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AGREEMENT

THIS AGREEMFNT made this  #RO day of Ocﬁ;—d}l

1976, by and between the BOARD OF CHOSEN FREEHOLDERS OF THE COUNTY

OF BERGEN, hereinafter referred to as 'County', and POLICEMEN'S
BENEVOLENT ASSOCIATION LOCAL 49, BERGEN COUNTY POLICE DEPARTMENT,
hereinafter referred to as '"Local 49',

WHEREAS, the County and Local 49 recognize that it will
be to the benefit of both to promete mutual understanding and
foster a harmonlous relationship between the parties to the end
that continuous and efficient service will be rendered to and by
both parties,

NOW, THEREFORE, it is apgreed as follows:

ARTICLE 1 - Recognition

1. The County hereby recognizes Local 49 as the sole and

exclusive representative of all County Police Qfficers excluding
only the Chief of Police. TFor the purposes of this contract
IFerrer T.evine, the radio operator shall be treated as a member of
Local 49.

The title '"OFFICERS" shall be defined to include the

plural as well as the singular, and to include females.

ARTICLE 2 - Term of Agreement

! This agreement shall bs in force from January 1, 1976, to
| )
"} December 31, 1977. All provisions shall remain in full force and |

| effect until a new contract is executed, All economic terms of

| this agreement shall be retreoactive to January 1, 1976.

" ARTICLE 3 - Collective Negotiating Procedure
I

! 1. Collective negotiations with respect to rates of pay,
hours of work and other conditions of employment and bargainable
igsues shall be conducted by the duly authorized negotiating

agent of each of the parties. Not more than three (3) additional




repregsentatives of eoach tty, | lus counsel and two cxnerts, shatl
partecipate in ool lect cve aegqab gl cneg coet inoas, ewceopt by consent
nf hoth parties,

2. Collective preagtiat fons for the contract period be-
ainning January 1, 1975, shall commence on or about September S,
1977,

}. The liocal representatives (not evoeeding the number

shewn in Section 1) on duty shall he permitted to attend regularly

Achedulied nedgobiating seqgqions withoert Inss of payv. Na other
payment will he made to association repredentatives For the nego-

tiating sessinny.

APLICTE 4 ~ Pregervatinn of VFighte

1. Mothing in £his contract shall a%rogate the existing
manaqgement. rizhts of the slected or appointed wfficials in charge
af the wvarinne departmerts of County anvernment subject to this
agrecaent and to 411 applicahle Federal, State taws, rules and
veeqndat inne amnd the exist ing rights obf thes cnployees,

Y. Phe ountw o agrers that all henelits, terms and condi-
Fione of employment relating ko the statrus of the County I'olice
Officcrs, which henetits, terma and conditions ot amplovmont are
not specifically set forth in this Momorandum of Agrenwent, shall
he maintainnd at not less than Lhe hiahsst standards in ceffect at
the time of the cnommencemant nf collectiyve hargaining neyotiationsg

botwean the parties Ieading to the erscotion of this Memorandum

e:f horeemernt

ARTICLE 5 - Discrimination

This conlract shatll be sub)rct to all State and U'nderal
reautatinons or discrimination. There shall be no discrimination,
interference nor coercion by *hr amnloyer or any of its agents
avainst the employees reprascnied by the -anit because of member-

=hir 0of activity in either the PBA or group constituting saild unaf




| retroactive to January 1, 1976, and any monies due employees by

ARTICLE 6 - Residency

Employees covered by this Agreement may reside anywhere
in the State of New Jersey as long as such residence is within a
reasonable distance of Bergen County.

ARTICLE 7 - Notification of Changes

Proposed new rules or modifications of existing rules
governing working conditions shall be negotiated with the majority
representative before they are established.

ARTICLE 8 - Salaries

1. The base annual salaries for the year 1976 shall be
set forth in Appendix "A'". This salary schedule reflect the par-
ties' effort to place the salary schedules for all Bergen County
Police Officers at a representative position, the fifty-fifth per-

centile, of those Bergen County Municipalities listed in Appendix

llBll.

2. The base annual salary For 1976 shall be deemed to be

virtue of this clause shall be paid as soon after the execution
of this Agreement as practicable.

3. The base annual salaries as showm for sergeants,
lieutenants, captains and inspectors shall be payable to said em-
ployees immediately on promotion to sald ranks.

4, Salaries for employees covered by this Agreement for
the year 1977 shall be computed based on the 1977 maximum patrol-
man's salary (top step) in the Bergen County municipalities listed
in Appendix "B'". The Bergen County Pollice patrolman base salary
for 1977 shall rank at not less than the fifty-fifth percentile
(55%) of those maximum (top step) patrolman's pay, 1977 salary
schedule, for the municipalities listed in Appendlx '"B". WNot less
than fifty-five percent (55%) of those 1977 pay rates shall be
below the Bergen County patrolman's 1977 pay rate,

5. Recognizing that some of the municipalities listed in
Appendix "B" may finalize their 1977 pay rates after January 1,

1977, the parties to this contract agree that there shall be a




Five Hundred Dollar pay raisc acress the board on January 1, 1977,
for all employees covered by this Agreement. Final pay rate
adjustments as provided In the clause shall be made not later than
September 1, 1977.

6. Those employees covered by this Agreement over the
‘rank of patrolman shall recelve a salary increase for the year

1977 in the same gross amount as that pay increase given to the

Bergen County Police patrolman as provided herein.

7. There shall be three (3) annual wage step increments
to top pay for patrolmen. The effective date for the entitlement
to said anmual wage step increases shall be the anniversary date
of the individual employee's initlal date of hiring. The pay rate
for each annual wage step for the year 1977 shall be computed by
subtracting three (3) Twe Thousand Dollar (5$2,000.00) increments,
representing the three annual wage steps, from the 1977 Bergen
County Police Patrolman's maximum pay rate as provided for im this
clause.

8. The initial step for patrolmen hired during the year 1977
| shall be $9,300.00.

ARTICLE 9 - Cost of Living

Using the Bureau of Labor Consumer Price Index (New York

Metropolitan Area), 1f the cost of living from January through

!| December 1976 rises by more than 5.5% over 1975, then all em-

ployees in the unit will receive, retroactive to January 1, 1977,
an adjustment in base pay representing the difference between the
percentage by which the 1976 index exceeded 5.5% 1If an annual
adjustment shall be made as hereinabove determined, that portion
of the adjustment shall be paid in a lump sum payment for that
part retroactlive to January 1, 1977, and thereafter as a part of
the base pay, which shali be adjusted accordingly., 7Tf the Index

does not exceed 5.5% tn 1976 over the 19753 figure, then no adjust-

'}ment wlll be made,




ARTICHLE 10~ longevity

1. Payments shall be made tn employees with unbroken,
rontinous long-term gservice to the 7Tounty as follows:
a. Completing 198 months (9 vears) - $200,
b, Completing 168 months (14 years) - $400.
¢. Completing 228 months {19 vears) - $600.
d, Authorized leaves nof absence for illness
or disahility shall not he considered a
break in service.
2. longevity pavments shall he marde in lump sum in the
firat pay period ot (he month following the date of hire for 1976,
1. Lengevity paymentg shall be paid as wnereases in the

hase rate of pay and shall he pai@ in the reqular bi-weekly pay

starting January 1, 1977.

ARTICLE 11 - Health Benefits

1, The County shall continue teo provide all employees
andl members of their immediate family cnvered under the present
covoraoe with like or similar hospitalization and othrr 1rauranns,
a¢ is new provided, 1In the ecvent that the insurance carrier for qhe
Jountv shall refuse ko carry or continue said insurance coverage,
then, 1n that event, the County shall immediately apply to a new
insurance cnmnany'for the identical insurance as is now provided,
provided that *liere shall bhn no interruption of insurance cover-
age afforded. Tn the event that there is any insurance interrup-
Fioa on covorage, than the Ceanty shalil he responsible for the
perind durine said interraption and shall pay all medical hills
incurred, as would have heen paid had the policy remained in
offect.

2. 'n accordance with the provisions nf Chapter 117,
Public raws of 1971, premiums for benefits in the State Health
Benefits Program shall be paid by the County for those employees
)i the unit who retire, providing that thev have served a minimunm

of 25 years as set forth in the hct.




ARTICIE 12 Work Schedule, Overtime

1. 'he work davy shall he eight (8) hoors and forty (40)
hours per weak tor locel 49, The work weck for lLiocal 49 shall be
seven (7} days per werk on a rotating sehedule.

2. nhny employec who shall be called back tn duty shall
be paid at a rate of time and one-half, provided, however, if the
employee is called hack to duty, he shall be paid a minimum nf
four (4} hours or the actual hours worked, whichever is greater.
Call Lack shall mean, any employee called to duty more than one
{1} hour prior to commencement of the assianed tour of duty, pro-
virded thabk the emplayas is ralled back arfter he has left his as-
signment,

3. f any emplaoyee is called to Auty on his day ofF he
shall be paid a minimum of four (4) heonrs pay at time and one-half|
If he 15 on duty for mere than four hours, he shall he paid for
a4 full day.

1 rmployers shall he entd Ted to b patd for conrt
Apprarance on afber—doty leoe s o oon dava ot on accardanee with

the abhove parvagraphes, whoyctuensr may apl g,

5. It fhe regularly gehedulon dav or tour of day of an
nuployne has heen established in advance by a gchedule and is
chanaed from that day or tour of a dav hv the department head
within 72 hours of the scheduled dav or tour, then the amplovee
shall rereive overtime for the new hours he is assigned to work
at time and nne-half.

6. Overtime for regularly scheduled shifts and detalls

will he afferasd ta reqular full vime emplovees of the Department

tn arder of arelerenco based unon A rotating seniorvity roster.,
A1) nvertime shall he schednledta grve as near as practicahle an
Aqual amount of overtime tn all parsnnnel. Starting January 1,
1377, and thereafter on the first day o' January of each year,

nvertime shall be offered to the first name appearing on the




roster as may then he in eife~t. Thereafter, overtime shall be
offered toc the next person as his or her name may appear on the
list as suitable overtime shall become available.
{a) Overtime may occur when the first eligible name is
reqularly assiqned. In that event, the overtime shall
he offered to the noxt person.
b} Some personnel may not degire overtime and may
regquest in writing his nr her name he passed over on
gaid lisk as avertime wonld have been offered.  This
may bhr agranted hy the Chiel or his representative hut
a person may not decline in an emergency or where he
is directly ordered to duty.
{r) There may be certain situatinons in which the De-
partment, because of special skills or other attributes
nfF a particular officer, determines that it is in the
hest interests of the County to bypass an emplovee or
nmpleoyees on the seniority list. While this Agqreement
contemplates auch possibilities, it is agreed and
understood that such hypassed employee or employees
ust hecome next on the list Tor the purposes of the
overtime roster, The purpnse of this clause is to
equalize overtime among emplovees and same shall not

be drfeated hy thre Comiy’s selection of special per-

snng lor gpecial details,

1Ay fwertaime shall bhe offerced wilhoat faveritism.
At the end of each three mon'hs of the year, two
representatives of the Tocal shall meet with the

Chief or his representative and revierw the overtime

of the pprqonnel




ARTICLE 1] - Pay Twrinc Absence

1. Unschodnled Absenecoes I, for any raason, an empioyoeoe
i unable tao cenort Tor Loty e wat not iy by Depar tment Head
As goorn an e hle, and bLelore hia o gehednled srartang toaue.,

L Sick Teave - Al osmployens coserod by thia Agrooement
shatll he aranted sick freve with oay of one working dav {nr every
month of service Auring the remainder ol the tirst calendar yoar
of service and fiftean (7)) worzing Jdaysione and one-faurth per
monthyin rach calendar vear thereafter which shall accumulate from
ywiay o year,

{n) il Yenve wit' pav 15 herehy deflined to mean a

necessary ahsence from dubky due to 1liness, injurv or

expusure Lo contaainus disease and may include absenrc
dne to illness in the immediate farmilv of the employee

nr necessary attendanc o upon a member of the immediate

family, or any oermancenc memher of houscheld.

() T rualify for payment while absent on sick

leave ecach employee who will be absent from duty on

sick teave shall ao notaify the “hieel af Police or

Lhe of ficer in charar af icast nne hour bhefore thae

commeneeaent of his schedaled tonr of duty, Sayd

notice shall state ihe pature of the cause aof the

shsence Trom vty Arc omploveo who s abasenl with-

anl sucth notificatyon shall he charges with an unpaid

day frr cach day absent and will he rubject £o appro-

nriate iisciplirary action.

()  The County shail! be permitted to send to the

Bote of an - oemnlovens reportinn sick anv dugy New

Targey linenred madical doctor ta examine said am-

vlayes, Cir, obher -oarson shalil b directed or au-

thorized to visit the hiyme nf an employee.

t4)  The rause for an emplovee's ahsence must be

reported -laily unless he nrovides an adequate explan-
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ation which will fncompiass an ahsence oTcurring
over a leonger nerind.
(e} It any sick leave of less than five (35) con-
sarukive working days no doctor's certificate shall
he required. In any sick leave of five (5) con-
aseoutiva work days not aneclusive of regular davs
off or mare, a dnctar'a cortificate maat he suh
mir ke,
M) In the event e County requires an examinatinn
by Lhe poliee sarenn o any other fNew dersey 1i-
coenserd vhysician ardecind by the Tounty, the cost
nf said examination shall be horne bv the Countv.
1. Injury Leave

fa} Injury leaver, as distinguished from sick
leavr, shall mean paid leave miven to an employee
due to absence from luly caused by an accident.
illness or injury which occurred while the em-
ploves was performing his duties and which is
coverad hy Workmen's Compensation Insurance,

hi All paymrents which shall he made concern-
ng injury leave are aubject tn Lhe game rales and
rogilations as Workipen's Compensation Insurance
and =nall not be nade I Lhe arnident is proved
to have heen duce tn intoxicatior or willfull mis-
conduct on the part of the employee. If an employee,
ahgent from work due ta an accident, willtully fails
te fulfill all of the conditions nccessary to re-
~nive compensation henefits, he shall not be entitled
to payment of anv injury leave henefits from the
County until such conditions have been fulfilled.

el The payments enumerated above will he made

for a period not in excess of 910 working days for




rach new and sepazate inguary,  Alter all injary
Teave is userd, the emplavee may be o grantoed arddi-
tionatl injury leave omly upon approval of the
Roard of Chnaeen FPrecholders.  After all injury
leava is used, the emplovee may elect to use anv
sick leave, vacation nor compengatory time due him
at the time of injury

(d}Y Use of injury leave - employees ahsent
from Jduty duc tn on accoident, illness or injury
rovered by Workmen's cCompensation Tnsurance, who
have romploted three month'a gervico, will he
campensated by the Connty o at the requliar base rate
nf pay, BE¥igihilily will he hased on the determin-
atimn nf the New Jersey Divieinn nf Workmen's
tompensation tnder the ferms of the New Jersey
Workren's Compengalion Act,  In the event that
tho Tiate Astermines i favor of the omplovee,
312k lreare o charaed 4hal) be recredited to the
emplovar's sick leave acernal balanoe.

fr)  Contested injnries charages may he made
against sicl leave accrual, if anv, in any nase
whara Fhe County is contesting thar the injury
necurred an the Job or is jobh relaled,  In the
event that rhe State detevmines in Favnr of the
raplayes, sick leave sn charges shaill be recredited
try bl empleoyec'y ek beave acernal balanco. In
thes coront eligibsl oty for pasment o denied by the
ftata, the emnloyoe 5441l e edlpgible to utilive
sicl lesvr accruals, f any, retroactive to the
date f his injury, and to use vacation leave.

(¥} Medical procfs - In order tn limit the

obligatiocn of the County for each new separate

-10-




injnry, the County mawr vequire the emplovee to
furnish medical pronf or suabmif ‘o medical exam-
iyal ion by the Connty at itn axpense (o dotermine
whother a snhsequent anjury 19 a new amkl separate
injury or an adqravation of a former 1njury re-
carvod whlle in the County sorvice,

fq)  When an employee has suffered an injury
while on duty, and is absent for five (%) days or
morr, it will hbe necessary for him to submit a
written certifincation from a physician setting
forth the nature nf the injury and the physician's
prognnsis 48 to the length of time before the
criplnver can return to duty.
1. Additional reports shall be {iled
from the physician avery twn weeks there-
daller dredicating the currenl status of +the
omployects kool Ll el the tame af his antai-
ot retarn to daty whore Fhe emplnyoe
mlecta to nse hig private physician,
2. fn the absonce of such certifica-
taen, the employves shall bo removed fror
injury leave,
4. Fineral laave

fa) FEmployees shall be entitled to four (4)
working davs leave with pay to attend or make
arrandements for the funeral of a member ol their
immediate family. Tmmediate family is defined as
and Jimited to spouse, son, daughter, mother, father,
brother, sister, mother-in-law, father-in-law,
hrother -in law, =rister in-law, ason an-law, daudghtoer-
th- Taw, arandpurrent o ol eap boyee o omnlayee ' s

spouce, drandelilidron aroany other relative reniding

-11-




in the employee's household. Sald death leave
gshall not be charged against employees sick leave.
5. Terminal Leave
(a) An Employee, upon retirement, {Service
Retirement, Accldental Disability Retirement,
Ordinary Disability Retirement and Early Retire-
ment, but not Deferred Retirement)} shall be granted
a terminal leave lump sum payment in accordance
with Option 1 or Option 2, which the employee elects:
(1) option 1 - One-half of the employece's
earned and unused accumulated sick leave mul-
tiplied by his daily rate of pay based upon the
average annual base pay recelved during the last
year of his employment prior to the effective
date of his retirement, provided however, that
no such lump sum payment shall exceed $12,000.
{2) Option 2 - One day of pay for each

full year's service wlth the County of Bergen.

(k) In the event of the death of an active employee

who has vested rights, terminal leave shall be paid
to his estate in accordance with the option selected.

6. Leave of Absence

(a} Leave without pay - A permanent employse may,

for reasons satisfactory to the County, be granted a
perscnal ieave of absence without pay or services
credit for time absent For a period up to six (&)
months. 1n exceptional circumstances, such leave
may be extended for an additional six (6) months,
provided it is considered to be in the best interest
of the County.
(1} Ordinarily, a personal leave of

absence or an excused absence will be not

-12-




qranted 4o an employes for the purpase of
aonking av aceonting rmoloyment wilh any
ather employer .

{2} Persanal leaves of ahsence are
granted with the understarndinag that the
amployee intends to return to his County
duties. If an employee fails to return

within five {(5) working days after the ex-

piration of the l=aave or excused absence,
he may he considernd to have resigned and
not in qood standing.
(3} FBmplieovees on locave without pay
for more than two weecks in any month will
not receive patd health benefits, hnliday
pay, nor will Lthey accrue sick and vacation
Fime,
Ly Military leave shall he qranted as prescribed

by Federal or Etate law.

APTICLE 14 — Warscation

H
1. ¥acatinns shall he scheduled in a uniform manner in

aceardange with aeninrity, where vracticahle, subiect only to the

requilrvenenta of the Dapartment

?. The wvacation period shall commence January 1 and con-
tinur until Necember 31 of each year. The vacation allowance
shall bhe ag follows:

fay  Fmpleoyees shall earn one day per month in

the First year of cmployment for the first 11 months

and 4 davn ~ligibiltity in the twelfth month, vwovided

the initial date of hire commences on or bhefnre tLhe

fourth cal~ndar day of the month.

(b)  From the hvwjinning of Lhe scecomd year, o




and including the fifth year, employeces shall earn
vacation at the rate of 1 1/4 days per month.

(¢} From the beginning of the sixth year and
thereafter, employees shall earn vacation at the
rate of 1 2/3 days per month.

(d) Vacation may be accumulated as set forth
in the Civil Service Act.

(e) No employee who 13 on vacation shall be
recalled except in the cage of a Departmental Mobil-
ization by the Chief of Police to meet a clear and
present danger confronting Bergen County.

(f) Vacations shall be selected on a rotating
seniority by rank basis {(disputes shall be settled
on an initial date of hire basis) which shall be
established by the Department. Once an employee
selects two or more consecutive days of vacation
under this clause, the next senior man shall make
his selectlon, and so on, until the seniority list
has been exhausted at which time the process shall
bhe continued., A single pilck shall not consist of
more than twelve (12) consecutive working days
during prime time. Prime time shall consist of
the time period between the last week in June and

Labor Day.

ARTICLE 15 - Personal lLeave

Each employee shall be entitled to take one day of per-
sonal leave with pay per year. The Chief or his Appolntee must
he notified of the persconal leave request and prior approval of

the Chief or his Appolntee must he obtained.

ARTICLE 16 - Holidays

1. All employeses, in addition to their regular wages

w14~




shnd b reecive U hnlidava and any ot her tali day hodiday qgranted

aileer County employeoa, oy gen Connty mhaorveae the Following

holidays:

Mew Year's Day tahar Day

Tincoln's Birthday Columbus Day

Washinqton;s Birthday Election Dav

finod Friday Veteran's Day

Memorial Day Thanksgiving Day
Tndepandence Day Friday after Thanksgiving

Christmas Day
2. Holidays falling within a period of paid absence will
entitle the employee to pay for such holidavs. Periods of paid
absence are: Sick Leave, Injury Leave, Terminal Leave, and Vaca-

tion Leave. Previously established payrell policies as to Holiday

pay shall be maintained.
ARTICIE 17 ~ Grievance Procedures

1. The purpasce of the gricvance procedurs q4hall he to
settle all grievances hetweon the County and the Looala as aquick-
ly as porgihle, 20 as to insue efficiency and promnte employees!
moralce,

2. A agrievance is defined as any disagreement between
the County and the Tocals involving the interpretation or appli-
cation of a regulation, viclation of agreements and suspension.

3. All grievances shall be processed as fellows:

A. STEP ONE - grievances shall be reduced to writing
by the grievant Incal or EMPIOYEE(s) and submitted to
the ~hinf, or any nperson desigqnated by him, and the
answer to such grievances shall be made in writing,
with a copy to the Local or FMPLNYRE(s) within five
{5) davs of their submission.

B. STEF TWN - Tf the Grievances are not settled

by Step 1, then the Local or EMPLOYEE(s) shall have




the right to submit =uch grievances to the County

Administratoxr. A written answor to said grievances

gshall be served upon the individual and the Griev-

ance Committee within seven (7) calendar days after

submission.

4., If the frievances are not settled hy Steps 1, and 2,
then the Local and/or FMPLOYEE(s) within ten (10) workinog days
after a written decisinn ‘Step i) shall have the right to submit
only such arievances which ave claimad violations, misinterpre-
tation, or misapplication of the terms nf this Agreement and the
refercnced policies directly affecting them to an Arhitrator
appointed by the Parties from the Arbitration Fanel maintained by
the American Arbitration Associatior. The Arbitrateor appointed
shall have full power to hear the grievance and make a final
drcigion, which decision shall neither modify, add to, nor sub-
tract from the terms nf the Agreement and the referenced wolicies.
The decision shall be rendernd within thirty (30) days after com-
uletion of the hearing and shall be hinding on both parties. The
cost nf the Arbitrator and his expenses shall be borne equally
bv both parties,

5. Nothing herein shall prevent anv employee from pro-
cessing his own grievance, providing the Local and representatives
may he present.

6. If an emplovee alacts to apperal a suspension of more
than five {5) days or a dismissal throuqgh Civil Service channels,
it may not suhsequently bhe processel as a yrievance.

7. oGrievances must he initi1ally filed within thirty (30)

days nf the incident, or the employes's knowledge of such incident|.

ARTICLE 18 - Loeal Representatives and Membors

1. BAuthorized repregentatives appointed by the Local, not
tn mrcead four {4), shall he authorized to discuss with the Departl

ment Head any guestions concerning the terms of this Agreement.

-16—




2. Muring negotiatians the authorized representatives of
the Tocal, not to exceed six {A) Rergen Tounty Police shall he
excused from normal duties to attond the scheduled negotia-
tions.

3. The President and an 0Officer of his choice on tour of
duty shall he excused from duty for attendance at the regular

monthly meeting of the ILocals.

ARTICLE 19 - Retention of Civil Rights

Emplovecs shall retain all civil rights under the New

Joraey law,

20 - Bill of Rights for County Police Dfficers

All employees shall he entitlied to the protection of what
shall he termed the Bill of Rights for County Pnlice Gfficers.
Investigatinns of Bergen County Police Officers shall be conducted
in the frnllowing manner:

{a) The interrogatinn of an employee shall take place

at a locatinn designated by the investigating officer.

If practicable it will be at the Bergen County Police

Headquarters.

(h) The employee shall be informed of the name,

rank and command of the nfficer in charge of the

investigation and those persnons present during in-

vegtigation.

{c) The employee shall he informed of the nature

aof the chargre for which he ig under investigation.

{d) If the amploves is a suspect in a criminal

matter he shall be read his rigbts under the appro-

priate court decigion.

(e} “There i3 nn obligation on the (ounty Police

Department to prov:d» an apportunity for an employee
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te consult with counsel or anyons olse when gquestioned
by A supnry ar of o er abont his Jittres o matters
1elevant to his fitness for poli-e sorvice, except
in ~ages whrre the naline ofiicerts ok 38 in jeon-

ardv ar In cases ol tonding suspension where the

srniayec under investiagation has the right to con-

sult with an attorney.  The Chisl, o1 Lhe officer 1n
charan in e ahsenes of Vhe Chief, may, in his dig-
Ssredann, al ST oan npportunddy “or oan emnlaves, 17
ho 5o requeslo, to consnlt with cromsel or a repro-
st alive at the Lacal halore beong anegbaanerd
coneerning o ventation sl o the pares and Proceadares
af the hepartinent o The ipt oy rogatson ray not be
vastponed for mors 4than b hoon
ARTICTR 21 - Rygreement o
The County aareos not tooontor indeo o agreemenl o witll anvote
Yoot e pecgnnyzed baw et oeinent Leealc o wit b rovrard to e non-

el novared by o tain Agreemont

ARTICIFE 22 - Insurance and Wellose

1. The “ounty shall continu~ to maintain and provide
Tiakility insursrnce ~overage of the kype now in foroe and effect,
inel ding falae arresi, a1t the presont Jevels of 500,000 per man
an-l S5500,000 per incident |

T, "he Connty <hallb oaupply oo oopinsons Al nesceagary
Teggal ascintoncn an the detopgse of civil cloaams Tar personal dns
jucy, death or property damaae arasaong ot oof and i the course
At their empleynent.  The minty shall vay arnd satisfy all juda-
mants adgainat said emplovees as a resalt af said claims, orovided,
however, that e avnlover's insurance caricr mav handle the mat-
ter.  In addition, the cCourry shall provide legal counsel at its

crgt, an required by State statute.




ARTICTR 23 - “lothing Altowan:»

rmptoyvenns covered by thitn Nrecment shall be entitled to
an annal anitorm allowancee ol Two Hondred aod Pl ey (8250,.00)
Dallaras.  Payment shall be aade annual by at the Nirat Board meetk-

ing in Mayceh,

ARTIULE 74 - Shitt Differentanl
Fmployees in ghift oositionsn 4hall be paid additional ly
a diflferential of 5.15 per honr for shilt 2 fafternoon and evening

shift) and .20 par honr for shift 3 {niqhL and mornina) .

ARTICNE 25 - pulletin Board

1. The County will supply none Lulletin board for the use
»f +ve Local teo he nplaced 1n a conspicuous Jocation.

2.  The bulletin board shall be for the use of .the Local
for the posting »f notices and bulletins pretaining o Lecal busi-
nrsg and activities or matters dealing with the welfare of
cmplovens,

1. Wa matbter may he pooted without receerying permission
af the otficinlly deaignated Lacal yeprosentative,  Any fwalleting
diremed detrapental o the operation ob the Dapartment may be re-
jected Tar pnsting by the ©hinf nf Police,  flowaver, approval for

nostiing shall nnt be anreasonably withheld,

ARTICIE 26 ~ Personnel Files

1. A separate personal hisiory file shall he estahlished
anrd raintained for each employec covered by this Agreement. Pern-
sorna’ nistnry files are confidential records and shall he main-
tained in the office of the rhief of Police.

2. Any member of the Police Department may by appoint-
ment review ‘s personnel tile.  This appointment for review must
be made throudh the Chief aof Police or his designated tepresen-

tative,
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[ W ey o w Gt o bac bt et it o ol teeny
oro b actbtonn I ta e polaeed i T peamopmed [ile o cony shal
b made available Lo bhim oand he <hall be given the opoortunity
toy rebul. 1t 1 f he so desires, and he shall be permitted to nlace
sa1d rebuttal 1n his fi1le.

4. All personal history Files will be earefully main-
rained and salcquarded permanentlv.  Nothing placed in anv file

shail be removed thoerefrom.

LUTTOCTE 27 - Appiicable Lows
The provisions ol this Agreement shall be subjecl to
aned subordinate 1o and shall not annal or modify extisting aopli-

cable provisions of State and local laws.

CeNTCRE 28 - Changes, Supplements or Altoratyons
Any proavision ol tlos Aarcome nl may be chanactll, surnpbes
mentbodl or allered, provided both part ces mal nal ly agree and

el o Sueh Agroement oan owr b ing.

ARPICLE 29 - bducat ional ITneont pve
The following annoal ancromenle shall be patd tao
cmployees covered by Thas Agreement who have sucaoesatful by comn-

pietoed degroe reguirements cn polier seicnee or o related fieids.,

(a) AusociAles Deqroge-———-oe oo — o= 5150.00
th)  Rachelor's Doaro@-—-—cemo s — e $250.00
{c) Master's Degreg-————mom—mee e e e 5350.00
{d]  Doctorato-—————-m e $450,00

Said amounts shall be paid annually i1n a lump sum commencing

with the calendar yvear of degree gqualificattions.

I COUNTY Qf'ﬁﬁﬁﬁﬁﬂ LBIEOCEN COUNTY POLTCH, VA
g LOCAE A9
K7 / //
: .y
/c"f{¢ Y A

<y
Jhhn ML Sehmidia, 'vn-s;%;nf

Joremia
Freecholder Director
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AMPIET

A .
/’1{; t;t/"/;( ,"/L TWITAVI
forerta YWelnberg
Clerk ro the Roard of
F'recholders

! etakg g s it
T Eharles KAGTT,
Vice-President

C Alrman
(‘ommif Lo .
S - N
Nt (/'7 ‘
[ [¢ R N e
RobAarE Gasd,’ T
Statoe Deleaate

cgotiatifneg

ATTIET: |

e

Richard 0. Loccke
Altorney, PBA Lecal 49




AP R X AN

(Compt b Dol o Ar b Tae

[ 760 UALARTES

Pt ralmig
Py g Liral oy
Durann pocond year
During third vear
After three vears (maximum)
Bergoant
Liientonant
Capkain

Inispoeetagr

Y-

Y

i

0,300 00
11,300.00
L3,300.00
19,300.00
16,516.00
17,729.00
18,943.00

bt
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APPLNDIX "™

BERGEN COUNTY MUNICTPALITIES

Allendale
Mahwah

Closter
Nakland
Paramus
Waldwick

Hpper Saddle River
Saddle River
lohokus

tilen Rock

i1 sadale
Toenaflly

Wes | wooed

Mont vale

River Valo
Mark Ridge
Woode T hala
Oraded |
Frankiin Lokes
Inglowood Cliffs
Fort Lce
Ridgrwoond
Moayweodd

"air Lawn
River Edgo
Iltackensack
Harrington Park
Morthvale

Old Tappan
[Jumerrd

Haworkh
Carlsladt

Soulh Hackoensack
Borot a

Sadd e Brook
East Rulhoextord
Wood-Ridge
Lyndhurst
Teterboro
BElmwood Park
Palisades Park
Clifrside Park
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MEMORANDUM OF  UNULPSTANDING AND f\(‘RIEMEN’]'

Ferrer Levine, recent by retired radio operator, who

' has been paid under previous contract agreements between the
" parties shall continue under the terms of the Agreement signed
’ October 20, 1976 to receive such pay and benefits as may be
due him by virtue of his employment with the Bergen County
Police during the year 1976.

Any retroactive compensaticn which would have becn
due Ferrer Levine had he still heen in the active employ of the
County will be paid to him for that period during the year 1976

in which he was actively employed with the Bergen County Police.

Dated: October 20 1976,

FOR THE COUNTY O BERGEN BERGEN COUNTY POLICK,
PBA LOCAL 49

' /, & ‘,/',/ . ’
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