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PREAMELE

THIS AGREEMENT entered into this day of

, 1995, by and hetween the Cogncil of the BOROUGH
QF RIDGEFIELD, Bergen Ccunty, HNew Jersey, hereinafter referred to
as the "Council"™ and the RIDGEFIELD PBA LOCAL NO. 330, hereinafter
referred to as the "PBAY, which represents the complete and final
understanding on all bargainable issues between the Borough and the

Department.



RECOGNITION

The Borough recognizes the Ridgefield PBA lLocal No. 330 as the
exclusive collective negotiations’ agent for all permanent full-
time Peolice ©Officers employed by the Borough, and more
specifically, including Captains, Lieutenants, Sergeants,
Detectives and Patrolmen, and excluding the Chief of Police, Deputy
Chiefs and all other Borough Employees not specifically mentioned

above.



ARTICLE II

MANAGEMENT RIGHTS

The Borough hereby retains and reserves the right to suspend,
demote, discharge; or take other disciplinary action for good and

just cause according to law.



ARTICLE ITII

1. The Borough recognizes the right of the PBA to designate
A representative and an alternate for enforcement of this
Agreement.

2. The PBA shall notify the Borough, in writing, of the
names of the representative and alternate and notify the Borough of
any changes.

3. The authority of the representative and alternate so
designated by the PBA shall be limited to, and shall not exceed,
the fellowing duties and activities:

A The investigation and presentation of grievances shall be
in accordance with the provisions of the Collective
Bargalining Agreement. In the presentation of grievances,
the aggrieved shall always have access to the grievance
hearing and shall normally be present

B. The transmission of such messayes and information which
shall originate with and are authorized by the Department
or its officers.

4. ‘The designated PBA representative and alternate shall be
granted time without loss of pay to attend grievance hearings and
meetings when such hearings and meetings are mutually scheduled.
The representative and alternate will be required to investigate

departmental matters on their off-duty time.



ARTICLE IV

DATA FOR FUTURE BARGAINING

The Borough agrees to make available for inspection to the PBA
all relevant data in the public domain which the PBA may require to

bargain collectively and to make copies at the public rates,



PRESERVATION OF RIGHTS

Unless a contrary intent is expressed in this Agreement, all
existing benefits, rights, duties, obligations, and conditions of
employment applicable te any Police Officer pursuant to any rules,
reqgulations, instruction, directive, memorandum, statute or
otherwise shall not be limited, restricted, impaired, removed or

abolished.



ARTICLE VI

SICK LEAVE

A. Each full-time Police Officer may be allotted sick leave
with pay for periods not exceeding ten (10) working days in the
aggregate during each calendar year on account of sickness or
related cause of absence which may be considered by the council as
a sufficient and legitimate excuse for the employee’s failure to be
present and in attendance upon his duties, provided the reason for
the absence and the good faith of the employee in making the
application for such leave shall ke shown to the Council by such
reasonable evidence as may be required.

1. Sick leave credit earned by an employee in the Borough
shall accrue without limitation at the rate of ten (10)
days per year of continuous employment.

2. Vacation and sick leave period may be combined but conly
in the event that long continued sickness of the employee
warrants such cause. Vacation time may be used to extend
sick leave once all available sick time has been
exhausted.

3. Sick leave may also include exposure to a contagious
disease which would endanger the health of co-workers,
illness of the immediate family of the employee which
requires the employee’s personal care; dental, optical or
medical examinations or treatments when such professional
services are not readily available outside of working

hours.



B. 1. In all cases of sick leave the employee is to inform
the Police Chief or his designees of the reason for said sick
leave. When absence due to sickness does not exceed five (5) days,
normally the employee’s statement of the cause will be accepted
without a supporting statement by his attending physician, although
the Borocugh or Police Chief may require the employee to submit a
statement from a licensed physician at any time it elects to do so.
The Borough also reserves the right to require the employee to be
examined by a physician designated by the Borough and to have the
employee certified as fit for duity before the employee returns to
work.

2. An employee who shall be absent on sick leave for five
(S) or more consecutive days shall be required to submit acceptable
nedical evidence substantiating the sickness; an employee who has
been absent on sick leave for pericds totaling ten (10) days in one
calendar year consisting of periods of less than five (5) days
shall submit acceptable medical evidence f{or any additional sick
leave in that year. The Council or Police Chief may regquire proof
of iliness of an employee on sick leave whenever such reguirement
appears reaschnable.

3. puring protracted periods of illiness the municipality may
require interim reports on the condition of the employee on a
weekly or biweekly basis from the attending physician. A
certificate from a reputable physician in attendance shall be
required if the leave of absence of the employee is necessitated by

the employee’s attendance upon a member of the immediate family.



In case of leave of absence due to a contagious disease, a
certificate from the Borough Department of Health shall® be
required. In the case of recurring or chronic illness causing
absence of one (1) day or less per occurrence, a doctor’s
certificate way he required once every six (6) months,

C. Employees having exhausted all their sick leave or
utilized one hundred fifty (150) consecutive days of sick leave
will not receive any further sick leave or compensation in lieu
thereof until same has been accumulated and earned by the
employee’s subsequent service unless otherwise approved by the
Council. Sick leave will be credited on the first day of each

calendar year whether or not the employee reports for duty on that

day.

D. Abuse of sick leave shall be caused for disciplinary
action.

E. Upon retirement in accordance with the rules of P.E.R.S.

accumulated sick leave shall bhe convertible to terminal leave at

the rate of thirty (30%) percent of all accumulated sick leave.
F. In the event of the death of an actively employed

Department member, his beneficiary shall he entitled to any accrued

stck leave of the deceased.



ARTICLE VII

MATERNITY LEAVE

Female Police Officers shall advise the employer of a

pregnancy. The rights of a female Police Officer shall include but

not be Iimited to the following provisions:

1.

The Female Police officer shall be permitted to work her
normal duties so long as such work is permitted by a
doctor’s note. The doctor shall be a physician of the
female Police Officer’s own choosing and said doctor’s
report shall be subject to review by an employer selected
doctor.

In addition to the other provisions of this Article, the
female Police Officer shall be permitted to use
accumulated sick time, compensatory time off angd any
other accumulated time benefits which she may have during
the peried of her pregnancy and the period following
childbirth.

In addition an employee with twe (2) years or more of
service shall be granted, on thirty (30) days notice,
maternity leave without pay, for up to twelve (12) months
duration and shall be returned to work without loss of
seniority or benefits provided she notifies the Chief of
Police no later than after six (6) months of leave that
she intends to.return. Addit:ional seniority shall not
accrue during the period of snid leave. Employees with

less than two (2) years of service shall be entitled only

10



to their rights which are required under law.

The female Peolice Officer shall at all times be kept:at
full benefits and shall be considered as on active duty
for all computation purposes.

Upon return to active duty status, the female Police
Officer shall be placed in the same position, whenever
possible, which she held before departing for maternity
status. In addition, the returning employee may be
required to submit to a physical examination by a duly
licensed New Jersey physician of the Employer's

selection.

11



ARTICLE VIII

VACATIONS
a. Vacation entitlement shall be as follows:
2nd year through 5th year 10 days
Begin &th year through 10th year i5 days
Begin 11th year through 19th vyear 20 days
Begin 20th year through termination 25 days
B. The regular vacation period shall be from January 1lst to
December 31st inclusive. Vacation may be split by permission of

the Chief of Police with a minimum vacation period of five (5)
working days.

C. Police Officers shall not be entitled to a vacation until
they have served one (1) full year in the Department.

D. Arrangements for dates of vacation periods will be made
by the Chief of Police so that leaves will not conflict with the
preper performance of Police Duty. Seniority, which is defined as
continuous employment with the Borough frem the date of last hire
will be given due consideration by the Chief in determining
preference for vacation periods,

E. All Police Officers, before absenting themselves on
vacation 1leave, shall 1leave an addrezz at which they can be
contacted if necessary during the vacation period. Vacations may
be revoked by the Chief of Police or higher authority in the event

that the Council declares an emergency.

12



ARTICLE IX
HOLIDAYS
A, Employees shall receive thirteen (13) bholidays per year
in accordance with present practice.
B. Holiday pay wilil be payabkle in two (2) checks per year in

accordance with present practice.

13



RTICLE

COQURT TIME, RECALL TIME, OVERTIME AND SCHEDULING

A, Court time shall consist of all time, excluding regular
tours of duty, during which any employee covered by this Agreement
shall be required to attend a Municipal Court, County Court,
Superior Court, ¢Grand Jury Proceeding, or other Court of
Administrative Bodies.

B, Any Employee who is called back to work after having
completed his regularly scheduled shift shall be compensated at
time and one-half (1%) the straight time hourly rate of pay with a
minimum guarantee of two (2) hours work. FEffective January 1, 1992
the recall minimum guarantee shall be increased to four (4) hours.

C. 1. Scheduled overtime for regular shifts and details
will be offered to regular full-time employees of the Department in
an order of preference based upon a rotating seniority roster.

2. There may be special =ituations 1in which the
Borough, because of special skills or other attributes of a
particular Officexr, determines that it 1 in the best interest of
the Borough to bypass an employee or employees on the seniority
list.

3. While this Agreement contemplates the possibilities noted
in Subsection 2 above, it is agreed and understood that such
bypassed employee or employees must become next on the list for the

purposes of the overtime roster.

14



4. The purpose of this Section is to equalize overtime among

employees.

5. Refusal of overtime shall count as a turn on the rotation
roster.
D. 21l overtime [over eight (8) hours in a day or any work

on a regular day off as is defined by the posted Police Department
schedule] shall be compensated either in pay or as compensatory
time off, whichever the officer, in his sole discretion elects. If
paid overtime is elected by the officer then the rate shall be time
and one-half (150% of the respective officers base hourly rate of
pay). If compensatory time off is elected by the officer then said
officer shall be compensated with a time and one-half (1%) time
rate {example: one and one-half {(1%) hours of time off for each
hour worked] for pay purposes the hourly rate shall be defined as
the respective Officer’s annual base rate of pay divided by the
number of hours in the Officer’s annual work obligation, in

accordance with existing and prior practices.

15



SHIFT CHANGES

If an employee’s schedule is changed on less than twenty-four
(24) hours notice, then the employee shall be paid at the overtime

rate of the entire first day of the tour so changed.

16



ARTICLE XII

LONGEVITY

A. Longevity increments shall be granted for full years of
service as follows:
2%% after four (4) full years
5% after eight {8} full years
7%% after twelve (12) full years
10% After sixteen (16) full years
12%% after twenty (20) full vears

15% after twenty-four (24) full years

B. Longevity increments shall be calculated as a percentage
of annual salary exclusive of any and all premium payments [such as
Detective Premium] and exclusive of aall allowances. current
payroll practices shall continue.

C. Those Police Officers receiving a longevity premium in
excess of fifteen (15%) percent on the effective date of this
contract will continue to receive the longevity premium based on
the higher percentage for the duration of their employment with the

Police Department.

17



ARTICLE XIII

COLLEGE CREDITS

A. Employees hired after January 1, 1976 or employees

currently not receiving college credit premium or employees taking

courses not related ta their degree as specified in Section C below

shall be eligible for the following:

1.

The Council will reimburse Police Officers for
tuition costs for up teo fifteen (1l5) college
credits per calendar year f[or the satisfactory
completion of courses directly related to Police
work or leading to a degree or certificate in
Police work. Each c¢ollege credit shall be the
equivalent of thirteen (13) class hours.

In order to be eligible for reimbursement the
course(s) must be approved by the Council before
the course is taken.

Upon presentation of evidence of satisfactory
completion of a course or courses, the Council
shall reimburse the Police Officer for the cost of
tuition, however, such reimbursement shall be
limited to a maximum of Forty-Five ($45.00) Dollars
per credit (the New Jersey State College tuition

rate).

18



B. All employees employed prior to January 1, 1976, and
currently receiving a college credit premium of eighteen ($18.00)
Dollars per credit shall continue to receive this college credit
premium, in the total amount in effect on the -date of this
Agreement, for the duration of this Agresment.

C. All employees employed pricr te January 1, 1976,
currently receiving a college credit premium of Eighteen ($18.00)
dollars per credit, and who have successfully completed college
courses for which the college credit premium could be earned
between July, 1975 and December 31, 1977, shall have the right to
continue to be eligible to earn the college credit premium at the
rate of eighteen ($18.00) dollars per credit until such time as
they esarn a Bachelor’s Degree provided not more than one (1) year
passes without their having successfully completed at least six (6)

credits towards that degree.

19



ARTICLE X1V

UNIFCRM ALLOWANCE

Each Police Officer shall be entitled to a uniform allowance
of Six Hundred ($600.00} Dollars. This allowance will be paid

directly to the Employee.

20



ARTICLE XV

PERSONNEL FILES

A. A separate personnel history file shall be established
and maintained for each Employee covered by this Agreement;
personnel history files are confidential records and shall be
maintained by the office of the Chief of Police.

B. Any member of the PBA may by appointment review his
personnel file, but this appeintment for review must be made
through the Chief of Police or his designated representative.

C. Whenever a written complaint concerning an Officer or his
action is to be placed in his personnel file, a copy shall be made
available to him and he shall be given the opportunity to rebut it
if he so desires and he shall be permitted to place said rebuttal
in his files.

D. All personnel history files will be carefully maintained
and safeguarded permanently, and nothing placed in any file shall

be removed therefrom,.

21



ARTICLE XVI

BULLETIN BOARDS

use

for

and

the

A. The Borough will supply one (1)} bulletin board for the
of the Department.

B. The bulletin board shall be for the use of the Department
the posting of notices and bulletins pertaining to PBA business
activities or matters dealing with the welfare of Patrolmen.

C. No matter may be posted without receiving permission of
officially designated PBA representative.

D. Any bulletins deemed detrimental to the operation of the

Department may be rejected for posting by the Chief of Police.

However, approval for posting shall not he unreasonably withheld.

22



ARTICLE XVII

WOREK INCURRED INJURY

A, 1. Where an employee covered under this Agreement
suffers a work-incurred injury or disability, the Employer shall
cﬁntinue-such-employee-at.iull pay, during the continuance of such
Employee’s inability to work, for a period of up to one (1) year.
Said full pay shall be paid in the following manner: during this
period of time, all temporary disability benefits accruing under
the provisions of the Workers’ Compensation Act shall be paid over
te the enployee. The employer shall pay the employee the
difference between the Workers’ Compensation or disability check
received and the amount of his regqular salary.

2. In the event that an employee does not receive a
Workers' Compensation or disability c¢heck, the employee will
receive his or her reqular pay check from the Borough. Upon the
employee’s receipt of a retroactive Workers’ Compensation or
disability payment, the retroactive payment shall be deducted from
the employee’s salary. However, to insure than an employee
receives a sufficient salary from which normal deductions (i.e.,
pension, pension loans, taxes, etc.) can be made, the amount of
galary paid to the employee shall be suf{ficient to cover such
deductions. Should the amount of retroactive Workers’ Compensation
or disability payments to an employee result in an overpayment
pursuant to this Article which is greater than the amount of salary
needed to cover the above deductions, such overpayment will be

deducted from the employee’s salary over a period of time



sufficient to insure a salary adeguate to cover the above
deductions.

B. The employee shall be requirerd to present evidence by a
cartificate of a responsible physician that he is unable to work
and, the employer, may reasonably reguire the said employee to
present such certificate from time to time,

C. In the event the employee contends that he is entitled to
a peried of disability beyond the period established by the
treating physician, or a physician employed by the employer or hy
its insurance carrier, then, and in that event, the burden shall be
upon the employee to establish such additional period of disability
by obtaining a judgment in the Division of Workers’ Compensation
or, by the final decision of the last reviewing Court shall be
binding upon the parties,

D. For the purpose of this Article, injury or illness
incurred while the employee is acting in any employer authorized
activity, shall be considered in the linc of duty.

E. in the event a dispute as to whether an absence shall be
computed or designated as sick leave or as an injury o duty, the
parties agree to be bound by the decision of an appropriate
Workers’ Compensation judgment or, if there is an appeal therefrom,
the final decision of the last reviewing Court.

F. An injury on duty requiring time off for treatment,
recuperation or rehabilitation shall not be construed as sick leave
or a sick leave occasion under the terms of the sick leave policy

heretofore agreed upon between the parties.

24



ARTICLE XVIIJ

WORK RULES

The Borough may adopt and post or otherwise disseminate such
rules. and- regulations as it may desire other than terms and
conditions of employment provided that the same are not contrary to

this Agreement.



ARTICLE XIX

GRIEVANCE PROCEDURFE

A. For purposes of this Agreement, the term "grievance"
means any complaint, difference or dispute between the employer and
any employee with respect to the interpretation, application, or
violation of any of the provisions of this Agreement or any
applicable rule or regulation or policies, agreements or

administrative decisicons affecting any employee(s) covered by this

Agreement.
8. LEVEL ONE: Within fifteen (15) days after the
occurrence aof the events or conditions on which the grievance is

based, a grievance may be submitted, in writing, to the Chief of
Police or the Deputy Chief in his absence. Within ten (10) days
thereafter, a written reply shall be given by the Chief or Deputy
Chief to the Grievant.

LEVEL TWO: Within five (%)} days from the receipt of

the Chief’s reply, the aggrieved may submit the grievance in
writing to the Police Committee or the Borough Council. The
Committee shall meet with the aggrieved within fifteen (15) days
after the receipt of the grievance to discuss the matter. The
Committee shall submit their decision in writing to the aggrieved
within five (5) days after the grievance meeting.

LEVEL, THREE: . If the grievance is still unresolved

within five (5) days after the receipt of the Committee’s decision,

26



the aggrieved with the consent of the Police Department may submit
the matter teo the full Council and Mayor for review. The Couhcil
shall review the grievance within thirty (30) days and shall, if
requested, held a hearing within the thirtyr(BO) days with the
aggrieved and one or more Police Department Officers and render a

decision, in writing, within twenty (20) days after the hearing.

LEVEL FOUR: Within fifteen (15) days after the receipt
of the Council’s reply, any grievance processed through LEVELS ONE,

TWQ, and THREE and not satisfactorily resolved may be subnitted by

the Police PBA, in writing, to the American Arbitration
Association.
1. The Arbitrator shall limit himself to the issue submitted

to him as well as the definition of grievance contained
herein and shall consider nothing else. He can add
nothing to nor subtract anything from the agreement
between the parties. The Arbitrator’s decision in
connection with the grievance as defined herein shall be
final and binding upon hoth parties for the duration of
this agreement.

2. The arbitrator’s action shall bhe accomplished within
thirty (30) days of the completion of the Arbitrator’s
hearing. The Arbitrator’s decision shall be in writing;
and shall set forth his findings of fact; reasoning; and

conclusions on .the issue submitted.

27



C. The parties shall equally share the Arbitrator’s fee and
reasonable expense. All other costs shall be borne by the party
incurring such costs,

D. Failure at any step of this procedure to communicate the
decision on a grievance within the specified time 1limits shall
permit the aggrieved to proceed to the next step. Failure at any
step of his procedure to appeal a grievance to the next step within
the specified time limits éhall be deemed toc be acceptance of the
decision rendered at that step. The time limits set forth herein
may be extended by mutual agreement in writing.

E. It 1is wunderstood that employee shall, during and
notwithstanding the pendency of any grievance, continue to observe
all assignments and applicable rules and regulations until such
grievance and any effect thereof shall have been fully determined.

F. A group grievance of more than one (1) employee shall be
signed by each aggrieved employee of the Police Department

identifying the aggrieved.

28



ARTICLE XX

SEPARABILITY AND SAVINGS

If any provision of this Agreement or any application of this
Agreement to any Employee or a group of employees is held invalid
by operation of law or by a Court or other tribunal of competent
jurisdiction, such provision shall be inoperative but all other
provisions shall not be affected thereby and shall continue in full

force and effect.



ARTICLE XXI

This Agreement represents and incorporates the complete and
final. understanding and settlement by the parties on all
bargainable issues which have been the subject of negotiations.
During the term of this Agreement, neither party will be regquired
to negotiate with respect to any such matter, whether or not
covered by this Agreement. Proposed new rules or medifications of
existing rules shall be negotiated with the PBA before they are

established.

30



ARTICLE XXI11

SAVINGS CLAUSE

Neither party shall be required to negotliate except as

reguired by law,.

31



ARTICLE XXIII

MEDICAL, DENTAL AND EYE CARE _PLANS

A. MEDICAL COVERAGE: The employer shall continue the

current medical insurance program for employees covered by this
Agreement and their families. Employer Resolution dated June 1s,
1980 and September 13, 1982 [annexed as Schedule B} are
incorporated by reference into this contract.

B. DENTAL PLAN: The Borough agrees te procure a dental

plan entitled "New Jersey Dental Plan, Inc., The Delta Dental

Plan", and pay for the full costs thereof for all members of the

PBA.

C. EYE CARE PLAN: The employer agrees to reimburse

employees covered by this contract for all eye care expenses for
said employees and their families. Eyé care expense shall include,
but not be limited te, all expenses rclated to eye examination,
medical treatments and ©prescription related to the eyes,
eyeglasses, frames, lenses, etc. The employer’s total obligation
for all covered eye care expenses shall not exceed the sum of One
Hundred Seventy-Five ($175.00) Dollars per year for any individual

Enployee and Employee’s family.

32



ARTICLE XXIV

SALARIES
The salaries for Employees covered by this Agreement shall be

as set forth on Schedules A-1 through A-3 annexed.

i3



ARTICLE XXV

OFF DUTY POLICE ACTION

A. Since all Police Officers are presumed to be subject to
duty twenty-four (24) hours per day, the parties agree that any
action taken by a member of the force on his time off, while in the
State of New Jersey, which would have bheen taken by an Officer if
present or available, shall be considered as Police action, and the
employee shall have all of the rights, benefits and
responsibilities concerning such action as if her were on active
duty.

B. Recognizing that the employer and its residents benefit
from the additional protection afforded them by off-duty Police
of ficers, and further recognizing the weighty responsibility and
hazards confronting each off-duty Police Officer , the employer
agrees to pay such employees an additional sum to be added to the
regular and periodic payments the employees receive in the
following amount One ($1.00) Dollar per vyear which shall be

considered as part of the base annual waqge.

34



ARTICLE XXVI

INSURANCE

The employer will indemnify all employees covered by this
Agreement from civil suits arising out of the performance of their
duties including but not limited to the following: False arrest,
malicious prosecution, libel, slander, defamation of character,
privileged occupancy and the invasion of civil rights.

Employees covered by this Agreement shall be fully indemnified
and defended by the employer for all circumstances in which the

employee renders first aid, whether on or off duty.



ARTICLE XXVII

DEPARTHMENTAL INVESTIGATIONS

In an effort to insure that Departmental Investigations are
conducted in a manner which is conducive to good order and

discipline, the following rules are hereby adopted:

1. The interrcgation of a member of the force shall be at a
reasonablie hour, preferabkly when the member of the force

is on duty, unless the exigencies of the investigation

dictate otherwise.

2. The interrogations shall take place at a location
designated by the Chief of Police. Usually it will be at
the Police Headquarters or the location where the

incident allegedly occurred.

3. The member of the force shall he informed of the nature
of the investigation before any interrcgation commences.
Sufficient information to reasonably apprise the members
of the allegations should be provided. If it is known
that the member of the force is being interrogated as a
witness only, he should be so informed at the initial

contact.

36



The gquestioning shall be reasonable in length. Fifteen
(15) minutes time shall be provided for persohal
ﬁecessities, meals, telephone calls, and rest periods at

the end of every two (2) hours.

The member of the force shall not be subject to any
of fensive language, nor shall he be threatened with
transfer, dismissal or other disciplinary punishment. No
promise of reward shall be made as an inducement to
answering guestions.
At every stage of the proceedings, the Department shall
afford an opportunity for a member of the force, if he so
regquests, to consult with counsel and/or his Association
representative before being gquestioned concerning a
violation of the rules and regulations during the
interrogation of a member of the force, which shall, not .~
v 5/’9.3?‘?)
delay the interrogation beyond one }}d/ hour for
consultation with his Assocliation representative.
In cases other than Departmental Investigations, if an
Officer is under arrest or if he 1s a suspect or the
target of a criminal investigation, he shall be given his
right pursuant to the current decision of the United
States Supreme Court.
Nﬁthinq herein . shall be construed to deprive the
Department or its Officers of the ability to conduct the

routine and daily operations cof the Department.
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10.

No employee covered by this Agreement shall be subjected
to any urinalysis or blood screening unless one of the
two (2) circumstances exist: (1) Where the employer has
reasonable belief to suspect that there is a job-related
individualized impact with respect to the specific
employee being tested. (2} Where the urinalysis or blood
testing is done as part of a bona fide annual physical
examination which is done for the entire Police
Department. |

Under no circumstance shall the employer direct the
taking of a pelygraph or veoice print examination for any

employee covered by this Agreement.

38



ARTICLE XXVIIZ

TERM AND RENEWAL

This Agreement shall be in full force and effect as of January
1, 1994, except as noted in individual Articles, and shall remain
in effect until December 11, 1996. This Agreement shall, continue
in full force and effect from year to year thereafter, unless
either party gives notice, in writing, by October 1lst prior to the
expiration date of this Agreement of a desire to change, modify, or

terminate this Agreement.

39



SCHEDULE A-1

SALARY GUIDE

EFF.

1/1/794
Fatrolman
1ST YEAR $22,000
2ND YEAR 33,709
3RD YEAR 40,181
4TH YEAR 45,8086
5TH YEAR | 51,443
6TH YEAR (MAX) 55,341
SERGEANT 57,680
LIEUTENANT 60,035
CAPTAIN 62,258

In addition, those members of the Police Department who are
designated as Detectives shall receive an additional compensation

in the amount of Four Hundred ($400.00) Dnllars per annum.
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SCHEDULE A-2

SALARY GUIDE

EFF.

1/1/95
Patrolman
1ST YEAR $22,000
2ND YEAR 35,395
3RD YEAR 42,190
ATH YEAR 48,097
STH YEAR 54,015
6TH YEAR (MAX) 58,108
SERGEANT 60,564
LIEUTENANT 63,037
CAPTAIN 65,371

In addition, those members of the Police Department who are
designated as Detectives shall receive an additional compensation

in the amount of Four Hundred (%400.00) Dollars per annum,



SCHEDULE A-3

SALARY GUIDE

EFF.
1/1/96
Patrolman
18T YEAR 523,100
oz 27000 (st Egannit
ZND YEAR +550 ¢ Lt -
3RD YEAR 42,190
4TH YEAR 48,097
STH YEAR 54,015
6TH YEAR 61,014
SERGEANT 63,592
LIEUTENANT 66,188
CAPTAIN 68,639

In addition, those members of the FPolice Department who are
designated as Detectives shall receive an additional compensation

in the amount of Four Hundred ($400.00) Dollars per annum.
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) BORCQUGH OF RIDGEFIELD
BERGEN COUNTY, NEW JENSEY

Mecting ... J‘.J‘F‘? -5 fraen

Hrevalutian
Presrnced by Councilman e Mademian

WHEREAS, the Borough o©f Ridgeflald deslres vo adopt the
provisions of Chapeer #8 Publlec Laws of 1274 to permi: the
Borough to pay the premium charges for certaln eligible
pensian vears and thelr dependents and to pay medicace charges
fer sauch rexirants and thelr spouses covered by the New Jersey
Srcate Health Banefics Program.

NCW THEREFQRE BE IT RESOQLVED, by the Mayor and Council
vf the 8arough of Ridgefiald, that the 8aorocugh hereby elects
to adopt the provisicns of Chapter 88 Public Laws of 1974
and adhete to the rules and regulacions promulgated by the
State Health Benefitsa Commission to implem=nt the provisions

of the Law.

BE IT FURTHER RESQLVED, that the Borough hereby acknovwledge
that the rules and reaqulations of the State Health Benaefits
Commis=sion mstablished that Chapter 88, P.L. 1974 does:

-a) apply to all eligible presant and future pensioners
cf the Borough and their dependents.

bl continue 2s long as the State (s paylng the cost of
its eligiblae pensioners and their dependents in accordance with
the provisions of Chapter 75, Pubiic Laws of 1372,

¢} provide for Berough reimbursement of Federal Medicare
premiums for eligible pensionery and/or their spouses, as well as
the pavment of health {nsurance premiums required by the program,
on a basis comparable to the raimbursemant made by the State to ivs
#ligibhle pensioners and their spouass in accordance with the provisions

of Chaprer 1%, Public Laws of 1972,

d) requira the Borough teo pay the full costs of such premiums
and Medicare charges.

BE IT FURTHER RESOLVED, that the Borough agress to pay the
premium or periodic charges for the bepefitas provided to all eligible
retired employees and their dependents covered under the program, but
not including survivers, {f such employees retired from a State oOr
locally-administered rektirement syatem effective after the date the
employer adopted the State Health Benefits Program on a benefit based
on 2% years or more of service credited in such tvetirement system,
-excepting the employees vho elected deferred retirement. but including
the emplayees vho retired on disxability pensions based on fewver years
of service credited jn such retirament system and also to reimburse
such retired employaes for thelfr premium charges under Part B of the
Federal Medicare Program covering the retited employees and their
spousea in accordance with the regulations of the State Health

Bene ity Commission.

L

.. 44 /)
- /4:/
e : (-
Appioved L . Aviear . ( — , L/
. ) . _,/"/f'?—: o - ," N . i
. S J
- H .
"

-, ¢ I S -



BOROUGH OF RIDGEFIELD
BERGEN COUNTY, NEW JERSEY

Meatdng s v s weeeaeen P9l

;Fusulu!iun

Prewenied by Councilman

BE IT FURTHER RESOLVED, that this resolution shall provide
for an effective date nat earlier than the first day of the month
at leasr 90 days following the recelpt of such resolution by the
Health Benefits Bureau in the Stare Division of Pensaions.

8E IT FURTHER RESOLVED, that the Borough Clerk be and is
hazeby directed to forward a certified copy of this resolution
to the Health Benefits Bureau I{n the State Divizien of Pensions,
Trenton, Mew Jerzey alcng with 211 the appropriate forms to make
this resolution effective,

Approred Atest:

Borough Mesk

A r mes % ad



Btate af ¥ew Jeenry
DEFARTMENT OF THE TREASURY
DIVISION QF FENSIOMS

18 =yt rRout svwzry
A FOR Isaw
ToaEmToys, WEw JEMELT And )

WLLiAW J, Jowirw

simzgvma

TOo: Participating Employers
NHew Jersey State Mealth Benefits Program Act

Face: Caius B. Mount, Chief, Health Benefits Bureau

SUBJECT: Discrimination in Paynents (or Retiree Coverage

Under the provisionas of Chapter 88, F.L. 1974, a2 location
participating in the State Health Benefitxs Program may provide
the premiums for this coverage for these eligible retirees who
retired from a state or leocal pension fund with benefits based
upon 25 or more years of service or a Disability Retirement,

By State law, a public employer canpot provide the praniun for
one group of retirees without previding the premium far all
eligible retirees. For example, if the municipality providesy
the premium for coverage for retired police and firenmen, it
hust do the same for other tetirees of the municipality.

a board of education canpot discriminate in faver
Such benerfits must be available to al}
A contract with a

Likewise,
of a group of teachers.
eligible retirees wizthout discrimination.

given group cannot supetsede State law.

.,\II"" Jeesey Ie udn Equnl Upeperrtnnirs Emmployer
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STATE OF NEW JERSEY
QEPARTME T OF THE TREASURY - DIVISION OF PENSIONS

SEW JLRSEY STATE HEALTH BENEFITS PROGRAM ACT
Pi3 Bor 2098 Trermon, New Jerey OR&2% R

RESOLUTION

A RESCLUTION tg adoot the orovisieny of Chaprar 58 Public Lewi af 1374 ta germt tacal gunthie ¢mmolovert to
Day tha aremourmn chargen far cecvain altigihle gaepanary srnd thew dedendants and 10 gay Medicars

gnsrgrer for qfuch extiraritys arnd thewr 1aoute) €O 4400 By thae Mew Jeciny State Nealth Benelits Progra~

8E VT AESOULVED:

1. The .
{Msms o/ Emplnper - Covnry}

Rerabv fieeis to 14908 the pra=qiany ol Thapter BB Publhic Liwr ol 1978 anct adhere 10 the rules and reguittiong
promulqated By the Siare Hesith Qenrtity Cammaogn to implement the prosinons of thy Tem,
2. We herey sckno=~irdge that 1N ruley sad regqulatiany of fthe Stare Hesith Qpmelinn Cammirpion

retabirtned that Chapler 38 P L 1974 doer
ooty tg sl efegiale presens and luture penninmery ol 1Ny emoloyer 3ng (her droendenty

3l

Y] canimye 11 10Aq At the Starte i onywng the cote ai s thrgrble Qeryiarery Jad thaw
dAependenty in BceardInee with the gravisions af Chaater 75, Fuplic Lawy af 1913,

¢) aravide for locst emaloyer reimburierment of Faders! Medicare pramivm lgr elogidte
perpgnert snd/ar their pouvset, 311 w &) 30 the gayment of hanlth inyurance gremivmg
reguirtd By the pragram, on § Se1it :emanuhll_tu thas reimburiamen] mades by the
State tn its ¢ligible punsignert 3nd their 1pouser in Jceardence with the praviviony
al Chavier 75, Pubilic Lawi of 1972,

a) require the tacal amoloyer 10 oay the full cost ¢f yweh premiumy 1nd Medicarr charqget,

J. W Rerrdy igren to pay the premium ar geriodic eMarges Far the benefits pravided 1o 31! #higibity
retited yrmalovess and their detengenty cavered under the aragesm, but nat inclyding wrvivary, if tueh ;mpléun retiseg
fram 3 Srate ar Tecsily - admmittecred cetrrement tystem elfective after the date the smplayur adopied 1hy Seate Health
Banelits Prograen an 2 benelit bated on 15 yesryr o mare af 1ervics creditad in such revirement syitemn, xctoting the
emciayert who slecied deferred retirement, But incfuding the smoiloyeer wha retired on dizatility pensions besed an

lew sr voeart af service credited in tuch retirement 1vtiten and 210 o reimbycte such retired smngloyees far thew premium
charges uncer Part 8 al the Federat Medicare P_Tngum tovering the retired g playess and Their 10dyses in accardang?

witlh the requiations of the Stete Meaith Benefics Commirion,
4, Thiy resplution thall provide for gn efiective date not esrlinr thaen he ting day of the manin
31 tegat 30 days follgwing the receiot of yuch reaalulion 3y thy Hyalth Sarnefits Buresu in the State Diviqean of Peaniany,

! heredy creriafly that the foregomy
it & true and correct cooy ol »
retotution duly sdopted by the . -

{Kame of Employet}

amthe o drv of

fSignururr}

(Qrffvcsnl Tieled
{aver)
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TO: fmployers Puticipating in the State Health Benefita Progam
FROM: Gaiws 8. Mount, Chief, Health Benefiny Bureay

SURJECT: CHAFTER 88, P.L. 1974, STATE HEALTH BENEFITS FROGRAM

Cn Augase 1%, 1974, Governor Brendan T, Bymne spproved Awembly Bl 1214, now Chap(er 838 Public Lawrvof 197

The faw permits local employers to pay the premium charges for certan eligible prnsianery and their depeadency, 1ad
to reimnburse ruch retirants and their spouscs covered by the New Jersey Stare Mealth Benefies Program, for Federad
Medicare charges The empiover who ricctt to 1dopr the provisions afCh:pter 88 would be requued to pav the prem:
or perindic charges for the benefics provided o zlf eligible cetired employees and their dependents covered under che
pragram, but nac induding survivoes, if such employees recired from a Scate or lacally-administered retwement rpstem
after the date the employer adopted the State Health Benefies Progr:m on 2 benefit based on 25 years or more of
service credited in ruch tetirement system, but induding the employees whao rerired on disabidicy pentions bated on

fewer years of rervice credited in such resirement rysem.

The State Health Benefits Caommission has estabiished that Chaprer 58, P. .L.. 1974 does:

{1) apply te olf elieible presenc 1nd furure pensioners of the employer and cheir dependenty;
(h) conrinue 1 long 24 the Stare is paying the cost of ies eligible pensioners and their dependents in :cwrd.mr,.g

with the pravisians of Chapter 75, Public Lywr of 1972;

3] provide for local employear reimbunernent of Federzl Medizare premiums for cligible pensionces andtor their
spowses, » well a1 the payment af health inruranee premnums required by the program. an 2 basis comparable
te the teimbursement made by the Stare to its eligible persioners and thewr spouses in sceardance with the

pravisions of Chaprer 75, Public Laws of 1972

(d} require the focaf emplover to pay the full cosr o(1uch premiums and Medicare charges

A resolutien thould be Irequured from ow office by iny emplayer who ix interested in :dopring_ the previsions of
Chaprer 88. The resofution thall praﬂ'd: for 2n elfective date of xdnptiun not ecarlicr than the firar day of the manth

at least 90 days following the receipt of ruch resolution by the Health Benefies Bureau in the Stste Divition of Pensior

If you are interesred in receivang any further i.nfurm':riqn concerning this macter, please contact my office av 292.372:

or 292.3073 (ares code 6§09).

GBA/hmp



NORDUGH OF NIDGLHFIFLD
NEECLr COUNTY, HEW JCASEY
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VASSALLO

Preirnted by Councilman ... . 0370 LLAL Ah s aEErrr e

BE LT RESOLVED by the Mayor and Councll of the Bargugh
of Ridgeljeld as follows:

1. The Borough of Ridgefield hareby elects to adept
the provision of Chapter 88, Public Laws of 1974 as amended by

Chapter 436, P.L. 1981 and adhere to the rulez and regulations

promulgated by khe State Health Benefitas Commission to implament
the provisions of the law.

2. We hereby acknowledge that the rules and regulations
of the State Health Benefits Commission estabiished that Chapter 88,
P.L. 1374 as amanded by Chapter 4316, P.L. 1981 doas:

fa) apply to all eligible present and futurs

il

pensioners of the smployer and their dependents.

{b) continue as long 3a the State i= paying the cost
of its eligible pensioners and their dependents in accordance with
the provisions of Chapter 75, Publie Laws of 1972,

‘ {c} provide for local e;wplcyer-reimbuzsement of

Federal Hedicare pramiums for eligible pensioners and/or their spouses
as well as the payment of health insfurance premiums required by the
program, on the basis comparable to the raimbursement made by the
State to its eligible pensioners and their spouses in accardance with
the provicsions of Chapter 75, Public Laws cf 1972,

. 7 (4] require the local erployer to pay the full cost

of such premiums and Medicare charges.

fe}] to include eligible surviving spouse of retirees
and to include those retirees who would have been eligible but who

did not elect to continue coverage at the time of retirementc,



IN WITNESS WHEREOF, the parties have hereunto set their

hands at the Borough of Ridgefield, Bergen County, New Jersey, on

this éu'\day of /D—"jj})*;-)\\ , 1995,

BOROUGH OF RIDGEFIELD RIDGEFIELD POLICE DEPARTMENT
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