prior to shift changes, management will meet with the Union.

D. Employees may be allowed to take a one hour unpaid lunch break with prior approval of
their supervisor. Said schedule shall not effect coverage and said schedule shall not be
changed more frequently than quarterly without prior approval from the Executive
Director.
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Union #32
Contract 2001 - 2015

ARTICLE VHI

OVERTIME

A. The Authority's need for and right to require a reasonable amount of overtime is
recognized. Except in an emergency situation at least four (4) working hours notice
of overtime shall be given, When practical, overtime will be requested on a voluntary
basis. However in case of emergency, the Authority has the right to assign such
overtime. It is understood and agreed that an employse may refuse an assignment
on occasion for good and sufficient reason.

B. No overtime shall be worked or paid for unless first authorized by the supewisor in
charge.

C. Employess are to be paid $6.50 for meal when they have worked three and a half
(3-1/2) hours overtime in excess of eight (8) hours, Overtime and Holiday work
assignments are to be offered to full time union employees before offered to part
time or summer employees.

D. An employee may be allowed to take compensatory time in lieu of overime if
approved by Executive Director or his designee at a rate of one hour of
compensatory time for every extra hour worked. Overtime for the Member Town
Billing Administrator, Clerk Typist, Bookkeeper, and Administrative Accounting Clerk
and will be computed as follows:

1. One and one-half (1-1/2) times will be paid for all hours worked in
excess of forty (40) hours in the basic work week.

2. One and one-half (1-1/2) times will be paid for all hours worked on the
sixth (6th) consecutive day of work.

3. One and one-half (1-1/2) times will be paid for all hours worked on
holidays in excess of forty (40) hours in the basic work week.
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Union #32
Contract 2011 - 2015

A. Double time will be paid for all hours worked on the seventh (7th)
consacutive day.

5. The calculation of days for premium payment purposes shall define
the week in accordance with the pay period. All holiday, sick, vacation,
personal, jury duty and bereavement hours not worked, for which an
employee is compensated, shall be regarded as hours worked for the
computation of overtime in the work week.

E. The Laboratory Manager shall receive Compensation Time at the rate of one (1)
hour of time worked in excess of Regular Work Week as specified in Article VI:
Section A. In December of 2015 the Laboratory Manager will be paid at the hourly
rate in effect on January 1, 2015 for all unused earned compensation time at a rate
of 1.5 hours for every hour worked in excess of her 40 hours per week. Any
accumulated comp time earned in any subsequent year must be used in that year
and the compensation time available will be reset to zero with no additional
compensation effective January 1 of that year.
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Union #32
Contract 2011 - 2015

ARTICLE Vil

REPORT TIME

An employee excused early because of circumstances beyond the Authority’s control will be
compensated for the balance of the shift.

11
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ARTICLE IX

SENIORITY

A. Seniority is defined to mean the accumulated length of continuous service with the
Authority, computed from the last date of hire. An employee’s length of service shall not
be reduced by time lost due to authorized leaves of absence or absence for a bona fide
iliness or injury certified by a physician not in excess of two (2) years. Seniority shall be
lost and employment terminated if any of the following occurs:

1. Discharge for just cause,
2. Resignation.
3. Failure to return promptly upon expiration of authorized personal leave.

4. Absence for three (3) consecutive working days without leave or notice.

5. Engaging in any other employment during a period of absence except
vacation,

8. Absence for illness or injury for more than two (2) continuous years or any
extension thereof agreed to by the Authority.

7. Layoff for longer than twelve (12) consecutive months.

12
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ARTICLE X

GRIEVANCE PROCEDURE AND ARBITRATION

P.014/036

A. In the event that any difference arises between the Authority and the Union, or between
the Authority and any of its employees affected by this Agreement and concerning the
interpretation, application or compliance with the provisions of this Agreement, such
difference shall be deemed to be a grievance.

B. The procedure for the settlement of grievances shall be as follows:

STEP [

The employee or the emplovees and the union's grievance representative
shall present the grievance orally to the employee's immediate supervisor
within three (3) calendar days after the employee becomes aware of the
grievance but in no event later than ten (10) working days after the
occurrence. The immediate supervisor shall meet with the parties involved to
make every reasonable effort towards a proper disposition and settlement of
the grievance within three (3) working days. If no satisfactory settlement is
reached within two (2) working days from the time the grievance was
discussed with the supervisor, then the grievance shall be reduced to writing
by the Union on a grievance form and presented to the supervisor within two
(2) working days who will return his written answer to the Union within three
(3) working days.
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STEP I

In the event the grievance is not resolved under Step | hereof, the Union's
grievance representative (the Shop Steward of the local Union) shall present
the written grievance as completed under Step | to the Executive Director of
the Authority and arrange for a mesting for the purpose of reviewing the
grievance. Should no mutually satisfactory settlement be reached within five
(5) working days of the receipt of the written grievance, either party may refer
the grievance to arbitration under Step lIl.

STEP il

In the event the grievance has not been satlsfactorily resolved in Step I
hereof, the Union or the Authority may, within five (5) calendar days following
the expiration of the five day period under Step |, resort to arbitration when a
dispute exists regarding the interpretation and/or application of a specific
provision of this Agreement.

1. A request for arbitration shall be initiated by the Union or the
Authority by serving upon the other a notice in writing of its intent
to proceed to arbitration.

2, Said notice shall Identify the provisions of the Agreement
involved, the employee Involved and a statement of the grievance
or grievances that were made the subject of the previous steps.

3. The party requesting arbitration shall make application to the
Public Employment Relations Commission (PERC) and request
that PERC submit a list of possible arbitrators from which they
may select an arbitrator.

4. The arbitrator shall be timited to the issues presented and shall
have no power to add to, subtract from nor modify the provisions

14
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of this Agreement, or to establish or change any wage rate. He
shall conflne his decision solely to the application and/or
interpretation of this Agreement.

A decision of the arbitrator shall be binding on both parties.

All fees and expenses or administrative charges for the arbitrator
shall be divided equally between the parties. Each party shall
bear the cost of preparing and presenting its own case, including
the axpeanse pertaining to their respective witnesses from outside
of the bargaining unit.

. The arbitrator shall hold the hearing at a time and piace

convenient to the parties.

In cases involving back pay, the arbitrator may award such back
pay only to the date of the filing of the grievance,

P.016/036

C. All of the time limits contained in this Agreement may be extended by mutual

agreement. Unless such time is extended by mutual agreement, the failure to observe

the time limits herein for the presentation of a grievance shall constitute an

abandonment of a grievance and settlement thereof.
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ARTICLE XI

PROBATIONARY EMPLOYEES

New employees will be regarded as probationary for the first four (4) months, during which
time the Authority can reprimand or discharge without being challenged by the Union. The
Authority shall have discretion to extend the probationary period an additional four (4)
months. There shall be no responsibility for reemployment of probationary employees if
they are discharged or laid off during this probationary period. After the probationary period,
the said new employee will be placed on the seniority list from the first day of employment.
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ARTICLE XII

PROMOTIONS AND UPGRADES

All open positions will be posted with job description, salary, and qualifications.

If two or more candidates are equally qualified, the employee with the greatest seniority
shall be awarded the promotion.

The Authority will notify the Union and the affected employee, prior to implementation, of
major changes in job descriptions of all unit members. The Authority will consult with the
Union over possible pay adjustments due to said major changes in job description.

Consideration shall be given to all current employees for any new or vacant positions. If

another candidate is chosen, the current employee shall be informed of the reason for the
decision.

17
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ARTICLE XIil

VACATIONS

. Employees who have been In the continuous employ of the Authority for

six (6) full months shall receive one (1) weeks vacation at their base rate
of pay.

. A newly hired employee who commences employment prior to the

fifteenth (15th) of a given month shall receive credit for the full month; a
newly hired employee who commences employment on the fifteenth
(15th) of a given month or later shall receive no credit for that month.

. For each additional full month of employ, up to one (1) year, the employee

shall receive one additional day of vacation until two (2) weeks are
reached.

. For each additional year employed, the empioyee shall receive one (1)

additional day of vacation until four (4) weeks are reached. For each
additlonal year of employment over nineteen (19) years, an employee
shall receive one (1) additional day of vacafioh until five (5) weeks is
reached.

. Up to five days can be carried over from year to year non cumulative.

. When an employee is laid off, quits or is terminated, he shall be paid

proportionately for earnad vacation time.

. Vacation eligibility list shall be posted by January 15 for the following year.

Vacations to be confirmed must be requested by February 15. With the
exception of confirmed vacations, in the event of conflict the employee

18
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with the greatest seniority shall have first preference within the
department. Vacations shall run from January 1 to December 31. In case
of conflict, the employee with the greater seniority shall have first
preference within their department,

8. No more than one office member may schedule vacation for the same
week, Exceptions, which do not interfere with the operation of the office,
may be made at the sole discretion of the Authority.

9. No two laboratory staff members may take vacation on the same day.

10, All vacation schedules must be approved by the Executive Director or his
designee and posted.

19
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Union #32
Conteact 2011 -2013

ARTICLE XIV
HOLIDAYS

A. A regular, full-time employee, not required to work on a holiday will receive straight-time
wages based upon his regular rate of pay, for each of the following holidays listed. An
employee must be in a pay status the scheduled work day before and the first scheduled
work day after the holiday, even though in a different work week, unless excused by the
employer or is absent because of illness. The Authority may request a doctor's certificate
as proof of lliness in cases of suspected abuse.

B. Holidays under the scope of this Agreement shall be:

One-half day on the day prior to New Year's Day
New Year's Day

Martin Luther King Day

President's Day

Good Friday

Memorial Day

independence Day

Labor Day

Veteran's Day

Thanksgiving Day

Day after Thanksgiving Day

One-half day on the day prior to Christmas Day
Christmas Day

C. Holidays that fall on Saturday will be celebrated on Friday. Holidays that fall on Sunday

will be celebrated on Monday. This affects only those employees working Monday
through Friday.

20
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ARTICLE XV

SICK AND PERSONAL LEAVE DAYS

A. An employee will be granted eleven (11) days of sick leave per year.

B. Unused sick days can be accumulated from one year to the next with no limit.

C. In cases where the Authority suspects abuse of sick leave, it may request the employee’s
reason for use of the sick day or request a doctor's note. The Authority shall retain the right
to request a doctor's certificate of illness in the event an employee utilized three (3) or more
consecutive sick days.

D. The Authority will provide a form of temporary disability benefits. If an employee is
temporarily disabled, not caused by a work related injury or linegs, for more than seven (7)
days, they will receive temporary disability benefits in accordance with the terms of the
State's temporary disability program with the following exception: section entitied
“Limitation of Benefits” Part 1 replace with "An employee must exhaust 13 days of sick
leave prior to receiving any benefits.” After 13 days an employee can use sick leave to
supplement disability benefit.

E. After five (5) years of service, upon separation or death, except for just cause, the Authority
will grant one-half (1/2) day's pay for each accumulated unused sick day up to one hundred
and fifty (150) days. In the event of death, the benefits under this clause shall be paid to the
employee's beneficiary.

Full time, permanent employees are entitled to two (2) personal days per year, Except in
cases of emergency, the employee shall provide twenty-four (24) hours notice before using
a personal day. Personal days are not cumulative from one year to the next. No personal
days shall be granted the day before or the day after a vacation or holiday, Full time,

21
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permanent employees are also entitled to one additional personal day in lieu of the
Columbus Holiday that must be preapproved by the Executive Director.
F. An employee who becomes pregnant is required to:

1. Notify her supervisor of her condition immediately upon discovery of the pregnancy;

2. Submit to her supervisor a written statement from her personal physician specifying the
estimated delivery date and the estimated date that the employee should cease working
and any impediments to performance of assigned duties,

3. Submit to her supervisor a written statement from her personal physician if the initial
estimated dates are changed.

4. Maternity Leave of Absence will commence when the employee's physician certifies that
she is no longer able to perform her work safely and efficiently, However, the Authority
reserves the right to initlate a leave of absence if the employee’s attendance and quality
and quantity of work are adversely affected by the pregnancy. Maternity leave will
continue until such time as the employee’s physician certifies that she is able to return to
work. An employee on maternity Leave of Absence is required to contact the Executive
Director and report her return-to-work plans within thirty days of the birth of the child or
termination of the pregnancy.

5. Disabilities caused or contributed to by pregnancy, childbirth, or related medical
conditions are temporary disabilities for the purpose of any health or temporary disability
insurance or sick leave plan maintained by the Authority. Employees who are granted a
maternity Leave of Absence will be eligible for the same sick benefits received by
employees suffering from iliness or other temporary disabilities.

6. In accordance with State guidelines the maximum total matemity leave with a normal
deiivery is 10 weeks.
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Contract 2011 - 2015

ARTICLE XVI

HEALTH

The Authority will provide Dental coverage for all full time employees, for the term of this
contract.

The Authority will provide health benefit coverage and prescription coverage through the
New Jersey State Health Benefit program for all full time employees for the term of this
contract.

The Authority will consult with the union regarding changes in benefits. Any changes in
benefits will provide benefits equal to the present coverage provided.

The Authority will provide $20,000.00 life insurance for each full time employee in this unit.
Health Care Upon Retirement:
1. Health benefits will be provided for employeas upon retirement. To be

eligible an employee shall have twenty-five (25) years of service with the
employer and meet the minimum age of fifty-five (55) years old.

23



01/08/2016 1548 FAX) P.025/036

Usion #32
Contract 2011 - 2015

ARTICLE XVII

SALARY GUIDE

The positions listed below shall have one dollar per hour added to their base rate of pay
January first of each year of the contract beginning January 1, 20186,

Member Town Billing Administrator
Bookkeaper

Clerk Typist

Laboratory Manager

Laboratory Technician
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ARTICLE XVIII

DISCIPLINE AND DISCHARGE

A. It is agreed that.nothing herein shall in any way prohibit the Authority from discharging or
otherwise disciplining any Authority employes, regardiess of seniority, for just cause. In all
cases of discharge or discipline, an employee has the right to have a union representative
present. Written notice of discharge or discipline shall be served upon the union and the
employee involved.

B. In the event that a discharged employee feels that he has been discharged or disciplined
unjustly, said employee or the union, with permission of the employee, shall have the right
to file a grievance, which must be in writing, with the Employer within three (3) work days
from the time of discharge or discipline. Said grievance shall be initiated at the second step
of the grievance procedure and arbitration as herein provided. If no grievance is filed within
the time period specified, then said discharge or discipline shall be deemed to be absolute
unless such time period is extended by mutual agreement of the parties.
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ARTICLE XIX

BULLETIN BOARD
The Union shall have the use of a bulletin board on the Authority’s premises for
posting of notices relating to Union meetings, official business and social functions

only. No notice shall be posted until it has been submitted to and approved by the
Executive Director of the Authority.
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ARTICLE XX

JURY DUTY PAY

Each employee who has served his probationary period, who is summoned and reports for
jury duty as prescribed by applicable law, shall be paid by the Authority an amount equal to
the difference between the regular straight time earnings the employee otherwise would
have earned by working during straight time hours for the Authority on that day and the daily
jury duty fee paid by the Court for each day on which he reports for or performs jury duty or
when summoned for appearance for examination as to competency and qualifications to
serve as a trial juror, and on which he otherwise would have been scheduled to work for the
Authority,

The employee must provide the Authority with proper documentation of service upon return
to work.

If an employee is called twice in the same year to serve jury duty it is thé obligation of the
employee to request relief from said service and provide a copy of said request to the
Authority, ‘
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ARTICLE XXI

BREAVEMENT PAY

A. A regular, full-ime employee shall be excused from work by his supervisor because of
death in his immediate family, as defined below, and shalil be paid his regular rate of pay for
the scheduled working hours missed but not exceeding three (3) eight (8) hour days.

B. Immediate family Is defined to mean parents, children, spouse, grandparents,
grandchildren, brother or sister, mother-in-law, father-in-law, son-in-law, daughter-in-law,
brother-in-law and sister-in-law only. Proof of death satisfactory to the Authority shall be
furnished to it upon request.
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ARTICLE XXII

SAFETY

A. The Authority shall pay for one (1) pair of safety shoes on an as needed basis determined
by the Executive Director or designee upon request by the employee.

B. A Committee of one (1) member of Management and one (1) member of the Union wil
constitute the Safety committee. They will meet a minimum once every three (3) months to
bring up safety and health problems in order to protect workers from injury and sickness.
The Committee may also meet at request of either party as special situations arise. The
committee will keep written reports of their findings so that if a situation has not been
corrected, it will appear on next meeting's agenda.
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ARTICLE XXl

TUITION ASSISTANCE PROGRAM

A. The Authority will reimburse employees for education or trainlng at an accredited or
recognized college, trade, correspondence or other special school for courses that are
directly related to the position.

B. To be eligible for tuition reimbursement, the employee must:

1. Be a full time permanent staff member; and

2, Be actively employed with the Authority for two (2) years prior to
application for the course; and

3. Secure prior written approval of the course(s) from the Executive Director.

4. Employees must remain on the employer's rolls for one year after
completion of the course, failure to do so will result in all related moneys
being reimbursed to the Authority by the employea.

C. Employees will be reimbursed for tuition, books and lab fees providing receipts are
presented for each item, upon proof of successful completion of the course,

D. Review courses for license or registration taken for the first time will be reimbursed
100%. Review courses taken more than one time will not be reimbursed.

E. Training and conference registration shall be paid directly by the Authority for approved
sessions.

30



01/08/2016  15:50 FA) P.032/036

Union #32
Contract 201 ] « 2015

ARTICLE XXIV

MANAGEMENT RESPONSIBILITY

It is recognized that the management of all operations, the control of its properties,
and the maintenance of order and efficiency is solely the responsibility of the °
Authority. Accordingly, the Authority retains the rights, including but not limited, to
select and direct the working forces, including the right to hire, suspend or discharge
for just cause, assign, promote or transfer, to determine the amount of overtime to
be worked, to relieve employses from duty because of lack of work or for other
legitimate reasons; decide the number and location of its facilities and stations,
determine the work to be performed within the Union, maintenance and repair,
amount of supervision necessary, machinery and tool equipment, methods,
schedules of work, together with the selection, procurement, designing, engineering
and the control of equipment and materials; purchase services of others, contract or
otherwise, except as they may be otherwise specifically limited in this Agreement,
and fo make reasonable and binding rules that shall not be inconsistent or contrary
to this Agreement.
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ARTICLE XXV

EMBODIMENT OF AGREEMENT

This document constitutes the sole and complete agreement between the parties,
and embodies all of the terms and conditions governing the employment of
empioyees in the unit. The parties acknowledge that they have had the opportunity
to present and discuss proposals on any subject that is (or may be) subject to
collective negotiations, Any prior commitment or agresment between the Authority
and the Union or any individual employee covered by this Agreement is hereby
superseded,
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ARTICLE XXVI

WORKERS’ COMPENSATION PROGRAM

The Authority agrees to pay employee’s full salary minus the worker's compensation
insurance benefit payment for the first ten (10) weeks they are on worker's
compensation. After ten (10) weeks, the employee will receive only the worker's
compensation benefit, After sald ten (10) weeks an employee may elect to use sick or
vacation leave to supplement disability benefit up to their current salary,
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ARTICLE XXViI

DURATION

This Agreement shall become effective as of January 1, 2016 and shall remain in
effect as otherwise provided herein, up to and including December 31, 2019 and
shall automatically renew itself from year to year thereafter unless written notice to
terminate or amend the Agresemant is given by either party to the other as least sixty
(60) days prior to its expiration or any annual renewal thereof.

IN WITNESS WHEREOF, the parties hereunto have set their hands and affixed their
seals the day and year first above written.

Two Rivers Water Reclamation Authority

ATTEST:

Debraw, hroug . W@*
Aesistant 1o the E::m,ﬁw ng n Bonforie, Commissioner

ATTEST: O.PEILU,
(A Sl m

Sharon Eastwick Secretary -~ Treasurer

Sworn to and subscribad %y Q-QA’
&

before me this

&2 ooy ofSanery , 2014

?

DEBRA W. YARBROUGH
NOTARY PUBLIC OF NEW JERSEY
My Commission Expires 8/4/2020

Sharon Ham
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Two Rivers Water Reclamation Authority
One Highiand Avenue « Monmouth Beach, New Jersey 07750
(732) 229-8578 » Fax (732) 870-1442
http://www.trwra.org
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LOCAL UNION #32 EMPLOYEES
CONTRACT
January 1, 2016 to December 31, 2019

Name Signature Date
Ham, Sharon _,gsé-ﬁ M%N L2 R s
Hendricks, Margaret LA [&-21 N
Kelly, Brian @TM ) M/ [ R~ 2. /5
Pitts, Robin (3//")»6,4 J (T‘m f2-2(-s
Salvador, Rosa 1=~ 1S
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%{9 “Setting The Standard In Water Reclamation”

Customer Towns: Eatontown « Fort Monmouth « Red Bank « Rumson « Sea Bright « Shrewsbury Township « Tinton Falls



