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Police Compensation and Incerntive Program

1973, 1974 b L35

For purposes of ihis plan in its enlirvehy, completed years of service
is to mean:

1. Persomcl sppointed full-time members of the Police Department up
to and including the first day of July of the calendar year ap—
pointed will be considered to have bcen full-time rembers relro-
active to the firsit daoy of Jamuory of that year.

2. Persomnel sppointed full-time members of the Folice Depsrtment af-
ter the lirst day of July ol the cailendar yoar appointed will be
considercd full-time persomnel commencing the firal doy of January
of the following yesr.

3. Vacation plan excluded from sbove provisions.

SECTION T -~ SALARTES

The salaries of each member of the Pelice Department shall be at the
following rates, JSuch salaries shell be or an annual basis and pavable bi-
weekly commencing and to be effective Jamary 1, 1573,

A. Chicf $17,000 $18,000 $19,000
B. Deputy Chief 16,000 17,000 18,000
C. Captain 1%, 000 16,000 17,000
D. Lisutenant 14,000 15,000 16,000
B. Sergeant 13,000 14,000 15,000

F. Patrolmen

Palrolman T 12,500 13,000 14,000
Patrolman Il 11,500 12,500 13,506
Fatrolman IIT 13,500 17,500 12,500
Patrolmon IV o, U0 10, 500 11,500

G. Clerl=typist~Dispatcher

First Yesr 7,500 8,000 8, 500
Therealter £, 500 G, 000 0,500




-2 -
Detcctivc—Yearly'in ad-
dition to base pay 750 750 3750
Special Officers &
School Guards
1. Special Officer T 34 per hr. $4.25 per hr. 3..25 per hr.
Speciual Officer II £3.75 per hr, $3.75 per hr.  $3.75 per hr.
2. School Gusards $11 por day  $17 per dav §1.2 per day
J.  Secrctary T 56,240 36,750 37,250
Secretary II $6,250 56,750

SECTION II - OVERTIME PAY

A1l members of the Police Deparitment working in excess of eight (8) hours
within any one twenty-four hour (24) period or snd time over and above the re-
gulary plamed and adopted schedule instituted by ihe Chief of Police shall be
conpensated by onc and one-half the regular vate for all such time worked.

a SECTION TTI - HOLIDAYS

Fach member of the Police Uepartment will receive ten (10) paid holidays
per year pegysble in a lump sum equal to ten bimea the members regular daily
rate. This compensation will bLe paid to &1l members without regerd to the
actual number of holidgys worked, It is unmderstocd end accepted by all mem-
bers of the depariment thsat the present work schedids is fair and impsrtisl
and that some members will work more holidays than others in any given yesr.
Observed holidays are as follows:

ew Yaars Day
Good Friday

« Labor Day

. Veleran's Day

Baster Sundsy «  Thanksgiving Day
Memorial Day - Christmas Day
Independence Day 10. Washingtor's Birlhday
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Holiday pay will be made in two equal inslallments payable June 15th end
December 15th of each year,

SECTION IV - VACATIONS

)

A vaecstion period shall be provided for every full-time employee cf the
Police Department with full pay. The status of each member with respect to
anraal vacation credits shall be fixed and determincd as of the 3lst of Decen-
ber of the year immediabtely preceding the year in which the right of such
varstion period shall become due.

The vacation period herein authorized shall commence on a Monday of each
week and shall inelwude oll calendar days ineluding Ssturdays, Sundsys, and
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Holidays. A1l members who on the determining date shall have had:

1. Tess than one {1) year of continuous employmeni in a full-time
capacity shall he entitled to a vacablon period of the same
number of days as the number of full calendsr months worked, or

R

. more than one (1) year but lgss than five (5) years ot continuous
employment in a full-time capacity shall be entitied to a ve-
cation peried of fourteen{l4) dasys, or

3. more thon five (5) years but less than ten (10) years of conbin-
uous employment in a full-time cepaciby shadll be entitled to
a vacation pericd of twenty-one (21) days, or

« 4. more then ten (LO) years but less than nincteen (19) years of
continuous employment in a full-time capacity chall be entitled
to a vacation period oif twenty-cight (28) days, or

5, more than nincteen {19) years of continuous employment in z full~
time capacity shall be entitled Lo a vagcation periocd of thirty-

five (38) days.

The wvacation period shall consist of consecutive calendar days unless
otherwise approved by the Chief of Police who sheil be responsible for the
preperation of the vacabion schednle,

A1l vacation days in excess ot fiftemn (15) to which a member is en-
titled shall expire on the 31st day of Docenber of the year imcmediately fole
lowing the year in which such vacation days become due. Tn the cvent a mem—
ber fails to, or neglects to accopt these vacabion days, it shall be dcemed
. thab he has woived any and all right to such days.

Upon death or terminstion of employment there shall be paid to such
member or to his estate forthwith, a sum equivalent Lo ell vacation days
previously earncd. In any such event, vacohbion days carned shall be computed
and determined as of the 31lst day of Deceomber of the preceding year.

SECTION V — PERSON?(UL REASON LEATY,

A11 members of the Police Department shall be entitied to personal
reason leave in accordance with the followling:

A. Marrisgc Sevagn (7) days
B, Death in ITm-
mediate farily Five {(5) days
¢. IMmeral ,in
family ' One (1) day .

Immediate family is to mean father, mother, father—in-law, mother-in-
law, sister, brother, husband, wife, child, groendparent, or any relative
living in the household with the member. The Chief of Police may grant
special consideration in cases not covered by the above.
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SEGTION VI — UNIFORMS AND EQUIPMENT

A.

A1 newly appointed members of the Police Department shall be sup-
plied a complete issue of uniforms and equipment designated by the
Chief of Police to be initial issuec and shall be supplisd at the
expense of ths township. This issue shall include &1l necessary
clothing and equipment required (or basic traiming,

411 members of the Police Department shall receive, after one (1)
complete year of service, two-hundred and fifty doliars ($250) per
vear for replacecment of worn clothing and equipment supplied under
Section VI - A,

SECTION VIT -~ EDUCATION TNCENTTVE

A,

411 members of the Police Department, in addition to salary wages
and other benefits, shall be entitled to receive in cach calendar
year the sum of cighteen dollers (318) tor cach credit-heour ac-
cumutated and catisfactorily completed in a recognized institution
of higher education leading to a degrec in Police Science or Law
Entorcement. All credits accumulated up to and including the cur-
rent fall semcsler will be cligible for payment. Ireper certifi-
cation from the institulion sttended setiing forth the rmumber of
credit—hours earned zlong with evidence of passing grades must be
presented Lo the Chief of TPolice by the 3lst day of January of
each year to bhe eligible for payment.

411 new personnel sgppointed full-time mémbers of the Police Depart-
ment, after November 1, 1971, will bs entitled to all benefits of
this section in accordsnce with the following:

1. From appointment to the end of
first yeor of service No compensation

2. From completion of one year of
service to completion of two
¥esrs 15 Credit-hours max.

3. From completion of two years of
gervice to completion of three
years 30 CGredit-hours max,

4o From completion of three years ¢
of service to complelion of
four vears L5 Credit-hours max.

. i ,
5. From completion of four years
of service 1Y accumu ated
Credit—-lwours
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. In no way will a member's participation in this program relieve
him of his obligations to his dutics and to this depariment. All
personnel will be expected bo fulfill thedir dutiecs, comply with
all rules and regulations ol the department, and to participate in
and complete all in-service trainiog programs conducted by the de-
pertment.  Yailure to meel any and all of these obligations will
result in the members suspension from participation in this pro-
gram., Any member so accused will be granted a falr and impartial
hearing before the Township Committes who will decide the proper
course of action with respact bo this program baced upon testimony
and factual cvidence.

SECTION VITI -~ COURT TTME
v AL ALY time expended in any court other than the Bast Hanover Munici-

pal Court will be reimbursed by ihe member's straight time hourly
rate.

SRCTION TX ~ PERSONNEI. GRADE STA

Joseph E. Schuler Chief

William J. Sciescisa Deputy Chief

George Schaeffer Cantain

Conrad Rittweger Lieutenant

John H, Miller Lieutenant.

Alan Do Schweitzer Sergeant.

Richard W. Loehwing Sergeant

Bzrry Sqguler Patrolman Grade I Grade I Grode T
Brian Fariey Patrolman rade 1 Grade T Grade I
James Caputo Datective Grade T Grade I Grade I
Jay Needham Patrelman Grade I Grade T Crade I
Richard Fortunato Patrolman Grade 1 Grade T Grade I
Thomas Swartz Patrolman Grade T Grads 1 Grade T
BEichard Smith I'atrolman Grade T Grade T Grade I
Marioc Lombardi Patrolman Grade T Grade T Grade T
Albert Evans Patrolmean Grade T “Grade T Grade T
Allen Wyckeff Patroiman Crade 1T Grade T Grade 1
David Shrader Patralman Grade ITIL Grade IX Grade T
New Men Patrolman Grade TV Grade IIT Grade TI

SECTION X — HEALTH AND LIFE BENEFITS
¢

The Township of Iast Hanover shall provide health and life benefits to
each member of the Police Depariment st the expense of the township in ac—
cordance with the following: .

A. Heallh and Meddicszal Benefils

1, A comprehensive Blue Cross ~ Flue Shield program with Rider J.
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+ 2+ A Comprehensive Major Medical Policy

B. Life Benefitbs

1. A 1life insurance policy egual to the member's annual salary.

SEGTION XT ~ WORK SCHEDULE

4 fair and impartial work schedule* will be maintained., The Chief of
Police will be empowered to slter this schedule for the benefit of the de-
partment should the need arise, bul in no way will these alterziions cause
an increase in working hours over the schedule in effect as of November 1,
1971. -

{ SECTION XII - MODE OF COMPENSATION
'

See Section T

SECTTON XITT _ LONGEVITY

In sddition to salaries and other benefits, all members of the Police
Depsrtment shell receive longevity pay squal to two-percent (2%) of the
members annual base salary for each rour (4) years of conbimious employment.

Longevity pay will be payasble bi-weckly in conjunction with the annual
salary snd subject to all pension benefits and deduct ions.

The longevity program will become effective Jemuary 1, 1974, in sc-
cordance with the following schedules:

A, Petrolmen:
1. For the year 1974 - maximum benefit 24
2. 'The maximum benefit will be increased by sn additional 25 each
guccessive year thereafter, but shall not exceed a maximum of
10%.

B. A1l superior officers with excepbtion of Chief of Police

1, For the year 197} ~ maximum benelit /%

. 2. The maximum benefit will be incressed by an additional 2% esch
succassive year thercalter, bul shall not exceed a maxirmm of
10

3
C. OChief of Police

1. For the year 1974/~ maximun benefit fb
2. For the year 1975 — maximun bencfit &k
3. For the year 1976 = maximum benelit 10%



Chief Schuler

Captain Schasffer
D. €. Scioscia
It. Rittweger
Sgt. Schweitzer
Lt. Miller

3gt. Loehwing
Ptl. Squier

Ptl. Farley

P41, {Det.) Coputo
Ptl. Needham

Ftl. Fortunsto
Ptl. Swartz

Ptl. Lombardi
Ptl. Smith

Ptl. Evans

Ptl. Wyckoff

Ptl. Shrader

TOTALS
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LONGEVITY

1974

$  T20.00
640, 00
680,00
£00. 00
560, 00
600,00
280,00

260,00

260,00

260.00
260.00
260,00
260.00
260.00
260,00

260.00

260,00
?

$6,6¢0.00

1375

% 1,520.00
1,020.00
1,080.00
960,00
900, 00
960,00
300.00
560.00
560,00
560.00
260,00
280,00
280,00
280,00
£80.00
280,00
280,00

-

$1.0, 660.00




