
ACREEMf,NT

MONMOUTH RTCIONAL HICH SCIIOOL MAINTENANCE
AND OPERATIONS PERSONNEL STAFF

AND

MONMOUTII REGIONAL IiIGH SCIIOOL BOARI} OF EDUCATION

201+rs
201tr6
201617
201?-18
20r&t9



ARllCLL \4 l-MPl(,\4 1 RICHTS AND PRlvllIDC|S

ARltcl-E vxr lloLIDAYs

-PRFAMBT 
F 

-ARTICLE I RLCoCi\fflON

ARTtCtr BOARD S RlGlllS

ARIICLE III SI I'F RICIII S \ N IJ PR IVILII)CES

ARl'ICI E IV. \FCOTI TIO\S PROCLD(JRI'S

 RTICTLX.SICK TIYE

ARIICTF XIX IJOILFF LICINSIi

T,\BI.E OT CONTFNTS

^RI 
ICLE XI OVERTIME

-RTK 

tL x I ir rr M prj RA R Y LtA ! ES oF AIls ENCF

ARTtc-Lf y,\. vAcaNclFs 
^ND 

NE\\r Poslflo|ls

-RTlctr 

xvrn- SEPAMBII lr\ ANIJ savl\cs

8.'

)2

ll

I3

-RrrcLI 

xx- D]lllltoN ,)F qcRlrrllll , ll.r



PREAMBLE

THIS AGREEMENT cnlercd inlo this Es day ofApril 2014 by ed b.twe.h dic
MONMOUTH RECIONAL HIOH SCHOOL BOARD OF EDUCATION, in rhe Couq
ofMomouh, Ncv Je6ey, he€inaftqcau.d BOARD", dd MONMOUTI' RECIoNAL
HIGH SCHOO! MAINTFNANCE AND OPEMT1ONS PERSONNEL STAFF, hwindtd
called the ASSOCIATION", epre*n$ lhc complele ed final uodestdding on .U bdeaioable
issB b.tren rlE BOARD rixl th. ASSOCIATION. TIE p!ni* h€elo ag@ s toU@s:



,TRJICLFJI

RFJCOCNTTION

'l-he BoALD hc€bt rccosnizes lhc ASSOCI,\TION 6lltr exclbivr ftl,!€snralir€ ror rhc

J'urposofcollccrirc.egorialionspusudrloch.pGrl2l.I-a$soll974fotthetollo{ing
.arcSorics of pcrsoinel: Minicmnce. gtuunds- mbd$. cu$odie3. /\ll orhq mpl'r,racs
clreDrl) cmployed or 10 be empnr'€d in olhcr.rteBorics in thc lufic slEll bc excluded lio'n $L
bdsainins unn sd rnnh hecin.

ARIlct,I,i lI

Tbc BoARD on ns l'jhalfmd on brhalfot lhc cni/ens cncompassed bt nsjurisdiclion,

hcknr nu'nsand,s*nc'unro'L*ritrinod nnrdrion dllposrr"I'ghr\'curh{t\'
ddk:.trd t.potr.i 

'. 
t.r -"nkF J rponJr'o \e kd in " o r'' he nen rso|hi'

A{@mcd b\:rhu la\rs dd lhc (ronniturtunoffie Unncd Srarcs. includin8, bul snhour

,'; r'n^. | " rc.d"lr' d fic I r(gotrc he rolt i'nr I gnr!

I :rorh;excculvena'agemcnl;ndadmini{rativcconlroloirhuschoolsv$en]dd

ns Dooenics.nd facihics..nd lhc divnica ol ns eDpk'ves:
2. Inhi; all enploycsand $bieclo$e provnntNollaw todetenninc ren

quhl-'!arrrs rnd rh( condrbns oi theirconrinucd cmolo\mcnr' ot rhetr

i"*.*-.r ocnou n rn,l ru prcm {e sd kdti' 'nplorce'
3 To cvaluarerhc perlomlne ofthe eDplo)€es conrained in this sn a Dmr

rincs as d.emcd n.ccs!r} and advieble b! fic BOARD

4 lo dcEr.ine scheduler, thc hours md lhe dutics. responsibililhs dd dtgnmenls

ol cnPlotNs *irh r'_sPcr thcEro tnd nonrca'iing icriliri€r tnd rhe tenns and

condirions ol emplolment

Th. e\crdse of llt tilr4oinB postN nBtus lulhoinv duties ed respohsibihics ol lne 
-

Bo^Rt, rhc "d"pti.".iE 
lj;ios, rules Nsulalions dd I'racticcs lnd lunhcrdcc thcreof'

-a ii" ".. "rl "ie--t "i'a 
at.creli(in in ;onnedio. rheE* irh shall bc [nned onl) b]-'

;;;i[;'tJ";,',"'', 
"rrhis 

Aercencnt and rbc! onLv to rhe cxre suchspccitc

-a J""** rc*' l.o'.. 
'" 

conlirmaorc \rLh 'lc 
( 1Jnur''n mJl'$ fl \eq

leH ' Jno tu | nikd sErh dd rhe Jeci''oni { rhc I !nmrs'o'r(' 'rLd{drL 
n

c, Norh'nrronu,neJ hc('n'hdllb. {"nsrrud n)den) o' rcstrct rhu BOARI)olit' nahr\

.'"-li"i.'..- -t -+ t,r *.1.l:-L!-a |8\:I el'ca- d"ollo"' flrc'Jshel
or;ny oi$. \ational, siarc, counlt Disdcl or oths local luus or rclulatons as rhe)-.



ARlICLEIII

S'TAFF RICIITS A:{D PRIVILECf, S

A. Wh.nuv.r lny Epreenrarire ol6e sufor
paniesro pdniciprte during working houis

rt cmplo)c h mutu,lly scheduled bt lne

in nugoriarions, hc shail sufiet no los in p.y,

reprcsedralivcs ss sct foth in this Agrccmetrt
as rlE cxclusiv€ rcpEscnbtirc ol the coplorees.
any ponion dirhc unil o! porc.rillmcmberol

The righrs rnd privilegcs of (he nalTMd rs
shall b. gBnkd onlt to rhc ASSOCIATION
!trd ro ho oderorlaniztrion(s) ruprescnting

B

ll.

c

ARIICLf IV

NELOTIATIONS PROCEDURES

lhc nanies d ee ro cnh inro iollcctr\e ncg'4iltion' 'nr d \u(cesso' agrehent rn

{,u;dor ;rh :,1 r !4-14 llA_ld*q $ dcnJed i hdpt€r l2l Public l a*sol
1974. nr a coo,l faid effon to reach $ aEcemc.t on the mtl6 covercd lh$ein ptovided

rlp AssoalATo\ co inu€s as rhe ex.lci!. Epddtatite during the n' succ*l'ns

Thc aOARD asrcs .or b nesoliare Essdine tcms and condnios ol ehplolmed of
.."-"4 .."r.i*t oLe, ttt* *nh lhc csrlificd bargoining 4enl duing dic rem of tbis

.\cEenem.'rnn AsNnefi shlll nor b€ consmed 6 pecludins lhe p&li6 hereb at

m:u,b m.ndrnr Ini' Atrcm<n ,n $ tirinE l his AsrLemrn 'ncorldrarc) 
$e comprere

-J nna'trJenraia'nsorlh.ldicst'to dll rcslt:ablc F'ues bctqe'n rhcr ror rhc

duration ol the Agled€nl.

Subiccl lo lhc prcisio6 hftin slalcd thc Pdies shtll cohncncc neSorialions in

acc;dance siin rhe applicrble la*s ond rguloioN ofthe Sl'tcol New lcMv



^RTICLE 
V

GRIEVANCE PROCI]DURE

1 The purpose oirhe prNedre ir ro sc.uE d$c lowci po$ibl.lclel. m uqtribbk
solution t th. Drcbl.ns lhich Da! lisc affecrins rhe lds rnd co irions ofinn '
,^srccme and ro (ehc grievtnc$ !squickly 6 po$ible sous rousuru elli.imct and

ponore cmploJc noiL lhe pdies age rhd rlis pRx€durc viu bc lepr r inaorul

2 rurh'trelonhind hcr'n shdllb€con{rucd.\ I'mring ths nshh u'!n\.molo}e
h.\ihr , ri$$c $ d,{F. uL nrntr 'niomrl: 

$M rh. nuno'ns lnu smund

-F^,.i -a u'ins,t'. s"'-*rJiu$d \rh $' 
'ts. 

inrdcd'on olrhL

lh.rcD crieraNe .\ ussd hsrcin mean5,ny.ont rei\v rrritrgorcrt'c 
'nlemnkronl

aDDlicdi;orriolation olrhc tdns and condnions of ihi5 AgKnenr. Bdd policies lid
al;iiist'rivedccisions arccri',g cfrs aM cond ioisorc'nplov'ncil. and mal be ruised b) ai
i n idul, A5SOC|ATION. or th. BOARD.

.l,erol.- e.o rirut n(.ol.rdc\ l'Fne-flhvd crrt'o!'ng*' e\a ')deNrrnrlrPinF
c"\cRd b"rhi. aeNcn'or and 'hrll h! rollnsc'r ir.cnr'(^ utrle\!n\ {eoF\d'tdbr muru'l

I \!|L-One - An !gs.c\<u !,nn'o)ee lntJ 
'n{'totc 

emn utue' tnr nru\i ion' hcEund('

"ltii",.nIto,a,t'nt'" '1.*. ^nceor'h(.\el 
b<'nssrc\edb dn'u in3 h(

!'tr\qnr$Mft;nu"Jrg'nogound up.nso'ornh&\'sn'e lhebdld;ngffd

irouid supenkdr sharlrcider.dccision lnhirr firc (5)drvs rncr rcceiprolaln*ance

z (ELl-o-||'ncsrr\s-c:,. I r' kdrhough\'efOt,l fil hjrd-(LdIr$'1i!
h' ih-k A-\so( lA I lo\ md *b.'n.d ra rh. Bu('N5) adn'nNdrd '' hD delunR

"1,r""n'"r.r".r,"udsr' ollo*trcucd.Nmratonb' hcbu'll'nediddrurd
{En '$r. 

I he BN;s idnmi .'nd or hn d6'snF 'hrll runde a d'fl5ion 'i 
$ ntine

*iihin liftcetr (15) *orkin! days irom the nccipr olrhc giev$cc

3 !!lq l!!!r lrrnes -dtrc^tro'*darnoudh'rrpun!dnu l!" r'r'' Fc'r'lred
;i,iri'J\ rhcAirtrl^ll('\,nd uh'nircrr'oihL\up'ir (nJ(n'ors(hd\4rh'
a.''-,*_*il. fi '.,:,".t.sa,J'toll.*d!$e&Fm'nd''nh) rhe B"-nr*
lafr"io..'. D'" si'i.ti"".ai" df schoots ;rhn d$is!c'slrll rcndn i deckiotr i'
*fti.e $iftin in.un ( l5) torldng davs irm fic rc.'pr ol rhe gnevance

4 sh r.ur. n rhc s'u!m!. ^ nor <nld thrc4h sr.p\ on( l*o'nJ TiR rhc

;l'tr d'a.l"iihmrL (10, $J'rrs ds)'olrle dde-r"'L_ br rhe s-p€'i trdir
i'rs.rt-rr "o^,1l"a-".' - 

'hc 
BOARDoI ll)Ui 

^ 
llol\ IhLBOARI)ol

EDtiCAl lojl:hllwirhi'r $idv (10)davs afcr$bmission ofrlE 8ne
a' rn$rr in *riiins sding lonlr lhcn &tminttion $ith rcspccr rhtEro



.\RTICI,E VI

EMPLOYEE RIGHTS ANT} PRIVI LEC ES

A. rhcru shallbe no discnhinadon- i.rcnircnce, rcnr.im, or cocrcion by lhe BoARD or
,nt df its.Benlsor repr€sulalires againn dlof the cmFlore6 coretorj undc. rhis

 grecDenr bccousc of thcn ncmbc$hip or uon-nenberonit nr tbc ASSo(rlATlON or
&auic of er la*lirl acrivir:_ br such edploycd on 6ehalfdf thc ASSOCIATION. Thc
ASSOCIA IION, ils mefrbcrs 0nd asents. shall noi di$iininlle .!ainn- inlenlre sirh.
Enain or coercc 4y mployds cd\€rcd undct this Asrccmc or nol menbirs oflhe
AssOClA flON by r.4or ol rbct retn lojoin.

B Ndrhi.g conraincd hurein shzll be constu€d b deny or r.stict ro f! cmplotet sucb

d8h$,s hc mar havc undcr NcwJe6ey School Laws oi olhcr applicablc la*s dd
rcgnlarioni. lh nrlls srdEd lo emPloyes hcrcunde. shall b€ in addilion to rhos

C limphyees shall not be di$iplined {i$out jus caus

D !'btlot€cs mat r e.r lapcl pins or ouer sinil{ idc.tiii. ion of nDnb.6n'I) 
'n 

the

AsSOcIA'rlON orns arilialcs Such insi8'id. boweler, shall bc a reasonable sizr lud
shall not ody idenlilicarion ol ndnbenhiP

Whcncrer ur enplo) ee is 
'equircd 

b apFar bclbrc lhc suFiimcndenl. BOARD or atrt

corniuec$ereofconceflring rynotershichcouldadlqsclralllcllheco in!!!ioi
oarhdr endole in his posnioo. cmploymflt. o' th. salatv or&! incrcnenrt pcnurnrng

rhcreto, rhcn be shall b. silen pndr mtucn nolice ol ihc reMs lat such neclhS or

in!e^ics rnd shall bc minled t, harc a reprc*nlalivc ol lhe ASSOCIATION presenl t'
ndrnc him @d Eprcaor him dunns such nNlins or i.r.n ic\

Iiach.mplolee shall ha\€ the riSh t, E\'ic* his pcBhncl filc silh a eFFscnhrirc or
hhchoic;uponrrcnly fout(24)hou!noliccothcSuFrnrcndenlorhisdesiene' md

sldl haE fte oppodunilt lo GsPo.d lo an.t'or Ebul adrcs craluttions 3'd hNe such

Anft $rec (3) tcm ol unimemplcd conlinnous sen ice each flplolcc shallbe

"om-dedror;unfi\(J ernn as r. r'ovdc rlF reDu.trorc. t"a arhllero LJ\

emph'Jee\ under rhc prc\s'oni or ( hJptcr I t? Pubh lr$\ or l9hu tlSA l7 r $'l

Credn for prior cxp.icncc na! bc a*ardcd bv rbe SuPernrc.denl upon initial

cmoldncnr m$btqFd <n pluJmenr i"lln\:ngd \er/ :rErdron liomrhe Jir'nr
r.-r ro' pflo'*rpsm'c.l.rerm.nL. Inccnr) le'cl'nhes,r !u'du \otmoturh'n
sir(6)learsnatbccFdilcdhrprcrrcussoikexlcne.ce



ARITCLE VII

C

Thc \ror[ )_ear shall consii of lbnr (:r0) houtr F {eck. fihlnso (52) seeks pe! year

fton July firsr rlroudr J une dinic$ ulcss olh€Nise ndred r rhis A8rc.n€nr

'lhe $orkday shall offist ol eilht(8) ho6 includinB bnt ninutcs (40) for lu.ch

AU cnplolees sball bc $hcdulcd to qdrli a regulat fony (40) hour *ork shifr wirh a

rccular sbning dd quinins tinr{ Acbanecofshili$hed!l.sshallneefi$lnconlv,rier
t{rnry-four (24) houi notice by toslins excepl i. cs ol emergcncr'

D suNd Fler schcdule- When slaf is rvoiking on a fou. ('l) dn! u olk scck llcx
schedule.lhc maintcnmcc and cu$odi,l stai rill work 9and % hour shiis edcb dlv

AB!.e!!-v!U

A.  ll errplotccr coleNd hcrcundershallb€enrirludb thiden (li) plid holidatsduring $hdl
)r Th.lhineen (l:r) p!i! holidrys are 6 lnlbws:

Da).llcr'lhonksgiving Dat

\1aninl.urhcr King, Jr..s Bidhd.t

Coh'mbusDi!.a one(l)oddnion{lholidatsiddefcrcncorol'incoh\Ainhdav prcvidcdrhrt

l-;cohl Bididr' dds nor con icr Ni$ lh€ liholc'lcnd.r !s adoprcd bv lh' Boad ol Educario'

lfl-ircohs liintuhv is nor avaihbl. $ rhc addiiion.l holidlv rh' Associarion sil!htve an

unponLn.rJ rucon\;i $ihrhe supcincnd(nrpnortofic.siCnhdrnrrht ''ldr'onalholidr) 
In

anJ c\enr. 'hf 
\upcri'icnd(nrs dc(rJion,hJ lhc lid!

Should anv holidn! liiedaborg rDlbualrld0) idrht SchoolC'lendar' rhc '^ssocidrion *illbt

":...ir';;""..ir' " -.,t' "1h,\e 
{udrinrF r"nr olor '" 

rr'c r*icrndr 'rr u\i rdr dd
i"-'-e"r.o.S'cn.*".l.nid(xion\hrrlb(finar'lh(l\thhol'drtrdb€giinr'datrhc
dr.-;r hd rl- * pe'trk enror\!Tol'rnd !dklhdh



Dav after cnrish6: If l{€ht nooth cmplo)€cs .n sbd m ofi on December 2&h, tn n
Nlaiflen&ce/CNbdial employees *ill ,lso narc ofl Thoc lhar !e Rquircd lo work thal dat
will reccile holiday ovenimc (double lime) with apprdval of Supenisor.

Sc!-qns!4s&&: If rsllvc monrh employes on slaff e otl oh rhll day fld $h@l is clo*d.
rbcn M ai nrcnlncc/Cuslodial enpl. yecs {il | llso havc o n Those lhal ure lcquiBd lo wo|k Llmr

dar *ill rcceivc holida:i oreditu (double rimc) sit[ appoval o! Supen'isor'

Yo'n Ki.burand Rosh Hashanahl

^dd 
No days for Yoo Kippur ed Rosh

srafl lllhebuildins needs ro b. opencd,
coftp timc ar s,i8h1linc.

E!d&y
Memhe6 ol rhe bars.inine unit $ill Neirc lhe Mrt day clo$sl lo th.ir birlhddv d ! n.id

Erg{ifdnb!
ii.m l.r' r..t.'*a n .to*'.arlJ oD rhc e.e ul a h ioa\'( hiNma! | \e \r$ Y(J'' r \r)
\rainkndce/Cu$odill enployces till be paid tine ud '/: il thev {ork Pa$ thc nomd $!tk
day on d{'s ddes \ith appoval oi supcn ier

A8r!eE!.x
VACATIONS

 . l-nplolRs cor.red by rhn  gre.menr b.fore Dccemb$ I l st sndl cceive rhc rull

!Md;. alloNmce aor rhal yd ftose cmplovcd bet"ccn Jeuuv uN md June thinielh

{ill rcceitc vatarion trc dcd al rbe Et of one ( I ) dav Per monltl bur nor lo qcc'It live

(5) dals shich cddl bc Eren pno! toJulv litsr of$c lbllouine lca

t'. thRlner. \a.arion shallbt 6lollows:

I  ,ier lhc lirs yer and througb $e founh vcd, r$ o w.ks (len qo*ins drvs )

a F&d lilelose!c. years,lhrec vceks (fin.en $orkin8 davt

n \u{ *\cn )eab, ine mrnrh rr$cnrJr*i qoainP da\sl

C. Vacaltuns cmnol b. blen otr th. follo$ing dab:
. Aogusl 15'h dd $e lire buiness dats beforehdd
r Th. hsl *ccl of^uCusl

ln rnc *..r df an cnerB€rcy, prior-apprct'i nusl be eilcn bv lhe imcdiaE supwier' School

Busines Adminisl.ald, and Supdintndcfl .l ihcir disci.xon

llaqhanah *nen *nml is cloed tor lh. sud€nls dd
lhc MOPS $alI mcmber covenng 6e d.y will receile



ARTICLE X

srcl( LE^VE

c.

D.

All cmployccsemploycd shall bc.n led lo nvclv.02) sick leove dlys ca.h school vcd as

ofrhc fid omcial &t ofeid ehol F{r. qiclh.r or not the, Fpon b dlty or iot on thd
day. Unued sick lqvc {hys shall b€ .emulrtci arcd }€ar ro y€r wilh no msimlm limn
Sick leave is fo. boni nd. illness rnd nun not b€ abued. A docror\ d.nific.lc na, b€

tjmployc.s shdll tE given a winen accounling ol qccudulal.d sick lcav. dlts nor l.rci fian
July fiil€ h ofdch eh@l )€ff,

Dtlclive luly I, 2014, rh. BOARD sball Fovidc fot the paymenl of &cloul.lcd sick

tca!. for individuats slo rcrne ar lhe dt ol Seventy DoUd ($?0) ror each dav or dused
accunul.t€d sict l€ve uD to ! hdimm oforc hundred ard 6nv darr (150) of sid
eun ard u!*d nct l€ave. The ndimum co6t lo thc BOARD pe. .nplovcc shall

iot ex*cd r.n rho@d five hudEd dolld ($ 10,500).



,\RTICI-E XI

OVERTIME
A PrJDenr aor oEnim. shall b€ d rh. ntc of rinc od onen f *h.rc such oEdime cxceds roo

(a0) hou6 a(ually sorked in one ( ll !!€1. The \ork {c.k lor pllpes ol rhe comnuurioi

R

c

Durirs !rce rentvrl p€riod. p€rerncl will ro asNigned Paymen
shall b€ r Doublc Tise rut.lor ea.h hour ofsno* rcDovrl*o.k erhcrornorluchhotr6arc
ir.\cc$ofrhertBulffont_(40)hoBornd. lhisDoubleTimepnrisionsilltpplyonly\hen
school is doscd. Whctr school is tro1closcd du.10 sno$. Fy cnt shallbe|i Ti'ne a l O!c-h0lr
for houd splnr on snor remov.l regardle$ of qhdnn or mr such houb arc in .rcc$ of 10

I'outs The adminhtarion rcsc es rhe righoo *ler $e nuDb.r and n.mcs of $fi ntnb€6
nec.ssary for sno* re'novtl.

An ovcni'nc oprion,*lich*,llsirr fie mploy* lhc choie ofpay !r rimc mdone-halllbr
ovcnimc $o*cd orcompcnsxrion rlmc otld staisht pat. sillb€come cfiecriv. in drr lt77_7&

)choolrcd lher\iUb..soblnlkdab€nelirofsn insanannu.l,nsxinunofren(10)davs
itr.o[p!nsarory rimc eiCnry(30) houts ncilht(3) hours pq dry und*rhe iollowin[condiriotrs:

No paniald.!! ofcompenenon ti,n! *ill he gEnted

ConEnsrbrr rinc mus ordin.lilj_ b€ hkcn[irhin ois(l)hotrrh\ rinc ofthe.0crual
br a; c'nrlo)tc or.4ht (3) ho$ miniDum orov.nin. rhtli8hrr'crrcndrherimc

";,rl;" 
*i'l"L on 

"u'pi.y* 
n'uy rnrc cantd compclsarory rimc belond dde monrI n

rcsncd ro thc Bdrd of l:ducarn'n

\-e_rlree-ui'.!..Jt.pcL'fi.d3)o dr) "( nDer"i l"re ' hi peni'"'
dhsiorcr,rtret mad,d,f *h$mlr,ngsu.h'r.q'c, .rillb€rcquiGdro
subhit ar lead rhro (l) altcmat drts in oder ol Fefcrencc rinprorees mrv r'r{ to

supcrvisas (ime shesb ddcnninc rhe t'notrniofo$nine Rhich lhev havcacciucd

Conoensrod hr cai be odd.d ro v.cari.i rime .nd !o ecos,ized holida]3 No tr'ors

rhan;nc(l);'nplolcc willbe snnrcd co'npensatoo rime d ant sivrn lolrinsd']

0 Comt.nsnlory limc nion sccunukive rnd cannot bc banked rroh )e'r ro ver'
LDDbr-,e.s $ill b€ Plid on rhe b{sis or time and onetulf 

'ot 
tll ot'n'm' 0a! raken a5

.o';ft;sbry ri'ic om (l) modh aitcra(.ru41, or.r rh. enl orrh€ ld 
'nonrh 

orrhe

Sundtrr and Hoiidtry o\dim. snrll be a( d. dre ol Doublc Time *h'n rlch otnim' e\'6ds

'a0, 
h.-'! ar-h rorled x Jnerlr *c.l lhe$o'l{c(l hrprn' 6or(ompubhdn

..-** ,"v -a.J H.l'dr) 'htl Fe rrim'd'dn rh'4ds'IL'd n^1(lrvlll((i
A and lpporcd on rhc ollicial $hsl calod.,

ovenimesbfin*TncsnFsisoroaBuildingsa Creundsvillnlkcan'lfonro*hcnukio
l\\ rhm trto nar? nenb.$ in rhe bundine a' .n. limc ror pfjdcted sd[ lbr erc!' rcM's t)
cnruicnoindividualisinrhcbuildinssork$galodc.lheRoddofEducarionresc es ths nshr

i'."i"i,ri."" *-" rn,**n.:;, \.rk. ;ry.nisiotr orlh buildinsNh'n trtbuirdins k

oFi r rctivii;! md at dhs im;s n $ in rhe bc! inr'r*t of rhe aMrJ to shcdule only on'



ARTICLI XI|

SAI,ARIES

A. l he saldy schcdul. ol .6tlo]-ess covei.d by this Astuencnr lor $c 20l2r ll. 20l r/ 1.,1.

2Al4/15,2o15tt6,20t6111,20t7l13 scnool yees shall be &s scl lnnh nl thc Salury (iuido

Schcdule which ir artached hcero dd nadc a pan hcMt

ll Enploth. o! adjusment in nrcEncnls otborh may be wn rld in whole oi in pdl for
incfiicicncy or olher sdd ca@ in accordtrc. sith SbE Stalult

C. llouly ralcs shall be compuFd alonc l{cnty cighticlh (l/2080)of lhe @ud suluv, md
th€ daily rare at on.-t*o aonie$ (l /2,10) oa thc dnul sala.y

D. M aiDrcnancc Al lowmcc Antrua I Clolbi ng sripcnd for lhe 201 I lhrou8n 2 0 I 4 school veas
shall & al a.at. o1 1500.00 Fr year,

E E\€nins hcad custedim amu! slipcnd fo! tes 2014-2019 * ill be r*o lhousnd lirc
hundred dollds i$2,500) per ycar.

lj. P*fe( atrendane: Mainrenffcc/Cuslodial chPloyees will deir! F€rlacl unendancc

dolla mosts in accorddcc *nh th. MREA @nt@t ditl€ XvlU ie) ofrn€ MREA
contract 20 1.1-20l9 ]'he Mainlqhoe/C6bdial cotlovecs will receirc cqul lo or

b<tler Fydenl' if! dina€.1asNn is rc&h€d wnhrnc MREA shilcrh€ MOI'S
co.fact is srill valid.

C. P.6onal Da!s: Maidflmce/Cusbditl enployas sill be c nled lo convd uused

F so@l doys on Jue lo'i of each ycd lo sicl dats

H. All neEbc6 sill panicipate in dir€cl deposn .d4ri\rc Julv I , 2014

t2



ARTICI-E XIII

IIMPoRAR\ LfA\ E5 OF ABS[\C[

A. Ihc BO RD OIjEDUC nO\ hcreby ogrccs lo pbvidc $e follo*in8 kmporary lcives ol

I Pe$onal l.cavc - Up lo thrce (ll ddls peF school yea!, two olshicb cun be uscd on$
cmcrsen$ basn rirh aFmval ofthc SuFrintndcnr. I1]eSuperint ndenas dsision shrll bc

linal lnd nonerislahle or dbitrable

2. Bc.ealcncfl l,eave- lnlhcevcmofudcolh in rhcidmcdialc ladilt ol thc emplovec

dlo\m( of up lo fir(s) days lc!t! sball hc Bmtd hnediat ferilv lor prtoser ofrhis
Anicl. shall be defin.d,s tniher, moth€t. ttouse, child. broth€r. stutcr or anv olhq rclarivc

rcsidine wnhin de nnnedile houschold offieemploycc.

L Jun'Durr - An! rcnbs oi rhc cuioditr dr mainlcE.c€ iall requicd b sre on juq-

duryshallbepa llcnfullsalaryforrbclengtholrhensenice  nv rdni€s paid b ihc

cmplo)ec by lhe comty shallbe rcfundcd lo lhe DoARD Ol ED(jCAl ION less dilcaSe

.1. !!4!9qL1!l!4- Malcmily Leavc slsll bc Crdnlcd by the

all applic.blc SuF and Fcdcnl sralurcs 
"nd 

d4hions dl.ppropriare
BoARD in conlomlily silll

5 EnEE.ncv EmerS€tcy rcquests siu be considci.d on rhc b.sis ol lhc efrer8'ncy at

$e discrcrioD ol r|r S upcrinlcndcnl o l Sch.ols aithour par'

6. &ri!!!.!ll!!$ - Serious illness in ihc limilv ls. da)s pcr ]3d lir n'nb'r dl rhc

nDncdia[ household (molh.f. lllhcr, spoue. child, bolhe.. dd sistcr) serious ldil! illncss

ro be dcfined !s tqatntcnr h cnerA.ncy ruo , hospiralizdd,n, strrgical"rc o!posopcrurivc



ARTICLEXIV

INSURANCE PROTECTION

A. Tnc RO.^ RD shall pN vi de for !l I enlployees hed ical insurmce covcEsc loi c4h
enplolec, addniontny, $e Board shall Dnide for lh. cnPloxe. cxl€ndd fdily
nedical i$(dce co!.nee ofth€ type htEtolbG q fonn ifln€ individull enployee
sball.lcctene. lflectire 7/l/ll lhe cormsc elcdions {ill be PPO (Perercd Provider

Orgmizdion).llMO (H@lth Mdrten€tr Otgdianion) dr POS (Poinl ofS.Die) lla
Denber wGbcs lo pnrch6. rrudilional coverage,lhcy may do $ tuoull a S€ction 125

pls.  ll mcmbeo ale hnle rnc oPtion of enollilg in s EPO (Exclusile Pbvider
O.e.nizrion) efcctivc ?/ I / 14.

B. All .nployes panicipaing in cmploFr Prid benclits shall condbolc ro\€rds hcdllh

benefiG. S.id dcductions sill bc ar follows snd *ill bc in conplidce *nh IRS Setioo



D

E,

BdeJh.nr uir d.TboB hired alkr JL,J I, la\5 sill nor 
'.ccn€ 

bodd Prd cdlemle
lor;c!M;r:on Inplole"hncd aRo Ju') I loo5*.llhaverheop orn\pr.hs(
pBcnpn;n bene,i6 n6' paid tor b) ttF board ol €ducdrion.l the sDUp mrd in loc rt
ihc dn; in rcod&cc *ith lnc prorisioB md aPprcval of fie insutue cdier
M€nb* oflhc bdsdining goup nol elilibl. for prcsripr n heallh ben lirs co(tos.
sill have a $ l0.oo0 pet ;itside shich !i€! June 30!h ol each 

'€ar 
lill be disdbured

hs.d on . preBrion of lhc prc$tiPrion clains v€nfi€d lhn DOB (€xplrmrion of
ben n ts). 

^-o 
cnploy€e shall obhin b€nclils in exccss of $.ir unpaid pEsriplDns'

clains will bc subnirted lo lhe Busin€s Adninistrolor with supPoning docmentaibn

no laler lhn July l0 aor lhe pceding shool yerr' PavndN will be nadc 10 the

aroreed n€rr!!:B rc larafiosepGmb€r l0 lheccg|) moukda foll()N

ra.NE=
Bmnd Nme __
'lh. BOARD shall prcvid. a De .l Pogd $nh the following bencfir lcvels:

a. Class l -Nodeductiblci I00%oft,C R.

b. cl$s tl - t2t deduaibler 80v.ofu c.R.
c Class Ill & W - $25 deducliblc;5@/" ofu C R.

'11. BOARD hcEby ftsedes lhe neh lo change thc catrio Povided thal slbslmlhllv
simild benefils 4 Povidol mdcr lbc n€q pld.

l5



IACANCIES AN D N T-\I POSIIIONS

Noliceol alllacancies and posilions covered by thh Agreenrcnl shall bc N$cd in clch
$h.ol br thc BOARD oF ED(jC TION or Ep.€*nraivd rhema*nnin a Esomble
tnnc of(l) Nceipi ol r lckr or resignatnn e) oficial BoARD detion vaclti.s !position
or cr€arios a ne$ p.sirion snhinrhc $hool sy$en.

lic nolice shall bc posted for livc (5) work days and enphyces inlcreslcd thercin aN ro

subnil o srn|en applic,rioo t) thc Slpcrintcnd€nl or hb desiFec *nhin lhe
al'orchcntioned [ve (5) *ork dny N$ing.1hc nolice shallslate tbc nlmc oillNjob od
,shondceriprionoftbc smc and shall be posled in thc school buildine

B.

(. Thcsup€rinlendcnlandBOARDshllldcleminelhequ.lilicalionsandabilitietor.ll
atplic.hts $ho apDl! dd sill make fic linal sl6lion oli$ suc.Lssfll applica.l.
CoisidcBrio. will bc given lo $e applic!nl\ qualilicalions. obilily and senn,nl, in rhc

aarlelEIv!
DUISDT'DUCTIO\

Thc BOARD aE rs lo deduci liom the sal&es of ns enployces subj€D! to rhis

Asaencn! dues tu $c ASSoCL\]'ION. such deduclion sharl bc mode in cosplisce
snhChifleril0.PublicLavsof 1967,andN JsA 52:l'1_5.9(e)aslnended.said
moni6. losernci wil[ lhe Noids oi my coredons, shull b. l'4smtued b rhe

ASSOCIATIoN officc by fie llRccnrh (l5th) oie{h nonth bllowing rbc nronlhl! tav
pcriod in {hich leducrio.s kr. nade

It durins rhc lila oflnis Asaencm. $eru slrall be d chmge in the nleofmcmbcship
dues- rh. ASSOC l'flON null lhish ro rhe lloAr\D \sitlcn Dor ice Prior ro th'
cll'cctirc dllc ol suchchduc dd shdU furnish $ rhe DOARD ne{ au$orizNotrs fionr

i6 nenb€6 sh.q ine the au$orizcd deduclio. lo. cach cmploree

Thc ASSOCIATION sill trcvidc rhc ncccssrt chcct{it aulhorizatun fom aid deliver

hcys.d,oms to the SuD<nnrcrdenr lh. \:\"qJr'on shdll 'ndcm'l! 
dclmdtuJ sd\c

'hc 
B6^kDhrml< .Jcd;r'. dr i'd tl darms ocMJ..rr' or orher lom of

liabihr rhar shallari*oulolorbteaonof dcdonulenht th€ IroARDiareli4oce
uDoo rh. slaD Jddudtun authoiztun cdds subnnGd b! rhc AssoCIA l lo\ lo lbo



AR ICLE XVII

Mtscut,LAiq:ous PRovrsroNs

AR',ltcLE XVrO

sliPAR Brl,ll l ]\NI)sAvlNc

A l)otudlolicy t his ,\grccmonl consiitules SOARD polic! ibr $c t m of soid
 srcencnt, dd lhe lloARD shdll .h).' our lhc connnnenls conun8l hcrsin und sivc
then tull aorce ad ctltcr 6 BOARD p.licy

SavirrCs Clause - Exccpt s lhis Aerccd sball olher*ise prclide, atl rems dd
condirnrs ol enplolmcnr apdicablc on ihe sieni.C dat oflhis Aelccmcm !o cnlployecs

cor€red br this A3teen nl a\ eslablGhed b! rhe rules. rcgulorions andlor policies ol rhc

I,OARDinlorceonsaiddateshlllcondnuetob.sdaptlicableduringlhctemorrhE
 grccmcnt Unless .lhcrwisc provided in this r\Srccncnl. nolhilrg conbiNd hcftin shall

b. intcrlrctd mdlor applied so as b clinindrc. rcduce or oiheNie dct,cr 
'rch 

dry
cmployec benctn existirs prnn lo ns cl lNilc dde.

,\ny indiidual commd beNeen BOARD dd dn individual cnplo)lc. herctnirre or
hcslter e\*ded shall he subicd b dd consistm wi$ thc lcms and condnions ol lhh
Agrcencnr.lfd indnidualoo.lrucl conlaiN dy latguage incor\islc snh II's
Aerecmcnt, this A$ccncn! durine ilsduralion. sh,llbe cohtrollins.

Copi.solihisAsreemenlshallh.pii cJ al lhe cxpene of the BOARD aliet agemenl
$iLh the ASsOclAl'lON.n bnnar widin lhiny (:10)dats alier rhe Agr.cnent is slaned

IheAsrccmcdshallbetrescntedloallcmplolccs.o*cmtlo)cdbcrealiercnllovodor
considercd aor mplolmcnl by thc BOARD

ll o! pruvision or$is Aeiecmcnl or or'applicaxon ofthn As emcnt ro tf,v cnplor* ot a

rn,up;fcndoy*s h held inlalid by opcittion oila* or b! a coun o' olhft ribuMlot
;on;dknr j(isiicrio.. 

"uch 
!rcrision shou be inoteorive bur allodcr prorisions sholl not bc

:iacrql der.br od shall onlinlc in tull force a.d ettacl



SIDE BAR

All cmplorecs FnrescnFd undci thh agNe.ur lfted beaorc July l, 1986 will hare their
rork sek d€fined as Fony (40) houF per kek, Vor&t rhrough hday, lihrr\. ( 521 rvecks
p$ ycnr fronr .l uly iBt lhroush Jun€ $inied unles otben isd nobd in rhis asNemcnl.

 ll .mployRs Elresnrd undcr rhis asreencnr hiRd on or an$ Jul] | . 1936 \ ill have lhcn
worl ilck dcnncd dr lonr (40)hous oer weeL rhc supcrinrcnde.t ofschoolsre*Rcs the
nsbttodereminc \tich da,vs {ill besorkcdlomakclhc'10hourworkve.k.

ARTICI,EXIX

all cligible.mployccs coveFd undcr this dgmemcm Nill reccrve lhe
poiscssion.f cach ol fie li'llo$ins liccnssi clecrrical. pcsricide ard
enipk,lccs !cnncd as follows:
BOILTRLICENSf,
All eli-liblc cnployeca cov.ied uder this asEmenl r,ll te.ir. 

'hepossession of each olthe lollowin! liccnscsi elccuical. pcaricidc and

cnDlo\€sdefincd as lbllo*s:af
Yc!r

r2or4-2ors 
L$85o.oot ,--- l

lrr li :uro lse.uno l

foUowing sripends lbr the

follo{ inc iiFnds tor th!

2016-2017 s1t75.00t -t--7-2018 su?5.00201
I

l20r
L !875.00

l) F.mplolee muslharcacunen!boilcrlicc.sd as ofJuly lst ollhe SchoolYeff
2) Boil( licen* frud bc on displa,\ in Mo.dourh ResioMl Hi8h Scnml
l) Enrployees $ho halc rcceir€d patnenl for ancnding cldss to oblain a boilet

liccnsesill nol rccei!c pa)hcnl ol rhis sipend during thc fit*vclroflhen

4) All tulltine cunodiol dd buildinsnainten&ceenplovccs hircd.ncrJulv I

2O0i nusr llEfi Blacl Sctl Liccnse qithin lso teds ol lhen hiE darc

t8



ARTICLE XX

DURATION OF AGREEMENT

A. rnis AsFhcnr sball be in full foe dd eff*r 6 ofJnly I, 2014 atd sh.ll Emin in ftll
fore ed .rea t'bush Jue 10, 20 | 8, lfcidcr pant d.sis ro chfge, nodify or t.minde tlE
Agtlmor, it slall, m l.lcr 1he Ocbbd 15, 2017. gi€ qio.n rctie lFi6f dd aumish a spy
of irs proposal b d. BOARD. In the €r.nt no such tudce ald pbFeb e @civ.d by Odob..
15. 20 | ?, rh. Agenenl shatl anlinuc i. dfer iiod yed ro ye& anq Ju. 10, 2018. subject to
nodificarion. chdec or r.min tim by .irhs psrty upor *illcn rctie pnor to Ocloba l sth ol

t9



N WITNESS WHEREOF, d. Fni6 h@ro htw cauled thi! Agdmenr to h. signed by ili.i!
4iho!4d rcpllgittive iD M(moul[ Couty, Nq Jdx rh* &h day of Ardl 2014,

MONMOUTTI REGIONAL HIGH
SCTIOOI BOARD OF EDUCATION

MONMOUTH REGIONAL HIGH SCHOOL
MAINTENANCE AND OPERATIONS

PERSONNEL

By

20
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