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THIS AGREEMENT, made this dav of

2004, by and between the BOROUGH OF NORTH HALEDON, a bodv politic

and corpcrate ¢f the State of New Jergey, hereinafter referred to

a1l

s the "Emplover", and PBA LOCAL NO. 292, NORTH HALEDON POLICE,
hersinafter referred to as the "Association'.

WHEREAS, the Employer and the Association recognize that it
will be to the benefit of both to promote mutual understanding and

foster a harmonicus relationshi

I‘U

between the parties to the end

that continuous and efficient service will be rendered to both

o)
v
H
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t
1
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NOW, TEEREFORE, 1t is agreed as follows:

i—



ARTICLE T
RECOGNITION

(A) The Employer hereby recognizes the Associat
exclusive co

T

lective negotiaticn agent

Cion as the
for all Police Officers in
all steps and ranks within the Police Department of the Employer
except the Chief ¢of Police
(B} The title of Policeman or Police Officexr shall be defined
to include the plural as well as the singular, and tc include
females.



ARTICLE TT

AESCCIATION REPRESENTATIVES

he Association shall have the right to designate such members

of the Asscciztion as it deems

I

lecessary  as  Association
representative and they shall not be discriminated against dus to
Chelr legitimate Association activities, nor shall they be given
preferential treatment by virtue of their Rescciation activities.
(A) The elected representatives of the Assoclation, not to

-

exceed one (1) person, will be granted a leave of absence with pay
for a period not to exceed five (5) eight (8) hour days or four (4)
tweive (12) hour days to attend the annual DBA convention.

icate of attendance to the convention ghall, Uupon

("2
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Ih

certif

=

request, be submitted by the representative so attending, to the
Chief of Police.

(C) During contract negotiations, the authorized
representatives, censisting ct not more than Lwo {23
representatives, shall be excused freom normal duties for the amount
of time reasonably required for the schedule negotiations and shall
receive thelr regular compensation for time gspent when such
negotiations interfere with their work schedule, when such meetings
are mutually scheduled with the Emp

(D) The duly elected Rssociation representative and alternate
shall be excused with pay from their normal assignments to process

union business during regular working

s

grievances ©r Lo attend &



fcurs when such meetings ars mutually scheduled with the Emplover,
and provided that reasonable notice is given to the Officer in
charge

(E) The Officers of the Association shall be excused from
duty, for attendance of the regular monthly meeting of the Local
for the amcount of time reascnably needed to conduct said meeting
provided that such attendance is approved by the Officer in charge
and such approval shall not be unreascnably withheld. The =m loyer
shall, 1f reascnably possible, schedule the State PRA delegate s0
that the delegate can attend the regular State PBA monthly meeting
ont his off dutv time.

{7} In the event the PBA Officer is incapacitated, cr is
unable to carry out the functions of office due to illness,

the PRA

h

vacation, or otherwise, an alternative representative o
shall have the full authority to represent the Rssociation for any
and all business. The Employer ghall be advised of the name of the
representative and alternate and shall be further advised o
incapacitation of the representative.

(G) The PBA delegate shall be provided with forty (40) hours
of time off annually without loss ¢f compensation to attend tc PRA

© periods of one

{'T

business. Said annual hours may be fragmented int
{1) or more hours depending on need. The PBA shall notify the

Police Department as scon as possible with regard to the schedule

of monthly meetings.

e



ARTICLE ITXT

PARTIES! BASIC RIGHTS

r
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b

(98]
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Pursuant to Chapter 3, Public Laws 1268, as amended,

Employer hereby agrees that every Police Officer shall have the
right to freely crganize, join and suppert the Associztion, the PEA
and its affiliates, for the purpose of engaging in collective

negotiations and other concerted activiries for mutual =id and

protection. Az a body exercising governmental power under the Laws

rt

of the State of New Jersey, thse Employer undertakes and agrees tha

it shall not directly or indirectly discourags cor deprive or coerce

any Police Officer in the enjoyment of any rights conferred by
Chapter 303, Public Laws 1568, or other Laws of New J rzey or ths

Jersey and the United States.
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ARTICLE TV

FUTURE BARGAINING
The Emplover agrees that all new rules or modifications of

existing rules governing working conditiong shall be negotiate

1

o]

with the Asscciation before they are established. In addition

rt
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arties agree to meet at such reasonable times as may be necessary

")

nd negotiate in good faith with respect to grievances and terms

and conditions of employment.



ARTICLE V

The provisions of this Agreement shall be gubject to and
supordinate to, and shall not annul or modify existing applicable
provisions of State or Federal Laws as they are modifisd from time

to time.



ARTICLE VI

The base annual salaries for police officers hired priocr to
i

{h

-
i

the execution of this Agresement shall be as set forth in Schedule

h

A. The base annual salaries Zor police cofficers hired after the

executicn of this Agresment shall be as set forth in Schedulse

1

B, 0Off Dutv Work

A1l police officers working off duty cutside employmen:t shall

receive no less than (forty) $40.00 dollars per hour. The Borough
may establish fees to include the costs associated with the

administration of off duty outside employment above the police

cfficer’s (forty) £40.00 dollars per hour.



TICLE VIT

HOURS AND OVERTIME

{R) The existing schedule for EZmplovess covered by this
Agreement shall be maintained pursuant to prior practice. The

monthly werk schedule shall be postad not later than for:

h
b
[N
<
(1]

(45) days preceding the month being scheduled. The ncormal work day

shall be twelve (12) hours per day which shall incliude breaks

toetaling eighty-five (85) minutes with one break of zt least forty-
Five (43) minutes. The normal work schedule shall be three (3)

days on focllowed by three (3) days off. There shall be an eighteen
(18) day cycle (3 on, 3 off, 3 on, 3 off, 3 on and 3 off). During
the eichteen (18) day cycle, a2ll police cofficers will be assigned
the same tour (either 6:00 a.m. start or 6:00 p.m. start). During
the next eighteen (18) day cycle, the police officers will be
assigned to the other ghifit.

In the event of a chang
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be reguired to notify the police cfficer.

In the event that a minimum of twelve (12) police officers
including supervising cfficers are assigned to the twelve {12) hour
patrel schedule, any additional officers may be assicned to a five

(5) day, eight (8} hour per day work schedule for special details
other than normal patrol,. The work schedules for these specia

detzil zssigned police officers shall also be posgted not later than

forty-£five (45) daye preceding the month being scheduled. These



police cofficers will be assigned the same eight (8) hours for each

ay of the five (5) consecutive day work period. In the event that
the hours nesd to be changed the police officer will receive thirty
(30} day’s notice. These special detail assigned police officers

shall not be used to fill in “gaps” or shortages in manpower in the

the werk schedule of twelva

6
1
bege
w
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(B) The parties acknowledg
(12) hour days, three (32} days on, followed by three (2) days off,
ff omgt i)

will result in the scheduling cf police officers for more than
2,080 hours. Any hours scheduled in excess of 2,080 hours shall be
credited as compensatory time. Compensatory time credited to an
employee under this Agresment shall not be reduced by sick leave,
personal leave, vacation leave or other approved leave taksn by an

employee. For the purposes of the FLSA, the parties agree that the
work period shall be eighteen (18) davs in duration.

=

(C} The parties acknowledge that the work schedule of the

]

Yo

|m1

ice Department 1s subject to the termg of the Federal Fair Labor
Standards Act and the Administrative Jurisdiction of the U.S.
Department of Labor, and the Jjurisdiction of the Department of

Labor, State of NJ. This agrsement is subject to and subordinate

;.l.
ot

1w

[
b

to zny applicable Federzl and State Legislation and administra

rules. In the event any Federal or State administrative agency or
a Court of competent jurisdiction determines that the work schedule

provisions of this agreement or any part hereof is in conflict with

uch laws or regulations the parties will immediately mset to



negotlate a new schedule. Both parties acknowledge thait they are
proceeding with the good faith belief that the work schedule
provisions cof the within agreement are valid.

4} Overtime ghall be defin=d as work in excess of twelvw

(I

(12} hours in any day for those assigned to the twelve (12) hour
schedule or eight {8) hours in a day for police officer so assignad
to said schedule. Overtime shall aliso be defined as where an
Employee is caused to work on his regularly scheduled day off

(R.D.0O.). Overtime shall be computed at the time and ocne-half (1)
hourly rate of pay or one hundred £ifty (150%) percent of the
Employee's hourly rate of pay.

{

Lt

) All overtime shall be paid in the next regular pay‘check.

(F) Overtime for regularly scheduled shifts and patrols will
be offered to regular full time Employees of the Department first,
in an order of preference based upon a rotating senicrity roster.

In the svent that the dis

3

atcher positicn must be £illead
on a particular shift, the Chief of Police or his designee shall

have the right to call in a 4

fut

spatcher prior to calling in a police
officer to operate the desk for that shifrc.

Gy 1. Court time, as referred to in this Article, shall
consist of all time, excluding regular tour of duty, during which
an Employee shall be required, in the course of his duties, to
attend a Municipal Court, County Court, Superior Court, Grand Jury

proceeding, or other Courts cor Administrative Bodies, provided that



such attendance ig not in furtherance of a proceeding initiated by
such Employee or by the Association.

2. When an emplcyee is szubpoenaed to appear in a civil
Court case when such arises out of his capacity as a Police OFfficer
{example: automobile negligence case, etc.), then he sghall be
entitled to payment as provided in this Article for Court time
gpent pursuant to this Article,

3. All such reguirsd Court time, which is outside the
regular tour of duty, shall be considered as overtime and shall be
compensated at time and cne-half (1%).

)

o which an Employee may be

{T

4, The amount of overtime

entitled under this Article shall be the actual time required to

i

attend the Court and Administrative Body, provided, however, that
the Employee's entitlement to overtime under this Article shall not

-

be less than two (2) hours overtime pay for appearances within the

2,

Borough of North Haledon and three (2) hours for appearances in
other jurisdictions.

() When an Bmployvee performs overtime work, the Employee
shall be permitted to elect to be compensated in paid compensation
[time and one-half (1%) rate] or in compensatory time off {at the

time and one-half (1%) ratel. Such election shall be mads by the

employse in writing at the end of the extra work period.

Where an Employee elects compensatory time, then such time
shall be accumulated in a compensatory time bank. The total

C.T,.0. bank hours shall at no time exceed thirty-six (38) hours.

iz



Accumulated tims (C.7.0.} shall conly be used upon prior

be subiect te the discretion and

i
=

ok

reguest of the Employese and shal
aprproval of the Chief.
Cnce the election has besn made by the HEmployee iz shall not

be converted to pay except upon reguest of the Emplovee and

h)

approval of the Chief.

(1) The employment of special police officers shall be as
rprovided by statute.

(J) The appointment of temporary police officers shall be as
provided by gstatute.

(K} Effective January 1, 1997, the RBorough agrees that if
less than four superior cofficers are assigned as shift commanders,

ot

then the peolice officer sgerving as a shift commander shall be
entitled to an adjustment in pay egualed to one-half the difference
between the base pay of a sergeant and a senior police cfficer.
The police officer serving as a shift commander must work as a

gshift commander for thirty (30} or more working davs before being

entitled to the salary adjustment.

i)
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UNTIFOREM ALLOWANCE

(A} The Borough will pay 2all = ployees covered by this
Agreement an annual clothing allowance for purchases of Police

5
L

uniforms and eguilpment. THe amount of the annua clothing
allowance shall be increased by the same percentage as the parties

agree Lo ag a percentage increase Lo salary.

The clothing azllowance shall be:

Januvary 1, 2004 $1,035.00
January 1, 2005 £1,081.00
January 1, 2006 51,120.00
January 1, 2007 $1,181.00

o]

January 1, 200 $1,234.00

(B) 211 clothing zllowance shall be paid directly to the
Officer in a lump sum. Said lump sum payment to the OFfficer shall
be made after the Municipal Budget is passed, but in ﬁo event ghall

4

tne payment be made after the

I

irst day of May of each calendar
year. The Emplovee shall maintain the necessary proofs of expense
which may be reguested from time to time for Departmental review.

(C) Employees covered by this Agreement who are not regquired
Co wear standard Police uniforms in the performance of their normal
assigned duty shall be permitted to purchase civilian type clothing
=

used in the performance of their duty, up to fifty (50%) percent of

the maximum zllowances as indicared above. In addition, these

[.._|
I



ae

members may utilize the remaining fifty (50%) percent for the

purchase of standaxrd Police type uniforms aftar the necessity for
this type of purchase is established to the satisfaction by the
Chief of Police.

(D) 211 items of uniform modification which cost over Cne
Hundred ($100.00) Dollars would reguire Borough Council approval as
a condition precedent to their being ordered to be p purchased by the
Emplcyes. In the event that the Borough Council approves and the

Police Department directs a uniferm modification which costs more

than One Hundred ($100.00C) Dollars then the Employver would pay the

J]

first One Hundred ($100.00) Dollars and the Employes would pay the
palance out of the annual unifcrm allowance. If the amocunt of
newly purchased item or item directed to be newly purchased is less
than One Hundred ($100.00) Dollars, then the Employee would pay
same.

(B) During the initial year of employment the new Employee
shall receive the regular annual clothing allowance. In the event
that the new Employee spends more than the amount represented by
that year's clothing allowance, then said new Employee shall be
reimbursed for the full cost of all expenditures for Poclice relatred

clothing and equipment by the Employee at the end of said first

e

vear of employment. The Employer's maximum cbligation under sai
provigion ghall not exceed One Thousand Five Hundre {(81,500.00)

ollars of additionzsl expense, over the basic annual clothing

o)

0]

allowance, for each new Emploves.

15



ART

CLE

bt
-
-l
>4

HOLIDAYS

§urd
[62]

oy

(R} Each Employee shall receive fourteen (14) holiday
year. Holiday compensation shall be at the straight time rate
compensataed In compensatory time off. The total amount

-

compensatory time off shall be Iourteen (14) davs times eight

hours or one hundred twelve {112) hours.
{B) The official holidays with pay which are observed by
Borough are as follows:

1. New Year's Day

2. Martin Luther King's Birthday

(J

Lincoln's Birthday

4. Washington's Birthday
5. Good Friday

&. Memorizal Day

7. Independence Day
8. Labor Day

9. Columbus Day

10. CGeneral Election Day

11. Veteran's Day

12. Thanksgiving Day
13. Christmas Day
14. Emplcoyee's Birthday

of



scnedule 1f 2 holiday falls on a Saturday, it shall be cbserved on

Where it 1s necessary to maintain service requiring an
Employee to work on an official holiday, the Employse may be
compensated by being permitted to take an egquzl amount of time off
with pay on a regular working day at a time approved by the
Department Head. In the event an official hcoliday occurs while an
Emplovee is on sick leave, he shall not have that holiday charged

against his sick leave.

17



BEREAVEMENT LEAVE

Bereavement leave of thres (3} days shall be granted without

other. To be eligible for bersavement leave for a significant

other, the employee must have on file in his personnel file the

]

name of the significant other. In the event of

41}
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other close relative in the Employee's family, the Department may
grant the Employee a one (1) day leave of absence with pay to

g

attend the funeral, if deemed necessary.
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If the police of
the police officer shall be entitled to three (3) eight {8} hoecur
shifts or twenty-four (24) hours. If the pclice officer is
assigned to a twelve (12} hour shift, the police officer ghall be

entitled to three (3) twelve (12) hour shifts or thirty-six (36)
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ARTICLE X3

hours of
11 not

(24)

w@ave twenty-Ifour

PERSONAL DAYS
For purposes cf this clausge, an Zmploves
least

Frmplcves shall

[

leave pery year
gsuch perscnzal

Bach =i
reguired to advise his superior of the reason for the pearsonal
leave days but shall be reguired to give his supericr =z
leave

in advance of

ce

f1-

he
g not

circumstances.



ARTICLE XTT

LEAVE COF ABSENCEH

All permanent full time Employeses covered by this Agreement
may be granted a leave of absence without pay for an initial period
not to exceed six (6) months. Said
the initial period with approval of the Em lover.

The Employese shall submit in writing all facts bearing on the

-

request to the Chief of Police or his designatsd representative who
shall append his recommendations and forward the reguest to the

£s

|-t

Governing Body. The Governing Body shall consider each case on
merits and without establishing a precedent. The Employer will not
unreasonably deny an Employee's regquest for a leave of absence.
Leave of absence shall be on a case-by-case basis which shall be
granted or denied in the discretion of the Employer without
establishing a precedent.

This leave 1s subject to renewal for reasons of personal
illness, disability or other reasons deemed proper and approved by
the Employer. Normally, it shall be granted only when the Employes
s used his accumulated sick and vacation leave in the case of
illness, or his vacation leave, if leave without pay 1s reguested
for reascns other than illness.

At the expiration of such leave, the Employes shall be

-

returned to the position from which he i1s on leave. Seniority

-

shall be retained and shal

bt

accumuilate during all legves.

20



ARTICLE XXITY

MOTCR VEHICLE RETIMBURSEMENT

Any Policeman using his cwn motor

t

o

usiness with approval of the Chief of

3

vehicle on official Pcoclice

W
[Ad]

-

Poclice will be compensated

at the rate of Twenty ($.20) Cents per mile. the Policeman shall
be reimbursed for parking fess and tolls upon presentaticn of a
recelipt

21



LONGEVITY
() A1l Employees covered by this Agreement shall be entitled

pui)

To a longevity program pursuant to the fellowing schedule:

Unen Completion CF Pexrcent
i years 2%
8 vears 4%
12 vears 6%
15 yearsﬁ 8%
20 vears 1C¢%
23 vyears 12%

22



ARTICLE XV

INSURANCE

(&) The Borough sh
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no cost to the emplovees and

their dependents, health insurance coverage by the New Jexrgey State

Health Benefits with a prescription card plan. The prescripiion
plan shall have a $1.00/$5.00 co-pay.

(B) The Employer shall provide dental Insurance coverage for

8]

all Employees covered by this Agreement and their immediat
families. The full cost and expense of said plan ghall be paid by
the Employer of the Plan and shall be provided by the Horizon/Blue
Cross. There will be a $1,300.00 maximum and a deductible shall bs
waived for diagnostic and preventative services.

(C) Effective January 1, 1992 the emplover shall provide New
Jersey State disability coverage for employees covered by this

Bgreement. The Borcugh and the employee shall each contribute to

the coverage based upon State law.

bh

(D} The Employer shall arrange, 1f permitted by the Company,
for retiring smployees to remain within the employer group health
insurance benefits plan, including the dental benefits plan, during
the period of retirement. If an employee who retires elects to
remain in these group plans then the employee shall due so at his
scle cost and expense. The Employer shall not incur any additicnal
obligation as a result of a retiring employee remaining in either
the group health bensiit plan, or the group dental benefit plan.

(8) The Borough may replace the carrier for the insurance set

23



forth in paragraph (A} above €0 long as the health insurance
protection is gubstantially equivalent or better than the
protection now provided.

Iin the event the Borough opts to replace the carrier, the
Borough shall provide the poa 60 days notice prior to the propoged
change of carrier. The parties shall meet to exchange information
for the purpose of ascertaining whether the new health insurance
protection isg substantially equivalant or better than the existing
health insurance protection.

In the event that the rarties cannot agree, they agree to
expedite the arbitration so that the arbitration will be completed

rior to the expiration of the sixty (60) day notice period. 1In
said arbitration, the arbitrator shall award attorney's fees and
costs against the losing party and in favor of the guccesgful
party.

(F) The Employer shall provide a Vision Plan with a £10.00 co-
pay for an examination and for appliances (glasses, contact

lenseg) .

35 24



ARTICLE ZVI

(1) All permanent full time Employess coversd by this
Agreement shall be granted sick leave with pay in the amount of
eight (8) hours for every month of service during the remainder of

the first calendar vear of service and cne hundred twenty (120)

hours for each calendar year thereafter which shall accumulate from

rear to yvear. Previous accumulation shall in no way be affected by

{(2) 8ick leave with pay is hereby defined to mean a necessary
absence from duty to illness, injury or exposure tTo ccontagious
digease and may include absence due to illiness to the Immediate
family of the Emplovee or necessary attendance upon a member of the

-

immediate family.

—

(3) To qualify for payment while absent on sick leave each
Emplovee who will be absent from duty on sick leave shall so notify

the Chief of Police or the Officer in charge twe (2) hours befor

D

i

Q

the commencement of his scheduled tour of duty on afternoon an
Ly o

evening tours and one (1) hour before the commencement of his

scheduled tour of duty on morning tours. Said notice shall state

Y

[

the nature of the cause of the absence from duty. Shorter notice

shall be permitted in exceptional circumstances which shall be
reviewed on a case-by-case basis with final determination by the

Chief of Police. An emplovee who is absent without such

()

notification shall be charged with an unpaid day Zfor each day
absent and will be subject to appropriate disciplinary action.

L)
25



(4) An Zmployves absent on sick leave shall submit a doctor's
certificate cxr other acceptable medical evidence substantiating the
illness 1if rsasonably reguested by the Borough.

(5} In the event the Employer reguires a medical examinaticn
of the Employee by a phyvesician of its choosing, the cost of such

examination shail be borne by the Emplover.

(6) A1l gick leave heretocfore accumulated shall not be
impaired by this Agreement, and sald accumulated days shall be

carried forward during the term of this Agreement.

{7) Accumulated sick time shall be contreolled by Section 20-20
and 20-21 of the Ordinance of the Borough of North Haliedeon, copy
of which 1s annexed as Schedule C.

(8) Employees shall be permitted a paternity leave zllowance

O
[
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1

1) day for the birth of a child cf the Employee and cone (1)

or the discharge Ifrom the hespital.

Ch
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(9) The Borough will continue to maintain records indicating

il

accumulated sick time in hours and days as is the current practice

{(see Schedule C, Article V Absences and Leave, Section 20, et alj).



ARTICLE XVIT

WOREK INCURRED INJURY

Y

A) Where an Emplovee coversd under this Agreement sufifers a
work connected injuryv or disability the Employer shall continue
such Emplovee at full pay, during the continuance of such

Employee's inability to work, for a period of up to cne (1) vea

[

During this pericd of time, all temporary disability benefits

iy

accruing under the provigions of the Workers' Compensation

{F

c
shall be paid over to the Emplover.

(B) The Employee shall be regquired to present evidence by 2
cerrificate of a responsible physician that he is unable to work,
and the Mayor and Council may reasonably require the said Employee
to present such certificates from time to time.

{C) In the event the Employee contends that he is entitlied to
a2 period of disability beyond the period established by the
treating physician, or a physician employed by the Employer or by
its insurance carrier, then, and in that event, the burden shall be
uporn the Ewployes to establish such additional periocd of disablliity
by obtaining a judgment in the Division c¢f Workers' Compensation
establishing such further period of disability and such findings by
the Divigion of Workers' Compensation, or by the final decigion of
the last reviewing Court shall be binding upon the parties.

(D) For the purposes of this Article, injury or illiness
incurred while the Employee is attending an Employer-sanctioned
training program, shall be considered in the line of duty.

(E) In the even:t a dispute arises as to whether an absence

27



shall be computed cr des

joae

cnated as s

Jt

ck leave or iniuxy on dubv,
the parties agree to be bound by the decision of an appropriate

-

Workers' Compensation judgment; or, if there is an appeal therseironm

the final decision of the last reviewing Court.
(¥} Zn injury on duty reguiring time off for treatment,

ation shall not be construed as sick leave

Q
=
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n
e
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ok leave occasion under the terms cof the sick leav

it

policy

by
D
by
{i]
ot
O
h

ore agreed upon between the parties.
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the following schedule:

80 hours vacation:

120

ig4

182

ARTICLE XVITI
VACATIONS

Vacations shall be granted pursuant to
After completicon of One (1)
Year of Service. .. ... ..
Arter completion of Five (5)
Years 0L Service. .. ...
After completicn of Ten (10)
Years of Service...... ..ol
After completion of Sixteen (16)
Yegrs of Service........ . ... ... ....
After completion cf Seventeen (17}
Years of Service...................
Lfter completion cf Eighteen {18)
Years of Service. .. .. it
After completion of Nineteen {19)
Years of Service....... ... ... ...
After completion of Twenty (20)
Years 0f Service. ... .ttt e s

For Che purpcse of this Article,

the year CcommEncing

tTime
business,

only.

211

reguested but

shall he carriesd

fifty-two

which

(52)

is not granted

forwar

weeks o©f the calendar vear shall

subject to the wvacation selection process.

officers

discretion,

4 ]

Vacation schesduling

on vacaticn at anytime.

will

include =s

In his

due

into the next

T 4t
limit

hours

hours

hours

hours

hours

hours

hours

January 1 and ending December 31.

Lo

pressure

vacatlion;

vacation;

vacatclon;

vacation.

a yvear shall be considered as

Vacation

of
CcT

gucceeding year

be
of three police
e non-grievable

the Chief mey approve additional vacation reguests.



GRIEVANCE PROCEDURE

To provide for the expeditious and mutually satisfactory

settlement of grievances aris ng with respect to the complaints

[

occurring under thisg Agreement, the following procedur= shall be
used. A grievance may be brousht by any Employee or group of

Employees covered by this Agreement or the Association.

0

For the purpose of this Agreement, the tarm "grievance" means

ference or dispute between the Borcugh and any

Fh

any complaint, J&i

mployee ox group of Emplovees with respect to the interpretation,
application or violation of any written policies, agreements or

administrative decisions.

In the event that any Employee covered by this
Agreement has a grisvance, he shall, within
thirty (30) calendar days after the cccurrence

£ the event being grieved, file same in

writing with the Chisf of Police. The Chief
shall render & decision within five (3)
calendar days after the grievance was firs:
presented to him. In the absence of the

Chief, the grievance shall be presentad to the
next ranking Officer in charge of <the
Pepartment of determination.

(B) STEP TWO

If the grievant wishes to appeal the decigion
of the Chief of Police (or the supervisor in
charge 1f the Chief is absent), it shall be
presented in writing to the Employer's

Governing Body or its delegated
representative, within five (3) calendar days
after receipt ¢f the Chief's decision. This

presentation shall include copies of all
previous correspondence relating to the matter
in dispute. The Emplover's Governing Body or
its delegated representative may give the

2N
g v



grievant the opportunity to
give his decision i itd
{20) calendar davs o
grievance,

{C) ARBITRATION

(1) If no satisfactory resclution of <the
grievance is resached at STEP TWO, the grievant
shall have twenty (20) calendar days within
which to zreguest arbitration by the Public

Employment Relations Commission by filing a
Reguest for Submissicn of a Panel of
Arbitrators, pursuant tco the rules of PERC.

Ll
The decision of the Arbitrator shall be final
and binding upon the parties. The exnense cf
such arbitration shall be borne egqually by the
parties.

(2) The Arbitrator shall have no authority to
add to or subtract from or modify the terms of
this Agreement.

(3) It is agre d between the parties that no
arbitration hearing shall be held until after
the @xpiratlo of at least twenty (20} days
after the decision rendered by the Employer's
Governing Body or its representative on the
grievance. Further, it is the intent of the
parties that no matter in dispute that is
subject to the review and/or the decision of
the Civil Service Commissicn of the State of
New JErsey may be submitted to arbitration.
The parties herein direct the Arbitrator not
to accept or to decide any matter in dispute
that i1s subject to Civil Service Commission's
review and decision.

{(4) Employees covered by this Agreement shall
have the right to process their own grievance,
with or without any Association representative
of their own choosing.

5) Nothing hersin shall prevent the parties
rom mutually agreeing to extend or contract
the time limits provided for processing the
grievance at any step in the Grievance
Procedure. A failure to respond to any level
within the time limits provided shall be
deemed a denial cf the grievance at that step.

!
\
=
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{6} Grievances must be initially filed within
tbl rcy (30) calendar days of the incident
being grieved, or of the Emplovee's knowledge
of such incident.
(D) Whers an Employss covered by this Agreement has besn
disciplined and the penalty resulting from such discipline ig a

five (%) day suspension or an eguivalent fine or any lesser pena

l
o

then sald disciplinary proceeding may be reviewed and made subject
to this Grievance Procedurs. Disciplinary grievances shall enter
the Crievance Procedure at STEP TWO and thereafter follow the
Grievance Procedure steps. A disciplinary grievance shall be £iled
within thirty (30) days following the disciplinary decision being

appealed.



ARTICLE XX

RDETECTIVE BUREAY

All Detectives shall receive a Two Thousand Five Hundred
($2,500.00) Dollar stipend. Rs long as the police officer continues
to be a detective, the stipend shall be added to the emploves'sg
base and paid periodically. In the event an Employee is in the
Detective Bureau for less than a full year, said amcunt shall be
prorated.

All overtime shall be paid or credited as straight

compensatory time.

{ad
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ARTICLE XXI

INSURANCE FOR CIVIL SUITS

The Employver will provide insurance coverage to Emplovess
covered under this Agreement protecting them from civil suits
arising cut of the performance of their duties as Police Cffices,

including but not limited t

O
1

the fellowing: False arrest, malicious
progecution, libel, slander, defamation of cnaracier, violation of

the right of privacy, invasion of the right of privileged occupancy

and the invasion of civil rights.



ARTICLE ¥XTT

SEPARABILITY AND SAVINGS

If a provision of this Agreement or any application of this
Agreement to any Empioyee, member or group of Employees or members
is held to be invalid by operation of law, by any Court,

Administrative Body or other tribunal of competent jurisdiction,

then the parties agree to rsopen negotiations with respect to that
invalid provision consistent with the prevailing law and the law
relating to negotiations and interest arbitration as set forth in

W .

B

he New Jersey

%3
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ARTICLE XXTIIT

DATR FOR FUTURE BARGAINING

The partiss agres to make available to sach other, upon
reasonable reguest, all reslevant data *he other may reasonably

M
(D

gquire to bargain cellectively. This clause shall not include
werk procduct for privileged communication.

The relevant data noted above shall include but shall not be
limited to such items as salaries and benefits enjoved by other
Employee groups of the Emplover, the cost of various insurance and
other programs, information concerning overtime worked by
Employees, the total number of injuriss on duty, the total length
of time lost as a result of injuries on duty, and other data of a

similar nature. Any attorney work product or work pPrepared

h

specifically for negotiztion shall be excluded from this clause.,

{2
M



ARTICLE XXTIV

INVESTIGATION OF POLICE OFFICERS

i an effort to insure that Departmental investigations

conducted in a manner whic iz conducive to good order

disciplining, the following rules are hereby adopted:

(L) The interrogation of an Employeae
shall take place at a location
designated by the 7nvestwaawiqg
Cfficer. If practicable, it will be
at the Borough Police Headguarters.

{2} The Employee shall be informed of
the name, rank and command of the
Cificer in charge of the
investigations and those persons
pregent during investigations.

(3} The Employee shall be informed of
the nature of the charge for which
he is under investigation.

{4) If the Emplovee iz a suspect in a

criminal matter, he =shall be read Hhis

rights under the appropriate Court
decigion

(8) There 1is no obligation of the
Borough Police Department to provide
an opportunity for an Emploves to
congult with counsel of anyone elsge
when gquestioned by a Superior
Cfficer about his duties or matters
relevant to his fitness for Police
service, except in cases where the
Police Officer's job is in jeopardy,
or in cases of pending suspension

where the Emploves under
investigation has the right to
consult with an atr orney The

Chief, or the Officer in charge in
the absence of the Chief, may, in
his discretion, affor: an
opportunity for an Employvee, if he
80 requasts, to consult with counsel
cr & representative of the Local
before being guestioned concerning a

37
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viclation of

the Rules and
Procedures of the Department. The

interrogation may not be postponed
for mcre than one (1) hour.



ARTICLE XYV

ELCHANGE OF DAYE OFF

Any member of the Department may exchange hours cr tours of

duty or days off, subject to prior rsasonable notification to

¢t
joy
M

Department and the approval of the Chief of Police or his
designated scheduling Officer. The Employer shall not incur any

additional expense by virtue of this Article.

39



RECALT:
Any Employee who is called back to work after having completed

his regularly scheduled shift shall be compensated at time and one-

Iwi

half {1%) the straicght time hourly rate of pay with a minimum

guarantee of two (2) hour work or pay in lisu thereof.

f1ss
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ARTICLE XXVIT

TRATINING PAY

A. The Emplecyer agrees to compensate zll Emplovees coversd by
this Agreement at the time and cne-half (1¥%) rate in compensatory
time off for attending training courses designated or authorized by
the Chief which are beyond the Employee's normal work pericd of cne
hundred eight (108) hours in an eighteen (18) day work cycle or
eighty (80) hours in a fourteen (14) dav work cycle per past
practices. Accumulation of compensatory time off ghall be governed
by the Fair Labor Standards Act.

8. Compensatory time arising from training may be carried up
to one (1) day at straight time within the calendar vyear, subject

to the Emplovee's written reguest and subject to the discretion and

approval of the Chief of Police.



ARTICLE ¥YVITT

A personal history file shall be established and maintained
for each Emplovee coversd by this Agreement. Personzl history
files are confidential records and shall be maintained in the
cffice of the Chief of Zolice.

Any member of the Police Department may at any time review his
personal file but this zppointment for review must be made through

h

D

Chief of Police or his designated representative.

cr

Whenever a written complaint concerning an Cfficer or his
actions is to be placed in his personal file, a copy shall be made
available to him, and he shall be permitted to place said rebuttal
in his file.

All personal history files will be careiully maintained and
safeguarded permanently, and nothing placed in an file ghall be
removed therefrom. Removal of any materizl from a personnel file
by any member of the force shall subject that member Lo appropriate

discipline.

1
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ARTICL

RETENTION COF BENEFITS

terms and conditicnzs of employment

1
By
g
H
B
(§i]
o
ot
s
Y
ot
g
}_ 1]
I,.LJ

ey F Tas 1 = 3
heretofore enjoyed by the Employees covered under this Agreement

snall remain in effect and shall not be diminished.
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ARTICLE XXX

SAEFETY AND HEALTH

e

(A) The Employver shall at 21l time maintain reasonably gafs
equipment and reasonably safe wor ing conditions for all Emplovees.
No person covered by this Agreement shall be reguired to repair any

Police vehicle.

(B} Employeses coversd by this Agreement shall not be required
to wash a Police Department vehicle. It shall ke the

responsibility of the Employer to meke such arrangements for the

ice vehicleg

|__.l
4]
n
it

washing of Po he Employer may deem appropriate.

(o

{(C) Employees covered by this Agreement ghzll not be reguire
to perform any vehicle maintenance task whatsocever with the sole

exception of unforeseeable emergent circumstances.

(D) The wearing cf short sleeve uniform shorts shall be
optional in the months of May and September at the shift
supervisor's discretion. During the months of June, July and

August, the current policy shall continue.

Ha
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ARTICLE XXXT

BULLETIN BOARD

letin board for the uge of

[

The Bmployer will supply one (1) bu

e Association to be placed in a conspicucus location.

5

t

i

The bulletin board shazll be for the use of the Association for

.

the posting of notices and bulletins pertaining to Assocciatio
business and activities or matters dealing with the welfare of
Employees.

No matter may be posted without permission of the officially
desicnated Association representative.

Any bulletins deemed detrimenral to the operation of the
Department may be rejected for posting by the Chief of Police.

However, approval for posting shall not be unreasonably withheld.

s
n



ARTICLE XXXTT

CEREMONTIAL ACTIVITIES

in the event a Police Officer in another Department in the

H

State of New Jersey is killed in the line of duty, the Employe

n
O
i

fficer

=]
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Subject to the availability of same, the Emplcover will permit
& Department Police vehicle to be utilized by the mewmbers in the

Police Officers participating in such funeral service ghall
not be entitled to any compensation during the time in which they

are participating in said funerzl service.

18
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DELATE

BENEFITS

ARTICLE XMXIIT

and

-L‘ip

£o the time of his dezth.



SAFETY AND HEALTH CCMMITTEE

The partiss hersby agree to establish an advisory safety and
health committes to consider all matters pertaining to the health
and safety of members of the Borough of North Haledon Police force.
Such matters shall include, but not be limited <o, Polics
Department persconal egulpment; Police Department vehicleg;
protective egquipment; weapons; procedures; numbers of perscnnel
required to accomplish specific tasks; Departmental facilities;
Police Officer, prisoner and public safsty; and other relzted
matters.

Szid committee shall be comprised of an egual number of

tives. Szid committe=

[43]

Borough representatives and PBA represent
shall meet not less than once every two (2] months at a mutually
convenient time and place. Any person may submit suggestions to

the committee members either orally or in writing.

48



ARTICLE XXX

EDUCATION ALLOWANCE

Police Officers who obtain an AA or BA in Pubic Safety or

£
t
g
M
Ih

lice Science or an MA ghall receiw ollowing amounts every
vear of his/her employment. During the first vear in which the

degree 1s awarded, the aforesaid amcunt shall be prorated from the

date the degree i1z awarded up to the end of the vear. This
egucational incentive shall be paild pericdically as added to base
DaY. A1l police officers hired after the execution of this

-

contract shall only be eligible for this benefit if they are pa
at the salary step of three vears

-

AR 5500 Ba 52000 MA $3000



ARTICLE XXXVI

DOLICE VEHICLES

to operate, then said Employee shail
Superviscr. The Shift Supervisor shall

remove the vehicle from service.

50
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B AXXVIT
DOG

HANDLERS

In additicn to other benefits provided in

ris Agreement, all
persons wno are causad to maintain a Police dog shall be annually
compensated in the sum of Two Hundred (%200.00)
defray

Dollars
the cost of maintenance of the dog.

to help



ARTICLE JXXAVITIT

REPLACEMENTS

In accord with present practice, no full time Emplovee coveread
by this Agreement, performing Police functions, shall be replaced

by any non-Police personnel with respect to such Police function.

b

© Police function presently filled by a full time Emplovee

covered by this Agreement, on a regular basis, s

|
ok

k3

a be filed by

any non-Police personnel.



ARTICLE XEXIX

NQ WAIVER

This Agreement is not intended and shall not be construed as
a walver of any right or benefit to which the parties herein are

entitled by law.

53



ARTICLE XL

TERM OF CONTRACT

The term of this Agreement shall be Zor the pericd commencing

Januery 1, 2004 and ending December 31, 2008. In the event a

until a new Agreement is executed.



IN WITNESS WHEREOF, the parties hereto have entered their

hands and seals this z”g‘@day of W@.M ., 2004.
A4 :
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FOR ALL POLICE OFFICERS HIRED BEFORE NOVEMBER 26, 2081

Jan, July Jan. July dan. Jnly Jan, July Jan. July
2004 2044 2005 2005 2006 206 2007 2007 2008 2408

Captain 95,802 197,23% | 100,157 | 101,650 |1 04,700 1 106,279 | 109468 | 111 JA10° | 114,443 | 116,160
Caplain-20 | 98,302 (99,777 11 02,770 | 104,311 | 107,441 |1 09,052 1112,324 [114800 |117429 |11 9,190
years +

Liewienant | 89,791 - | 91,138 53,872 | 95,280 28,134 99,611 102,589 ;104,138 | 107,262 |1 08,871
Licutemant~ | 92,291 | 93,675 | 96,486 97,033 106,871 | 102,384 | 105455 || 07,037 | 110,248 | 111,00
20 years +

sergeant 83,781 85,038 | 87,580 88,903 91,570 92,944 95,732 97,168 100,083 1 101,584
Sergeant - 86,281 | 87,575 | 90,202 91,556 94,302 95,7117 98,588 100,067 | 103,069 | 104,615
2 years +

Police 80,285 |[81,489 |83,934 |85,193 87,749 89,065 91,737 93,113 95,9006 97,345
Officer 20

yeays +

7 years 71785 | 78,951 | 81,320 82,540 85,016 86,291 88,880 99,213 92919 24,313
G years 72,954 | 74,048 | 76,270 [17.414 79,736 80,932 83,360 84,610 87,149 88,456
Syears 68,115 169,137 | 71,211 12,279 4,447 15,564 77,831 78,998 81,368 82,589
4 vears 63,284 | 64,233 | 66,160 | 67,153 69,167 70,205 72,311 73,396 75,598 76,732

3 years 38446 | 59,323 | 61,103 62,119 63,880 64,838 66,783 67,785 09,818 0,866

2 years 53,614 | 54,418 | 56,050 | 56,891 58,598 39477 01,261 62,180 64,045 65,006
AG Com 40,895 | 50,644 | 52,163 | 52,045 54,534 55,352 57,012 57,868 59,604 60,498
Pro
AGOrPro {46177 | 46,870 | 48,276 48,000 50,470 51,227 52,764 53,555 55,162 55,989
Pre A 35214 135,742 | 36,814 37,366 38,487 39,065 40,237 40,840 42,065 42,696

NYASSOMD ¥ ONVETVINGN'M3C31'N3HOD-L04y  wiQE:pD  yO0Z-30-/89
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SCHEDULE B
FOR ALL FOLICE OFFICERS HIRED AFTER NOVEMBER 20, 2001

S, July Jan. July Jdan. July Jan. July Jdan, July
2004 2004 2005 2005 2006 2006 2007 2007 2008 2008
Captain 95,802 | 97,23% | 100,157 §101,650 1047090 |1 06,270 | 109,468 | 111,110 {114,443 | 116,160
Captain-20 | 98,302 | 99,777 | 102,770 | 104,311 |1 07441 | 169052 | 112,324 | 114,009 | 117,429 | 119,190
years +
Licufenant | 89,791 191,138 |93,872 95,230 98,139 99,613 162,599 | 104,138 | 107,262 | 108,871
Liewtenan | 92,201 | 93,675 96,486 97,933 0871 1 102,384 ) 165455 107,037 1110248 | 111 LS02
20 years
+
Sergeant 83,781 185,038 {47,589 88,903 91,570 92,544 95,732 97,168 6,683 | 101,584
Sergeant - | 80,281 | 87,575 | 90,202 91,556 24,302 95,717 98,588 100,067 | 303,069 | 104,615
20 years +
Folice 80,285 | 81,489 83,934 85,193 87,749 | 89,665 L1 hmw 93,313 95,906 971,345
Officers 20
years +
7 years TTI85 1 78,8518 | 81,220 82,540 85,016 86,291 88,880 90,213 92,919 4,313
6 vears 72,954 ﬁvw@%ﬂ 76,270 77,414 4736 80,932 83,360 84,610 87,149 48,456
8 years 68,115 | 69,137 | 71,211 T2 74,447 75,564 71,831 78,998 81,368 32,589
4 years 03,284 | 64,233 60,160 67,153 649,167 70,205 71,311 73,306 15,598 76,732
3 vears 54,500 | 55,409 57,071 57,927 59,665 60,560 62,377 63,312 65,212 66,190
2 years 47071 147,777 49,210 49,949 51,447 52,219 83,785 54,592 56,230 57,673
Al Com 39,655 | 40,250 | 41,457 42,079 43,342 43,992 45,311 45,991 47,31 48,081
Fro
AG On Pro | 34,505 | 35023 | 36,073 36,614 37,713 38,278 39427 44,018 41,219 41,837
Pre A 30,205 130,658 31,578 32451 33,013 33,508 34,513 35,631 36,082 36,623
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§ 20-20.

an
1

Beginning January 1, 1870, each employee shall be entitled
{15) =ick davs of =
sickness oxr disabilitv.

SCHEDULE C

Sick le=ave.

,f..

; =
ick ] = 1 } =l = £
ic ieave 1n each calencgar veall 10

1

Cumulative sick leave.

Beginning Januaxry 1, 1970, when an emplovee does not use
all of his gick leave, the same ghall be cumulative to a
maximum of fifteen (15) days for each calendar year and
may be used only for asctual sickness or disability.

i

fr)

mployment prior to January 1, 1870.

1. In the event that an employee shall have been
employed by the borough prior to January 1, 1970,
there shall be days credited to his accumulate
sick leave as determined by the following formula:

{a) For each of the calendar vears 1967,
1968, 1965 the resgult obtained by
subtracting the total days absent for
sickness or disability, if less than ten
{10) from ten (10}, but in no event shall
any employee be credited with more than
ten (10; days for any such vear.

(b} For years prior to January 1, 1967: each
employvee shall be credited with ten (10)
gick days of gick leave without regard to
the number of days he was actually absent
for sickness or digability.

2. The maximum number of days that may be accumulated
under this Subsection B is one hundred (10C) days.



