Agreement made this /i/ day of March 1971, by and btetweern
the Judgzes of the Counity Court of Ocean County, Mew Jersey, and their
successors (hrereinaiter referrcd to as the "Judges") and the Provation
Lssociaticn of New Jersey (hercinafter referred to as the “"Assoeciaticn').

N 1. 7Tze Judges herety recogznize the Association pursuant to
Caepier 303 (Wew Jersey Employer-Employee Relations Act) as the sole and

exclusive represeatative of Probation Officers and Senior Probaticn

Officers of the Ocean County Prcbation Department Lo negotiate mavte
releting to saeleries and working conditions for employees in those titles,

&s fall within the purview of the Judge pursuant to R.S, 24:168-1, et seg.

2. An Orcéer was signed by the Judges, effective April 1, 197C,

1y

estaslishing minimum and maxinur salaries for Probation Officers and Senior
Probavion Officers. The Order shall remain in effect during the life of
tnis Contract.

a., It 1s agreed that, effective April 1, 1971, each

. . . . ns o
robation Officer and Senior Probation Officer, who K

has been employed in the Probation Department in
excess.of six moaths, shall receive an incresse of
five percent of thelr present amual salary. In
addivion to this, each Provation OIfficer and Sexnior
Probation Officer shall receive an 2dditional $200.0C.
b. It is further agreed, effective April 1, 1971, tzat
each Probetion Officer and Senior Provation Officer,
who has been employed in the Provation Department in

excess of six months, shall recelve a1 annual increment
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of approxinately onc-sixih of the diffcrence betwveen

thelr mininmun and maximum salaries. The inerease will

-

be:

Title . Annual Increment )
Provation Officer $387.00
Senior Probation Officer $héT.OQ

. The schedule of adjusted salaries for the Ccean County Probation

Officers and Senior Provation Officers is enumerated telow:

COST OF
LIVING SATARY
. PRESENT 5% PLUS EFFECTIVE
NAVE SALARY $200.00  INCRIMENT APEIL 1, 1971
SETOX PROBATION OFFICERS
Eamonn Me Cluskey $8,530,00 $627.00  $L2T7.00 $9,584.00
Gordon J. Peterson } $8,530.00 $627.00  $h27.00 $9,584.00
PROSATION OFFICERS :
Judith Sette 88,473.00 $62L.00  $387.00 $9,43%.00
Millzrd E. Thompson $8,105.00  $605.00  $387.00 $9,097.00 i
Joseph E. Decker $7,921.00 $566.00  $387.00C $8,90L.00
Siegrund Diener $7,737.00 $587.00  $387.00 $8,711.00
Kathleen E. Ahrens - $7,737.00 $587.00  $387.00 $8,711.00
Jezmes P. Rutigliano §7,737.00 $587.00  $387.00 $8,711.00
Roy L. Ven Houien " $7,737.00 $587.00  $387.00 $8,711.00

This Order shall become effective April 1, 1971.

d. Effective fpril 1, 1972, and at each subsequent
anniversary each officer in the aforelistecd titles,
wihc has not reached his naximum salary, shail be
entitled to and receive z pay increase based on ith

amount of his annual increment until his maximun
- y
i

salary is achieved. Such ineremeni snall De awardced
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on recormendation of the Cailef Probation Officer,

beseld on satisfactory service performed during the

3. A complainv or grievence ol eny officer in the above titles

relsted to conditions of work, if not otherwise provided for in law, rule

ation, szall Tte settled in the following manner:

.

Step 1. The complaint or grievance'shall first De taken to
the employee's immediate supervisor, who shall meke an elfort
to resolve the problem within é reésonable period of tirme--
three working days if possible. At this level a complaint or

grievance need not be in writing;

tep 2. If the problenm cannot be resolved at the supervisory
level, the exmployee shall put it in writing and submit iz <o
the Chief Probation Officer, wno shall acknowledge iis receipt

within three working deys end shall render a decision witkin

five worxing days therealter;

. Step 3. An appeal of the Crnief Probation Officer's decislion

zay be made in writing to the County Court Judges or thelr
desirnated represenstative for a Tinal determinatvion with
o -

rezsonable prompiness. -

4, Xothing contained in the above procedure resiricis or lizizs

an employee's right to appeel to the Civil Service Cormission, under ine

l &Wws

+ u ey

and rules governing the operation of thatl agency. nowever, i on

—

. N .l ~ Lo AT RO
employee choosas to use the grievauce srocedure estavlisned Oy uhe jwel

ciery for resolving a problenm, he ig +therceby precluded Trom Raving o
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The Chnied Probezuion OfTicer. In using the grievance procedure established
herewith, an exployee is entitled at each Step to be represented by aa
attorney of nis own choosing or by a bena Tfide member(s) of the Asscciatlcn

designated to represent him pursuant to this agreement.

5. The provisions of this agreement shall remain in ellect
witil April 1, 1972, and by mutual concurrence of both parties, they m=

e continued for an additional calendar year.



ties hercto have hercunto

day of March 19T1.

FPor the Association:

.

§itlien E. Huode ' I J.CfC.
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Liaison Representatvive
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W&lllam I. 0'Connor, Jr. J.Qﬁkf

CEmnonn Mc Cluskey
- Lisison Representative
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.ark/hddisonv’ J.C.C. Judith Sette
Lialison Representative
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Richard A. Grossman J.C.C.
_ TR e T /[/f 21-‘{{,
Eenry H. ey J.c.C.

Sobert H. Donerty, Jr. J.C.C.



