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AGREEMENT
BETWEEN

THE CITY OF GLOUCESTER CITY

AND

FIREMAN'S MUTUAL BEMEVOLENT ASSOCIATICN

3

LOCAL NO. 51

JANUARY 1, 1991 THROUGH DECEMBER 31, 1993
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AGREEMENT

This Agreement entered into this day ¢~

1931, by and Setaeen Gloucester City, in the courty of
Camden, a municipal corporation of the State of New Jersey
hereinafter referred to the "City" and Fireman’s “utual
Benevolent Association, Local No. Si duly appointed
representative of the fire department of the City of
Gloucester City, hereinafter called the "Associaticn",
represents the complete and final understanding o= all

bargainable issues between the City and the Asscciation.
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ARTICLE I

This agreement is entered Into pursuant of the provisions
of Chapter 303, Laws of 1968 (N.J. Rev. Statute 34:13A - 5.1
et . seq.) of the State of New Jersey, to promote and insure
harmonious relations, coopsration, and understancing between
the City and employees; to prescribe the rights and duties of
the City and employees, all in order that public service
snall be expedited and effectuated to the best interest of

the people of the City of Gloucester.




ARTICLE I
Employee Representative

A. Majority Representacive

The City hereby recognizes the Asscciation as —he sol= and
exclusive negotiating agent and representative feo- all
full time Lieutenants, Firefighters, Senior EMT and EMTs
employed in the City of Gloucester City Fire Department, but
excluding all other persconnel employed in the City of
Gloucester City Fire Department and all other city employees.

The title Lieutenant, Firefighter, Senior EMT and EMT
shall be defined to include the plural as well as the
singular and to include males and females. The use of the
word employee throughout this agreement shall include all the
titles listed in this article.
B. Stewards

he Association must notify the Ciiy of the rame of the

steward. No more than one (1) steward and alternate is to

designated.
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ARTICLE III

Grievance Procedure

AL The purpose of this procedure is to secure, at %he
lowest possible level, ar equitable solution to the problems
which may arise affecting “he terms and conditicrs of

employment under this agreement.

B. Nothing herein shall be construed as limiting the right
of any employee having a grievance to discuss the matter

informally with any appropriate member of the desartment.

C. With regard to employees, the term grievance as used
nerein means an appeal by an individua. employee or group of
empiloyees, from the interpretation, application, or violation
of policies, agreements, and administrative decizicns
affecting them. With regards to the City, the term grievance
as used herein means a complaint or controversy arlising over
the interpretation, application or alleged violazlon of the

“erms arnd conditions of this agreement.
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with respec to emgioyee’ s grievance, ne &v may
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osroceed beyond step four herein unless it cons ~tes a
controversy arising over the interpretation, application or
alleged violation of the terms and copditions of +<his

agreement.
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Grievance Procedure

Disputes concerning terms and conditions of employment
controlled by statute or administrative regulatiscn,
incorporated by reference in this agreement, either expressly
or by operation of law, shall not be processed tceyond step

four herein.

D. The following constitutes the sole and exclusive method
for resolving grievances between the parties covered by this
agreement, and shall be followed in its entirety Jnless any

sStep is waved by mutual consent:

Step 1:

The aggrieved or the Association shall institl.ze action
under the provisions hereof within five (5) calendar days
ather the weverc giving vise to the grievance has occurrad or
knowledge thereof, and an earnest effort shall be made :te¢
settle “he differences between the aggricsved emp_oyee and the
Deputy Chief for the purpose of resolving the mat:er
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infermally. Failure zo act within five (5
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Grievance Procedure Continued

Step 2:

If no agreement can be reached orally within €ive (5) days
of the initial discussion with the Deputy Chief, the employee
or the Association may present the grievance in «riting
within five (5) calendar days thereafter to the Ceputy Chief
or his designated representative. The written grievance at
this step shall contain the relevant facts and a summary of
the proceeding oral discussion, the applicablé section of the
contract violated, and the remedy requested by the grievant.
The Deputy Chief or his designated representative will answer
in writing within five (5) calendar days of receipt of the

NYiltten grievarce.

If the association wishes to appeal the decision of the
Deputy Chief, such appeal shall be in writing o “he City
g o= oy 2 I s ank 2P
ive o, Casengar CTaysS Tnerea
presentaticn shall include copies of all srevious
corresponcdence relating to the matter in dispute.
Administrator shall respond in writing ov schedu.e a hearing
or both to resolve the grievance within five (5] calendar

days of the submission.
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Grievance Procedure Continued

Step 4: If zhe Assocliation wishes Lo appea. the Zacision

of the City Administrator, such appeal shall be i~ writing to
the Mayor and Fire Committee within five (S) cale~dar days
thereafter. This presentation shall include c¢oples of all
previcus correspondence relating to the matter in dispute.
The Mayor and Fire Committee shall respond in wrizing cr
Schedufé a hearing or both to resolve the grievance within

v

ten (10) calendar days of the submission.

Step 5:
If the grievarnce is not settled through steps >, 2, 3, 4,

or 5, either party shall have the right to submi:t the dispute

o

to arbitration pursuan:t to the rules and regulations of the

Public Empioyees Reliations Commission. The Cost of the
services of the arbitrator snall be borne equally by the City

and the aAssccia~iorn. Any other expenses, inciludcing bubt not

-

E. The parties direct the arbitrator teo decide, as a
preliminary question, whnether he has Jjurisdictior to hear and

decide the matter in dispute.
L i quv/
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Grievance Procedure Continued

The arbitrator shall be bound by the provisions 2 thi

L)

o

agreement and the Constitution and Laws of the Staze of New

Jersey, and be restricted toc the application of z-~e fackts

ch are Lnvolivec in the grieva-ce. The

-
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sented to him wh

n
©

arbitrator shall not have the authority to add -, medify,

detract from, or alter in any way the provisions 2f this

agreement or any amendment or supplement therets. The

decision of the arbitrator shall be final and binzZing.

F. Upon prior notice to and authorization of the Mayor and

Fire Committee the designated Association represe~tatives

shall be permitted as members cf the grievance ccmmizise ¢

1

confer with e

=3

ployees and City on specific grievances I

ct

accordance with the grievance procedure set fori- herein

during work hours of employees, without loss of say, provided

“he conduct of said business dHces rot Ziminish --
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effectivenesses of the City cf

- %

H

Depariment o regquime Yhe wmetall of off Z2uty smployvees
G. The time limits expressed herein sha.l be sz-ictly
adhered -o. If any grievance =as ~ct been initiazed within

the time limits specified, then the grievance shall be deemed

6.

to have been abandoneds= S —
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If any grievance is not processed té the next succeediﬁg step
in the grievance procedure within the time limits prescribed
thereunder, then the disposition of the grievance at the last
preceding step shall be deemed conclusive. If a decision is not
rendered withiﬁ the time limits prescribed for decision at any step
in the grievance procedure, then the grievance shall be deemed
denied. . Nothing herein shall prevent the parties from mutually
agreeing to extend or contract the time limits for processing the

grievance at any step in the grievance procedure.
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i In the event the aggrieved elects to pursue remedied

available through the Department of Personnel, (Civil

E!

Service}, the grievance shal.l be cancelled and the matte
withdrawn from this procedura. It i3 agreed bdetws2an Lha~t no

the expiration of at

=
or
o
[

arbitration hearing snall bpe rReld u
least thirty (30) calendar days after the decisicr rendered
by the Mayoy and Fire Ccmmit-tee on the grievance. 1In the
event the grievant pursues his remedies through Y~s
Separtment of Personnel, (Civil Service), the arbitration
hearing, if any, shall be cancelled, and the filling fees and

expenses incurred thereby shall be paid by the grievant or

the Assoclation.
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ARTICLE IV

Non-Discrimination

AL The City an~d the £330

P
W
[0]]
(92
por

fation agrese that there sha.l Cte
no discrimination against any Cfficer, Firefighter, Senior
EMT or EMT because of race, creed color, religion, sex,

national c¢crigin o political affiliation.

b -

8. The City and the Association agree that all

e s
Tr.ceres,

-
Firefié%:ers, Senicr EMT and EMTs covered under thls

agreement have the right without fzar of penalty or reprisal
te form, join, and assist any employee organizaticn or to

' -

refrain from any such activity, outside hours of work.
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ARTICLE Y

Bulletin Board

‘

The Aazcciat;on shall have the use of the bullstin boarcg
tocated in the Fire Department Headquarters or other station
~here members are assigned for a tour of duty for the use of
notices re.lating Lo mestings, official business, activities

and information of and about the Association.

(11)
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ARTICLE VI

AL The Zity of Gloucester City Fereby retains z-C rezsryes
unto itself, with limitation as per the Associaticn contract
and agreement with the Asscciation, a1l powers, rignts,
authority, duties and responsibilities conferved _.zon and
vested in it prior to “he signing of this agreement by the
Laws and Constitution of the State of New Jersey and the
United States, including but without limiting the generality
of the foregoing, the following rights:

1. The executive management and administirative control of
the City Government and 1ts properties ancd facilizles and
aczivities of its emplovees Dy utilizing personnel, methods
and means of the mos: appropriate and efficient manner

ble as may from time to time De determined -y the Tity.

[\

oo

coss

2. To make rules of procedure anc conduct, tc use improved

methods and equipment, to determine work schedules and shiTt,

to decide the number ¢ employees neseded for any particular
time anc Lo be in sole charge of the quallty and guantlty cf

WCrk reguired.

' S\ U/
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Management Rights

3. The rights of manageme-t Lo make, maintain &-d amend

such reazcnable rules

]
(t

nd resulaticns as 1% may T-om time to
time deem pest for the purpose of maintaining orcer, safety,
ancd/or hhe effective operaticn of the Departmenrt a2fter

advance notice thereof to the employees toc requi-e compliance

by the emplovees is recognrized.

4, To hire all employees and subject to the prcovisions of
law, to determine their qualification and conditions of
continued employment, or assignmen: and to promote anrd
transfer employees.

5. To suspernd, demote, discharge or Zake any c=:zer
appropriate disciplinary action against any emglcocyee for good

anE jus:i cause according o law.

6. The City reserves the right with regard Zc &a.l other
conditicons of employment not reserved to maxe changes as it

deems for trne efficient and effeciive operatio- o “he

JdeparLnent.




Management Rights

3. In the exercise of the foregoing powers, viz-ts,

)

(0]

Lhority, Jduties and re: asibilities of the L£it., the

@

au P
sldoption of policies, rules, regulations and praczices and
the furtherance thereof ancd the use of judgment s-2

lscretion in connection zherawith, shall be limiv.ed ornly dy

(63

the Association contract and to the extent tha:h “he specific

and express terms hereof shal!l be in conformance «~ith the

Constitution and laws of New Jersey and of the Urited States.

cC. Nothing contained herein shall be construecd =0 deny or

restrict the City of it ights, responsibilities and

/]
1
§a

autherity under R.S. 4CA, or any ot-=r national, sitate cr
local laws oy regulations.
o, _fhe City zagrees 2hat 1t Al1ll rect establish —=2w WOTX
rules or regulations or modify or amend existing ~ork rules
or regulations governing wages, hours, worxing coctditions or
any other Article of this agreement, without pricr

2itation with the
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waT and the Asspelatic—.
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ARTICLE VII

Strikes

Tie FMEA No. 31 and employees aszure and pledgs to the

rt

City that their goals and purpose are such as

S ~oh permic

strikes by employees, nor work stoppages, slowdcw="s, or any

other such method which would interfere with service to :the

public or violate the Constitution and laws of tha State

New Jersey; and the FMBA No. S. emplovees wWill nct permis
such activities nor encourage other employees to Initiate

same; and “he FMBA N¢. 31 and employees Wwill ro* supper:

anyone acting contrary to the provisions.
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ARTICLE VIII

Holidays
A Tach member of the Flire Separtment, Cfficers,
Firefighzers, Senior EMT and EMTs shall be entitled to

Tourteen {(1¢) paid holidays. Hol
the s:traight time hourly ra
shall be made twice yearly. ©Cn the first pay in Zure,
members shall be paid for seven (7] holidays, anc on the
first iéy in December, members shall be paid for seven (7)
holidays. A holiday shall be pased or an average of twelve
{(12) hours. Payment shall be made by single checkx, not to be

combined with any other pay.

3. Wherever an Cf€ilcer, Fili-eTighter, Senior EMT or ZM7T dies
having credit any annua. leave cr holiday pay, grocerly

calculatec and paid =z nis estéeta

11

] s
they should &

Q
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Jacouma s

cempensation which weold have
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ct
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a sum ¢ money, equal

-h
-h

er, Tiretignter, Senicr IMT or EMT

b
QO

Seer rteceived by the C

{¥ nhne had lived.
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ARTICLE IX

- vt i R P - - - H R A - et I
AL Al . member the Fire Detavtment shall be goviklisd to

wm
(@
T
[\l

poos
(0]
|

2% of the annual salary as wvacat bonus. "This bonus snall

ce paid Lo the members on the first pay day in Z.-e and shall
be paid by single check, not to be combined with z2ny other ]

3 Snployees eavn the following vacation: ' '8
- 4
-4 Years of Service 12 Work Zays 3
5-10 VYears of Service 15 Work Cays
11-19 Years cf Service 20 Work Tays ]
19~24 Years of Service 25 Wovk Zays

N [ T T ’ b e | A o e -= Lo -a
~ T'\e.e (=R - . be tn-nee \3) sScnedu.es HOS'CR:'_, ST Y Or SNAD)

one For Firefighters and one for Lieutenants. Schedules

S ik

sha

Il be posted as Lo allow adeguate Lime for eac— emplovee

(0]
©
s
(9]
e
O

to review and maxke hi

e

- I e N = FAN mraE - 2 s,
ThAsre 3hali. e Lws (25 EM7T3, htw: (2] Fivefigh-2rvs anc one :

3

,

7o 2 2 - ~ v = e . = = : _—~ 2
L., _.&utenant s..0Wes vacaLlon &aL any time, Sul ST O E

- b
P

N\

exce2ed two €M7z, two Firefighters and one Jleuter

W

- fmA o aL - - 5 R - s
Vacaticn of the Zeputy Chief Wwill -ot Zeny any M7,

o3
[0}
=3
(r
-
=<
(0]
3
r
[\l
=
¥
|
«1
<
7]
O
v
(r
Fe
(o}
3

Firefighter or Lieute

2
“

\

{

N
e
W



All other areas of vacation seleaction and schedu.ing shall be
done in according with established past practices
>. Tn case ¢f an emergency, which is declared &+ = nayor
in writing, vacation may be limited to one EMT, c-=2
Firefignter and cne Lieutenant a* a -ime Snly z"ter &very
effort has been exhausted, shall vacationr be limized

If an emergency does arise, members not able o use
vacatid5 time as selected shall have the option Lz sither
carry -ime over toc the next year, or sell back tc the City as
outliined in section E.
E. The City «~1ll buy back unused vacation days —ased upon
an average of twelve [123 hours wizh approva. of zhe Deputy

Chief and the City Administrato-. Vacation cays

at ary -“ime during the year and palsd by single check,

S5e combined with any other pay.

no<
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ARTICLE X

A Slicx L@ave ls hereby Cefined to mean absercs from pest

of duty by san emgloyes because of [ llness, expos.re Lo

contagious disease, or the attendance by an emp.>.ee uUupon a
member ¢f his/her immediate family, seriously (1. reqguiring 4

“he care or attendance of such an emplovee.

e s

Fara

?

8. Ary employee who shal.l be absent from work €or three {(3)

O

o more days for a reason srpel.ed out in Se

the ciscretion of the Deputy Chie

submit acceptable medical evicence substantiating the

illness :
C. In case of sick lesave tecause of exposure L2 ccnrntagious }
i
dizeass, a zcertification from the Cilhby dochtor shzl! be ]
regquired at the City’s expense.
3
. . R E
0. Sick leave shall accrue for all regular full time 1
employees at the rate of one day per month during the Tirst i
year of employment. Thereafter, commencing the “:sllowing

ca_.encar year, fifteen (15) working days of sick .eave accrue

provata, In every calendar year of employment and shall Z

accumu.ste year to vear



&

z. If an employee accumulates fifty (50) 3l:zk cays, which

shall be called a bark, tne employes shall be enzltled to

sell tack to the City urused sick days from the =-lor year,

at 100% value, but nc- to exceed fifteen (15). wher an

sum payment of all accumulated sick days., tc a maximum of two

hundred {2CC) days.

Members wishing to sell

regquest forms by January 15S.

with any other pav.

Under this subsection,

Payment shall be males on the

3% pay in February by single check and not to >e combined

the compensation for "buy back” shall

be based on a twelve (12) hour day.

\ \\\ u\Q‘/
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ARTICLE XI

Funeral. Leav

jﬂ)

A n the event of the death of s~ employee’s =-ouse,

8. In tRe event of :“he death of an emplcoyee’s grandparents,
father-in-law, mother-in-law, brctiher, sister, ¢r relative
living in the employee’s househeold, the employee shall be

-

granted time off without loss of pay duving the geriod from

1

e day of the dedath wg o and lncluding the day f Lthe

-

(

funeral, S2¢ in noc ever:t -0 exceed three {(3) days.
z. Fureral leave may be extended LSeyond the thrze [(3)
Wworking day period in B. above, without loss ¢f zay, a- the

aole discretion of the Deputy Chief.

D. The above shall not constitute sick leave and shall noct

be deducted from the employee'’s annual sick leave.

- hu Tl
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ARTICLE XII

Injury Leave

-
y—
0
o
Y
i
(0]
Q
5]
1]

O
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M
Q]

A Iniery l=zave shall be granted with fu

1

Y

Ness ar.3.1NG as

rs

temporarily disabled through injury cr
resu.t ¢f and in the course of their respective ewployment.

s 3hal. be governad

)i
¥
r

Said injury leaves for temporary disab

L |

Sy the Statutes of the State of New Jersey and particularly

Lthe Wworkmen's compensation Statutes under Chaphter 13 of Title

34 of the revised Statutes. Said injury .eave s~zll! extend

f¢cr the “ime periods set forth in 3ald Statutes.

2. arny amount of salary or wages pald or payab.e -o

O
“h
“h
e

lcers, Fivefightery, or EMTs because of _eave granted

LT3Suant to secticn A. above szhall Se recduced b5y =Zhe amcunt

-1
2]
o

U

af® Title 34

b
ul

0f workmen’'s compensation award under Chagter

c¥ the revized statites mace for dizapillity becacse cf the
same injury or illness requiring such leave. It Is the

intention cf the Zity to supplement any temporary disabllity
payments made under workmen’'s compensation to CfTicers,
Firefighters, or EMTs so that said Officers, Firefighters,
and EMT receive there full salary or uwage. Upon the
cessation of payment of temporary disability by the carrier
to the O0fficer, Firefighter, or EMT, the City supplemental
payment will also cease and the Cfficer, Firefighter, or EMT,
will be expected to return to work.
(22) k qu/
RS G
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C. It an enployee is injured on &t BE laa B3 A
o .Y c " T Tt P 51 b i S -

resuclh ¢ ris Joz, 'theg CTLliy may, at SNIHT,

extend the injury leave perlod, withocut zay heyond =he ore

{1) vyear limitation.
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ARTICLE XIII

straight time pay to “he Exscubtive Delegate of the
fassccliatior, (or appcinted alternate), for the purpose of

attending the regularly scheduled meetings of ths St

@

=
a L

([

Assccliation provided that at least seventy-two (72) hours

«

ven Lo the Deputy Chief. The Associacion

(7

be

written notice is g

shalil designate, at the beginning of each vea

e |

y £

Delegatas and the President. It i pecificity understood

7]
()

that “he employee designated under this secticn shall not

1]

switch tours in order Lo receive pay for the purpocse of

is also

Q.
13
r

sttending salid meetirgs under this section;: an
undarstoocd Lhat If ary meetings occur on a non-scheduled

saeriocd, -“he emp.oyee Wwill receive no pay.

Further “hHat the graniing of suehk lagve 'ghall. net interTere
alith the operaticn ofF “he Five Department of the City. The

Aaumber of meetings fFor witch time off without loss cf regular
straight “ime pay shall be granted shall rot exceed one (1)

per month.

8. Suring and for negotiations, the Association
representatives so authorized by the Association, not to
exceed four (4), shall be excused from there normal duties

for such periods of negotiat-ions as maybe agreed upon by the

parties. (24)
il 'V/
T etz ‘}1749’

, “he Executive

. v




Conductins Association Business

Sdch excused individuals, Rowever, shall be avalilable for

duty in the event tha:- 4h

s .
nEsl Al L5es .

b

O

Te City agrees to grant time off for convertions

(43
Q
Z
(4
w
g
.
[
¥
O
O
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Y
’.—
"!
r
=
(r
=F
(17
w
(r
(r
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De.=gate

{4
o
[

. cia-b
FUrsUuans

tte President being off four (4) days, {total Ltire of

convention meetings), or their alternates and tuwo (2) other

chcsen delegates three (3) cdays off.

(25)
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ARTICLE XIV

Leaves ¢ Absence

a Leaves of absence maybe granited Dy “he gove-—i-g bedy

8. Military Leave shall be gvanted acceording tec Department
of Personnel, (Civil Service), Rule 4::1-17-3

C. Special Leave- Cfficers, Firefignters, and Z¥7Tz shall be

pernitted o exchange a four of duty o~ a porticn thereof
Wit~ ancther member of the Filre Department, witk approve)l of
the Zeputy Chief, At no time ~will the Zity be held

responsible for any additional. cost to those memzars agreeing

@\ W

7.9’“"//// ’/’a}

to exchange of tours.

(2¢)
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ARTICLE XV

>

N = & = o i o - s e i =
NC .2ave of atsernce or comblnatilcon o

inclucding Tuneral, special .eave, ehz. shall exceed one (1)

yaar . o case of contintcus absence from duty <f an
CEfficey, Fivefighter . oy EMT,; of mofe tHan one {1 yesw
duraticn sa5id C¥f¥icer, Tirefighter, or EMT so absent shall be

h

automaticaily retire from the departiment on the filrsh
anniversary date from the date sald absernce begar, except

when the leave period is extended a- “he 30le discretion o

the City.
ANEELE T =3 & 2 — - b - e, £
R ARy cer ; EipeTignter, o EMT abgent Trtom dubty tor R
d £ - - p— f = % - - 1 —— - oy
period ¢f move than9re L) year o 8iek leavs, Decguse o
- - £ - - - T e e -~ ~ - - 54 -
slgkness Traom any coniEpimis Sisease, o7 conditis gsultirg
£ - - -~ e g -— " - T, ¥l o ) g 1
o Fald Stficers  Farblametera ) e TMEL S futg oF Gdurer. el ld

he revieswed by the City’s Physician arnd the emplcyee’s
Prysician, fcr the pos=idble vetirement or extenslicn of leave

-~ -

by the City pursuant %o Arvtizle XII, Section C.

C. Any Officer, FirefTighter, or EMT absent from duty for a
period of more that ome (1) year on injury leave because of

injury received while on duty, will be reviewed by the City,

(27>
\ \\\U GV
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and said employes,
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ARTICLE XVI

Norma. Ouktie

(7

e

ivefigrters, Or EMTs shall ror e -~szollrsd to
3 normaily performed by the Police Za2partment,

ercy, sureau, or department, or cluisicns of

[\
©

agency, buvea., or depariment.

/
l\ %C;éi@/?;:

7

(29)
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ARTICLE XVII
Salaries
ne Clty agrees -hat Officers, Firef!
Se paid weekly, by single check, not combining bonus
~oliday pay, clothing maintenance allowance, etc., an

pay checks shall be In a sealed envelope.

Effective January 1, 1991, the salary shal.l oe as

1

v

and paid as outlined in section A. abgve:
S8ase Salary
First year of service $B7 ,4273.50
Second year of service £28,3C08.CC
Third vear cf service $29,196 ,0C
Foursihs yvear of service $3C ,86£.2C

Fire Lieutenant and

Y
7

O

Serlor ZIMT 532,752 .

AR |

Effective January 1, 1952, the sa.ary shall be as follows

sald as outlined in secticon A. abcve:

1]

Base Salary
First year of service $28,794.0C
Second year of service $29,723.00
Third vyear of service $30,656.0C
Fourth year of service $32,1.199.00
Fire Lieutenant and
Senior EMT $34,390.00 i \//
LG
(3¢) yis, L

SR A
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Effective January 1, 1993, the salary sha
and paid as outlined in section A. above:

Base Salary

Sirst year ¢f service $3C,234 .00
Second year of service £31,209.CC

Third vear of service $32,1239.0C

Fourth yvear of service $33,203.CC

Fire Lieutenant and

Senicr EMT $36,.12.0C
Y ! ’ $ {REOS N .
g. Hours ¢f Work- ALl member ¢f the Fire Defariment

£

Cr¥ficers, Firefighters, and EM7s, shall work a /14 hour

work schecule.

te as follows

< 1 - - N, o £
The day shif:t shall be ten (1C) —ours, from

" ' o g - ' £ -
BAM-6PM, The night shift shall Se fourteen (1¢) =mours, from
: S L mn, AW &
EPM-8AM . A normal Lour will corsizh ¢f twe (2] Zay shifis,
~
two {2 might 3hifizs fallowed by four {4) days o ey

‘ he . [ Ly . p p — 9-L\‘=,
Thls wlill average a fority “wo (42) hour wWerk week owver Lbs

cCcurse o7 2 vear.

F. Calculation of employees' hourly rate, for purposes of
calculating wages due under this Agreement, shall be based

a forty-two (42) hour week.

the hourly rate for a !0.5 hour work day.

( \\

on

A daily rate shall be calculated at

saacrabion Lot
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ARTICLE XVIIIX
Qvertime

a . Cvertime shall consist 2f gl! kcociurs werked I~ axcess £

an average 42 hour work week.

3. All employees covered b5y -hi

- I - - " 3 -
ement, s3hall, In

(0

agr

L”

agdition to their base salary, be paid cre and cnae half, {1-

1/2) times their straight time hourly rate of pay includin

?

.) - » . - «
longevitiy In accordance with their rank, computec on the
basis of an average of 42 hours per w~eek Tor a.l.l cvertime
hours worked. All overtime paymentis shall be paid no later

than the pay day for which the overtiime occurs.

AR s S o mnze of 3 AvDS

~-Alarms",

speclfied in section B. above.

than two hecurs, they will receive hou® until
/7’

released. ;ftV

If recalled for the purpose of training, shall

receive a minimum of four (4} hours and paid as specifi

28 516-A—B—above

AUy .
et ene
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C. In the case of a recall for the purpose of alarms,

"District-Alarms", which shall be an automatic recall and the

recall of personnel by the Deputy Chief or the Lieutenant in charge

of the shift for other alarms or emergencies, members shall receive

compensation undexr the following conditions:

1.

When recalled to duty, all personnel must report to
the On-Duty Shift Lieutenant and/or the Deputy
Chief for Orders.

If, upon arrival, the Lieutenant and/or the Deputy
Chief determines that additional help is not
needed, all off-duty personnel will be recalled on
location and receive no pay.

When placed in service, members will receive a two
(2) hour minimum at the rate specified in Section
(B) and then hour-for-hour pay until released by
the Shift Lieutenant.

If recalled for the purpose of training, members
shall receive a minimum of four (4) hours paid as
specified in Section (B) above. If members are
held for more than four (4) hours of training, they
sihall receive hour-for-hour pay until released of
the rate specified in Section (B) above.

b

N
e
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D. The Depubty Chief shall attempt to distribute overtims or

a falr and equitable basis.

(33)
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ARTICLE XIX

Longevity

BB .

\

Each employee listad iIn Article XVII egha

L "N
& =

-

compensated based upon the lengt- ¢©f his or her savyvice In

the

by

Glcucester Ci €ixed and Jdetermined

(t
~

mn
)

{
o
©
[
hs)
o

{
r
=3
(]

)
v
[\ 03
(]

he following schedule:

ETfective January 1, 1991, the following lorgevity

7

schedule i3 in effect:

Years ¢f Service _ongevity Payment
After S years 2.0%
After 10 years 2 9%
After 1S years 3.0%
After 20 years 4.C%
After 24 years 5..0%

~e eoresald longevity pavmerc

L]
(0]

weekly Irstallments In additicn to and a- the same time as

“he

€.

—ase rFay.

Said additional cercentage of salaries shall be computed

from the anniversary date of hiring.

W\

qY
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ARTICLE XX
Work in Higher Rank
A . An employes assigned to servye as a8 Line C¥flcer shall ke

paid at a rate of pay applicable to the title for which

assigned, for the period assigned stariing wir> t=e firs:t day

|
{
1

o0f assignment.

sl b i e

B. In the abserce of the Ceputy Chief for a period of “hree

(3) or more days, a Line C¥fficer from the nex: lower rank

of pay acglicable to the rank. F
c. All acting positions shall =e fllled from t~e same rank

FireTlghtaers shall be offered aczing positicns 1- LZhe ewver:

an Cfficer is not avallable. No cfficer shall werk douwn in

)
(35) /3/\/)?4/? 7

rank ov a3 a Firefighter.



ARTICLE XXI

Clothing Allowance

A Effective Zanuary 1, 1991, “he City agrees Lo provide
all bargalining unit members a clothing maintenance allowance :
as zer the scredule below: §

Yearly Allowance

:
1
1
$725.C0 per year for each year %
of agreement.

stribute the above ¢

(S

2. The City agrees to d
maintenance allowance on the first pay period ino Jcly, by

single check, not combined with any other pay.

Y

DR
7

(36)



ARTICLE XXII

Educational Allowance

AL Members shall be entitled o six (6] courses, schoo.s o7
classes per vyear, but ne: tc exceed a total of $588.00 a

vear. Scroo.zs shall be selected by the emplecyee znd nct

¢]

include any training macde mandatory by the Deputy Chief.

-

Schools nust be Jcb related and will Include any s.asses
required to cbtain a degree (n Fire Science and/cr Emergency

.

Mecdical Sarvices.

3. Any member 3igning up for school shall make every

attempst tc attend on off duty time. Members atzenrnding one

College, 3hall be given time off withcocut loss ¢ say previded
~o one 1s on vacatlion, sick or Injury leave. Any member
attendin; lors term schceols, such as Camde- Coun-ty Ccllege,
Will fivzt, attempt to switch his shift with ancther
ensleyee. If unable 2o suwibch, the employee shall De given

time off without loss of pay to atternd class, but shall not

exceed eight (8) heours in any one semester, (spring & fall).

(37) \ w4
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Educational Allowance

C. All expenses and tuiticn are to be paid by the City.

! e made Lo “he schocl by the City w-enever

pessible Ixployees having expenses ¢r “ultion receiptis
shall be reimbursed within fcocur (4) weeks from Jdz=e
submitzzad, provided that they bave -een approvec znd are
turned in by Lthe 2C:th. of Lhe month.

=, Accommodations sha.l be pald for schools ¢f Zwo or more

days were travel time i3 more thar two {2 houdrs.

Accomredations shall Rave a maximum ¢¥ $30.20 per night and
will net be deducted frem secticn A
z. E€fec-ive Zanuary L, 1993, sec-ion A shall -crease t:z

$60C .00 per year.

<. Tffective Zanuary 1, 1691, the City will pay an
Iincentive bonus for levels c¢cf tralning: i
e

FlirvetTignter or fFire ¢fficer with EMT certificatich,

$175.8C in 1992, $2253.CC In 1992, and $35C.0C In 1933,
EMT/Ambulance with Firefighter I certification,

$175.00 in 1991, $225.C0 in 1992, and $35C.00 ir 1993.

(38)




Educaticnal Allowance

any member with a certification as a Fire Inspectiar/Fire
AEF

QfFicial,

$175.00 in 1991, $225.00 in 1992, $350.0C in 1933.

G

$178 .20 1n 1991, $225.00 In 1392, $35C.0C ia 199z
Membars shall receive paymen:t Tor only one of the above.

Paymnent shall be made the first pay in

>
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pr.’

Se made Dy 3ingle check and not cembined with arny other pay.
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ARTICLE XXIII

Hospitalization Insurance and Heal:h Care Z2enefits

A, The members ¢cf the Gloucester City Fire Tesa-tment, and

thelir dependents shall be covered under the New Jarsey Shate

8. Emplovyeea going ox pensicn aftier Ltuwenty~ “i.a {(25) years

of service will be covered for hospitalizaticn as defined in

»

section A, asove. Salid employees shall remain i~ a gension
status. At such time sald pensiorer beccrmes elizlible for a

Cederal Program, he Wwill be removed from the City’'s group

LS T Y P

plan. A cer:tificate of eligiblility w

s
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1
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C. Effective January L1, 1985, the City agreses Lo provide
family dental cecverage “hrough City saleczted carvrlie~ for all
employees.

. Effective January ., 1988, the City agrees *s provide a

family optical and prescristion plar egqual Lo thesf 0f other

City unioas and employees.

E. Effective January 1, 1988, the City agrees to provide

for immunization shots for Hepatitis-B-fo any member.

h o]
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ARTICLE XXIV

Probationary pericd

A, New emclcocyees shall serve a srobaticnary period for cne
(1) vyear. Duving said probationary period, they shall b

pald as qualifie

£

For “he purpcse ¢

Q.
h
[
bea |
(G}
(r
~
®
V]
%
[17]
=
v
'_4
(0]
~
®
®
(U]

seniority and longevity, the origina. date of hire shall be

used.

Y

B. The Ciiy agrees o train all —ew appointmernts under a

- - . i . ( ’
written cutline for a limited amoun:t of “ime cr when the new
member seets a nininum level of preficlency. The Teputy

Chief shall develop a written pelicy on this “rainrning.

(41)




ARTICLE XXV

uation of Benefits Not Covered By This Agreement

Q)
0O
0
(v
o
3J

Aall conditions not ccovered by this Agjeement gail
corntinue to be governed, controlled and interpreted by
reference LYo the City's Chapter, ordinance and r-2.es an
Fivre Depariment ¢f the City. any presen
benefits which are enjoyed by employees covered -y this
Agreement, that have not been included in the coniract, shall

be continued.

(42)
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ARTICLE XXVI
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ARTICLE XXVII
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ARTICLE XXVIII

- g A - -
Temsorary Replacements

-~ - L -~ -, - - AN Lo m s - - - - — - . s A = < -

= ac L3 R N 22 that a te-gpsrary go_zlzment o7 =

= - £ = . Dl € g ln ~ = & . - -

=i ight or = may be made,;, by Lhe City, *f ° iz

= = - i P - - Y. " : \

detzemitesd that 3 .nit employes ~ILl be I
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resporslbilities ¢ frg Fighting and/or snergensy megical

sServ.ces
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o Any LENEccrary vep.acemenl WG LS Tnace permangnt aver

taking tre reqguired Civil Service test, with no stcepage of

b
3

~oTk time tecause of snother temporary rep.acement working

said position will have for the purpose of seniority an
iongevity, the original start date used.
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ARTICLE XXX

a . It 1z recognized “hat “he need for continued and

h

dninterrupted operation o
agencles Is o0f garamount Importance 25 the citizerms of the

commu.. ity and that there shculd be no interferenzz with such

dbudd s L ek,

operaticns. Adeguate zcrccedures having been prouided feor

i Lt

equitable settlement of grievances arising cut cf this

.

agreement, partlies hereto agree that there will rct be and

T A

w11l robt engage In, ercourage; sanchtlion or zuggest sirikes,
slowdcwnzs, locksuhs, mass resignaticrns, mass absenteelism,
sizking, Zenonstrations,; or stker similar actioc- ~nick would 3

involve suspenzion ¢f or interference with normal wori
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Irg in a strike, slowdown, picking demernstirations,

lity of the Zity an?d the Deputy

C. It Wil be the responsib

Chief to maintain said building in which the Association
(48
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Responsibilities of Par:

e

es

members are assigned

r

b

o a tour of duty IiIn a reascnable

"

fashion ¢ the condition of furniture, equipment and supplies

and the building, {inside and outside}, so that livin ]

conditions will be a3 normal as for any other Cilty emplovyer's

Zffective January ., 1991, the Tity ag-ees to nake rvepair .?

and correct any code violations to the fire sta-ion.
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ARTICLE XXXI

All Inclusive Conktract

Tmis ageement, In lts entiraty, contalins

employees are entitled ¢, notwichstanding th

past practices in existence prior Lo this contracsz. j
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ARTICLE XXXII

Duration of Agreement

This agreement shall extend through December 2., 1993.
Either party wishing to terminate, amend or modify such
agreement must notify the other party in writing =r 1in i-
compliance with the Rules and Regulaticns of the Public
Employment Relations Commission, Chapter 385, P._. 1977, Title

19, Chdbter 16 .

Firemen’'s Mutual! Benewvoient City of Gioucester City

Assoclation Local Ne. 51

Chairman Neg. Committes Tity ACminlishrator
Local Secretary Committee Member
Committee Member Committee Member

Committee Membter

(51)



