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INVESTIGATOR, SENIOR INVESTIGATORS, DETECTIVES AND SERZIANTS
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AGREEMENT
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TEIE AGREEKENT, made on thisoS day of J"NM"/ '
1950, by and bstwesen YEE OFFICE Or‘!I! BERGEN COUNTY PROSICUTOR,
hereinazfter referred to as "the Enployer,™ and P.B.A. IOCAL WO.

221, hereirafier referred to as the "Association".

WEEREAE, the Eryloyer and the Association recognize
trhzt It will be to the benefit of both to promote mutual
underetanding and foster a2 harvonicus relationship between the
Frrties t: o the eni thet cormtinvoie ans effliciernt service will ke
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KCW, TEEREFORE, it is ecreel as fc.lcows:



-SRTICLE I

RECOGNITION

The Office of the Bergen County Prosecutor hereby
reccgrnizes Llocel 221 as the pole and exclusive representative cf
22 Empicyees ¢f the Frosecutcer belcw the rank cf Lieuternant ac

coveres ry this Agreere-t,



ARTICLE 12

MANAGEMENT RIGETS

Except as podified, altered, or armended by the within
Asreenent and subject to law, the Employer shall nct be lirmites
ir. the excerzise cf his statutcry managerent functions. The
Errlcyer hereby retains the exclusive right to hire, direct an2
aseign the werking force: to plan, direct and control the

cperations;: to discontinue, recrganize or combine any section
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Civil Service: and to hire and lay off Employees in accordance
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where 2rriicakle with Civil Service procedures. To introduce new
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s ¢cf whether cr rcs
the same cause & reduction in the working force, and in all
TESZE€TLS Teo carry out the oreinary and custcerary functions cf
menezzerent, inzsluling the estallishnent of such operational riles
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as it shall'deer advisable.
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ARTICLE III .

MG . - -

ENPLOYERS' BABIC RIGETE

el

Pursuant to Chapter 302, Public laws 1988, the Employer
herely ajrees that every Erplcyee shall have the right freely tc
crgarize, Jjcin an2 support the Associetion and its affiliates fc»-

the purpcse of engaging in collective negotiations and other
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conoertel activities for mutual aid and protection. As & boly

exercising governmental power under the Laws of the State of New
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an2 agrees that it shall rneot
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ectl iecourage or deprive or coerce any

=flcyee in the enjoyment of any rights conferred by Chapter 3¢C3,
Fotlzic Lews 18€E, or cther laws of New Jersey of the Constitutizn
ew Jerser ani cf the Uniteld States.

The Enployer further agrees that it shall not
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cr ary terrs or conditions of erployment by reasons of his
@ecbership #n the Association and dts rLALNRESRls - = >
participation in any activities of the Association and its
affiliates, collective negotiations with the Exployer, or his
institution b? any grievance, complaint or proceeding under this
Agreement or othervise with respect to any terﬁs or conditions of

-

eTricyTent, as prescribed by the Statutes of the State of New

Jersey.



For the purpose cof this Agreement, the term
"Irnvestigators, Senior Investigators, Detectives and Sergeante,
shall be defined as full time Exployses exployed on & permanent
basis, and to include the plural a; vell as fhe singular, and to

include fermales as well as males.

N



ARTICLE IV

EIIBTING LAW

The previsions of this Agreement shall be subject to
inate to, an2 shall not arnnul or modify, existing

ne ¢cf State cr Teleral laws.



ARTICLE ©

ABEOCIATION REPRESENTATIVES

The Erployer recognizes the right of the Associatien to
desigrate rerresentatives within the Department and alternates
tr the enftrcenent of this Agreement, provided that the
rerresentatives and alterrates do not exceed three (3) in nunber
armi that they are Erployees covered by this Agreenment or their
BtICTnEYS.

The Asscocoliaticor shall furrish the E-plcoyer din writin

(18]
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reves ¢f the rerpresertezives and the alternztes and netify

the Eryloyer of any changes.

Tre 2aothority ©f the rerreserntatives an2 alterrates s:
Sesglzrztel ky the Assosiation shall be lirited to, ans shall r:os
excees, the frilowing duties and activities:

(2 A%t the rezues:t cf a Detective, Senior
Investigator, or Investigator to
investigate and participate in settling
grievances in accordance with Chapter
111, 3:7-3.10 oY the Marual ef Rules ang
Regulations, Investigative Staff.

(B) To transmit such messages and information
which shall originate with and are
authorized by the Asscciation or its

. Dfficers.

(C) The designated Association representative
shall be granted reasonable time with pay
during working hours to participate in
settling grievances, as reguested, and to
attend all meetings and conferences on
collective negotiations with Employer
officials. There shall be no cvertine or
compensatory time credited under this sectinn.



ARTICLE VI

SALARIES

{A) The base annual salaries of all Exployees covered
v this Agree=ent shall be set forth in Apparéix A.

Ary zcrnies due Ernployees as of January 1, 1950 irn
azcsrdance with the salary schedule set forth in Appendix A,
shal)l be paid as soon after the execution ©of the Agreement as
Fracticatle.

Selary increeses shell be paid during the first perics
fzllcwing the rate change in accordance with past practice.

(B) Cecunty Irvestigators appointeg by the Prosecutcr

D K.J.E.A. 2x:187-10 serve in the unclescslfies servivs
cf Civil Service 2t the plersure of the Prosecutor and are
sckjest toc rexmoval by him. Notwithstanding this difference in

=z sTatu

= , anZ protecticr, Ceounty Investigators and County
Detectives perforn exactly t.bean.gdutus 40 assisting the
Prosecutor 15 the detection, apprehension, arrest and conviction
cf offenders against the lav.

In ogder to recognize consisten;ly outstanding service
by County Investigators to law enforcement in general, and tc the

Beroen County Prosecutor’s Office in particular, ang to encourags

cagpatle and dedicated County Investigators to consider career



erployment in the Bergen County Prosecuter’s Office
notwithstanding the lack of statutory security, there is here:
cstnbl;shca.within the Bcrqen‘tounty'?roseeutbr s'effice the
designation of "Senior Investigater®.
County Invcsgagators shall becole g_;g;g;g to be
designated as a Senijor Investigator by the Prosecutor upon
coryletiorn of the folloving minipum service requirements:
1. An sggregate of eight (8) years ®f
continuous ezployrent by one or more law
enforcenent agencies, including the
Bergen County Prosecutor’s Office; and

2. At least three (3) years erployment as a
County Investigator in the Bergen County
Prosecutor’s Office.

Czormty Investigeters selectes frenm time to tirme by the

Freeecutzsr £

"

designaticr &g Sericr Investigators shall, by

Teason thereof, become entitled to the following additional

4|
[14]

*ts 22 be-efits during the terr of this Agreerent:

1. & Senior Investigator shall be paid the
save salary as a County Detective is
entitled to be paid under the terrs of
this Agreement.

Jt is expressly understoed lnd agreed that in any

HLsture mqg:%ncgotntwm bet

- Ly f?osecu.c'
and PBAx Locel 221, the provis;ons of this Paragraph creating the

R
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classification of Senior Investigators within the Bergen County
Prosecutor's §ffice,1nhd providing for certain additional rights
and priviloqe; Tor Tounty Ifwestigators so Gesignated by the

Fresecutor, shall not be considered a “past practice” as define:d

ry erny existing or future statute, judicial decision,



adriristrative regulation or labor practice, and shall be

renegctiatle by the parties hereto as part of any future

w.-:.

negstiatien. e e TR

[ FL T -

Rights of Tenure - Senior Investigator and Bcrgeant of

R
-

Investzgators .shill ,be granted the sane Xights of tenure and
protection ngainst rnnoval vithoﬁt ;-:::'ns are lf!oédcd by
N.J.E.A. 311:22-11.1 to & County Detective serving in the
classified service.

fenicr EPrployee Btatus - Whenever an enplcyee of thre

Irvestigative Staff of the Bergen County Prosecuter’s Office whe
servecs in the title of Detective, Investigator, Senior
Investigater, or Sergeant of Investigators, completes twenty (2C)
vezre ¢f law enfcrcerent sermvice, then in that event, sals
€-r.cvee’'s ktase pay shzall te increases by one-ha’f (3/2) ©f the

arsint to the next highest rate of pay: to wit,

oo InvestigEior A Sergeant’s base pay (rminus) the
Investigator base pay (multiplied
by 50 percent).
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A Sergeant’s base pay (rinus the Ser:i:r
Investigator base pay (multiplied
y 50 percent).

For Detective ‘u*) Sergesnt’s’ ‘.'Buo”{uy Aeilnus)the *
Detective’s base pay {sultiplied by 50
percent).

Fcr Sergeant A lieutenant’s base pay (minus) the

Sergeant’s base pay (multiplied by
50 petccnt)

For purposes of this agreement and consistent with the clear
intert of the contract as set forth in Article ¢, Paragraph E,

the rext hichest rate of pay for any individual serving as 2

[



Detective in the Bergen County Prosecutor’s Office shall be the
rate of pay called for in the contract for Sergeant of

Irvestigalors.



ARTICLE VI
OVERTIME COMPENSATION

A. The norpal work week shall be Monday through Friday
with Saturdays and Sundays as regular days off. In the case of
wiretaps, however, sxzployees may be regquired to work Saturdays
and/pr Sundays as part ©f a norzal work week. Whenever an
erployee works an excess of thirty-five (3%5) hours in a paid wecrk
weelk, then s2id peid explcyee shall be paid at the one and one
Y.2lf rate. Whenever ar errloyee is required to work on his/her
rezular day eff, then s2id erzloyee shall be paid at the one a-~c2
cre half rate. The overtime rate of pay for an erployee shall be

€zl errlovee’s amnuzl salary divided ry 1,€87 hours tires cre

B. The current 32.5 hours in a 7 day work week

e-rellle Cycle, which pertalne crly tc paymert of overiire, sheall

-

P

€. Overtire Tust be authcrized by a superior officer.
D. Thie cvertire erticle is retroactive to January 1,

- & ow s

M e L LR

"

E. Whenever un erployee is rochicdlfglttturn teo hﬁty
on his/her regular day off, or at a time not contiguous to
ris/her working day, said smployee shall be entitled to a mirirur-
of four hours.at time and one half. The minimum of four hours
aprlies only to the first call back of the week. On any

ubseguert cell back, the four hour minimum shall be subject tc

£y



the 23 hours which the ermployee is reguired to work prior to
being paid overtinme. _

?. If an employee is wecalled to work within four
hours prior to his/her regular starting time then said employee
shall receive overtime only for the hours worked. i

G. An employee who is assigned an investigation or
extradition which causes said officer to stay out of the state
and overright shall receive an additional four hours straight pay
for ezch cvernight trip.

E. Travel tire to and fror school shall be corpernsates
at strzight tirme, with a raximun ©f four heurs per week.

I. Meal tirme shall not be included in figuring

J. Overtire cr 2 callbachk ccmrences when an eTplcyes

lezves his’her residence and terminates when he/she returns to

L
1]

res.dsrze. Erwever, 1f p ca2lltazk ie withip felr houvre cf ar

€nr.Cyee’s regular startinz time, overtime shall cornmence when

tre erployee leaves his or her residence and shall end when the

€Tr.lyee’'E yeguler wory day

besire.

K. An rrloyee, in the discretion of the enployer, mE;

s

=

elect to take compensatory time (1% hours for each hour.worked)
in lieu of paid overtime. However, in no case may an employee be
reguired to take compensatory time in lieu of overtime.

L. ~If the regularly scheduled hours of work of an
erprloyee is changed within 48 hours, the employee shall be paid
2% the rate of time an2 one helf for the new hours worked. 1In
the case cf an erergency involving a case, however, no pricr

rctice need be given.



ARTICLE VIII

EDDCATIONAL INCENTIVE

The following educaticonal increment schedule shall be
ir. €ff%ezxx frcr the contract terr 1650-1952 and shall be paicd tc
‘ees covered by this Agreenent whc have successfivily

cerrieted degree reguirements as follows:

PEGRIE ' 19%0 1991 1952
(A) Associate Degree $300.00 $400.00 $400.00
(E) Bachelors Degree $400.090 $500.00 $500.00
(C} Masters DegTree $500.00 $€60.00 $602.0¢C
(D) Doctors Degree $600.00 $700.00 $700.00

Educaticnal incentive payments shall be payable in the

ccrf pay pericd of January of each year and shall be includes

in tre rzse Sz.zry for the period in which the payTent is rese

W



ARTICLE IX

LONGEVITY

{1) Payuments shall be made to Employees covered by
this Azree-e¢nt Lbased uporn their total years cof law enforcenent
sevice irn ascirdance with N.J.B.A. 40A:9-5 as follows:

(a}) Completing 72 Months (6 Years).......$200.00

(b} Completing 108 Months (9 Years)......$400.00

(c) Completing 168 Mozths (14 Years).....$800.00

(& Ceoxpletins 228 Morths (19 Years)...$1,000.0°¢

(2) Llongevity payrents shell be incliudesd in kase

sezlary bezimning in the first pzy pericd eof the meonth following
the Zzte ¢cf hire.



ARTICLE X i . L

YACATION

The vacation allowance ;hall be as set forth in this
Agreerent ir Appendix B.

Wher In any calendar year the vacatior or ary part
trerecf is nct granted by reason of prosecutor’s office
aczivities it shall be granted during the next succeelding year.

Errleyees may receive their salary covering the perioi
el weIzTlIn prier to comrencing vaczaticn to the externt thet then
fheve ezrnel ans accrued sucth vacatior tire and provideZ that at
lezet 2 crne (1) week vacation is to be taken and the Errloyee has
Tctifles his zr her Derartrent Hezd at least thirty (30) davs

FriIr Tz the conrencerent cf the vacatiorn.



appcinted by the County at the County‘’s expense, in deterrination
of all new injuries. Said exarination is to deterzine whether
the injury is of a new nature or an sggravation of any past
occurrence.

B. Additional reports may be reguired on & ki-weelkly
basis whether furnished by the Employee’s physician at no cost or
a Ceunty prysician with such expenses to be paid for by the

County.



ARTICLE XII
PERBONAL LEAVE

Sukject to the approval of the Employer, which approval
gha.l nct be unreascnatly withheld except in those cases when the
Erplcyee’s alsence ra2y alversely sffect the operaticr of his’/her

tnit, ea:th Erployee shell have three (3) perscnal leave days per

r. TFecr purpese of thris clauée, an Erployee shall not be

ye
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tc a2vise his Superior of the reascn for the personal
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ter (g4 rours in advernte of such personal leave, excers
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in cases t©f erergency.
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ARTICLE XIII
MATERNITY LEAVE

The right ©of the Fepale Erzloyees shall include but nc:
trhe fcllowing provisions.

1. TFerale lav enficrcement officers shall
advise her erployer of her pregnancy
upon her knowledge of sarme.

2. Fenmale law enforcement officers shall
be perritted to work so long as such
werk ie perrittel by her doctor. Seid
doctor shall be of the ferale law enforce-
ment efficer’s own choosing. '

3. TFer2le law enforcement cofficers shall be
lirited ¢tz a marximur of six months (€ months)
iezve cl abtsence @uring which tire she
may use any and all vacation time, sick
time and cornpensation time, and any ang
2ll pccurclated time benefits which she
accrues. p

4. Ferale lav anforcement officers shall have
the right to apply for an additional six
months (6 months) leave of absence, to be
approved on a case by case basis by the
Prosecutoer.

$. Male lawv enforcements officer shall be
pernitted to use up to ten {10) working
days ©of accumulated sick time, compen-
sation time, vacation time and,/or any



other accurulated time benefits following
the birth of their child.

The provisions stated shall be applicable
in those cases of duly certified adoption
of a child under the age of three.



{5) A Departrent Head may disallow holiday p2y fcr
any Erployee who does not work the day before or the day

folioving & holiday because of unauthcorized sick leave.



ARTICLR VI

ERMINAL LEAVE

An Erxplioyee, upon retirement (service retirement,
special retirepment, sccidental disability retirement, ordinary
cdisability retirerent, early retirement and deferred retirement)
tr 2r. Ergioyee who terzinates his service after reaching age
sixty (60; who is covered by tﬁe Police and Fire Retirement
Syster or the Public Erployee’s Retirement Syster, shall be
grantes 2 terminel leave lunp sur payment in acceordance with

Opticr 1 cr Optien 2, whichever the Ermployee elects:

Cptier 1 - Cre-half (1/z) of the Erplcyee’s
ezrnes ans unused accur.lated sick leave
rultiplied by his daily rate of pay based

uptrn the average annual base pay received
during the last year of his employment pricr

tc the effective date of his retirement,
provided, however, that no such lump sur
paymert shall exceed Eighteer Thousand
($15,000.00) Dollars or Any cr.atc: sum ) .
pernitted by Jaw, = .o 5 eedg Ty .o

Opticr 2 - One (1) day of pay for each full
year of service within the County of Bergen.

The_Enployee may at his or her option elect to receive
Lis or her terminal lsave payment in a single installment at any

tiTe vr tc eighteen (168) months from the date of terrinaticr.

Y.



In addition, in the event of the deat® of an Errlcyee,
the estate of that Exployee shell be eligikle for terzinal leave
lJump sum payment according to the option selected by the estate,
provided that the Exployee has been employed by the County for

seven (7) consecutive years.



ARTICLE XVI1

PUNERAL AVE

Errloyees shall be entitled to four (4) working days
leave with pay to attend or make arrangements for the funeral of
& rerrer ¢f thelr immediate farily. Imnmediate farily is defired
as 2=z lirited to spouse, son, daughter, mother, father, ster-
parents, krother, sister, pother-in-law, father-in-law, brother-
ir-law, sieter-in-law, scn-in~law, daughter-in-law, grandparents,
grandchilZrern, cr any other relative residing in the Erpicyee’s

L.
e pm et A
houeenzlZ,



ARTICLE EVIIX

A. Irnjury leave, as distinguished fror sick lezve,
sha’ll rean paid leave given to an Exployee due tO absence frer
duty caused by an accident, illness, or injury which occurred
wr.ile the Enplcyee was perforzing duties and which is covereZ by
Wocrkers’ Corpensation insurancé.

B. All payrents which shall be made concerning the

irfcry leave are soljerct tc the sate rules an2 regulations as

Woryers’ Corgpenszticon insurance and shall nct be rmade if the
a-cident is proveZ to have been due to intoxication or willful

migccocmZust on the part cf the Ernplioyee. Jf any Erployee, abcent
frem werk due to an accident, illness, or injury covered by
wWiriers’ Compensaticnh insurance, willfolly fails te fulfill a:
£ the conditicns neressary tc receive corpensation benefits, the
- Ernployee ;r% not;be fnuytd prcnt ot cny m“ﬁ' .luve
benefits frox the County until such condztion: havc been
fulfilled.

€. ¥The payrments snumerated above will be made for a
separate injury. After all injury leave is used, the Erploves
ra2y be granted addition2l injury leave only upon approval of the

Erpleyer. After all injury leave is used, the Employee may elect

tr



to use ary Sick leave, vacation or compensatory time due at the
time cf the irjury.

D. Use of Injurr L.nvc - tnployéeqﬁibatnt frox du.)
due tc an sccident, illness, or 1n3ury ;;::;ed by‘ﬂorkert'
Compensation dnsurance, who have coxpleted three [3) months’
service, will be cozpensated by ths County et the regular base
rate of pay. Eligibility will be based on the deterrzinaticn of
the New Jersey Division of Workers’ Compensation Act.

Z. Contestef Injuries - Charges may be made agains:
sick le2ve accrual, in ary case where the County is contestirs
+hat the injury eccurred on the job. In the event that the State
detesTines ir favor c¢f the Erployee, sick leave so charged shzll
re recreZitel tc the Erplcyee’s sick leave accrual balance. Irn
the event eligitility feor payrent is dernied by the State, tre

TF-cyee shell ke eligitle to utilize sick leave accrua2ls, if
2Ty, Tetrz:zcstive to the date c©f the irlury, and tc use vasaticn
leave

F. MNedical Preofs -~ In order to limit the obligat::cn
£l *he Tocunmty for each new separate injury, the County may
reguire thc4ﬁgploy-c to xurnash.ncd;cal pxoot or subnit to

R N RT3 :*\sads/.f- RN
medical examination by the County nt its cxpcnce to Beternine
whether a subseguent injury is a new and separate injury to a-n
aggravation of a former injury receivef while in the County
service.

G. When an Employee has suffered an injury while c-

duey, and is absent for five (5) days or more, it will be

'Y



necessary for the Erployee to subnit a written certificaticr ¢
a physician setting forth the mature of the injury and the
physician’s Jrognosis as to the length of time before the
Errlcyee can return to'ﬂuty.

1. Additional reports shall-de filed from
the physician every tvo (2) weeks there-
after indicating the current status of
the Enployee’s anticipated return to duty.

2. 1In the absence of such certification, the

Erployee sghzll be removed from injury
leave.

\1 8



ARTICLE XIX
ZERSOMNEL FILES

A separate perscnnel history file shall be estatlishel
and paintained for each Empleyee covered by this Agreenment:
perscrnnel histery files are confidential records an2 shall be
rainteined in the coffice of the Prosecuteor. All personnel

history files will be carefully'naintained and permanently

iy

safeguarded, and nothing places in any file shall be remcoves

trerefrom.

S . N
R g . . e, - &

Ary mexber of the Prose:utor':'bffEE;'iﬁ}'b?ii
2proirntrernt review his/her perscnnel file but this appeintmer:
fzr revie. T.ET be rade througsh the Preosesutor o his desizratesl
regresentative.

Whenever & written complaint concerrnins an Errloyee
ccvereZ by this Agreerment or his nctions is to be placed in his
perscnnel file, a copy shall be udc -guuu tg ﬁn_. QM be
shall be given the opportunity te rcbut it if he s acsircs, and
he shall be permitted to place said rebuttal in his file.

Formal disciplinary charges brought pursuant to the
Rules and Regulations Manual of the Prosecutor’s Office, the

Exrloyee’s mercorandur in response thereto, and the record of

:
129



finel disposition shall be erntered intc an Enployee’'s perscrrel

«

file in accordance with the provisions of Chapter 111, 3:9.¢ cf

the Marnual of Rulas and Re




ARTICLE XX

EEALTE BENEFITS

d. NEDICAL INSURANCE

Tre Errloyer will provide and pay for Blue Cross’/Elue
Srield, Series 14/20, Rider J, and Prudential Major Meliceal
Insurance, for Erployees covered by this Agreerent and thelr
farilies.

2. DINTAL INSTRANCE

The Erployer will make availakle tc Erp.ovees COVEre:s
Ey thics kgreenment the existing New Jersey Dental Service, Inc.

{(De_te, Dental Flarn, being Pregram 111 A, including crthodontic

()

CIverate STt to excteel Crne Thouosand ($II10.00; Dellares per yezr
FEr p2tiernt, or any other derntal plan which becormes availaltle

curing this Agreement, with the full preniux being paiz2 by the

¥, GDISABILITY IWSURMNCE . - .:- - R4 R Ry v
The Employer shall provide a disability benefits

insurance progranm sponsored by Washington National Insurance

Corpany, or such other company agreeable to both parties. The

Errlioyer shall pay the first Five ($5.00) Dollars of the menthly



to join the progranm, it being understood that no Employee shall
orlige2 to partzciplte in said program.

The bemfit:IP und:r -;r.h‘is a;nbiuty 1nsurance plln shall
be the sane as those provided, or adout to be provided, by the
County of Bergen to certain white collar Exployees as an
anendment to ® Collective Bargaining Agreenment between the County
of Bergen as Employer, and Nev Jersey lador Union, local ¢1, as
rerresentative, dated March 10, 1980.

In the event the Erployer desires tc enter intc &
frogras cf self-insurance to provide for disability coverage, as
set fcrih above, the parties agfee to reopen negotiations solely
2s to this issue; prcvide2, hovever, that no change in this
FzTeerert shall be effective vwithout the consent of both parties.

4. ANNTAL EXAMINATION

Tre Exmglcyer shall grovide a ceorlete medical
e zrorztlicm, 8t the Evrlcyer’s owr CCost 8nS expense, tc e:2ch
Texrter cf the local once during each calendar year. The mel2iceal
exarination shall inciude all of the medical exarinations
Fresertily offered to Erployees but shall also provide, at the
-Employese - monuth. .tp.u owing cxmnat ions:

Stool Test

Pap Bmpear (Fenmale)

Bregat Examination (to include Mammograply) (Fezale)

Proctoscope Examinaticn

Eearing Exazinatiorn

Prostate Exazminatien

EDL,LDL, and Triglycerides

1]



The Associstion agrees that the results of any such
exarnination of any of its menmbers shall be made Known to the
Enployer upen his request.

5. EYEZ EXAMINATION

Each Exployee covered by this contract shall be
entitled to reimburserent of expenses by them for eye care. Each
eye care shall include an annual eye examination with the resuit
of such eye examinatior being forwarded to the Erployer. A lim.t
of One Hundre2 Twenty Five ($125.00) Dollars per year will be
reizr.rsed upen receipt of presf expenditure.

6. PFRESCRIPTION |

The County shall provide a prescription payment
berefite ins.rance prograx during the terr of this Agreerent,
throosh the Hospital Service Flan of New Jersey (N.J. Blue Crcss
Flzr) cor thrcough an inscrance corpary acceptatble tec both the
Coomty 2nd whe Unmicr, which plar shall provide the sare cr ec.o:z!
ceverase as that provided te the Exrployees of the New Jersey

Eryp.cyees latcr Union, Local Ne. 1 and shall be subject to the

A. The first Two ($2.Q0) Dollars cost of the
prescription shall e paif by the Employee
and the remainder of the cost shall be paid
by the insurance company er the County:

B. Each prescription shall be for a supply
of medication not to exceed thirty (3acC)
- days:

C. Full prezium to be paid by the County.



7. 1Ir the event the County desires to enter intc & progran cf
~self-insurance regarding the coverage for the iters set for:ih
abcve, the parties agree to reopen negotiations sclely as to-this
issue: provided, howvever, that no change in the Agreement shall

be effective without the consent of both parties.



o ———

LOTRING

During 1950 all Investigators, Senior Investigators,
Detestives, Sergeant of Investigators, shall be entitled tc ar
arrcal clgthing allowance of Four Hundre2 ($400.00) Deollars. Fer
£:: the arnuel clothing allowance shall be increased to Four
Fomdred and Fifty (545C.00) Doilars. Payment of seid allowarces
shell be zeZe during the first pay periocd of the month of

Decerter.



ARTICLE XIXIII

LIABILITY INSURANCE
The Erployer will provide insurance coverage to
Erployees covereZ under this Agreement, protecting them frox
civil suits arising ocut of the performance of their duties,
including but nct lircited to the following: false arrest,
malicious prosecution, libel, slander, defamation of character,
viclaticrn of the right of privacy, invasion of the right of

Friviieced ecourerncy arns the invasicn of civil rights.



ARTICLE® XXIII
BULLETIN BOARD

The Erployer will supply one (1) bulletin board for the
ues cf the Association, to be placed in s conspicuous loceticn.

The bulletin boerd shell be fer the use cf the
Asgscoimticn for the posting of notices and bulletins pertairing
tc Association business and activitics or matters dealing with
tre we.fare c? Erployees.

K- ratter ra2yv be pretel withoot recelving perviseicr cf

the cfficially desigrated Assoriation representative.



ARTICLE XXIV ¥ L . e i

RIEVANCE PROCEDURE

d. DIEBCIPLINARY ACTION

A.

2.

Except as modified in Subparagrapk (B)
hereinafter, the procedures for the
ccnduct of disciplinary proceedings
invelving menmbers of the Association
are set forth in Chapter 111, Bectiens
3:7 through 3:1¢0 of the Rules and
Regulations Manual of the Berger Count

Prosecutor’s Office Investigative Staf?f.

In any disciplinary matter in which an
EFrrlioyee in the classified service may

be suspended by the Prosecuter for a

pericd of more than five (5) days at

one time, or receives a suspension or

fine mcre than three (3) times, or for

an aggregate of mere than fifteen (15)

days, in one calendar year, or nay be

deroted or remcved fror his or her

position, he or she shall be issuved a
Prelicinary Notice of Disciplinary

Action, Thereafter the procedures

set forth in the Rules and Regulaticns

©of the Civil Bervice Comxission ©f the

State ©f New Jersey shall be lpplacable,
inclyding those procedures governing

& %0 the £ivil Service Tomnjesion @ . .. & .
Yy an Employee In the classified mervice. '

NOK-DISCIPLINARY GRIEZVANCES

ih~qr1.vance involving a clnihod viclation,

nisinterpretation or misapplication of the tcrns ©f this

Agreenment,

or a grievance relating to working conditions or other

ratter which are not claimed viclations, misinterpretations or

0 .



rmisapplicaticns of the terms of this Agreement shall be handle:c

in the manner set forth in Chapter 111, Sectioex 3:11 of the Rules

No changes in such procedure thail be iiplcnented vithout prioer
notice to, the Associstion.

1f a decision of the Prosecutor with respect to a
grievance which involved s claimed violation, misinterpretaticn
cr misapplication ©of the terms of this Agreement is
urnsatisfactory te the Erployee or the Association, the Erplcyee
or the Association shall have the right to subnit such grievance
tc an Arbitrator appeinted by the parties fror the Artitration
Fanel maintained by the Public Employment Relstions Commission cf
the St2te cf New Jersey. The Erployee or the Association rust
Eeliver a Notice ©f Appezl tc the Preosecutor within ten (10) days
cf the receipt by the Erplcoyee and the Association of the
Prosecutcr’s decision. The Arbitrater shall have full pover tc
hear tre grievance ani make a final decision, which decisicrn
£rhz.]l nelther dify, add tc cor subtract fror the terts of this
Azreerent., The decisior shall be rendered within thirty (3C)
cays after corpletion of the hearing and shall be binding on botlk
parties. The Post of the Avbitritor and his sxpenses ehall be
berne egually by both parties, unless othervise provided by lawv.
3. REPRESENTATION BY TEEZ ASBSOCIATION

The Association shall have the right to represent any
Irployee reguesting representation, but individuval Employees

shall have the right to elect to represent thenmselves,

Yo



ARTICLE XXV
FAIR BEARE PAYNENTS

In accordance with €. 447 of the Laws of 1979
IN.J.E.A. 34:13)A~5.5), effective January 1, 1682, the Erployer
agrees t: corrente withheolding, fror the salaries of these
Iz;lcryees who are covered by this Agreement in the titles cf
Irvestigators, Senior Investigators, Detectives, and Sergeants,
ans whe have not executed autheorizations permitting the Erployer
tr Coumty te withheld the full arsunt cf union dues fror thelr
sa.aries, B rerresentative fee egual to eighty-five (B5%i) percent
tf the vriforr a2nrnuel dues charge? by the Association tc its
rerrers., The Erplcyer cr the County shall ferward the amcuint s
deZsctel to the Association in the same manner as it presently
for«ards the urion dues cf those Erployees who are merbers. The
resccieticr Trerresertts that it has establisheZ 2 dexand anz
return 5}§:errana that it is in compliance w;th all reguirements
imposed pufl;nn:mio-;. 477 of th.rilil of ll?l, and'the‘tbu:;y's
otligation pursuant to this Peragraph is contingent upon the
Assoriation’s continued corpliance therevwith.

]
The Association will defend, indemnify and save the

Cocurty and Erployer harrtless against any and all claims, denmands



s$.:ts, or other forms of liability which may arise out eof or by
reason ©f action taken by the County Employer pursuant to the
provisions of this Bection of ¥he Agremlit. -

In the event that Enployees ﬁired after the effective
date of this Agrsement or Employsés 3ho becomes permanent in the
jot titles covered by this Agreement after the effective date
herecf, do not within thirty (30) days after such Qate of hire or
after attaining such permanent status execute written
aothorizations for withhelding of union dues of the Associatior,
ther the provisicns of the first Paragraph of this Secticn

Tesardins Fair Share Payments,>shall be and become effective.



ARTICLE XIVI

SAVINGS CLAUSE

It is understocd and agreed that if any pertion of this
Agreerent or the applicaticn of this Agreement to any perscn or
circurnstance shall be invalidated by statute, the remainder cof
trhis Agreerent or the aprlication of such provision te other
perscns ©r circurstances shall not be affected thereby.

1f ary such provisions are so invalidated by statute,

trhe Eriloyer arni the Associaticn will meet for the purpese of

T

'.-
-l

ot

rezctie changes made necessary by the appliicatle lavs.

ul
(1))



L BRTECLE XHVIZ S
SUPP. ok JTERATIONS

In the event that any other recognized bargaining agent
rerresenting Employees of the Courty of Bergen receives ary new
or irproved health benefits not covered by this Agreement, the
Erplcyees ﬁovered shall be irrediately entitled to the s2re
benefits. ©Other bargaining agents or unions include but are not
lirited to: New Jersey lLaber Unionm, local No. 1; Bergen County
| 4

O
-
e
1}
™

: Sheriff's Departrent and Investigaters: Beroern Firnes

Hce

ital: Bergern County keoad Departoent; et al.

3]
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ARTICLE XXVIIYI o ' ooy,

APETY COMNI E

A. A Health and Safety Advisory Committee to review
health and safety matters as they relate to the Investigative
st2f? cf the Prosecuter’s Office shall be estatlished.

B. The Comrittee shall consist of two (2)
Terresentatives of the Prosecutor and two (2) representatives of
PEX locel 221. Neither representatives of said Comrittee shall
g zf 2 racy higher thar Sergeant.

€. The Cornittee shall meet, if necesszry, once every
cC-:T%er 2% a rotually agreed upcr tirme and place.

D. R.. recuests of the Safety Conmrmittee shell be
ferezrdes In writing tc the Preosecuter for his review,

E. Tre Prcsecutcy shall reply inm writing to the

res.est tf the Salety Cocrmrittee.

- : - R Co
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ARTICLE XXIX

OYr DUTY ACTION

All Investigative personnel covered by this Agreement
who take any police action during his or her off duty hours which
would have been taken by said Employee on active duty will be
entitled to the rights and benefits protections concerning such
action as if on active duty. waever, with regard to the

corpensaticn of time, for said actiorn, an elapsed arount of at

~ezet tw:s (Z. hours ruost take place before arny eligibility fer
csTpemszticr accrues.  ASZitionally, sald Erployee must nmake
every effcrt at the earljest possilble time to receive approvel
fir kieg or her ectict by thelr irrmeliate Stpervis:cr,

N



ARTICLE XXX

0 _WAIVER

Except as otherwvise provided in this Agreement, the
failure to enforce any provisions of this Agreement shall not be
geerel 2 waiver therect.

This Agreement is not intended and shall not be

construel as a2 waiver of any right or benefit to which the

Errlovees herein are entitled by law.



ARTICLE XXIII

TERM_AND WAL

This Agreement shall be effective as of January 1, 1550
2nd sh2ll continue in full force and effect until Decexber 231,

cr until a2 new econtract is executed. All terrs of this

-
-

"

cZ,

ge€Ten%, excert as hereinafter provideld, shall be effective

5
14}
"

January 1, 1980.



ARTICLE XXXII

RESIDENCY

Sudbject to prior approval of the Prosecutor, employees
ccvered by this agreerzent may reside anyvhere with the State of
Kew« Jersey, as long 2s such residence is within a reasonstle
gdistanze of Bergen County.

It shall be the scle exclusive prerogative, of the

Prosecutor, to deterzine wvhat reasonable distance will be.



IN WITNZES WEEREO?, the parties heretc have by their

duly auvthorized representative ané ofﬂccrs executed this
Agreenent on the RS"* day of \'745’049}’ . 1980,

ASSISTANT ATTORNEY GENERAL-
IN CHARGE
ACTING BERGEN COUNTY PROSECUICR

Dkl
JOB.L_.? !OLL\

PEA LOCAL NO. 221

'E"



PENDIX A

STEP BYSTEM TOR 1990 - 1952

1/1/90 1/1/91 1/1/92
STEF 1 $25,145 $26,905 $28,789
SETEF 11 29,907 32,000 36,240
STEF 111 34,615 | 27,038 39,630
STEF IV 35,376 42,132 45,081
STEP V 44,111 47,195 50,503
ETIT VIhve 4E, 402 51;759 Elirinate to Ster VIE
STEF VIEwws 45, CEL 52,517 56,153
SF. INV. /  4%,543 53,011 5¢,721
CIFIIANTE £L, 752 5¢,423 60,373

£TIF VIA* - Investigators who have resched Step VI on or after
January 1, 1985

STEP VIBs++ - Investigators who have mc.bod ,Btap Vi bafaye
““Fanuary 1, 1985

}gz
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APPENDIX B

VACATIONS

Vacations shall be scheduled in a uriform marnner in

accordance with seniority, where practical, subject only to the

reguirements cof the Department.

The vacation pericd shall commence on January 1,

ans continue until Decenber 31 of each year. The vacatien

a.lewance shall be as fellows

l'

Erployees shall earn cone (1) day per
menth in the first year of empleoyment
for the first eleven (11) menths and
four (4) days eligibility in the
tvelfth (12th) month provided the
initial date of hire comrmences on or
before the fourth (4th) calendar day
of the menth.

Fror the beginning ©f the second (2nd)
ynr, to and including the Zifth (5th)
« NPl Jiell sarn jrecation
{3 thc Yate ©Y One and one-guarter
(1 1/4) Gays per month [fifteen (15)
days per year).

From the beginning of the mixth (6th)
year and thereafter, Employees shall
QAT vacstion at the rate of one and
two~third days per month [20 days per
year).

bes



