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PREAMBLE

{1) THIS AGREEMENT is entexed lntoc as of 19th Day of June,

1990, betwaan ATLANTIC COUNTY, County Prosecutor, County Sheriff,
County Clerk and County Surrogate (hereinafter referred to as the
“EMPLOYER™) and the TEAMSTERS UNION LOCAL 131 or any other
deslgnated Local Unlon affllliated with the International
Protherhacd of Teamsters, Chauffeurs, Warehouseman and Helpers of

America thereinafter referred to as the "UNION").

{2) WHEREAS, the parties hereto aomwwn to establish the hours of
labor, rates of pay, and other negotiable terms and conditlons of
employment under which the employeses classified herein nunwu work
for the Employer during the llfe of this agreement and thereby
promote a relationship between the parties hereto providing for

mare harmonious cooperation and wutual benefitsg.

{3) MOW, THEREFORE, in conslderation of the performance in good
faith by both parties, inrdividually and ccllectively, of the
terms and condltlons of thig Agreement, and intending to be
legally bound thereby, the parties agree mo arnd with each other -

as_follows. i
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ARTICLE T

RECOGNITION AND DEFINITION OF TERMS

A. The County hereby recognizes the Unlon as the exclusive
representative for the purpose of collectlve negotiatlons for all

. terms and conditions of employment for those employees covered by
this Agreement as defined and identified in Appendix "A". The
Employers (County) and the Unlon recognize the rights and ablliga-
tions of the parties to negotiate wages, hours, and other terms
and conditions of employment and to adminlster this Agreement on
behalf of covered employees, and that such adminlstration shall
apply equally to all employees in the bargaining unit without
regard to membership or non-membership in the Union.

1. Included

As defined and {dentified in Appendlx "A",
2. Excluded
) As defined and identified in Appendix "aA".
3. Dpefinition of Terms

Unless otherwise indicated, the following when used
herein shall mean:
i
(1} "Employees" refers toc employees in the certified
bargaining unit met forth in the PERC certifica-

tions,

o
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{2)

{3

(4)

15}

. L6}
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“Employer" refers to the various public employers
set forth under Agreesment, negatiating through the
Offices of the County of Atlantic and whose
slignatures appears in the execution clause of this

Agreement.

"Local UNION® refers ta the conatitutent local of

the UNION at various job gites,

“Management” refers to smployees with supervisory
responsibility inclusive of but not limited to
Pilvisicnal and Department Heads, not coverad by
the terms of the Agreement as described 1n Appen-

dix “B".

"Authorized representative" refers to UNION and
Management employees as dascribed in “A.2", who
are authorized by way of position and/or delega-
tion, to insure correct and proper implementation
of terms agreed to hereln.

"shift" shall mean any normal, standard tour of

duty as described herein.
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ARTICLE 11

DUES CHECKOFF
4

The County agrees to deduct the Uniopr monthly membership
dues from the pay of those employees who individually
request, in writing, that such deductions be wmade. The
amounts to be deducted shall be certified to the County by
the Union and the aggregate deductions of all employees
shall be remitted to the Unlon, together with a list of the
names of all employees for whom the deducticns were made
following each pay pericd. This right of dues checkoff

ghall be exclusive to Teamsters honww $331.

The County agrees tc implement an agency shop in accordance
with Chapter 477 of the Laws of 1979, with a representation
fee for non-members equivalent tc 85% percent of the regular
menbershlp dues, fees and assessments, The Union, in
exchange for the implementation of said agency shop, hereby
agrees to hold the County harmless against any and all

claims or suits, or any other llability occurring as a .

result of the implementation of this ageney provision.

1f an employee's authorized dues are for some reason hot
being properly deducted, the Union will contact the Dfflce

of Personnel, giving the employee's name, soclal security

number, job title and local affillation,

The Personmel
Director will take subseguent action te correct the situa~-

Tion.

In the event an employee wishes to withdraw from the Union,
the empleoyer will honor such withdrawal only during such

perlod(s) as prescribed by law., A letter shall be forwarded
to the employer annually, identifying appropriate withdrawal

dates, as per statute.



MRTICLE TII

RCH-DISCRIMINATION

The County and the UNION agree that the provisions of thls A.
Agreement shall apply equally to all employeea and that

there shall be no intimidation, interference or

discrimination because of age, sex, marital status, race,

color, creed, disability, naticnal origin, political
affillation/activity, union activity, or private conduct

which dces not interfere with the employee's abllity to

perform his duties, which is permissible under law.

It is agreed that alleged violatiocns of this Article shall

be subject to review by appropriately established

Mministrative or Judicial forums, and only 1f no such forum

exists zhall they be subject to the grievanca procedure set .
forth herein. .

% e s e e e T e L

e
A T

ARTICLE IV
UNION RIGHTS

Agents of the Union who are not employees of the Employer or
who are employees of the Employer, shall be permitted to
visit job sites apd work locations for the purpose of
discusasing Unlon matters so long as such visltations do not
interfere with the genaral operations of the employer. The
Union shall furnish the names of all such mgents tc the

employer upon the specific cu»mﬂun request of the employver.

The Unlon shall have the right to poest Union notices on
avallable bulletin boards used for general purposes and/or
those normally used to poat notices to employees.

Whenever any representatives of the Union or any employee up
to 8 in number ls scheduled by the parties during working
hours to participate in negotlations, grievance proceedings,

etc. such employees shall auffer no lose in pay or benefits.

The Union, Business Agent on their representatives, shall
have the right to examine time sheets and other records
pertaining to the computacion of compensation or fringe
beneflits of any individual whose pay 1s in dlspute, upon

reasonable notice,



ARTICLE V

NEGOTIATIONS PROCERURE

The County and the Unlon agree to enter into negotlations

over a successor Agreemant in accordance with the rules and
regulations of the Public Employment Relations Commission.

At that time, the parties agree to present to each other

their proposals for modifications to be Included in the -
BuCCesaor Adgreement. Counter proposals shall be submitted
within 5 days. Each party shall be free to propose and
negotiate with regard to all appropriate subjects which 1t
desires to place befcore the other for consideration. Any
Agreement 50 negotiated ghall incorporate all rights and
obligations assumed by each party, and reflect the complete
and Einal understanding on all bargzinable issues which
were, or could have besn brought to the bargalning table,
Such Agreement shall apply to all members of, the negotiating
unit and the employer, shall ba reduced to writlng, and
after ratification by the Unlon and the BEmployer, shall be

signed by all partles.

Neither party in any negotiatlons shall have control over
the selectian of the negotlation representatives of the
other, The parties mutually agree that their
representatives shall be clothed with all necessary power

and authority to make proposals, consider proeposals, and

CreE

make counter-proposals in the course of negotiations,
consistent with their status as representatives of their

principals.

puring its term, this Agreement shall not be modified ln
whole or in part by the parties, except by mutual agreement
to re-open for negotlations, andfor by a :nunnwa amendment
duly executed by both parties.

Proposed new rules or modificatlon of existing rules
governing tmﬂwwua conditions shall be negotiated prior to

implementation.

2N
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ARTICLE VI

MANAGEMENT RIGHTS : B.
4

The County hereby retains and reserves unto ltself, without
limitatlon, all powers, rights, authorities, duties and
responsibilities conferred upon and vested in it prior te
the aigning of this Agreement by the laws and Constitutiocn
of the State of New Jersey and of the United States, lnclud-
ing, but without limiting the generality of the foregeing,
the mmpuotnao specific rights: .
{1) To the executive management and administratlve control

of all County functions, properties and facilities, and C.

the pnanpn»mu_om County employees;
luu To take personnel action subject to the provisions of

Civil Service Law;
(3} To malntain the efficiency of County operations;
(4} To take all necessary actions to carry wut its mission

in emergencles; (Emergency to be construed as a sudden,

generally unexpected occurrence demanding immediate

action};
{(5) To exercise complete centrol and discretion over 1ts

organization and the technology of performing lts work;
{6} To schedule employee work hours pursuant: to the terms

of this Agreement; )
{7} In continuous shlft operatlons (24 hours) employees may

be scheduled two shifts on the basis of special need or

10

e et R e LR e e - - e T [

zkills required cn the shift.

The exercise of the foregoing rights, powers, ucnrmnpnwnm.
duties and responslbilities of the County, the adoption of
palicies, rules, regulations and practices in furtherance
thereof, and the use of judgment and discretion in connee-
tion with the implementation thereof, shall be limited only
by the speciflc and express terms of this Agreement and then
only to the extent such gpeciflc and express terms are in
conformance with the Constitutlon and laws of the State of

New Jersey apd of the United States.

It 1g undarstcod and agreed that the County, at its sound
discretion, possesses the right lp accordance with
applicable laws, to manage all operations including the
direction ¢f the working force and the Hhoun to plan,
direct, and control the operation ¢f all equipment and other

property of the Employer (County), except as modified by
this Agreement. -

11
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ARTICLE Vil

GRIEVANCE PROCEDURE

PURPOSE

The partles agree that it 1s in the best interest of employ-
ee and management that all grlevances should be resolved
promptly and equitably.

information, materlals and documents concerning any griev-

To this end, relevant and necessary

ance shall be provided by the UNIOR and the COUNTY upan
wrltten request ko the other.

{1) The following procedure which may be initiated by an
employee and/or the UNION acting as his/her representa-
tive shall be the sole and exclusive means of seeking
adjustment and settling grievances.

(2} Whenever any representative of the INION, or any
employee, i scheduled by the parties during his/her
working houts to partlcipate in grievance procedures,
such employees ghall suffer na loes in pay or benefits.
There shall be no claim for overtime pay in the event
the scheduled activity extends beyond the employee's
normal tour of Q:nw.,nh defined in Appendix "cv,

12
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(1)

{2}

(3)

Except in cases af bona fide emergencles the Steward
shall be permitted reasonable time to investigate,

present and process grievances during working hours

without loss of pay or time.

BEFINITIONS

A contractual grilevance, for the purposes of and within
the meaning of thls Agreement, shall be defined as a
breach, misinterpretation, lmproper application, or
non-appllcation of the terms and condlbtions set forth

within the language of this Agreement.

A non-contractual grievance for the purposes of and
within the meaning of thig Agreement shall be defined
as A breach, ahnwnmnnﬁnonmnuoa. improper application,
or non-application of all policies, procedures, rules
and regulations, as well as these speclfic management
rights noted herein as may be practiced and/or adopted
by the employer during the life of this Agreement.

In the event an employse selects Clvil Service prace-
dure with regard to all matters that are approprlate
for such procedures, the employee uvnpﬁumbw have the

right to arbitratlon on such matters.

Immediate supervisor, for purposes of this procedure,

13
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shall mean elther the Dlvision Director or the first

level non bargaining unit supervisor.

*a employee may orally memnpn and discuss a grievance with

kis/her immediate supervisor on an informal baszis, in the

presence of a Steward.

STEPS

It ix the intent of the parties to settle any grievance or

disputs as quickly and informally as possible.

n

Step Cne

The grievant employee, through the Unlon Steward, may
take up the grievance or the dispute with the employ-
ee's immediate supervisor within {10) ten working days
of the date the employee knew or should have known of
its cccurrence. Upon presentation of the grievance,
the lmmediate supervisor shall then attempt to adjust.
the matter and shall nmmuonn to the Unlon Steward at
that time, unless the parties mutually agree to an
extension. Fallure to act within 10 ten worklng days
shall be deemed to constitute an abandonment of the

grievance.

14
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{2}

{3)

(4}

step Two
1f the grievance has not been gettled, it shall be

presented in writing by the Steward or pusiness Agent
to the employea's Department Head within [10] ten
working days after the rasponse of the immediate
supervisor is due. The Department Head shall meet with
the Steward or Business Agent and tespond at that time,

unless the parties mutually agree to an extenslon. -

Step Three
1f the grisvance still remalns unsettled, the Business

Agent may within {15) fifteen working days, forward the
grievance to the County Executive or bis authorized
representative. 1If the grievance is nrot resalved after
the response from the County Executive or his
authorized representative within (5} Five working days,
the grisvance, at the written request of the Urion,
will proceed to arbltratlon only if a contractual
grievance, pursuant to paragraph Bl1l] above is alleged.
A request for nnwpﬂnnw»os n&hﬁv be made no later than
115) fifteen days and fallure to file within gald time
period shall constltute a bar to such arbitratlon
unless the Union and the County mutually agree 1n
writing upon a longer time period, within which to

adjust such a demand,

Notwithastanding the above, the Union Business Agent may

15
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o and express written provisions of this Agreement or any

: meet Lnformally with the County Executive or his/her m
: nmmpwamo on matters under this Article in an effort to W amendment or supplement thereto. The arbitrator shall
prevent potential grievances from arising. m have no authority to interpret any law, court deciston
, 4 N or statute of this State or of the United States in
E. rwunaﬂbnnoz W rendering any determinatlon.

. 1. With regard to subject matters that are arbitrable, an 4. The cost incurred in the processing of cases to arbl-
arbitrator shall be selected by a timely £11ing with tration shall he borne equally between the County and
the Public Employment Relatjons Commisslon, and said . w the Union. The costs, fees and assessments charged by
selection process shall ke in accordance with the rules w the arbitrator shall be borne equally between the
of that agency. Timely f£iling for purposes of thls .H County and the Unicn. In the event an attempt ia made
paragraph shall mean a perlod of time not to exceed (7) to arbitrate a matter which is a non-contractual
seven days from the date on which the request for . grievance, and it is necessary for the County to seek
arbitration was forwarded to the County. injunctive reltef, and such relief ls granted, the

, Union shall pay all costs involved in the processlng of
2. However, nc arbltration hearing may be scheduled sooner such application for injunctive relief lncluding
than thirty days after the final decision of the County counsel fees.
Executive or his authorlzed representative. In the
’ event the aggrieved party or the Union elect to pursue F. TIME LIMITS
. Clvil Service remedies, the arbltration hearing shall Failure in any step to communicate on & grievance within the
be cancelled and the matter withdrawn from arbltration. specified time limitation shall perrit the carrying of that
f grievance to the next step on the procedure. Failure teo
3. The arbitrator shall be bound by the provisions of this institute a grievance or to appeal from 4 Iesponse of to
Agreement and restricted to the application of the carry an appeal from & nnmﬂo:nn,un to carry an appeal from a
facts pregented to him lnvolved in the grievance. The Ron-response within the specified tlme limitation shall be

arbitraror shall not have the authority to add to, deemed to constitute an abandonment of said grievance and &

modify, detract from, or alter Iin any way the specific walver of any right to carry the grievance further through

the grievance procedure. [ 4

16 17
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EMPLOYEE CONDUCT

It Is specifically understocd that employees shall continue

b ]
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to follow all lawful directives of their employer notwlth-

ARTICLE VIII

HOLIDAYS AND ADMINISTRATIVE/PERSONAL DAYS

standing the pendency of any grievance relating to those

directives,

AX. The following days shall be recognized as holidays:

{1)
(2}
(3}
(4}
{5)
{6)
(71
(8}
(9
(19}
(1
{12}
113}
(14)

NEWS YEAR'S DAY

MARTIN LUTHER KING'S BIRTHDAY
LINCOLN'S BIRTHDAY
WASHINGTON'S BIRTHDAY

GOOD PRIDAY

MEMORIAL DAY

FOURTH OF JULY

LABOR DAY

COLUMBUS DAY

GENERAL ELECTION DAY
VETERMN'S DAY

THANKSGIVING DAY .
CHRISTMAS DAY

3 PERSOHAL DAYS

8. Monday shall be recognized 3= a holiday for all holldays

oceurring on a Sunday, and Frilday for all hollidays occurring

on a Saturday for those employees on & normal Monday through

. Friday work week. For other than these employees, the

hollday shall be deemed to fall on the day that the holiday

14
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occurs, The employer will recognize any additional days
declared as holidays by the Governor of the State of New

Jersey or the County Executive,

If & holiday is obaerved while a full-time emplovee 1s on
pald annual leave status, he/she will receive hollday pay
and the day will not be charged against annual leave
credits. If an emplovee is on pald sick leave, and is

absent the day (or scheduled shlfc/day) preceding or the day
following & scheduled heoliday, the employee, wu order to be F.
compensated for the hollday, must utilize an accrued sick

day, in lieu of haliday pay, unless the employee produces a

doctor's note for the illness, in which case the employee

will receive the holiday pay.

If a permanent full-time employee works on any of the

scheduled holidays set forth in the Agreement, he/she shall

be compensated at straight time for all hourg worked on a

holiday up to a full shift, in addition to straight time for

the hollday {i.e., for a holiday worked - the employee will G.
earn a total of double time his/her reqular rate up to a

full shift). .

In the event that an employee i=s required or requested to

work on consecutlve holidays [consecutive defined as without

interruption) employees working more than a full shift on

Fifsibta o, o i
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the second holiday, will be noauosmunwn far all hours above
and beyond a full shift, at a rate of pay equivalent to ]
1/3 times hourly rate plus §.25 |twenty-five cents) per
hour. For the purposes of this paragraph, a “snow day” or
other emergency day declared by the appropriate County,
State, or Federal officials will be deemed ta conotate a
"holiday", in addition to thoge days defined in nwww

Article.

In a contlnucus shift operation, the employee will have the
option of sither belng paid for the recognized holiday or um.
given a compensatory day off, upon wriltten request, two weeks in
advance, with the appraval of the department head or his/her
authorized representative, provided such compensatory nn%_Pn
taken within (90) days after the recognized holiday. The employ-
es must advise his/her supervisor in writing two weeks prlor to
the date he/she intends ta take the cowpensatory days, within the

{90) days pericd. ’

part-time employees will recelve a pro-rata share of haliday
time.

1
The administrative/personal days provided by this Article
are available for personal use in increments of one hour.
under normal circumstances, thls time should be scheduled in

advance. An employee cannot call in for use of this tlme at



e B e i RS B RN

the beglaning of his/her scheduled shift. Use of this tlme
at the beginning of a work shift must be approved in
advance. Administrative/personal time must be taken within

the year accrued or forfelted.

For newly hired full-time employees, the personal day shall

I.
be pro-rated in accordance with the date of hire as follows:
Date of Bire Personal leave
/1L thru 31/31 3 days
4/1 thru 6/30 2 1/4 days
7/1 thru 973D 1 1/2 days
10/1 thru 12/31 1 day
J.

Part-time and temporary empleyees hired prior to January 1},
1987 shall receive a pro-rata share of the personal days
based upon the to_n_n week of the comparable full-time
position. Part-time and temporary oauwrwmmm hired on or

after January 1, 1987 do not receive personal days.

22
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ARTICLE IX

VACATIONS

A. All full-time County emplayees, except seascnal employees,
shall be eptitled to the followlng annual vacatlon with pay

as accrued:

0 - 1 year 1 day per menth

After one {1) year and vp . 12 days { 1 day per month]

ta eight {B) years

After eight {3) years and 15 days (1 1/4 days per moath)

up to seventeen (17) years

After seventeen (17) and 20 days (1 2/3 days per month)

up to 25 years

After twenty-flve (25) years 25 days (2 1/2 days per month)

B. In additien, vacation time ghall be advanced on the

followlng basis:

23
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SERVICE

0 -1 year

one to flve years

Eix ymars plus

As earned; advancement with

discretion of the Dept. Head

year
50% allocated July 1st each

year

100% allocated on January lst

each year

Part-tilme and temporary employees shall accrue vacation cn a

pro-rata basis.

Vacation pay shall be paid at the employee's regular
straight time rate per their jeb classificatdon.

Vacations shall be scheduled and granted for perlods of time
requested by the employee subject to management's
responsibility to malntain efflcient operations. If the
nature of the work makes It necessary to limit the number of
employees on vacation at a glven time, the employee with the
greatest senlority {as lt relates to total years of service

with the smployer) shall be given hls/her choice of vacation
perinds,

24
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1f a holiday occurs durlng the work week {in which vacation
1s taken by an employee, the day shall not be charged to

anaual leave,

An employee who becomes ill during his/her vacatlon, will
not be charged ennunwou,unw<o. but rather sick leave for the
period of illness provided ha/she furnishes satisfactory
proof of such illness to the employer {County} upon hls/her

return to work.

If an employee 1g wma=0nnun to return to work during his/her
scheduled vacation period and is unable to reschedule
his/her vacation during the calendar year due to the demands
of nis/her work, the calendar year shall be extended for
ninety (90) days for reschedullng purposes.

Any employee separated from the service of the employer
(County}! faor any reascon prior to taklng his/her vacatlon
shall be compensated in a lump-sum for the upused vacation
he/she has accumulated up to the time of separation at

his/her current rate of pay,

An employee who separates from the County having used
advanced wvacatlon shall be responsible for reimbursing the
County all monies due as & result af such utllization except

when separation occurs as a result of layeff or bumplng.

25
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ARTICLE X

SICK LEAVE

Parmanent employees shall be entitled te the following sick

leave with pay as accrued:

Cme warking day sick leave with pay shall accrue for each
month of service from the date of appointment up to and
including December 3lst of that year, and Eifteen {15) days
slck leave with pay for each calendar year thereafter,
accrued on the basls of one and one quarter (1 1/4) working
days per month. 1f any permanent employee requires none or
a portion only of such allowable sick leave for any calepndar
year, the amount of such leave nat taken ghall accumulate to
his/her crediv from year ta year, and he/ahe shall be
entitled te such accumulated sick leave with pay, 1f and

when needed.

In addition,
basis:

sick time shall be advanced on the following

0 - ono year As earned

]
One to five years 50% allocated January lzt each year
50% allocated July 1st each year
Six years plus 140% allocated on January 1st each

year

26
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. glck leave for purposes herein deflined means an epployee’s
absence from duty because of personal illness by reason of
which such employee 1s unable to perform the ugual duties of
his/her position, exposure to contagious digeases, Or a

ghort perlod of emergency attendance upan a member of

his/her immediate family eritically i1l and requirlng the

presence of the employee. An emplayee shall not m&

reimbursed for accrued sick pmnco at the time of resignation

or termination of his/her smployment.

Any employee covered under the terms of thls Agreement who
wretires” from County service under the Publlic Enployees
Retirement System (P.E.R.S.} shall be pald fifty (50%)
percent of accrued slck leave, up to 4 maximum of $12,000
gro6s wage. gffective January 1, 1932, the maximum will be
raizad to $15,000 gross waga upon which the fifty-(50%) will
be based. The definition of “retire” is found in Article

XXvl Paragraph E. .

1f an employee is absent for five (5! consecutive working
reasons set forth in the above, the
The

days, for any of the
employer (County) shall require acceptable evidence.
nature of the illness and the length of time the amployes

will be absent shall be stdted on the nooﬂon.mmfwnnwuwnnmm

provided to the County.

27
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An employee 55. does not expect to report to work because ———————————— rrrrrr  n n e e n’

personal illness or for any of the reascns Included Ln i e —
definttion of sick leave set forth above, shall notify

his/her immediate !._.vwnﬂ.._.ma&. by telephone or personal
message within one hour after the beginning time of the

employee's scheduled work day., Those employees in 24 hewm

operation ‘shall notify their immediate supervisor by

telephone or personal message, two hours prior to the sta

of the scheduled shift. If not done, he/she shall be
consldered absent without pay. Days lost to injury or
f1lness arising from or caused by County employwent for

which the employee has recelved wWorker's Compensation shas

not be charged to silck leave. m-..rw holidays occurring

during a petriod of sick lesave shall not be charged to sice

leave if procedures in Article VIII Paragrapn C are
followed.

Once each year con or before January 16th, the Union shal

notifted of the number of unused sick days and vacatlon -

to the credit of each union represented employee.

Temporary employeas hired by the Couhty prlor to January e

1987 shall be entitled to the following sick leave with

as accrued:

(1) One working day slck leave with pay for each manth

served per year durlng s h  temporary Eu -t ine emp oy

Lo
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AR employee :uo.nomu not expect to report tc work because of

personal illness or for any of the reasons included in the

definition of aick leave set forth above, shall notlfy

his/her immediate supervizod, by telephone or personal I.
_message within cne hour after the beginning time of the

employee's scheduled work day. Those employees in 24 hour
operation shall notify their immediate supervisor by J.
telephone or personal meseage, two hours prior to the start
of the scheduled shift. If not done, he/she shall be
consldered absent without pay. Days lost to injury or
1llpess arising from or caused by County employment for
which the employee hat recelved Worker's Compensatlon zhall
not be charged to sick leave. mm»m halidays cccurring
during a period of sick leave shall not be charged to sick
leave If procedures in Article VIII Paragraph C are

followed,

Once esach year on or before January 16th, the Union shall be
notified of the number of unused slck days and vacation days

to the credlt of each unlon represented emplavee.

Temporary employees hired by the Couhty prior to January 1,
1987 shall be entitled to the following sick leave with pay

as accrued:

{i) ©Cne working day sick leave with pay for each month

served per year durlng such temporary full-time employment.

3
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{2] Employeea on a dally, or geasonal basis are not

eligible for sick leave.

Temporary and part-time employees hired on or after January

1, 1987 are not eligible for sick leave.

Any employee utllizing less than 36 hours (for 7 hour
employees) or 41 hours {for 8 hour employees) of sick time
(to Jnclude nww uses of 5lck) in a calendar year, will
receive a bonus in the wro:ua of $200.00. Employees must be
on-board for the entire calendar year and have no "W¢ time
or suspensions or LAW({s8) during the calandar yeat, except
that no mauwnnmm_:»uw be excluded from eligibility for
having accumnlated one hour or less per year of "W tlme due
to tardiness. FPart-time employees hired prior to January i,

1987 shall be entitled to a pro-rated banus amount based on

their pro-rated sick leave use.

29
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ARTICLE X1
~ LEAVES OF ABSENCE

Service credlt shall continue to accrue during pald leaves
of absence provided under this Agreement, but shall not
acerue during unpald leaves of absenhce except for Military
Leave. However, the employee shall be entitled upon his/her
return from leave of absence without pay. to all gervice

credits earned up to the date his/her leave commenced.

leaves of absence for emplovees may be granted az provided
in Civil Service Statutes and rules and regulations except

as otherwise noted herein.

An amployee holding a position in the classified service who
is temporarlly (mentally or physically) incapacitated and
unable to perform his/her duties or who desires to engage in
a course of study such as will increase his/her usefulness
oh return to service, or for any reason considered valid by
the Department Head and the appointing authority, desires ko
gecure leave from regular nc_.u.au may, with the approval of
the Department Head apd the Appolnting Authorlty be granted
a special leave of absence without pay for a perioed not to

exceed glix [5) months which may be extended for an

ElH
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adaltional six months with Department Head and Appointing
Authorlty approval. Aoy employee seeking such special leave
withour pay shall submit his/her request, in writing,
stating the reasons why the requast should be granted, the
the date when he/she desires the Jeave to begin and the

probable Teturn date to duty.

Any employee who is a menber of the Unicn and is legally
alevated to an official full time position in the parent
Unicn shall be granted z leave o_n absence without pay, to
attend his/her official duties, for a period not exceeding
one year, which pericd may be renewed for an additlonal year

upon appropriate request and approval.

Mllitary Leava
1] Any employse who is & member of the Matlonal Guard or

Reserves of the Milltary or Naval Porces of the United
States and ls required to underga field-training, shall be
granted a leave of abaence with pay for the period of such
tour of duty. ‘mhis leave shall be in addition to annual
vacation leave, provided the anplcyee presents the officisl
notice prior teo the affective date of such leave. Such duty

1% not to exceed two {2} weeks during any given year.

3l
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2y Permanent employees shall be granted a leave of absence

without pay for the purpose of enterlng upon acktive
duty with the Armed Forces of the United States, or
with any organization authorized to serve therein, or
with the Armed Forces of the United States in time of
war oI emergency or pursuwant to or in connection with
the cperatlon with any system or selective gervica,
Employees having only temporary status who enter on
active duty with the Armed Forces of the United States
shall he regarded as having tesigned.

Dependent Care Leave shall be granted in accordance with the
Famlly Leave Act, effective May 4, 1990,

Child Care Leave, shall be granted ln accordance with the
Family Leave Act, effective May 4, 1330, Additiomally,

permanent employess Bhall be granted up to 14 additional
weeks of Child Care Leave. These 14 weeks willl be subject

te the following conditions:

1. They must be taken contiguous to the birth or
adoption of the child, or contigucus to leave taken
pursuant to the Family Leave Act iF such leave has been

contiguous to the birth or adoption of the child.

2. The request for use of these 14 weeks must be at

least 2 months prior to use unless an emergency oOdCurs.

e R B IR e AT e B e de T

3. No beneflta shall be provided during these 14

weeks.

4. The 14 weeks must be taken all at one time and

cansecutively or are lost.

5. The 14 weeks may be extended or renewed for an
additional six (6) months upon the request of the
emplayee, and in the discretlon of the Department Head.
This must be taken contiguous to the 14 weeks.

6. In addition to the nctice requirements of this
Agreement and the Pamily Leave Act, the employes shall
submit a plan of use for sach type of leave {Child Wﬂnn
and Family Leave Act) to his/her supervisor as scon as
1s reasocably possibly. Fallure to designate shall
result in the first twelve weeks of leave being

attributed tc the Family Leave Act. ’

Jury Duty

Employees shall be granted a leave of absence with pay when
they are required to report,for jury duty. Ewployees
serving as jurors will receive full pay at straight time
rate from the County for all time served on jury duty. Any
pay recelved from the Courts, excluding travel allowance,
faor serving as a juror shall be returned nm the County

Treasurer.
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ARTICLE XII
HOURS OF WORK

The work week shall conslst of five consecutive work days,
Monday through Friday from 8 A.M. to 5:00 P.M., in a
gre-egtabllished work schedule except for thoge smployees
that are on a no_..n,.g__._ocu shlft and a seven-day-a-week
operation. The work shift shall conslst of eight [8) work
hours {or seven {7} work hours for 15 hour employees), with
a pre-established meal schedule and a fifteen minute break.
in the morning and afternoon to be scheduled with the
approval of management. o current employees who are on the
County payroll as of the effective date of thig Agreement
shall be placed on a rotating shift, nor shall their ghifts

be rotated.

The County, in its discretion, may establish,a flex-time

schedule with the consent of the affected employees.
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ARTICLE XI11 o

OVERTIME

The employer shall glve the most senior employee the oppor-
tunity to work first. Thereafter overtime shall be assigned _
in the order of senlority when such overtime 15 essential. _
The amployer shall maintain a 1list reflecting accurately all
overtime asaigned and actually worked. Such llst shall be
made available te the Unlon upon request of the Unlon. In
tha avent the required manpower is not produced by this
system, the employer shall have the right to deslgnate
employees to work overtime in the inverse order of senlori-

ty.

One and one-half {1 1/2) the smployee's hourly rate of pay

shall be paid for overtime worked under the following

conditions: .

1. All work performed in excess of forty {(40) hours per
work.

2.  All hours on the $th day worked within an lndividual

.

work week [Sunday through Saturday).

Two times the employee's hourly rate of pay shall be paid

= Pl

for all work perfaormed on the 7th day worked within an
individual work week {Sunday through Saturday).

s

Notwithstanding any of the abave, whenever any employes
warks 7 consecutlve days regardless of when the first day’
started, they will be on time and one-half for the b6th day
or double time for the Tth day.

The following will be regarded as hours worked for the
purpose of computing overtime:

1. All hours actually worked.

2. Holidays (acheduled), including Petsonal Days.

3. Vacations.

i, Compansatory time.

5ick time will not be included for the purpose of computing

. the overtime basge.

Kotwlithatanding the use of language in thiz Article
referencing "paid" overtime, an employes i3 entitled to
receive cash compensation or compenaatory time off av their
option for all overtime hours In accordance with County
policy and the Falr Labor Standards Act.

17
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ARTICLE XIV

CALL-IN PAY
4

An employee who haa been called in to work in addition ta
his/her regularly scheduled shift shall be pald at the rate
on one and ona-half {1 1/2) regular hourly rate {(except for
Article XIII C,} then it shall be double time, cCall-In pay
begins when an employee reports to his assigned duty sta-
tion, Call-In pay ends when the employee’'g regular work
shift begins. The employee(s} will be permitted to leave
the work gite when the work assignment is completed unless
the employee's scheduled work shift w- commanced.

In all instances however, full-time smployees are guarantea
four (4] hours minisum compensation regardless of the number
of hours worked for 40 hour-a-week employees, 3.5 hours
minizum compensatlion for 35 hour-a-week emplpyeeg, and 3.75

hours minimum compensation for 317.5 hour-a-week employees.

a8

al.
02.
03.
04.
05.

06..

07,
08,
09.
10,
11.
12,
13.
14.
15,
16,
17,
18.

20,
21.
2.
23.
24.
25.
26.
27.

¢

ARTICLE XV

PAY SCHEDULE 1390

Jan. 1 to Jan., 13 Jan. 1%
Jan. 14 to Jan. 27 Feb, 2
Jan. 28 ta Feb. 10 Feb, 1§
Feb. 11 to Feb. 24 Mar., 2
Feb. 25 to Mar. 10 Mar. 16
Mar. 11 to Mar, 24 Mar. 10
Mar., 25 to Apr. 7 Apr. 13
Apr. 8 to Apr. 21 Apr, 27
hpr., 22 to May § May 11
May & to May 1% May 25
May 200 to June 2 . June 8
June 3 to June 16 June 22
June 17 te June 20 July 6
July 1 to July 14 July 20
July 15 to July 2B Aug. 3
July 2% to Aug. 11 aug. 17
Aug. 12 to Aug. 25 Aug. 31
Aug. 26 to Sept, 8 Sept. 14
Sept. 9 to Sept, 22 Sept. 28
Sepr. 23 to Oct, B Oct. 12
Oct. 7 to Ogt. 20 Oct. 28
Qut, 21 ta Mav, 3 Mov, 9.
Nov. 4 to Rov., 17 Nov, 23
Hov. 18 to Deec. 1 Dec. 7
Dec, 2 to Dec, 15 Dec. 21
Dec. 16 to Dec. 29 ASAP
Dec. 3¢ to Dec. 31 ASAP
i
9



~

ST T Ty ..A..La....,ny-.,....lw._. L RN

&
|
v
£

. . A
L J
Fay Schedule 1991 PAY SCHEDULE 19%2
61, Jan. 1 to Jan. 12 Jan. 18 . ;
02. Jan. 13 to Jan. 26 Feb. 1 K
03, Jan. 27 to Feb. 9 Feb. 15 01, Jan. 1 to Jan. 11 Jan. 17
04. Feb. 19 to Feb. 23 Mar. 1 02, Jan. 12 to Jan. 25 Feb., 31
05. TFeb. 24 to Mac, 9 Mar. 15 03. Jan. 26 to Feb. 8 Feb. 14
06, Mar. 10 to Mar. 23} Mar. 29 ’ g4, Feb. 9 ta Feb. 22 Feb. 28
07. Mar. 24 to Apr. & Apr. 12 03. Feb, 23 to Mar. 7 Mar. 13
0B. Apr. 7 to Apr. 20 Apr. 2& 06. Mar. 8 to Mar. 21 Mar. 27
09. Apr. Il to May 4 May 10 07. HMar. 22 to Apr. 4 Apr, 10
10. May 5 to May 18 Hay 24 OB. Apr. 5 to Apr. 18 Apr. 24
11, May 19 to June 1 e 3 0%9. Apr. 19 to May 2 May. 8
12. June 2 to June 15 June 21 10. May 3 to May 16 May 22
13, June 16 to June 29 July 5 _ 11. HMay 17 to June 30 June 5
14. June 30 to July 13 July 19 1. May Il te June 12 June 19
15. July 14 to July 27 hug. 2 13. June 14 to June 27 July 2
16, July 28 to Aug. 10 Aug. 16 14. June 28 to July 11 July 17
17. Aug. 11 to hug. 24 - Aug. 30 15. July 12 to July 25 July 31
18. Aug. 25 to Sept. 7 Sept. 13 16, July 26 to Aug. 8 Aug. 14
19. Sept. 8 to Sept. 21 Sept. 27 17. Aug. 9 to Aug. 22 hug. 28
20, Sept. 22 to Oct. 5 oct. 11 18. Aug, 23 to Sept. § Sept. 11
2i. Oct. & to Ock. 1% oct, 2% 13. Sept. § to Sept. 19 Sept. 25
22. Oct, 20 to HNov. 2 Hov. 8 20, Sept. 20 to Dct. 3 ock. 9
23. Nov. 3 to Nov. 16 Nov, 22 21, Oct. 4 to Ock. 17 Oct. 23
24. MNov. 17 to Wov. 30 Pec. 6 ; 22, Oct. 18 teo oct. 31 Nov. b
25. Dec. 1 to Dec. 14 Dec. 20 . 23, Hov. 1 to Nov, 14 Kov. 20
26. Dec. 13 to Dec. 28 ASAP 24, MNov. 15 to Dec. 28 Dec. 4
27. Dac. 23 to Dec, 31 ASAP 25, Wowv. 29 to Dec. 12 Dec. 138
26. Dec. 13 to Dec. 26 ASAP
27. Dec. 27 to Dec. 11 ASAP

40 _ a1




ARTICLE XVI

SENIORITY

In all cases of demotlons, layoffs, recall, cholce of shift
and days off, (to include the scheduling of vacations)
smployees with the grestest amount of Eeniority shall be
given vnoncmoano. In tha event that an emplovee's s-n._nnwos
substantlally ilpterferes with tha operations of his/hex
department such exmployee shall be permitted to carry the
majority portion of such vacation as allotted to said
employes pursuant to the provisions of this Agreement, into
tha succeeding year.

Under the tmrms of this Articls, the term "seniorlty” means
a preferred posltion for specific purposes which one employ-
se within a given job claesificarion may have over another
employee within a job classification becauae of a greater
length of service with the County. .

The following shall constitute a brsak of service: resigna-
tion, separation for just causs, uon»n.l_nun. abgence without
leave for five consecutive working days, fallure to report
after lmave and acceptance, of other permanent employment

while on leave.

42

ARTICLE XV¥II

PERSONNEL PRACTICES

The practices of the County will address the specific terms
of this Agreement, the Admipistrative Code, Federal Law and
Regulatlon and Title II of the New Jersey State Statute, as
amended.

Each new employee will be given an employes handbook and
afforded the opportunity of an Orientatjon to asszist him/her
in the performance of his/her dutles. Departmental policles
issued during the term of thils Agreement will ba posted con
the bulletin boards, and individually provided to employees.
It Is the 1responsibllity of each employee to Xknow the
gperatlonal policies of the organization - and failure to
%now and understand these policies will not be considered
valid reason for actions and/or omissions in violation of
same. .

The County will promote the concept of upward mobllity and
in-house pronotion, to the extent feasidble under Civil
Service rules and regulations, by normally posting avallable
job opportunities on bulletin boards. The employers agrees
to post upon the Union bulletin boards all bargaining unit
and promotlonal job vacancies and to mall a copy of such
posting to each of the local presldents, Such postings
shall be in a conspicuous manner and shall be permitted to

rempain on the Unien bulletin boards for & period of no less

41



than S5 days or until such vacancy is fllled. Alsc, noti-
tication of such npnpm_ changes will be given to the
presidents of the respective locals, Qualified in-house
applicants will be afforded the opportunity of an interview,
upon thelr request, and be given preference to available
mwonr. However, the final selection will rest with the
niring/appointing authority in each of these instances, and
justification of selection will in no instance be required,
except at the written request of the Personnel Director of

the County.

When an employee is promoted to a higher title the emplayee
will recelve eithsr a five percent A.mo_ increase over his or
her current base salary (6% commencing January 1, 1392), or
move to the minimum of the new range for the promotional
title, whichaver 13 greater. If the old and new titls are
on the same ranga on the negotiated pay system, then the
employee will recelve a five percent {5V¥) pay increase upon

promotion. (6% effective January 1, 1992},

.bpw exployees promoted shall recelve evaluations at inter-
vals of 30, 60, and 30 days, followlng the effective date ¢

the promotlion. If the employea is found defizient 1.

performing the duties of the higher title, he/she shaill "a
returned to their Eformer title, salary, and annive @ ar,

date.

a4

An employee has the right of access to the County's officlal
personnel flle kept for the employee and all records as may

be kept by the employer or his agents, pertalning to the

employes, and the employer shall permit the employee to
respond in wrliting te any document in maid file, within six
{6) months of its being placed therein. Thls response shall
be attached to the particular document or instrument con-~
cerned and be made a permanent part thereof. The employer
agrees to provide the employee with 8 copy of any nonE.m_nan
or instrument contalned in sald £iles upon the request of
the employae. No unsigned document or instrument (except
for regular employment records which by their nature require
no signature} nor any document or instrument of unknown or
questionable origin shall be used against any employee in
disciplinary matters.

The County wlll present a Union Upn!—au, to all new employees
represented by the Unicn, at its regularly scheduled orlean-
tations. The Union will provide sald package to the County
in sufficient quantity for dlstribution.

Procedures utilized for evaluations of employees shall be

those set forth ir County policy entitled "Evaluating
Employees Performance™ dated January 1, 1984.
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ARTICLE XVIIX

LAYQFFS

Layoff, if required during the term of this Agreement will be
accomplished as specifically provided by the New Jersey Adminis-

trative Coda 4:1-16.1 through 4:1-16.4.

46

ARTICLE XIX

RO STRIKE DR LOCEOUT

ﬂ_.o Unlon covenants and agrees that during the term of thls
Agreemant, neither the Unlon nor any perscon acting on lta
behalf will cause, authorize, or support, nor will any of
its members btake part in any strlke, work stoppage, slow-
down, or walk out which lnterferes with the full and com-
plete narmal cperstions of the empioyer. The Union agrees
that any such action would constitute a materlal breach of
this Agreement.

The Unlon will actively discourage and will take whatever
affirmative steps are necessary to prevent or terminate any
strike, work stoppage, slowdown, or walk out which lnter~
feres with the full and complete normal operation of the
employer. .

The County agrees that it will refraln from locking out its
employees or from any threat theregf. The County agrees
that any such action would constitote a materia) breach of

this Agreement.
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POSITIOR CLASSIFICATION

Tha pasition classification plan, &8 established and
maintained by the Employer {Countyl, nosuwuﬂ.w of a schedule
of clagsification titles with classificatlon specifications
for each  position, which defines and describes
reprasentative dutles and responsibilities and sets forth
the minimum requirement and gualifications essential to the
work, If an employee cansiders his/her poslticon to be
iwproperly clazsifisd, the employee may through the Depart-
ment Head and the County Office of Persoonel, process an
appeal for a desk audit of his/her posltion with the Ciwvil

Service Commission.

The Union recognizes the right of the Emplover (Qounty! to
direct itg working forces, which includes the assignment of
work to individual employees, and it further recagnlzes that
such asslignments may include work cutside an employee's
classification. However, it 1s understocd that such
asaiguments outside of clagsification shall be made in a
manner consistent with the Bmployer'a {County) operations
and organizatlonal requirements, as well as the parametars

of the New Jersay Statute, Title II, Clivil Setvice.
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Article XX Continued

An emplovee shall be compensated at the rate of pay for

his/her own c¢lassification while performing work of a lower
compensated occupation.

when an employee works out-of-title for 4 or so.n,o. haurs in
any day for an B hour nhvwo.u.on. or 3~1/Z hours on,sou.o in
any day for a 7 hour ermployee, they ehall racelve their
regular hourly rate plus a differentjal of .65 cents per
hour for all hours worked in that da¥. The diffarential
shall Increase to .75 cents in 1991 and again ta .85 cents
in 19892,
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ARTICLE XX1

DISCHARGE, DEMOTION, SUSPEHSION AND

pISCISLING

E.unwut.:m ¢f an employee shall be imposed only for

juat cause as in Civil Service Rules and Requlations.
The Union shall be potified within one{l] working day
followlng nnw.nmionwo? suspenslon or dlecharge by the
employer in writing. The employer will not Adiscipline
exployees in tha presence of other employees or mpembers
of the public at large.

regquires

If the severity of the action
immediate action by the
employer, such action as the emplayer may takxe will not

or infraction
be dona ln a manrer which will embarrass the employee.

Employees who are nther than permanent whe are

subjected to disciplinary acticn ahall, have the right
to & step three grievance hearing for review of that
action only, but not to arbitration. The Unicn shall
be notifisd in writing within ome (1) working day

following any n.muon_.of suspenslon or discharge.

CAUSES FOR_REMOVAL

Causas for removal wlil be az ser forth in the New

50
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Jersey Administrative Code 4:1-16.9.

[+ ROTICE

Except in casea whereln the sevarity of the infraction
requires immediate removal of the employee from the
work site, no discharge or suspension shall take place
less than flve {5) working days from the time the
¢mployee is Informed in writing of the intended
disciplinary action. The Union will be simultaneously
provided with a copy of the disciplinary notice, An
additional copy will be given o the mnntm.“.n.
Unavailabllity of the Steward will not stay the flve

{3) day limit.
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ARTICLE XXII

CONTINUING CONSULTATION

The UNION and the COUNTY shall upan request of either party
astablish meetings during the first waek of April, July,
October and January for the purpose of reviewing the admin-
{stration of the Agreement and to discuss problemz which may
arise. These meestings are not intended to bypass the
grievance procedure or to be considered contract negotlating
meetings but are intended as means of fosterlng good employ-
er/enployee relations,

The requests of either party for such a meeting shall
include an agenda of topics to he discussed and shall be
submitted seven [7) days prior to the meeting date. suffi~
cient meeting tlme(s) shall be established to complete the
agenda,

additional meetings, as described above, shall be held at

the request of elther party at a mutually agreeable time.
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ARTICLE XXIIT

WORKER'S COMPENSATION

when an employees iz injured on duty during the regularly sched-
uled working hours, he/she will ke entitled to Workers Compenssa-

tion benefits as set forth by HNew Jersey Statute (N.J.S.A,
J4:15).
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ARTICLE XX1V

WAGE INCREASE

Effective January 1, 1990, all full-time employees will
receive an increase in annual galary In ‘the amount of

$1,400.00.

Effective January 1, 1991, all full-time employees will
recelve an increase in annual salary 1in the amount of

$1,100.00.

Effective January 1, 1952, all full~time employees will
receive an focrease in annual salary in the amount of

$1,200.00.

Any employee hired prior to 1/1/90 who is on an "Anniversary

pate* (the date on which an employee recelved an increase ls

elther a) their date of hire or k) the date on which they

recelved a promotion} will have that date adjusted ag

follows:

1. If the review date 1 between 1/2 and §/30, they will
receive a w...w review date and get their ralses on

Japuary 1, 1990.
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If the review date ls between 7/1 and 12/31 they will
receive 7/1/30 review date and get thelr ralses
effective 7/1/90.

The group with 7/1 review date wlll have that date
changed again for 1991 so that their review date will
be 1/1 and they will recelve their raises on that date.

Any new employee hired during 1990 will be hired at the
minimum, and 1f hired at the old minimum will move tao
the new one on 7/1/90 and receive a review date of 1/1

80 that they will receive the union increase on January
1, 1%91.
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The County agrees to comriay, . . sr3 program as
follows for 1950:

Years of Service

Mmcunt
atter 5
after 10 n.woo.ao
aftar 15 30.00
after 20 460.00
00.00

3 1, 1ss;
Effectlvs January * %% Joam sall be modifled as

follows:

Years of Service

e et et

Jmcunt

after 5
after 10 $300.00
after 15 . 400.00
after 20 500.00
800,00

w

“riaa any other longevity

' nt Or meemy 2., -
system, payme % s of sarvice currently in
place. Longevity oefey s

County.

tome 3£ employment with the

111l be
Longevity W PL g M iz g Lump-sum check to be
issued the pay perix oo,

Ry

a2l anniversary date.

ARTICLE XXVI .
HEALTH AND WELFARE

Medical Insurance

11There shall be no change in the group hospital medical
Plan presently maintained and pald for by the County on
behalf of the employees except in the case of a new plan
that is equivalent to or better than the existing plan, and
agreed to by the Union,

2)Insurance shall 1include ©basic medical coverage as
currently provided by Insurance Design Administrcators ;HWZ
including major medical covarage for all full-time employees
and thelr dependants, with depeadant children being covered
o age 19.

31)The County In lts dlscretion may institute a program to
requlire 'a preadmission review prior to hospitallizatlon
and/or a second surgical opinlon, at any time during the
life of this contract, both to be provided without cost to
the employee. o

4iThe County ahall provide an open enrollment period for the
perliod August 1, 1590 to and including August 31, 1590
during which emplayees of this unit may enroll in the County
Medical Insurance program ...on:»nu..n-unbwn any pre-exiszting

condition.

The County shall continue to provide a preseription drug

program with an employee co-payment schedule as follows:
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1990 ~ two dollar co-pay) $0 co-pay on generics
1991 - three dcllar co-pay; $0 co-pay on generics
1892 - three dollar co-pay; $0 co-pay on generlcs

The County reserves the rlght to select the provider
(including self-insurance) so long as the benefit level is

not reduced.

Dental Insurance

The County will continue to provide a dental program for
employees, and their eligible dependents, at & Cost not to
axceed $25.00 per month per employse [composite rate basis).
The County shall have the right teo select a provider based
upon cost [including gself-insurance) in the event substan-
¢ially equivalent benefits are provided. The Union's
copgent to the equivalence of the renefits shall be

required.

pptical Insurance

The County will continue to provide an optical program for
employees, and thelr eligible dependents, at a cost not to
exceed $6.00 per month per:employee {composite rate basis).
The County shall have the right to select a provider based
upon cost {including un.u.nupnuﬁ..unno_ in the event substan-
tlally equivalent beneflts are pravided. The Union's

consent to the equivalence of benafits shall be required.
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Retirees

1)An employee covered under the terms of this Agreement wha
"retlres" from County service under the Public Employees
Retlrement System {PERS) shall be eligible for paid health
benefits coverage for three (3) years after retirement,
comencing with the employees retirement date.

2)Upon completion of the three (3) vyears paid health
benefits nocmnm.no by the County, the retlree will have the
opportunity to remain in the group plan by reimbursing the

County the amcunt of the monthly cost at the existing group

plan rates.

3JA "retlree" is defined as one who has:
a]25 vears of pensioned nocunu..navpow!_muf
or
bl15 years of employment as a permanent County employee
and be at least 60 year of age and be a part of an

approved pension syatem at the time of retirement,

Leaves of Absence

wWhen an employee iz granted a leave of abgence without pay,
the caverage of that employge and his/her dependents will be
terminated, unless. the employee reimburses the County in
full for the cost of coverage during the leave of sbsence
before taking such leave. navwown,ou can then re-enroll with
the County group upon returning from thelr leave of absence.

The maximum periocd where this situatlon can exist 1s six (5}
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months. Any employee who goes on to an unpald status for

fifteenl15) or more calendar days iz liable for payment of

premium retroactlvely to the first day of unpaid status.

pisabllity Pool
The County &grees to maintaln the current dizapility poal

system. If agreement amangst all unions l1s achieved, the
parties agree that thiz system may be replaced by partlcipa-
tion in the Stace Disabllity Program. The County's declsion
as to an employee's eligibility to use the disability pool

will not be arbitrarily or unreasonably denied.

Part-time employees, hired after January 1, 1987 and defined
as those regularly scheduled for at least 20 hours of work
per week, shall be entitied to medical benefits, but not
prescription, dental and optical benefits. aa_.uonnmw. and
part-time employees working less than 20 hours are not

entitled to any health benefits coverage. =

Effective January 1, 1387, the County will offer employees
and their families the oppoptunity for a temporary extension
of health coverage, called contlinuation coverage, at group
yates, in certain instances where coverage under the County
plan would otherwise end. This is in ..-nno.ﬁu:n» with

federal law P.L. 99-272, Title X. (COBRA)

&80

ARTICLE XKVIY

GENERAL PROVISIONS

Should any portion of this Agreement be held unlawful and
unenforceable by any court of competent jurisdiction, such
decision of the court shall apply only to the specific
portion of the Agreement affected by decision, whereupon the

parties agree t¢ commence negotlztions relative to the
invalidated portion.

The County and the Union jointly agree to continue the

development of an education program whlch was established
January 1, 1980,

The County and the Unicn jolntly agree that the printing
cost of the contract shall be evenly divided that is: 50% of
the cost by the County....50% af the cost by the Union.

vwhen an employee 1s physically prevented from travelllng to
work as a result of an Act of God, such as a snowstorm, or
other extraordinary conditign, the emplayee ahall be permit-
ted to utillze administrative leave or vacation leave rather
than losing pay. BEntitlement under this paragraph shall be
at the discretlien of the County, and shall not Dbe
arbitrarily and unreascnadbly denied.
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1f the County Executive declares the County to be closed,

enployees will not suffer any lo=s in pay. If an employee

is desclared to be essential and is required to report to
work on such days the w!vu_.om._mﬂ will receive one half (1/2]

time compensatory time for all hours worked as a bonus for

coming in and worklng.

2

ARTICLE XXVIII
UNIFORMS

Uniforms will be furnished to any employee whers deemed to be
required by the Employer. Uniforms will be returned to the
Employer when any employee terminates hlz employment with the
County. For those employees who recelve a uniform allowance the

amount thereof shall be $300 per year effective January 1, 1990.
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ARTICLE XX1X

DURATION AND TERMINATION
The Agreement shall be effective as of January 1, 1390 and
ghall remain in full force and effect until December 11,

1992,

1Tt shall be automatically renewed from year to year thereaf-
ter, unless either party ghal) notify che other in writing
glxty (60) calendar days prier to the expiration date, that

it desires to commence negotlations.

In the event such notice is glven, negotiations shall begin
no later than thirty {30) days prior te the expiration date;
this Agreement shall remain in full farce and be effective
dyring the periocd of neqotiations and unless notice of
termination of this Agreement is provided to the other party

in the manner set forth im the preceding paragraph.

Negotiations shall begin no later than December 1, 1992 for

the succeeding Agreement.
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APPENDIX “A" INCLUSIONS

JOB TITLE

Account Clerk

Account Clerk-Typing

Admissicns & Records OQfficer
Aide-penal Institute

Bockbinder

Bogkkeeplng Machine Operator
Bookkeeplng Machine Operator-Typing
Building Malnt. Worker

Bullding Service Worker
Cancellation Clerk

Chauffeur

Chief Clerk

Clerk

Clerk Driver

Clerk Driver/Stockhandler

Clerk Stencgrapher f
Clerk Transcriber

Clerk Typist

Communications Operator

Community Service Ajde
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{Effective (£ fective
July 1, 1920} July 1, 1990)
JOB TITLE GRADE SRADE JOB TITLE GRADE GRADE
Consumer Protection Alde Typing. 2 A
Cashier 1 A Payroll Clerk 4 B
Counselor Alde Pepal Imstitutlon 3 c Pharmacist Alde 3 B
Pata Entry Machlne Operator 2 A Photostat Operator 1 A
Docket Tlerk 3 B Practical Nurse 6 D
Docket Clerk = Typing 3 B Principle Acceunt Clerk i B
Election Clerk Typlst 3 B Principle Account Clerk - Typing 4 B
Elevator Operator 3 B Principle BookXeeping Machine Operator 4 B
Field Representative 3 B Princlple Cashier -4 B
index Machine Operator 2 A Principle Clerk Bookkeeper - Typing 4 a
Index Machine Operator, Typing 2 A Frinciple Clerk Stencgrapher ‘ B
Investigator - Consumer Protection 3 B Principle Clerk Transcriber 4 B
Laboratory Technician 3 B Principle Clerk Typing M B
Laborer 2 A Principle Docket Clerk .5 c
Legal Stenographer 4 B Principle Docket Clerk-Typing 5 c
Map Clerk Typing 1 A Principle Election Clerk 5 c
Medical Records Clerk Typing 1 A Principle Legal Stencgrapher 5 c
Microfllm Operator , 2 A Painter . 5 c
Naturalization Clerk - Typlng 3 B Purchasing Assistant 4 B-
Offlce appllance Operator 1 A Purchasing Assistant, Typing P B
Oomnibus Operator I 4 B Receptlonist 1 A
Omnibus COperator II 3 B Receptionist - Typing 1 A
Operator Automated Typewrliter 2 A Seamstress 2 A
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: . (Bffective

! July i, 1950} lEffactiva .

JoB TITLE " GRADE GRADE July 1, 1999)

JOB TITLE GRADE GRADE

. Senior Index Machine COperator 3 B
Security Guard 2 A 3
i Senior Investigator, Cansumer Protection 4 ]
Sacretarial Assistant 2 <
. Senior Legal Stenographer S c
Sscretarial Assistant Stenographer 5 ¢
] Seniot Map Clerk Typing 3 B
Secretarial Assistant Typist 5 ¢
Senior Microfilm Operator 3 B
Senior Account Clerk 3 8 4
Senjor Office Appliance Operator 3 B
senior Accoumt Clerk, Typing 3 B i
Senior Ooffset Machlne Operator 3 B
Senlor Bookkeeping Machine Operator 3 B .
Senlor Starekeeper k| B
Senlor Building Maintenance Worker 3 B
Senior Telephone Operator 2 B
Senlor Citizen Program Alde 1 A =
Senlor Yourh Group Worker 1 D
Sepior Clerk 3 B
Soclal Service Assigtant 4 B
Senior Clerk Bookkeeper Typing 3 B i |
Social Service Technician 4 - B
senlor Clerk Driver 5 . ¢
Supervising Account Clerk 5 c
segior Clerk Stenographer > 3 B '
Supetrvising Azcount Clerk-typing » 8 c
senjor Clerk Transcriber 3 B L. .
Supervising Bookkeeping Machine Operator 5. <
senior Clerk Typlng 3 B i
; Supervising Clerk 5 C
Senior Cashler 3 B
Supervising Clerk Transcriber 5 s
Senlor Communications Qperator 5 ¢
Bupervising Clerk Typing f S C
Senlor Data Bntry Machine Operator 3 B
Supervising Docket Clerk 5 c
Senior Deed & Mortgage Clerk 3 B ;
Supervising Index Clerk & Reypuncher 5 c
Senior Docket Clerk 1 B
Telephone Operater 2 A
senior Docket Clerk, Typlng 4 A i
Timekeeper ] B
i Rep., Citizen Complaints 5 ¢
Senict Field Rep., P X-Ray Techaoician § D
Youth Group Worker ! S c
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APFENDIX "B"

EXCLUSIONS

All employees covered by another pargaining unit and/or

subject to another bargaining agreement.

Blectad officials, members of boards and commizsions,
managerial execurives and confidential employees within the

term of the P.E.R.C. or unclassified.
All mupervisory -amployees having the power to hire, dis-
charge or discipline or to effectively recommend same unless

specifically ldeatlfied by title in the Incluslions.

All staff members of the pivigion of Manpower unless Job
titles are apecifically identified in the Incluslons.

All professicnal job titles unless speciflcally identifled
in the Inclugions.
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APPENDIX “g*

HOURS OF WORK

All while collar employees will work 35 hours per week
exclusive of a one hour 1lunch break, unless they are
currently under a 40 hour work schedule ~ if this ig a case,

the 40 hour schedule will continue.

In most cases, the hours of work will be from 8:30 A.M. to
4:30 P.M. including one hour fer lunch during that period.
However, certain departments/divisions who are currently
working on different schedules from that notated above will
zantinue on the current operational schedules. Changes to
those schedules will be discussed in advance with the Union.
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STARTING SALARIES

Grade

kOB AP e

Effective

171790

19,500
12,900
11,500
12,000
12,500
13,100
14,300

AFPPENDIX ™D"
Effective Effective Bffective

Grade 1/1/90 1/1/91 171792

A 12,000 13,100 14,400

B 13,000 14,100 15,400

c 14,000 15,100 16,400

D 15,000 16,100 17,4040

E 16,000 17,100 18,400

3 17,500 18,800 19,9060

G 18,000 19,1600 20,400
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APPENDIX “E“

SALARY SCHEDULE PART-TIME

EMPLOYEES

Part-time employses will recelve a pro-rata share of increases as

stipulated 1ln Article XXIV of this Agreement.

Effective dates will be as identified in Article XXIV for
full-time emplayees.
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IN WITHESS WHEREQF, the parties hereto have affixed thelx hands
and seals thie 19th day of June, 1990, and agree to abide by all

terms and conditions as set forth herein.
FOR UNION:

A

John porris
Interhational Trustee

FOR ATLANTIC COUNTY:

w.wnw_mﬂam.,mn:wumu N\
County Executive

momnu muw\mﬂnmw W oe
usines ent

Dept. Mead, Admin. Services

FOR THE COUNTY CLERK:

,%f.\ Qm\w\?d\ﬁxrl
ED¥Wooney 2L

County Clerk

FOR THE COUNTY SHERIFF:

PHén 2, M\Wﬁ\\

Mario Floriafl
County Sheriff

FOR THE PROSECUTOR:

Ny
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