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FREAMBLE

This agreement enteved into this _ ~  day of

e i A B992 by and betweern the Board of
Educatiorm of Millstone [ownship, hereirnafter called
the "Board” and the Millstcone Vownship Teachers! -Bus
Diivers! Asscciation, hereinafter called the

"Association'.

ARTICLE [
RECOGHITION

The Heard hereby recogrnizes the Pssociation as

the exclusive and sole representative for
callective megotiations of the terms arnd conditions
of employment of all staff members who are
regqularly scheduled to trarnsport students on a
contract or time sheet basis arnd who are

employed in any of the folloawing position
classifications:

Bus Drivers and Var Ihrivers

Definiticns: "Driver(s) shall irnclude all class
(AEE) Bus and eclass (C) var driverd{(s) arnd any
references to male employees shall alsao include
female swplayees arnd any reference to female
enplaoyess shall also incloude male employees.
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ARTICLE 11
NEGOFIATION FROCEPURE

The majority representative shall submit in writing
a letter of intent to commence nepotiations to the
Board by Ootober 1, prior to the commerncement of
regotiations in the school year in which this
figresment expires.

Ary Agreement so viegotiated shall be reduced to
writing. Ratification of the RAgreement shall rnew
ooeuwr when it is approved by the corstituencies of
the Board, and the Associaticon, by such vobing
majorities as may be reqguired by law, or poalicy.

This Agreement shall wot be moedified iv whole or in

part except by an instrument in writing executed by
bceth parties.
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ARTICLLE IIX
GRIEVANCE FROCEDURE

A grievance is a claim by am driver or the
Resociatiorn based upon the irnterpretation,
application, o violation of this agyreement,
policies, or administrative decisions affecting
the negotiated teras and conditions of an enployee
or a pgroup of emploeyvees. It is the intention of the
Asscaciaticon and the Board to set forth the
progedure forr the processing and determination of
arry and all claims permitted by law to be subject
to the rnepotiated grievance procedure, and both
shall be governed by theseg negotiated terms.

Ar "apggrieved person’ is the person, persons or
Associaticn makivg the claim.

Failure at any step of this procedure to
communicate the decision on a grigvance within the
specified time limits shall permit the aggrieved to
praoceed to the next step. Failure at any step of
this procedure to appeal a grievarnce o the nent
step within the specified time limits shall be
deemned ta be ackeptance of the derision rendered

at that step, and az a waiver of any further right
of appeal.

It is understood that drivers shall, dwing and
notwithstanding the penderncy of any grievance,
continue to cobmerve all assigrments and applicable
rules and regulations of the Board unbtil such
grievance and any effect thereof shall have been
fully determined.

Irn erder for a grievarce to be processed under
this procedure, the grievarce mast be initiated
within ten (10} working days of the ococurvernce.
The pgrievarnce form, Addenda A, shall be utilized.

Level {Ine — Transpcortation Doordinator
The agogrieved person shall first discuss the
prievarnce with his/her Transportation Coordirator

oar immediate supervisor with the cobjective of
resalving the matter informally.
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Level Twoa ~Busirvess Adminmistrator/Board Secretary

If the grievance is not rescolved informally to the
satisfacticon of the aguyrieved person, or if no
respornise has beern given by the immediate superior
within five (3 working days after the informal
discussiorn, thern the agpgrieved person shall File
the grievance in writivig with immediate supervigor
within five (5) working days afiter the immediate
superviso's response or btern (10) working days
after the informal discussion, whichever is
sooner. At all levels of the pgrievarnce procedure
commencing Wwith Level Two, the grievarnce shall be
in writing and shall cortain the following
information: a) articles, policies, and
administrative decisions allegedly misinterpreted,
misapplied , o viwvlated. b) specifie nature of
the grievance and date of ocoocurrence. o) remedy
saeught. d) date ard results of previcus discussicr.
el reascns for dissatisfaction with previous
decisiar,.

Level Three - Superintendent

if the apggrieved person is ot satisfied with the
dispositicon of his grievarnce at Level Two, or if
o decision has beern rendered within five (5)
workivng days after the presentation of the
grievance at Level Two, he way file the grievance
in writing to the Buperintendernt withinm five (%)
woriting days after the decision at fevel Two ar
tenn (10) werking days after the prievarnce was
presented, whichever is sooner.

Level Fowr — Board of Education

If the agprieved persgn is not satisfied with the
disposition of his grievance at Level Three, o if
ne decisicorn has been verdered withiv ten (10)
working days after the grievance was delivered to
the Superinterndent, he may, within Five {3} working
days after the decisionm by the Superintendent or
fifteen (15) working days after the grievarce was
delivered to the Superintendernt, whichever is
scorneyr, File the grievarce in wiriting to the Board
of Educaticn. FThe Roard i a committee thereof
shall review the prievance and may, at its scole
discretion, hold a hearing with the employee arnd
render a decisiorn in writivg within thirty (30)
working days of receipt of the grievarnce by the
Hoard.

[
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Level Five - Arbitvration

a) If the apprieved person is rot satisfied with
the disposition of his prievance at Level Four o
if neo decision has teen rendered within thirty (30)
working days after the prievance was delivered to
the Board, he may, withivw five (3} working days
after a decisicn by the Board, or thirty—-five (35)
working days after the grievance was delivered to
the Board, whichever is scorner, requaest in writing
that the Asscciabion submit the grievance o
arbitration. If the Asscciation determines that
the grievarece is meritoarious, it may submit the
grievarnce to arbitration withivn five {(5) working
days after receipt of & reqguest by the agorieved
PETSOV.

The parties shall use the Fublic Emploayment
Relaticns Commissicr and be bound by its rules and
procedures in the selection of the arbitrator.

Such determinations the arbitvrator shall make shall
te nonbindivig except as the fFimal step with respect
to disputes irnvolving reprimards and discipline and
shall be limited to vialaticonis of the express,
writtern terms of the locally wegotiated agpreement.

The arbitvator shall be limited to the issues
submitted to him and shall rnet add to, subbtract
From, o medify the terms of the agreement. The
cnly grievances which may be arbitrated are those
alleging that there has been a violation of the
express, written tevrms of the locally wmegotiated
agreemernt. His/her findings shall be returred to
the Board and the Asscciatiorn within thirty (30)
days after the hearing or the submission of final
briefa.

Each party shall pay its own costs for arbitration
preparaticon. The pavties shall sharve egually the
fees and Bxpewnses, if any, of the arbitratcr.

All doguments, communications and records dealivn
with the processing of a yrievance shall be filed
im a separate gqrievance file ardd shall rot be kept
irn the perscrmmel file of any of the participarnts.

The phirase ® "wording days" as it appears in
firticle FII of this Agreement shall rnot he
congstrued to include Christmas recess, spring
recess or the swmmer recess. '

* working days are days employees are expected to report to

WO kL
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HRTICLE IV
DRIVER RIGHT AND RESBPONSIEBILITIES

A driver shall veceive a copy of any camplaint

or criticism prior to its being placed in his/her
perscormel file. Said driver shall have the

right to meet with the supervisor cor administrator
arid that if such a request iz not made within

five {(5) werking days of delivery of the

complaint to the employee;, thern the employee shall
waive bhis right to that meeting {(although the
emplayee wouliy stil) be permitted to prepare a
respanse which will be attached Yo complaint prior
to it being placed iv hizs cr her persornel file.)
Enployee shall sign all correspondernce verifying
that he/she received a copy of complaint,

Drivers may have access to their persommel files
(with &4 hour pricr request, dwring normal central
affice haurs, and in presence of a confidential
secretary) and that driver evaluations shall be
corducted and maintaivned in accord with Board of
Education polivies ard procedures.

Reguired anrnual physical shall be taken at Board of
Educatior expense. The cost of physical shall rnot
excesed Hoard's physician rate.

Ay damage to a bus, van, o other property must be
reported to the Board of EBEducation office
withiv twenty Four (24} hours,

Complaints by an Administrater of the performarnce
of a driver(s) shall be made in confidernce.

A Drivers in fthe barpaining wiit shall be
evaluated 1vm writing ornce a year, na later than
April 30 th.

b. A confererce concerning the evaluation shall

be beld with the driver and supervisor. The driver
shall be given a copy of the evaluation report at
least twenty—Ffowr (24) houwrs pricoe tao the
conference and shall have the right to respond in
writing o it. A capy of the response shall be
attached to the evaluatiorn report provided it is
given to the evaluator no lateyr tharm Fifteen (15)
working days following the conference.

Fage 7



o
fa

. The drivey shall sign copy of the year end
evaluatiov veport to acknowledge receipt of a copy
of same, but the sigrnature shall yot constitute
agreement with contents af the repork. No driver
shall be reqguired to sign a blank or in—completed
evaluation form. See RAddenda ’34"

ARTICLE V
ASSOCTIATION RIGHT AND PRIVILEGES

The Boadg anrees to make available to the
fAssoriation information in the public domairn.

The Association and its represerntatives shall bhave
the right to use school buildings at all reasonable
hours for Asscociation meetings provided that the
Superinterndent grants approval.

Except for emergency situaticns, during the schoal
year, if the Boayrd charnges the school calendar,
then notification of such chavge shall be sent

to the Asscciation by the rnent scheduled pay
pericod.

flage 8
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PRTICLE VI
DRIVER ENMPLOYMENT

Mothing in this Agreement is to be interpreted as
denyirng the Boasrd’s authority to refuse a corntract
salary inorement, o raise for unsatisfactory
service as determined by the Roarvd.

All dvrivers wha shall rnoet receive a contract,
salary increment, or vaise shall be notified in
writing vo later than August 1. ALl drivers who
receive contracts shall have contracts by October
1.

Freviously accumulated sick days shall be restored
to all returning drivers on Board approved leaves
but no days shall be added for the pericd of the
leave.

In case of reduction in foree, the last driver
hired will be the First orne released. Drivers
shall be recalled in the reverse order of re-
leazed that is, the most senior driver shall be
recalled First, befcre any rnew drivers are hired.

R limt shall be pasted May 1%, for any interested
drivers to sign up for sunmey wovrk.  Wori will be
awarded by senicrity. A contract for summer work
will be awarded. Contract will be issued prior to
commerncing of worl.

Bus Houtes will be established by the beginrning

of the schowl year ard all drivers will have the
cption to bid an routes based on seniority. Irn the
event of an emergency ie. new bus run

the administraticwn will have discretion on driver
replacemnent based on sernicrity as lonp as it fits
in driver's established corntract route.

Paye 9



HARTICLE IX
ASES TENMEMTS

The Becard establishes all assigrmernts. Assigrnments
will be rchosern according to semiority, determined
by years of service in this district, subject to
Hoard approval in cooperation with the
transportation po-ordinator.

Selecticrn shall be accordinmg to the Following
procedure. Driver by senicrity order will choose
o Firet choice selecticr. Second choice selection
will begiv after entire senicority list has been
coempleted. (Time frame must be compatible with
first choice selection) etco,

Ivi the event that a first choice existing
contracted route is cancelled by the Board of
Educaticn, dviver affected shall activate the
bumping process by seniority within 10 school days
ivi writing. Arny driver with am existing voontime,
midday, and late ruwm that is eliminated by the
Board of Education, shall have first preference to
any additional route.

Fage 1O



ARTICLE X

10.1 SALARY GUIDES 1992-

STEP "C" LICENSE

10.25
10.45
10.70
10.95
13.55

o Ll B

STEP "C" LICENSE

10.70
10.95
11.20
11.45
14.05

W LI

WAGES

1995

1992-93

1993~94

1994-95

STEP "C" LICENSE

11.35
11.60
11.85
12.10
14.70

UT b L DD =

"B"

IIB"

"B"

LTCENSE

12.25
12.45%
12.70
12.95
14.55

LICENSE

12.70
12.95
13.20
13.45
15.05

LICENSE

13.35
13.60
13.85
14.10
15.70

Van drivers receiving longevity pay during the 1991-92 year
shall be placed on their step on the "B" license quide with no
longevity pay for the duration of this contract.
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10.2 FIELD TRIPS

, Drivers shall be paid an hourly rate equal to 75% of
his/her regularly rate for all approved hours on field trips, class
trips, and similar trips, involving the transportation of students.

a) All approved field trips shall be posted 3 days prior to
trip. Driver shall be awarded trip on basis of seniority as soon
as possible.

b) Upon drivers request, an itinerary and directions will be
provided at least twenty-four (24) hours before field trip. Tolls
and parking expenses shall be provided to drivers prior to trip.
Drivers will provide receipts.

10.3 IN SERVICE MEETINGS

Each driver shall attend up to five (5} inservice
meetings per year. The meeting at which runs are selected is
counted as cone (1) of the five. The other four (4) meetings may be
no longer than one (1) hour in length. Any additional meetings or
overtime for meetings will be paid at the driver's negotiated rate.
Drivers shall be notified 72 hours in advance of said meetings,
with agenda available.

Page 12
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ARTICLE XII
SHEIRT TERM tLEAVE

SICK LEAWE

A. Each perscon employed as a driver at the evd of
a work year who resumes employment as a driver at
the begivming of the next work year shall be
credited with tem (10) sich leave days ovw the first
day he/she actually workds in the next year.

R. A newly enployed driver will be predited with
one (1} sick leave day at the caompleticorn of esach
Full calendar month he/she works during the first
worh year.,

C. Urnused sick leaves shall accumulate without
limit armd & record of accunulated sick leave will
be issued to sach driver armually by Uctober 5.

D, The Transportation Co-crdiwmatory, or the acting
Transportaticy Co-gerdinator, will work with the
Association to create a system for the pwpose of
deduction of sick and personal days. In the
absence of a mutually apgreed to system, any portion
af surch dayws that are less than 1/82 will be
deducted as 1/&5 any portion of such days that are
opreater than 1782 will be deducted as full day. Any
system worked aut by the Trarsportation Co-
ordinator and the Asscciation must be approved by
the Doard Secretary/ Busirness Administrator.

Fersonal Leave

Except as otherwise stated in this agreement, a
driver may be gyranted up to two (8) days without
lass of pay, for perscornal business during the
school year, uwupon approval of the Superintendent.
These days may not be accumulated,

All personal leaves are subject to the following
conditions:

a) Fersonal leave shall be limited to urgent legal
Family, or persconal matters which recessitates
the driver's absence on a school day. Fersonal
leave shall rict be used for recreation,
entertainment, other employment, or for matters
which carn be scheduled cutside of school hauyvs.

age 13
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b} Requests for personal leave shall be filed with
the Superinterndent, or his designee at least
three (3) schaol days in advanece of the
contenplated absernce on the district approved
farm. The diriver shall state the reasan forr the
request.

c) Fersonal days will not be granted on the
Firat Ffive (3) day=zs of school , or on days
immediately preceding or following a holiday
ar a scheduled school recess.

d) The Buperintendernt, o his desigrnes, shall
review sach application and approve or disapprove
the regquest.

&) In an emergevncy, the Superinterdent, or his
desigres upon being informed by the driver af the
riature of the emerpgercy, may waive all
regstrictions and authorize an emergency personal
day, if satisfied that the restriction in b, or
[ above impose an uandue hardship.

Hereavemerit Leave

All drivers shall be allcocwed up o a maximum of
Five (3) conmsecutive calendar days for death in
the immediate Family to be uwsed within five ((5)
days of the furneral. The immediate family shall be
defined as husband, wife, mcther, father, son,
daughter, brobther, sister, and other members of the
immediate houwsehold. At the discretion of the
Superintendent, an additional two (2) consecutive
calerndars days for death iv the immediate family,
as defired above, may be granted.

Jury Duty/s

I a driver has to serve on jJury duty, he/she will
he compernsated the differerce betweern his/beyv
regularly daily wages and what he/she receives from
Jury duty. Upon votification to serve on jury duty
if conflicts with work schedule, the driver shall
request letter of postporement by administration.

Hage 14
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AR LCLE XTIV
EXTENDED LEAVE

A driver who anticipates a disability shall notify
his/her immediate superviscr in writing of the
anticipated compercement of the disability as soon
as the esmployee krows of it.

fA. Maternity
i, Leave of abserce for reasons of disability
due to pregrnancy may be granmted uporn application
by the candidate.
2. An employee granted maternity leave without
pay during the period of herv disability,
accoerding to the provisions of this section, awd
may at heyr digerebion, elect to use all or
any part of her accumulated sick leave
during the peritod of such leave.

Childecare /Family leave

1) Leave of absernce for reasons of child care due
ta the birth ¢or adoptien of a child may be pgranted
for up to twelve(i) weelks in any twenty-four (24
month pericd, upon applicationm by the carndidate.

= ieave of abserwce for reasons of the serious
ilirmess or health corndition of a Ffawmily member of
the enployee may be granted for up to twelve (12)
weeks in any twenty-—fouwr (24) month pericd in
accordance with the terws of the Family lLeave Hct
fer eligible employees.

3)  Any seployee seeking a leave of absence for
thild care or family leave shall apply bto the Board
for said leave wpon reasoviable rotice. At the time
of said application, the employee shall specify in
writing the date o which he/she wishes to commence
leave and the date on which he/she wishes to return
to work.,

4) The provisions of this section shall be

administered in accordavce with pravisions of the
Family Leave Act and applicatiorn regulations.
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ARTICLE XVI INSBURANCE

The Board shall offer all drivers bived July 1,
1992 o thereatter covered by the Agreement and
regularly scheduled to work twenty (20} howrs per
weeh or more the option to ervall in either the
Cormnecticut Gerneral or similar Health Hernefits Flan
for irndividual coverage, or in the Washington
Natioral Income Protvtection Flan, provided the cost
of the Washivngtorn Naticrmal 1wcome Protectior Plan
tloes rnot exceed the cost oFf the plan in force.

iy additional coverage zhall be available at their
SWrT BXPEVISE.

All berefits previcusly enjoyed by unit dvrivers
hirved price to June 30, 19392 shall be contirnuwed in
the contract at the same levels previously enjoyeds
however wikth respect to medical insurance, drivers
currently covered shall retain the currernt levels
of bernefits,.

I vase of reduction in foree, health berefits will

be terminated to all drivers terminated, within
thirty (30) days.
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ARTICLE XWI1
DEDLUCT TONS

Deducticons from each driver's salary shall be in
accordance with the New Jersey Statues for the
following.

1}
&)
3)
4)
=
&)
7

Bummer Fay Flan

Tax SBheltered Arnuity

Pernsion and Arosity Funds & Loan Repayments
Contributory Irnmuwranoe

Association Fayroll Deduction

Health ard Welfare Insurance

Eighty-Ffive percent represemtaticon fee for norn—

members

Fape 17
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ARTLICLE XVITIT
REFRESEMTATION FEES

Purpose of Fee:

If a driver does not become a member of the
Association durivg any niembership year (i.e.
from September 1 to the following Aupgust 317,
which is covered in whole or iy part by this
Agreement, said employee will be reguired to
pay a rvepresentaticn fee to the Assocciation forr
that mewmbership year. The purpose of this fee
will bhe to offset the driver's per capita cost
of servives rendered by the Association as
majority representative.

Amount of Fee
1. NMotification

Fric to the begirming of each menbership year
the Associatiorn will retify the Board, in
writing, of bhe amount of the regulawx
membership dues, initiation fees and
assessments charged by the Asscciation to its
owr members for that membership yvear. The
representation fee to be paid by rorni—members
Wwill be determined by the Asscciation in
accordance with the laws of the state of New
Jersey.

= Legal Maximuaa

Ivi cvder to adequately offset the per capita
cost of services rendered by the Assaciation
as majority representative, the representative
fee should be equal in amount to the regular
memnbership dues, initistion fees and
asspasments charged by the fissociation to its
awr members, and the representation fee has
beern set at B85% of the amount solely because
that is the maximum presently allowed by 1law.
If the law is charnged in this regard, the
amcurnt of representation fee awtomatically will
be irncreased to the maximum allowed of the
Associatigrr membership year immediately
following the effective date of the charnge.

Deduction and irarnsmnission of Fee

Fape 18
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1. NobtiFication

Orice during each membeErship year covered in whole
cr iw part of this Agreement, the Associatiorn will
subrmit to the Beard a list of those employees who
have rot becone members of the Association for the
thern current membeyship year. The BHoeard will
deduct from the salaries of such emplayees the full
amcurt of the representation feeg and promptly will
transmit the anocunt so deducted to the fAssociation.

. Indemnification and Save Harmless Provision

1. Liability
The Assoriation agreea to idemnify amd hold
the Board harmless apgainst any liability which
may arise by reasorn of any actions takew by the
Board ive complying with the provisions of the
firticle, provided thatbz

a. The BHoard gives the Assaciaticn timely
viotice in writing of avy claim, demand, suit o
ather form of liability in regard to which it
will seek to implement bthis parvagraphs and

b. I the Associaticor 3o vyeqguests in wirriting,
the Bosord will surrender to it Full
responsibility for the defense of such wlaim,
demand, suit o other Fform of liability and
will cocperate Ffully with the Assoeiation in
gathering evidence, securing witrnesses, and in
all other aspects of said defensze.

Exception

Nl

it is expressly understocd that the above said
liahility will rict apply to any elaim, demand,
suUit ar obher form of liability which may arise
as a result of any type of willful miscornduct
by the Hoavrd or the Board's imperfect executiorn
af the obligations imposed upon it by this
Article.
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ARTICLE XIX

MISCELLANEDUS PROVISIONS
This agreement incorporates the entire
urnderstanding of parties on all matters which were
or could have been the subject of negotiation.
During the term of this agreement rnieither party
shall be reguired to negotiate with respect to any
such matter whether o rot covered by the Agreement
and whether o not within the knowledge o con-
templation af either or both of the parties at the
time they negotiated ov executed this Apreement.

The Hoard reservves to itself socle jurisdictiorn and
avthority oveyr matters of policy and retains the
right, subject only toe the limitations iuposed by
the languapge of this Agreement, in accordance with
applicable laws and regulationg (1) to direct
employees of the school district; (b)) to hire,
promote, transfer, assign, and retairn employees in
positions in the school district, and to suspend,
demote, discharge, or take other disciplirnary
acticn against employeesy (o) to relieve emplovess
fram duty because of lack of wook or For other
lggitimate reasons; {(d) to maintain efficiency of
the schoal district operations entrusted to themw;
e} to deternmirne the mebhods, means and personmel
by wihich such aperatiorns are to be conducted; and
(f) to take whatever actiornzs may be rnecessary to
carry cut the mission of the school district in
situwations of emerpgency.

It arny provision of this Agreement or any
application of this Agreement to any employee or
group aof epmployees is held to be gcontrary to law,
ther swch provigion or applicaticon shall not be
deemed valid and subsisting, except to the extent
permitted by law, but all cther provisions o
applications shall continuwe in full force and
effect.

If a sunner bum vyoute is bterminated a five (3) day
carcellaticr notice will be given to driver.

If & bus route is cancelled and board is paying
driver, thern board has right to have driver perform
cther duties, within the scope of driver's job
description.
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19,7

A driver who vesigns doaring the 1ife of this
contract for retiremnent purposes to receive
immediate pension paymernts, shall be compernsated
for up to one huandred (100) accumulated sick leave
days at a rate equal to twernty (20) dallars for
erach day, provided:

1. The driver submits fermal rotice to the Hoard
by April 1, itmmediately preceding the effective
date of retiremert: and

i~ The effective date of retirvement coincides with
the end of the driver's werk year.

hivers will have apticrn at end of each schoal year
to sell back his/her sichk days at a cost of Ffifty
(50 dollars /sich day. Frevious schaol year sick
days catt riot be sold at thi= cost. Onee the year
is ecompleted, the days caw be used, or carried
forrth bto be used as described in Article 19.6.
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This
and shall

ARTICLE XX
DURATION

agreement shall be effective as of July 1, 199&,
corntinue until June 3G, 1990,

Ivi witress whereaf the parties hereto have caused this

Agrecmernt
Hoard has
secretary
Milletone

to be sigred by president and secratary amd the
cauwged this agreement to be sigred by president avd
and its corporate seal to be placed hereon at
Township, Movmounth County, New Jersey.

ASSOCIATION BOARD OF EDUCAT ION

e e £ e e o T S it A B Bl Faf1s bk e e

FRESIDENT

SECRETARY

T Ry AP PV S ——

DATED FRESIDENT DATED

DATED SECRETARY DATED

Hape &%




MILLSTONE TOWNSHIP BOARD OF EDUCATION
Clarksburg, HJ 08510

ADDERDUM A
1 OoF 2

L GRIEVANCE FORM

Grievant.'s Name i _Grievance No._

Work Location

Job Title and Grade ) ) -

Immediate Supervisgor

Description of Alleged Violation:

Date of Occurance of Alleged Violation

Remedy Soughls:

7 e of Level One Informal Discussion

p—
R N R S RN AL R R LR LRSS R R R R R A R R IR EEEE R R E R RE R RIS

Level One: I am not satisfied with the outcome at Level One and wish to proceed
to Level Two.

Grievant's Signalure Date

L R R R R E R R R R R R L R R R R R T R EERE R T R T N R I X R I R R e R R AR

Level Two: Principal or Supervisor

Date Received ) Dale Answered

Disposition Denied . _ _Granted

Reason:

Principal or Supervisor's Signature Date

* A k*****i‘**}\-\\'1\'******ﬁ'*****‘k*********A'**#***********************‘k**********1\'*****

Level Two: 1 am nol satisfied with the outcome at Level Two and wish to proceed
t Level Three.

.

Grievant's Signature Date




MILLSTONE TOWNSHIP BOARD OF EDUCATION
Clarksburg, NJ 08510

ADDENDUM A

khjaf 2

GRIEVANCE FORM

Level Three! Superintendent

Date Recelved: o Date Answered:

Disposilion Denied B Granted

Reasont _ ) e o
Superintendeni's Signature o ~bate

*********'}:‘kk***t***********i'ka\‘**ft*****************‘k*********t****t***********ﬂ'l
Level Three: T am not satisfied wilh the outcome of Level Three aud wish Lo
proceed to Level Four.

Grievant's Signature _ _ __Datle

AhkA A hA Rk kA kAt AARhAhhkhkkhhkd btk A AAk Ak hEr bk AkARNA KA ARN I kAN KR A A ErhddhhhhdhAkkhhdhhhs

Level Four: School Board

NDate Received Board Hearing Date

hate Answered

Disposition: Denied ~_Granted

Reason___

A A K AAA AR AR A L LN AR d A KL ALNAARA A AR A AN A AT AN AR A L A AT A AN kA A A AR A A d b kXK

Level Fonr: 1T am not salbisfied with Lhe outcome at Level Four and wish to proceed
to Level Five,

Grievant's Signature . ) Date __

AAAFTAA LA AL AL EZARA AR A A A A AAR A AL AR A AR LA AR L F R LA A BN AR AN A AR AT AR A AR A A AR A A AR A A AR T A ARk &

Level.Five: The grievant is not satisfied with the outcome at Level Four and the
Association wishes to proceed to arbitration.

Associlation Officer's Siqnature _ _ _Date

Grievant Copy
MTTA Copy
Administration Copy



HILLSTOHE TOWHSHIP SCHOOLS
e BUS DRIVER EVALUATION

tlame of Employee : .
Evaluated by o Date

This report will be completed by the evalualor for each employee. The original
will be given to the employee. One copy will be filed in the superintendent’'s
office and one copy .with the appropriate supervisar. The signalure of the
employee does not necessarily mean that he/she agrees with the evaluator, but
simply that he/she has had the opportunity to read and discuss the evaluation with
the supervisor.

PART_ T Exceeds Job Meets Job Partially Meels
Requirements Requirements Reqguirements

THE _PERSON

Attitude toward work

Maintains an acceptable
safety record

u IORK PROGRAM |
Quality of wark .
Knowledge of state & federal
school bus regulatlons
Ability to work without
supervision
Complliance with written

instructions

Compliance with safaty
regulations

Maintains _a glean vehicle
Transporks only authorized
studenls _
Bischarges students only at

Submits daily inspection
forms in a timely manner

RELATIONSHIE WITH OTHERS

Teachers

Administrators ! :
Pupils/maintains discipline | __ - _ e

2ublic individuals - _ T

* This form is subject to revision at the discretion of

the administration, with prior notice to the
association.




WXCEEDS J0B Indicates high performance in quality of his/her

1_FQUIREHENTS work, with minimal supervisory guidance.

MEETS JOB Indicates that the employee meets the reasonable
REQUIREMENTS and usual expectations for the performance of
his/her assignment.

PARTIALLY MEETS Indicates Lhal assignments and responsiblities are

not. being handled as well as desired, and

improvement is required for a satisfaclory
performance of duties.

General appraisal of this person as a member of your organization:

—_————e =

TTRT IITY

Signature of Employee Following Conference Signature of Supervisor

Date of Conference

PARY 1V

Employee's Response: This space is provided for the employee's response, if any.
The response should be returned to the evaluator within ten(10) days after Lhe
conference on the evaluation.

No Response ] Response as below

L;Jnature of Employee Date




