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will pursue statutory proccdurcs under the New Jersey Public Employment Relations
hot,

2, Authorized Rgpresentotives of the Barguining Unit, with supervisors
permdasion shall have the right to enbor upon the premizes of the Fmployer
during working hours for the purpese of negotistions and gricvance proccdure
relatlive to enforcement of the final agriement reached, so lung as asuch visits
do not interfere with proper ¢ ovieo to the public or on going workday schedules,
It 45 sloe wdiorsteod that no amployce #hall engape in any ualon activity during

the smploy=cs working hours, Algo, ne union literaiure is Lo be distributed

in working lncations &b any Line,

It ig agreed that the nien will fuarnish to the Middlescxn County Persenncl
Offices, « lint of duldy clectod stewnrds as of the flrst day of the current
contract year,

(4) The County Comptroller and tho County Traasurer shall te and ars heru—
by authorized and dirceted to deduet from tit. pay of cach .mploy .« who fwdish.d
a written suthorization for such deduction per authorization card exhibited on
the lnst pags of this eontract dwring each calendar wonth, the amount of monthly
Union ducs or such other amount as may be cortified to the Emplcycr and Board
by the Unjon ut Jeant thirty days pricer to the date on which the deduction of
Union dves is %o b made, Loduction of the Unleon ducs made purseant thereto
shall bo remitted Uy the Middlescx Comty Troasursr to the Scere tary-Treasuror,
Communications Workers of America, (I~0703, 1925 K Street Northwest, Washingtin
D.C. 20004, for bt calerdar wonih for yhich such deduction wers made,

(o) fry merbor of the Undon desiring o coolm frow the Union will be
perrd &t od vo do so only on tuo specific oeragisns durdng the calordar yoas,
tecey o1 or Lufore January 1st or July let, This request must be in weiting
to the President of the nion and the County Comptroller.

3. Waggs: Effective January 1, 1979 all ~ligible employces shall receive
a8 wege dnarease of 6.5% ovor Lheir December 31, 1978 bas: salary, m Judy 1,
1979 81l »ligible empleyecs shall receive an additional 3% wage incrcase over
their June 30, 1979 basys salary for the balance of the 1979 contract year,

Mgy merengg Fldeibility: 411 cmployces in this bargaining unil being
carricd on lne County payroll, or on approved leaves of abscnco will rresive
the wage inzroase nogetiated in tha following wannar and with the following

eXceptlongs



{a) All employees lLiired in 1979 and thereafter will receive a pro-rata share
of the Regotiated Wage Increase (N.W.[. on the first of January following the
start of his/her employment, i.¢., comnencing with the month the employee started
emploviwent and counting co Decendber 3lst, each month of service will represent
one~twelfth of the Nesutiated Wage Tncerease (.0833 times number of months of
sarvice, times Negotiatued Wage Tucrease equsl nercentage of raise to be applied).
The month In which the employee 1s hired will be considered a full month {or
the purpose ol computation of this wage Increase. The second January and for
each subscquent January, they will receive a full share of the Negotiated Wage
Increase. '

(b) TEuployecs whe are nssigned duties in a higher grade and perform the
required duties in the higher grade shall after five days in cne month have
their pay increased ro the higher grade, until such time they no lenger perform
such duties.

{¢) Employees prior to the execution of the contract, and currently not on
the payroll at the execution date of this Agreement, will not be included in
the wage increase, with the exception of retirees, and deceased employees in
which case payment will be made to bis/her estate. It is understood that the
Negotiated Wage Increase will be pavable to the employee on an authorized leave
of absence for that period of rime actually worked during the effective period
of that contract.

4. Hours Of Work: The normal work hours for the bargaining unit arec to
he as folluws: B:30 a.m. to 4:15 p.m., with forty-five (45) minutes For lunch,
and Lhese hours are to remafn in effect until mutually changed. However, some
emplovevs because of the nature of thelr work may be on ditferent work schedules,
starting times or quitting times as assigned by management. Either party hau
the right to reguest a change, and such request Is-to be the subject of
negntistions. .

5. Breaks: Al! employvces shall receive fifteen (13) minutes break for
each half day period of work, worning and alternocon,

It is understood that all employees will be punctual on starting Limes,
taking of and returning from rest periods, lunch periods and quitting times.

Any emplovee not observing working hours as stated shall be subject to disciplinary
daction,

6. Overtime:

{(a) All employecs shall bhe expected Lo complete thelr work Iin the time
allotted for the normal working day. Any employees scheduled to work beyond
their regularly scheduled workday shall be paid at the rate of time and one-half

in pay or compensatory time,



w

{b) FEmplovees requested to work overtime beyond the thirty-five (35) hour
work week and whe are requested to work on Saturday or Sunday, the sixth or
seventh consecuative work day will be paid time and cone-~half In pay.

{¢) It 1s understood that an eaployee may request compensatory time for
the overtime worked. However, the Hospital Administration retains the filnal
authority on the right to grant compensatory time.

(1) Overtlne shall be schaduled by senlerity, on a ressonably equalized
basins where such work is in the nature and normal routine of the job. Seniority
shall mean date of hire In that title and shall Include current uninterrvupted
service. '

(e) Call Back Time - If an employee is cvalled back to work, these rules
will apply: Any employee called in after a normal shift or workday shall receive
a minimum of four hours pay at time and one~half (1-%). The call back begins
when an emplovee reports on the job and endg when his time stops.

{f) Merit Increases: 1t is understood and agreed that pursuant to the in-
tent of the New Jersey Employer-Employee Relations Act, Chapter 303 Laws of
1968 (N.J.S.A. 34~13A-1 et seq.) all wage Increases are limited to the negotiated
contractual amounts arrived by means of the bargaining process. The only exceptions
to this policy will be represented by promotion to a higher position, In these
cascs the promotion policy as contaipned in this contract will be observed.

(g} Promotions: Any employee will recelve a 4% inerease on his/her annual
base salary at the time of appolntment. If the 4% does not equal the minlmum of
the new salary range he/she will receive the minimum of the new range.

{h) New Employees: It is the inteantion of Middlesex County in cooperatien
with the harga{ning unit, to start all new employees within the bargaining unit at the
minimum of the rate range. Exceptions to this policy 1f they sheuld ocecur will
be conmunicated te the Union President.

~

7. Eteasonal Employees (Summer Help): Indirect benefits will be limited to

Workmen's Compensation and those other benefirs provided by law. Emplovees in
this category will not recelve vacation days, sick days, holidays, personal davs,
bareavement days, huspitalization and dental benefits or any other indirect
contractual beunefits,

&. Mediral Benefitg: A1l full-time employecs and employees' eligible
family (as defined by Blue Cross-Blue Shield) shall be covered by Blue Cross,
Blue Shield, and Rider J; at the Employer's expense. Major Medical for the
eligible employees and family shall be supplied at the Employer's expense,

(a) All full-time employees shall be covered by the Great West Life
Assurance Company Pental Plan, or a similar plan, at the employers expense.

{b) The Rutgers Community lealth Plan (H.M.0.) is available to the
emplovee as an altecnate to Blue Cruss, Blue Shield, Rider J and Major Medical.
The County will contribute the some amount toward RK.C.H.P. coverage as 1s
celected, the employee shakl be subject to a payroll deduction if any depending

on the type of coverape.

b=



ou Plans A1l oMigihle employs o and ciigikle cxployo, o

9, L

faiily wits te voverad by a Urug Preseripticn Tregram at the Feployer's expenco.

3
rad

1 will e 21,25 copay per prescription by the employc. in accord with
County Folliocy.

T

10, lplidayer The prewout holidey schodule in sifect 22 Lo be adiored Lo

by
and 2is0 Lo Lo obderved arvc any olhicr holidays declurad Iesally feonstitut.d

[EE

authoriiies of the State and ¥-deral Sovermment, provided suel holidays are

approved by the Dorrd of thoson Frecholders.,

Mew Year's Day

Mertin uther's King Birthday
Lincoln's Birthday
Washington's Birthday

Good Friday

Memorial Day

Indupendence Iny

Tapor Imy

Columbus lay

Rection Day

Yeterants Day

Thanksgiving Iay

Dy Fellowing Thanksgiving Day
Ohrigtmas iy

If u haliﬁay folls en a Saturday it shall be observid or the procecding
PFriday., If a holid.y fall. wn g Sunday, 3t will ¢ cohscrs d on the followin~
Morciny,e 280 a hollday falls derding an ceploy s vacution or bareaverent tine,
he shle b opranecd an wadios mal day o070 with pay.

11, »ll fdl-tdme coeley- o workin on a twliuay wnich Te 2 vpormal scheduded
work day will roo dve oteal, Lt flme popr for the Loliday, piig a compensaiory
day. 1if a holicsy falls or . employecs normal schoduled day of°, he/she will
rec.ive a compensatory day fuco that day,

Monday teo Friday esployocs acheduled off cn a holiday will reccive a days
pay at their regular straight rate and no compensatory day,

Per Days: ALl caployces shall have three (3) personal holidays in
addition te these above for any persinal purposc, Porsomal holidays may not be
carricd over to the follewirg year, Fersonal holidays may be taken on separste
days or concseutively; howover, the cmployec will cive the Tmployer three (3)
days notlee lor cach pursonal hwiidany, to be taken, MNew employces shall eeorur
one: (1) prrc.nal keliday at boe . nd o7 cach Tourth weonth 0 crployment and
ceve raney pay shell be ealewlat 2 copobiering porasoray hotddaye on the bacls

of o averucd persoral holidey poe foodh wontl of cmploymont compleled dn

-

Lhe year said employmeont 1o Serwini-od,



12wy Bergavoment: Al Full time employecs shnll be 21ligible to reccive a
maximu of throe (¢) full-time days leowe in the vent of the death of his/her
gpruge, child, son-in-lawd, dayubt r-in-lav, paront, mothor-in-lay, father-in-lav,
brother, bwrothor-in-Lng, eistor, sidior<in=law, grandparent, orandehildeon, annle
aud unel. .

4 13 andoratood and ago.od thai this Bireavemnt Ieave will be commnicated

to the Tipotmenb load by the omploy:e and sdd -._~‘-.::}:‘loyt4-{,'::'.'m.l." Jeranted threr
(1) durs Leave of fhgencs eeagistivg of throe {5) endandar daye next ollowine
the doy of srath undil the dabe ol ourinl, The esployee will - compunsatod
cot durdng waid poried frem hic regudarly scheduled work, net to ex-
cocd thvee (3) days, Howwver, it iz widerstood that the hours rot worked, shall
not be usod An computing overtime pay for hours worked in excors of thirty-Live
(35} in the work weck or any othor pay.

13, Vagationst & new wpployee shall Lo granted vacation leave conily at a
rabe of on L) day por month or o month to month bagis wntil the sompls ticn
of one full yoar of cmploymnt,  hon completion 07 gaid your, o pro-rnta number
of vacation doye £hell ue crodlc ol to Licl smplovee for the tolonse of Lne calendos

yoar cotdn s Socerte o Hlor,

(& porwvdar o0 o0 B Tore Lhie ol o Lk :-.'\'t,; and moes v cnion davs heve
boen dog e fien o cpproprie o, Ul per ol omeoont 8 pay PTor AL e ss dagn
ghall boodod . el feens Ve Tinl ]l poy,

AT crplowve g ehrdl be granted vasalion leave based upon th: following

sched-lie

Yours "of O-rvdeg Amocact of ¥oontion

Leosys than one yeur “ Cne workdng day for cach month of serviee,

Cne to five yrars Twelve working days durdng each yosr of serviace,

Six 4o nine vears sifteen working days dweing sach yoear of serviee,
Ten to Lwelve yenrs Slxtcon working days during coch yoar of servioo,
Thirtoon to twenty yoacc Dwenly werking days diring cuch yontr of servler,
Twordy Cdvet veur or mer Twnlr-tive working days durdng oach year of govvioo,

Lote wdoretosd Umt when oo renso bporacde Lo gix e wine yoars, ele.,
Ghx Twans the ater. of R s lath oA

Voo b o U0 o 3tion, W s reae b e the 4T mes s ) ey now



The Fmployor and tis & cims d roprosontatives ohade as lorpt e selyinde

b

vork, dngolsy ag poscinhle, %o po ciwle changoe in the vacaid coehednling,

e

y

ahall be

provisions of the Hoosevelt Hogplual concoriding cmergencl o, ©TC.,

sbe ved by bobdh partics, amploye.s shall submit requesto for vucavion time no

At r Can My lst of cach yoar, widh firet wnd gocond chodecs,  The first cholee

requesled shall be on the bnsle of gerdority which shall mcen duy of hive,

Vacntion time may b usgwd on lops than a full vaca‘tio;n basis by agrecment of

the orployee's imnciiate superviser. It shall be assumed that an employce with

one or more years of sorvice will remain iz survice for o full enlendar year or

portion thercof for that year whon roquest:d &s permittud by the vacation sehsdulc,
iny employce leaving the serviccs of the County shall te pald on a purowr2f u

Lusis of one duy for cmeh oonth of service for the portion of his/her unused vacation.
1, Biek Teave: A now wplero shall eaim sick Loave at a rat ol cne and

one—puarter (1=1/2) duys por aenth on a month to mortbh Pasis miil corpletion

of o M1 yorr of vuploymone,  fped corpletion o ondd e w pro-rato namg

of sick Jdays shall bo oroaddined to th

coemploy e for the balance of the calendar
viosr ending dedember Blsl,

If ferminstion oceurs bolfvre the end of the yaar and more sick leave has
Lo takon than eary o, the per diom rate of puy:for the cxocas doys shall b
¢oducted from the final payv.

Cick leave shall acouwmuleds year te yoar with an additional Iiftecn {(15)
days credited to the employie al the beginning of pach guccessivo calirdar y.ar,

41l otner proper and aushorized Lloaves as provided in the rules of the
Depurtment of wivil Service shall he vecognizacd and 2onstitute a part of this
SN MFAIBL Y H] nt,

Lays lost due to dnjury or 11lncss aricing cut of or caused by County

ctipleyment for woich the empleyeol hts 2 olibm for Vorsmon's Jowpensation which
pLloy

hao Leon svpravid oy bhe marprocc-tate Teurty auth o oihion oe eusonin d beooy
i - -
approp: iate Gowrh o0 eonps S arledde oa, shellonet Lo okrn od o gdek eave,

Puring Wi Ui e B2 peraonmgd oties doodebormiongs e Lher e infuey

e $l3nens roonlts Srom wbe werkite emcitbions an orploys o mey lake any qecumiling

)

tick Lo, I Lk Orant o dews. wllh pay jo o gonnlod th Glek leave uood Ly th

capdoyes will be roercdit.d Lo e crplovoe and Ve sick loswve Injury willd b

| -

troasztive to the debo whicn in o Jdl-rndned oy bhe off elive dane of the Frechelder

fogolution adepting sans, -



furthermore, 211 of the rogquivements of I,7,5, 24:15-1 shall govern and
control the injury leave mnd cospnonsatdon benefits ineluding the requirements
for reimbirgoment ad She bagls for not yranting an injury leave as more fully
pot forth in the Codifdi.d General Kopolutiong of the County of Middlesex,

Paid holidays accuring during a puried of sick leave shall not be charged
to sick leave,

15, Lopmevity: A1l «3ipgible ;mploycesléhall b cnfitled te receive longevity
which will be based upon their selary maximum basce $18,000 zs of Deccmber 31, 1978,

stariing with the completion of the 8th year of servviee as follows:

G through 15 years of service = 2%
16 through 20 years of scrvice = 1%
21 yeare and over = &F

The cobe of longevity paid is o be tased upon the Zesolution suthorizing
longovity payments and sebidng up sehedules of payments of same duly adoptcd by
the Enploycr on March 18, 1971, and as amendod, |

Effective January 1, 1979 the present longevity program will contimie Tor
all cmployica on 'the payroll as of Doccmbor 3lsi, 1978, lLmploy.ce starting with
the County on Junwary 1, 1979 and thorcafior will not acerue longovity,

1o, Crigvance FProcedive = Uolinitden: 4 gricvance ig any nlleged vielation

of this agvy anent, (r oany adspute with repned to it's meaning or application.
The term "gricvapco ™ and the gricveneo proccdurce set forth her.in shall not apply

to matters involving the solc and exclusive diszrotion of the Board of Frocholders,



Step 1. The employvee's Shop Steward shall present In writing the Employee's
grievance or dispute to the employee's immediate supervisor within ten (10)
working days of 1ts ceccurrence. The supervisor shall hear the grievance, attempt
to adjust the matter and shall respond to the employee, 1n writing, within five
(5) working days.

Step 2. If the grievance still remains unsettled or unanswered, it shall
be presented in writing by-the employee\to the Director of the Hospital or his
designee within five (5) working days after the supervisor's response is due.

The Director or his designee shall respond to the employee in writing within
five (5) working days.

Step 3. 1If the grievance still remains unseltled or unanswered by the
Director or his designee, 1t shall be sent by the employee representative
to the County Personnel Dirvector, in writing, within seven (7) working days
after the response of the Director or his designce is due. The County Personnel
Director shall respond in writing to the employee within ten (10) working
days. The Union Prusident or his deslignee may request a meeting with the
Personnel Director within five (5) working days after receiving thé answer
from the County Personnel Director.

Step 4. If no settlement of the grievance bas been reached between the
parties, either one or both may move the grievance to advisory arbitration

within thirty (30) days of recelving the answer {rom the County Personnel

Director.



ARBITRATICN: Any party wishing to move a grievancc to artitratlon chall
notify the Public Frployment Avlalions Commission that they arc moving &
gricvanc, to arbitration and requ st that a list of arbitrators be furnished
to the Feployer und Faployecs, TP the Fmploy.r and the cmployce eamnot malnaily
arriv. at a satisfanlory arbitrator within thirty (30) working days alter
recedpn of o 1ist from the Public fmploymont i lationa Commiagion, the

Comdooion chall seloet an arbiltrator,  The arbitrater chall hear the matlr

en the evidoreo and within the woaning o this dgrioment, cach rulcs and
rogldations as may bto oin (ffcet by the Civiz Girviee Commissicn which might b
pertinont and tender his oward In wolting whiclh shall be advizery,  The cost
af thr arblitrator's {'ec shall be charod by,tho frployor and Lhe ermployce
Union. Time  xtunsions may v nutuelly agroed to by the Fmployer and
the erployocs,

Iployees gricvances shall be prresented on forms proparcd by the Sownty,
the griovance proccdur., as contained in this contract, shall be strictly ad-
hered to, 1t 4s understood that ihe cmployee must siem his/her individual
rricvance,  Gricvances without an ompleyec signature shall not he scceptoed or
proce ssed, It ds und o rstocd and agreed that any settlement of A grievanc: is
limited fo the dale of Lhe Tiling of the gricvenco.

17, (db renne to Givid Sepyic.  les: the cmployer and tho Union wnder-
slazs and woroe that 2l xulos, promulga. d by the Mow Jerr vy department of
Civil Servieo concooning oy mabior whauivror not cpeeifically covered in this

Agreem nt shall Te uindinge upon baoihk,

18. Zeeopomy Tmyolfg: The krpliy v eprece that in the cvent of cmployee
layoff's for ctonomy roagens with rood faith demonstrated on the part of the
Fmploy.r to the Unlon, same snall bo on the basis of seniority in permancnt
Civil Scrvice status and obs-rvanc. of Civil Service rulcs and regulaticns.

19. Portelime Mmplovees: 11 pormancnt part-time omplov s, including
provisional cmployocs (Lub not 4e Inelude seesoral cmployo o) awiting examin-
ation shell be paid a salary buoced on the aunuel wage for tha approprialc
classificuiion as sct forth in th. sdopted schcdulr, pro-rata.

Vacation ~ Fach paletinme omplopy o who worcks the cquivalint of 22 Full
working iy oahadl o cnren §odey of veeahiog Toave, TR L cnmloyeen 176 hourr,

Ty eyt oo 154 e,

N



. Sdgk Leav, - bach pari-tine orployee whe works the cquivalent of 22 full

. . i P ¢ - - [
worliiy daga shatl cavn 18 daye o0 =ick leave, (8 hr employoes 170 hours, 7 hr
cauploeyoaes 154 he ey,

dolidaye - aorulor part-tinocs oindl b opadd for lhai poction of the

holidry vhat they would have born zck guled to work on that day,

Hospital apd Dyntal Programs and Drwe Preserdption Progam - Pa:'t-;tir.u:
ermloyics will ke covered if they are scheduled for and ;10 work 20 hours or more
cach work woek.

Part-tim. cmplovees ace not ontitled to the following: Personnl buys,
Bereavement Days and Longevity.

Public Fmplovies! Totiremont Srgtem — It is compulsory for part-time
coployces of the County of Middlcsex to (mroll in PERS if they were pormanently
appointcd on or afi.r January 2, 1955, provided they earn 2t loast $500 ¢ year

and arv padid in exch quartor of the year,

20, Augwmadaton Biek Time ProrofT Upop Retdvoment: A1l fudl-tine employces
cover o ocuder the torms of this egroomont ohell b oentitled upen rotiromeont to
reccive 2 lunp su PUYILL G, Ag suppl mental compensation (on ~half plyment) for
wve ey [udl A=y of Midal sex Cowmbty carned and wwscd sccuraatcd sick leave
(not to ewoood 332,0000 vhieh is credited to nityfer on the coployment ocords
and cortificd by che sppointing mithorily on the cffuetive datle of his/her
rotircuent.,  This policy will Lo sdministered in eccordance with the DResoiution
adepted by the Board of Chosen Frochelders authordsing same,

21, Porsoppel Pitcss Meployecs shall have the vight to inspeet and review
thedr own individusl personncd £ils upor. writbon request to the Bmployer, The
Brployer recognlzis and agroes to permit this review and examination at any
reasonable time, The cemployoe shall have the right to defing, c¢xplain, or objeot

in writing Lo anything found in his personncl £file,  This aball bocome a part

of bthe enployes's poroonn. b U3,

22, Mabterpiby leav. 1 @Gploye ooy be ogranied oorned and scourndabed sick

leave and vacaticon dweing the ik prlor to tho expoected dut. of dolivery and

For ere menth af o fhe aetual ok of delivesy, on progoneitisr of 2 deetorts

corbAl s ad wl ok the cppeewll o h e Rmowd head and phe Peechodder dn
P
-l »

Forvaer o aphess oo b oo el vaeac fonn o ek Jeav s L

grantod o Jewve wilbhe b pay nob e zoood six months, osubd ot e the zome or o~

contittions o ddoalid above,



23 T3ldtary Teavet  Ane epployoe oF the Uounty who is a menbor ef the

Haticnal Guard, Reval “iditda, Adr Po'denal fhard, or a rogorve component of any
of the Srmed Fore.on Por the Unii ] States, <nd io regqudred bo cnenee in £i03d
] L

Fal

traininz, shall be grantad o wilitary 1oave of alscnece with pay for the period
of such training as is authoriz.d by law. Juch leave ol absonce: shalil be in
addition to vaeation,

24, gwry Duty:  Should an «mploy. . be called to serve as & juror, he shall

roeeive pry from the Oounty for 211 time spent on jury duty. dny ronumcretion
recclved Ly tho amploye. from the courts for sorving as a juror, excluding
travel allowance, shall be retwrned vo the County Treaswror.

25, Pipeipline or Ddscheree: No omployse shall be disciplined or discharged
without Jjust ceuse., Any such action taken shall be subjoct to the grievance
proe.dure berein oot forth,

26, Job Vacancy = Job Bdddip

wedlion L. When Manay mont finds b neod or plans a newly ercated job
wvithin th. bargsining wnit, the manes oot will notily 4he presildont of the
incal Union andlpfomptly post the job for bid on appropriale bulletin boards,
All netdecs shall corladn portlnenl Information concorning th. job, including
pay ard romain pested for throc (3) werking days;l Thereupon, the Bid shall b
cloged and the job cwarded on Lhe basis of conilority, qualification and ebility
to porforn the job, If once or wore bids arc rocscived and all things are cqual,
goaderity chall prevail,

ogokien 2, With rofironce to filting vacancics, coployees In the line
of work Ivvelved shall have firs? consideration in order of senilority.

Seetion 3. Managem nt will proscnt to and discuss with an cuployee, or
at his roquest, with bis reprosontatlve, the ressons for selocting an crmployocs
of lese woniority for a high.r Job on Lhe basis of ability and qualificationsa
rather tlan on o, -aclis of coniericy,

czetdon ., Fob Reealls Will Lo made in zccord with Uivil Bervice lules

ation e Jhe deterrdivtedon of abllivios and quelifications of am
employer shall be weed. by manerimen,

o+

Rle Aobits and Sedvilee oo’ the Sarpajindings Unit:

{u) Th Prmpleys v onpres s Lo omake availebl, to the wvien =110 publie iniorm=
ation cencoondng the County too fhor with iuformation whieh may be neccssary

R



for {he Union Lo procons any riovape, oo 2omplaint, a1} requests shall b omad.

throwsh 4. Couptsy

{00 Waenev o sy rope conbetive of the Undon or any - wployeo is mulually

schoiduled by the purdtiis 4o partleipat. during working howrs in nepotiatinng or
gricvancr procedur:s, he/she shsll suffer no loss in poy,

{¢) The Union will have the use of bulleldn boards to disscminate 2‘.111_'1011
information,

o8, safl tye

{a) The Faployir agreca L0 aseurc bhe safnty and adoquacy of all work-
ing areas and cquipment provided for onployent usa,
{¥) The Gdon will appoint o membor of the Unlon ta the Saf ty Sommiibec,

(=) Where sa?oby cquipnort is provided 36 is the ~csponaivility of the

employes "o utiliz such (quipnment,

29,0 Lol Wie iogpr fppley oo i bhis tneeniuinge wndt will be providod

e (T coab muay Yo el doy o wo b O it e the proaccibod howrs listod b lows
howsver, 50 1o sl votood Rhuel the owotl hoews ng defined ar suhjoet Go changgo

in arder io ing "o proper hoopitel care Ip 4y ov ntwnlity that myr ocow,

SHITT MEAL
B30 - .m, - 4115 p.oy 11300 o,m, = 1:00 p,m,

Cvortimg Mesls: ay coploye. reguired to woerk Lon cencoeitive hourn

shall be entitled to and provid.d nomeal by the Hospltal., The supper howr shail
commence after the cmployer has worked e minimum of ten hours,

Uniform sllowape.: lThove umployecs in the stipuleted titles (sce “ppendix

&} in this bargaining wnit shall roccive an allowsnce of $75 per year provided
the clipib.. employee had o, year of scrvice, after which a luwp sum payment
or pru-rtta payment should on applicd,

hoguired e nsw ¢ as stipuleted by title (s

wro b Lhe Hogplral adminialreation,

CoodllavciSeventecn 0 fa oo wize adiownnes gadll Lo opoid te Lhorplovocn
el e s chouldh sy oL sond g Toinmy owrosontenive oatles ugdng thedir
el autetn,  Sny o dnc oo aw U cllcwaee approved by the Seard of Yeochicldors

chact b ety Loty gl

3y dmdoye. Mroociosdar o ap? specs wishines 40 hoave bhode phivcdonds ks

gt the Hoopdtal may o so during hode sehodnded workingg bowrs, T8 any cuploye,

-

~] 3



»
A t 1w - 4 - - 4 . ] 1,0

[ R P AT IR » Ly 8 RET TR EY 1 UG SFAN W <O SR AR X' thedlr meb bl A W dng
howra 038 <0 ie poooand phycicien? they mag de oo, on Rhedr oum v o oard at

thede ey pomze, i oo e donod solocnoonly te plyslodls after dndtial

Aodnber mensgotwnt committer consisting of two
newbers of the barggining wnit will meot on a quartnrlylbasia with the Hegpital
dircetor or designoe 1o dlscuss dmprovemsnts and proccdurcs in patient
care, HMewwvor, any chanres to Le made will be dotormined Yy tho Hogpital
Mudnintoet Lo,

30 oavines fdavges 1L i mutuelly understood and agrocd that bencfits
currontly cnjoyed Yy _aplovec s ohmll rommin dn offret as of the dnor of this

b2 N0 o 61 ST SEVIN

VO, Yepoc wnr ol ioidns 20 v e sdchln, power and aulicority possosuli

by i Drmloyoz opedor b T It 0" Lo gdpediny of thic sgroore nn mite roetalingd

N H ! ) L - N L ! : R ) e h [ER ECRF I B4 PR T T - Pl
PO R 1_' vy i-':‘[," L S I AL o B R E 11.?1.1 IR TI RO Fo i IS B S A T L Llea l_i:\-'

Ger T Enployees ol rudoooaned regnlatdions promuaated by obh

Frplor roaAdd]l 0 ebroee A by U emplureot,
\

o ) - .. . N . .
3. Unlon e Tomirans BDayps Unden roabors Lo be dosipmated

Uy tno Unien

shall ne grorted Qive (5) agzpranie duys per salondar yoar to oot md s tmion
conferener or convention, I8 attinded dwing acheduled working days, the inion
shall rvquect these derg at lesst ons week in advanco,  H s al- - wndersteod
that tho totel zest in erlary o thos. sppreopric dayg w111 bo the Upions roopono-
ibility,

59, Pty wsh Policys Touly essho o oaveilabl. In the osiness Offise and

Is um & U poita oy bransporanion, ood Cworpeorny purchas o oof oo minery nature,

¥
Troverovace ey Wiy e e w0 e s e e deer polleies and
T D .
o SR s ot nin B Ll o2
3 R R S LY S .. Crs AT pt retie (b el et
da L ‘F—-‘}"‘ Lew AL L whaad o0, et LA NN A _}O (S AR i Lal aebow
oo Feeaostonwbe pogaeshoset Gihusobeauive wppeos&l bo L Dupiness
! (IR
Joa g

e IDomteime Yo toguested the appeoxiuve’ o amonnt of the roquited amount
witl Lo dirtu-z @ and roocdpra and cheoye o 10 any, will oo turned

to the Business ffice.



4o If womico bave bLucn gpent the roccipt logether with Admindstrative
npproval; shonld be prisented to the Business CfTicc in order to
obtain roimburscment,

40, Mo Sirdke or lockeout: HNeithor the Unien or the smpluyon or the

Ewmploy.r shall interforg, instigat:, promote, sponsor, enpage in or condonc any
atrilia, leock-out or comcericd work stoppage. In the event that any porsgon .
violates the torms o the no-strihe claus., the piblie cmployer shall have the
igh to digcharge or othiorwin: diseipline such person for the troach of the no-
slrik: eluaaco, The gole guestions shall o whe ther the (oployee was cngaged in

the prolibited activity.,

A, Sucpengion of Proviagions of dcercopnt:

Seebion 1, I during the 1ifc of this agreement thers shall be in exisi-
enece an appiicable rulo, repulation, or order issued by Governnental .athority
which ghall ronder invelid any provision of thiz agreoment, such provision shall
be fmmodin’ ely swsponded and have no oficet 5o leng as such rule regulation, or
arder chall remain in olfeet

Seetiop 2. In the ~vent that any of {the previsions of the agreooment shell

held din violation of the Swti or any Federal Law or regulation, such detar-
minaiion shall not in aty way offoet th thh_nlng\prOVJ"iono of thies agroorwent,

o2, Comprtation or Twpopraphiical Herorg: During the 1ifc of this contract,

computation or Lypographieal cerors mey be corrcetod from the date of determe-
ination, These errors may L. ceorrccicd by Undien or Mamag.nent by mutual consent
retroactive to the date of ocowrronc,

43s Dwrabion of Comtraci: Tt is bercby agrood thet thls Sgrecment shinll

cemndin in full forey, and effcet Trom January 1, 318979 wntil Decorber 34, 1979
and 211 provisions thercin, wnliss olherwise provided, shall be r¢troactive as
of Japuary L1, 1979, 11 of *he provisions of this ‘igroemocnt shell rermin in
full feree and oL e wtil 2 name ssor colleetive Largaining agresnent is

e gotiat i,

=15



This agroement wyy be roopancd for 1O ~ontnet nogotinnions by cithor
. . . , : . ’ \ .
pariy upon notice iro writing ol ool sinby (600 daye and no woo than one

hundred <nd twenby (120) dave poior to oo 3, 1379,
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L APPENDIX “A"
ROUSEVELT HOSEETAY T S RTCAL, PROPECT NS
TITHE VALGE G RARGE RANCT
Assintant Chior Pharmacist oy SRR P R AL
Asslstanl Narcolics (oord.n .t T N S A A--10
Casworker Inatitutions w2 S hah A 1S
Chicf Psychiarvic Social Worker G470~ 14540 A~Th
Flectoivardiogram Technlcian = TEGT-V1 520 A-113
Hedieal) Social Workaer SENOG9L-T47) A-21
Microbioloplst ‘ 51099417473 Al
\
Occupational Thorapist * SRI03- 130174 A-15
Privcipal Psyeniatris Seial workor STAUTYL- 00261 A-20
Prajoect Speviglist - lape $3auG-| HI89 A-18
Public Infovtion Otficer o STUATH-ThGan A=)
Reo et foai ot Fherapdat oy TN LT A-l)
.
Behabil biearboen counneg or SH1 w405 A=
sentor Govapational Theragi ot *‘ % SO U-16640 A- 20
sendar Mysival lherapiar * SL2XL00-1492003 A-23
sendor Puycnlatrie Soaiad oo Slbtea- 22 A-0n
senfor Bpeech amd dlearing T grist SITUA70= 16640 A~
enfor X-RFay Tuchnician & x 44961 5069 A1
eclal Caseworker SINGT0~16640 A-20)
cclal Caseworger - lostitot jons Sug7l-1 84, A-14
ocial Cascewerker = Drop Ahose LO T VR BN A-17
pecch and T iangy Vi ogplet ¥ NG 4- 14Ty A7
-Ray Technictan "y SRET 4.1 1hE5 A-16
walcal Therapoit * o SV T-16640 A-20
calf X-Ray lochnicihon % oo Srata-tbarn A-114
W DLSCRIPT I Yo i lis an Wi w0 O N R HE R SRR P | ke i.}'lh\é‘}{lf‘glfl-)‘li‘,

21774
Uniform Allowance
Eeaufrod Liceiesure
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ROOSEVILT HOSPITAL = (WA LOCAL 1066

UN1FORMS:
1 SENIOR X~RAY TECUNICIAN
2 STAFF X~RAY TECHNICIAN
3 SENTOR PHYSECAL THERAPLS)
2 PIWUSTCAL ThRAlTS)

PLOECTOR PHYS'OAL TLERAR AT
b OOPTTRATIONAL T URAY S
ORI D O AT UL RAR D)
PODIRFLETOR 00 OPAY I0SAL THLRAPIST
CHITE BLIC, ROCARDIOCEAPH TECHNICf AN

FLLOTROLATDINGRANT TVC NI AN coe

Briibl s£-RAY TECHN oAy

4 DYITITIAN

JACKETS PROVIDED HY HOSPITAL:

BACTERIOLOGIST
PHARMACIST
CHIEF PHARMACISTY

CHIER MEDICAL TECHROLY ST
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POOSHVELT HOSPLITAL - CWA TOCIL 1066 - proress [OWNATE AND SUPEIRVISORS ’ 5/23/19

RECUTRED LICENSURE

(1) X-RAY: License required by the State of N.J
$20:00 (twenty dollars} -covers two years.

{3) PHARMACY: License required by the State of N.J
$30:00 (thirty dollars) every two years.

-

(3} PHYSICAL THERAPY: License recuired by:
$75:00 (seventy five dollars) National American Physical
Therapy Association -annually
$25:00 (twenty five dollars) State dues annually.

{(4) Orcupational Therapy:License roquired by the State
375:0C (seventy five doliars ) annually

(9 MELICAI, RECORDS: License required by the American Medical Record
Association
$65:00 (sixty five dollars) annually

\

{6) Pecreation Therapy: Lacense required by:
" $38:00 (thirty eight dcollars) M.J Recreaticm and
Park Association.
$02:00 (two dollars) N.J Certification
$10:00 (ten dollars) Renewal

(7) Dietary: Merber of the ADA - License
$40:00(forty dollars) annually

{8) SPEECH AND . American speech and hearing Association membership
HEARING THERAPY : $90:00 (ninety dollars)-annually

Fespectiully submitted,

Samia El~Faras, ART
Exec.Vice Prasidoent - Supervisors
oo Mrs Hanson

CUA Rep.



