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ARTICLE XXXV
NEW CONTRACT NEGOTIATIONS

The partiee agree that negotiations for a succeseor’s
agreement modifying, amending or altering the terms and
provisions of this 3grunmont shall commence in accoerdance
with applicable law.

IN WITNESS WHEREOF, the undersigned have affixed their
signatures as the duly authorized legal representatives of
the City and the Association on the day of . /
1990.

CITY OF ATLANTIC CITY

Attest: By:

Mayeor

City Clerk

SUPERVISORS ASSOCIATION QF
ATLANTIC CITY - LOCAL NO. 29
Rowlnn‘s-UO - A.!‘.L. - C.I-O-

Attest: By:

Presiqent

Secretary
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ARTICLE I

-

PURPOSE

This Agreement is entered into pursuant to the provisions of

Chapter 124, Laws of 1975, of the State of New Jersey, as
amended, to promote and ensure harmonious relations,
cooperation, and understanding between the City and the
Employees; to prescribe the rights and dutles of tﬁe City
and Employees; to provide for the resolution of legltimate

- grievancas, all in order that the public service shall be

expedited and effectuated in the best interests cf the
people of the City of Atlantic City and its employees of the
City. |
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ARTICLE I1
INTERPRETATION
It is the intention of the parties that this Agreement be
construed in harmony with the rules and regulations of the
Civil Service cOmﬁissionnr, Chapter 303 of the Laws of 1968,
as amended, the Statutes of the State of New Jersey and the

ordinences of tha City of Atlantic City, as they‘partain Lo

this Agreament upon execution.

o
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v ARTICLE TI1I
RECOGNITION

A, The City recognizes the Association associated
R.N.D.S.U.-A.P.L.-C.1.0. as tho exclusive nagotiating agent
and representative for all supervisors included in the
bargaining unit in accordance with the certification by
Public Employment Relations Commission (P.EB.R.C.), Docket
No. RO 8L-1-~117.
B. The City agrees that the Association has the right

to negotiate for employees within its unit as to rates
of pay, hours of work and fringe benefits, woqkinq'.
Conditions; safety conditions, procedures for
adjustment of disputes and grievances, and all other

related matters as contalned in this Agroement.
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ARTICLE 1V

-

_ GRIEVANCE PROCEDURE
A. Definition

A grievance is any dispute between parties concerning the
application or iniérpretation of this Agreement of any
complaint by any employees as to any action or nonaction
taken toward him/her which violates any right arising out of
his/her employment. Where there is no Civil Service remedy,
- an employee may grieve for just cause of disciplinary
actions.

B. Procedures

Step 1. The aggrieved or the Assoclation lhali institute
action under the provisions hereof within ten (10) working
days after the event giving rise to the grievance has
cccurred, or reasonable knowledge therecf, and such action
will be taken upon in writing with the employee’s immediate

supervisor. Failure to act within sald ten (10) working

days shall be deemed to constitute an abandonment of the

grievance within ten (10) working days. TFailure to respond
within said ten (10) working days shall be deemed to

grievance. The supervisors shall respond in writing to the
“con:tituto an award of the grievancs.

Step 2. 1If no agreement can be reached after Step 1, the

writing within ten {(10) working daya of receiving the-- -

employee or the Association may preaent the grievance in
rasponse of the immediate supervisor to the department head,
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his/her designated representative or the appropriate
superior within the organizational structure. The
department head, his/her designated representative or the
appropriate superior within the organizational structure
will answor the grievance in writing within ten (10) working
days of receipt of the written grievance.

Step 3. The Director of the department shall respond within
ten (10) working days in writing; 1f not sottlod,_the
grievance may be moved to Step 4.

Step 4. 1If the Director of the Department’s answer is not

satisfactory to the Union, then the Unicon may move the

digcussed between the Union and the Personnsl Director
within fifteen (15) days of the response date sat forth for
Step 3, and the Personnel Director shall have ten (10) days
thereafter to file his written responsae.

Step 5. In the event the grievance is not resolved at the
fourth steap, either party may refer the matter to impartial

arbitration.

c. Axbitration

griavance to the Paersonnel -Director. The matter shall be
Any party wishing to move a grievance to arbitration
shall notify the Public Employment Relations Commission that
they are moving a grievance to arbitration and request that
a list of u;bitrators be furnished to the employer and the
employee.’ If the City and the employee cannot mutually
arrive at a uatisfﬁctory arbitrator within thirty (390)

working days after the receipt of the list from the Fublic
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Employment Relations Commission, tha Commission shall melect
an arbitriﬁor. The arbitrator shall hear the matter on the
evidence and within the meaning of the Agreement and such
rules and requlations as may be in effect by the Civil
Service Commission of the State of New Jersey which might he
pertinent and render his/her award Iin writing, which shall
be final and binding. The cost of the arbitrator’s fae

shall be shared by the City and the Association. Any

steward oxr officears of the Association rsquired in the

- grievange procedure to sattle disputes on any arbitration
shall be released from work without lose of pay for such.
purpose and any witness reasonably regquired shall be made
available during working hours without loss of pay for the
purpese of disposing of any grievance or arbitration matter.

D. Extensions and Modifications
Time extensions under the above grievance procedure clause

may be nutually agreed upon by the City and the Association.

-
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e ARTICLE V
CHECK=-OFF

A. The City agrees to deduct from the salaries of its

employees, subject to this Agreement, duss for the
Agssociation., Such deduction shall be made in compliance
with N.J.S.A. 52114-15(9)(e), as amended and ramitted to
Local 29. .

B. A check-off shall commence for sach employee who signs
a proparly dated authorization card, supplied by the
Asgociation and verified by the Treasurer of the Association
during the month following the f£iling of such card with the
City. -

C. The aggregate deductions from all employees shall be
remitted to the Treasurer of the Association, Local 29,
together with a list of names of all employees for whom the
deductions 'were made, by the 15th day of the succeeding
month after such deductione were made.

D. I1£, during the life of this Agreement, there shall be
any change in the rate of membership dues, the Association
shall furnish the City written notice thirty (30) days prior
to the effective date of such change and shall furnish to
the City -iyhor new authorizations from its members showing
the authorized deduction for each employae or an official
notification on the latterhead of the Association and signed
by the President of the Asscciation advising of such changed

deduction.
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E. The Association will provide the necessary "Check-off
authorizatiég“ form and the Assoclatlon will aecure the
signatures of its members on the form and deliver the signed
forms to the City Comptroller.

F. Any such individual written authorization may be
withdrawn at any time by filing of notice of such withdrawal
which shall be effective to terminate deductions in

accordance with N.J.S.A., 52:14-15(9)(e), as amended.

|
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o ARTICLE VI
AGENCY SHOP

A, The City agrees to deduct the fair share fee from the
earnings of those employeaes whe elect not to become members
of the Association and transmit the fee te the majority
repressntative.
B. The deduction shall commence for each employee who
elects not to become a member of the Association during the
month following written notice from the Assoclation of the .
amount of the fair share assessment. A copy of the written
notice of the amount of the fair share assessment must also
be furnishaed to the New Jersey Public Employmen; Relations
Commission (héreinattcr P.E.R.C.).
c. The fair share for services rendered by the Association
shall be in an amount equal to the ragular menbership dues,
initjation foca and assessments of the Assoclation, less the
cost of benefits financed through the dues and available
only to the members of the Assoclation; but in no event
shall the fee excaad 85% of the reqular membership dues,
fees, and assessments. Such monies to be paid to Local 29.
D. The sum representing the fair share fee shall not
reflect the ?psts of financial support of political causes
of candidates sxcept as permitted by law.
E. The Assoclation shall establish and maintain a
procedure whereby any employee can challenge the assessment

as computed by the Assoclation. This appeal procedure shall
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in no way involve the Clty or regquire the City to take any
action other than to hold the fee in aescrow pending
rasolution of the appeal.

P. The Association eghall indemnify, defend and save the
City harmless against any and all claims, demands, suits, or

other forms of liability that shall arise out of ok by

reason of action taken by the City in reliance upon salary
deduction authorization cards or in the fair share
assessmeant information furnished by the Associati;n to the
City, or in reliance upon the official notification on the
letterhead of the Association and signed by the President of

the Association, advising of such changad deduction.
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_ ARTICLE VII
EMPLOYEE REPRESENTATION
A. The Assocliation will notify the City as to the names of

stewards and accredited representatives. NO more than one

i'(l) steward and alternate is to be designated for each

department. Representatives of the Association who are not

employeses of the City will be permitted to visit with
'imploy-os during working hours at their work stations for
the pﬁrpose of discussing Association representative
matters.

B. The Steward within the department shall be allpwnd'to
investigate grievances during working time, but shall not
disrupt wérk. Authorized agents of the Association shall
have access to the Employer’s establishment during working
hours for the purpose of adjusting disputaes, investigating
working conditions, collection of dues, and ascertalning
that the Agreement is being adhered to; provided, however,

that there is no intarruption of the Department’s working

schedule.

|

-
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- ARTICLE VIII
NON-DISCRIMINATION

A. The City and the Association both recognize that there
shall be no discrimination by reason of sex, creed, racial
origin, or age aanfar as smployment is concerned ot as far
as any opportunities for improvement for jobs or as a
condition of employment. The City further agrees that it
will not interfere with ner discriminﬁte against any
employee because of membership in, or legitimate activity on
behalf of the Association nor will the City encourage
nembership ln any other association or union or do anything
to interfere with the exclusive repraaentatioﬂ of the City
in the appropriate bargaining unit.
B, Any employes members of the Assoclation acting in any
official capacity whatscever shall not be discriminated
against for his/her acts as such officer of the Assoclation
so long as such acts do not interfere with the conduct of
the City’s business, nor shall there by any discrimination

against any employee because of Association membership of

activities.
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ARTICLE IX

MANAGEMENT RIGHTS
A. It is £h¢ right of the City to determine the standards
of service to be offered by its agencies; determine the
standards of selection for employment; direct its employeas;
take justifiable action; relieve its employees from duty
because of lack of work or for any other legitimate reason,
maintain the afficiency of its operations; determine the
methods, means and personnel by which its operations are to
be conducted; determine the content ¢f job classifications;
schedule the hours; take all necessary actions to carry out
its mission in emergencies; and exercise compléte control
and discretion over its organization and the technology of
performing its work,
B. The practical impact of the decision on the above
matters are subject to the grievance procedures.
C. Nothing in this Article shall alter or reljeve the City
or any of its obligations undertaken by this Agreemant and

applicable law.

B
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RN ARTICLE X
SAVINGS CLAUSE
A. If any Article or Sectlion of this Agreement or of any

Supplement or Riders thereto should be held invalid by

operation of law or by any tribunal of competent

jurisdiction, or if compliance with or enforcement of any
Article or Section should be restrained by such tribunal
pending a final determination as to its validity, the
remainder of this Agreement and of any Supplements or Riders
thereto, or the application of such Article or Section to
persons or circumstances other than those as to which it has
been held invalid or as to which compliance w;th or
enforcement of has been restrained, shall not be affected
thereby.

B. In the event that any Article or Section is held
invalid or'enforceament of or compliance with which has been
restrajined, as set forth above, the parties affocted thereby
shall enter into immediate collective bargaining
negotiations after receipt of written notice of the desired
amendments by either Employer or Assoclatlion for the purpose
of arfivinq at a mutually satisfactozry replacement for such
Article or §oction during the period of invalidity or
restraint., There shall be noc limitations of time for such
written notice. If the parties do not agree on a mutually
satisfactory replacemant within sixty (60) days after
receipt of the stated written notice, either party shall be

%
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permitted all legal or economic recourse in support of its
demands notwithstanding any provisions of this Agreement to

the contrary.
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ARTICLE XI
STRIKES

The Asscoclation assuresg and pledges to the City that its
goals and purposes are such as to condene no strike by
public amployeos,hnor work stoppages, slowdown, or any Other
such mathod which would interfere with service to the public
or violate the Constitution and Laws of the Statae of New
Jarsey and the Association will not initjate such activities
noi advocate or encourage members of the unit to initiate
the same; the Association will not sipport anyone acting

contrary to this provision.
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ARTICLE XII
BULLETIN BOARD

bl

The Employer agrees to provide sulitable space for the

Associatioen bulletin board in place of work. Postings by
the Association on such boards are to be confined o

official business of the Assoclation,
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ARTICLE XIII
ASSOCIATION MEETINGS

Any four (4) members of the Association who are elected or

-

designated to attend conventions, seminars or similar
meetings shall be“pcrmitted to attend such functions and
shall be granted the necessary time off with forty-eight
{48) hours notice to the BEmployer with pay, provided that
the said time off ils a reascnable duration as determined by
the person in charge of the project and the Employer. This
right of attendance, moreover, shall be governed by any
conditions, restrictions, or limitations contained in the
Constitution and By-Laws of the Association. “The City
agress that the Association negotiating committee has the

right to attend all sessions without the loss of pay.

-




mAR 27 '9@ 13:12 MURRAY & MURRAY P.24,48

ARTICLE XIV
COMPERSATION COMMITTEE
A committee may be esztablished to pursue the question of
compensation (in time or cash) for certain members of the

bargaining unit wﬁrking thirty-five (35) hour work weeks who

have to work forty (40) hours. The Committse may make

recommendations which shall be presented to the

Administration for their consideration during the Life of

this Agreement.

o
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~ ARTICLE XV

WORK SCHEDULE AND OVERTIME

A. It is acknowledged that the work schedule of the

employeeas covoroﬁﬂby this Agreement varies. 5Some employees
work thirty-five (35) hours per week and some work: forty
(40) hours per week.

B. For those employees who work thirty-five (35) hours per
week, the work week shall remain as currently in ;ttcct,
which is 8:30 a.m. to 4:00 p.m. or 9:00 a.m. to 4:30 P.M.
with one-half (1/2) hoﬁr for lunch. There shall be no split
shifts. Effective on the executlon date of this Agreement,
for those employees who work thirty-five (35).h0urs per
week, all hours worked in excess of thirty-five (35) hours
in a week shall be compensated at their straight time rate
for hours in excess of the thirty-five (35), up to eight (8)
hours in ore day or forty (40) hours in one week. All time
after eight (8) hours in one day or forty (40) hours in one
week shall be at time and one-half (1 1/2).

C. Por those employees who work forty (40) hours per week,
the regularly scheduled work week shall remain at forty (40)
hours, five (5) consecutive days, excapt for employees in
continucus operations not normally scheduled Monday to
Priday. Th; City shall continue to schedule those amployees
who are now working a five (5) day, forty (40) hour Monday
to Friday achodul‘ in the same manner. Where necessary, the

City may assign weekend duty to any employee provided such
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employea(s) has bean given a forty~-eight (48) hours advance
notice, except in a bona fide emergency. 1If an employee

fesls he/she has baeaen assigned an excessive amount of

weekand duiy, he/she may file a grievance through the

grievance procedure.

D. Effective on tha exacution date of this Agresment, all
hours worked on Saturday will be paid at time and one-half
{1 1/2) and all hours worked on Sunday will be paid at
double (2) time, except that this Section shall not apply to
emﬁloyega who are acknowledged as not having a normal Monday
through Priday work week as set forth in Sections E and P of
this Article.

E. It is understood that those employees in Communication
Bureau who do not normally work Monday through Friday will
conéinua to work on their designated schedules and days that
are now in effect at a forty (40) hour we;k.

F. Public nurses supervisors have flextime schedule at
clinics for a thirty-five (35) hour wwek.

@. Employees who are raquired to work a forty (40) hour
week shall be compensated at their straight time rate. For
hours worked in excess of the forty (40) hours in a week or
more than eight (8) hours in one (1) day shall be
compensated at their time and one-half (1=-1/2) rate.

H. All houfs worked on an employee's sixth (6) consecutive
day in the same payroll week shall be compensated at time and

a half (1l%). . -
Ha. All hours worked on an employee's seventh (Tth) consecutive

day_ efe—w shall be compensated at the double
(2) time rate. : {: ¢§§fg
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I. ¥hen authorized by Department Head, perseons working in
higher classifications will be paid in higher
classifications for hours in said performancae.
J. Employees working on continuous shift shall be granted
compensatory time off when other employeas are granted time

off because of emergencies, such as snow,

K. All employees shall be entitled to receive double time

and one-half (2-1/2) for all hours worked on a holiday.
L. Bffective on the execution date of this Agreenment,
employees called back to perform work not contiguous to
their regular work schedule shall receive at least four (4)

hours pay at time and one-half (1 1/2).
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ARTICLE XVI
SHIPT DIFFERENTIAL

Employees f;qularly gcheduled to work the second and third
shift of continuous shift operations shall receive an
additional sixty cent ($.60) per hour for second shift werk
and eighty cents ($.80) per hour for third shift werk. The
shift differential doces not apply to work contiguous to a

first shift employees’ regular shift.

-
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- ARTICLE XVII
HEALTH INSURANCE

A. The health insurance benefits previcusly existing shall
remain in effect as agreed to by the City and the City White
Collar Employees and shall consist of the following
elements)

Presmcription Plan

Dental Plan

: Vielon Plan
Hospitalization

(Blue Cross/Blue Shield or other available plans)
B. The Association recognizes the City’'s right to seleét
the provider 6n all health insurance benefits and that thera
is to be no obligation on the part of the City to contribute
any amount to the Assoclation health and welfare plan.
C. It is agreed that as scon as practicable after the
execution of this Agreement, Dental and optical insurance
shall be egquivalent to that provided to the City’s Police

bargaining unit.

.
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ARTICLE XVIII
e UNPAID LEAVES

A. Reasonable Purpcose

Leaves of absence without pay and not to exceed

eighteen (18) months may be granted for reascnable purpose,
and such leave shall be extended or renswed for an&
reasonable periocd.
Reasconable purpose in each case shall be agreed upon by the
Association and the City.
B. Association Business

Employees hired bf the Association to de work which
takes them from their employment with the C1t¥ shall, with
the written request of the Association, be granted a leave
of absence, not to exceed one (1) year, but it may be
reneved or extended for a similar period at any time upen
the request of tha Associatlion.
c. Egtaxhitx

Maternity leaves, not to exceed twelve (12) months,
shall be granted at the request of the employse. Maternity
leave shall, upon the request of the employece, be extended
or renewed for a period not to excesd six (6) months.
D. fducation

1, After completing one (1) year of service, any
employee, upon regquest, may be granted a leave of absence,
without pay, which shall not exceed one (1) year, but may be

extended or ronow‘d at the request of the employee.
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2. One (1) year leave of absence with any reguested

axtension for educational purposes shall not be provided

-

more than once every three (3) years,

3. Where possible, employees may be granted leaves of

absance for esducational purposes, not to exceed one (1)
month any calendar year, to attend conferences, seminars,
briefing sessions, or other functions of a similar nature

that are intended to improve or upgrade the individual’'s

skills or professional ability.

-
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- ARTICLE XIX

PAID LEAVES
A, Time Qff for Association Activities

The City agrees that the Association negotiating

committee has the right to attend all sessicns without the

loss of pay.
B. Sick Leave .

1. Any employee who is employed for at least eighteen
(18) months, who contracts a service or none-service
connected serious illness or injury, may "borrow" from sick
leave not yet earned up to a maximum of sixty (60) days
provided that, should such employee not earn Qack the amount
of time go advanced, the City shall have the right to
establish a lien on the employees wégou, pension, or pursue
other lawful remedies to recover the amount of leave
advance, hdt not earned.

2. Employees shall be eligible for sick leave after
thirty (30) days service with the City.
C. Agcumulation of Sick Leave and Terminal Leave

1. Employees shall be granted one and one-quarter
(1-1/4) days of sick leave for each month of service. Any
days used spall be deductad from this sick leave bank.

2. Any employee may be required by the City to
produce a doctor's certificate after five (5) consecutive

days of sickness or disability, or a pattern of abuse.
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D. Unused

g

In the event of death, unused sick leave payment is to
be made to the estate of the employee.

E,. Funeral Leavae

When a member of the "immediate family” of an
Association member is deceased, that member shall be granted
five (5) working days of leave, The "immediate family"
shall include: wife, husband, children, parents,
grandparents, sisters, brothers, brothers- and
gisters-in-law, mother- and father-in-law, and common law
husbands and wives. All other relatives cone (1) day of
leave to attend funeral service. Upon submisaion of proof,
an additional two (2) days shall be granted for out o!lstatn
travel over 250 miles.

F. Civil éervice Bxamination

Employeas shall be allowed time off with pay to take
open competitive and promotional examinaticns set up by the
Civlil Service System, for which they qualify.

G. Military Service laeave

Any employes who is a member of a Reserve Force of the
United States Army of this State and who is ordered by the
appropriate authoritias to attend the training program or
perform other duties under the supervision of the United
States or this State shall be grantad a leave of absanca
during thé period of euch activity, with no loss of time or
pay, not to exceed thirty (30) days in one (1) year.

13y
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H. Jury Duty
Bmployees shall be granted a leave of absence with pay

any time they are required to report for jury duty or jury
service. The difference between their pay and jury pay

shall bhe returnad to the City.
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ARTICLE XX
VACATION

-y

A. The following is the vacation formula:
URAGEL 1 Y@L . svveressioerserssraarsvsssss 12 days
2 £O 4 YOArB ... ..o irsnsessarrs 19 days
5 0 9 YRATB. .. .vetnscrrarenssersasrsrreas. 18 days
10 tO 14 YBATS. ..o v cersrvrressssssss 21 days
15 80 20 YORISB. c: v vvvsreinrssvacessesssss 25 days
21 and BDOVR. .. ittt ittt rasass 30 days
B, Bffective 1990, vacation will be posted effective
January; if an employee resigns, retires or otherwise
terminates aemployment prior t¢ hig/her anniversary date,
said employese shall refund any extra vacation payment made

by the earlier posting.
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ARTICLE XXI
_— HOLIDAYS

A. The employees covered by this Agreement shall recelve
the following thirteen (13) paid holidays:

New Year's Day
Lincoln’s Birthdax
Washington's Birthday
Good Friday

Memorial Day

July 4th

Labor Day

Columbus Day

General Blection Day
Veteran'’'s Day
Thankagiving Day
Christmas Day

Martin Luther King Day

B. If a holliday falls on a Sunday, it will be celébratad
on Monday; if on Saturday, it will be celabrated on Friday.

.




i

- f'TﬂPu '2?

39 13119 MURRAY & MURRAY b 37 -an

h ARTICLE XXII
CONTINUATION OF BENEFITS NOT COVERED BY THIS AGREEMENT

A, All conditions not covered by thils Agreement shall

continue to be governed, c¢ontrolled, and interpreted by

.raference to the City’s Charter, Ordinances, Rules and

Regulations of the City and pertinent Rules and Regulations
of the Association. Any of all present benefits which are
enjoyed by employees covered by this Agreement that have not
been included in the contract shall be continued.

B, The City agrees not t¢ enter inte any agreement or
contract with its employees, individually or collectively,
which in any way conflicts with the tarms and pfoviaions of

this Agreement. Any such agreement shall be null and void.

-_,_,,
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~ ARTICLE XXIII
SENIORITY

A, Definition

Seniority means an employee’'s length of continuous
service with the employer since his/her last day of hire.
For internal purposes, department seniority shall be
contzrolling.

B. Probation Period

New employees shall be added to the seniority list

ninety (90) days after thair date of hirae.
c. Seniority Lists
Every six (6) months the employer shall m;k. avallable

a seniority list showing the continuous servica of each

employee.
D. Break in Continuous Service

1f an ‘employee returns to work in any capacity within
one (1) year, the break in continuous eservice shall be
removed from his/her record. However, an employae’s
continuous service record shall be broken by voluntary
resignation, discharge for just cause, and retirement.
There shall be no deduction from continuocus service for any
time lost which does not constitute a break in continuous

service,
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E. Layoff
In the event it becomes necessary to lay off employees -

for any reason, employees shall be lald off in the lnétrso
order of their seniority, within title and department.
F. Recall

1. Employees shall be recalled from layoff and

according to thelr seniority, within department and title.

2. No new employees shall be hired until all
employees on layoff status desiring toc return to work have
been recalled within title and department except when

employees are hired with Federal and Staé. funds.

QG' Transfare .
1. Employees desiring to transfer te other jobs shall
lsubmit an ephlication in writing to their immediate
supervisor. The application shall state the reason for the
requested transfer.

2. Employees requesting transfer for reasons other
than the elimination of jobs may be transferred to equal or
lower paying job classifications on the basis of seniority.
H. Qther

Anything dealing with seniority not in the Article
‘“-hall be determined by Civil Service Rules and Regulations

and New Jersey Stats Laws governing the subject.
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ARTICLE XXIV

] TERMINAL LEAVE
A. The following terminal leave policy will be in effect:

-

Upon retirement, all employeses shall, at their option,
be entitled to receive all accrued sick leave in 3 lump sum
payment within eighteen (18) months maximum oxr shall be
permitted to remain on the payzroll until all accrusd sick
leave up to eighteen (18) months shall have beannutilizad.
However, all employees hired on or after January 1, 1987
shall be entitlad to maximum banefits under this Section of
twelve (12) months only.

B. Salary increases during the period and aick and
vacation days cannot be accumulated while on terminal leave.
C. The benefits that shall continue on terminal leave are

pension contributions and group insurance.
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travel, lodging and tuition must be pald in advance by the

City. o
C. Any employee, as of January 1, 1982, who completes
his/her degree from an accredited college while employed by
the City shall receive a one-time salary bonus upon

submitting adequate proof of receiving said degrec as

followss
Associate Degree $250.00
Bachelor Degree $500.00 A
- Master’'s Degree $750.00
Doctorate Degree $1,000.00

D. This Article is not retroactive before January 1, 1982.
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- ARTICLE XXVI

S tO 9 YOATrS....cic0iurerrraca.2b
10 €0 14 YRAS. .. . cccavraasa d8
15 to 19 years. oot esessss .68
20 to 24 yORIXB. .. i ceevranen. .08
© 2% YOArS/OVET .. v veoeranasa 108

-

LONGEVITY PAYMENT

A. A lump sum annual payment to all aligible employees to

accordance with the following schedule:

of
of
of
of
of

base annual pay, each year for all years of continuous

service completed by his or her anniversary date in

annual salary
annual salary
annuel salary
annual salary

annual salary

notified prior to January 1st of any given year.

£ 43, 48

be paid at the option of the employee either in a lump sum

1n.the first pay period of December or included in his/her

8. If the employee aelects to have longevity included in
his/her base pay, sald election must be made and the City
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~e ARTICLE XXVII

MILEAGE
The City will reimburse the employees at a rate of

twenty-£five (§.25) cente per mile for use of perscnal

vehicle as required for City business use.

1]

P . d4/ﬂ8
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~ ARTICLE XXVIIX
LEGISLATIVE LEAVE
Any employee and/or member of the Assoclation who 1ls elected
or appeointed to gerve any branch of government shall be

allowed to carry out the dutles of that elacted or appointed

position under the classification of “Legislative Leave”
without utilization of the employee’s sick and/or vacation

time accrued.

f
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- ARTICLE XXIX
CLOTHING ALLOWANCE

Work clothing shall be furnished at City expense to all

employees required to wear uniforms at an amount of twe

hundzed seventy-five (5$275.00) dollars per year.
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ARTICLE XXX
TOOL ALLOWANCE

The City will supply tools at its expense to all employees
required to use same. If the City directs any employee to
purchase tools, said employes will be reimbursed Ly the City
upon presentation of proof of purchase. Any such tool(s)

shall become the property ¢of the City. -
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ARTICLE XXXI
LICENSED EMPLOYEES
All licensed employees, including plumbing and electrical
employees, shall receive, in addition to the bese annual
increase in salary mentioned in Article XXXII, a 5% increass

in their annual base salary if, after employment by the City

and after antering this bargaining unit, they have achieved

- all licenses and certifications that are necessary for their
position and are required by the City and the State, 1In the
event an employee has not achieved said license, the

increase will commenca upon the achievement of same.

i\
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- ARTICLE XXXII
_ SALARY

A. BEffective January 1, 1989, all presently employed
bargaining unit members shall receive an increase ln base
salary of five and thirteen hundredths percent (5.13%).
B. Effective January 1, 13%0, all presently smployed
bargaining unit members shall receive an increase in base
salary of five and one tenth percent (5.10%).
c. Effective January 1, 1991, all bargaining unit members
shall recelve an increass in base salary of one thousand
seven hundred sixty ($1,760.00) dollars per year.
D. It is specifically understood that the nebotiatad
increasea of faragraphs A through C, above, shall apply each
year only to those employees who were employed as of January
ist of that year.
E. The salary increases set forth above shall be
retroactive, provided that those employees who terminated or
resigned employment prior to March 21, 1990 shall not be
entitled to any retroactive payment. Employees who retiraed
or deceased prior to March 21, 1990 shall be entitled to
retroactive payment.
F. Bftcctiyo on the date of execution of thils Agreement,
any employoo;who is promoted shall receive a minimum

increase In base pay of six percent (6%).
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- ARTICLE XXXIII
PERSONAL DAYS

F.274

Employeas shall be entitled to three (3) personal days per

year,
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ARTICLE XXXIV

_ REQPENER
There shall be a recpener effective January 1, 1991, solely

on the issue of State Disability.

:
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ARTICLE XXXV

-

NEW CONTRACT NEGOQTIATIONS

The parties agree that negotiations for a successor’s
agreement modifying, amending or altering the terms and
provisions of this Agreement shall conmence in accotdance
with applicable law.

IN WITNESS WHEREQY, the undersigned have affixed their
signatures as the duly authorized legal :oprclnntﬁlivea of
the City and the Association on the day of . -
1330.

CITY OF ATLANTIC CITY

ty C { /
' SUPERVISORS ASSOCIATION OF
ATLANTIC CITY - LOCAL NO. 29
R.W.D. .U- - L.!-L - C|I-00
Attest)

Secretary

-







