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AGREEMENT
THIS AGREEMENT entered into this 22ndday of DECEMBER,

1987, by and between the Board of Educatlon of Perth Amboy,
New Jersey, herelnafter called the "Board" and the Perth
Amboy Federation of Teachers, Local 857, AFT, AFL-CIOQ,

herelnafter called the "Federatlion".



ARTICLE I
RECOGNITION

The Board recognizes the Federation as the sole and
excluglve bargalnlng agent pursuant to Chapter 123 of
1974 Laws of the State of New Jersey, known as the New
Jersey Employer-Employee Relatlong Act, concernlng terms
and condltions of employment for all profeaslioconal
personne! including classroom teachers but excluding
custodians, secretaries, and employees in an

admninistrative or supervisory capacity.

Sald professional personne! includlng classroom
teachers, department heads who teach three or more
periods per day, special service personnel, 1lbrarlans,
nurses, guidance counselors, resource teachers and
reading language development teachers and does not
include anyone In an administrative or supervisory

capacity in the above categories,

The Federatlon accepts the requirement of the above
named act to represent equally all members of the

above-def ined unit.



ARTICLE Il

NON-DISCRIMINATION

The partlies affirm thelr Intent, as requlred by exlstlng
statute, to follow a policy of not discriminating against
any employee on the basls of race, color, creed, national
origin, age, sex, or marital status or membership or
participation In an associatlion with the legal activities of

any employee organization.



ARTICLE 111
GRIEVANCE PROCEDURE

A. Definition

1.

A "grievance" shall mean a complaint by a member of
the unit above deflined that there has been to him a
personal loss, Injury or Inconvenlence because of
an interpretation, appliication or viclation of
rolicles, agreements and administrative declsions
affecting them, except the term "grievance" shall
not apply to: (1) any matter for which a method of
review |s prescrlbed by law, or (2 any rule or
reguiation of the State commissioner of Educatlion,
or (3) any matter whlch according to law lg limlited
to action by the Board alone, or (4) a complaint of
& non-tenure teacher which arises by reason of his
not belng reemplioyed (non-tenure teachers have
rights conferred by law?, or (5) a complaint by any
certified personnel occagsioned by appointment to or
lack of appointment to, retentlon in or lack of
retention in any position which tenure lIs either not
possible or not required. & grievance to be
consldered under this procedure must be inltlated In
wrlting by the teacher within forty-flive (45>
calendar days from the time when the teacher knew or
should have known of lts occurrence and fallure to

act shall constitute abandonment.

.



(a> The definition of grievance In Sectlon 1 of
this Article cannot prohibit the employee from
flling a grlevance nor cqn thls Sectlon 2
prohibit the Board from asserting any portion
of the deflnition as a defense agalnst a
grievance once flled,

(b} The Federation may flle a grievance concerning
the applicatlion or interpretation of this

Agreement.

Procedyre

Fallure at any step of this procedure to communicate
the deciglon on a grlevance within the speclifled
time limita shall permit the aggrieved to proceed to
the next step. Fallure at any step of the procedure
to appeal a grievance to the next step within the
specified time 1imits shall be deemed to be
acceptance of the decision rendered at that step.
Any teacher who has a grievance shall discuss it
first with his principal or lmmedlate superior, tf
applicable In an attempt to resolve the matter
informally at that level.

If as a result of the dlscusslon, the matter is not
resclved to the satisfaction of the teacher, he

shall lnitiate a grievance In writing to the



principal within the forty-five (45) calendar day

period above specified, speclfylng:

Cal
(b>

(e
(dd

(e)

The nature ¢f the grievance

The nature and extent of the lnjury, loss or
inconvenlence

The results of previous discussions

Hig dissatisfaction with declisions previously
rendered

The remedy belng sought

The principal shall recommunicate his decision to

the

teacher in writing within three (3} school days

of recelpt of the wrltten grievance.

ca

The teacher, nc later than filve (5) days after
recelpt of the principal’s declsion, may appeal
to the Superintendent of Schools. The appeai
to the Superintendent must be in writing
reciting the matter submlitted to the principal
a¢ specifled above and his or her
digsatisfaction with declsions previocusly
rendered. The Superintendent shall attempt to
resolve the matter as quickly as possible but
within a perlod not to exceed ten (10} school
days; but In the event that the matter comes to
the Superintendent durlng his vacation perlod,
then he shall resoclve the matter wlthin two (2)
calendar weeks after hls return from vacatlon.
The Superlintendent shall communicate hils
decision In writing to the teacher and the

princlipal.



(b> If the matter comes before the Superintendent
durlng his vacation period, and |If he has not
appolinted a designee to hear such grievance and
If irreparable harm wll] result to the
grievant, the Federatlon may submit the
grievance to the Board through the Board
Secretary.

If the grievance is not resolved to the teacher’s

satisfaction no later than flve (5) school days

after reclept of Superintendent‘s declslion, he may
request a review by the Board. The reguest shall be
submitted In writing through the Board Secretary who
shall attach all related papers and forward the
request to the Board wlthin flve (5) calendar days
after recelpt of same. The Board, or a commlttee
thereof, shall revijew the grievance and shall, at
the option of the Board, hold a hearing with the
teacher and render a decision in writing withln
thirty (30> calendar days of recelpt of the saild
request from the Board Secretary.

If the decision of the Beard does not resolve the

grievance to the satisfaction of the teacher and the

teacher wlshes review by a third party, he shall so
notlfy the Board through the Board Secretary wlthin
ten (10> school days of reclept of the Board’s

decision.



7.

B.

(aj

(b>

The following procedure will be used to secure

the services of an arbltrator.

1. Aggrieved or hls representative shall
within the ten (10) school day perlod,
above defined, request the American
Arbltration Assoclation to submit a roster
of persons quallfied to function as an
arbitrator In the dispute 1n question.

2. Thereafter, the parties shall ablde by the
Rules and Regulations of the American
Arbltratlon Assoclation for the selection
of an arbltrator.

The arbitrator shall limlt himself te the

issues submitted to him and shall consider

nothing else. He can add nothlng, nor subtract
anythling from the Agreement between the parties
oer any pelicy of the Board of Education and his
award shall be blnding upon the parties. Only
the Board and the aggrlieved and his
representatives shall be glven coples of the
arbitrator’s report of findings. 7This shall be
accompl lshed within thirty (30) calendar days

of the arbltration hearings.

When any of the above periods occcur during the

summer vacation, "school days" shall be construed to



10,

pbe *caiendar days" excluslive of Saturday, Sunday and

hol idays,

Rights of Teacher to Representation,

(a)

(b

(e

Any aggrieved persecn may be represented at all
stages vf the grievance procedure by himseif,
or, at his option, by a representatlve selected
or approved by the Federation.

¥When a teacher is not represented by the
Federatlon in the proce=ssing of a grievance, the
Federatlon shall at the time of submission of
the grievance to the Superintendent be notlfled
that the grievance Is In progress, have the
right to be present and present Its position in
writing at all hearing sessions held concerning
the grlievance and shall receive a copy of all
declsions rendered.

The Board and the Federation agree that no
reprilsals of any kind shall be taken by either
party or by any member of the administratlion or
by any member of the negotiating unit agalinst
any particlpants in the grievance procedure by

reason of such participation.

Grievances arising from the written or verbal

directlves of any supervisor or administrator above

the rank of principal may be flrst discussed with or

submitted to the Superintendent.

-9-



11. Meetings and hearings held under this Grievance
Procedure shall generally be conducted on non-school

time. Persons proper to be present are defined as

all necessary partlies.

Costsg

1. Each party will bear the total cost incurred by

themseives,
2. The fees and expenses of the arbltrator are the only
costg whlch will be shared by the two parties and

such comts will be shared egually.

....10_.



ARTICLE IV

FEDERATION RIGHTS
During the term of this Agreement, the Federation
may designate cone offliclial who Is a teacher In
grades nine through twelve who shall be assigned no
more than one teachling period which shall be the
first period of the day. The Board shall provide
15 of the offlcial’s annual salary and the entire
cost of employee beneflts while the Federation
provides 4/5 of the annual salary. All employment
rights shall remain in full force for salid cfficlal
during the term of thils Agreement. Such offlicial
shall have the rlght, after giving adequate notice
to hls own, and subsequent principals, or ln the
event of unavallabllity of prlncipal then
principal“‘s offlce, to visit other schools within
the school district, but nothing herein shall permit
sald official to Interrupt teachers during teachlng
perlods,
The president or his deslgnee shall be permitted to
jeave his school to go to another school site In the
system for the purpose of Union business during his
preperation or his lunch period !f he reports to his
principal ‘s offlce upon leaving and returning and
reports to the office of the principal of the schooi

he is visiting upon entering and leaving. Such

~11-



designee shall be named to his prineipal and the

" Superintendent no later than October 1 and the
designee may only function when the president ls
absent from the school due to lllness or is on leave
under any terms of this Agreement. No deslignee
shal]l function until such letter of notlflicatlon ls
glven to the principal and ithe Superintendent. BSuch
letter need not be renewed untll a new deslgnee is
appointed by the president of the Union. If the
president and eofflclal In A-i is the same person,
the designee may operate. Nothlng herein shall
permit elther person to Interrupt teachers during

teaching periods.

B. 1. The Board shall mail to the Federation three copies
of the officlal minutes of each officlal meeting of
the Board at the same time as the offlicial minutes
are forwarded to the members of the Board.

2. When and as members of the Board are notlfied of
regular or special meetings of the Board, £he
president of the Union shall alsc be notlfied. The
Federation shall recelive a copy of the agenda for
the Beoard meetings in advance of sald meetlngs if

and when an agenda is distributed In advance to the

Board.

C. Adeguate space on a bulietin board In each school has
been determined by the Federation representatives and

-12~-



the principal of that school, such space to be
exclusively avallable to the Federation for the posting
of material. The Federatlon agrees that it at no time
use such space for posting any material which Is

unethical, unprofessional, or violate of law.

The Federation may call meetings In each school, sublject
to adeguate notlce and approval from the principal.

Such meeting shall not Interfere wlth normal school
actlvitles and the principal shall not unreasonably
refuge approval. The Federation shall notify the
business office Immedlately upon recelving approval from

the principal.

The Federatlon shall use the school mal] boxes and shall
present a copy of material placed therein to the
principal when mall boxes are being used for a general
distribution. The Federatlon may utllize the publlc
address system for notlces and formal announcements at
the time the system s regularly used for that purpose.
Notlces of Federatlon functions shall be included In

school publiications.

wWhen the partles schedule a negotiating session during
the normal school day, the members of the Federation
negotiatling team, not to exceed slx (&) (nho more than

two (2> from any school) shall suffer no loss ln pay.

-13~



The Federation shall have the right to use school
equipment, subject to the approval of the supervisor in
charge of the equipment, at reasonable tlmes when the
equipment is not otherwise in use. Such approval shall
not be unreasconably wlthheld. The Federatlion shall use

thelr own materlals and suppllies.

All Federation rights contalned In this Agreement shall
be avallable exclugslvely to the Federatlion, as the
recoghlzed bargalining representatlive for the unit hereln

def | ned.

-14-



ARTICLE V
GENERAL CONDITIONS
Meetings shall be held between the Superintendent or hls
deslgnee and the Federatlon normally on a monthiy basis
to discuss matters of educational policy and

deve lopment.

Meetings shall be held between the princlpal or his
designated administrative representative and
representatives of the Federatlon statloned in that
school, after normal school hours, normally on a monthly
basls to discuss matters pertalning to the school. Such
discugslions wlll not include grievances or the

Implementation of the Agreement.

1. There shall be a minimum of three (3) evaluatlons a
vear for non-tenure teachers and fol low-up
conferences with constructive criticism if the
teacher requests it, and/or 1f the evaluator
initiates it. These evaluations are to be completed
by April 30.

2. Any written evaluation of a tenure teacher shall be
drawn to the attention of and shall be dlscussed by
the principal and/or evaluator with the teacher.

3. The evaluator’s copy of any written evaluatlon of a
teacher will be shown and dlscussed with the

teacher, and shall be signed by the teacher. Such

-15-



signature shall signify that the teacher s aware of
the contents of the evaluatlon. Signature shall not
constitute approval or dlsapproval of the contents
of the evaluation. In the event the teacher refuses
to sign the evaluatlion, the principal shall so note
on the evaluation.

The evaluator’s copy of the Annual Written
Performance Report will be shown and discussed wlth
the teacher and In except unforeseen clircumstances,
these evaiuations shall be completed by the end of
the school year.

If the teacher so desires, he may make a written
response to the evaluation and such response shall
be attached to the flled evaluation.

The teacher shall be provided with a copy of his/her
written evaluation Immediately upon the conclusion
of the conference and/or observation, provided
results of the conference do not reguire a change In
the evaluation.

A non-tenure teacher who is not granted a contract
may request a meeting with the Superlintendent who
shall meet with the teacher wlithln a reasonable time
after receipt of the request. [f dissatisfied with
the meeting wlth the Superintendent, such non-tenure
teacher may reguest a meeting with the Board or a

committee therébf for the sole purpose of explaining

-16-



his position concerning such failure to be offered a
contract. The Board may, but shall not be required
to respond other than to afflrm or deny their
position.

8. The provisions of Section C (7) above shall also
apply to any certified personnel in a positlon
without tenure such as Department Heads, Ciub
Advisors, Coaches (Athletlc, Dramatic), Class
Advisors, and Publicatlon Advisors, due to lack of
appointment to or lack of retention in their

positlion,

Al) ¢lassroom evaluations and observatlons shall be made

cpenly and with full knowledge of the teacher.

Prior to January 31st, the Federation shall meet with
the Superintendent and submit its recommendations for
the school calendar for the followlng school year.

After adoption by the Board, the school calendar for the
vyear shell be attached to the Agreement for
informational purposes only. The school calendar is

subject to change at the sole discretion of the Board.

The Board willl continue !ts efforts to keep the schools
reasonably and properly egulpped and malintalned. The
Board shall make avallable, 1f practicable and possible,

in each school a lounge and/or work study room for the

-17-



teachers. The Board agrees to attempt to provide work

areas in each school! for all members of the unit.

Ags early ag possible |n the school year, each teacher
shall receive a dlrectory of names and addresses of the
professional staff. Two coples of the directory shall

be forwarded to the Unlon and each achool.

The acdministration wlll make an effort to minimize

clagsrocom interruptlons.

1. Normally, there shall be no mere than one
nonaccumuiatlive faculty meeting per month. Except
In the event of an emergency, such meetings shall
not be called without at least 72 hours notice. If
& teacher submlts a recommendation for a subject to
be included on the agenda at least 48 hours before
the time of the scheduled meetlng, such
recommendation shall be consldered.

2. Any other meetings scheduled by an adminlstrator
and/or supervis&r must havé_the advanced approval of

the Superintendent of Schools.

i. Each elementary school teacher, below grade flve
with a minimum of two (2> marking perlods experlence
in the Perth Amboy Schools, shail be entitled to
five preparation pericds of no less than thlrty (305

minutes each during each school week except when the

-18-



speclallsts assigned !s absent from school.
Effective July 1, 1989, each elementary school
teacher, below grade five with a minimum of two (2)
marking periods experience in the Perth Amboy
Schools, shall be entltled to slx (6) preparation
periods of no less than thirty (30) minutes each
during each school week except when the speclalists
assigned Is absent from school. In the event the
speclalist assigned ls absent from the school and no
sultable substitute is assigned, the teacher
reguired to keep the class durlng the normally
scheduled preparation period will be compensated at
the rate of $11.40 per preparation perlod for the
198%-88 school year, $11.90 per preparatlion perlod
ftor the 198B8-89 school year and $12.40 per
preparation period for the 1989-90 school yvear.

In the event it Is necessary to reduce the number of
gpeclialists in the school system, the Administratlon
will discuss with the Union utilizing the weekly
library period, 1f such exists and Is coordinated by
the librarlan, in an attempt to contlinue providing
each eiementary teacher with thelr preperation
periods as stated above (Article V.J.1.), except
when the speclalist or librarlan is absent from
schoeol .

Preparation periods for all teachers under contract
wlth the Board, who normally receive them, shall be
provided within the |nstructional day and not before

-1 9



~Buch instructiomei=*t ime-beginar=— The' wchec|erof Preme—tra—tw - -

— E

Bt e

1978-79 school year. ER
4., It Is the understood that guaranteed preparatlon

periods shall be provided on separate days.

Teachers shall continue to be Included In the -- _...
acdministratlve practice Involved in recommending text

booke to the Board.

in the event the Board forms a Commun!ty Commlttee to -

study the utilization of space,:ithe Board shall notify.

the Union which shall then submit te the Superintendent- .o

a list of names of teachers suggested by-the Union to .-

serve upon the commlttee.: The Superintendent shall . -
select-ﬁwo (2) from among those: proposed by the Union:
There Ig no restnictdon;uponrthe:rdght:cf:thé:ﬂz Toon

Superintendent to.appoint additionai-teachers to-aiso.=

serve upon the Committeezr :-= Lo=m._ ttizsz.

The Board will continue-its efforts to:-keep class size

at a reasonable level.:: 1t wilil be the Judgment of the .

Board to determine-what: is reasonable.- .z -o--zmz 2.

1. An employee shall- have the-right tojlnspect-his or-

her personnel fi-1e- in: the-presence of the ——===-2=

Superintendent ofr. hils authnrizeﬂrdésjgneenfto-“' e

-20- . -
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preparation perlads for. elementary music. teacherS. ... ami v o

"shall contlnue’ o effect the status quo Im the "% e wer i



gquestion or append=to~anymatertal%s-centatped v o ~r— o

therein and request-.-removal .of .any materlals:bgméalhkgyuh C

B A S

mutual consent that can-be shown to be InacciFate—

2. The Board agrees that no derogatory Information as --
deflined !n Webster’s Third Interpational Dictjopary
,<unabridged, wlll be placed in an employee’s
personnel file wlthout that employee having the
gpportunity to see and reply to-said-information, - -
with such repiy.to be. placed in their-personnel - -
file.

3. Any complaints regarding a teacher made to any
member of the administration by any_parent, student, - -..
or other person.which:are-used in any -manner-in- -~ :.noes
evaluating a teacher, shall be promptly. investigated -

and called to the-attentlon of the teacher. . The-

teacher shall be glven an:opportunity to respond to- -+ -.—-:Z

and/or rebut any:such complaint.-.z: -zoz L7

The Board afgree8S-that-the:State StandardiZed Tegtlng. - -z T-Z7.¢

Program shall not-be:used:by local cacminglistrators in-the- . --.

evaluation of c¢lagsreomteacherass .o .zoz=2-F

The Board agrees that-it will-make:no changes in- oo
exlgsting Board policy, _benefite; or practice related to . - - =.

emp |l oyee wages, hours, and-conditions of employment-not - - -

specifically Inctuded.in this Agreement without-prior-: miTooL T T

negotiation with-the Federation. -~ —r—r—s- --

-21~
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Current per miie travel ratiovance-whal | be palid-for one == ~--

(1> trip per day, actual .mlleage to he pald.in one check. . ...

at the end of the school year, t& thosé“teachers who
work in two (2) dlfferent school bulldings per day by
travellng during lunch time.

Payments shall be made by the Board of Education upon

the presentation of a voucher by the employee.

The Superintendent, after dlécussionﬂwlth the Director .
of Speclal Services; may, in his sole dlscretion;
approve Chlid Study Team’s to work one (1) weekIn the
summer immedlately preceding the start of school. It Is
understood such work shall be at the regular schoecl year

working hours, based upon the salary .in this agreement. - .-

Playground duty shall no donger be required on a= -~:. .7 ..

regulariy assigned basis inthe mornling im any. .- Lo

elementary scheool :and may be required:-only dinm casegof” - .

ht

student health or.safety-emergency.zr-«2 =z

Soclal Workers ang other-members »f the Child: :Study Team. ..

may be required; mas determined-bythe Director or = _ "z7.2:

Coordinator of Speclal Services, to make home - -

vigltations at mutualty acceptable times and dates., @ - _ - -

Arrangements for Tampensatory time home vigsitatlons made .z.-:-7.

durlng_ non-regular working.tlme . shall. be mage at: the _- -z

- - - -

-22-
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F

sole discretion of the Director-of-Spetial-Servives -~ ~+- Trm —=-

during regularly.scheduled working hours., ... ... ..ol ..~

-

-28-



ARTICLE VI
All teacher asslignments gshall be made at the dlscretion
of the Superintendent, who shall of necegsity, consgider-
many factors, only one of which shall be system-wlde
gseniority. If an assignment Is made which is, in effect
an "lnvoluntary transfer' the teacher so assigned may
request and meet with the - Superintendent or h!s designee..

to dlscuss auch assignment., . - T

The Board shall post .in each school all promotional

oppeortunjties, class asslignment vacancies and new... .. ...
positions on or:about _the flrst.day of the month; No =i~ =r---.
prohofional posltlion shall be fllled durling the fifteen

(15> day perlod after-posting. -Positions.for extra-.: .-
assignments involving coaching_.or _extracucrclcular. - 17 .. ¢
activity for which extra-payment: s recelved-will<be:-- .z ~__. _&
posted in the system-by-the:appropriate princlpat-.z-z --.-> =
whenever thoge positions-are-vacant.c-c Any - teacher may--.+ *T—-:i37%™ Tt
apply in writing.to the Superintendent In accordance CoET |
with the posting notice and-atl applications, both from —— -~
with!in and without the system; shall be equally -

congsidered. Allt-promoticnal opportunlitlies shaill be- S

filled on the basis of merit and ability as determlned- - -~ - —

In the sole discretion:zof:thesBoard=: Upon- £i1ling.thezzr - ~ -2 <-

promotional opportunttyy; - thecadministratlon shall notlfy-— —- ° -

-24- - -



the Federation ang art=remain!ng-appticattons-—for~that——" -~ = - -~

speciflic posltlon. may.be_destroyed. The. Board agrees

that no position shall be fllled unti{l such positlons

have been paosted.

Irangfers

1.

3.

Transfers will encompass movément to a position that
deoes not carry a higher salary reguirement than that
from which such-trangfer was requested. BAll such
vacancies shall be posted in each school on a
monthly basis. Any appllcant for a speciflic posted
vacancy shall immediately write to the
Superintendent, .requesting such trangfer. "He may ...~
also, If he deslres, sign the master _liat of

transfer appllicants, to be kept. In the

office. Such signing.doés-not.constitute on- ~--z-.

‘Superintendent’/s.office;.as proof.of hlis request,:. ...

_transfer applicatlon=;-in-the-Superintendent‘g.---.~.¢

Application for a-transfer and such.applbication forz==- -

transfer can only be by a written response as in

paragraph 1 of this:gsectlion.-

(a) As a normal procedure, no transfers. will take-...:

place during the school year.

-25-



(b)Y If the reqlirement® of the sttuations are such ~ -~
that a new teacher -mustrbe hired betweefrther«” o=lwmer ~ne
beginning of the school year and December 31at
of that school year, to flil a vacancy durlng
the school year, and time or clircumstances will
not make a trangfer administratlvely feaslble,
such peosition shall be listed as a vacancy for

the beginning of the subseqguent stho6l year.

i

If no local teacher iIs:quallfled and or there-
is no applicant by January 15th of that same
school year, then such vacancy: shall no longer ™

be listed nor exlist. -

(¢) If the requirementsiof the sltuation-asresuch -~~~ &= 77T
that a new teacher must be hired between:

January i and Apri}:-i5 of: that school year,-to==ic: TR

fll1 a vacancy during the:school-year;, and time ~---. 2 =

~or clrcumstances- leIvnot .make a-transferTi-& & oA G
admlnlstrat1velymieas£ble, such position sHartl —--=:° <2 izl
be Ilsted as a vacangysforsthe ‘beglifinlng: of thsf“'?“ETS o7 TT-

R i N

subsequent schoolgedr:o-lfno’locat "teacher ig "z

T i e = - - -

qualifled and/or there:!s-no dapplicant by Apritl

30th of that same school vear;Tthern such - .-~

vacancy shall no:longerTbe |isted nor-exist.

D.. Nothlng in thisiArtlcie-shallibe construed. toindicate =z T (7= ==7s

' _that the Board has limited.its right~to:fillzany="- =% __ = .
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promoticnal posTtTon or oth8r vicsncy by ‘hiring - -

personnel! new to-the system: . - = .-..=

Thirty (30> days notice shall be given to the Band
Directors at the High School, Shull Schoo! and McGinnis

School prior to any community performance.
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ARTICLE VII

Annexed hereto and made a part hereof, as {f fully set
forth !s the salary gulde, marked Scheduie *1" for the

1987-1988 school year.

Annexed hereto and made a part hereof, as If fully set
forth is the salary gulde, marked Schedule "2" for the-

1988-1989 school vear.

Annexed hereto and made a part hereof, as 1f fully set
forth is the salary guide, marked Schecule "3" for the

1989-1990 school year. - T

Annexed hereto and made a part hereof, as If fully set
forth Is the llst of extracurricular activitlies for
whlch payment }s made,-marked Scledule *&* for the-. . -

1987-1988, 1988-1989,.and 1989-1990 school years.,” = -

Annexed hereto and made a part herecf; as "I+ fully set -

forth ls the Coaches’ salary gulde s marked Schedule ™B" =

for the 1987-1988, 1988-198%, and 1989-1990 school -

- e pae

years. LT

1. Elementary teachers -assigned 46 e¥tra duty, by

proper admlnlstrator, orsmalintaiknlng another

teacher’s class'aﬁwstudants;ush611fﬁeidﬂmﬁtnsated at

the followlng rate: - Compensation shall -be %57.00 —

-28-
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G.

per day dlstrlbufﬂﬂ'ﬁmoﬁgﬂfﬁe”téhcheéé“tndt‘td*"”
exceed three) assigned the extra pupils. - This rate - - -
shall be paid orily when the number of such students
exceeds flve (S5) per teacher.

2. Departmental ized teachers, when asslgned to
subst{tute, shall be pald $57.00 upﬁn completion of
each five (5) such perlods. At the end of the
school year, any“such work unpald shall be pald at
the rate of 311.40 per perlod. -- ToTT

3. In the second year of this Agreement, compensation
for the above agsignments shall be "Increased to
69.50 per day and $11.,90 per period..

4. In the thlrd year of this Agreement, ‘CQMPENSATIOW for
‘the above assignments.shall‘be”lncreased to $62.00
per day and $12.40 per period.—-~ a

5. Volunteers shall first be utlilized to act as a°-

substitute during-essigned preparation perleds. ™ ° R v

The rate of pay for home tutoring during the 1987-198B . e
school year shaFEF be $13.00 per hour; and the rate of =7 -~ 7 —=7 =L
pay for home tutoring: durillng ‘the 1988-1989 mschool year
shall be $13.50 per hour and the rate -of pay for home
tutoring during the 1989-1990 school year shall be T -

$14.00 per hour., -~ - =~=7 °°

"1. Any teacher -assigned to:a:currfcuﬁum revis&oﬁ“whicﬁ_ oL g

ls deélgnated by xhe SubPerintendent to be 4 major - -- -- = e =T
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Teachers will receive the sum of -not more -than six

h

curriculum revigion shalf be pald $10.00 per hour
during the 19871988 =school year; 31050 per~hour-
for the 1988-1989 school yvear; and $11.00 per hour
for the 1989-1990 school vear for each hour approved
by the Superlintendent or his deslgnee.

When a major currlculum revision Is announced by the
Superintendent, those members of the bargalning unlt
interested may, by written letter, Inform the
Superintendent of their Interest In participating in
such a revision.

It will be at the sole discretion of the
Superintendent ag to the number cof persons Involved-

in such study, the determtﬂ&tion as to whether and

‘when such major cucrlculum revision shall be made

and the amount of time involved.

hundred seventy-five '($675.00) -dollars for the -school -Z°

year 1987-1988, seven hundred fifteen (%715.00) dollaras

for

filfty-five ($755.00) doilare for the ‘school vear- L

1989-1990, in repayment of tuitlon for course credit for . -

the school yédr ~1988~1989 andfsedén‘ﬂuﬁdreﬂi = rT

graduate courses taken for-profegsionali - improvement and

having the prior -approval of the Superintendent. In

order to recleve reimbursement, the  teacher must provide<s - =

e . -

—_——

simul taneously fofihé-Supeq;ntendent’s office -& copy =0f. —=-:
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-

the form of letter sent to the schoal requesting an

offlclal transcelpt, within thirty (20) days of the > 2" =

completion of the semester.
The stiperd shal!l be paid after presentatlon to the-
Superintendent of a transcript Indicating a grade of *C"
or better and a receipt for money expended; however,
such a stlipend shall not be pald for any courses

requlred for basic teacher certiflcatlion.

The Hlgh School principal after dlscusslon with the
department heads In the H!gh School, may recommend to
the Board through the Superintendent, - lndlvidual
department heads to work for one (1) week during the
summers during the term of thl!s Agreement..-In the event
such approval is given, the work shall be performed

- m

immedlately prlof to. -the cpenlng ¢f schooland the T .2

salary for one (l).week shall be based upon the salary —°+

in this Agreemenf. </ - CIizinzirmo.

1. In accordance with State.law, the Board of Education—— -— _

shall appoint two-(2) from among the high school -
gulidance counselors applying to work during the
summer and who shall recelve one (1) month’s salary
based upon thé salary schedule attached to this

Agreement.

' 2,'-Two (2> Middle School counselors =+ one-at :Shull-and. -

Tl s - .
one at McGinnis wlll work a-minimum of ten (10) davs

-31-
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in July or August at the dliscretion of

Acministratlion at a rate of pay of 1/200ths of

individual’s salary for each day worked,

The following additlonal compensaticon shall be paid to

the followlng categorles of the unit in addition to

their placement on the teachers’ salary guide for the

same years of experlence and trainling:

1.

Guldance Counselors

a. $825.00
b. $875.00
c. $925.00

Department
a. 8750.00

b. $800.00
c. $B850.00

during the
durlng the
during the

of Special

durlng the
during the

durling the\

Department Chalrpersonsg

1'

1987-1988
1988-1989
1989-1990

Services
1987-1988

1988-1989
1989-1990

school
school
school

school
school
achool

year.
year.
year.

year.
year.
year.

Compensation shall be pald in addition to their

placement on the teachers’ salary gulde for the same

vears of experlense and tralning as follows:

al.
az.
bl.
b2.
cl.

c2.

%700 for
$400 for
8450 for

%60 for 1987-198% addltlonal

$65 for 1989-1990 additlonal

$650 for 1987-1989 If assigned to grades 7-12
I9B9-19%90 jif assigned to
1987-1989 1f assigned to
1989-1990 |f assigned to

7-12
9-12
9-12

grades
grades
grades

for each teacher or
major fractlon therecof (excluding chalrperson)
in grades 2-12. '

for each teacher or
major fraction thereof {(excluding chairperson)
in grades 9-12.

Classroom teachlng assignmenta shall be as follows:
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Department Assiagnments
W eg 9-
C [+ er )]
S5 or less 5
5.1 to 10 4
i0.1 or more 3
3, The current Incumbents In the social studies and
forelgn language departments shall be grandfathered
for the term of the contract as follows:
a. Compensation - #£1,175.00 |n 1987-89 and
b. Assgslgnments - Three (3) classes per day
Summer Pay

The Board agrees to deduct ten (10%) percent of the pay

from each pay check authorized by any emplovyee covered

by this Agreement so long as money so deducted is

forwarded to one account contalned at one instlitution

designated by the Federation.

1.

Teachers as defined In Title 18A who retire from the
Teachers Pen=ion and Annuity Fund or the Publlc
Employees’ Retirement System, shall be entitled to a
iump sum payment for relmbursement of accumulated
sick leave as follows: After July 1, 1987, fifty
(50%) bercent of unuged accumulated asick Jjeave up to
a maximum of eight thousand ($8,000.00) dollars

after Juily 1, 1988, fifty (50%) percent of unused

accumulated sick leave up to a maximum of eight
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thousand five hundred ($8,500.00) dollars and after
July 1, 1989, fifty (50%) percent of unused
accumulated sick leave up to a maximum of nine
thousand ($9,000> dollars.

Retlrees may elect to receive thelr lump sum payment
for reimbursement of accumulated slck Jeave up to
seven (7) months after thelr effective date of
retirement provided sald employee retired at the
concluslon of the school year. Employees retlring
at any other time other than the conclusion of the
school year will recelve thelr lump sum payment at
the conclusion of one (1) month after the effective
date of thelir retlirement. Employees retiring at
other than the conclusion of the school year willl
have thelr sgslck day credit for their last year of
employment adjusted to the percentage of the whole

vyear they are actually employved prior to thelr

" effective date of retirement.

Upﬁn the death of an employee, the employee’s
beneficiary shall receive the amount due to the
employee uncer the Sick Leave Reimbursement Clause
due to the deceased, provided the employee had
worked twenty (20> vears or more in the Perth Amboy
School System, |

Employees applying for a deferred retirement will be
eilgib]e to recelve compensation for unused sick
days in accordance with the provisions as described
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above whlich are also In effect at the {ime
empolyment terminates., Payment will be rendered to
employee on date he/she is termed eligible to
receive pension payments as certified by the
Teachera” Penslon & Annulty Fund or the Public
Employees’” Retirement System. It is the
responsibility of the employee to provide proof of
pension certification to the Board of Education

offlce In order to receive compensation.

Arrangements shall be made to aillow employees who so
desire to have automatic payroll deductions of savings
for a single agreed-upon Credit Unlon. The Federatlon
will submit authorlzatlon cards for new employees or for
any employee who wishes to change deductlons to the
payroll department or Board Secretary by Sept 30th. The
Board shall have until January 1, 1988 to computerize

deduct!lons.

Any employee hired prior te July 1, 1987, whose Initial

placement entlties himher to a preo rata portion of an
increment, shall be grandfathered and continue to be so
placed. Effectlive July !, 1987, any new employee who
works one-half (1/2) or more of thelr reogular annual
assignment shall be entlitled to a full increment the
following year. Any employee who works less than
one-half (1/2) of thelr regular annual asslgnment shall
receive no increment for the followlng yvear.
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ARTICLE VIII
LEAVES OF ABSENCE
Sick Leave
Employees of the Perth Amboy Board of Education wlth
twenty (20> vears or less of cumulative employment
ghall be allowed full pay durlng a school yvear and
shalil accumulate a maximum oflunused sick leave, in

any vear as fol lows:

{a) Ten month emplovees - ten (10> days
(b) Eieven month employees -~ eleven (11} days
(¢ Twelve month employees -~ twelve (12) days

Personnel! emploved for more than twenty (20} vears
by the Perth Amboy Board of Education and teachers
emploved by the Board who have twenty (20> vears of
accumul ated public school teachlng experience and
who, unlegs expressly walved by the Beoard upon the
recommendatlion of the Superintendent, have been so
engaged for over {wo years next preceding their
emplovment by the Perth Amboy Board of Education
shall be allowed full pay and shall accumulate a
maximum of ﬁnused slck leave, in any year as
follows:
(a) Ten month employees - fifteen (15) days
(b) Eleven month employees - sixteen and one-half
(16-1/2) days sick

leave, flfteen (15) of
which are cummulatlve
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3.

(cy Twelve month employees - elghteen (18) davys,
fifteen (15> of which
are cummulatlve

(a) Any teacher whose slck leave exceeds the annual

sick leave and the accumuiated sick leave shall
be entitled to apply to the Board of Education
for an additlional maximum sick leave of forty
(40) days or to the end of the school vear,
whichever |s less, for an extended or serlious
illness; provided, however, that for such
additlional period such person shall recelve
each day’s salary less the pay of a subst!itute,
[f a substitute |= employed, or the estimated
cost of the employment of a substltute, !f none
Is employed. A day’s salary ls defined as
1/7200ths of the annual salary.

Teachers absent from school because of accidental

injury arising out of or in the course of employment

shall receive for up to one calendar year, full
salary and all benefltg as If they were present on
condition that they turn over to the Board all
monies received from the compensation carrier of the

Board for temporary disabllity. It Is expressly

understood that all money received for permanent

disabllity shall be retained by the employee.

The Superintendent of Schools may require a teacher

to furnlish a physician‘s certlificate of i1iness
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pefore allowlng pay for days absent on account of
personal lliness, and in each case in which he does
not require a physiclian‘s certificate, he shall
requlire the teacher to furnish a signed statement
certifylng to pecrsonal Iliness whlich shall be made
on offical forms prepared by the Superlintendent of
Schools and shall be kept on file. It Is the
responsliblllity of the teacher to forward the proper
statement to the Superintendent’s offlce immediately
upon hls/her return from absence.

The rules governing slck leave pay of employees who
are absent on account of illness shall apply to the
cases of employees who are unable to report to duty
on the first day of school at the beglinning of the
school yvear. Employees who are unable to report to
duty on the first day of school due to personal
ilinesz shall notlfy the Superintendent of Schools
and shall furnlsh a physiclan‘s certificate.
Teachers hired on or after QOctober 1st of any school
vear shall have thelr sick days prorated at the rate
of one day per full month of service remaining to
the end of the year. Such days shall be avallable
atter the first day that the teacher actually
reports to work.

Teachers shall be entitled to a stipend of %250 for
the 1987-1989 school years and $300 for the
1989-1990 school yvear for perfect attendance with
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the exception of professicnal days and death In the

famlily days.

All teachers are entitied to up to three (3)
personal days, two (2) of which may accumulate as
glck Jeave If not used, up to a maximum of flfteen
(15> per year, wlthout requirlng in advance, the
speciflc approval of the Administratlion, subject to
the followlng restrictions:

(a) Except ln the event of an emergency maklng such
notice imposslble, at least three (3) school
days, and more if possible, of notlce shall be
given in order to provide for substitutes.

(b> HNormally such leaves shall not be granted on
the first day of school in September nor on the
lagt day of school In June or |mmediately prlor
to or after any scheduled vacation period or
school hollday.

In emergency circumstances, a personal day with
reason may be granted in the above
circumstances upon prfor approval of the
Superintendent of Schools. If the
Superintendent cannot be reached for such
advanced approval, an employee who takes such a

personal day risks having hissher pay deducted

1
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if subsequent approval is not granted. In any
event, denial of approval feor any such day is
not subJject to the grievance procedure.

(c) A perscnal leave day in normal! instances shall
be congtrued to mean a full day.

(d> Teachers shal! be entitled to personal days
pursuant to their date of hire as fol lows:
If hired prior to Dctober 1st - three (3) days
If hired between QOctober 1st

and April 1st - two (2) days

If hired after April lst - one (1) day

(e) Such leave days wll]l be used for personal
business normally unable to be completed after
the normal school hours, and wlil not be used
as addltional vacation, heoliday, nor for any
conserted activity, and each teacher takling a
personal leave day ghall sign the following
certificate:
"I hereby certify that the following date(s)
were used for personal business which I was
unable to conduct after normal scheool hours. I
did not use this (these) day(s) as addltional
vacation, holiday, or for any concerted

activity."
Date(s>

Signature

Date
(£f> The immediate superviscr shall be notified by

the empioyee of the request for perscnal leave
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that has been forwarded to the Superintendent’s
cffice simultanecusly with the forwardling of

the request to that office.

Duly elected representatives of the Federation, not
exceeding four, shall be granted leaves of absence to
attend either the American Federatlon of Teachers,
AFL-CIO, Convention or the New Jersey State Federation
of Teachers Convention, not exceeding a total of two

davys [n any one year.

Maternitv Leave

1. Any female employee upon becoming aware of a
pregnancy shall, during the fourth month of
pregnancy, report same in writing to the
Superintendent cof Schools and also state the
expected date of birth,

2. Any pregnant teacher may apply to the Board of
Education for a disabllity leave of absence. The
disability leave dates shall be supported by a2
physician’s certificate which shall allow for the
use of accumulated sick days during the period of
twenty (20> work days before and twenty (20) work
days after the date of bkirth.

3. & pregnant teacher may requegt disability leave for
more or iess than twenty (20) work days before

andsor after the anticipated date of birth upon
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presentation of and approval by the district-’s
Medical Dfficer of the attending physiclan’s
cectificate supporting said specific further
digabllity and related complications.

Sald employees need not apply for a Maternlty Leave
of Absence but she may apply for a Maternity Leave
of Absence without pay at her own discretion which
will not be denied by the Board upon proof of
pregnancy.

Said voiluntary leave shall be up to two (2) full
congecutive school years., An inltlal leave regquest
must be from the date of commencement untli the end
of that current schoo! year. & subseguent extension
for all of the following school year may be
requested and granted. 1In al) such instances,
however, a leave and/or extension of a leave must
end with the conclusion of a school yvear and the
teacher must return to work at the commencement of
the following school year.

An employee not applying for a Maternity Leave of
Absence and who continues to work shall upon the
sixth month present a certificate of physical
fitness from a doctor. A new certificate shall be
submitted the beglinning of the seventh month and
every two weeks thereafter until the ninth month, at

whlch time a certificate shall be submitted weekly.
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A teacher on maternity leave may be relnstated at
any time during the period of her leave provided
that a suitable vacancy exists upon her reguest {o
the Board.

Maternity Leave of Absence without pay may be

extended for up to one vear provided that the date

of return is at the inceptlon of a school year, If
requested by the teacher,

Al)l seniority rights shall be maintalined during the

period of maternlity leave.

The Superintendent of Schools will not remove any

tenured or non-tenured employees from her duties

during her preghnancy, or prevent her from resuming
her duties, as the case may be, except on one of the
following basis:

(a) The Superintendent has found that her work
rerformance has noticeably declined by reason
of the pregnancy; but before relieving her of
her duties, the Superintendent of Schools shall
give the sald employee an opportunity to be
heard on the matter. Any other Jjust cause as a
result of her condition. The Superintendent‘s
decision may be appealed, as provided for in

the grievance procedure
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10.

11.

i2.

(b) The pregnant employee cannot produce a
certificate from her physician that she is
medically able to continue worklng.

{c) In the event the Superintendent feelg that she
cannot continue working or that she is not vet
ready to come back to work, the Superintendent
shall select a physgician from a llst of
physicians submitted te the Superintendent by
the Federation, flfty (50%) percent of whom are
en the staff of Perth Amboy General Hospital,
to determine if she ¢an continue to work or to
return to work. The medical opinion of this
physician shall be conclusive and bindlng on
the issue of medlcal capacity to continue or
resume working.

Any employee who adopted an infant shall be ellgible

for a child rearing leave if he/she soO reguests, on

the same terms as permitted for the rearing of
naturally born children. This provision can only
apply to one member of a famlly.

& non-tenured teacher shall not be entitled to a

leave of absence beyond the contract vear in which

the leave was taken.

Any teacher who is on an original maternity leave or

an-extension of an original maternity_]eayg may

apply for and obtain a second maternity leave if she
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becomes pregnant during her leave of absence. HNo
extensions of this second leave of absence shall be
granted, (However, anyone on, or having applied
for, maternity leave prior to July 1, 1987, shall

enjoy the current practice (prior to July 1, 1987.)>}

Military Leave

1. The school statute that is binding upon the school
authorities is gquoted in full as follows:
18A:6-33 TENURE, PENSION, AND OTHER EMPLOYMENT
RIGHTS IN MILITARY AND NAVAL SERVICE SAVED
L. 1944, c¢.226, p.765, entitied, "An act concerning
reasons helding certain offices, positions and
empioyments in the public school system of thig
State who, after July 1, 1940, have entered or
hereafter shall! enter the active miiifary or naval
service of the United States or of this State, In
time of war or emergency, or for or during any
period of training or pursuant to or in connection
with the operaticon of any system of selective
service, or who, after July 1, 1949, have entered or
hereafter, in the time cof war or emergency, shall
enter the active service c¢f the women’s army corps,
the woman‘s reserve of the naval reserve or any
similar organization authorized by the Unlted States
to serve with the army or navy, and to provide for

and protect their rights to employment,
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re-emp!oyment and the rights, such offices,
poslitions and employments and the rights, priviieges
and benefits of certain of them in any pension,
retirement or annuity fund of which they were or are
members in good standling at the time of entering
such service and repealing, "An act concerning the
holders of offices, positions, and employments in
the public schools of this State, concerning
re-employment, acquisition of tenure and protecting
pension rights when the holders of such offices,
positions or employments enter the millitary or naval
services of the United States, and supplementing
Title 18 of the Revised Statutes" approved ﬂay 19,
1941 (P,L, 1941 c¢.134> as sald Title was amended by
Chapter 119 of the Laws of 1942 (P.S. 1942, c.119>
“approved April 21, 1944 (P.S5. 1944, c.266), as sald
title was amended by Chapter 91 of the Laws of 1951,
and L. 1951, ¢.91, is saved from repeal. This act
provided for leaves of absence to Jjoin military or
naval! service of the United States after July 1,
1940 and saves their tenure pension and other

emp loyment rights,*

r eacher” vV
Teachers may receive a leave of absence of not more than

two scheol vears without pay to serve in the Peace
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Corps, the Teacher’s Corps or Vista. Upon their
immediate return to the Perth Amboy schools system no
later than the beginning of the school year following
termination of said service, they shall be placed on the
salary scale at that position they would have normally

achleved |f they had nhot been on leave.

Sabbatica] Leave

1. Sabbatical leave shall not be granted for the
purpose of engaging In galnful occupations or for
the study of another trade or profession.

2. A sabbatical Jeave of absence may be granted by the
Board to any teacher as defined in the salary guide,
emp loyed by the Board serving on an annual salary,
for the purpose of study or travel iIn accordance
Wwith these rules.

{a) Study as here used shal! mean study at an
institution of higher learning. Evidence of
matriculation shall bé submitted by applicants
to the Superintendent of Schoolis. Courses to
be taken by applicants during thelr sabbatical
leave shall be subject to the approval of the
Superintendent of Schools. Not tess than eight
(8) points of college credit shall be taken
during ¢ach semester of sabbatical leave

beginning September 1st and ending June 30th.
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A ileave may be taken for the purpeose of wrlting
a dissertation for a doctor‘s degree.

(b> Travel, as used here, regquires the applicant to
travel for specific educational and cultural
purposes, A proposed ltinerary shall be
submitted for approval of a recommendation to
the Board of Education by the Superintendent.

A report shall be submitted to the
Superintendent after completion of sabbatlical
leave.

In order to be eligible for a first sabbatical leave

for study or travel, a teacher shall have served in

the Perth Amboy Public Schools for at least seven
consecutive years immediately preceding the

beginning of the proposed sabbatical leave. A

teacher who shall have had a sabbatical leave for

study or travel may apply for a second sabbatical
leave for study or travel not earlier than seven
years from the close of the first sabbatlcal leave
provided these seven yearsg repregent seven
consecutive vears of teaching years in the Perth

Amboy Public Schools.

Application for sabbatical leave shall be submitted

to the offlce of the Superintendent of Schools on

official forms provided for that purpose and shall

be for a perlod of not less than three months nor
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mcre than one year. Applications for sabbatical
leave must be submitted to the Superintendent of
Schocls not later than sixty (60) days prior to the
first day of the leave of absence.

Applications shall be considered in the order of
their recelpt in the Superintendent’s offlce:
however, not more than three teachers shall be on
sabbatical leave during any one semester.

Requests for withdrawal of appilcations for
sabbatical leave must be in the office of the
Superintendent of Schools not less than thirty (303
davs prior teo the first proposed day of the leave of
absence.

Withln one month after the resumptlon of service
following the termination of a sabbatica! leave for
study or travel, each teacher shall submit to the
Superintendent of Schools, on a form provided for
that purpcse, a report on the manner in which the
sabbatical leave was spent,

A teacher granted a sabbatical leave shall receive
one-haif (172> of the salary which he or she would
have received if warking.

Any and all rights and privileges including salary
increments to which a teacher in regular employment

is entitled sha!!l not be forfelted or impalred by
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10.

tt.

reason of a sabbatical Jeave but shall be in full
force and effect.

If a sabbatical ieave is interrupted by serious
acclident or lllness, this fact shall not prejudice -
the teacher against recelving all benefits provided
for under the terms of the sabbatical provided the
Superintendent was notiflied of the acclident or
illness by reglistered mail within ten (10) days of
its occurrence.

If a teacher on sabbatical leave ascertains she is
pregnant, she shall report this fact to the
Superintendent immecdiately and shall be transferred
to maternity leave as of the date upon which she
would have been required to accept leave cof absence

under the rules regulating maternity leave.

Al 2 ¢ of Death in the I ate Famil

In the case of the death of a member of the immed!ate

family (immediate family as here used means parents,

pbrethers, sisters, own children, husband or wife,

grandparents and grandchildren of any employee,

mother-in-law, father-in-itaw, or the death of any person

who has lived in the home of the employee for some time

preceding death, as a member of the household) such

employee shall be excused, wilthout loss of pay,., for a

period of one calendar week. This allowance shall not
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extend peyond the seventh day fellowlng the date of
death. In the case of death of aunts, uncles,
brothers-in-law, sisters-in-law, nleces, or nephews of
any employee, such employee shall be excused wlthout
loss of pay for a period not to exceed two schoo! days,
provided the two days come within five days following

the date of death.

I. Quarantipe
Emplovees absent from school by reason of guarantine by
the Board of Health shall not suffer deductien In pay
because of such action. In case of inoculations of
students with a live virus Initlated or administered by
either a national, state, county, or local health
organization, any pregnant emplovee, upon submission of
a physician‘s certificate, shall be permitted to leave
during the incubation periocd without any loss of sick

leave or pay.

J. Critic Teachers
1. A classroom teacher who serves as a critic teacher
for a practice teacher shall be allowed two days
absence during the last two weeks of the period of
practlce teaching without iogss of pay provided the
practice teacher shall take over the teaching
assignment of the classroom teacher for the two

davs.
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2. If a practice teacher does his/her practice teaching
with two classroom teachers, each of the two
classroom teachers shall be allowed one day absence
wlthout loss of pay under the conditlons mentloned -
above.

3. The days on which c¢lassroom critic teachers shall be
absent in accordance with 1 and 2 above shall be
subject to the approval of the Principal and the

Superintendent of Schools.

Teachers may be permitted, with pay, to attend the
funeral services of a deceased teacher from their own
schoel faculty: however, it shall be the sole discretion
of the Superintendent concerning the number released and

specific staff members to be released.

tt t
The Superintendent of School may, at his discretion,

ailow teachers to attend educational meeting(s) with

pay.

The Superintendent of Schools may grant a teacher’s

request for professional visitling days during the school

year without loss of pay under the following provisions:

1. The teacher’s application for permission to visit a
schoo! shall be made, in writing, to the

Superintendent.
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P.

2. Permission shall be granted only with the written
approval of the teacher’s princlpal.

3. Within three (3) days atter the visit, the teacher
shall make a written report of the visit in
duplicate, one copy for his principal and one for

the Superintendent of Schools.

Any teacher who is calied for Jury Duty during a school
year shall seek a postponement to a non-school perijod

(summer recess). If this request iIs denied, no loas of
pay shall be suffered. This is pursuant to the County
rules and regulations for Jury Duty where the employee

resides,

The Board will continue to provide that which is
required by law to any teacher required to take a

selective service examination.

The Board will continue to provide that which s

required by law to any teacher on temporary active

reserve duty.

Extengion of Leave of Absence

There shall be no extension of leaves cf absence beyond
the ending date of such leaveg except by action of the
Board of Education. Every request for extension shatll
be considered individually, on its own merits, and

without regard to precedent.
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A.

B.

c.

ARTICLE IX
WELFARE

The Board states that it carries insurance for all legal

regponsibilities of the Board.

10

The Board shall continue Its present insurance
coverage which includes dependents (to wit:
Hospitallzation Medical Service, Major Medical and
Dental) and amount of payment made on behalf of the
teachers.

(a) Effective July 1, 1984, benefits shall be
coordinated so as to permlt spouses who both
work for the District to be reimbursed for
expenses under the other‘s pollcy whenever
their own policy 1imit 1s exceeded.

{b> Major Medical Lifet!ime Maximum Coverage shall
be One Milllon Doliars.

The Board shall provide eye examinatlon and eye

glass insurance.

Effective July 1, 1980, lndividual employees shall

have the right to buy adaditional Group Life

Insurance without cost to the Board, in accordance

with the rules and regulations of the Board’'s life

Iinsurance carrier.

It is the responsibility of the emplovyee to report in

writlng any changes in his or her marital status or

-54-



number of dependents for nsurance records, ang if the
employee has not made such written report, the Bpard is
relieved of all insurance liability in reference to such

insured coverage.

The present Board practlice concerning travel wlil
continue and the travel allowance durling the term of
this contract shall be five hundred seventy-five
($575.00) dollars per year and the rate for approved
travel outside the community shall be twenty-eight

($.28) cents per mile.

Effective Aprit 1, 1980, the Board shall pay the premium
for $1.00 co-pay Prescription Drug Plan for employees

and their dependents.

Mandatory second surgical opinion shall be requlred for
a minimum of 15 elective surglcal procedures as provided

by the benefits carrier.
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ARTICLE X
BUES DEDUCTION

The Board agrees to continue the practice of deducting
from the salary of I[ts employees dues for the
Federation. Such employvees must voluntarily authorize
the Board to make such deductlons on the form provided
in subparagraph B, this section, and such monies shall
be transmitted to the Federation. In the event dues
deductlions are not made due to clerlical errors, the
Board will be so notified by the Federation and proper

actlion will be taken the fellowing month.

In accordance with Chapter 233, Laws of 1969, the
following form shall be used for dues check off for the

Federatjion:

TO: Secretary, Board of Education, School District of

Perth Amboy

I hereby reguest and authorize the above named
secretary of the Board of Education to deduct from
my earnlngs anh amount sufficient to provide
one-tenth (1-10) of the vearly membershlp dues, as
certified by Local 857, AFT, to the secretary of
the Board of Education, to the treasurer of Local
857, AFT. in egual monthly payments for ail! or part
of the current scheool! year and for succeeding
school years. I understand that the secretary of
the Board of Education will discontinue such
deductiong only if I file such notice of withdrawal
as of January 1 or July 1 next succeeding the date
on which notlce of withdraw!l is filed. I also
agree that upon termination of employment, the
secretary of the Board of Educatlion shall deduct
any remalnling amount due for that school vear. I
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hereby waive all right and claim for said meonies so
deducted and transmitted in accordance with this
authorization, and reljeve the Board of Education
and all! of its officers from any llabllity
therefor.

DATED: Signature

Schoo!

Social Securlty #

Mailing Address

Effective July 1, 1988, the Board agrees to authorize
the payroll department to deduct one dollar ($1.00) per
pay period as a voluntary contribution to the
Federation’s Local Political Education Fund. Employees
wishing to voluntarlly contribute must authorize the
Board to make such deductions on the form provided and
such monjies shall be transmitted to the Federation in

conjunction with the deducted dues.

=57~



ARTICLE X1
MISCELLANEQUS
Central registers established in School #10, Middle

School, Shull and High shall continue,

All personnel shall use the following procedure to
report absences:
Between 4:30 P.M, and 7:00 A.M., the following day, to
report an absence call to 826~1845. After llstenlng to
the instructional message and hearing a signal BLEEP,
the employee will please respond in a normal volce as
follows:

1. School

2. Grade
3 Name (Spell last name please’
4. Reascon for absence
5. Expectecd length of absence
6. Whether or not a substltufe is regquired.
Notiflcation should be made as soon as possible when the
employee knows he will be absent.
In the event of an emergency after 8:00 A.M., notify the

Superintendent‘s office by telephoning 826-3361.

1. All presently employed teachers shall know their
specific asslgnments for the followling year prior to
June 15th. No assionment shall be arbitrarily

changed by an administrator, but in the case of
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undue hardships and/or emergency situations and in
cases where administratively necessary, the
responsible administrator may reassign a teacher.

I1f such sltuations should arise after June 15th, the
teacher invoived shall be notlfled of any change in
his assignment immediately.

All schedules for departmental ized teachers shall be
available for teacher’s information in the
principal“s office on July 15th or as soon
thereafter as practicable. Each prinecipal, in his
scle discretion, determines the teacher’s individual
schedul!e and may make such changes In It as he deems

necessarvy.

No secondary teachers shall be required to teach
more than twenty-five (25) perlods a week exciusive
of lab periods: however, a teacher may be assigned
five (5) additional periods to supervise study halls
or to perform such other dutles within-ﬁjé Job
description assigned by the administrator. This
provision shall not apply to substltution duties.

In the High School, teachers shall report to thelr
duty statlons ten (10) minutes before pupiis may be
in attendance and shall be required to Eemain not
less than nor Jonger than fifteen (15) minutes after
the final dismissal of pupils except In the event of
an emergency, meetlngs with parents, tutorial
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segsions with students, meetings with
administrators, or other professicnals and
professional activities. -

3. In the elementary schools, teachers shall report to
their duty stations fifteen (15} minutes before
pupils may be In attendance and shall be required to
remain not less than nor any longer than five (5>
minutes after the final dismissal of puplls except
in the event of an emergency, meetings with
administrators, or other professiocnals and

professional activities.

Establ ished computer services avalilable at the high
school. up to and including the 1982-83 school year,

shall be continued,

Upon reasonable notice, the Board shall make available
to the Federatlon materlal and informaticn in the public

domain.

Each teacher in September shall receive a statement of

his/her unused sick leave,

Non-tenure teachers shall be [nformed of their rehiring
or non-rehiring on or before 2pril 15th if the school
budget passes or Aprillt 30th If the school budget is

defeated,
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Neo grade wil. be changed without first discussing such
change with the teacher, or if the teacher is
unavailable, giving written notice to the teacher when

the change is made,

The Board has taken steps to complie a list of all fiims
in the system, such lists contalning the date of
production and the grade levels of the film, and same

shall be avalilable to all teachers.

Nurgses shall not transport students and therefore nurses

shall no longer recelive travel allowance.

Standardized natlonal normal mental abillity, achlevement
and aptltude tests and interest inventories shall be

machine scored [f machine scored editions are used.

The pertinent sections of Title 183 pertaining to the
llabllity of the Board as it relates to clvil er
criminal action brought against any employee of the
Board is attached to the Agreement for informational

purposes oniy. {(Appendix Al

The pertinent sections of Title 182 pertaining to the
misconduct of students and their punishment and
suspension is attached to the Agreement for

informaticonal purposes only. (Appendix B>
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APPENDIX B
184:37.2. Any puplil who iIs guilty of contlnued and willful
disobedience, or of open deflance of the autherlity of any
teacher or person having authorlty over him, or of the
habitual use of profanity or of obscene |anguage, or who
shall cut, deface or otherwise injure any school property.,
shali be liable to punishment and to suspension or expulsion

from school.

Conduct which shall constitute good for suspension or
expulsion or a pupil guilty of such conduct shall include,

but not be limited tg, any of the following:

a. Continued and wllfull discbedience;

b. Open defiance of the authority of any teacher
or person, having authorlty over hlm:

¢. Conduct of such character as to constltute a
continuing danger to the physical well-being
of other pupilss

d. Physical assault upon ancther pupil;

e. Taking, or attempting to take, personal
property or money from another pupil, or from
his presence, by means of force or fear:

f. Willfully causing, or attempting to cause,
substantial damage to school property:

g. Participation In an unauthorized occupancy by
any group of pupils or others of any part of

any school or other buillding owned by any



0. In any school having Industrial Art work, the Industrial
Art teacher shall be the last classroom teacher assigned

to homerooms.
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ARTICLE XII

BOARD’S RICHTS

The Board retains the following rights, except as limlted by
appiicable law and the terms of this Agreement.

A.

B.

The right to direct the employees of the school
dlistrict.

To hire, promote, transfer, assign and retalin employees
in positions in the school district and to suspend,
demote, discharge or take other digciplinary action

against employees,

To relieve employees of duty because of lack af work or
for other legitimate reasons contained in Title <18BA,

To determine the methods, means and personnel by which
operations are to be conducted.

To take whatever actions may be necessgsary to carry out

the mission of the school district in situations of
emergency.
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ARTICLE XIII

AGENCY SHOP
The Board of Education agrees to decduct Agency fees for
non-members of the Federation in an amount egual to

eighty-five (85%) percent of the annual membershlp cues.

The Federatlion agrees to provide to the Board of

Education a copy of its "demand and return system®

reqgulred under )aw.

The Federation agrees to save the Becard of Educatlon
harmless and {o relieve the Board of Education, and all
its officers, or agents, from any liability for any
transmission of funds from an employvee to the Federation

in accordance with its obligations under this Article.
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ARTICLE X1V
NEGOTIATING PROCEDURE

The parties agree to commence negotiations in accordance
with the requirements of Chapter 303 of the Lawg of 1968 as

amended and suppiemented by Chapter 123 of the Laws of 1974.

-85~



ARTICLE XV
CONFORMITY TO LAW
Should any provision hereby be held or determined, by any
court or agency having jurisdiction, to be [nvalld or
unenforceable, then same shall not invalidate the other

provisions herecf that are severable therefrom.
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ARTICLE XVI
DURATION
The period covered by this Agreement is from July 1, 1987 to

June 30, 1990,

IN WITNESS WHEREQF, the parties hereto have caused this
instrument to be executed by their properly authorized

pfflcers the day and year filrst written above,.

BOARD OF EDUCATION
CITY OF PERTH AMBOY, N.J.

PERTH AMBOY FEDERATION OF
TEACHERS, LOCAL #857, AFT
AFL-CIO
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SCHEDULE 1

PERTH AMBOY PUBLIC SCHOOLS
TEACHER SALARY SCHEDULE

1987 - 88 School Year

BA BA BA+30 BA+30 MA MA MA+30 MA+30

+ 775 + 755 +1550 +1550 +2200 +2200

7/87 2/88 7,87 2788 7/87 2/88 7/87 2/88

STEP O 19300 19300 20075 20075 20850 20850 21500 21500
STEP 1 19400 19400 20175 20175 20850 20950 21600 21600
STEP 2 19500 19500 20275 20275 210650 21050 21700 21700
STEP 3 19600 19600 20375 20375 21150 21150 21800 21800
STEP 4 19900 19200 20675 20675 21450 21450 22100 22100
STEP & 20300 20300 21075 21075 21850 21850 22500 22500
STEP & 20800 20800 21575 21575 22350 22350 23000 23000
STEP 7 21350 21350 22125 22125 22900 22900 23550 23550
STEP 8 21900 21900 22675 22675 23450 23450 24100 24100
STEP @9 22200 22925 22975 23700 23750 24475 24400 25125
STEP 10 23000 23950 23775 24725 245650 25500 25200 26150
STEP 11 24000 25500 24775 26275 25550 27050 26200 27700
#*#5TEP 12 32600 34575 33375 35350 34160 36125 348B00 36775
*¥%#STEP 12 34575 34575 35350 35350 36125 36125 36775 36779
¥15 YRS + 750 35325 35325 36100 36100 26875 36B7% 37525 37525
#20 YRS +1400 35975 35975 26750 36750 37525 37525 38175 38175
*25 YRS +2000 36575 36575 37350 37?360 38125 3812b 38775 38775

* As defined ln rules of the Perth Amboy Board of Eduratlon
#% NOTE For staff at Step 11 as of E/730./87
##¥ NOTE For staff at STEP 12 as of 6/30/87

Guidance Counselors shall receive %825.00 above the salary of a
regular classroom teacher with similar tralnlng. Special Services
personnel shall recelive $750.00 above the salary of a regular
c¢lassroom teacher with simiiar training.

All advancements on the guide, including annual increments and ralses
as set forth in the salary guldes now In effect, and ag the same may
be adopted from time to time by the Board, shall not be considered
automatic. Advancements on any such guide shall require favorable
reports covering the professional competence, the performance of
duties assigned and record of attendahce of eac¢h employvee by the
Superintendent and those charged with supervisory responsiblility,
approved by the Board.



SCHEDULE 2

PERTH AMBOY PUBLIC SCHQOLS
TEACHER SALARY SCHEDULE

1988 - 89 School Year

BA Ba BA+30 Ba+30 MA MA MA+30 MA+30

+ 825 + B25 +1650 +1650 +2400 +2400

7/88 2/89 7788 2789 7/88 2/89 7/88 2/89

STEP O 20100 201¢G0 20925 2092% 21750 21750 22500 22500
STEP | 20300 20300 21125 21125 21950 21950 22700 22700
STEP 2 20500 20500 21325 21325 22150 22150 22900 22900
STEP 3 20700 20700 21525 21525 22350 22150 23100 23100
STEP 4 21000 21000 21825 21825 22650 22650 23400 23400
STEP §© 21400 21400 22225 22225 23050 23050 23800 23800
STEP & 21900 21900 22725 22725 23850 23550 24300 24300
STEP 7 225850 22550 23375 23375 24200 24200 24950 24950
STEP B 23100 23100 23926 23926 24750 24750 25800 25500
STEP © 23500 24325 24325 25150 25150 25975 25900 26725
STEP 10 24500 254%0 25325 26275 26150 27100 26900 27850
STEP 11 26400 27900 27225 2B725 28050 29550 28800 30300

%% STEP 12 34600 36575 35425 37400 362L0 3822% 37000 38975
¥*%xSTEP 12 368575 36757 37400 37400 38225 38225 38975 3B97S
#15 YRS + 800 37375 37375 38200 38200 39025 39025 39775 39775
x20 YRS +1500 38075 38075 38900 38900 39725 39725 40475 40475
#25 YRS +2175 38750 38750 39575 39575 40400 40400 41150 41150

* As defined in rulegs of the Perth Amboy Board of Education
#% NCOTE For staff at Step 11 as of &6/30/88
¥%% NOTE For staff at STEP 12 as of 63088

Guidance Counseiors shall recelve $875.00 above the salary cof a
regular classroom teacher with similar training. Special Services
personnel shall recelve #800.00 above the salary of a regular
classroom teacher with similar training.

All advancements on the guide, inciudlng annual Increments and ralses
as set feorth in the salary guides now in effect, and as the same may
be adopted from time to time by the Board, shall not be considered
automatic. Advancements on any such guide shall reguire favorable
reports coverling the professional competence, the performance of
cduties assigned and record of attendance of each employee by the
Superintendent and those charged with supervisory responsibility.
appreved by the Board.



SCHEDULE 3

PERTH AMBOY PUBLIC SCHOOLS
TEACHER SALARY SCHEDULE

1989 - 90 School Year

BA BA BA+30 BA+30 MA MA MA+30 MA+30

+ B75 + B75 +1750 +1750 +2600 +2600

/89 2790 7/89 2790 7/89 2790 7/89 2790

STEP 0O 21100 21100 21975 21975 22850 22850 23700 23700
STEP 1 21300 21300 22175 22175 23050 23050 23900 23900
STEP 2 21500 21500 22375 22375 23250 23250 24100 24100
STEP 3 21800 21800 22675 22675 23550 23550 24400 24400
STEP 4 22100 22100 22975 22975 23850 23850 24700 24700
STEP 5 22500 22500 23375 23375 24250 24250 25100 25100
STEP & 23100 23100 23975 23975 24850 24850 25700 25700
STEP 7 23750 23750 24625 24625 25500 25500 26350 26350
STEP 8 24300 24300 25175 25175 26050 26050 26900 26%00
STEP 9 25100 25925 25975 26800 26850 27670 27700 28525
STEP 10 26600 27850 27475 28425 28350 29300 29200 30150
STEP 11 29000 30500 29875 31375 30750 32250 31600 33100
¥#STEP 12 36600 3BHYH 37475 39450 38350 40325 39200 411795
###STEP 12 38575 38576 39450 39450 40325 40325 41175 41175
#15 YRS + 850 39425 39425 40300 40300 41175 41175 42025 42025
*¥20 YRS +1600 40175 40175 41050 41050 41925 41925 42775 42775
#2585 YRS +2350 40925 40925 41800 41800 42675 42675 43525 43525

# A= deflined in rules of the Perth Amboy Board of Educatlon
## HNOTE For staff at Step 11 as of 6730/89
*#%% NOTE For staff at STEP 12 as of 6/30/89

Buidance Counselors shall recelve $925.00 above the salary of a
regular classroom teacher with simiilar training., Speclal Services
personnel shaill recelve $BS50.00 above the salary of a regular
¢lassroom teacher with gimilar training.

All advancements on the guide, includlng annual Increments and raises
as set forth In the salary guldes now in effect, and as the same may
be adopted from tlme to time by the Board, shall not be considered
automatic. Advancements on any such gulde shatl regulre favorable
reports covering the professlional competence, the performance of
dutles assigned and record of attendance of each employee by the
Superintendent and those charged with supervisory responsibliity,
approved by the Board.



SCHEDULE A

EXTRA-CURRICULAR STIPENDS

Drill Team Advisor (2) HS
Director Marching Band
Asst Dir Marching Band (23
Intra Mural Coord HS

Intra Mural Advisor HS (3>
Director Pilay

Asst to Play Director (3each)

Academlc Director

Acacemic Asst Dlrector
Mathiete Advisor
Cheerleader Advisors (2 HS)
Class Advisor (2 each HS)
Class Advisor (2 each S&M)

1987288

$665
$1,945
$1,045
$2,145
$250
$1,200
$600
$710
$355
8580
$1,190
$875
£285

Middle Schoeol Yearbook (2 each) 525

School Patrol (14)

Naticnal Honor Scciety
Student Council

Cheerleader Advisor S&M (22
I-M Volleyball S&M (2O

I-M Wrestling S&M (2)

I-M Basketball S&M (2>

I-M Basebail S8&M (2

I-¥ Softball S&M (2
Varsity Basketball S&M (2>
Bowling 8

Chess S

Stage Director HS

Periscope & Yearpook HS (23
Twirling Adviscor HS
Twirling Advisor S&M
Sewing Club §

Art Club S

$305
$280
3875
$485
$635
5635
$635
$63%
$635
$1,000
8635
8635
$1,935

- 82,000

$665
510
3420
%420

1988-89

$760
$2,100
$1,125
$2,300
$1,025
$1,300
$650
$770
$385
8625
$1,285
$945
$305
$565
$325
€300
$945
$520
€685
3685
$685
685
$685
$1,080
¢685
$685
$2,090
82,160
760
£550
445
$450

1989-90

#8855
$2,265
$1.,215
$2,480
$1,105
$1,400

$700

$830
$415
$675
$1,380
$1,020
$325
$610
$350
$320
$1,020
$560
8738
$738
$738
$738
$738
31,165
$738
$738
$2,288
&2,330
$B855

590

5480

$485



Footbhall Head
1 Ass’t

SCHEDULE B

SALARY GUIDE - COACHES

1987-86

53,629
$2,198

7 Other Ass.t & Trainer $%$2,106

Basketball Head Boys
1 &Ass’'t Varsity
1 Junltor Varsity
i1 Freasman
Basketball Head Giris
1 Ass’t Varsity
1 Junior Varsity
1  Freshman
Baseball Head
1 Ass‘t Varsity
1 Junior Varslty
1 Freshman
Softbaitl Head
1 Ass’t Varslty
1 Junior Varsity
Track Head Boys

1 Ass‘t
Track Head Glrls

1 Ass‘t
Indoor Track Head

1 Ass’t
Wrestling Head

1 Ass‘t

1 Freshman
Tennis Head Boys
Tennis Head Girls
Soccer Head Boys

1 Ass‘t

1 Fresh
Socecer Head CGirls

1 Ass’t

1 Fresh

Creosz Country Head Boys
Cross Country Heag Girl
Bowl ing Head
Weightlifting HS

$3,073
$1,582
$1,793
$1,793
$3,073
$1,582
$1,793
$1,792
52, 489
$1,744
$1,744
31,625
$2, 489
®1,793
$1,793
$2, 468
$1,582
$2, 468
$1,582
$1,744
$1,242
82,425
$1,582
$1,582
$1,528
$1,528
$2, 489
$1,625
$1,625
$2, 489
$1,625
$1,625
$1,474
$1,474
$1,323
$1,404

288-89

53,919
$2,374
$2,274
$3,319
$1,709
$1,936
$1,936
83,319
$1,709
$1,936
$1,936
$2,689
$1,884
$1,884
$1,755
$2,689
$1,864
$1,884
$2,665
$1,709
$2,665
81,709
¢!,884
$1,342
$2,619
&1,709
$1,709
$1,850
81,650
$2,689
$1,755
51,755
$2,689
$1,755
$1,755
$1,592
$1,592
$1.428
$1,516

4282290

$4,233
$2,564
$2,456
$3,585
$1.846
$2,091
$2,091
$3,565
$1,846
82,091
52,091
$2,904
$2,035
52,035
$1,8%95
82,204
$2,035
$2,035
82,878
$1,846
$2,878
81,846
52,035
$1,44%9
82,829
51,846
$1,8B46
$1,782
$1,782
$2,904
51,895
21,895
$2,904
$1,895
$1,895
$1,719
$1,719
$1,542
$1,637



APPENDIX A
Pursuant tolthe statutes of the State of New Jersey, Title
18A:16-6, whenever any civii action has been or shall be
brought against any person holding any office, position or
empl oyment under the jurisdiction of any Board of Education,
including any student teacher, for any act or omlssion
arising out of and in the course of the performance of the
duties of such office, posltion, employment or student
teaching, the Board shall defray all costs of defending such
actiaon, Iincluding reascnable counsel fees and expenses,
tegether with the costs of appeal, if any, and shall save
harmless and protect such person from any financial loss
resulting therefrom; and said Board may arrange from and
maintain appropriate insurance to cover all such damages,

losses and expenses.

Pursuant to the statutes of the State of New Jersey, Title
1B8A:16-6.1, should any criminal action be instltuted against
any such person for any such act or ocmisslon and should such
proceecing be dismissed or result in a final disposition in
favor of such person, the Board of Educatlion shall reimburse
him for the ceost of defending such proceeding, including
reasonable counsel fees and expenses of the original hearing

or trial and all appeals.



