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PREAMBLE

A. THIS AGREEMENT entered into this 7th day of December
1993, by and between the CITY OF CLIFTON, in the County of Passaic,
hereinafter referred to as the "Clty” and the CLIFTON - SCHOOL
TRAFFIC GUARDS UNTON, LOCAL 1032, CWA, hereinafter referred to as
the "union®, represents the complete and final understanding on all

bargainable issues betweepn the City and the Union.

B, : The purpose of this Agreement is to promote and insure
harmonious relations between the City and the Union for the mutual
interests of the parties hereto, in accord with the 1lptent of the

- New Jersey Public Employment Relations Act,



ARTICLE 1

RECOGNITION

The City hereby recognizes the Union for the purposes of
collective negotiations as the exclusive representative of
all school crossing guards, All other eriployees are

excluded,

It is specificaliy understood that no members of the
bargaining unit hired after april-26, 1979 shall have any
continuing right to employment beyond the period of their

individual appointments with the City.

All new employees shall serve a probationary period of
ninety (90) calendar days. During such time, the City may
terminate their employment and no grievance or other
administrative proceeding shall be filea by any individual
of the Unjion due to said termination.

Employees shall work as assigned; no employee shall refuse

any employment with the City.



ARTICLE IT

DUES CHECK-OFFS

The City agrees to deduckt from the salaries of the
employees dues which said members of the Union
individually, voluntarily and in writing authorize the City
to deduct. Such deductions shall be made in compliance
with Chapter 123, New Jersey Public Laws of 1974, N.J.S.A,

52:14~1%.9{e) as amended.

If during the life of this Agreement there should be any
change in the rate of membership dues, the Union shall
furnish to the city, written notice forty-five (45) days

prior to the effective date of such thange.

The Union will provide the necessary "check-off
authorization" forms and the Union will secure the
signatures of 1ts members on the forms and deliver the

signed forms to the Clty,

The City shall remit the dues collected to the Union on a
quarterly basis (January, April, July, October) of the

calendar years covered by this Agreement,



A check-off shall commence for each employee who signs a
properly dated authorization card, supplied by the Union
and verified by the Chief Financial Officer during the

month following'the'fillng of such card with the City.

Any such written authorization may be withdrawn at any time
by the filing of notice of such withdrawal with the Chief
Financlal Officer. The filing of notice of withdrawal
shall be effective to halt deductions 1in accordance with

N.J.8.A. 52:14~15.9(e), as amended.

The City agrees to deduct the falr share fee from the
earnings of those employees who elect nqt to become members
of the union and transmit the fee to the majority
representative,

The deduction shall commence for each employee who elects
not to become a member of the Unlon during the month
following written noticé from the Union of the fair share
agsessment. A copy of the written notice of the amount of

the falr share assessment must also be furnished to the New

Jersey Public Employment Relations Commission.



The fair share fee for services rendered by-the Dnion shall
be in an amount equal to the regular'membership dues,
initiation fees and assessments of the Union, less the cost
of benefits financed through the dues. 1In no event shall

the fee exceed eighty-five (85%) percent of the regular

membership dues, fees and assessments,

The sum répresenting the fair share fee shall not reflect
the costs of financial support of political causes of
candidates, except to the extent that it is necessary for
the Union to engage in lobbying activity designed Eo foster
its policy goals in collective peqotiations and contract
administration,.and to secure for the employees it |
represents advances in wages, hours and other conditions of
employment which ordinarily cannot be secured through
collective neqotiations with the'city.'

n
Prior to January 1lst and July 31st of each year, the Union
shall provide advance written notice to the New Jersey
Public Employment Relations commission, the City and to all
employees within the unilt, the information necessarQ to

compute the falr share fee for services enumerated above,



The Union shall establish and maintain a precedure whereby
any employee can challenge the assessment as computed by
the Unicn. This appeal procedure shall in no way involve
the City or require the City to take any action other than

to hold the fees in escrow pending resolution of the appeal,

Membership in the Union is separaté, apar£ and distinct
from the assumption by one of the eéual obligations to the
extent that he has received eqﬁal benefits. The Union is
required under this Agreement to represeﬁt all of the
employees in the bargaining unit fairly and equall&,
without regard to Unlon membership. The terms of this
Agreement have ﬁeen made for all employees in the \
bargaining unit, not only for members in the Union, and
this Agreement has been executed by the Cfty after it has
satisfied itself that the Unlon is a proper majority

representative,

The Union shall indemnify, defend and save the City
harmless against any and 511 claims, demands, suilts or '
other forms of liability that shall arise out of or by
reason of action taken by the City in reliance upon t:heF
salary deduction authorization cards or the fair share
assessment information as furnished by the Unlon to the
Ccity, or 1In reliance upon the official notification on the

letterhead of the Unlon and signed by the representative of

the Dnion, advising of such changed deduction,



ARTICLE JIY ' .

MANAGEMENT RIGHTS

The City, subject to the limitations contalned in this
Agreemént, hereby retains and reserves unto itself, without
limitation, all powers,-fights, auéhority! duties and
responsibilities conferred upon and vested in it prior to
and after the signing of thils Agreement by the Laws and
Consititution of the Sate of HNew Jersey.and of the United
States, including but without limiting the geﬁerality of
the foregoing, the following rights:- ' - '
1. The executive management and administrative control of
the City and its properties and facilities, and the

activities of its émployees;

2. To hire all employees and to determine their
qualifications and conditions of contipued employment

or assignment, and to promete and transfer employees;

3. To suspend, demote, discharge or take other

disciplinary action for just cause;

4. To establish a code of rules and regulations of the

authority for the operation of the City;

5. To make all declisions relating to the performance of
the Clty's operations and malntenance activitles,

including but not limiEed to the method, means,
7



processes, matérials, procedures and employees to be

utilized;

6. To establish or modify job classifications, job content

and qualifications;

7. To modify the schedule and the working hours of

employees;

g, Ta take any actions considered neceésary to establish
and maintain efficiency and cost effective operations

and maintenance;

9. To change, modify or promulgate reasonable rules ang
regulations;
10. To assign work as it determines will benefit the City
and/or the public it serves;
The excercise of the foreqoing powers, rights, authority,
duties or other responsibilities of the city, the adoption of
policies, rules} regulations and practices 'in furtherance
thereof, and the establishment or change in apy term o
condition of employment, and the use of 5udgment and
discretion in connection therewith, shail be limited on'ly by
the express terms of this Agreement, and then only to the
extent. such terms hereof are in conformance with the

Constitution and Laws of New Jersey and of the United States
8 ;



Nothing contained herein shall be construed.to deny or
restrict the City in lts exalusive';ight to administer
itself and control the work of its personnel, nor to deny
or restrict the City in any of its rights, responsibilities
and authority under N.J.S5.2. 40A:11-11A or any other
national or state law.

The failure to éxeréiée any of Ehe foregoing righté, or any
right deemed to be a management right by tfad};ion, by
agreement, by mutual acceptance or by practice, shall nét
be deemed to pe a waiver thereof; all management rights
ever granted or eiercised heretofore are'specifically
incorporated hefein. Any act taken by the City not
gspecifically préhibited by this Agqreement shall be deemed a

management right, and shall be considered such as if fully

set forth hereln,



ARTICLE IV

UNION SECURITY

A1l present employees who are members of the Union under date of
execution of this Agreement, may_become or remain members of the
Union. All new employeeé who are hired during the period of this
Aqreement may voluntarily and without intimidatioﬁ'becéme and remain
members of the Union. The City shall not interfere with thé
solicitation of membership, provided such solicitation is not

conducted during working hours nor on the City's premises.

10



ARTICLE V . Y

NO-STRIKE PLEDGE

The Union covenants and agrees that during the term of this
Agreement and during negotiations of a successor Agreement,
neither it nor any other person acting in }ts behalf will
cause, authorize or support, nor will any of its members
take part in any strike (i.e., the concerted failufe to
report for duty or willful absence of an”employee from his
position, or stoppage of work, or abstinence in whole or in
part from the full, faithful and proper performénce of the
employee’'s dutiés of employment), work stoppage, slowdown
or walk-out, TheIUnion agrees Ehat sucﬁ action would

constitute a material breach of this Agqreement.

[
[

The Union agrees that it will take all reasonable actions
to prevent its members from participating!in'a stfike, wopk

stoppage, slowdown or other activity afofementioned.

i
'

!J
In the event of a strike, slowdown, walk:oﬁt or any other
action contrary to paragraph A thereof, it;is éonvenanted
and agreed that parﬁicipation in such écﬁivity by any Union
member shall be deemed grounds for disciplinary action, '
including termination of employment of such employee orc
employees. |

Nothing contained in this Agreement shall'be construed to
11 -
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limit or restrict the City in its
such judicial relief as it may be
or in equity for an injunction or

event of such breach by the Union

riéht Lo seek and obtain
entitled to havelin'law

damages, or both in the

or apy of its members.

I
1

In the event of activity aforementioned, the City shall

cease maklng dedﬁctions under the

"dues deduction” and

Yk

"fair share" sections of this Agreement,' & :

In the event of any activity aforementiohéd, the parties

agree that each employee partlecipating shall pay to the

City, as liquidated damages, three (3} days reqular pay for

each day or part thereof of such activity, which sum shall

be in addition to any other rellef obtained under paragraph

D, above,

12
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ARTICLE VI N
GRIEVANCE PROCEDURE o
The term "grievance® as used herein means any controversy
arising over the intecpretation, appllcation or alleqedl 3
violation of this Aéreement, or ény compiaint arising witﬁ
respect tq wages, hours of work,-qr othef'conditions of
employment, and may be railsed by an indiﬁidual, gréup og.

individuals, the Union or the City,

v \
! )

The following constitutes the solé and e#ciusiVe ﬁethod for
resolving agrievances between the parties over this
Agreement which; with the exception of the City initiated
grievances which will proceed in acbordénbé with paragraph
¢, shall be followed in its entirety, unless any stép is

waivered by mutual consent,

STEP 1: The aggrieved shall institute action under the

provision hereof within ten (10) calendar days after the

v 1
t

event giving rise to the grievance'has 0¢cqrféd and an
earnest effort shall be made to settle thié d;ffergncé
between the aggrieved and the Lieutenant:dr his designee
for the purposes offresolving the matter;informaily. |
Faiiure to act within said ten (10) days'shéll be deemed £0

constituteian abandoment of the grievance without prejudice

as to the right to file a timely grievandenif the event

I
1
|

13



STEP 2: . If such grievance is not resolved !to the

|
reoccuré. The appropriate immediate superior éhall render
a written decision ﬁithin five (5) calendar days after
receipt of the grieQance. All grievances éhall be in
writing and may be inititated by'ﬁelivery Lo any
appropriate superior. The decision of the Lieutenant is
final unless the grievanpce includes a violation of the

. .'
ey ol ! |
AR R R .
; 4 : .
"
.
1

Agreement, P :

|

[ .
| . ' . '
. )

satisfaction of the agqgrieved, andg prodeed 1£ relates to a
violation of this Agreement, upon receipt of written
request from the grievant, the Unlon shall, within five (5)

calendar days after the response from the Lieutenant or his

i {

designee, submit the same written griebanée'tc thelcity

Hanéger or his designee, The City Manager or his desiqnee!
shall hold a hearing on such grievance within fifteen (15).
calendar days after submission, and shall have five (5)
calendar days there&fter to render his w;itten decisionland
reasons with respecé thereto, The aggriéﬁed,'and'a
representative of the Union, and or coqnéel, may, at the
option of the aggrieved, attend such heafingl. The City
Manéger or desjignee shall submi£'a copy'oflhis'decision to
the aggrieved'and the Upion. Failure'td h6ld|d hebfing or
submit an answer in writing within theltime’structhre shall

, . A
move the grievance to STEP 3. | -

r

i



STEP 3.

remedy shall be with one of the following'

Serv1ce Commission,

In no event shall such remedy include any form of

arbitration.
The City may institute action under the prov1sions of this-

giving rise to the grievance has occurred

If such 'grievance is not resolved to the '

1

,the C1V11

the Public Employment Relatlons

5

S
o

'f’

)

Article within five (5) calendar ‘days after the event .

shall be 1in writing and filed directly with the Unien anq

between the City and'tbe Union.

an earnest effort shall be made to settle the dlfferences

lIf such grlevance is' not

rasolved, the City's remedy shﬁll be wit? one of the

following-

the Civ1l Serv1ce Comm1551on,

the Public'

Employment Relations Commission or such judicial remedies

as may be available.

Notwithstanding the foregoing,

that in each year of this Agreement,

If

{ ‘ ) g",

the parties hereto agree

[

grievances

may be submitted ko arbitratjon with the following

conditions;

1. The arbitration panel shall consist of three (3) '

residents of the City of Clifton selected by mutual

- agreement between the Municipal Councill- and the

. Union,

In addition one (1) alternate panel member

shall be selected, also by mutual agreement,

15

commission, or such judicial remedies as may be available,

_ Such grievance

[

satisfaction of the'agqriefed in STEP 2,'€he aggrievea's



|
I ' Lo

| , '. coop I|
2, Salary increases and other matters of Ehe parties’
“interests" are expressly excluded from this procedure.
3. The actual procedure for the processing and hearing of
the grievances under Sectjon D shall be determined in

© the future by the parties,

Grievance conferences and hearings shall be held at either
the City Hall or at the Offices of the City provided prior .
permission has been secured from the City or its designee.
A representative from the Union whosge présence is required
to resolve grlevances, shall be released from work without
loss of regular, straight-~time pay for the purpose of
participating iﬁ such a grievance resolution, and further,
provided that there shall be no interference with the
operation of the Crossing Guards.l The aforesald conference
and hearing shall be closed to the pubiic where permissible

i

and upon request of the employee.

16



ARTICLE VII

VACATIONS

All employees covergd by this Agreement shall be entitled
to vacation leaves for each year Sf this Agreement in
accordance with the faollowing:

1. Employees hired prior Lo November 1, 1982 shall
receive prorated vacation leave pursuant to Merit
System Board law and the applicable rules and
regulations promulgated thereunder. |

2. Employees hired on or after November 1, 1982 shall

receive eight (8) days vacation leave,

All employees receiving vacation - -leave shall be permitted
to take vacatlen leave only during the following periods of
time;

1. Christmas Recess;

2. Enerqgy Week Recess;

3. Easter Recess; and{pr

4. July 1st through August 31st,

A list of employees ﬁho will be at the parochial school (s)
during the Energy Week Recess will be provided by the CWA

to the City each year by January 15th.



ARTICLE VIII

SICK LEAVE AND TERMINAL LEAVE

All employees covered by this Agreement shall be entitled
to sick leave for each year of this Agreement in accordance
with the following:

1. Employees hired prior to November 1, 1982 shall
receive prorated sick leave, which is accumulable
except as noted herein, pursuant to Merit System Board
law and the applicable rules and rehulation
promulgated thereunder.

2. Employees hired on or afﬁer November 1, 1982 shall
receive fiée {5) sick days, which 1is acgumuable except

as noted herein,

Sick leavé may be utilized in case of personal illness,
accident or exposure to contagious disease, In addition,
it may be used for short perlods of time due to death in
the employee's immedjiate family or case for a seriously ill
member of the employee's immediate family member, any

ahsence beyond five (5) consecutive working days must be

approved, in writing, by the City Manadger.

An employee who has been absent on sick leave for five (5)
or more consecutlive work days may be reguired to submit

acceptable medlcal evidence substantiating the {l1lness. 1In

18



any event, however, the City may require proof of illness

of an employee on sick leave, whenever such requirement

appears reasonable. BAbuse of sick leave shall be cause for

disciplinary action,

L

)

Any leave taken in accordance with the provisions

concerning payment for disability contained in this

Agreement shall utilize any accumulated sick leave under

paragraph A of this Article.

Any employee who shall commence terminal leave, which
shall be a prelude to finallretirement, shall bhe .
entitled to a terminal leave benefit of fifty (50%)
percent of one hundreqd and eighty {180) sick days, not
Lo exceed ninety (90) days, except that those |
employees who have accumulated more than one hundred
and eighty (180) earned sick days as of December 31,
1988, shall be entitled to a terminal leave henefit
upon retirement of no more than fifty {(50%) percent of
the accuﬁulated earned sick‘days as of December 31,
1988, Days, for purposes of ‘this Article, shall
consist of the number of hours each employee works
{for example, 1f an employee works 3-1/2 hours per

day, a day 1is 3=1/2 hours),

The terminal leave beneflt due any employee or his estate

19



méy be pald to said. employee or estate in either of the two

(2) following manners which may be selected by said

retiring employee or estate:

1. The total salary due such employee for terminal leave,
paid in equal, bi-weekly installments as shown angd
authorized by the Clty's regular payroll as proof for
payment during the period of such terminal leave.

2. A lump sum payment option as follows;

a. The initial payment in the year in which the
employee rekbtires will be limited to the total
salary funds available in the municipai budget
during that retirement fear.

b. The balance, if any, is to be paid within;n (60)
days after the adoption of the municipal budget
in the year following the year of retirement,

Upon selectlon of the lump sum payment option, the retiring

employee walves any-rights to benefits which may have 5een

or will be negotlated after his/her retirement date, Thus,

there will be no “pyramiding of benefits™, '

20



ARTICLE IX

NON~-DISCRIMINATION

There shall be no discrimination by the City of by the
Union against any employee on account of race, color,

creed, sex, national origin or political affiliation,

There shall be no discrimination, interference, restraiht
or coercion by the City or any of its representatives
against any of the employees covered under this Agreement
because of theilr membership or non—membetship in ﬁhe nion
or because of any lawful activities by such employees on
behalf of the Uhion. The Union, its members and agents,
shall not discriminate against, interfere with, restraln or
cause any employees covered under this Agreement who are

not members of the Union,

21
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ARTICLE X

LONGEVITY

In addition to salary noted in Article XI, longevity will
be paid as follows, as determined by employees anniversary

date: ;

After five {5) vears of service to
tenth (10th) year ipclusive......,..vccesvryse.2 1/2 percent

From eleventh (11lth) year of service to :
fifteenth (15th} year inclusive........vivvees.b percent

From sixteenth {(l6th) year of service to
twentieth {20th) year inclusive..,.....vv0v....7 1/2 percent

From twenty-first {21lst) year of service to
twenty-fifth (25th) year inclusive......,+s....10 percent

From twenty-sixth (26th) year of service to
retirement. vttt iiers e eae.a12 1/2 percent

There shall be no longevity service created for the period
an employee 1s on leave of absence without pay or any

intervuption of service,

Any interruption of service due to a cause beyond the
control of the employee, for military service, injury or

illness, shall be considered as service for the purpose

22



determining the completion of saild cumulative periods with

the City,.

Any additional compensation from the City to an employee Qf
any nature, including but not limited fo overtime, shift
differential, or payment for assigned duties, shall not be
included as basic annual salary for the purpose of

computing longevity payments.

The terms and conditions of this Article do not apply to
members of the Union employed after November 1, i982.|

If an employee“s starting date falls between January 1st
and June 30th, inclusive, of a given year, hils anniversary
date for purposes of this Article shall be deemed to be
January lst of that year, When an employee's stérting date
falls between July lst and pecember 31lst inclusive, of a
given year, his annlversary date for purposes of this
Article shall be deemed to be July lst of that year., This
paragraph shalllapply prospectively from January lst, 1980
only, and there shall he no calculation back from that

date, nof any retroactive payments,

23



ARTICLE XI .

SALARIES . ,

EMPLOYEES HIRED PRIOR TO NOVEMBER 1, 1993

Effective January 1, 1992, all employees shall receive

galary and increases 1n accordance with the following quide;:

Step 1 $8.62 Step 4 $10.00

Step 2 $9,08 Z Step 5 $10.46
: A :

Step 3 $9.54 " Step 6° $10.92

Effective Janvary 1, 1993, all employees shall receive

salary and increases in accordance with the following guide:

Step 1 $9.07 Step 4 $10.45
Step 2 $9.53 Step 5 $10.91
Step 3 $9.99 step 6 $11.37

Ef fective January 1, 19%4, all employees shall receive

salary and increases in accordance with the following guide;

Step 1 $ 9.52 IStep 4 $10.90
Step 2 $ 9.98 Step 5 $11.36
Step 3 $10.44 Step 6 C $11.82

EMPLOYEES HIRED AFTER NOVEMBER 1, 1993 THRU DECEMBER 31,
1994

Step 1 $7.50 Step 4 $10.08
Step 2 $8.36 Step S $10.94
Step 3 $9.22 Step 6 $11.82

24



Step movements under paragraph A, B, C and p shall take
place as follows: employees hired between January 1 and
June 30 move up a step on the next January 1 followiﬁg_
employment date; eﬁployees hired between July 1 andgd
December 31 move up a step on thé second January 1

following employment date.

25
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ARTICLE XII

HOSPITALIZATION AND INSDRANCE

In addition to the compensation in the form of reqular
salaries and wages provided herein, the City of Clifton
hereby grants and provides all employees hired prior to
November 1, 1982, and will continue to provide at its sole
cost and expense and at no cost to its said ehumerated .
quards, and their eligible dependents as set forth in the
plan, as outlined herein, Blue Crossg and Blue Shield heglth
insurance, major medical insurance and prescriptidn plan

or substitute plan equal to or better than that currently
provided., All employees hired on or after November 1, 1982
and prior to November 1, 1993 shall receive the
prescription plan bhenefit with concurrent co-pay that all
other croséing guards receive, but no other insurance
benpefit set forth herein. All employees hired after
November 1, 1993 shall receive tﬁe prescriﬁtion plan
benefit with concurrent co-pay that all apher crossing
quards receive one (1) year after their employment with the
City of Clifton begins, but no other Insurance benefit set
forth herein.

Commencing November 1, 1993, the co-pay for the
prescription rider by the employees receiving said benefit
shall be $5.00 per prescription.

commencing January 1, 1994, the annual deductible for
medical insurance shall be $150.00 per year for individuals
and $300.00 per yeat for family coverage.

26



The Ccity will provide an eight thousand five hundred
($8,500.00) dollar life insurance policy for all employees
covered by this Agreement up to the age of seventy (70).
For employees age seventy (70) and older, said insurance
shall be in the amount of two thousand five hundred
($2,500.00) dollars, and a one thousand ($1,000.00) dollar
pollicy shall be provided to all refired employees for the
first five (5} years of retilrement only.

1. The insurance coverage as set forth in parag;aphs A and
B hereof is hereby extended to cover a maximum period of
five (5) years after retirement or until the employee's
gsixty-fifth tséth) birthday, whichever comes sooner,

2. Any employee qualifying for the ahove coverage who has
exhausted his/her five (5) years of retirement benefits {
will be eligible to pay the City the annual premium for
guch insurance coverage on an annual basis until such
employee attalns his/her sixty-fifth (65th) birthday, or is
otherwise not eligible for such coverage under the terms of

this paragraph.

The City may, at its option, change any of the foregqoing

plans or carrvriers so long as there lIs no loss of coverage,

All new employees must sServe ninety (950) days In the employ

of the City to be eligible for those insurance benefits l

27



noted for employees hired after November 1, 1982 and for
one (1) year to be eligible for the insurance benefits

noted for employees hired after November 1, 1993.

The City agrees to provide a copy of each Iinsurance plan
covering employees under this Aqreement, upon written

request from any member of the Union,

The benefits provided pursuwant to the terms of this Art}cle
do not apply to members of the Union wﬁs began their
employment on or after November 1, 1982, except as noted
herein. However, such employees are eligible for
hospitalizatioﬁ coverage provided they agree to pay the

coskts Eor such coveragé.

28



ARTICLE XIII . 1 .

CLOTHING

Each member of the Union shall receive all equipment and
uniforms as listed in "B"™ below.. The City agrees to
replace séid equipment and uniforms only if it deems it
necessary and only after a request by the member of th;
Union. Upon termination, éll employees are required to

return said articles of clothing to the City.

Skirts

Jackets . ‘
Blouses

Ties

Raincoats

Hats

Qvercoats

Pants for men

Badges

2ll employees must wear a hat, belt and white gloves when

oh the street,
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ARTICLE XIV

LEAVES

Leaves of Absence

1.

In the event a covered employee is disabled either

through

injury or illness which is not as a result of

cr arising from employment, and such injury or illness

is certified as such by a City physician, such

employee may be granted, by the City Manager, a

special
of time

to heal

for the

leave of absence without ﬁéy for such period
ags the City physican shall certify as required
or cure such injury or illness sufficlently

enmployee to resume the normal and usual duties

of employment.

Such special leave of absence without pay shall not bhe

continued for a period of more than three (3) months

from date of commencement of such injury or illness.

HNot more than three (3) addition congecutive leaves of

absence

without pay, not exceeding three {3) months

each, may be granted, by the City Manager to such

employee; provided that prior to the granting of each

additional leave of absence, the City physician shall

certify that the additional leave of absence is

reqdired to heal or cure such injury or illness

sufficiently for the employee to resume the normal and

usual duties of employment,
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i. In the event the City physician, based upon a medical
doctor's written report as well as his own written
analysis, does nok certify Ehat the injury or illness,
for which a leave of absence iz sought, can be healed
or cured within one (1) year of the date of occurrence
of such injury or illness, no leave of absence
whatsoever may be granted under this regulation.

5. Non-medical leaves of absence may be granted in
accordance with the then existing Merit System Broad

Rules and Regqulatians.

Bereavement Leave

All employees shall be entitled to three (3) consecutive
calendar days for bereavement leave for death in the
immediate family; one day to be the day of the funeral, the
second day to be the day preceding the funéral and the
third day to be the day after the funeral. Tmmediate
family is defined as: parent, spouse, step-parent, child,
step-child, brother, sister, father-in-law, mother-in-law,
grandchildren, or any other relative ;esiding in the
employee's household,

Leaves for Union Purposes

1. Up to two (2) Union Stewards may take up to three (3)
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Snow

1.

Jury

days off per year to attend Unlon conferences and’
workshops, with no léss in reqular pay, provided at
least one (1) week's notice is provided to the City,
in advance of the day (s) required,.

No more than f£ive (5) members of the bargaining unit
shall be excused for negotiationé of a successor
agreement with the City, at no loss in regular pay,
provided such negotiations are mutually scheduled
during their working hours, The maximum pald time
shall be three (3) hours per day, -

Days

All employees covered by this Agreement will be
eligible to receive three (3) paid snow days., A snow
day shall be defined as a day declared by the Board of
Education for the close of all schools in the district
for snow or ice prior to the commencement of the
school da?. Delayed openings or half-day closings
shall not qualify. Employees workiné at a parochial
school shall receive this benefit in the event said
schoel is also closed,

puty

Any employee shall be granted necessary time off rto

perform jury duty as required by law. The employee

will notify the City of the requirement for this leave,
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ARTICLE XV

SEPARABILITY AND SAVINGS

If any provision of this Ag;eement or any application of this
Agreement to any employee or group of employees is held invaliﬁ by
operation of law or by a Court or other tribunal of competent
jurisdiction, such provision shall be inoperative but all other
provisions shall not be affected thereby ;nd shall continue 1in full

force and effect,
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ARTICLE XVI '

LAYOFFS AND VACANCIES

Any layoffs shall be made by seniority in accordance with

the appropriate Merit System Board regulations.

Vacancles

1. Any vacancies in bargaining unit positions shall be
posted in City Hall for seven (?)_days and a copy of
said notice shall be mailed to the President of the
Union, Employees shall have an opportunity to apply
for the ;acancies within said posting period before
the City hires any outside non-employees.

2. In the event of a vacancy, feqqests for transfer will
be honored to the extent possible, keeping

gualifications and seniority in mind,
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ARTICLE XVII '

FULLY~-BARGAINED PROVISIONS

This Agqreement represents and incorporates the complete and
final understanding and settlement by the parties on all
bargainable issues which were or could have been Lhe

subject of negotiations.

buring the term of this Agreement, neither party will be
required to negotiate with respect to any matter, whether
or not covered by this Agreement, and whether or‘noE within
the knowledge or contemplation of either or both of the
partieé at the.time they negotiated or signed this

aAgreement,

This Agreement shall not be modified in whole or in part by

the parties except by an instrdment in writing duly

executed by both parties,
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ARTICLE XVITI '

HOLIDAYS
A, All émployees shall be entitled to the following eightI(B)
holidays:
New Year's Day ' !
Martin Luther King's Birthday
George Washington's Birthdéy'
Good Friday *
Memorial Day
Thanksgiving Day
| Day after Thanksgiving
§ Christmas ﬂ%y | !
B. The City-retains the right to change the holiday schedule

depending upon the school calendar so that no holiday is

scheduled on a day when school is in session.
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ARTICLE XIX .

SUMMER WORK

A, In recognition of the need for members of this bargaining

unit to work during the summers covered by the Agreement, the City

and the Unilon agree to the following guidelines and conditions for

such work when availahle:

1.

Guards will work the standard number of hours norpally
worked outside of the summer perjod, which shall be
defined as the perliod betweén theélast day of school
and the first day of school during the following
school year,

Appropriaie breaks will be given and restroom
facilities will be available.

The City will endeavor to asslgn guards to work in the
same general field as theybare normally required to
work.

Article XI rates will apply to summer work.

Guards on summer duty will endeavor to advise bthe City
of vacation dates at the commencement of emplofment,
hut no lﬁter‘than two (2) weeks prior Lo such dalkoes,
Vacation requests will normally be accepted; hodever,
the City reserves the right to deny such if
appropriate manpower can nobt be maintained,

The City shall endeavor to make assignments on the

basis of experience.

‘Insurance coverage presently being provided will also

be provided, where applicable, to summer workers.
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8, Employees hired prior to November 1, 1982 shall
receive credit for additional vacation and sick leave
in accordance with Merit System Board rules and
requlations. However, irrespéctive of hirlng date,
all guards working during the summer will recelve a
minimum of one (1) additional vacation day and one (1)
additional sick day, |

9. All salaries shall be pald within two (2) weeks after
the normal work period.

1a. Guards will be permitted ta make aqjusthents In their
uniforms during summer heat, as léﬁg as at least ohe
garment Indlcates employment for the City.
B. All prior agree@ents and/or understandings are hereby
rendered nuil and vold by the conditions set forth in section A
ahove,

C. There shall be no obligation of the City to offer work to

the bargaining unit during the summer,.

38



This Agreement shall become effective as of January 1, 1992

shall terminate December 31,

OF CLIFTON

ARTICLE XX

JAMES ANZALDI, yor

ATTEST:

ICHARD C. MORAN, Cility Cler

7147a/3re

DURATION

1994,

CLIFTON SCHOOL TRAFFIC GUARDS
UNION, LOCAL 1032, CWA

By: , jL&Lchi,/
THERESA WIESE, Chlef Steward

NICHOLAS GA HIO,
Repregentative
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AMENDMENT AND EXTENSTION OF CONTRACT AGREEMENT BETWEEN CITY OF
CLIFTON AND CLIFTON SCHOOL TRAFFIC GUARDS UNION LOCAL 1032, Cwa,
EFFECTIVE JANUARY 1, 1992 THROUGH DECEMBER 31, 1994

IT IS8 HEREBY AGREED between the parties hereto that the
contract entered into between the CITY OF CLIPTON and CLIFTON
SCHOOL TRAFFIC GUARDS UNION LOCAL 1032, CWA, for the period January
1, 1992 through December 31} 1994, is hereby extended to cover the
period January 1, 1995 through December 31,‘”1997, upon the
following conditions:

1. Article XI, entitled “Salaries,” is hereby amended to

increase the hourly salaries of current employees as follows:

DATES INCREASE
January 1, 1995 to December 31, 1895 . 32¢
January 1, 1996 to December 31, 1996 36t
January 1, 1997 to December 31, 1997 40¢

For employeesg hired on or after Januvary 1, 1995, the
minimum and maximum salaries shall be as follows:

MINIMUM MAXIMUM
$7.50 $12.14
$7.50 ° $12.50
$7.50 $12.90. | '

In six {6} equal steps.

2. Article XII, entitled “Hospitalization and
Insurance”, 1is amended to add paragraph J. as follows:

J. The City and the Association do hereby agree that
all employees shall be covered by a temporary
disability insurance plan provided by the city.
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3.

Said plan shall require the city and the employees
in gquestion to each pay fifty percent (50%) of the
premium cost, Said plan required that to be
eligible an employee must exhaust all accumulated
sick leave plus all other requirements set forth by
the plan. The obligated premium cost to eligible
employees. under this agreement shall be no more
than the premium cost obligation would be under the
New Jersey State Disability Plan for the duration
of the agreement.

Article XIV, entitled “Leaves”, paragraph B. thereof,

entitled “Bereavement Leave”, is amended to read as follows:

B.

4,

All employees shall be entitled to three (3)
consecutive calendar days for bereavement leave for
death in the immediate famiiy: one day to be the
day of the funeral, the second day to be the day
preceding the funeral, and the third day to be the
day after the funeral. Immediate family is defined
as: parent, spouse, step-parent, child, step-child,
brother, sister, father-in-law, mother-in-law,
grandchild, grandparent, or any other relative
residing in the employee’s household.

Article XVI, entitled “Layoffs and Vacancies”, is

amended read as follows:

ARTICLE XVI
LAYOFFS. AND VACANCIES

Any ~ layoffs shall be made by seniority in
accordance with appropriate Merit System Board

regulations.



Vacancies

1.

Any vacancies in bargaining unit positions
shall be posted in City Hall for seven (7}
days and a copy of said notice shall be mailed
to the Pregsident of the Union. Employees
shall have an opportunity to apply for the
vacancies within said posting period before
the City hires any outside non-employees.

In the event of a vacancy, requests for.
transfer will be honored to the extent
possible, keeping qualifications and seniority

in mind.

In the event of a school c¢losing or a post
being eliminated for any reason, a senior
guara shall have the right to request é post
with the same or a greater amount o©of hours
already occupied by a less senior guard.



IN ALL OTHER RESPECTS, the agreement remains unchanged

and in full force and effect.

SIGNED AND SEALED this _30th day of January 1996,

CITY OF CLIFTON CLIFTON SCHOOL TRAFFIC GUARDS
UNION, LOCAL 1032, CWA

{‘ﬁmawﬂé//f ] //ﬁf .
By: //?;; ‘dim‘j%ﬂf(JEiﬂég ) By: ‘r/v4ﬁdfﬂlfzpf1¢ éh/Lt{ﬂﬂ -
S ANZALD%E)Mayor Theresa Wiese
Chief Steward
ATTEST: 4/1’1/& WZ/‘ /Efg)f&’ |

i ;7éi7 ) Nicholas~Gallicchio
. ’ Staff Representative
AR 7Y /:dQZ;VLﬁHH_

RICHARD C, MORAN, City Clerk

Xgdconer



