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RESOLVED, that the Hospital Board approves the contract

between Bergen Pines County Hospital and Communication
Workers of America for the period of JFanuary 1, 1988 to

December 31, 1990.
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PREAMBLEE

THIS AGREEMENT, dated the lst day of January, 1988,
between: BERGEN PINES COUNTY HOSPITAL, hereinafter referred to
as the "Employer”™; and the COMMUNICATIONS WORKERS OF AMERICA,
AFL-CiO, DISTRICT 1, hereinafter referred to as the "Union"; has
as its purpose the promotion of harmonious relatioms between the
Employer and the Union, the establishment of an equitable and
peaceful procedure for the resolution of differences, and the
establishment of vcates of pay, hours of work, and other

conditions of employment.




ARTICLE -1~~~ -RECOGNiTION

Sectiomr-t: The Employer recognizes the Union as the sole and

exclusive bargaining representative for the purpose of collective
bargaining concerning wages, hours, and working conditions for
all non-medical professional employees employed at the Hospital
and excepting therefrom, managerial, confidential and supervisory
employees within the meaning of the New Jersey Public
EmployerEmployee Relations Act of 1968, as amended. This wunit

includes the following job titles:

Principal Clinical Psychologist Pharmacist

Senior Clinical Psychologist Clinical Psychologist
Senior Psychiatriec Social Worker Speech Pathologist

Senior Medical Social Worker Speech Pathologist (CFY)
Senior Physical Therapist Audiologist

Senior Occupational Therapist Occupational Therapist
Senior Recreation Therapist Recreation Therapist
Senior Speech Pathologist Physical Therapist

Senior Audiclogist Social Worker, Institution
Senior Pharmacist Medical Librarian (Typing)
Senior Social Worker; Drug Abuse Family Counselor
Psychiatric Social Worker Social Worker/Drug Abuse
Medical Social Worker Alcoholism Counselor
Medical Photographer instruc/Medical Technology

It is agreed between the parties in this Agreement that
Bergen Pines County Hospital is anm institution operated by the
County of Bergen. Whenever the word Hospital is set forth in
this Agreement, it is understoocd that the word "Hospital" is
being used in place of the word "Employer" for the purpose of

clarity.




. Section 2. = Senior Titles

The criteria to be used when a senior title is either
to be filed or cretaed are:

(1) Seniority.

(2) Fulfilling the proper New Jersey Department of
Personnel rules and regulationms.

ARTICLE -I1 -~ NON-DISCRIMINATION -CLAUSE

The provisions of this Agreement shall be applied
equally to all employees in the Dbargaining unit without
discrimination as to age, sex, marital status, race, color,
creed, national origin, union membership, union or political
affiliation.

ARTTCLE- TYI- = WORK FORCE DEFINITIONS

The following definitions are included in this
Agreement:

(1) Temporary. Employment durihg a period of
emergency or for any ianterim period providing the position with
an announced and definitive effect and termination date.

(2) Provisiomal. The appointment of an individual to

a specific vacancy pending the regular appointment of an eligible
candidate from either a special re-employment or regular
employment list.

(3) Permanent. A defined appointment for an
individual who has acquired New Jersev Departnent of Personnel
permanent status by testing or waiver in a position, after

satisfactory completion of a Workinz-Test-Period.




(4) Probation Period.

(a) Probationafy emp loyees shall have no rights
under this Agreement. Upon completion of the probationary
period, all employees shall be eligible to become permanent
emplo?ees. Upon completion of the probationary period, permanent
employees shall be entered on the seniority list retroactive to
the last date of hire and shall be given notice thereof.

{b) All regular appointments to positions in the
competitive, non-competitive, and labor divisions of the
classified service shall be subject to a working test period
except appointments from regular or special re-employment lists
of appointments to a comparable or lower class title in lieu of
layoff.

(¢) The purpose of the working test period is to
enable the appointing authority to evaluate the employee's work
performance and conduct in order to determine whether the
employee merits permanent status.

(d) The working test period shall not include
any time served by an employee under provisional, temporary ot
emergency appointment, but shall commencé with the date of
beginning work after regular appointment and extend over the
following: In local government services, a period of three (3)
months which may not be extended.

ARTICLE -1V- - -JOB DESCRIPTIONS

Job descriptions drafted pursuant to DNew Jersey
Department of Personnel regulations and by the New Jersey
Department of Personnel are to be furnished to all members of the

bargaining unit.




ARTPICLE -V- =~ 0BT OF -TIPLE- WORK

An employee who believes he or she is not properly
classified or who believes that he or she is working outside of
his »r her classification may file a grievance. However, if the
grievance is mnot settled at Step 3, it shall be referred to the
New Jersey Department of Personnel fbr conclusive findings.

ARTICLE -V1-~ -SALARY

1. (a) All employees covered by this Agreement
shall be paid an annual rate pursuant to the provisions of this
Article.

(b) The parties have agreed on a step system for
each job titye within the bargaining unit as set forth in
Appendix A annexed hereto, and made a part of this Agreement.
Employees shall be paid not less than the minimum annual salary
nor more than the maximum salary rate for their respective job
titles, except those employees whose current salary exceeds the
maximum salary in their job title, who shall receive the annual
percentage increases.

2. (a) Effective January !, 1988, all employees on
the Employer's Payroll as of December 31, 1987 shall receive a
5.57 increase to their existent rate of pay or the minimum rate

of pay indicated in Step l, whichever i{s greater.

YEBARS -OF- Or-36{ - FHE-----rmw---- STRP
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(b) Effective--47/1-/88, those employees whose

anniversary dtaes are between 1/l and 6/30 shall be placed on the
step corresponding to their years of experience 1in the
discipline.

() Effective--r87/1-/88, those employees whose

anniversary dates are between 7/l and 12/31 shall be placed on
the step corresponding to their years of experience in the
discipline.

3. (a) Effective--t71-/89, all employees on the

Employer's payroll as of 12/31/88 shall receive a 4% increase to
their existent rate of pay or the next step whichever Iis

greater.

{(b) Effective--47/1-/89, the steps of the Step

System shall. be representative of the following experience

levels:

YEARS- OF -EXPERIENCE-IN -BISCIPLINE----------- STEP----
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(c) Effective 4/1/89, those emplovees whose

anniversary dates are between 1/1 and 6/30 shall be placed on the
step corresponding to their years of experience in the discipline.

(4) Ef fective 10/1/89, those employees whose

anniversary dates are between 7/1 and 12/31 shall be placed on the
step corresponding to their years of experiénce in the discipline.

4, Effective 1/1/90, all employees on the Employer's

payroll as of 12/31/89 shall receive a 4% increase to their then
existent rate of pay or the next step whichever is even greater.

5. If, during the life of the Contract, the Management
finds the need to raise the minimum salary of any discipline, the
number of steps encompassed in said raise in minimum salary shall be
eliminated from the starting end of the steps. All current
empioyees, at the time of this salary increase, shall be moved to
the level of the step comparative to their years.

6. An emplovyee who may exceed the existent contractual
maximum shall receive the proper salary increment identified in the
Contract, and such shall be included in the hourly rate of pay.

7. The Hoswpital agrees to employ members of the
bargaining unit at a rate no greater than the lowest paid existent
employee in any particular classification with equivalent seniority.

ARTICLE VII - MEDICAL, HEALTH, DENTAL AND VISION BENEFITS

Section 1. Blue Cross, Blue Shield

{a) Employees shall receive fully-paid Blue




Cross, Blue Shield with Rider "J" and Major Medical Health Insurance
cbverége for themelves and their eligible dependents. This benefit
shall be available for all employees covered by this Agreement
provided that they are regularly scheduled to work twenty (20) hours
per week or greater, and it shall become effective after three (3)
months of employment at the Hospital.Employees working less than
twenty (20) hours per week shall not be entitled tc such benefit.

{b) The Employer shall also extend the above
insurance coverage to all retired employees and their eligible
dependents, at its expense, provided that the employee has had
twenty-five (25) years of service with the Employer at the Hospital
and is retired through the NéﬂJersey Public Employee's Retirement —
System. The benefit to retired employees will cease upon the death
of the employee.

(e) The Employer shall also extend the above
insurance coverage to any employee who is on unpaid leave of absence
during which there 1is eligibility for Worker's Compensation
benfits.

{d) 1f an employee is on an unpaid leave of
absence, except as provided in (¢) above, he/she shall continue to
have insurance coverage as set forth in pavagraph (a) above for a
minimum period of one (1) month following the last date of payment
of salary. The emplovee shall then be offered the opportunity rto
continue coverage at the employee's expense through the Employer's
group.

{e) Any insured emplovee who resigns or is
terminated for any reason other than ratirement or death, shall
continue to be covered for a minimum pecriod of one (1) month
following the last date of payment of salary. The employee shall
have the opportunity to continue coverage at the employee's own

expense by dealing directly with the insurance carrier.




Sevtrton - -=-Pregerintions

(a) Ordered-by Hospital-Phvsictan

When employees are under treatment by
physicians employed at the Hospital, either as in-patients,
clinic patients or emergency room patients, any medications
ordered by such physicians shall be provided to the employees by
the Hospital Pharmacy cperated by the Employer without charge.

(b) ©Other-Medications

In all other situations, the Pharmacy,
operated by the Employer at the Hospital, shall not be permitted
to dispense medicatiomns to employees or members of their
families.

{(¢) Major-Medirat-itrsarance

Under the terms of the Major Medical
Insurance coverage provided by the Employer at its expense, the
costs of medications for the employee or his/her eligible family
members is considered an eligible expense, and under the terms of
the coverage,- is reimbursable after any applicable deducfible at
eighty (80%) percent of ‘actual cost.

(d) Entitlement---to--Prescription---Pimr---as -

Presentty- Provizted

A $2.00 co-payment prescriptiom plan shall
be provided by the Employer to all Barzaininz Unit 2mplovees and

their dependents at the employer's cost.
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Section: 3.---Pental Insurance Coverage Qj,ﬁf

All employees in the bargaining unit must belong to a
group for the purposes of establishing a dental insurance plan
pursuant to this Agreement. The benefit known as the Delta Plan
is sponsored by the New Jersey Dental Service Plan, Inc. 1t is
the intention of the parties that the employees in the bargaining
unit be covered by the same dental insurance plan as is provided
to employees in the non-affiliated classifications.

The Hospital agrees to any proposed modification of
the existent Dental Plan, so long as no additional cost is
incurred by the Hospital.

Section-4-.---Visgion Care

All employees 1in the Dbargainig wunit shall be
reimbursed up to the sum of one hundred ($100.00) dollars per annum
for vision care rendered to the employee himself/herself only.

ARICLE -VI1T =  LONGEVITY

Each full-time employee shall receive longevity pay
starting with the sixth (6th) anniversary of employment, An
additional lump sum payment shall be made on the completicn of
each anniversary as follows:

$200.00 - for service periods of from

six (b) to eight (8) years.

$400.00 - for service periods of from
nine (9) to thirteen (13) vyears.

§800.00 - for service periods of from
fourteen (l4) to eighteen (18) years.

$1,000.00 - for service periods of from
nineteen (19) years or more.

Part-cime employees who wotk twenty (20) hours or more
per week shall receive longevity benefits, regardless of whether they

worked more hours in prior years.:




ARTICLE -IX- = COMPENSATTON  UPON- PROMOTTION
Ef fective upon tﬁe date of provisional/temporary
appointment to a higher paying job title, an employee shall
receive an increase in his/her annual salary rate. The increase
shali be the greater of either the minimum rate of pay for the
higher paying job title or the existent salary of the employee,
plus ten (10%) percent thereof. However, the employee shall not
receive more than the maximum rate of pay for the higher paying
job title.
ARTICLE -X- —~ ‘HOURS -OF- WORK: -AND- QOVERTIME

{a) The regular work week for full-time
employees shall consist of forty (40) hours per week.

(b) Employees who work forty (40) hours and less
than forty (40) hours per week, may alter their work week if it
is mutually agreed upon by both the employee and the Employer.
Whenever an alteration in the work week schedule is agreed upon
by the two parties, the Union shall be noctified, in writing, of
such altered work week.

(c) All employees who work more than forty (40)
hours per week shall be paid overtime for all such hours worked.
Ove;time shall be paid at the rate of time and one half (1-1/2).
All overtime worked shall be paid for as promptly as possible and
no later than four (3) weeks after the hours worked.

(d) The provisions of Paragraph b are intended
to continue an existent practice beneficial to the imployer and
the employee and not designed Lo create any new rizhts or

obligations.

_;I_;]_..




ARTICLE XI - COMPENSATION FOR WORK

ON SATURDAY, SUNDAY AND OTHER SHIFTS

(a) Employees scheduled to work on Saturday,
Sunaay or Holidays shall receive additional compensation in the
sum of fifty ($.50) cents per hour for each hour actually worked.
This added compensation shall not be included in the hourly rate
of pay when computing overtime pay.

{b} Employees shall be paid a shift differential
of one dollar and twenty-five ($1.25) cents per hour for
evening/night shift work, and for those hours actually worked.
Pharmacists who begin work at 12:30 p.m. shall receive a
differential payment after 3:00 p.m., only.

(e) All other employees in the bargaining unit
whose standard work schedule requires them to work after 5:00
p.m., shall receive a shift differential (as set forth above) for
all hours worked after 5:00 p.m. |

{d) The Hospital agrees that any night shift
which commences at 11:00 p.m., shall conclude at 7:00 a.m., on
the following day.

ARTICLE XII - TEMPORARY WORK ASSIGNMENTS

If an employee is formally assigned by a department
head to perform the duties of a hicher paying existent title,
then, effective on the sixth (8th) consecutive work day of such
performance, the employee shall be compensated by receiving the
minimum salary range for the higher paying Jjob title or the
existing salary of the emplovee plus an additional ten (10%)
percent of the sdlary, whichever is gretaer. Such compensation
shall continue for the duration of the assignment. No employee

shall be assigned to perform the duties of such higher paying

-17-




classification except upon written directive from the supervisor
or department head.

ARTICLE- XTI1- ~ -EMERGENCY -CALL-IN PAY

Employees who are called by the Employer to return
to wﬁrk at their work location after the end of their regular
hours of work, shall be compensated with a minimum of four (4)
hours of pay at time and one-half (1-1/2) their regular rate of
pay. This benefit shall be provided only if the employees have
actually left the Hospital premises and not if the employees have
merely left the work area and only if called by their immediate
supervisor or department head.

In the event that the Hospital plans an on-call
system for any service which may affect employees In the
bargaining unit, then the parties will apree to meet and to
negotiate appropriate rates for such systems prior to its
implementation.

ARTICLE X1V -~ -AUTOMOBILES

Sectiow -t

The Hospital will provide vehicles ro those employees -
requiring s ame in the course of a work-related‘
duty/responsibility, assuming that such atre available at the time
of need. Such duty shall be restricted to dirzct patient care
service, In all other instances, the Hospital will provide a
vehicle if such are available. In the event Uthat the emplovee

must use his/her personal vehicle, then oayment shall he nade




as defined herein. Whenever employees are required to use their
own automobile to perform work duties, they shall receive
reimbursement at the rate of twenty (5.20) cents per mile.

Sectiomw-2:---Parking

The Hospital shall provide safe and adequate parking
facilities for its employees near work iocations, and it shall
make available to employees, without charge, decals to identify
employeg vehicles in select areas. The Employer will not be
responsible for loss or damage, or for summonses issued for cars
parked improperly or without required decals.

ARTICLE- X¥ -« - FACATIONS

Sercrton s - Choice of-Vacation-Leave

(a) When feasible, a vaca;ion leave shall be
granted at the time reaquested by the employee. However, if the
nature of the work makes it necessary to limit the number of
employees in the same discipline on vacaticn at the same time,
the employee with the greater seniority shall be given the first
choice for vacation leave. Unless preferences for vacation leave
are submitted to the Employer within tweﬁty (21) calendar days
after distribution of request forms to the employees by the
Employer, the employee shall forfeit the seniority rights with
respect to vacation preferences.

(b) The maximum vacation benefit which may be
unused and accrued is the benefit earned o two {2} succesgive
years of employment. Unused vacation benefits in excess of the

max imum benefit which may be accrued shall be forfeited.

-14-




‘Sectton”f:"ﬂukiday'GCturring'Baring'VHcatiUn‘LeHve.

If a holiday occurs during an employee's vacation
leave, the holiday will be recognized by the Employer. Such
recognition shall not automatically extend the employee's vaca-
tion leave; however, the employee may request that the vacation
leave be extended.

Section-3:---Facatrtion Riehts-in Case-of-Lavoff- or-Separation.

(a) Any employee who is laid off, discharged, re-
tired or separated from the service of the Employer for ané rea-
son prior to taking his or her vacation leave shall be paid for
any unused vacation he/she has accumulated at the time of separa-
tion.

(b) In che case of rhe death of an eméloyee, such
payment shall be made to their estate.

Seretiorr -4+ - Vacatton Schedule.

All full-time employees covered by this Agreement

shall be entitled to the following consecutive vacation leave

benefit:
Eanzth-of Service VYavatiomr Benefit
Less than six (9) months None.
More than six (5) months, One (l) work day per
bub less than twelve (12) month, retroactive to
full months. date of hire.
More than one (l) year, Fifteen (15) work days
but less than six (%) years. days per vear,
Mare than six (5) vears. Tuentv (20) work days

PRr vear,

o -15-




ARTICLE -XVT -« - UNPAI1D -LEAVES - 0F -ABSENCE

Settién“T:-'EtigibftitV“and'Durat?cn

Permanent employees shall be eligible for leaves of
absence after six (6) months of service with the Employer. Perm-
anent employees may be granted a six (6) month leave of absence
without pay and such leave is renewable for a period of an addi-
tional six (6) months. No leave of absence shall exceed more
than one (1) year. A leave of absence may be used for educa-

tional purposes as well as other reasonable purposes.

Section-2:---Appltcation-for -Leave-of -Absence

A request for a leave of absence shall be submitted
in advance, in writing, by the employee to his or her immediate
supervisor. The request shall indicate the starting and ending
date of the leave of absence and the reason therefore. A reply
to the request for a leave of absence shall be furnished to the
employee by the immediate supervisor, inm writing, as promptly as
possible, Approval by the Employer of a request for a leave of
absence will be subject to the needs of the Hospital; However,
approval will not be unreasonably denied. Upon completion of a
leave of absence and to the extent possible, employees shall be

returned to the position they held at the time the Lleave of

absence was approved.

-16-




ARTICLE- XVE1-~ -EEAVE -FOR -FLLNESS - AND - LEAVE

POR- SERVICE=CONNECTED -INJURY

Sertiom-t.

Sick leave may be granted for the following reasons:

(a) Absence from duty because of any non-service
connected personal illness or injury by reason of which an em-
ployee is unable to perform usual duties.

(b) Exposure to contagious diseases which results in
quarantine by the Public Health Authorities.

{(c) A period not to exceed three (3) working days
for emergency attendance upon a member of the immediate family
seriously ill and requiring the presence of such employee. Im-
mediate family is defined as: parent, spouse, child, sister,
brother, mother-in-law, father-in-law, brother-in-law, sister-
in-law, daughter-in-law, son-in-law, grandparents, grandchild or
any other relative residingz in the employee's household.
Sectiomn-2.

Sick leave shall not be used {or:

(a) Visiting a doctor or dentist, except when such
visit takes place during a veriod of disability illnmess.or in-
jury.

(b) Takinz a family member to visit a doctor or den-
tist, except when such visit takes place as defined in Section 1
(c) of this Article.

(c) Eye examinations uvr havinz zlasses made.

{d) Legal mattars in connection with a deceased rel-




ative's affairs, except when such matters are handled during an
approved funeral leave. ‘
Sectiom-3.

The following provisions shall be complied with by
the employee:

(a) The Employer shall be notified of absence in
advance or at the employee's scheduled reporting time. Failure
to do so means automatic disqualification from sick pay.

(b) Employees must complete Form 183, "Absence Noti-
fication and Request for Approval of Leave", immediately upon
return to work, or soonmer in case of lengthy absence.

(c) Employees must submit a Doctor's Certificate
which attests that he or she or an eligible family member was
under the doctor's care and unable to work during the period of
absence. Such certificate must be obtained for any absence of
five (5) days or longer, or for shorter periods if reauested.
Waiver of such requirement for any period of less than five (5)
days shall not constitute a waiver of the Employer's right to
require such certificate for any period of paid sick leave. For
a period of less than five (5) days, a Doctor's Certificate shall
not be unreasonably requested.

Secriomw-4.

Sick leave benefits shall accrue in the following
manner: |

(a) Employees shall earn sick leave at the rate of
one (1) day of sick leave ior =ach month of service for full-time

employees, and proportionate amounts for part-time employees.

-18-




(b) At the end of the first year of employment, an
additional three (3) sick days"leave shall be allowed, to make a
total of fifteen (15) days for the first year. Thereafter,
full-time employees shall earn sick leave at the rate of ten (10)
hours per month, or fifteen (15) days per year.

(c) Employees shall be eligible for sick leave after
one (1) month of service to the Hospital.

(d) Paid sick leave shall be considered as time
worked, for purposes of overtime computation and benefit cover-
age.

(e) Sick leave shall be cumulative, without limit,
throughout employee's paid service at the Hospital.

Sectiow-5. |

Unused sick leave may be chosen by eligible employees
as an option in the Terminal Leave Benefit.
Sectiom-6.

(a) The Employer shall provide Worker's Compensation
Insurance benefits for all employees covered by this Agreement.

(b) Employees who are unable ta perform their regu-
lar duties because of injuries received while on duty at the
Hospital, and who are elizible to receive 'orker's Compénsation
benefits, shall receive paid injury leave benefits in lieu of
Worker's Compensation Benefit for a2 period of up to ninety (90)
days. During any such p=ariod, a Doctor's Cartilicate shall be
submitted to the Hospital every fourteen (l3) calendar days. The
injury leave benefits are wvrovided im li2u of, and not in addi-
tion to, Worker's Compensation benefits., To be eligible for the
injury benefit, employees must rceport Lhe injuries promptly und

formally, by notifying the immediate supervisor, and bv reporting

-19- .




‘to the Employee Clinic or Emergency Room at the Hospital and must
have a minimum of three (3) months of service at the Hospital.

(¢} No charge is made to the Employee by the Em-
ployer for any in-patient or out-patient service provided at the
Hospitél, but where such service is covered by a health insurance
policy, the Employer shall have the right to seek insurance com-
pany reimbursement for services rendered.

ARPICLE XVIIT -<- DILSABIL FTY- BENEFITS

Sertiow-t:

The Hospital shall provide a disability benefits
insurance program during the term of this Agreement sponsored by
Washington National Life Insurance Company or a company agreeable
to both parties, subject to the following conditions:

(a) 5$5.00 of the premium for each employee shall be
paid by the Hospital and the remainder shall be paid by each
employee who chooses to join the Program through payroll deduc-
tions, it is being understood and agreed that no employee shall
be obliged to participate in the said Program; and

(b) The benefits to be provided shall be those as
set forth by the County of Bergen, and as provided by the County,
including seventy percent (70%) of the employee's weekly wage to
a maximum of $150.00 per week, a forty-five (45) day waiting
period with a maximum of fiftv-two (32) weeks in payment and
disability coverage due to pregnancy.

Sectiomw-2:--Nrisabled- Enmolovees

The Employer shall make evervy effort to plae
employees, who through physical or other handicap, become

disabled, to vacant positions which they are able to perform,.

-0 -




ARTPIELE -X1X- -~ ~MATERNI-TY - LEAVE

Maternity leave shall be granted at the request of
the employee who is pregnant. Accrued unused sick leave may be
used, at the employee's request, prior to such leave. Where any
portion of maternity leave is unpaid, the employee shall have the
same rights as defined in Article XVI of this Agreement.

ARTICLE- X% -=- TERMINAL - LEAVE

Employees who resign after reaching age sixty (60),
and those who retire through the Public Employee's Retirement
System, rtegardless of age, may choose one of the following
terminal leave options:

Optiow-l - Lump sum payment of one-half (1/2) of che
employee’'s earned and unused accumulated sick leave, calculated
at the average rate of pay earned during the year of employment
immediately preceding the effective date of retirement, provided
that such payment shall not exceed $16,000,00.

Ovrinr-2 - QOne (1) day of pay for each full year of
service with the Hospital.

ARTECLE -XX1- -« -JURY -LEAVE .

Employees shall be granted leave of absence with pay
when they are required to report for jury duty. Jury fees (but
not meal or travel allowances) collected during suech service
shall be assigned to the Employer as partial reimbursement for
salary paid and shall fulfill the emplovee's oblization
hereunder.

During the period ot jury duty, =mployees shall
report for work at the Hospital on any days on which they uare

excused from jury service, including Satur:tays, Sundays, and
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.Holidays, except when those days are regularly scheduled days off
for the employee or when the employee has received permission tobe
off without pay.

ARTICLE -XX 1T -«- PERSONAL - LEAVE

Employees who have completed ninety (90) days of
full-time employment at the Hospital shall be entitled to one (1)
personal leave day eg;h year, non-cumulative to be used whenever
needed. Arrvangements for such leave must be made by the employee at
least one (1) -week in advance, except in case of emergency.
Personal leave shall be granted with full pay, and may be taken in
half-day periods.

ARTIELE -XX1TF - =~ PUNERAL - LEAVE

In the event of death in the family, employees shallbe
granted up to four (4) days funeral leave with full pay. A family
is defined as the relationship between an employee and his or her
gpouse, parents, <childcen, sister, ©brother, grandpatents,
grandchildren, father-in-law, mother-in-law, brother-in-law,
sister~in-law, son-in-law, daughter-in-law, or any other relative
residing in the employee's household. To qualify for the funeral
benefit, employees must notify the Employer in advance of absence
from duty and not later than the time they are scheduled for duty.
The Employer reserves the right to require proof of dearh of the
family member.

ARTICLE -XX 1V -=- QUALIFTCATION - LEAVE

(a) Leave for Taking New Jersey Department of
Personnel Examinations.
Emplovees shall he allowed Lime off with pav as needed
to take competitive and promotional examinations held by the New
Jersey Department of Personnel. Such time off must be requestedin

advance and in written form, and such privilege shall not be abused.

The request must be approved by the Personnel Officer.




(b)) Leave Relapive to Professional Licensure,

Professional employees who are required by law to
take special courses or attend special seminars and conferences
in order to maintain their professional licemses shall be granted
time off, with pay, to take or attend such courses, seminars or
conferences within the limits of Paragraphs (b) and (e¢) of
Article XXVILI. Employees who take or attend such courses,
seminars or conferences shall be reimbursed for the cost thereof,
to a maximum of $150.00 per employee. However, in no event shall
the obligation of the Employer under this provision exceed a
total amount of $1,000.00 per year.

The Hospital agrees to pay for any certification
and/or registration required by the employee or the Employer f{for
the continuity of the positionm at the Hospital.

ARTICLE- XXV - ~- HOLIDAYS

Sectiom-l:--Holidays- Recopmized -and- Observed.

(a) The following days shall be recognized and ob-

served as paid holidays:

New Year's Day Labor Day

Lincoln's Birthday Columbus Day

Washington's Birthday Veteran's Day

Good Friday Election Day

Memorial Day Thanksgiving Day
Independence Day Friday after Thanksgiving

Martin Luther King Day Christmas Day
Employee's Own Birthday

Employees shall be granted any additional holiday time which is
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authorized by resolution of the Bergen County Board of Chosen
Freeholders.

(b) Whenever any of the holidays listed above shall
fall on Sunday, the next succeeding Monday shall be observed as
the Holiday. If a holiday falls on a Saturday, eligible em-
ployees shall receive credit for such holiday.

If a recognized holiday falls on an employee's sche-
duled day off, or while the employee is on vacation, or during
any other previously approved absence with pay, the employee
shall receive full credit for the holiday, and may request an
alternate day off.

Sevtion 2r--Elieibittitv -for-Hotidavs.

'(a) Employees regularly scheduled to work forty (40)
or more hours per week shall receive eight (8) hours of holiday
credit for each holiday, regardless of their assigned work sche-
dule.

(b) Employees regularly scheduled to work more than
forty (40) hours per week shall receive the same holiday benefit
as any full-time employee:

(¢) Employees regularly scheduled to work less than
forty (40) hours per week shall receive holiday benefits on a
pro-trata basis.

(d) To be elizible for any paid holiday, employees
must be working on the last scheduled work day before the holi-
day, except when employees ares absent on a previously-approved
absence with pay. Any absence without pay, aven for part of a

day, shall disqualify employees from such holiday pay.
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(e) Employees who call in sick on the day
immediately preceding or following a holiday shall be required in
such cases to bring or mail a Doctor's Certificate to the Payroll
Of fice within five (5) days of the notification, or the employees
shall not be eligible for either sick pay or holiday pay.

(f) In those departments which operate onm holidays,
no holiday may be taken off without obtaining approval of the
department head.

Sectiomr 3:--Holiday-Pay -for- Off=-Duty- Emplovees.

(a) Employees who are authorized to be off-duty on a
holiday shall receive credit for that day in the pay period in
which the holiday falls, and at their regular salary rate.

(b) Full-time eligible employees whose work day on a
recognized holiday differs from the standard eight (8) hours,
shall be paid for eight (8) hours at their regular salary rate.

Section-b----Holtday- Pay- fur -Emplovees -Who -Work “on- Holidays.

(a) Employees who work on a recognized holiday shall
receive holiday credit as set forth in Section 3 above. In addi-
tion, employees shall receive pay at the regﬁlar salary rate plus
0.50¢ per hour differential for any unours actually 'worked.
Christmas Day and New Year's Day shall be paid for at time and
one-half (1-1/2) for actual hours worked as additional compensa-
tion. Any additional holidavs zranted at Lime and one-half
(1-1/2) to other aifiliated or non-affiliated groups {(during the
life of this Agreement) shall also he provided herein.

{h) tmployees may rteaquesl :asn payment for Uime

worked on a recognized hotiday.




(¢) In the absence of a request for cash payment for
an eligible holiday, employees shall be credited with the approp-
riate number of hours worked and such hours shall be identified
as '"saved holiday hours" or "CTO Hours". Such saved hours shall
be shown on each employee's pay check stub every paydate, and
they may be used by the employees to request an alternate day
off, or pay in cash, if so requested, or payment upon termination
of employment.

(d) Any accrued holiday time which exceeds twenty-
four (24) hours shall be automatically converted to cash payment
by the Employer.

Seerion -9+ -~ HBoliday- Hours- -and- Over time-Bours,

For the purpose of computing overtime, paid holiday
time shall be counted as hours worked.

Secriotr F:-~Retipgious Hotidays.

Employees may be granted time off without pay, if
reguested, for religious holidays, or they may ask Lo have such
t ime charged against earned vacation credits, personal day leave,
or holiday time,.

ARTICLE XXV =~ LIFE- INSHURANCE

The Employer will provide, at its expense, Llife
insurance to all employees who are members of the New Jersey
Public Embloyee's Retirement System in the amount of one and
one-half (1-1/2) times the -employees annual salary. Such
employee shall be reauirad to purchase an eaual amount to that of

the Employer during the first year of membership.
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ARTTCLE- ¥EVI1- < - EDUCATION - AND -CONPERENCES

Secriomr-t:

(a) Employees shall be entitled to time off with payfor

attendance at the following:
(1) Professional seminars and conferences; and
{(2) Courses at an accred{ted university or college.

(b) A total of 165 aggregate days per calendar year
shall be allotted for the entire bargaining unit for the above
purpose.

(¢) An employee within the bargaining unit shall be
entitled to use a maximum of five (5) working days per employee each
vear for either attendance at seminars and conferences or attendance
at accredited university and college courses. However, before this
benefit is recognized, an employee must obtain prior approval from
his/her immedite supervisor and final approval must be obtained from
the Assistant Executive Director for each Service. Permission for
said attendance shall be granted to employees on a first come/first
serve basis until the 165 aggregate days are fully utilized.

{(d) The Employer shall set aside a fund of $8,500.00per
year, non-cumulative, for the purpose of reimbursement of employee
registration cost and fees at professional seminars and conferences.
For each conference and seminar, the registration cost and fees are
reimbursable up to a maximum of 3400.00 per seminar and conference.
Every employee shall receive reimbursement on Lhe first come/first
serve basis until the funds set aside tor the ubove benefit haQe

been exhausted.




(e) Conference Request Procedure:
All conferences requested by the Employee shall:

(1) be job related; (2) in geographic proximity whenever such course
is provided on frequent occasion; (3) authorized by the Department
Head; (4) be finalized only by Administrative approval (signature).

(f) Conferences that are available in a geographical
location in close proximity to the hospital shall be considered
before any other like conferences.

Fectton- 2----Travel-and-Conference Expensge:

(2) In accordance with County policy, the Hospital
shall furnish 850.00 per night for hotel accommodations when
required for attendance at authorized conferences.

(b) Conference travel expense shall be reimbursed ata
rate of twenty ($.20) cents per mile for use of personal vehicle.
Other associated expenses shall be reimbursed upon the employee
providing receipts for such expenses. Such as tolls and parking.
These payments shall be to the driver of the vehicle only.

Seeriom-3+---Foition Reimbursement:

Employees in the bargaining unit will receive a tuition
reimbursement provided that all of the foiLowing conditions are
fulfilled:

(a) The employee must be employed by the Employer for
one (1) year, in the bargaining unit, before he/she may receive
tuition reimbursement.

(b) The employee must be a registered student, and the
course applied for must be work-related, so rhat reimbursement may
be considered, Approval must be granted by both the Department Head

and the Assistant Executive Director for each service prior Lo the

course enrollment.




(¢) The employee must receive a passing grade for the
course. A grade of 'D' is not acceptable, and there shall be no
reimbursement for same.

(d) The maximum reimbursement for each employee in the
bargaining unit shall be twelve (12) credits per calendar year.

(e) If the employee terminated his/her employment with
the employer within one (1) year of the completion of the course(s),
he/she shall pay back all monies received from the Employer for
tuition reimbursement.

ARTTCLEE- ¥XVI{T -<- SENIORETY

Secriomw-fr-~Pefimitrionrof-Seniority.

Seniority 1Is defined as the period of continuous
unbroken service with the Employer. Seniority shall be the
controlling factor with respect to vacation scheduling, layoffs,
recall and promotions.

Secttion 2 -~ Seuniority-aud-Proumotitus.

The Employer will endeavor to fill permanent job
opportunitieé by promoting from the Llower-rated job ctitles at
the Hospital of those employees who possess the requirements
specified by the New Jersey Department of Personnel and subj;ct
to certification by the New Jersey Department of Personnel.

If there are two or more employees with equal quali-
fications to perform the position offered. Lhe emplovee with the

greater seniority will be given preference.

Secrion F;--Sentoriry-List.
The Employer shall provide a seniority Llist to the

Local Union's Recording Secretary auarterly. The Llist shall show




the name, job title and date of hire of all employees in the
bargaining unit.

Seetion-b----Petinitivn-of Brezk -in Contimrous -Service.

An employee's continuous service record shall be
broken by voluntary resignation, discharge for just cause, and
retirement.

Section-5+---Semwtority-and -Layoffs.

(a) Ia the event the Employer plans to layoff em-
ployees within the bargaining unit for any reason, the Employer
shall meet with the Union whenever possible, at least ninety (90)
days prior to the date of the anticipated layoff to discusg the
layoff.

(b) Layoffs shall be accomplished by laying off
temporary and probationary employees first. Should it be neces-
sary to further reduce the work force, then regular employees
shall be laid off in the inverse order of senioricty. In such
instances, the Employer reserves the right to reassign emplovees
as to shift and work location.

(e) The Empioyer shall forward a list of those
employees being laid off to the Union on the same date the no-
tices are sent to the employees.

(d) Employees to be laid off will have at least
forty-five (45) days' notice prior to the lavyoff.

{(e) When an employee is laid off due to a reduction
in the work force, the FEmployer will make every reasonable =ffort

to reassign that employee to ancther job classification.




(f) An employee, notified of a layoff (or the Union
acting on behalf of one or moré such employees) may discuss the
notice of layoff with the Employer's Personnel Officer if the
employee believes an inequity exists with respect to an employee
with iess seniority who has not been laid off because the em-
ployee is in a different, but similar, job classification of
equal or lower ramk. The Employer agrees to meet with the em-
ployee ot the Union to review such claimed inequity and to notify
the employee (or the Union) promptly of its decision. If the
decision does not satisfy the employee, the employee may file a
grievance at Step 3.

(g) If an employee returms to work in any capacity
after layoff, the employee shall retain credit for the time
worked prior to the layoff.

Szctiom 6.

When an employee changes from a full-time (per diem)
status to full-time (non-per-diem) employee, then the seniority
of such employee shall be retroactive to the date of hire as a
full-time (per-diem) employee for the purposes set forth in Ar-
ticle XXI, Section 1. |

Sevtton Fr--Recall -xfter-Eavoff.

(a) Following a layoff, employees will be recalled
according to seniority. Notice of recall shall be sent to the
Union and to employees at their last known address by Registered
Mail. [f an employee fails to rceport for work within fifteen
(15) days from the date of mailing of notice of recall, he or she
shall be considered to have quit. Recall rights for individual
employees shall expire after a‘petiod eaual to his or her senior-

ity, but in no case less than four (4) vears from the date of

layoff.  Written notice of expiration of recall rights shall be




sent to the employee at his or her last known address by Regis-~
tered or Certified Mail.

{(b) ©No new employee shall be hired until all em-
ployees on layoff status desiring to return to work in an appro-
priate title have been recalled or have been given notice of
recall and failed to report to work.

Serctiom-8<:--Generat.

Interns/students relative to this Agreement shall not
be considered for seniority until they fully complete their aca-
demic status.

ARTICLE -XX1% -« - GREEVANCE- PROCGEDURE

Sertton1---Procethrre

(a) The purpose of this procedure is to secure
promptly, and at the lowest possible level, equitable solutions
to the problems which may arise affecting the terms and
conditions of employment.

(b) 1In wording of this statement of procedure, the
term "aggrieved" shall be taken to include all those employees
covered by this Agreement.

(c) Any employee shall have the right to present his
or her grievénce through the steps described in the following
paragraphs without restraint, interference, coercion,
discrimination or reprisal.

(d) If the Employer does not answer a grievance or
an appeal thereof, within the specified Utime Llimits or any
mutually-agreed to extension, the wgrievant shall proceed Lo the

next step of the procedure.




"{(e) A grievance which affects a group of employees
shall be defined as a class grievance; such class grievance shall
not amend, modify or delete any provision of this Agreement.

(£) Nothing herein contained shall prevent the
employee from processing his or her own grievance; however, a
Union steward may be present at any step of the individual's
grievance.

(g) 1In.the event any of the parties claim that a New

Jersey - Department--of--Persomrel vule or regulation has been

violated, they shall be permitted to process a grievance or seek

a remedy in accordance with the procedures provided by the New

Jersev-Department -ocf-Persommetl,

(h) When an employee has processed a grievance

through the procedure described in Section 3, and-tire-grievarce

hras-trot--beermr-serrted -sattsfactorily - unon -completion- of - Step--3,

then the employee may elect to seek a remedy in accordance with

the procedures available provided by the trew-Jersev Department -of

Personmek:

(i) The term "“immediate supervisor" 1is hereby
defined as the representative of the Employer who is directly
regsponsible for supervising the work of the employee. The
parties acknowledge that in certain circumstances, the Immedite
supervisor may also be a department head.

(3) The term "working days" as used {n this Article
shall not include Saturdays, Sundays, holidavs or sick davs.

(k) Time limitations provided for the settlement of

disputes may be waived or modified by mutual agreement.
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' §ectton-2----Definitton

A grievance shall be defined as a complaint by an
employee or the Union that there has been a violation, misinter-
pretation, or inequitable application of any of the provisions of
this Agreement; or an imequitable application of the Employer's
administration policies, rules or regulations which directly
*affect the employee or the Union; or a disciplinary action
affecting said employee.

Sectriorr Fr--Soreivment- of-Gr-tavanres

Grievances shall be settled in the following manner:

Step-l An employee who has a grievance, may within
ten (10) working days of the occurrence of the grievance or
within ten (10) working days from the time the employee should
have reasonably discoveraed the grievance, notified the immediate
supervisor of the grievance. Grievances not taken within the ten
(10) working days as noted above shall be deemed conclusively
waived, The employee and the immediate supervisor shall attempt
to resolve the grievane at the earliest mutually convenient time
and place.

The employee has the right to the presence of the
department steward during the attempt to resolve the grievance.
In the absence of the debartmental steward, the employee shall
have the right to the presence of the alternate departmental
steward.

A reply to a grievance at Step | may be oral or
written at the request of the employee and shall be given within
two (2) working days of receipt of rthe grievance. If tLhe
employee requests a written reply, then the employer may be

required to reduce the grievance to writing., I[f no reply is
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received within that period, the grievance shall be deemed
denied. -

If a grievance is not settled, or is rejected, or is
deemed denied by a failure to reply by the employer at the Step 1
level, then the employee or the Union may within four (4) working
days, proceed to Step 2. If the employee or the Union does not
proceed to Step 2 within four (4) working days, further grievance
proceedings will be deemed conclusively waived.

Step-2 In the event that the grievance has not been
‘resolved at Step 1, the employee or the departmental steward or a
designated Union grievance representative shall present the
grievance, in writing, to the department head within four (4)
working days.

Within four (4) working days, a meeting will be held
at a mutually convenient time and pléce between the department
head, the employee and the departmental steward or the alternate
departmental steward. The employee has the right to have the
Union grievance representative present at the meeting. A written
decision will be given within four (4) days, following the
meeting. If the grievance has not been resolved or the
department head has not responded at Step 2, the employee or the
Union may within four (4) working days proceed to Step 3. If the
employee or the Union deces not proceed to Step 3 within four (4)
working days further grievance proceedinzs «ill be deemed
conclusively waived.

Step--3 In the event that the zrievance has been
resolved at Step 2, the employee or the Union shall present the
erievance in writing, to the Employer’'s Personnel N€ficer or his
designee within four (4) working days of Lhe failure Lo resolve
the grievance. Within ten (10) working days, a hearing will be

held at a mutually convenient time and nlara hatrann e moo o




nel OQOfficer or his designee, and the Union grievance
representative. A written reﬁly shall be given to the Union
within ten (10) working days of the hearing. Both parties may
have testimony given by appropriate persons, including the
aggrieved employee.

Step--& In the event a grievance has not been
resolved at Step 3, the Employer, or the Union, but not the
employee, may within thirty (30) days give notice to the other
party of its intention to submit the grievane to arbitration.
Failure to give such notice shall be deemed a conclusive waiver
of the right to arbitration.

The decision of the arbitrator shall be final and
binding on the parties. However, the arbitrator shall have no
power to add to, subtract from, or change in any way, the terms
of this Agreement, and he shall be limited to consideration of
onlythe terms expressed therein.

The expenses of arbitration and related services
shall be shared equally by the parties. The parties shall
cooperate to schedule prompt hearing.

The parties shall select an arbitrator assigned by
the Public Employment Relations Commission.

Serrtiomrk:

(a) The Employer will give written notification to
the Union of grievance hearings or meetings beginning with Step 2
for all emnloyees in the barzalning unit.

(b) The Union reserves the right to have non-em-
ployee representatives of the Union at all steps of the grievance

procedure.
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(e) To the extent necessary, grievance committee
members (limited to the approptiate steward and the President of
the Union Local or a designee) may, upon obtaining approval from
the immediate supervisor, investigate grievances during working
hours without loss of pay, provided that such investigation of an
already formalized grievance shall not exceed two (2) hours.
Approval for investigation time shall not be unreasonably denied,

(d) The names of the officers and stewards of the
Local who may represent the employees shall be certified, in
writing, to the Employer by the Local. Individuals so certified
shall constitute the Union Grievance Committee,

{e) The officers of the Union and representatives of
the Grievance Commttee shall, when situations warrant, be free to
bring to the immediate attention of the Employer's Personnel
Officer any condition which may be of concern to the employees of
the bargaining unit or the Union.

ARTICLE -XX¥ -<- DTSCIPL;INE- -AND- DISCHARGE ;- BEXERCI-SE- OF -RIGHTS

(a) The procedures for taking disciplinary actiom or
measures against any employees covered by this greement shall be
as set forth in the following sections. -

(b) Disciplinary action or measures shall only
include oral reprimand, suspension and discharge.

(c) Disciplinary action may be imposed upon an
employee for failure to fulfill responsibilities as an employee,
Where the Employer seeks the imposition of 1 suspension without
pay, or dismissal from service, notice of such discipline shall

be made, in writing, and served upon the employee, Discipline




shall only be imposed for just cause. The conduct for which
discipline is being imposed and the penalty proposed shall be
specified in the notice. The written notice served on the
employee shall contain a full description of the specified act
and conduct, including reference to dates, times, and places when
relevant, The Union shall be notified, in writing, of such
action within twenty-four (24) hours.

An employee shall not be disciplined for acts which
occurred more than ninety (90) days prior to the imposition of
the charges, or more than ninety (90) days after the Employer
learns of a punishable act, or identifies the responsible person.
A grievance filed as a result of suspension or ermination may be
initiated at Step 3 of the grievance procedure.

(d) All employees shall have access to their own
personnel files during 8:30 a.m, and 5:00 p.m. and upon written
notification to the Personnel Officer. Such requests shall he
reasonable as to frequency. All documents contained in the
employee’s personnel file shall be initialed and dated by the
employee at the time of examipmation. Such initialling shall not
constitute agreement with its content. The employee shall have
the right to respond, in writing, to any document in the file.
Such response shall become part of the personnel f{ile.

Disciplinary notices and other materials unfavorable
to employees shall be removed from personnel files two (2) vears
after the placing of such notices and material in the files
provided no additional notices and material are received by the

Personnel Officer within the aforesaid two (2) vear period.




ARTICLE -XXXT - LABOR - MANAGEMENT- MEETINGS

Labor Mangaement meetings, to discuss matters
congsidered important by either the Union or the Employer, may be
arrenged by mutual agreement etween the Local President and the
Employer's Personnel Officer or his designee, Meetings shall be
attended by such representatives fo the parties as they deem
useful to the discussion. Arrangements for the time, date and
place of such meetings shall be made in a&vance, and shall
iﬁclude a proposed list of employees who will attend and an
agenda of the matters to be discussed at the meeting. Matters
discussed at the meetings shall be limited to those included on
the agenda. The members of the Union attending such meetings
shall not lose time or pay for time so spent, nor for up to
one-half (1/2) hour spent 1in preparation preceding such
meetings.

ARTICEE- XXXii-~ -SAFETY

Sectriotr-l:

Employees shall not be required to perform work under
conditions which are hazardous to their physical safety. Subject
to the Grievance Procedure, compliance with safety regulations by
law shall resc with Hospital Administration. A protest by
employees that they may consider work hazardous shall not warrant
disciplinary action.

Sectiomr-2:

If an emplovee i3 attacked by a patient while
carrying out the duties of a job which results in damage to
personal proprty, such as clothing or zlasses, the Employer shall
reimburse the employee [or necessary repair or veplacement.
Damage due to accidents or unintentional acts are not within the

scope of this provision.




Seetiom-35---Joint -Safety- Committee

The Employer and the Union agree to establish a joint
safety committee consisting of two (2) representatives of each
partf. The committee shall make recommendations to the Hospital
administrators coucerning the existence of physical conditions
wheh are hazardous to employees, patients, or proberty of the
Employer and recommendations for the improvement of the aforesaid
conditions. The committee may review accident reports, receive
and evaluate complaints involving safety, and investigate safety
matters to the extent mnecessary to make recommendations. it
shall conduct meetings at the Hospital as required from time to
time for the sole purpose of discussing accident prevention and
suggesting suitable corrective measures. When meetings are held
during the éegular working hours, attendance shall be without
loss of pay. A reasonable recommendation by the Joint Safety
Committee which is not acted upon by the Hospital may be resolved
through the grievance pfocedure, initiated at Step 3.

ARTICLE-XX¥11- -~ -UN1TON-LEAVE

Members of the Union who are elected or designated by
the Union to attend any meeting or educational conference of the
Union or other body to which it is affiliated, shall be granted
the necessary time off without Lloss of pay, provided that
notification is given to the Employer, in writing, by the Union
at least two (2) weeks in advance and alsoc wnrovided that such
requests are not in excess of thirty (30) working davs per vyear
for all members. The Union may accrue Union leave as delined and
limited above, during the first year of this Agreement for use in

the following year.




Section-2----Unpzid-beave for-Umion Busimess

Permanent employees may be grnated a leave of absence
without pay for a period not to exceed six (6) months when the
Union notifies the Employer that such employee has been selected
to pecform duties on 1its behalf which fequire absence from the
Hospital premises. Such leave may be extended by the Employer
for an additional period of six (6) months. The total of such
leave shall not exceed one (l) year.

ARTTCLE- XXX 1V -« -UNTON- DUES

The Employer agrees to deduct uniform Union dues from
the pay of each employee who files written authorization for such
deduction. The deduction shall be made twice in each month. The
amount of the deduction shall be the same amount as the Union
shall certify in writing. The Employer shall remit the
deductions to the Secretary/Treasurer, Communications Workers of
America, AFL-CIO, 1925 "K" Street, N.W., Washington, D.C. 20006,
by the 15th day of the month following the month in which the
deductions are made. The Employer shall also remit to the Union
a list of employees from whose pay such deductions were made. A
copy of the list shall also be delivered to the President of the
Union Local.

| The Employer's remittance will be deemed correct if
the Union does not give written notice to the Employer within
sixty (60) calendar days atter receipt of the same of its good
faith that the remittance is incorresct. The Union assumes full

responsibility for the remittance upon receipt of the same. The
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Union agrees to indemnify and hold the Employer harmless from any
claim or action commenced by an employee against the Employer
arising out of the aforesaid deduction.

Payroll deductions for a Union sponsored and
administered welfare fund will be made upon the following
conditions.

1. The employee must file written authorization for
such deductions.

2. The amount of the deduction will not be changed
for a period of one (1) year.

3. The Union agrees to hold the Employer harmless
from any and all claims arising out of the deduction and to
indemnify the Employer in the event a judgment is cbtained by any
person against the Employer as a vesult of such payroll
deductions.

4. The Employer will commence to withhold, from the
salaries of those employees who are covered by this Agreement and
who have not executed authorizations permitting the Employer to
withhold the full amount of union dues as provided in Section 1
hereinabove, a representation fee equal to eiéhty-five (85%)
percent of the uniform annual dues charged by the Union to its
members. The Employer shall forward the amount so deducted to
the Union in the same manner as provided in Section 1, of this
Article. The Union represents to the Employer that it has
established a demand and return system and that it is in
compliance with all reaquirements, imposed upon the Uﬁion pursuant
to this Pafagraph' and contingent wupon the Union's coentinued

compliance therewith,




ARTICLRE- XXXV- -~ -ORIGENATION

Sectiomr-t:

The Hospital will allow a Local Representative to
meet with new members of the bargaining unit once at each monthly
Hospital/Personnel Orientation Program with such meeting not to
exceed fifteen (15) minutes.

Sectiowr2:--Membership Packets

The Employer shall provide copes of this Agreement to
all employees in the bargaining unit, and to all new employees
represented by the Union, along with any additional material
provided to the Employer by the Union, provided it is in packet
form.

ARTICLE -XXXV1 -~ -NOTICE -OF -PERSONNEL- CHANGES

The Employér will give notice to the Union of the
names, titles, starting salaries and date of hire of all
employees within the bargaining unit and the names of employees
who are terminated or granted a leave of absence. The aforesaid
notice shall be provided on a monthly basis, including those
employees granted a leave of absence.

. ARTICLE- XXXVI1 -« -BULLETIN -BOARDS

The Employer .will provide the Union with two (2)
bulletin boards to be located 'in places which will not interfere
with the operation of the Hospital or patient cre and which shall
be used only for Union business.

ARTICLE- XXEVITT -= - ANNUAL- -EMPLOYEE- PHYSICAEL

The employees shall be examined annually bv a medical
doctor chosen by the Employer at a date and time ta be determined
by the Employer. The cost thereof shall be the responsibility of

the Emplover.
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ARTICLE -XX¥IX- — COLLECTIVE -BARGAINING -PROCEDURES

A maximum of three (3) employees from the bargaining
unit will receive their regular rate of pay for hours actually
spent at the negotiation table subject to the following
conditions:

(1) Payment will be made only for those hours which
coincide with the employee's regularly scheduled hours.

(2) Not more than ome (l) employee from any work
location may be released from his or her duty for participation
in collective negotiations,

ARTICLE-Xir < -PETTY- CASH- FUND

It is recognized that employees of this bargainging
unit frequently hae to spend personal monies for job-related
purposes. For this purpose, a fund of $1,000.00 per year for use
of petty cash shall be established, $300.00 of which shall be
used by employees working in the Children's Mental Health Clinic,
and the remainder of which shall be used bi the other employees
of the bargaining unit which do not presently have such a fund in
existence. None of the petty cash funds which are presently in
existence shall be diminished as a result of this contract
clause. The Union shall have a petty cash expenditure summary on

a quarterly basis.




ARTICLE XL~ MANAGEMENT -RIGHTES

Subject to the terms of this Agreement, nothing
herein ghall abrogate the management rights of the Hospital, its
Governing Body, or the Board of Chosen Freeholders of the County
of Bergen, or prevent them from carrying out the ordinary and
customary functions of mangement or otherwise limit the rights,
power, duties, authority and responsibilities conferred upon them
by law, or by an agency with regulatory powers or with authority
to license or accredit health care agencies or their personnel.

The Union agrees that some of the activities over
which Hespital management retains sole authority are the
following:

1. The types of health car service to be provided by
the Hospital, and the planning, direction and control of all
operations.

2. The size and location of the Hospital, the
members of épecific units and changes therein.

3. The means of providing health care services
consisten with the reqﬁirements of law, quality standards of
care, the practice of the medical staff, and the welfare of
patients.

4, Implementation of anv program or technological
change, and introduction of new or improved methods, programs or
facilities.

5. The safety of patients and emplovees, and the

protection of properlLy.
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6. Determination of charges for services nd other
relationship sbetween patients and the administration or Borad of
Managers of the Hospital.

7. Selection of qualified employees for hire,
scheduling, promotion, laying off, transfer, discipline and
d ischrage for cause.

8. Maintenance of fcilities or services, including
performance standards, required by licensure, accreditation or
the Hospital's standards of patient crae.

9. The appointment and conduct of such technical,
oﬁerational or professional advisory personnel and committee as
are required for the information of the Hospital Goverming Body
and its administration, or to meet the requirements of liensure,
accreditation or other obligation.

10. The designation of supervisory employees as
agents of Hospital management and the delegation of autheority to
them.

ll. The right to promulgate and enforce reasonable
rules and-regulations except that this right is subject to the
employee’s right to use the grievance procedure to grieve an
ineuitable application of a rule or regulation.

When the Hospital in the exercise of any management
tight, makes new rules or modifies existing rulés governing those
working conditions which are required by statute to be negotiated
when, the effect of the action is negotiable and subject to

grievance.




ARTTCEE- XL I1-~ "NO STRIKE; -NO -LOCKOUT

During the term of this Agreement or any automatic
renewal and notwithstanding any change in the statutes of the
State of New Jersey and case law of the courts of the State of
New Jersey and case law of the courts of the State of New Jersey
as same existed on the date of this Agreement, the Union and the
employees shall not engage in any strike, sympathy strike or
sympathy job action. The sole method for resolving any disputes
or disagreements arising out of this Agreement shall be the
grievance and arbitration procedure. In the event of an
uynauthorized strike, sympathy strike, sympathy job action slow
down, work stoppge or similar type of concerted action by the
employees, then the Union will use its best efforts to pursuade
the employees to return to work.

The Employer agrees that it wil Llnot lock out the
employees during the term of this Agreement or any renewal
thereof.

ARTICLE -XLTFE- ~ NOTICE -OF -EMPLOYER'S -POLTCY- DECISTONS

Sevriomrr k- Procedure

(a) The Employer will notify the Union immediately,
in writing of an policy decisions involving a change in
assignment or work conditions of employees covered under this
Agreement, partial or total closure, or termination of any
facilities or operations or a consolidation or a parvial or total

relocation or removal of any facilities or operations.
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(b) Employees displaced by the elimination of jobs
through job consolidation (comgining the duties of two or more
jobs), the installation of new eéuipment or machinery, the
curtailment or replacement of existing facilities, the
development of new facilities, or for any other reason, shall be
permitted to exercise their seniority rights to transfer to
another job for which they qualify in the service of the
Hospital.

Serrion 2---Transfers.

(a) Employees desiring to transfer to other jobs
shall submit an application, in writing, to their immediate
supervisor. The application shall state the reason for the
requested transfer. Transfers will not be unreasonably denied.

(b) Employees requesting transfers for reasons other
than the elimination of jobs shall be considered for transfer to
equal or lower-paying job classifications on the basis of quali-
fication and seniority, provided a vacancy exists.,

(c) Employees requesting transfers because of the
elimination of their job shall be transferred to the same job or
any other job of equal classification on the basis of qualifica-
tion and seniority, as soon as vacancies exist.

(d) Where an employee is subject toe an involuntary
transfer or relocation, the Employer shall give written notice of
such transfer or relocation to the employee as soon as possible,
with a copy furnished to the Union.

(e) If an employee feels such transfer or relocation
1s unreasonable, then the matter may be processed as a grievance'

under the grievance and arbitration process of this azreement.




ARTICLE ~XL IV - = MAINTENANCE -OF- BENEFTTS

Any benefit presently in effect for employees covered
by this Agreement which has been recognized by the Employer shall
be retained and remain in force, except where such benefit has
been abridged by this Agreement, or where it has been otherwise
mutually agreed upon in writing.

ARTICLE -XL¥V -+ - SEPARABIEITY -€LAUSE

If any of the provision of this Agreement should be
held invalid by operation of law or regulation by any tribunal of
competent jurisdiction, or if compliance with or enforcement of
any provision should be restrained by such ¢tribunal or
appropriate administrative agency pending a final determination
as to its validity, such provision shall be inoperative, but all
other provisions shall not be affected thereby and shall continue
in full force and effect.

ARTICLE -XLVT -« - RENEWAL -CLAUSE

This Agreement shall continue from year to year
unless either party requests, in writing, ninety (90) days prior
to its termination, a modification or revision of the terms and
conditions set forth. Negotiations shall commence as required by
law or sooner as mutually agreed upon.

ARTICLE-X{:VIi- - -+-NO PRESUMPTION - AGAEINST -DRAFTER

This Agreement has been the result of long and
arduous negotiations over a long period of time, and the content
and language of the Agreement have been supplied by both parties.
As such, this Agreement shall be construed ftor all purposes to
have been jointly drafted by both parties, and no adverse
inference shall therefore be drawn against either party in

construing any ambiguity that may arise hereunder.
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ARPICLE -XEVATY - =~ TERMS -OF - AGREEMENT

The term of this Agreement shall be from January 1,
1988 until December 31, 1990,
ARTTCLE- XEIX- ~ -ENTTRE - AGREEMENT

This Agreemeni constitutes the euntire Agreement
between the parties and supercedes any and all rules and regula-
tions in conflict thereof. All other rules and regulations in-
timately and directly affecting the work and welfare of the
employees which were in effect at the time of signing of this
Agreement, shall remain in effect and made part of this Agree-
ment. In the event that the Employer proposes to make new rules
and regulations which intimately and direcrly affect the work and
welfare of the employees and which negotiated agreement would not
significantly interfere with the exercise of inherent management
prerogatives pertaining to the determination of governmental
policy, then such rules and regulations shall be negotiated as is
required by law,

IN WITNESS WHEREQF, the parties hereto have set
their hands and seals or caused this Agreement to be signed by
their duly authorized officer or representatives oﬁ the day and
year first set forth in the Preamble to this Agreement.

BERGEN PINES TY HOSPITAL BERGEN PINES COUNTY HOSPITAL

..................................

Wiloliacl cDOWELLD,
County Executive

----------

COMMUNICATIONS WORKERS OF
AMERICA

... ;,fidfws. Lhdredalr

Negotilator

Wﬁ/)@?\p\ ,,,,,,,,,

\Wlegotiator

..................................

vegotiator
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OCCUPATION

SOCIAL WORKER
INSTITUTIONS

SOCIAL WORKER/DRUG
ABUSE

SENIOR SOCIAL WORKER
DRUG ABUSE

MEDICAL LIBRARIAN
ALCOHOLISM COUNSELOR

INSTRUCTOR/MEDICAL
T ECHNOLOGY

MEDICAL PHOTOGRAPHER
SPEECH PATHOLOGIST-CFY

SENIOR SPEECH ’
PATHOLOGIST

RECREATION THERAPIST

SENIOR RECREATION
THERAPIST

PSYCHIATRIC SOCIAL
WORKER

SENICR PSYCHIATRIC
SOCIAL WORKER

MEDICAL SOCIAL WORKER

SENIOR MEDICAL
SOCIAL WORKER

STEP 1| STEP 2.
18,041| 18,763
18,041) 18,763
19,845| 20,639
18,041] 18,763
18,041| 18,763
20,041 20,843
20,041| 20,843
20,041 20,843
22,045 22,927
22,063| 22,946
24,269| 25,240
24,197 25,165
26,617 27,682
24,197 25,165
26,617 27,682

STEP 3

12,513

19,513

21,465
19,513
19,513

21,676
21,676
21,676

23,844

23,863

STEP 8

26,250

26,172

28,789

26,172

28,789

STEP 4| sTEP 5| sTEP 6] STEP 7 STEP 9 STEP 10| STEP 1
20,294] 21,105 21,950] 22,828| 23,741] 24,690 25,948 26,986
20,294| 21,105 21,950| 22,828| 23,741 24,690| 25,948 | 26,986
22,324] 23,217| 24,146 25,112 26,116 27,161 28,247 | 29,337
20,294 21,105| 21,950 22,828| 23,741| 24,690/ 25,948 | 26,986
20,294| 21,105 Nﬂﬁmmcﬂmm,mwm 23,741| 24,690| 25,948 | 26,986
22,543 23,445| 24,383] 25,358 26,373 27,427 28,524 | 29,665
22,543| 22,543] 24,383 Nm.mmmﬂum~wqu 27,427 28,524 | 29,665
22,543 22,543| 24,383} 25,358| 26,373| 27,427 28,524 | 29,665
24,798| 25,790 26,820! 27,895/ 29,011 30,171/ 31,378 | 32,633
24,818 25,811| 26,843{ 27,917 29,033/ 30,195 31,403 {32,659
27,300 28,392| 29,528} 30,709} 31,937 33,214 34,543 | 35,925
27,219] 28,308 ~m~b&c1uonmdm 31,843| 33,117 34,442 | 35,820
o
29,941 ud*_wuﬂww.umm 33,680{ 35,027| 36,428/ 37,885 | 39,4
27,219} 28,308] 29,440 30,618( 31,843/ 33,117 34,442 [35.8.7
29,941 31,139 32,385/ 33,680| 35,027| 36,428/ 37,885 19,1

STEP 12

B s ——

28,065

28,065

30,552
28,065

28,065

30,852
jo,852

30,852

33,938

13,965

37,362

171,251

i ,976

PP RER



QCCUPATION

CLINICAL PSYCHOLOGIST

SENIOR CLINICAL
PSYCHOLOGIST

PRINCIPAL CLINICAL
PSYCHOLOGIST

FAMILY COUNSELOR
AUDIOLOGIST

SENIOR AUDICLOGIST
SPEECH PATHOLOGIST

SENIOR SPEECH
PATHOLOGIST

OCCUPATIONAL THERAPIST

SENICOR OCCUPATIONAL
THERAPIST

PHYSICAL THERAPIST

d SENIOR PHYSICAL
t  THERAPIST

|

PHARMACIST

SENIOR PHARMACIST

STEP 1| sTEP 2 | sTEP 3| STEP 4] STEP 5| STEP 6| STEP 7 STEP 8| sTEP 9| STEP 10| sSTEP 11| STEP 12
24,197 25,165 | 26,172 27,219| 28,308| 29,440{ 30,618| 31,843| 33,117] 34,442 | 35,820 | 37,253
26,617 27,682 | 28,789 29,941) 31,139 32,385 33,680| 35,027| 36,428 37,885 | 39,400 { 40,976
29,040) 30,202 | 31,410[ 32,666} 33,973 um.wuﬁ 36,745 38,215 39,744} 41,334 | 42,987 | 44,706
24,197 25,165 | 26,172/ 27,219] 28,308| 29,440| 30,618] 31,843 33,117 34,442 | 35,820 | 37,253
26,597; 27,660 | 28,766| 29,917 31,114 32,359 33,653 34,999 36,399 37,855 | 39,369 | 40,944
29,257 30,427 | 31,644| 32,910{ 34,226} 35,595/ 37,019] 38,450/ 39,988| 41,588 | 43,252 | 44,982
26,597 27,660 | 28,766[ 29,917] 31,114| 32,359 33,653| 34,999] 36,399| 37,855 | 39,369 | 40,944
29,257 30,427 | 31,644 32,910| 34,226| 35,595/ 37,019( 38,450 39,988} 41,588 | 43,252 | 44,982
26,597| 27,660 | 28,766 29,917 31,114] 32,359 33,653} 34,999 36,399 37,855 | 39,369 | 40,944
29,257 30,427 | 31,644{ 32,910] 34,226{ 35,595 37,019] 38,450{ 39,988] 41,588 | 43,252 | 44,982
27,586, 28,689 | 29,837 31,030 32,271| 33,562) 34,904| 36,300] 37,752{ 39,262 {40,932 | 42,465
30,34s( 31,559 | 32,821} 34,134] 35,499 36,919{ 38,396 39,932| 41,529 43,190 | 44,918 | 46,715
31,650 32,916 | 14,233] 35,602 37,026] 38,507 40,047| 41,649 43,315 45,048 | 46,850 | 48,724
34,815, 36,208 | 37,656 39,162 40,728| 42,357 44,051 45,8131 47,646| 49,552 | 51,534 {53,595




