COLLECTIVE BARGAINING AGREEMENT

BETWEEN

COUNTY OF BERCEN
(OPERATING THE BERGEN PINES COUNTY HOSPITAL)

and

NEW JERSEY EMPLOYEES LABOR UNION, LOCAIL &1
(BERGEN PINES SUPERVISORY UNIT)

-r

for the period from January 1, 1983, through December 31, 1984.
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THIS AGREEMENT is made this day of .

1984 between the County of Bergen, operating the Bergen Pineg
County Hospital (hereinafter referred to as "Hospital") and

New Jersey Employees Labor Union, Local §l (Bergen Pines Super-
visory Unit) (hereinafter referred to as the "uUnion") !

WHEREAS, the parties have carried on collective bargain-
ing for the purpose of developing a contract covering wages,
hours of work and all other conditions of employment for certain
supervisory employees of the Hospital:

NOW, THEREFORE, the parties agree as follows:

ARTICLE 1 - Recognition:

The Hospital hereby recognizes the Union 4s the exclusgive
representative of the employees in the negotiating unit of all
professional and non~professional Bupervisory employecs employed
by Hospital, but excluding all non-supervisory employces, nursing
superviéors, managerial executives, confidential employees, craft

employees, police, and alil other employees. Attached hereto as

Schedule A ig a list of all titles presently covered by this Agreement.

- ARTICLE 2 -~ Term of Agreement:

This Agreement shall be in force from January 1, 1983 through
Decembar 31, 19g4.

ARTICLE 3 - Collective Negotiating Procedure:

1. Collective negotiations with respect to rates of pay, hours
of work or other conditions of employment shall be conducted by the
duly authorized negotiating agent of each of the parties. wot morc
than four (4) representatives of each bParty, plus counsel, shall

pParticipate in collective negotiating meetings, except by consent

of both parties,
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2. Collectjive hegotiations for the contract Period sbuginning
January 1, 19s5 shall commence on or about June 1, 1984

3. Union Fepresentatives (not €xceuding the number shuwn 1n
Section 1) on duty during the Periods agreed upon for negutlations
shall bo Permitied to sttend-thiat Begotlating session aid hub:uquuut!y
regularly scheduleg hegotiating sessjions u4s well as a one-nalf hour

Period prior thereto for consultatjon Purposcs without loss of Pay.

ARTICLE 4 - Management Rights:

Subject to the terms of this Agreement, nothing herein shull
abrogate the Mdnagement rights of the Superintendent of this Hog-

pPital, jitg Board of Managers, or the Board of Chusen Freeholdery

of the County of Bergen, or Prevent them from Carrying out the

ordinary and customary functions of Management o otherwise limig

the righta, pPowers, duties, authority apg Fespunsibilitics con-

ferred Upon them by law, or by any adency with fegulatory pPowers

nse or d4C¢Credit healen tare agencies or

Further, no Management Prerogative reserved sulely to the

discretion of the Hospital by the termg of this Agreement shall

be made the 8ubject of a grievance.

are the tollowing:

1. The types of healch Care
Hospitql.

Servica to pe Brovided by the

anc
Jthe numbers of

2. The size and location of the Hospital

Specific unjeg therein,
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2/28/84




3. The means of Providing health care services consistent
with the requirements of law, quality standards of care, zhe
Practice of the medical staff and the welfare of patients,

4. Implementation of any pProgram or technological change
and introduction of new or impréved methods, programs or fucilities,
whether or not the same cause an enlargemept Or 4 reduction in the
working force or department. function or division.

5. The safety of Patients ang employeesS and the protection
of Property.

6. The size of the work force and the assignment of or trans-

change in the work force,
8. Selection of qualified employees for hire, scheduling,
Promotion, demotion, laying off, transfer, discipline and discharge

for cause, except that such action shall pe based on Proper cause

10, Maintenance of facilitieg or services,'includinq per-
formance 8tandards, required by licensure, accreditation or the

Hospitaltg 8tandards of pPatient care,

or to meet the requirements of licensure, accreditation or other

obligatiogng,
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12, The right to promulgate and enforce reasonable rules
and regulations, provided such rules and reqgulations do not contravene
other provisions of this Agreement.

It is agreed that when the Hospital, in the exercise of any
management right, makes new rules or modifies existing rules
governing working conditions, such action is negotiable and

subject to the Grievance Procedure.

ARTICLE 5 ~ Discrimination and Coercion:

There shall be no discrimination, interference or coercion
by the Hospital or any of its agents against the employees repre-
sented by the Union because of membership or activity in the Union.
The Union or any of its agents shall not intimidate or coerce
employees into membership. Neither the Hospital nor the Union
shall discriminate against any employee because of race, creed, color,

age, sex or national origin.

ARTICLE 6 - Salaries and Wages:

1. Effective 1/1/83 and retroactive to that date, salary
increases shall be provided as follows:
a. A sliding scale from 9.9% to 2.0%, as per Schedule B,

attached hereto.

2. Effective 1/1/84 and retroactive to that date, salary
increases shall be provided as follows:
a. A sliding scale from 9.2% to 2.0%, as per Schedule C,

attached hereto.

3. Differential Pay:

a. Employees in departments with shift operations shall
be paid a shift differential of 95 cents/hour, in addition to their
regular hourly rates of pay, for all regularly scheduled hours of
work prior to 7:00 a.m. or subsequent to 5:00 p.m. and for all
regularly scheduled hours of work on a shift which starts at 3:00 p.m.

or later (hereinafter referred to as "shift hours") .
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Payments for shift hours shall be in addition to any other pay-
ments to which an employee may be entitled under this contract for
overtime work, work performed on a holiday or work performed on a

weekend.

b. Employees, whose regularly scheduled hours of work
-include non-shift hours on Saturdays and Sundays, shall be paid a
weekend differential of 50 cents per hour, in addition to their
regular hourly rates of pay, for each such hour worked.

c. Employees, whose regularly scheduled hours of work
include shift hours on Saturdays and/or Sundays, shall be paid both
the shift and weekend differentials, set forth in subparagraphs a and
b, above, in addition to their regular hourly rates of pay, for each
such hour worked.

4. Pay Checks:

Paychecks shall be issued bi~weekly, on alternate Fridays,
and shall be distributed in each department by the department head.
Employees working a night shift may obtain their checks at the
cashier's desk Thursday night. If an employee is not scheduled to
report to work on a Friday, the Hospital shall arrange to permit
the employee to pick up his/her salary check on Thursday'night,
provided notice thereof is given to the Hospital on or before
Wednesday of that week.

5. Salary increases shall be added to the employees' base
salaries and shall not be given as lump sum payments.

6. Every employee shall receive a salary no lower than the
minimum salary indicated next to the employee's title on Schedule A
attachad hereto, If the employee's salary as of the last payroll
period of 1982 was lower than the saiﬁ minimum salary for the
employee's title, the employee shall receive effective 1/1/83 either
a percentage raise as set forth in paragraph 1, above, or the minimum

salary set forth on the said Schedule A, whichever is higher.
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7. Each employee who, by reason of title change or otherwise,
becomes a member of the unit on or after 1/1/83, and who, immediately
prior thereto, was an employee of the Hospital, shall receive salary
increases pursuant to paragraphs 1 and 2 above, except that:

{a) during the employee's first calendar year as a member
of the unit:
(i) the employee's "base pay"” shall be the
salary being received by the employee in the last payroll
period before becoming a member of this unit, and
(ii) the salary increase shall be retroactive to the
date that the employee became a member of this unit and
not retroactive to 1/1 of that year, and
(iii) any salary increase received by the employee pur-
i - suant to another collective bargaining agreement to which
the Hospital was a party shall be credited against any salary
increase to be. received hereunder; however, if the salary
increase received pursuant to the other collective bargaining
agreement exceeds the salary increase under this Agreement,
the employee shall retain the higher increase.

§ (b} during the employee's second calendar year as a

§ member of the unit, the employee's salary increase shall be
) effective as of 1/1 of the second calendar year and not as
of the employee's anniversary date in his/her title, which is
within this unit.
8. Each employee who becomes a member of the unit on or after
1/1/83 and who immediately, prior thereto, was not an employee of

the Hospital, shall receive salary increases pursuant to paragraphs

1 and 2, above, except that:
(a} the first salary increase shall be effective 1 year
after the date of the employee's start of employment with the

Hospital‘and the second salary increase shall be on 1/1 thereafter
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9. Each employee who receives a promotion and who is a
member of this unit at the time of such prohotion shall receive
a salary increase of at least 5% as of the effective date of the
promotion and shall thereafter receive salary increases pursuant
to paragraphs 1 and 2, above, the first of which increases
shall be given on the next succeeding 1/1.

10. 1In addition to the salary increases set forth in paragraphs
1 and 2, above, and after such salary increases have been applied,
the salary of an employee covered by this Agreement (hereinafter,
supervisor) is not at least $1,000 higher than the salary of the

highest paid employee who is actually supervised by the supervisor,

e

the supervisor's salary shall be increased so that it is $1,000 ’///
higher, subject to the following: -

{a) this paragraph shall not be applicable if the
supervisor and the supervised employee are both members of
this unit;

(b) if the supervsior's salary increase under this
paragraph is $1,000 or less, it shall be paid forthwith, in
full; if the increase is between $1,000 and $2,000, it shall
be paid $1,000 forthwith and the remainder forthwith (since
the Agreement is being executed after 1/1/84); if the
increase is in excess of $2,000, it shall be paid $1,000
forthwith and the remainder at the time of the last payroll
payment in 1984;

{c} the determination as to whether the $1,000 salary
spread is present shall be made after negotiated salary
increases for the years in question are applied to both the
salaries of the supervisor and the supervised employee and
shall be retroactive to the effective date of such negotiated

increases.
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{d) this paragraph shall be applicable on a continuing
basis and shall not be restricted to supervisors and supervised
employees employed by the Hospital as of the date hereof.

ARTICLE 7 -~ Longevity:

1. Annual payments shall be made to employees with unbroken,
continuous long-term service to the Hospital as follows:
A. During 1983:
(i) employees completing 72 months (6 years)of service
shall receive $200;
(ii) employees completing 108 months (9 years) of service
shall receive $400;
(iii) employees completing 168 months (14 years) of service
shall receive $600;
(iv) employees completing 228 months (19 years) of service
shall receive $800.
B. During 1984, the amounts set forth in subparagraph A shall
be as follows:
(i) $200;
(ii) $400;
(iii) $800;
(iv) $1,000.
2. Longevity payments shall be included as part of the base
salary, except for the computation of premium pay.

3. Part-time employees must work a minimum of 20 hours per

week to be eligible for longevity. They will receive that proportion

of the longevity payment represented by the percentage of their
hours of work compared to the standard work week.

4. Seasonal and per diem employees are not eligible.
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Article 8 ~ Health Benefitsg

1. Hospital and Medical - Premiums for the current State Health
Benefits Plan, including Blue Cross Hospitalization, Blue Shield
Medical~-Surgical Plan, and Major Medical Insurance Ccoverages, pro-
vided during the year 1982 for Hospital employees and their eligible
dependents shall continue to be provided and shall be paid by the
Hospital. Employees must work at least 20 hours per week to be
eligible for such coverage.

2. Dental - The Hospital shall provide a dental care insurance
program during the term of this Agreement sponsored by the New Jersey
Dental Service Plan, Inc., being the same program provided during
the year 1982 by the County of Bergen to certain of its white-collar
employees by virtue of a collective bargaining agreement dated
February 22, 1983 (hereinafter referred to as the "County white-collar
contract"). All premiums for said Plan shall be paid by the
Hospital.

3. Disability - The Hospital shall provide a disability
benefits insurance program during the term of this Agreement sponsored
by a company agreeable to both parties, subject to the fdllowinq
conditions:

A. The premium shall be paid in the following proportion:
Hospital - 5.00; employee - 3.40. Any increase in the premium
over the premium paid in 1982 shall be paid 50% by the Hospital and
50% by the employee. Employees who choose to join the Program shall
make payment through payroll deductions; it is understood and agreed
that no employee shall be obligated to participate in the said
Program.

B. The benefits to be provided shall be those as provided
during the year 1982 and shall include benefits of 70% of the
employee's weekly wage to a maximum of $150.00 per week and there
shall be a 45-day waiting period with a miximum of 52 weeks in payments

and shall include disability due to pregnancy;
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C. An employee who becomes eligible for disability payment
and who has sick leave accumulated shall be entitled to receive the
disability payment, plus that amount of sick time required to give
him/her his/her normal bi-weekly pay.

4. Prescription:

The Hospital shall provide a prescription payment insurance
plan to all employees covered by this Agreement and with coverage
for dependents, under the terms of which Plan:

a. Each employee shall pay the first two dollars of the
cost of each prescription;

b. The insurance company shall pay any and all charges
above the two-dollar payment made by the employee.

c¢. The Hospital shall pay the full premium.

5. Seasonal and per diem employvees shall not be eligible for
the benefits set forth above.

6. In the event the Hospital desires to enter into a program
of self-insurance regarding coverage for the items set forth above,
the parties agree to reopen negotiations solely as to this issue;
provided, however, that no change in the Agreement shall be effective
without the consent of both parties.

7. The Hospital shall provide that each employee who so
desires shall receive an annual complete medical examination at
no cost to the employee. Employees may receive medical assistance
from the employee clinic during the work day, by notifying the
department head prior to visiting the clinic. Clinic hours shall
be Monday, Tuesdays, Thursdays, and Fridays, from 9:00 a.m. to
12:00 noon. There shall be no charge to an employee for services

rendered at the employee clinic.

~10~
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ARTICLE 9 -~ Personal Leave: d

Employees who have completed ninety (90) days of full-time
employment at the Hospital shall be entitled to one (1) personal
leave day each year, non-cumulative, to be used whenever needed.
Arrangements for such leave must be made by the employee at least
one (1) week in advance, except in case of emergency. Personal
leave shall be granted with full pay, and may be taken in half-day
periods.

ARTICLE 10 - Work Schedule, Overtime, Compensatory Time Off:

1. Regular Hours:

The regular hours of work each day shall be consecutive,
except for interruptions for meal periods and shall be from 8:30 a.m.
to 5:00 p.m., with one-half hour off for lunch.

2. Work Week:

The regular work week shall consist of five (5) consecutive
eight (8) hour days. This section does not apply to continuous
operations employees as defined in Section 5.

3. Work Shift:

Eight (8) consecutive hours of work shall constitute a
regular work shift. All full-time employees shall be scheduled to
work on a regular work shift, and each work shift shall have a
regular starting and ending time.

4. Work Schedule:

a. Work Schedules showing the emplovees' shifts, work
days and hours shall be posted two (2) weeks in advance.

b. Individual work schedules may be changed by the
Hospital to meet its needs, provided such changes are not made

arbitrarily and subject to subsection d, below.

-11-
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€. The Hospital will adapt schedules for Students,
within the existing shifts, to meet students' needs when con-

Sistent with the needs of the Hospital.

d. Except in cases of emergencies, department and
the Hospital gives

individual work schedules shall not pe changed unless/two (2)

weeks ! notification to the Union and affected employees and

discusses the effect of the Proposed
schedule change with the Union ang employees affected.

5. Continuous Operations:

6. Rest Periods:
a. all employees’' work schedules shall provide for 4
fifteen (15) minute paid rest period during each four (4) hour
work period. The rest perijod shall, whenever Practical, be

scheduled near the middle of each four {4) hour period.
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b. Employees who work beyond their reqular ending
time into the next shift shall receive a fifteen (15) minute paid
rest period before they start to work on the next shift whenever
the overtime period is expected to exceed two (2) hours. 1In
addition, they shall be granted any regular rest period that
occurs during the shift.

7. Clean-up Time:

Employees shall be granted a reasonable period not to
exceed fifteen (15) minutes for cleanup and/or travel to central
checkout location prior to the end of each work shift.

8. Lunch Periods & Meals:

All full shift employees covered by this Agreement shall
have an unpaid lunch period of one-half (1/2) hour. Employees
shall be permitted to leave their work area during lunch periods.

9. Additional Provisions for Supervisors of Technical Employeeg:

a. Except in emergencies, there will be no rotating of
continuous shift assignments;

b. Changes in regular shift assignments on a voluntary
basis will first be made by order of seniority and volunteers
will receive preference before new hirees; »

€. The Hospital will endeavor to avoid involuntary
changes in regular shift assignments by staffing the evening
and nights shifts with new hirees;

d. In the event that there are insufficient volunteers
or new hirees, involuntary changes in regular shift assignments
will be made by inverse order of seniority and shall be temporary
until a new hiree is employed;

e. Rotating as used in this section means the reassign-
ment of an employee from one complete shift to a different complete

shift within the continuous operation.

-13~
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10. when the hours of work are increased or decreased

due to the introduction of daylight savings time or a return
to standard time, employees affected by the change will be
paid for the hours which they actually work.

11, call-Back:

4. Any employee called for emergency duty in
addition or outside of hig regular scheduled shift shall be
paid for a minimum of four (4) hours at time and one-half
(1-1/2) ‘rate.

b. No employee shall be sent home during his reqular
scheduled shift for the purpose of recalling him to work on
a later shife,

12. overtime:

a. Time and one-half (1-1/2) the employee's reqular
hourly rate of Pay shall be paid for all work performed in
excess of forty (40) hours in any work week. Every hour for
which éﬁ'employee is paid shall be considered time worked., 1Ip

the beginning of
addition, time and one-half (1-1/2) shall pe paid from/the 6th

consecutive day of work.

b. Any employee required to work four {4) hours of
overtime following hisg regular fyll day shall be granted one-~
half (1/2) hour off without Pay for the Purpose of eating., A
similar one~half (1/2) hour without Pay shall be granted for
each subsaquent four {4) hour period of overtime to be followed
by additional overtime,

€. For work done between six (6) ang fifteen (15)
minutes after the hour, an employee will receive 15§ minutes at
time and one-~half (1-1/2). Por work done between 15 and 30
minutes after the hour, the employee will recejve 30 minutes at
time aﬁd one-half (1-1/2). For work done between 30 minutes
and one hour, the employee will receive one (1) hour at time

and one-half (1-1/2).
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the dutics of 3 higher title in ovder to aveid P

d. Overtime work shall be voluntary, except in case of
emergency. In the event of an emeragency, overtime shall be assigned
by the Department Head On a rotating basgis according to the appro-
Priate job title for the work performed, An initial list shall be
postedtby the department head with employees' names arranged accord-
ing to seniority in each title. oOvertime shall be offered to cach
émployee begi#ning with the name first appearing on the said list and
continuing through the list,

€. All overtime worked shall be paid for as promptly as
possible, and no later than four (4) weeks aftor it is worked

13, Ouﬁ-of-Title Work - In the event that an employee performs
duties which are the duties of 3 title higher or supcrior to the
employee's own title, for a period of five consecutive davs, that
employee shall be entitled to compensation, retroactive to the
first hour so worked, at the rate provided for the higher or
superior_title, Provided said rate is at least 5% higher than the
rate beiné paid to the employee is his own title. fThe llospital shall

not rotate employees for pPeriods of less than five (5) days performing

AVRCUE of the Righey

rate,

.

ARTICLE 11 - Leaves of Absence:

A.  Leaves Without Pay:

1, Eligibility Reguirements: Permanent employees shall
be eligible for leaves of absence without pay after six (6) months'’
service with the Hospital.

2. Application:

a. Any request for a leave of absence shall be sub-
mitted in advance, in writing, by the employee to his immediate
supervisor. The request shall indicate the starting date of the
leave of absence, the length of time being requested, and the

reason therefor,

-15~
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b

_absence shall not exceed one (1) Year,

b. Authorization for a leave of absence shall be

furnished to the employee by his/her immediate supervisor in
writing, if feasible.

€. Any request for a leave of absence shall be

answergd promptly.

d. "o the extent possible, employees shall be re-
turned to the Position they hcld at the time the lcave of ahsenco
was approved.,

e. Leave of absence shall not be granted to extend
vacation periods, and may be denied on the basis of inappropriatc
reason, subject to grievance Procedure. Requests for leave shall
not be unreasonably denied.

f. Any employee on unpaid leave of absence shall
not accrue sick, vacation or holiday leave during such period.

3. Educational Leave:

After completing one year of service, any permanent

employéé upon request shall be granted a leave of absence without

pay for educational Purposes. The total period of the leave of

The leave of absence for

such educational Purposes shall not be granted morc than omee in

every three-year period.
B. Leaves with Pay:
1. Jury Duty Leave:

An employce shall be granted leaves of absence with
pPay when the employee is required to report for jury duty, Fecs
received by the employece as a juror, other than mcal and travel
allowances, shall be paid over by the employee to the Hospital

and the Hospital shall furnish to the employee a receipt for such

money.
..16-
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2. Sick Leave:
a8, Sick leave shall be granted for:

i. Aabsence from duty because of a personal i11-
ness, injury or accidental disability by reason of which the om-
Ployee is unable to pPerform his/her usual duties;

ii. Exposure to contagious discasc which results
in gunarantine by the health authority;

iii. Serious illness to a member of the employcc's
immediate family or household (as defined in Funcral Leave) requir-
ing the employee's attention and care; lcave under thig sub-paraqraph
shall be limited to three (3) working days; if morc than three (3)

working days ig required under this sub-paragraph, the employce may

-17-
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e . St

request additional sick leave, the granting of which request shal}
be solely at the discretion of the Hoépital.
iv. 1In case of an extiended illness, the emplovee may
use accrued compensatory time off or vacation lecave,
V. Up to three (3) hours for an emplovee to visit
a doctor or dentist,

b. If the employee is unable to report to werk due to
ilness or for any other reason, the employec shal] notify the depart-
ment head in advance of the employee's scheduled reporting time,

€. For any sick leave of five (%) davs or more, ovi-
dence substantiating the illness shall be submitted by the emnloyee
to the Hospital, if requested by the Hospital, rf Fequested by the
Hospital in any sick leave of five (5) days or more, the employee
shall submit a doctor's certificate which attests to the fact that

the employee or an eligible family member is under the doctor's

to conduct an inquiry into the sick leave request or to require an

'examination by a doctor selected by the Hospital,

. d. The employee shalj complete Form 183 "Absence
Notification and Request for Approval of Leave" ypon return to work
Or sooner in the case of a lengthy absence.

€. Unused sick leave shall accumulate without limit
during an employee's employment with the County of Bergen,

£, Employces shall earn sick leave at the rate of
one (1) day for each full month of service during the remaining
months of the first calendar Year of employment and fifteen (15)
working days (1-1/4 days per month) for each calendar year thero-
after. 1If an employee commences work prior to the fifteenth of
the month, sick leave shall be earned for that month; if the em-
ployee begins work after the fifteenth of the month, sick leave
shall not be earned for that month. Part-time employees shall carn

sick leave on a proportional bagis.

_18_
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9. Paid sick leave shall be ctonsidered as time worked
for purposes of Overtime computation and bencfit carnings.
3. Service Injury Leave:

4. An employee shall be entitled to service injury

leave if the employee is unable to attend to the employce's usual
duties due to an injury or illness which occurred while the em-
ployee was performing duties for the Hospital and which is com-
pensable under the worker's compensation statute or any pélicy of
worker's compensation insurance applicable to the saig employece.

b, After a1l1 service injury leave has been exhausted,
the employee may elect to use any accumulated sick leave, vacation,
Or compénsatory time Ooff to which the employee is entitled; the
gianting of any additional service injury leave shall be solely
within the discretion of the Hospital,

€. Payment for service injury leave: Fmployeéces who
have completed three (3) months' service with the flospital and who
have s&stained a service injury will be compensated Ly the llospital
on a bi-weekly basis at the employee's regular base rate of pay,
for the period of the employee's service injury leave, but not to
exceed ninety (90) working days for each new and separate injury.
Payment shall be made in either of the following ways:

i. A check issued by the lospital in the fuil

worker's
sum of the employee's base salary, Upon receipt of /compensation
checks for temporary disability during the said ninety (90) day
period, the employee shall endorse those checks over to the Hospital.
Subject to it being permitted to do 80 by applicable Federal and
state law or regulation, the Hospital shall record that portion of
worker's

the salary checks equal to the amount of the fcompensation checks
covering partial disability as not being income to the cmplovee
for income tax Purposes and the W-2 or similar form sent to the
employee at the conclusion of ecach year shall not show such pavments

as income;

-19~
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ii. A check issued by the Hospital in an amount
equal to the difference between the employee's base salary and the
amount of partial disability worker's compensation insurance pav-
ments received by the employee during the said ninety (90) day
period;

iii, 1f eligibility for such payments is con-
tested by the Hospital, eligibility will be bascd upon the
decision of the New Jersey Division of Worker's Compensation
under the terms of the New Jersey Worker's Compcensation Act.

€. Contested Injuries: Charges may be made against
sick leave accrual, if any, in any case where the lospital is con-
testing the employee's eligibility for service injury leave. 1In
the event that the Worker's Compensation Division determines in
favor of the employee, sick leave so charged shall be re-credited
to the employee's sick leave accrual balance. In the cvent eligi-
bility for payment is denied by the Worker's Compensation Division,
the employee shall be eligible to utilize sick leave accruals, if
any, retroactive to the date of injury, and to usc vacation lcave.

f. Service injury Leave is granted in lieu of and
not in addition to worker's compensation benefits as to pa}tiql dig=
ability payments during the said 90-day period.

9. During any service injury leave, if requested by
the Hospital, the employee shall submit a note from his or her
treating physician setting forth the nature and extent of the
injury sustained by the employee once every fourtcen (14) days.

4. Funeral Leave:

4. Employees shall be entitled to four (4) working
days leave with Pay to attend or make arrangements for the funcral
of a member of their immediate family. Immediate family is defined
as and limited to Spouse, son, daughter, mother, father, brother,
sister, mother-in-law, father-in-law, brother-in-law, sister~in-law,
son=-in~law, daughter—in—law, grandparents, grandchildren, or any

other relative residing in the employee’'s household.
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b. In the event a death in the family of an employce
occurs while an employee is on vacation, the emplovec is eligible
for the funeral leave benefit provided hercin, but the emplovee s
vacation shall not be extended without Hospital approval.

S. Maternity Leave:

a, A female employee upon her request shall be
granted permission to use accumulated sick leave for maternity and
subsequent chilg care purposes,

accumulateod

b. In those instances where the employec's/sick leave
benefits are

/ limited and when requested by the employee, the Hospital shall
approve a leave of absence without pay not to exceed six (6) months,
provided, however, that the total leave granted to the comployeo,
including both accumulated sick leave and leave of absence without
Pay shall not exceed one (1) year,. Upon her return to service, the

employee shall be re~employed by the Hospital without a loss of may

and where feasible, shall be returned to the employcee's former posi-

tion,

©¢. The employee, if requested by the Hospital, shall
submit adequate evidence of Pregnancy.
6. Union Leave: )

. Members of the Union who are elected or designated
by the Union to attend any meeting or educational confercnce of the
Union or convention of the Union or other bodies with which the
Union is affiliated shall be granted the hecessary time off without
loss of pay Provided that notification is given to the Hospital in
writing by tileUnion at least two (2) weeks in advance and provided
that such requests are not in excess of ten (10) working days per
Year for all members, The Union may save Union Leave as definced in
detail above from the first year of this agreement for use in the

for such leave by the tlospital
following year. The request/shall be answered/within five (5)

working days of receipt by the Hospital of the request.
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7. Military Duty Leave:

a. If an employee is required to scrve actively
in any component of the Armed Forces of the United States or New
Jersey, the employee shall receive a leave of absence with pay
for the first two (2) weeks and a leave of absence without pay
thereafter, which leave of absence without pay shall expire on
the ninetieth (90th) day following the employee's relcase from
active military service. Upon request of the Hospital, procf of
active military duty shall be pPresented to the Hospital.

8. Military Training Leave:

a. An cmployee who is a member of any component
of the Armed Forces of the United States or New Jersev and who is
required to undergo military field training shall be granted a
leave of absence with pay to take part in such training for a
period of up to two (2) weeks. The employece shall supnlv a
certified copy of orders for military training to the Hospital
prior ég the granting ‘of such leave. Any pay recceived by the
employee from the Government for the employee's participation in
such military training shall, be retained by the employee

9. Personal Leave:

a. Employees who have completed ninety (90) days
of full-time employment with the Hospital shall be entitled to onc
personal leave day each year, non-cumulative, to be used at the
discretion of the employee. Arrangements for such leave must be
made by the employee at least one {1) week in advance except in
case of emergency, Personal leave shall be granted with full pay
and may be taken in half-day periods.

10. cCivil Service Examination Leave:

2. Employees shall be allowed time off with pay
a3 needed to take open competitive and promotional examinations
held by the New Jersey Department of Civil Service. Such time
off must be requested in advance in writing and requests for such

leave shall not be abused,
b2

2/28/84




11. Court appearance leave:

a. An employee shall be paid for job-related court
appearances. The employee shall present the subpoena to his
immediate supervisor or department head upon receipt.

b. Employees taking court appearance leave shall
be paid in accordance with' the provisions of this contract dealing
with call-back time and premium rates of pay.

12. Professional Seminar Leave and Payment:
' 4. Required Seminars:

i. If an employee is directed or required by
the Hospital to attend a professional seminar or similar meeting
or convention, the Hospital shall pay the employee's salary, together
with all expenses reasonably incurred by the employee, during the
employee's attendance.

b. Non-required Seminars:

i. Each employee shall be entitled to five (5) days!'
paid leave per year for the purpose of attending professional seminars
which the employee is not obliged or directed to attend by the
Hospital.

ii. In addition, the Hospital shall pre-pay the cost
of registration and shall reimburse each employee granted such leave
for the cost of attending such seminars including the cost of trans-
portation, lodging and food, for the years 1983 and 1984, provided the
Hospital's total obligation to all employees within the unit shall
not exceed the sum arrived at by multiplying $575.00 times the highest
total number of employees contained within the unit at any one time

during each of the years 1983 and 1984 and provided that no employee
shall receive more than $1,400.00 in any yvear (the limitation of
$1,400.00 is higher than the parties would have negotiated had it not

been for the fact that this Agreement is being signed more than half-

way through its term; the carry-over of the unexpended payments

from 1983 to 1984, shall be considered pecular to this Agreement, in light

of the date of execution).
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iii. pPayments to employees shall be made on a
first-come, first-served basis and shall be subject to subparagraph
(iv) hereinafter.

iv. The Hospital shall notify the shop steward
of the Union at the time that an application is made for such a
péyment. No payment shall be made by the Hospital, unless prior
approval is received from the Union. The Union shall cause a
committee to be formed, which shall consist of employees within the
unit, which shall consider and approve or disapprove such applications.
If no notice of disapproval or approval with modifications is received
by the Hospital within 30 days of receipt by the shop steward of the
employee's application, the Hospital shall consider that the Union
has approved the application.

v. Payment shall be limited to $50.00 per day for
lodging and $18.00 per day for food, or higher, if during the term
of this agreement the Hosp;tal or the County modifies its policy to

-

provide for a higher limitation.

ARTICLE 12 ~ Vacations:
A. All full-time employees shall be entitled to the

following consecutive vacation periods:

1. One day per month in the first year for the first
eleven months and four days in the twelfth month, provided the
initial date of hire is on or before the fourth day of the month;

2. From the beginning of the second year to and including
the fifth year, one and one-quarter days per month (15 days per year);

3. From the beginning of the sixth year and there-

after, one and two-thirds days per month (20 days per year).
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B. Part-time employees shall receive vacation leave in an
amount proportional to the vacation leave received by a full-time
employee.

C. When feasiable, vacation shall be granted at the time
requested by the employee. If the nature of the work makes it
necessary to limit the number of cmployces on vacation at the same
time, the employee with the greatest seniority shall be given his/
her choice of vacation. Unless vacation preferences are submitted
within twenty-one (21) calendar days following the written request
for such, the employee shall forfeit his/her seniority rights with
respect to vacation preference.

D. Vacation leave may be accumulated for one year.

E. 1If a holiday occurs during any paid vacation period, the
employee shall receive credit for that holiday.

F. Any employee who is laid off, discharged, retired or
separated from the service of the Hospital for any reason prior
to taking his/her vacation leave shall be paid for any unused
vacation leave he/she has accumulated.

G. In the case of the death of an employee, accumulated
vacation leave shall be paid to the employee's estate.

H. Employees on an approved paid leave will continue to
accrue vacation leave according to length of service and regular
work schedules.

I. Prior to commencing vacation, employees shall receive
payment for the salaries they will earn during their vacation
leave to the extent that they have earned and accrued such vacation time,

provided:

~25-
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(a) at least a one-week vacation is to be taken; and
. (b} the employee has notified his/her department

head at least thirty (30) days prior to the commencement

of the vacation.

ARTICLE 13 - Holidays

-A. The Hospital agrees to furnish the following holidays

with pay to all employees covered by this Agreement.:

New Year's Day Columbus Day

Martin Luther King's Birthday Election Day

Lincoln's Birthday Veterans' Day

Washington's Birthday Thanksgiving Day

Good Friday Friday after Thanksgiving bay
Memorial Day Christmas Day

Independence Day Each employee's birthday.
Labor Day

Employees shall be granted any additional holiday time
which is authorized by Resolution of the Bergen County Board of
Chosen Freeholders.

B. Whenever any holiday falls on a Sunday, it shall ke
observed on the succeeding Monday; if it falls on a Saturday,
it shall be observed on the preceding Friday. 1If a holiday falls
on a day which is a paid absence for an employee, the employee
shall receive full credit for that holiday.
C. Employees regularly scheduled to work less than forty (40)

hours per week shall receive holiday benefits on a pro-rated basis.
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employee ig absent on a Previously approved absence with pay.

E. If requested by the Hospital, an employee who calls in sick
on hig/her last scheduled work day immediately Preceding or follow-
ing a holiday shal} be requlred to submit a doctor's certificate to
the payrell office within five (5) days of the holiday in order to
be eligibile for the holiday benefit.r

F, If an employee works on a holiday, in addition to his/her
holiday pay (including shift differential where applicable), the
employee ghall receive straight time (including shift differential
where applicable), together with Premium pay of 59 €ents per hour

for all hours actually worked. At the option of the cemplovee,

the holiday benefit may be taken in a salary payment or in CTO timc,

ARTICLE 14 - Pension: ’

A. The Hospital shall continue in cffect the pension plan
Provided to jtg employees in 1980, including the life insurance

benefit go pProvided,

-

ARTICLE 15 =~ Grievance Procedure:

A, The term grievance ac used herein shall mean any controversy
arising over the interpretation, application, or alleged violation of
policies or administrative decisions affceting terms and conditions

of employment including discipline or of the cxpress terms of this

B. Step 1 - Department Head:

1. A grievance shall be in writing and shall ke delivered
to the Department Head. Within four (4) workiny days after reccipt
by the Department Head of the grievance, a meeting will be held at a
mutually convenient time and place among the Department Head, the

employee and a representative of the Union. Within four {4) working
-27-
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days thereafter, the Department Head shall deliver higsﬁrittnn
decision to the employee and the Union. If the employee or the
Union is not satisfied with the decision, within ten (10) working
days of the receipt by the employee and the Union of the said
written decision, an appeal shall be filed with the Personnel
Director of the Hospital and the parties shall proceed to Stop 2
as set forth below,
C. Step 2 - Personnel Director:

1. Within ten (10) working days of the receipt by the
Personnel Director of the appeal, a hearing will be helgq at a
mutually convenient time and place among the Personnel Director,
the employee and the Union, The parties may have counsel present.
The Personnel Director shall render hi:jéécision in writing within
ten (10) working days of the termination of the hearing and shall
serve a copy of higjéécision upon the employee and the Union.” 1¢
the emp;oyee or the Union is dissatisfied with the decision, within
ﬂﬁxty(SOMays of their receipt of the decision, the employvee or the
Union shall have the right to submit the grievance to an arbitrator
appointed by the parties from the arbitration panel maintained by
tpe Public Employment Relations Commission of the State of-&cw‘dcrsoy.
The employee or the Union shall deliver written notice of its decision
to appeal to the Public Employment Relations Commission within thirty
(30) days of the receipt by the employee and the Union of the
Personnel Director's decision. The arbitrator shall have full power
to hear the grievance and make a final decision, which decision shall
neither modify, add to, nor subtract from the terms of this Agreement.,
The decision shall be rendered within thirty (30) days after the com-
pletion of the hearing and shall be binding upon all partics. The
cost of the arbitrator and his expenses shall be borne equally by the

' parties unless otherwise provided by law.
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D. In the event that the subject matter of the grievance is
Such that a remedy under the Rules and Regulations of the Civil
Service Commission ig available, the employee shall have the obligation
to pﬁrsue the remedy provided Ey the Civil Service Rules, Regulatiens

and Statutes and the foregoing procedure shall be decemed not to apply

to such a grievance.

E. In order to provide the orderly handling of grievance
matters, the shop steward of the Union shall be released from his/
her duties for reasonable periods of time for the purpose of handling

grievance matters, whether or not such grievance matters have been

formalized by the filing of a complaint,

ARTICLE 16 =~ Seniority Rights:
A. Eﬁployees shall be entitled to recognition for seniority
with respect to changes in job assignment, hours or working

conditions, Seniority shall be based upon length of service with the
Hospital. .

ARTICLE 17 - Dues Checkoff:

. A. Payroll deductions for dues shall
be made by the Hospital upon the submission by the Union to the
Hospital of employee authorizations for the deduction of dues. The
Hospital shall forward dues to the Union at regular intervals, but
not less often than once every eight weeks. Employees shall have

the right to withdraw authority for deduction of dues in accordance

with New Jersey State Statutes.
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ARTICLE 1g - Fair Share Payments:

A. In addition to the payroill deductions for dues provided for
above, the Hospital shaill deduct 85% of the amount deducted from
employees pursuant to the above article as a Fepreseontation fee in
lieu of dues from those employees covered by this Agreement who have
not executed authorization; permitting the flospital to withhold the
full amount of the Union dues and shall forward that amount not less
often than every eighth week to the Union, Provided that the Union

complies with the requirements of N.J.S.A. 34:13A-5.4 ot seq.

ARTICLE 19 =~ Personnel File:

A. No entries, notations, documents, etc., which reflect on
the employee's ability, performance or character shali be placed

in the Hospital's Personnel file without First having been shown

commenting concerning such entry, notation, document, ete, An

days' notice ig given to the Personnel Office of such request,

’

ARTICLE 20 - Layoffs;

A, In the event layoffs become necessary, the Provisions of
the New Jersey Department of Civil Service Administration Rules
4:1-16 to 4:1~16.6 ghall be followed,

B. Notice shall be forwarded to the Union by the Hospital of
any general layoff or of any layoffs limited to one or more depart-
ments at least (45) days before such layoffs are due to become
effective, Copies of the layoff notices to individual employeces

shall also be forwarded to the Union,
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ARTICLE 21 - Use of Personal Vehicle:

A. Whenever an employee is required to use his/her own
vehicle on Hospital business, he/she shall be compensated for
such usage at the rate of 20 cents per mile. In addition, employees
shall be paid an additional one cent per mile for each 15-cent
increase in the retail price of a gallon of gasoline over and above
such price as of 1/1/83. fThe computation of such increase shall
be based upon the average price of a gallon of gasoline sold at
three retail gasoline stations in Bergen County to be agreed

upon by the parties.

ARTICLE 22 - Continuation of Contract Provisions:

A. All of the provisions of this Agreement shall continue
in full force and effect beyond the stated expiration date set
forth herein until a successor Agreement is executed and becomes

effective.

ARTICLE 23 - Maintenance of Benefits:

A. Except as this Agreement shall otherwise provide, all
terms, behefits and conditions of employment applicable on the
signing date of this Agreement to employees covered by this Agreement as
established by the rules, regulations and/or policies of the Hospital
in force on said date shall continue to be so applicable during the
term of this Agreement. Unless otherwise provided in this Agreement,
nothing contained herein ghall be interpreted and/or applied so as
to eliminate, reduce or otherwise detract from any employee benefit

existing prior to its effective date.
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ARTICLE 24 - Tuition Reimbursement:
A. Employees shall receive tuition reimbursement provided the
following conditions are met: —
1. fThe employee shall be employed by the Hospital for
one (1) year, A
2. The course or credit for which tuition reimbursement
is sought shalil have been previously approved in writing by the
Department Head, which approval or disapproval may not be the subject
of arbitration under the grievance procedure,

3. The employee must receive a Passing grade; a grade of “p”
shall not be considered "passing” for the puréoses of this Article.
4. Reimbursement to an individual employee shall not
exceed $200.00 in any year.
5. If the employee terminates his/her employment with

the Hospital within one (1) year of receiving the tuition reimburse=~

ment, the employee shall Pay back the amount of the tuition reimburse-
ment to the Hospital.

ARTICLE 25 ~ Uniforms:

A. The Hospital shall supply five (5) uniforms to the Head
Dietician and to each maintenance person within the unit
and shall supply five (5) lab coats to persons working in the
laboratories, upon payment by each employee to whom the uniform or
lab coat is to be issued of the sum of $15,00, which shall be-a
one-time payment. The uniform or lab coat ig to be returned to the
Hospital upon the employee's termination of his/her employment, it
being understood that the Hospital may elect to rent the uniforms
or lab coats rather than purchase them. The employee shall be
responsible for laundering the uniform or lab coat. The Hospital

shall replace uniforms and lab coats which are worn or damaged,
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registration or certification ig required by the Hospital or ig

required by the employee's title Or position or ig required for

the lack of which

continued certification of the Hospital or/would result in the

ARTICLE 27 - Bulletin Board and Mailbox:

A. The Hospital shall maintain a bulletin board for uyse by
the Union in an -area of the Hospital to which all employees
covered by this Agreement have access for the Purpose of posting
notices of union activities, meetings, business, etc.

' Bc,vThe Hospital shailil continue the practice of maintaining

a mailbox for uge by the Union and Union members for Union businecss,

ARTICLE 28 - Parking:

+» A. ‘The Hospital shall provide free Parking for a1} employees

and shall designate certain parking areas as emplovee parking only
and shall distribute to employees Parking stickers entitling em-

Ployees covered by this Agreement to Park in such restricted arecas,

ARTICLE 29 - Separability:

A. In the event that any Provision of this Agreement is
adjudicated illegal or unenforceable, then the remaining portions

Or provisions of this Agreement shall continue in full force and
effect,
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ARTICLE 30 - Terminal Leave Payment:
A. Employees, upon separation from employment for any reason,
shall be entitled to payment for all accrued unused holiday and
vacation time.
B. In addition to the benefits contained in paragraph A,
employees, upon retirement,vor employees who terminate their
service after reaching age sixty (60) who are not covered by the
Public Employees Retirement System shall be granted a terminal
leave lump sum payment in accordance with Option 1 or Option 2
below, whichever is selected by the employee:

1. oOption 1 - One-half (1/2) of the employee's
earned an unused accumulated sick leave hours multiplied by the
hourly rate of pay based upon the average base hourly pay received
during the twelve-month period immediately prior to the effective
date of retirement, provided, however, that no such lump suﬁ payment
shall exceed $16,000.00, or whatever maximum payment shall be
permitted by law;

2. Option 2 -~ One day of pay, the hourly rate of pay
having been computed as in Option 1 above, for each full year of
service.

In addition, in the event of the death of an employee,
the estate of that employee shall receive the terminal leave
lump sum payment according to the Option selected by the
estate, provided that the employee has been employed by the Hospital
for seven (7) consecutive vears.
Part-time employees shall be eligible for this benefit

provided they have worked a minimum of twenty (20) hours per week.
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. ARTICLE 31. Notice to Union of New Employees:

Within thirty (30) days of the commencement of employment
of an employee who supervises other employees in the Hospital
or whom the Hospital considers to be an employee covered by this
Agreement, the Hospital shall forward to the Union the following
concerning such employee:

A. Name and address;

B. Title;

C. Rate of pay;

D. Date of start of employment;

E. Department.

IN WITNESS WHEREOF, the parties hereto have caused these presents
to be signed and attested to by its proper corporate officers
and its corporate seal to be affixed and have hereunto set their

hands and seals the day and year first above written.

A&M 41 M BERGEN PINES COUNTY HOSPITAL

ATTEST:

.

4 !

! s k.
[P PN S—

By~ [PAYE)

NEW JERSEY EMPLOYEES LABOR UNION,

AL #1 (BERGEN PINES SUPERVISORY
ATTEST: gggT) #1 (BERGE

/‘T
s .
Agnita Hastings, President

on) ) A
oy (@b T2:400

Robert Bedell, Shop Steward
and Negotiating Committee Member

WITNESSETH:

7 '
By /Q.{"/ZZ(/ )ZMV“( é-
Elizabeth Novic

By ) A0 onen D7)

William Marshall

2/28/84
-5




v8/ze/e fve/12/E ‘v8/E1/C

6v8'€zs
6v8°€Zs
8r8°czs
129‘62%
129°62¢
9ve‘0z$
650°€€$

88¥'82S
129’628

Y81 61$

129°6T$
TZ9'62$
ST9’'szs
Z91'9zs
- 129623

€es1es
129623
€2 1T

i

88v‘8ZS
291923
650°€€s

. ¥861
“XVH

‘vyg/82/2

109°ST1s
T09‘STS
T09°sT$
€zs’'12s
V81’613
10V 'v1S
are‘ozs

9ve‘ozs
€zs’1es

z00'81$
Z00's1s
z00°8T1¢
AR F4]
XA A
T0L°LTS
99L°6T$
€251
T09°S1$
T09°S1$
€z5'128
z00'81$

6v8’ces
¥81'61$
6v8'€ZS
99L'61$
9ve’ges

¥86T
NIW

088°12¢
088123
088°12Z$
SzZTLes
See’ LTS
6¥9'813
80V’ 0€s

091’928
see'Les

89G°LTS

see’Les
SzT' LS
00s'€2s$
vzo‘ves
see'Les

8ZL6TS
sez'Les
8TL'6TS

09T1°92$
vzo'ves
80v°0cs
€861
* XYW

T-Y d7TNAIHOS

LBT'¥TS
L8Z'V1S
L8Z'v1s
8ZL'6TS
89G°LT$
88T'€1$
6v9/81%

6¥981%
BZL'61S

S8%’91s
BEL'ETS
S8P 9T$
8ZL'61S
8ZL'61%
012’913
LT1'81s
8ZL'61S
LBT'¥TS
L82'v1s
8ZL'61S%
S8Y 9T

088‘'1es
89G°LTS
088°1¢$
LTT'8TS
679’81

£86T
SNINW

uetotTuydssl Aei-x burstazedng
ueToTUYDDL APOTO3ISTH JOTUSS
URTOTUYD®, HId JoTuag
suotieaado doys utag jo Iostazadng
10sTaxedng ioM 8SE) TRTOOS [ROTpOW
SUOTIBDTUNUWOD JO J0SIAIadng
wexboid JuBWILDIL [OYODTY %
®snqy bnig ‘I03eUTPICOD SOTAISS TRTOOG
OVAH Jo zxeautbum 3o1yDd O3 JUe3STISSY
sm/u uewsxog xadeospuer
IosTazadng Kapunerq
Abotouyos] TeOTPSW JO I039NIFSUT
I03BUTPIOOD JUNOODY FUDTIRg
uelISISsy burseysang
a0hng
10sTAZSdNS DOTAIDS poog
3sTdeasy] uorjesioay I0TUBS
I3DTIIO SUOTSSTUpPY
Iostazadng ®0TAI8S HBulpTIng
351dAL {1910 burstazedng
asydeabousis TedTpen TedIoutag
aeauthbug Axsuoriless yetud
xadosy 21039
IsThbotoans FBTYD
3sthbotouyoay,
TeoTpsw aeatonN burstazsdng jueystssy
istborouyos] TedoTIpeW IeaTony burstazadng
A9DTIFO TOAJUOCD TBIUBWUOITAUS
/U3Te®H 2T1qnd/asTHOTOTqOIDTH FoTyD
3s1botooTR0L FOTYD
isThotoz0weH FOoTYD
3sThoTOyDASd TEDTUTITD IoTYD
KxojexoqeT Abotoyjeqd ‘IsTweYD FOTUD
astboTouyosy, (esipen JoTuyd
IsTboTouyoey TeOTpsW avefony IoTudg
I0sTAI2dNS I93I0OM TBIDOS OTIFIRTIYOASY

SETLIL

SHONVY XYVIVS ONY ATLIL



v8/ce /e ‘¥8/1zZ/€ ‘v8/€1/€ ‘v8/82/2
Z-¥  @INAIHOS

‘Kxetes j3seybry
pPTes 3ey3 Ienbs 31ses1 3e 03 pastex aq TTeYs Axefes wnutxew ay3 ‘13131 10Ul uTyltm salotdwe Aue XAq
paaTedex buteq 10 poatesea sq o Areyes 3saybTy Syl UBYZ I8MOT ST 9373 ® I03J ®A0qe yjioj

39s L1eres wnuwixew oyl ‘Juswssaby STY3 jo wiay sy3z butanp swr3 Aue 3e 3T 3Ryl peaibe sT 371

TIUBIUNOODY 3Ise) Telrdsoy {juswiaedsg Abototpey
‘aebeuey !zeryn Adexsyg 1es1siyd !3stdeasyl Kiojzexrdsoy I9TYD {3sdf{eUV SATIEAISTUTWPY

PITUD STY] UTYITM POPNIOUT B 3IOU [TTM IO [Tm Asya
I9YIBYM 03 s® BWTI STYI IB POATOSDIUN ST 3T pue O¥3d JO UOTSTOOp ® wox3 ‘UoTSTATQ o3e{Taddy
‘3an0p zotasdng sy o3 Teadde ue jo 3jo0o({qns syy oae $973T31 butmorioy oy3 3eys pesibe ST 31

*TPuucsaad Xxostaxedns Aq piey pue umonQEm
oyl &q pesn s®I3T3 8In3ng TIe pue 12uuosaad
KAzostadedns &Aq priey S8131T3} Isyjzo 11y

. aostazsdng 11oxkeg
£Ts' 18 BZL 6T UBTIRIQT] SPIOO8Y TeOTPOW

Mm/u uewsIog Iojusdie)

M/u UPWSIOI IaqUNTJ

M/W UPWRIOJ UBRTIDTIIFODTH

m/u vewsirog uorjexsbrizey

A/u ueWSIOg uOTIEBITUERS

zostaxadng s3tTIousg

ya91D Arxojusaul HursTtazadng

TosTaxadng 1roxieg

129’624 £ZST1CS see'Lezs 8ZL'6TS OVAH ‘xo9vutbuzy yeryd

LLe'oes £25'12$ 88Z‘87$ 8TL'61% UBTDTIDTQ peeH

610°52% TOL LTS £€66°22% 0TC‘91$ ISTPOTOTQOIOTH JOTYD IJuelsTssy

6v8ees T09°S13 088'12$ L8Z'v1$ 3IsTbotouydal TesTpel
86T ¥B6T €861 €861 SATLIL
"XV *NIR *XVH "NIW

SIONYY XYVIVS ONV HTILIL




BERGEN PINES SUPERVISORY UNIT

SLIDING SCALE FOR 1983

NJELU, LOCAL #1

Employee's salary as of last
payroll period of 1982
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$40,000 and over
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SCHEDULE B

Increase in base salary
over salary as of last
payroll period of 1982,
to be effective 1/1/83
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2/28/84




NJELU, LOCAL #1
BERGEN PINES SUPERVISORY UNIT

SLIDING SCALE for 1984

Employee's salary as of last
payroll period of 1983

Under $17,600
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$57,000 and over

$20,599
$23,599
$26,599
$29,599
$32,599
$35,599
338,599
541,599
$44,599
$47,599
$50,599
$53,599

$56,599

SCHEDULE C

Increase in base salary
as of last payroll
period of 1983, to be
effective 1/1/84

2728734




