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THIS AGREEMENT made and entered into as of the lst déy
of January, 1978 between the ABERDEEN TOWNSHIP ROAD DEPARTMENT,
NEW JERSEY, hereinafter referred to as the "EMPLOYER" and LOCAL
#11, affiliated with the INTERNATIONAL BROTHERHOOD OF TEAMSTERS,
CHAUFFEURS, WAREHOUSEMEN AND HELPERS OF AMERICA, a labor organization,
hereinéftef referred to as the "UNION", |

. WITNESSETH: -

'WHEREAS, the Union has presented proof that it répresénts

'the Aberdeen Townshlp Road Department employees, eicluding Supervisory,
Office and Clerical employees; and

WHEREAS, the Aberdeen Townshlp Rcad Department by virtue
thereof, has recognized the sald Union as the sole and exclusive
bargaining agent for all the Aberdeen Township Road Department employ -
ees, excluding Supervisory, Office and Clerical employees of Aberdeen
Township, New Jersey.

NOW THEREFORE, it 1s mutually agreed between the parties
hereto, that the followlng agreement shall become effective January 1,
1978.

ARTICLE 1 - RECOGNITION

SECTION 1. The Aberdeen Township Road Water and Parks and
Recreation Department hereby recognizes the Unlion as the sole and
exclusive bargaining agent for all employees now employed or to be
employed by the Aberdeen Township Road Water and Parks énd Recreation
Department, excluding Supervisory, Offlce and Clerical employees of
Aberdeen Township, New Jersey, in all those matters specifically
provided for hereln pertaining to wages, hours and conditions of em-
ployment. |

SECTION 2. The bargaining unit shall consist of all

Aberdeen Township Road Water and Parks and Recreation Department

-1~
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employees, excluding Supervisory Office and Clerical employees

of Aberdeen Township, New Jersey. , N ; ’
 SECTION 3. Wherever used herein the term "employees". hf f}

shall hean and be construed only as referring to the Aberdeen kryﬂ

Township Road Water and Parks and Recreation Department employees

covered by this agreement. |

ARTICLE 2 - UNION SECURITY

SECTION l. The Department agrees to give effect to the .
following form of Union Security:
a. All present full-time employees who are members of
the Unibn on #he effective date of this agreement shall remainfmembgrgp‘
of the Union:ir_good standing. All present full time employees who |
are- not members. of the Union shall pay to the Union a service fee as
set forth below.
| b. It is agreed that at the time of hiring the Department
will inforr‘newly.hired employees, who fall within the bargaining
unit,'that they maﬁ join the Union thirty (30) calendar days thereafter.
| é. Whenever an employee, who elther falls within the
bargéininguﬁitior is regularly assigned to and performs the same
duties as employeeg within‘the bargaining unit fails to become a |
membér agAprovided, he shall pay to the Union a monthly service fee
equal in amount to the mqnthly,unidn membershlp dues as remuneration
for the varlous services provided by the Union.
A d. If written authorization is not made by an empioyee,
the Urion agrees tﬁat it shall have the sole responsibility for the
coliertion of the service fees, and that the payment of union dﬁeé,

initiation fees and service fees shall not be a condition of employment.



- ARTICLE 3 -~ CHECK-OFF

SECTION 1. The department hereby égrees to deduct from
the wages of employees by means_of check off, the dues uniformly
required by the labor organization pursuant to the provisiohs of
N.J.S8. 52:14~15.9e. The Department, after recelpt of written
authorizétion from each individual employee, agrees td deduct from}
the salarles of sald employees thelr monthly dues and initlation |
fees. Such deductions shall be made from the first salary paid to
each employee during the ‘month.

SECTION 2. In iﬁaking the deductions and transmittals
as above specified the Department shall rely upon the most recent
communication from the Unlon as to the~rave of monthly dues and the

proper amount of initia*ion fee. mre‘tétal zmount deducted shall
%be paid to the Local Union m*thin f¢fteen (15) days (calendar) after
EwsuchAdeduction 1s}madeg |

SECTION 3. The Department agreesrﬁé'forward the full
name and address/(or_applicatian obtalned from fhe,Sth Steward)
for all new employees who become eligible for membership and for
whom linitlation fees are deducted. The Board further agrees to
notify the Unlon when unit employees are dlscharged, granted leaves
of‘absence, absent due to illness or injury, on vacation‘or leave
the employment of the Department fbf any reason whatsoever, when
submitting the dues deduction 1ist to the Union office each month.

ARTICLE_Q ~ PROB&TIONARY PERIOD

SECTION 1. The probationary period shall conform to the
N.J,S.A.’11:22-6.



SECTION 2. During the aforementioned probationary

£erlod the Employer may discharge such employee for any reason
"whatsoever. An empleyee discharged during such probationary period
~ 8hall not have recourse to the grilevance procedure as set forth

in thie-Agreement " The Employer shall have no responsibility for

the reemployment of newly engaged probationary employees if they are
ytdismissed during ‘the probationary period

* . ARTICLE 5 - HOURS OF WORK . AND OVERTIME

SECTION 1. The normal work week shall be from Monday to
Friday, both inclusive, and shall be comprised of five (5) days of
?ieight (8) hours each.
SECTION 2. Any work performed beyond eight (8) nours
" and compensated for at one and one~half (lk) @imes the regular
hourly rate of pay.

SECTION 3. Employees shall be paid at the rate of time
and one—half (l%) for work performed for the first eight (8) hours
on Saturday ‘and double time (2x) for all hours in excess of eight
(8) nours. | , N

o SECTION 4. ‘Employees shall be paid at the rate of
double (2x) time for work performed on Sunday. . |
B SECTION 5 | Employeee called to work prior to the start
of their normal shift, ehall be paid the overtime rate for any
such time worked, provided that the employee completes his regular
eight (8) hours for thet day.

SECTION 6 The Employer shall notify the employees of

- any Saturday or Sunday work not 1eter than the end of the shift on
Thursday of that week except for emergencies, snow removal and ice

control.



SECTIOQ 7. In the event an employee reports for work
without having been previously notified that there is no work, the
~mbloyee shall be guaranteed four (4) hours pay at his regular réte
of pay. |

SECTION 8. Overtime shall be distributed as equally as
practical among the employees within the department qualified and
capable of performing the work available. Overtime work offered
but refused by an employee shall be counted as overtime worked for
the purpose of. determining the equitable distribution of overtime.

SECTION 9. The working shift shall be 7:00 A, M to
3.30 P.M. |

SECTION 10. In the.event an employee 1s called back to
work after the coﬁciusion of his normal work shift, thevemployees
will be enti;led to a minimum of four (4) hours pay at the overtime
rate that 1s applicable. |

ARTICLE 6 - SENICRITY

SECTION 1. The employer shall establish and maintain a

seniority list of employees' names and dates of employment from
the date of last hire on a system-wide basis, with the employee with
the longest length of continuous and uninterrupted system-wide
service to be placed at the top of said seniority list. The name
of all employees with shorter length of continuous service shall
follow the name of such senior employee, in order, until the name of
the employeé withvthe shortest length of servige appears at.the
foof of the list. The seniorityzof each employee shall déte from the
employee's date of last hiring with the Employer.

~ SECTION 2. New employees retained beyond the probationary

period shall be considered permanent employees and their length of



éervice with the Employer shall begin with the original date of
thelr employment and their names placed on the "Seniority List™.
Such seniority list shall be kept up to date with additions ahd
subtractions as required.

SECTION 3. The above shall conform to Civil Service
procedures. | | “

ARTICLE 7 - FORCE REDUCTION

: SEOTIONfl,’ The Emplq?er agrees that 1t will not engage
any new employees unless all of the employees presently employed
“‘fare~work1ng the scheduled hours noted in this agreement.

| ‘SECTION 2. In the reduction or restorétion of the

,workingaforée; the rule to be followed shall be the length of
service with the.Emplbyer. The employee with the ieast seniority
shall be laid off first and in rehiring, the same principle shall
apply, namely, the last employee laid off shall be the first to be
rehired. | | |

SECTION 3. The Shop Steward and the employees involved
in such lay-off shall receiQe‘seventy—two (72) hours notice prior
to any lay-off. .

SECTION 4.  The above shall conform to Civil Service
.,prbcedures.

'ARTICLE 8-JOB VACANCIES, NEW JOBS CREATED OR PROMOTIONS

SECTION 1. Job vacancles, new jobs created or promotions
shall conform to Civil Service procedures.

ARTICLE 9 -~ NON—DISCRIMINATION

SECTION 1. It is agreed that the parties‘hereto will

continue their practice of not discriminating against any émployee



because of race, color, creed, religion, nationality or sex.
No employee shall be discriminated against or interfefed with
because of Unlon activities. |

ARTICLE 10 - HOLIDAYS

"SECTION 1. The Emp16§er agrees. to guarantee to all of
the employees within the bargalning unit the following holldays
with full pay for eight (8) hours at the ehﬁ}o&ee‘s regular straight
time rate of pay, though no work is performed on such days:

% day .before New Year' Day Columbus Day o s
New Year's Day 1st Tuesday after lst Monday -

Martin Luther King Day in November when there are
Lincoln's Birthday naticnal and state elections
Washington's Birthday . Veteran's Day

Good Friday , Thanksgiving Day '
Memorial Day - o Fridsy after Thanksgiving Day
Independence Day ¥ day before Christmas Day
Labor Day - S . Christmas Day

SECTION 2. Employees who wbrk'dn any of the above holidays” -
shall be paild for such work at two and onemhalf (2%) ‘times the em~
ployee's regular rate, which shall include the holiday pay.

SECTION 3. .If a holiday .falls on'a- Saturday or Sunday,
it may be;celebrated;apd compensatedraccordingly on the day prece~
ding or the day following such holidé& at the discretion of the
Township Manager. . i

' SECTION 4. If a holiday falls within the vacation period
of an employee‘the,empleyee.shall receive pay for\same‘ér,an,addin .

tional day of vacation.

ARTICLE 11 - VACATIONS v17*“\ ma,??gi:ﬁgﬂg,‘°v :
SECTION 1. The Employer agrees to grant to all employeesﬂiﬁi
within the bargaining unit vacations in accordance with the follow-
ing schedule; vm
a. Ewployees with 1ess than orie’ year ‘of service shall

receive one (1) paid vacaticn day for each month

-
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of service, provided the probationary period has
been completed. There will be no vacation accroed
for any employee dismissed during the probationary
period.
b. Employees with one year or more of service shall
recelve twelve (12) days paid vacation for each
year, plus one (1) day per year after the first year
to a‘maximum of fifteen (15) days. | | |
'c.”-Employees with fifteen (15) years or more of service’
| shali receive twenty (20) days paid vacation each
| . year , |
. SECTION 2. The Employer agrees that in the event an
employee voluntarily leaves the employ of the Employer before the
vacation period, he shall be compensated for any acerued vacation
time that may be due to him in accordance with the above schedule.
SECTION 3. The vacetion schedule shall be drafted by
the‘Employer on or before April 1lst of each year and postedion the
Bulletin Board. In preparing the vacation schedule the Employer
shall endeavor to assign vacations on the basis of systém-wide
seniority of its employees. It 1s specifically agreed, however, .
that the assignment of all vacations shall be determined by the Em- '
ployer with due regard to 1ts efficient operation. ‘ |
SECTION L. Vacations shall be taken during the regular
vacation period between April lst and December 31st inclusive.
Employees may request that thelr vacation may be taken at a period
other than the time set forth herein and the Employer will give
fair consideration to such request.

SECTION 5. Vacation time may not be accumulated for a

~8..



period past the vacation year without the consent of the Township
Maneger, and in no case accumulated for more than two (2) years.

ARTICLE 12 - LEAVE OF ABSENCE |

SECTION 1. Upon making timely application, employees
may apply to the Employer for a Leave of Absence without pay for a
period not exceeding ninety (90) days without loss of seniority
rights. The reason for such request shall be made known to the
Employer, ané the Employer will give reasonable consideration to
such application. A Leave of Absence in order to be valld must be
obtained in writing. | o | o

ARTICLE 13 - PAID SICK LEAVE

‘v SECTION 1. Fifteen (15) days paid sick leave eaeh year
shall be granted to all employees and the same shall be cumulative’
from,year'to year and shall be applied as per present practice.

,.,,.‘ 'SECTION 2. Employees ‘shall be entitled to one (1) paido‘
‘day of absence for sickness in the immediate family, not to be ac-
cumulated from year to year.’ ‘ |

| “éECTION 3. Any unused sick days shall be forfeited by
the employee upon termination of his employment regardless of
reason, except retirement in such case the Township of Aberdeen4v
will pay employees one—half of their accumulative sick pay up to a
maximum of $7,500 upon death or retirement.

ARTICLE 14 - BEREAVEMENT PAY

SECTION 1. Empioyees'shall be}granted ap to'five (5)
days off with pay at the employee s straight time rate when death
oceurs in the employee 8 immediate family. Immediate Family shall
be defined as father, mother, husband wife, son, daughter, brother,
sister, father—in-law, mother-in—law, or other relative living under

the same roof.



SECTION 2. Employees shall be granted one (1) day
off with pay, per year, to attend the funeral of any other relative.
ARTICLE 15 - JURY DUTY

SECTIQN 1. An employee who is calléd for Jury Duty shall
"be pald the difference between the dally fee allowed by_thé Court
and eight (8) hours straight time pay for scheduled working time
lost. ) | |

ARTICLE 16 - VETERAN'S RIGHTS AND BENEFITS

- SECTICN 1. The seniority rights of all employees who
enlist or who are drafted pursuant to an appropriate law now in
force,-or*tp.be‘enacted, shall be maintained during such period of
military service. Each such employee shall have the right to rein-
‘statement to his former position or to a poéition of equal status
at the salary rate previously received by him at the time of his
”induction into military service, together with all salary increases
granted by the Employer to sald employee's previous position during
the periéd of such military service.

SECTION 2. Reinstatement of veterans shall be upon
appllcation made within ninety (90) days after such an employee is
honorably discharged from service. This clause shall be subject to
all pertinent and applicable provisions of the Selective Training
and ServiceAAct, as amended.

SECTION 3. The Employer agrees to allow the necessary
time for any employee in the Reserves to perform his duties when
called without impairment Qf his seniority rights. \

SECTION 4., The Employer agrees to pay an employee for
all reasonable time involved in reporting for a physical‘examination
for Military Service.

SECTIONyg. Upon the return of an employee from Military

=10~



Service, thé emplﬁyeé shall displace the last employee hired.

 ARTICLE 17 -~ DISCHARGE

- SECTION 1. There shall be no discharge except for Jjust
and éufficient céuse, except that a newly engaged employee shall be
subject_to dismissal for any cause whatsoever prior to the expiration
of the probationary period. The Union shall be notified of the dis-
charge of any employee at the time of such discharge, which notifi-
cationzshéli set'forﬁh the reason for the discharge. The above shall
'conform with Civil Seévice procedure.

ARTICLE 18 - GRIEVANCE PROCEDURE AND ARBITRATION

SECTION 1. Any difference or dispute between the Employer
and the Union relating to the terms and provislions of this Agree-~
ment or its 1ntérpretation or application or the enforcement thereof,

~ shall be subject to the following procedures which shall be resorted

. to as the sole means of obtalning adjustment of the dispute, which

shall hereafterxbe referred to as "a grievance".
Step 1. (a) The grievance, when it first arises, shall
be ﬁakeﬁ up orally between the émployee, the Shop Steward
and the Public Works Foreman.
.(b) If no satisfactory settlement 1s reached during the
'firét informal conference, then such grievance shall be
reduced to writing and the Shop Steward shall serve same
upon the Employer. Within three (3) working days there-
aféer; the grievance shall be discussed between the
.deéignated representative of the Employer and a repre-
sehtative of the Union. A& written‘decision shall be |
given to the Union within\five (5) working days there-
after. ,
Stegv2. In the event the grigvangelis noﬁ satisfactorily
settled by the discussiocn in Step 1, then the same shall

-11-



be the subject of a conference between the Union
and the Townshlip Manager.

Step 3. In the event the grievance is not satisfactorily
settled by the discussion in Step 2, within ten (10) days
thereafter, then both parties agree that either party

may request the New Jersey State Board of Mediation

to appoint an arbitrator who shall have full power tb
hear and determine the dispute and the Arbitrator's
decision shall be final and binding.

SECTiON 2. The cost of arbitration shall be shared

equally by the Employer and the Union.

SECTION 3. The Arbitrator shall have no authority to

change, modify, alter, substitute, add to, or subtract from the-
provisions of this Agreement. No dispute arising out of any guestion
pertalning to the renewal of this Agreement shéll be subject to the
arbitration provisions of this Agreement.

ARTICLE 19 -~ SAFETY AND HEALTH

SECTION 1. The Employer will maintain working conditions
in accordance with the health and safety provisions of both the
Department of Health and the Department of Labor of the State 6f
New Jersey. All reasonable suggestion for improvements will be con-
sidered and acted upon where practical.

'SECTION 20 - MISCELLANECUS PROVISIONS

SECTION 1. No employee shall make or be requested to

make any agreement, or to enter'into any understanding lnconsistent
or conflicfing with the termé ¢f this agreement.

SECTION 2. Employees shall be granted a fifteen (15)
minute coffee break in the morning and a fifteen (15) minute coffee

break 1n the afternoon without loss of pay.

-10-



- SECTION 3. The Employer shall provide reasonable

e

Bulletin Board space for the posfing of Union notices to its
members.

SECTION 4. Employees not included in the bargaining
unit shall not be permitted to perform the dutlies of employees in
the aforesald bargaining unit.

SECTION 5. All employees shall be provided with the
following at no cost to the employee:

a. Four (4) summer uniforms for each employee:

b Short sleeved shirts
I Pairs of pants
2 Lightwelght Jackets
b. Four {(4) winter uniforms for each employee:
4 Long sleeved shirts
4 Pairs of pants
1 Heavy coat

1 Parks

¢. Protective clothing needed for job; rain gear,
boots ete., not assigned to individuals.

d. Two (2) palrs of safety working shoes per year.

SECTION 6. No clause in this Agreement shall be construed
or interpreted as to lmply any lowering of present wages or working
conditions.

‘ SECTIONIT; This Agreement shall not prevent the employees
of the Aberdeen Townshilp Road Water, Parks and Recreation Department
from rece*ving any fringe benefits awarded the employees of Aberdeen
Tawnship, New Jersey by legislative action of the Aberdeen Council
during the term of thls agreement.

SECTION 8. SUPPER PROVISION

Employees of the Aberdeen Township Road, Water and Parks

and Recreatlon Department shall be entltled to a meal payed for



by the Township when they work ten (10) continuous hours. Employeses
shall eat said meal at a restaurant or restaurants designated by

the Township'Manager. The maximum monetary value of any such meal
shall not exceed $5.00 in total; employees shall sign a voucher for
sald meal each time they eat same and attach a copy of the bill or
check to the voucher as proof that the meal was consummed by sald
employee. This provision shall take effect on April 6, 1978 and

is not retroactive to January 1, 1978.

SECTION 9. DRUG PROVISION PLAN

Each and every member of Teamsters Local #11 shall be
eligible to participate in a drug prescription insurance plan effec~-
tive September 1, 1878. The Township shall pay up to two (2) dollars
per week per employee in payment of the premium for said insurance
plan. Pursuant to the plan, the employee shall be obliged to pay the
first $1.00 of each prescriptlon fllled end the remaining cost shall
be payéd for by the prescriptlion drug insurance plan.

ARTICLE 21 - WELFARE AND PENSION BENEFITS

SECTION 1. The Employer shall continue the present Health
Program providing Blue Cross and Blue Shield coverage including
Rider "J" for employees and eligible dependents with full premiums
paid by the Employer.

SECTION 2. The Employer shall continue the present
v"?ublic Employees'Retirement Program" covering employees.

SECTION 3; The Employer shall continue the present program

of payment of premiums for Life Insurance for retirees.

.



SECTION 1. Effective January 1, 1978, January 1, 1979
and January 1, 1980, employees covered by this agreement shall re-
ceive the following hourly wage rates:

ROAD DEPARTMENT

PERSONNEL 1978 1979 1980
LARORERS .

Up to 1 year's service . . $ 5.41 $5.79 $ 6.20
1 to 2 year's service. . . 5.52 5.91 6.32
2 to 3 year's service. . . 5.63 6.02 6.44
3+ year's service. . . . . 5.74 6.14 €.57
Equipment Operator . . . . 6.11 6.54 7.00
Mechanie. . . . . . . . . 6£.54 7.00 7.49

WATER DEPARTMENT

Up to 1 year's service . . $ 5.41 $ 5.79 $ 6.20
1 to 2 year*s service. . . 5.52 5.91 6.32
2 to 3 year s service. . . ' 5.63 6.02 6.44
3+ year's service. . . 5.74 6.14 6.57
Water Treatment Plant Oper 6.94 7.43 7 95
Asst. Water Plant Oper. . . 5.84 £.25 6.69

DEPARTMENT OF PARKS & RECREATION

PARKS MAINTENANCE WORKERS

Up to 1 year's service . . $ 5.56 $ 5.95 $ 6.37
1 to 2 year's service. . . 5.67 6.07 6.49
2 toc 3 year's service. . . 5.78 6.18 6.62
3+ year's service. . . . 5.89 6.30 6.74

SECTICN 2. The present practice of granting wage in-
creases to reach the maximum shall continue.

CLASSTIFICATION & RATES: Any employee who is directed by

the Director of Public Works/Engineer to perform work at a higher
classification other than his certified permaﬁent clivil service
position, shall be paid at the classificatlion rate that exlists in
this contract, provided, however, that said employee shall be re-
gquired to work a minimum of two hours on each workday to be eligible
for payment. The Director shall keep proper records for payroll

purposes and shall certify same to the Manager and Treasurer for each

15



v

pay period.

ARTICLE 23 - LONGEVITY

SECTION 1. The longevity payments shall be made accord-
ing to the following schedule:

5 years of continuocus service..... ceensenaes$200.00
10 years of continuous service....ccvivvieeees 300,00
15 years of contlnuous service......... cseaaa. 400,00
20 years of continuous service....ioev0ceveere 500,00
25 years of continuous service......cceeecee.e 600.00

30 or more years of continucous service.........T700.00

ARTICLE 2l - STRIKES AND LOCKOUTS

SECTION 1. It is agreed that the Union and employees
"shall not call or engage in a strike (or threats thereof) and that
the Emplojer shall not institute a lockout, for any cause whatsoever,
during the term of thls Agreement; nor shall the Union or any of
'thetamplayees cause or particiﬁate in any cessation of work, slow
down, work stoppage or interferencé of any kind with normal Employer
operaticns. Employees, however, shall not be requlred to cross any
‘primary picket line. 1

SECTION 2. The Union shall not be liable for any strike,
cessation of work, slowdown, work stoppage, or interference of any
kind with normal Employer operations unless the Union has authorized
such strike, cessation of work, slowdown, work stoppages or inter-

ference of any kind with Employer operations or participated in same.

ARTICLE 25. — MANAGEMENT RIGHTS

&, The Township of Aberdeen hereby retains and reserves
unto itself all powers, rights, authority, duties and responsibilities
conferred upon and vested in it prior to the signing of this Agree-
"ment by the Laws and Constitution of the State of New Jersey and
of the United States, including, but without limiting the generality
of the foregoing, the following rights:

1. To the executive management and administrative

16w



control of the Township government and its properties and
facilities and the activities of 1ts employees;

2. To hire all employees and subjects to the
provisions of law, to determine their qualifications and con-
ditlons for continued employment or assignment and to promote
and transfer employees;

. '3. To suspend, demote, discharge or take other
disciplinary action for good and Just cause according to law.

o B. The exercise of the foregoing bowers, rights,
authority, duties and responsibilities of the Township, the adoption
of'policiés, rules, reguiations and practices in furtherance thereof,
and the use of Judgment and discretion in connection therewlth shall
:be 1imited only by the specific and express terms of this Agreement
and then only to the exten» such specific and express terms hereof

are 1n conformance with the Consti?utiop ard Laws cf New Jersey and

_Viof the United States.

C. Nothing contalned herein shall be construed to deny
or restrict the Township of its powers, rights, authority, duties
and respoﬁéibilities under R.S. HC and R.S. 11 or any other national,
state, county 6r local laws or ofdinances.

ARTICLE 26 -~ EMPLOYEE TRAINING

A. The Township and the Teamsters ﬁnion, Local 11
agree that training is an integral function of hanagement and an
essential requirement for all eﬁployees to promote acceptable and
 increased levels of competénce. | |

B. The Teamsters Union, Local 11 agrees that 1t will
encourage employees to malntain acceptable and increased lévéls of
competence by:

1. Keeping abreast of changes‘occuring in thelr



occupation aé provided to the Teamsters Union, Loecal
11 by the Township.

2. Participating in development activities in order

to perform more efficlently in current and future

assignments. These development activities may in-

clude on-the~Jjob training and classroom training, which

shall be during a regular tour of duty or if otherwise,

compensated for at appropriate rate of pay.

3. Utilizing and sharing with fellow employees new

skills acquired thvough training.

€. The Township Manager and the Director of Public
“Works/Engineer will plan and provide for training and develoﬁment
of employees to meet acceptable and increasing levels of competence.

D. The Township Maﬁager, Director of Public Works/
Engineer, and the Teamsters Union, Local 11 agree to méet, upon
written noti¢e of either party, to consider training and development
prbgfams for émployees covered by the Agreement. Such programs,
as required by management, shall include full reimbursement by the
Township for approved courses which are completed by empldyees as
part of éﬁployee training program.

. ARTICLE 27 - EMPLOYEE PERFORMANCE

The Teamsters Union, Local 11 agree to support and
codperate with the Township of Aberdeen in improving employee per-
formance. In furtherance thersof the Teamsters Union, Local No. 11
shall encourage ali'employees to:

1. Be in attendance and punctual for scheduled work
hours;

2. Glve such effort to their work as is consistent with
the requirements thereof;

3. Avold waste in the utilization of materials and
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L,
5.

technological improvements and sug

possible;

6. Assist, where possible, in building gcodwwii

between the Townéhip of Aberdeen and the Teamsters Union, Lbcal 11
ahd the publiec at large.

"' The Teamsters Union, Local 11 recognizes that 1t is
the responsibility of the Townshilp Manager and the Director of
Public Works/Engineer to determine levels of performance for
employees,; and to establish standards and methods télﬁrOV1de services |, .
to the public iﬁ the most efficlient manner possible; The Teamsters .. -
Union, Lacal 11 pledges 1ts cooperation in the attainment of such
standards and methods.

ARTICLE 28 - FULLY BARGAINED PROVISIONS

This Agfeement represents and incorporates the complete
and final“&ﬁdérStahding and settlement by the parties on all bargain-
able issues which were or could have been the subject of negotiations.
During the ‘term of this Agreement neither party will be required to
negotiate with reéspect to any such matter, whether or not covered by
this Agreement, and whether or not within the”knowledgé cr‘éontem~
plation of either or both of bhé parties at the time theg negotiated
or signed this Agreement

ARTICLE 29 - TERM AND RENEWAL

" This agreement shall be in full force and effect as of
January 1, 1978 and shall remain in effect to and inciﬁding
December 31, 1980, without any recpening date. This Agreement shall

continue in full force and ef fect from year to year thereafter,



‘unless one party or the other gives notice, in writing, no sooner
than one hundred twenty (120) days nor later than sixty (60) days
prior to the expiration date of this Agreement of a desire to
change, modify or terminate this Agreement. |

IN WITNESS THEREOF, the parties hereto have caused these
presents to be signed by their duly authorized officers as of the

day and year first above written.
TOWNSHIP OF: ABERDEEN: '~ LOCAL NO. 11, I.B.T.

BY: ,:<,Aa-<l;13'w f:v 5 OM 7{"“ f{{xf?/g;ff;ﬁfi,— )
Leo Avnet’

Donald F. Guluzzy, Tﬁbﬁlwgr

TEAMSTER'S LOCAL #11
BARGAINING COMMITTEE

C“nstance'Petr;ilo, Tﬁﬁ.'Clerk

-20-



| ~ ADDENDUM
TEAMSTERS UNION, LOCAL #11 CONTRACT

1978-1980

SECTION 20 (5) (e): The mechanic assigned to the Road Depart-

ment shall continue to be provided with
six (6) uniforms as stipulated in Council Resolution 77-89

adopted on May 16, 1977.

ARTICLE 21: SECTION 4: The employer shall continue the program

of payment of premiums foT‘disabiliiy-_,JF
income insurance presently in effect, for the term January 1, 1978

through December 31,- 1980.

ARTICLE 22: WAGES: Laborer classification for the Recreation and

Parks Department shall receive the same7hou;1y
wage Tate as Road and Water Department laborer classifications for

1978, 1979 and 1980 as contained on Page 15 of this agreement.
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