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THIS AGREEMENT made this day of ‘ 2006 between the

- -—-——-——--—BERGENQOUNTX SHERIFF, a.c constitutional officer of the State of New 1. ersey with its .

principal place of business located at Court Street, Hackensack, Bergen County, New Jersey,
07601, hereinafter referred to as the "Employer", and THE POLICEMEN'S BENEVOLENT
- ASSOCIATION, LOCAL 13_4, a public corporation, hereinafter, referred to as the "PBA".
WHEREAS, the Policeman's Benevolent Association Local 134 has previously been
recognized by the Bergen County Sheriff as the representative of all empfoye_es m a bargaining
‘-_umt cons1stmg solely and exclusively of the t1t1es Correction Ofﬁcer Correcti.on Ofﬁcer
“Sergeant, Correction Officer Lientenant and Sheriff's Officer; Sherrffs Ofﬁoer Sergeant ancL
Sheriff's Officer Lieutenant; and said bargai_njng unit expressly excludes all ¢lerical, biue eollar,
professronal and conﬁdentral employees, supemsors and manageﬁal'execntiyes as deﬁned'by the
Act and as mterpreted and deﬁned by the New Jersey Public Employment Relations Comrrnssmn
and by Courts of competent Junsdlctlon and heremafter referred to as the PBA
WHEREAS the Bergen County Shenff is an “Employer“ as defmed by the New Jersey
| ‘ .lEmployer-Employee Relanons Act, Laws of 1968 Chapter 303 as amended heremafter referred
to as the "Act" and | | |
WHEREAS the New Jersey Public Employment Relations Comrmss1on has deterrmned
| that the bargamrng unit reco gmzed by the Bergen County Sheriff and the Policemen's Benevol ent

Association Local 134isan approprlate bargammg umt and




WHEREAS the Bergen County Sheriff and the Pohcemen ] Benevolent Association have

——— —bargained£olleotiyely_forj;he purpose of entering into an Agreement CONCErTING. salaries, hours

of work and other negotiable terms and conditions of employment as defined at the Act.
NOW, THEREFORE, in consideration of the-promises; covenants, conditions and

undertakings _contained in this Agreement, the parties agree as follows:

ARTICLE 1 - RECOGNITION
1.]  The Employer recognizes the P.B.A. as the exclusive representatwe of all
_employees in the bargaining unit. |
12 The term "employee” is deﬁned to include singular and pln_ral and ﬁale and

~ female, as may be requifed for the reasonable interpretation of this Agreement.

ARTICLE 2 - TERM OF AGREEMENT '
2.1 The term of this Agreement shall be from January 1, 2006 through Deoember 31,
2010 and 1t shall remaln in full force and effect until 2 Successor Agreement is executed and it

shall be retroacnve to J anuary 1, 2006 unless otherwise prov1ded

ARTICLE 3- COLLECTIVE BARGAIN]NG PROCEDURE
3.1 Collectwe bargaining on rates of pay; hours of work and o’rher negonable tenns

and conditions of employment shall be conducted by the duly authonzed negohanng agent of




each of the parties. Not more than three (3) representatives of each party, plus counsel and two . |

— --_.__(2)_exp_e1:ts_',_sha_11.earticipate in‘co]leetive negotiating meetings, except by consent of both parties.

32  Collective bargaining for the contract period beginning January 1, 2011, shall
commence pursuant to the rules of the Public Employment Relations Cemnﬁssion.

3.3 Collective bargammg sessions shall be conducted on dates and at times ntutually
agreed upon by the parties.

3.4  PBA representatives (not exceeding the pumber shown in Artiele 3. 1) on duty at

such times, shall be permitted to attend the collectlve bargalmng sessions w1thout loss of pay

“No other payment will be made by the Employer to PBA representauves for thelr attendmg the

collective bargaining sessions.

3.5  This Agreement shall not be modified in whole or in pal't'-by the parties except by

an instrument in ‘writing duly executed by both parties.

ARTICLE 4 - PRESERVATION OF RIGHTS

4.1 Nothmg in thls Agreement shall abrogate the ex1st1ng mherent manacement rights |

of the Employer as set forth in the statutes of the State of New J ersey as mterpreted by a Court of l‘
eempetent Juusdletlon. | | |

42 All be_neﬁts owing to em_pleyees by the Entployer, Whieh existed prior to ﬂ‘llS

collective agreement and which have not been reduced to writing and incorporated into this




- Agreement, 01 which have not been changed or otherwise modified by this Agreement, shall

(a) . Such benefits were expressly recoglnzed by the Ernployer; ‘
() 'l Such benefits were uniformly provided to all en'tpl_oyees in the bargaining
unit; | |
(c) | Such benefits were mtlnn the scope of i issues that are mandatory
negotlable Employer rules and regulations, Whlch are Wlthm. the scope of
issues that are mandatory negot1ab1e whlch were in effect on December
3‘1 2003, will be_cont'mued in full force and effect fcr the term of the
‘. Agreement | _l | | |
(d) _ .‘ The Employer reserves the nght to change rules and regulatlons wh;tch are

~ within the scope of inherent managerial prerogative.

© ARTICLE 5 - DISCRIMINATION

: 51 This Agreement 1s subject to all State and Federal' regulaticnscn discrirrrination. B
5.2 There shall be no dlscnrmnatlon, 1nterference or coercion by the Employer or its |

| agents against employees represented by the PBA because of membership or act1v1ty in elther the

. bargaining unit or non-membership in the PBA.




ARTICLE 6 - NOTIFICATION OF CHANGE

63 P-roposgd_nesar_nUIGSﬂrjnbd_iﬁ_Qat-ions of existing rules governingnegotiable terms
and conditions of employmeht shall be negotiated with the PBA prior to the implementation “
thereof. | B |

ARTICLE 7 - SALARY

71 Base salaries for the terni‘o‘f the agreement for each of the titles covered under this
Agrecment shall be as set forth in Schedule “A” as attached hereto wlﬁch salaries reflect the
folloWing:

a. Réﬁoactive to January 1, 2006 each step. of the §xisﬁhg saiazy] schgdule
shall be increased by 3.9%. o | -
b. | Effective January 1, 2007 each steja of the 'sailary gulde shall be indreased |
by an additional 4%. | | R
c. Effective_] anuiary 1, 2008 cach step of the salary guic_le shaﬂ be increaéed
byenadditional 4% |
d Efféc‘tive J anuaiy 1, 2009 éaéh step of the sélary @de shall be inc%eased
| by an additioriml 4.15%. l- - -
€. o Effective January 1, 2010 t_:ae*;h step of :t_ﬁe saléry guide shdﬂ be incireaseri
“byan additional 4.15% ‘. | | )
(1) The Academy Step will be ﬁdzef; at §32,000 for the term of the Agreement;
(2) _Ofﬁbcfs will remain on the Academy Step until g(aduation from 'thq o

Academy, however these Officers shall under no circumstance remain at

1 The new salary will Jgeflept the percentage increase, and Step 8 of the guide
‘has been eliminated. - Step 9 will become Step. 8. : ) :




this Academy Step for any period longer than 18 months.

3) ‘Any new recruit who voluntanly withdraws from lns or her assigned Police

Academry-class-shall be required to reimburse the Sheriff’s Office for the

cost of training;

7.2 Employees who attain permanent status shall move from minimurm to rnaxn:nurn
base salary in increments as shown on Schedule “A”. |

7.3 | (a) Employees who have completed seventeen (l 7 years of service shall be paid
their base salary for thelr rank, as shown on Schedule “A”, plus one-half (1/2) the difference
between such base salary and the base salary of the next higher rank. T]Jis shall be effeet_ive for
all ranks and shall be referred to as “Semor Ofﬁcer Status” “S emce” shall be defined as
employment as a “sworn officer”. At least ten (10) years of the seventeen (17) years requn'ed o
quahfy for the beneﬁt under t]ns Article shall be in the service of Bergen Connty as a swom
ofﬁcer The employer agrees that any Ofﬁeer reeewmg tl:us Sernor Ofﬁcer pay, on the efEecnve '
date of this Agreement shall contmne to do S0 whether or not the Ofﬁcer meets the above stated
criteria. |

(b) Notw1thstandmg the above all Lreutenants ernployed as of November 21,

2002 shall continue to receive the $9,341- senior officer pay currently prov1ded All employees
who are promoted to the rank of Lientenant subsequent to November 21,2002 shall reee1ve the

semior officer pay adjustment consistent with the formula referred to in 7.3(a).

74  Employees who are scheduled to be “on call” for a period of seven (7) consecutive
days or any portion thereof, ghall bepai'd an additional $20.00 per day for such purposes or

- period.




7.5  If employees who are “oncall” are called to work, they will be paid overtime pay

as provided in this Agreement, but they shall not be paid as provided in Article 7.4.

-—T 6—-—St1penns provided to-unil employees shall-be pald in accordance with Schedule B.
ARTICLE 8 - LONGEVITY .

8.l Longevity payments shall be made to employees with unbtoken, ~eontlnnons, long

© term employment with the Sherlff of Bergen County or the predecessor employer, the Bergen |

County Board of Chosen Frecholders as follows:

After completing six (6) years ef service . ~$ 300.00
After completing nine (9) years of service - - 3 1500.00
After completing tweltIe (12) years of service ) N 7_00.60
After eompletmg fifteen (15) years of service | 12,500.00
'Aﬂer completing twenty (20) years of service 1,750.00

8.2 Longev1ty pay shall be pa1d w1th the base salary

_8.3 _ LongeVlty pay shall be pa1d as of the Ofﬁcer s anmversary date of employment
and shall be paid at the rates spec1ﬁed in Sections 8 1 | |

ARTICLE 9- HEALTH BENEFITS

9.1 | (a)- The Empleyerl ehall provide full-time employees and thelr dependents as detlned
| under the New Jersey State Health Beneﬁts Plan health insurance beneﬁts The present health
insurance beneﬁts shall be ma1nta1ned at. then- current levels; i.e. at the health insuranee beneﬁts
level in effect as of December 31, 2005. The Employer shall be reqtnred to maintain these

“benefits at the current level, or at a lngher beneﬁt level in all resp ects in the event that the




Employer seeks to change health insurance carriers.
(b) ffectwe January 1, 2007 (the second year of the Collective Bar gammg

-——————--—-Ageement)ellﬂoxxechon Officers and Sheriff’s Officers shall be responsible for an increase in

the deductible to $300 per individual and $600.00 per family, subject to the conditions set forth
in the following paragraph-(c).

(c) Effectwe January 1, 2009 (the fourth year of the contract) the aforementioned
deductibles shall be restored to a $200 per individual and $400 per family rate in the event that,
as of J anuary 1, 2009, Bergen County PBA‘LocaI 49, representing Bergen County Police

| Officers; Bergen County PBA Local 221, representmg non—super\usory Prosecutor’s o
Investigators; and Bergen County PBA Local 221 (Supenor Ofﬁcers Umt) representmg
Sergeants ‘and Lientenants, have not all agreed, as of J anuary 1, 2009, to an increase in thelr
| deductibles to $3,00.0(j per individual -andr$600.00 per family. |
.92 " Sﬁmmer, seesonal and per diem :Workers are not eligible for coverage.
) 9.3 | Ini accordance with the.pro_visions of Chapter I, Publjc Laws of 1-973, prenliums" ‘
: for beneﬁts as:outlined ebove shall lbe, paid by the Emplo;rier‘ for those employees in the urﬁt who I_ |
retlre, prov1dmg that they have served a minimum of twenty—ﬁve (25) years as set forth m the
| Act or have quahﬁed for an ordmary d13ab111ty or accldental d1sab111ty ret1rement
2 .9.4 Employees, and their families where apphcable, covered under thlS Agreement
shell be entitled to dental coverage as existed in ‘the Lab or Agreement concludmg December 31,
2001 and in the current contract of Local One, New Jersey Employees Union, or covered by a
successor plan with equal benefits. The Employer will pay the entire premmm |
9.5 Dlsablhty Plan: The Employer shall prov1de to covered employees who enroll,

d1sab111ty benefits msurance coveraoe durmg the term of ﬂns Agreement as it existed in the Labor




Agreement concluding December 31, 2001 through a company agreeable to both parties, subject

to the following conditions:

(@

)

©

.Emplcyees shall contribute the sum of $3.40 toward the costs of the plan.

Any costs in excess thereof shall be paid by the-Ernployer. Employees
who choose to join the program shall make payment through payroll
deductions. No employee shall be obliged to participate in the said
program. |

The benefits shall mclude benefits of 70% of the Employee s weekly wage
to a maximum of $150.00 per’ week, a waltrng perlod of 30 days, wrth a

maximum of 52 weeks in payments which shall 1nclude drsabrhty due to

' pregnancy

Employees who are el1g1ble for dlsablhty payments and who have accrued. :
sick leave shall recelve the drsabrhty payment plus such 51ck leave pay as

is necessary to equal therr regular bi-weekly base salary.

9.6 Prescrrptron Drug Plan: The Employer shall prov1de a prescnpnon payment

benefits insurance program durmg the term of this Agreernent through an inisurance company

| acceptable to both the Employer and the PBA or through a prograrn of self—msurance thCh

p1o gram shall

provide the same or equal to or better than the coverage that has been prowded

The coverage shall be sub] ect to the followmg

@

All Officers will be responsible for co-pay rates of $5.00 for generic drugs

and $15.00 for brand name prescriptions with those “co-payments* being




'paid by the employee and wifh the remainder of the costs paid by the
 insurance company or by the Employer.

Each prescription shall be for a supply of medication not to exceed 30

ot

,
o

_ days.
(c)  Full premium to be paid by the Employef and coverage shall be for kN
employee and where applicable full family. |
(d)  Retired Officers will have a co-pay. rate schedule of $5.00 for generic
drugs and $15.00 for lararid name presc:riptlons. _
(e) Effectwe 1/ 1/09 ( the fourth year of the contract) the existing prescnptlon
co-pays shall be mod1ﬁed as follows regardless of the prescnptlon cor
| pays negotiated w1th PBA Local 49, PBA Local 221, and PBA Loca 221
'SOA as of l/1/09:
1) $5.00- $15 00
2) A'$7.50 co-pay shall be in effect for all 90 day mail order
prescﬁptions.
lf all members of the PBA Lo’cals refef'red to above agree to co-pays in
‘exc‘ess 0£5.00-515.00 and, §7.50 (mhail order) effectlve1/1/09_ PBA
Local 134 shall agree to those higher co—pays‘not to eXCeed 5-15-30 and 5-

30-60 (mail order) effective 1/ 1/09.

If the PBA 'l.,oc.als agree to different co-pays PBA Local 134 shall agfee to
the lowest of the hlghcr cOo- pays not less than 5/15, $7.50 (mail order).

9.7 Eyeglass and V1s1on Plan The Sheriff shall continue to prowde an optlcal plan for |

10




all employees and their dependents that provides the coverage established by the plan in

effect as of Deeember 31,2001.

{a) E—ftfeeta'ﬂve-Janua:uy_l,l{lﬂﬁ,m‘_asnso_on_a_s_praetieable, the PBA agrees to a

chahge in the existing \lision benefit to a direct reimbursement from the County wherein, upon
the presentation of the appropriate receipts for the employee snd/or for that ernployee’s .fémily,
there shell be a direct r-eirnbursement in the amount of up to $250.00 per year or $500.00 ln a two
year period of time.

9.8  Reopener: If any health beneﬁts .including but not limited to a new provision,
-beneﬁt or improvement in an exrstmg plan 18 recelved by any other employees of the Bergen
"County Board of Chosen Freeholders represented by a rnajonty representatlve exceptmg tlrose
| employees employed at the Bergen Pines Hospital, then and in such event the PBA shall have

the right to commence 1m1ned1ate negot1at1ons towards the inclusion of sald health beneﬁts mto

this _Agreement. :

. ARTICLE 10 - WORK SCHEDULES AND OVERTIME PROVISIONS
‘ lO.l The regular work week shall start at 00 hours on Sunday and end at 2400 hours on ‘. _ "
| the next suceeedmg Saturday
10.2 Employees shall work e1ght (8) hours per day, five (5) days per week and forty
(40) hours per Week The time at Wl]lch work starts and ends shall be at the d1scret1on of the
Employer. In the event that the Sheriff seelcs to change the aforementloned work schedule in the
future, the Shenff shall agree to provide a minimum of sixty (60) days_nonce tothe PBA of the

intention to change the above work schedule.

S11




Employees assigned to work in "continuous operations” as defined as seven (7) days a
week, 24 hours a day, shall be assigned a rotating cycle (of days work and days off) as follows: 4-

224 ah —J-L—Suchemployeesshall:cecewem addltmnal 17.6 hours pay each year.

determined by dividing their base salary by 2,080 in pay period 26.
10.3 Employees who are called back to duty shall be paid at a rate ef straight time, or
‘tirne and one-half base salary, whichever is appropriate, provided, however, if the employees are
' ~ called back 10 duty, they shall be paid‘.for a minimum of four (4) hours or the actual hours
worked, whichever is greater. "Call back” shall mean called to work more than one hour prior fo
eommencement ofa regularly .as'signed tour dutsr, provided the call beck occurs after the
“employee has left the work place | | |
104 Employees called back to work on a scheduled day off shall be pa1d a minimum of
| four (4) hours pay at time. and one-half base salary. If such employees then work for more than
four (4) hou:rs they shal] be paid for elght (8) hours of work. - |
10.5 Employees shall be pald for Court appearanees arising out of the performance of
_ the1r job duties, on off duty hours or on regular scheduled days off in accordance w1th the

-7 apphcable aforesald paragraphs whlchever may apply

S12




10.6  If the regularly scheduled work day or tour on a work day is changed by the

——  Fmployerwithin 72-hours prior 10 1 the start of the scheduled work day or tour, then the empleyee

shall be paid for new hours assi gued to work at time and one-half. Each change shall be
individually noticed.
10.7 Employees shall be ent1t1ed 1o take compensatory time off in lieu of cash payment

for overtime hours worked beyond e1ght (8) hours per day if the following condmons are

fulﬁlled:_

(zl) The CTO is taken as scheduled by the Employer end is taken within the
six (6) payroll penods immediately followmg the pCI'lOd in w]:uch the
overtime hours were worked If the overtime hours would have been paid |

- at time and one-half then the CTO hours shall be taken at time and one-
ihadf No more than 480 CTO hours may be accumulated Tlus amount

| | shall be mcreased if the Federal Fair Labor Standards Act increases the

cap” beyond 480 hours. ,

l | ‘- 10;8 All _OVert.ime shall be scheduled to give as neer as praot‘icable'an equal amount of
' os/ertime to all employees. A seniorify list eontainiug all the rlames of employees, arranged by |

‘ . | the vanous divisions, shall be maintained and posted. | |
10.9 Semonty of employees shall be measured from the date of permanent hire by the

‘ o Employer or of predeoessor Employer, the Bergen County Board of Cl‘lOSCIl Freeholders, orin

13




the case of Sergeants and Lieutenants, the date of permanent promotion. If two or more

—————cmployees- _are permanently appointed on the same date, then the relative seniority shall be the

same. If two or more employees are promoted to a higher rank on the same date, then their
relative lposition on the Sergeant or Lieutenant seniority list‘ shall be determined by their initial
.seniority, Employees shall have the right to challenge their placement on a seniority list Withio
seven (7) days of the date on which they have knowledge of such placement on the seniority list.
10. ll) It is recognized that some employees may not desire overtime and they may
request, in wntmg, that their names be om1tted from said list. This request may be granted by the
Employer, but employees may not decline to work oﬁertm:ae in an emergedcy or when dlrec:ﬂy
ordered to continue to perform work.
- 10.11 Overtnne within a division shall first be offered to the first employee appeanng on '
that d1v131o11 's seniomity l1st Thereafter, overnme shall be offered to the next employee on the list
_ unt11 the list is exhausted The procedure shall be 1epeated
10.12 If overtime work is available, and if the first e11g1ble employee declines to work
E the overtlme, then the overtime shall be offered to the next el1g1b1e ernployee appeanng on the
list, however the first ernployee shall not lose the top posmon due to dechmng the ovemme
work. - | | |
10.13  Overtime shall be offered without favontlsm ' At the end of each three (3) months |

of the year, two (2) PBA 134 representatwes shall review the overtlme of permanent personnel




10.13A All time worked in excess of 40 hours per week based on a 28 day work period

?""'—'————-wiﬂ—be—pa—id—amvertimerates._-Osfeftjme_*\a/jll_not be paid after eight (8) hours per day. All paid

l leave such as pa;d sick leave, holidays, vacation days, comnpensatory time off, etc., shall be
deemed to be hours worked. For example If an Officer works a Monday to Friday schedule
and takes a paid sick ]eeve day on Monday and works a double slnft on Tuesday, that Officer will
receive eight (8) hours overtime compensation.
! | " However, if an Officer works a Monday to Friday schedule, takes ‘an unpaid sick
 day on Monday, having used all eccurnulated_ eick leave, and works a double shift on Tuesday,
that Officer will not be paid eighr (8) hours overtime and will b.e‘paid for-forty noms worl;.for
that week. | |

10.14 Onerﬁme may be declined by those employees appearing on tne division‘sr -
overtime liet. The available overtime may then be offered to that division's' provisionallor
temporary personnel |

©10.15 When guardmg pnsoners at Bergen Reglonal County Hospital‘Or other hke |

_ ‘loeatlons when posmble at least one of the ernployees asswned shall be of the same sex as the
| prisoner or pnsoners guarded

10.16 The Correctxon Ofﬁcers lunch penod shall be'30 minutes. There is a 10 rninnte
‘pre—shlft unpa1d muster time for Correction Ofﬁcers as:31g;ned to the jail.

Contmuous operatlons pay, in the amount of $3 000. 00, shall be rolled over mto each
ehglble Oﬁicer s pensmnable base salary, effectwe J anuary 1, 2006, to properly compensate all _

Correction Ofﬁcers who are required to report to work for pre-shift muster time.___

15




ARTICLE 11 - PAY DURING ABSENCES

11.1 Unscheduled Absences: If, for any reason, employees are unable to report for

work; therrnotice-must-be-given- to{he-Et-nployer_not_lessjhantw_o  (2) hours before the start of

the scheduled hours of work.

11.2  Jury

Duty: Leaves of absence shall be granted to employees called for jury duty.

Such leave shall not be charged against vacation or sick leave. Employees shall be paid the full

_ pay which they usually receive for the time served on the jury. Fees received as a juror, other

than meal and travel aﬂowances, shall be returned to the Employer.

11.3 Sick Leave:

(a)

(b)

Employees unable to report to work for any reason must notify the |
Employer of such condition according to the procedure estabhshed by the

Employer Faﬂure to gwe notlﬁcauon w1th0ut Just cause may result in

. disapproval of the request for 51ck 1eave or be cons1dered as an

unscheduled absence.

The cause of such absence must be reported daﬂy, unless the notice

‘reasonably covers several days. In any s1ck leave of three (3) days or

more, a doctor's certiﬁcate must be submitted. The Employer retains the

right in sick leave cases under three (3) days to either conduct an inquiry

into the sick leave request or to require examination by a doctor of the

Employer’s- choice if the Employer has any question as to the employee's

condition.

16




()

Sick leave must be eamed before it can be used. Should employees use

(d)

©

o)

@)

non'e‘or-onlyeporti-onﬁ-ffamedsiek—leaue.inmy_one;year_,_'then_th_e

amount of leave not taken shail accumulate from year-to-year.

Sick Jeave is earned and accumulated in the follovllmg manner: One
workmg day for each full month of service during the remaining months of
the first calendar year of employment and 15_working days (1-1/4 days per

month) for each calendar year thereafter. If an employee Begins work after

| the fourth wor_k day of the month, sick leave is not earned for that month.

Part-time employees are eligible for sick leave in the ratio which. thes
number of hours a pay period they are regularly scheduled to work has to
the number of hours a pay penod that a full-tlme employee 18 regularly

scheduled to work in a pay penod.

: Summer, seasonal or per diem workers are not 'eligible for sick leav'e.

S1ck leave is hereby deﬁned to mean absence from work beoause of

1llness acoldent exposure to contaglous dlsease attendance upon a

memb er of the employee 8 1m:med1ate farmly who is senously ill requmng

the care of such employee A certlﬁoate ofa reputable attendmg doctor

shall be required as sufficient proof of the need for an employee s

aftendance upon a membef of the employee’s immediate family. In the
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case of an illness of a chronic or recurring nature which caused periodic or

repeated absences from duty for one day or less, only one medical

11.4

M)

certificate is required for every six (6) month period as sufficient proof of
need for such leave, provided, however, that the certificate specify that the |
chronic or recurring nature of the illness is likely to cause subSequen‘;
absences ﬁoﬁ empioyrﬁent. In case of the use of sick leave due to

exposure to a contagious disease, a certificate from the Department of

Health shall be required.

Employees who do not use sick days during January, February or March or
any succeeding quarter of the year shall receive one extra day of vacation

leave for each quarter up to a maximum of 4 extra vacation days.

InJury Leave:

(a)

(b)

Injliry leave, as distinguished from sick leave, shall mean ﬁaid leave given
to emploYee_s due to absence from duty caused by an accident, illness or

injury which ocourred while working and which is covered by Workers'

‘Compensation Insurance.

All payments which shall be made conbenﬁng injury leave are subject to
the same rules and regulations as Worl_cers' Compensétion Insurance and

shall not be made if the accid'ent.is proved to have been due to intoxication
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or willful misconduct on the part of employees. Employees absent from work due .

‘toan accident, who willfuily fail to fulfill all of the conditions necessary to

1cceive-compcnsat—i-on—beneﬁi;s-,_shali_notbe_entitied;to_paymﬂnt_qf_anv injury leave

benefits from the Employer untll such conditions have been fulfilled.

(c)

@

@

Payments shall be made for a period not in excess of 135 days for each
new and separate injury. After all injury leave is used, the employees may
elect to use any sick leave, vacation or compensatory time accrued.

Use of Injury Lcave' Employees absent from work due to an accident,

 illness or injury covered by Workers' Compensatlon Insurance, who have

ccmpleted three (3) months employment, shall be compensated by the

Employer at thCII‘ regular base salary plus applicable longevity pay

E1101b111ty will be based on the determmatlon of the New Jersey D1v1s1on

- of Workers' Compensatlon under the terms of the New Jersey Workers |

Cornpensation Act.
Contestcd InJunes If the Employer is contestmg that the i m]my occurred

on the JOb then charges may be made agamst accrued s1ck leave, 1f any. If

_the D1v1510n of Workers' Compensatlon detemunes in favor of the S

employee, then sick leave so charged ghall be recredited. If e11g1b111ty for

payment is denied by the State, emplcYces shall be eligible to use the‘ :

- acerued sick leave, if any, retroactive to the date of the injury and to use

accrued vacation leave.
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Medical Proofs: In order to limit the obligation of the Employer for each -

newmd—scpara-te_'inj.utyjﬂle_Employ_er_-may_r_e,_quir_e employees to furnish

(@

L ®

medical proof or submit to a medical examination by a doctor of the
Employer's choice, at its expense, to determine whether a subsequent
injury is a new and separate injury or an aggravation of a former injury

received while in the Employer's employ.

‘Employees who have suffered an injury while working and are absent for -

five (5) days or more shall submit a written certification from a-doctor -
setting forth the nature of the injury, the prognosis and the probable.date

for return to work.

(1). Additional reports shall be filed from the doctor evcxy'two (2)

weeks theréaﬂer indicating the current status of the employee's heal

' '_and anticipated return to duty.

| (2)  Inthe absence of such certification, the employee shall not receive

injury leave.

In the month of J anuary, it will be the ‘-respdnsibility of the Sheriff to issue

a statement to each Officer listing the amount of sick days unused during -
the y'ear and the total accﬁmﬁlated. days unused during the Officer's

- employment.
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11.5. Funeral Leave: Employees shail be entitled to a four 4) working day leave with

—*——payto*dttenoor -make-arrangements-for- the funeral of a member of their mmledmte family.

Immediate family is defined as limited to an employee's spouse, son, daughter, mother, father,
brother, sister, mother-in-law, father-in-law, daughter-in-law, son-in-law, sister-in-law, brother-
in-law, grandparents, grandchildren or any other relative residing in the employee’s household.
Funeral leave shall not be charged against the employee’s sick leave.
11.6 Terminal Leave: Employees who retire either by service retirement, accidental
| disability retirement, ordinary disability retirement or deferred retirement and employees who
terminate work after reaching age 60 and vvho are not entitled-to a retirement through-P.F.R-.S. or-
PERS, shall receive terminal Jeave in accordance with dption 1, Option 2or Option- 3, at the

employee's election. In addition, in the event of the death of employees Whose pensmn nghts

have vested or who are eligible for early retirement or who have reached the age of 60 the estate o

of such employees shall receive the termmal leave Iump sum payment aceordmg to the Op'i‘.lon -

selected by the estate:

Option 1 Onefllalf of the employee's eamed“ and unused
accumulated sick leave moltiplied by‘ the daily rate of pay based
upon the average annual base pay received during th.e last year of -
employmem:, prior to theleffeetive date of the employee?s

| retiremeot, provided, llowever, that oo such lump sum payment

shall exceed eighteen
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thousand ($18,000.00) dollars, which payment can be deferred to

the first month-of the succeeding calendar year following the

employee's retirement.
Option 2: Two days of pay for each full year‘s employment w'rth

N the Emnloyer or its predecessor, which payment can be tieferred to
the first month of the succeeding calendar year following the
employee'e retirement. Inthe event of the death of an active
employee with seven (7) years of .slervice, terminal leave shall be |
paid to the employee’s e_state. in accorrlance with the option. ~
selected. |
-OptIOIl 3: Ofﬁcers who retlre shall be eligible to receive up to
$25.000.00 as per the agreement prov1ded they have not used more
than ten (10) s1ck days leave within the precedmg 12 months prior .~
1o the date of their retirement. If they have used more than. ten (10)
such days, then they shall be pa1d up to a maximum of $18, 000 00

as per the current condluons of the contract (OpthIlS 1 or 2)

Effective ] anuary 1, 2003 Option 2 shall not be available to any employee cvho
has used eighty (80%) or more of their accumulated sick time w1thm the last two (2) years of

ernployment unless a physwram chosen by the Employer has deemed that employee is unﬁt for

duty.
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(To illustrate the above, assume that Correction Ofﬁcer John Doe intends to retlre
effectlve Jaly 1, 2003. Doe had accumulated 70 days of sick leave as of July 1, 2001 {two years |

'—'——b‘eforethe-employee’#s—retirernenulate)-and_recemedadaddittonal_l_n sick days as-of January 1,

2002 and an add1t10na1 15 sick days as of January 1, 2003. Doe therefore had a total 0f 100 days-
of sick leave that could be utilized during the employee’s last two years of employment Doe
would only forfeit his/her right to select option 2 if (1) Doe used 80 or more days of sick leave
during the time period between July 1, 2001 and July 1, 2003 and had 20 or fewer days of sick
leave on the books as of his/her I uly 1, 2003 date of retirement and (2) Doe was not deemed to be
unﬁt for duty during the period of his/her absences during this two year p_errod).

11.7(a) Leave of Absence: Upon application and at the discretion of the _Ernployer,ta
permanent employee may be granted a personal leave of absence without pay or accrual of
beneﬁts credtt for a period not to exceed six (6) months. In exceptlonal cncumstances and at the .

.d1scret10n of the Employer such leave may be extended for an addttlonal six (6) months

1 Ordlnanly, a personal 1eave of absence or an excused absence W111 not be’
granted for the purpose of seekmg or acceptlng ernployment with another
- employer.
(25 ~ Personal leave of absence, when granted, w111 be vtrlth the.understandmg
 that the employees intend to return to work. Employees who fail to return :
wrthm ﬁve %) worktng days after the exp1rat10n of the Ieave of excused

absence, may be conmdered to have resigned "not in good standing".
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Upon exhaustion of all accrued ieave (i.c. sick, vacation, personal, etc.) an

(b) -

©

@

sick leave, vacation or holiday credlts while on unpaid leave.

Family Leave: Upon application, permanent employees have use

eceumulated sick leave for family leave. |

1 Employees requesting their maternity leave, should report their
pregnancy no‘r later than the end of the fourth month of their
| pregnancy. If there are any personal questions pertaining to
maternity leave,Athe employee can la'sk the Employer to schedule an
appointment‘with the registered nurse in the County Medical
Clinic. | | | |

(2) =~ Employees whﬂe oe paid maternity leave w111 continue to accrue

| sick 1eave vacation, hohday pay and other benefits paid for by the

‘Employer for the duration of the paid leave. ‘ |

M111tary Service Leave: Leave for m111tary servme or trammg pursuant to

Federal or State statutes shall be granted

.AlI of the benefits of the New J ersey Famlly Leave Act and the Federal

Fanuly and Medlcal Leave Act are 1ncorporated w1thm this contract with -

: the understanding that any benefits provided in the Collective Bargammg
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Agreement telating to the types of leaves encompassed in this State statute

and-Federalstamte,—'t—hat—are-i-nexcess_.ofjhebeneﬁts_r_eferr_e_d_to;i_n_-said_ -

statutes, ghall continue to be fully implemented.

ARTICLE 12 - VACATION
12.1 Vacation leave shall be scheduled ina umform manner in accordance with -
seniority, where practicable, subject only to the requirements of the Employer. Senijority shall be
' measured from the date of permanent appomtment For the purpose of vacation selection

whenever a Correctlons Officer is transferred to a Sheriff’s Officer pos1t10n the employees shall

maintain all of his/her senionty.

12 2 The vacation period shall commence J anuary 1 and contmue unt11 Decernber 31 of -

each year. The yacation leave shall be eamed as follows:

(a) Employees shall earn one day for cach full month of employment dunng
the ﬁrst year of employment for the ﬁrst 11 months and fom‘ “) days in
~ the twelfih month If date of the commmences on or before the fourth
calendar day of the month, then the employee shall be deemed to have
“been employed for a full month |
(b)  From the ‘beginning of the second year to and mcludmg the ﬁfth year
| employees shall carm vacanon Jeave at the rate of 1 1/ 4 days per month.-
(©) | From the beg_inning of the sixth year and thereafter, employees. shall earn |

vacation‘_leave at the rate of 1-2_/ 3 days per month.
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(d  Vacation leave may be accurnulated as set forth in the Civil Service Act.

123 Acerued-Vacation Leave shall be compensated | for when the Officer becomes .

separated, either voluntarily or involuntarily from the County services, unless the Officer

terminates service without giving two (2) weeks notice to the Sheriff.

ARTICLE 13 - PERSONAL LEAVE
13.1 ‘Employees shall be entitled to take two- (2) days off of personal leave with pay
dur_irig the _termé of this Agreement. The Emplbyer shall be notified-of the persoﬁal leave request
in writing. Prior approval of the Employer mﬁst be 6btained be_fpre "éuch ieave may be taken. |
132 Summer, seasonal and per dlem workers are not éntitled to personal leave;
13.3  All personnel leave nof talcén during the calendar yeaf shall be pai_d at the énd of

the year at fifty percent (50%) of that Officer’s per diem rate.

ARTICLE 14 - HOLIDAYS

14.1 The Employer observes the following hoiidays: |

New Year's Day "~ Labor Déy

Martin Luther King's Birthday ~ Columbus Day
Lincoln's Birthday | Election Day
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A President's Birthday Veteran's Day

Good-Eriday Thanksgiving Day
Memorial Day Friday After Thanksgiving
Independence Day Christmas Day

14.2  If any additional full-day ho}idey is granted by the County of Bergen to its
employees, then the employees herein shall be granted such holiday.
.143 Except as provided hereinaﬁer, employees shall be paid for but shali not Woﬂ: on
the aforesaid holidays. |
14.4 Employees assigned to work continuous shifts may be scheduled to work
| holidays. They shall also be scheduled to have 14 days off with pay in heu ‘of having hohdays .
- , L _ e
145 Ifaholiday occurs dmdng an employee 5. vacation leave, then lemplo;}ees -shall be
granted an additional day of vacatlon Present Continuous Operation | D1v151ons are excepted

. since holidays are built mto the schedu_le. |

ARTICLE 15 - GRIEVANCE PROCEDURE
15.1 The purpose of the grievance procedure isto settle all gnevanees between the

Employer and the PBA as qulckly as possible and to insure efﬁ01ency and promote the morale of

the employees.
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15.2 A grievance is defined as any disagr.eement between the Employer and the PBA

e

mvolvm'g“theinterpretation—orﬁppl-ieati91;143f—the_Agreement_OLo.f_an_Empl_Qxe_iis regulations or a

violation of this Agreement or a suspension.

15.3  All grievances shall be processed as follows:

Step 1. They shall be discussed orally by the employee inv.olved-ar;d the Local |
representative with the Tour Commander. An answer shall be given within three
(3) days by such Tour Commander to the PBA.
‘Step 2. Ifgnevances are not settled thmugh Step 1, the same shall be reduced o
wﬁting by the PBA and the employee and submitted to the Employer Or any

‘ person demgnated by him, and answers to such: grlevances shall be made in -
wntmg, with a copy to the PBA or employee(s) w1th1n five (5) days of

submission.

15 4 If gnevances are not settlcd by Steps 1lor 2 then the PBA shall pe‘utlon the

: 'executlve committee of the PBA to submit the gnevance to arb1trat10n if the PBA‘S executlve
cbmmitteé determines that fhe grievance is meﬁtorious, then the PBA shall subrnit thg dispute to
arbitration from a panel appomted by the New Jersey Public Employment Réléfioﬁs Commissio’n.‘
The arbltrator shall have the ﬁJll power to hear the- gnevance and make a ﬁnal decision, Whlch

decision shall neither modlfy, add fo no_r subtract from the terms of the
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agreement and the referenced policies. The decision of the arbitrator shall be final and binding
on both parties. Thecosts of the arbitrator and expenses shall be borne equally by both partles

15-5— Nothing herein shall prevent any employee from processing his/her own -

grievance, but not arbitration, providing; however, the PBA representatives have the right 1o be
present and to be heard.

15.6  Suspensions ef more than five (5) days or a dismi'ssal may not be arbitrated, but
may be appealed through Civil Service proceedings. |

157 Grievances must be initially filed within 30 days of the incident, or the employee's
knowled'ge of such incident. |

| 15.8 The above notwithstanding the provisions of N.J S.A. 4_0A:14-1_47 shall apply. to
.ernployees covered by this Collective Bargaining Agreement. | .- |
ARTICLE 16 - LOCAL REPRESENTATIVES AND MEMLBERS

16.1 Authonzed representatlves appolnted by the PBA, not to exceed three (3), shall be '
- authorized to.dlscuss with the Employer any questions concermng the ten:ns of this Agreement._‘ |

16 2 The Pres1dent of the PBA and an employee chosen by the Presrdent shall be o
- excused from work for attendance at the regular monthly mee’nng of the PBA.

16;3 During contract ne00t1at10ns the PBA shall have the nght to three 3
representanves present who are on duty and an addmonal two (2) representatlves who are off
cuty |

16.4 The President or State Deiegate shall he granted reasonable thne off to attend to‘ .
necessary PBIA businese, nrovided that permission is requeated- in advance from the E_rnnloyer,'

Whie]:r permission shall not be unreasonably withheld.
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165 PBA release time shall be provided to the PBA President consistent with past

~practices and shall-enabie-the-President to- function-in-a-union representative capacity whenever

they is required to attend to personnel and labor relations issues affecting the PBA’s membership.

ARTICLE 17 - RETENTION OF CIVIL RIGHTS

17.1‘ The employees shall retain all civil rights under the New Jersey State Laws.

ARTICLE 18 - AGREEMENTS
18.1 = The Employer agrees not to enter into collective negotiating agreements with.any |

person except the PBA with regard to any employees within the bargaining unit.

ARTICLE 19 - INSURANCE AND WELFARE
19.1 The Emp_loyees shall continue to receive liability coverage of the ﬁfpe now in
.force' and effect, inclﬁding’ insurance against false arrest, $1,000,000.00 ﬁeremployee, and
' $1 000, 000 00 per mc1dent l |
19 2 The Employees shall continue to have all necessary legal .aselstance in the defense l'
of civil cla1ms by third par’ues for personal mJury, death or property damage arising out of and in

~ the course of employment.




193 The employees shall continue to have all judgments entered against said

' emp‘loyees"as‘a—result-ofsai-d—elai—ms—paidaﬁd;eatisﬁedproyjd_e_d,_ho_viever, that the Employer's-

insurance carrier shall have exclusive control over the defense of the suit. In addition, the

Employer shall provide legal counsel at its cost, as may be required by State statute.

ARTICLE 20 - CLOTHING ALLOWA.NCE .-

20.1 Employees shall be entitled to an annual uniform allowance as follows:

2006 - $1,000.00

2007 - $1,100.00 -

2008 - $1,150.00

2009 - $1,200.00

2010 $1,200. 00

ARTICLE 21 S]E[IFT DIFFERENTIAL
21 1 All employees who work in contimuous operatmns deﬁned n Paragraph 10.2(a)
l. . shall receive an additional payment per year of $3 000.00 in lieu of any hourly shlft d1fferent1al
' payment | | |
| Such sum shall be payable to the employee in 26 equial payments per. year, to comc1de
| w1th the payrollperiods throughout the year and shall be made onlyr so long as the employee
works in continuous operat:lons | | | | o
As compensatlon for all employees who are requu'ed to veork pre-sh1ft muster nme,

_‘coatinuous opefations pay shall represent creditable compensation for pens1o_n.purposes and shall

be included within the pensionable base salaries of ‘Cor;ection Officer.
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212  All other employees who are in shift positions but who are not on a regular seven .

—N day--rotatingshiﬂbasis;shalLb_e_paid_in;addition to their base salary, a differential of $.45 per

hour for shift two (2) defined as "afternoon and evening shift" and $.50 per hour for shift three

(3) defined as "night and morning shift".

ARTICLE 22 - APPLICABLE LAWS
22.1 The provisions of this Agreement shall be subject to and subordinate to and shall -

not annul or modify existing applicable provieions of State and Local law.

ARTICLE 23 - CHANGES, SUPPLEMENTS OR ALTERATIONS
23.1 P_fovisions of this‘Agreement may be changed only upon 'writteﬁ agreement signed

by both parties.

© ARTICLE 24 - APPLICABILITY
: 24.1 ' The benefits cOntz_iined herein shall apply only to those employees empieyed asof

January 1, 1978 and those permanently appointE:d thereafier.

ARTICLE 25 - EDUCATIONAL INCENTIVES
251 The followmg annual 1ncrements shall be paid to employees covered by this
Agreement who have successfully completed degree requirement in police science or related

fields:
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(a)
()

Associate Degree $ 600.00

Bachelor's Degreé $1,200.00

(d)

Master's Degree - $1,300.00

Doctorate $2,400.00

Said amounts shall be paid annuaily in a fump sum commencing in the calendar

year of receipt of the degree.

759 Tuition Reimbursement: The Employer shall reimburse employees for the cost of

tuition incurred by them for courses taken at an accredited institution of learning, provided: -

(a)

® |

(©)

The course is directly job-related and has received the prior approval of the
Eniployer, which approval shall not be un:eésqnably withheld;

The course, o its equivalent, is not offered by the COlirity of Bergen atno -

cost 1o the employée;

‘The cost to the Employer shall not exceed $35.00 per credit;
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(d)

Bmployees shall be entitled to reimbursement for not more than six (6)

(e}

credits-pei-year;

Employees who have successfully completed the course and proof thereof

has been furnished to the Employer.

ARTICLE 26 - TRANSFERS AND STAFFING VACANCIES |

26.1 When a vacancy occurs in a specialized division of the Sheriff's Department, or

when any 1ateral transfers are to be effectuated from the title of Correction Officer to the title of :

Sheriff’s Officer, whether by resignation, retxrement promotwn death or transfer, the followmg ‘

procedu;re shall be followed:

@

®)

¢

Sheriffs Officers or Correction's Ofﬁcers who have served three (3) yeafs
or more from the date of their pemanent appointment anel who are |
interested in the vacancy or lateral transfer shall so signify to_th'e-Employer : |
in wﬁtmg | |
is the Employer at his/her sole optmn deterrmnes to fill the vacancy orto
implement the lateral transfers the Employer shall fill the pos1t1on by the
appOi_nﬂnent of any one of those who have submitted thelr names in |
Wrifing. There shall be no appeal from his/her selection by way of -

grievance or any other procedure.

34




()  The Employer will consider length of service and the applicant's service

record-as-afactorin making the selection.

ARTICLE 27 - REPRESENTATION FEE PROVISION
27.1 Any permanent employee in the bargaining unit on the effective date of this
Agreement who does not JOlIl the PBA within 30 days thereafter and any new permanent
employee who does not so join within 30 days of the initial date of hireto a tltle within the
- bar-gaining unit and any permanent employee previously employed with the unit who does not
join the PBA within 10 days of the re-entry.into the bargaining unit shell,_ as a condition of
| employment, pay 2 representation fee to the PBA by automatic payroll deduction. The
representation fee shall be in an amount equal to 85% of the regular memberslnp dues, fees and
assessments as certified to the Employer by the PBA. The PBA may revise its eernﬁcanon of 1'.he '
amount of the representatmn fee at any time to reflect changes in the regular membersh1p dues
‘fees and as sessments The entitlement to the representauon fee shall be eontlnued beyond the
| _ ‘termmanon date of this Agreement 50 long as the PBA remams the majonty representative of fhe
employees in the unit, and that no mochﬁcatlon is made in tlns prowsmn by a successor -
agreement between the PBA and the Employer.
27.2 The PBA agrees that 1t will mdemmfy and save the Employer harrnless agamst
any and all actions, claims, demands, losses or expenses, including reasonable attomey s fees, m o

any matter resulting from action by the Employer at the request of the PBA under this Article.

.35




ARTICLE 28 - PERSONNEL FILES

281 A—-pelsonnelnﬁle—for—al.l_employees_repr__ese_n_te_d by the PBA shall be maintained by,

the Employer in the Employer's office. This file shall contain ordinary or routine papers and any |
confidential papers. Upon reasonable notice to the Employer and at reasonable times, employees
yvithin the bargaining unit may review personnel files. The files maintained by the Employer
shall be lcep’r confidential but may be used by the Employer to evaluate employees.
282 ‘Whenever a written complainr concerning employees or their actions are placed in
the confidential files, a copy shall be made available to the employees who shall have the
| opportunity to rebut the conmplaint if so desire‘d, and the same shall be placed in the file. When
the employees are given a copy of the cornplajnt, the identity of the complainant shall be deleted.
However if any dlsc1p11nary action is taken based on any complamt then the employees shall be
furnished with all details of the complaint mcludmg the identity of the eornplamant |
283 All personnel and oonﬁdentlal files will be carefuily mamtamed and safeguarded
permanently, and nothing placed in any file shall be removed therefrom. Removal of any |
' materlals from a personnel file is authorized, if agreed to.by the Employer and the affeeted
' employee The unauthorized removal of any matenal from a personnel file is cause for

,appropr-iate dlsc1p11nary action.

ARTICLE 29 NOTICE OF ACCRUED LEAVE
291 Notless than one time in each year, the Employer shall notlfy all employees of the1r
accrued vacation leave days, holidays, sick leave days, personal days and any other _accrued paid

leave time.
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ARTICLE 30 - ANNUAL PHYSICAL EXAMINATION

30.1 The Employer shall provide employees, who s0 choose, a1 annual medical

sxamiiation-atno-cost-to-the-employees.

ARTICLE 31 - WEAPONS AND LEATHER GEAR

31.1 Employees required 1o have a weapon shall have same furnished by the Ernployer
at no cost to the employees. |

31.2 .' Employees required by law to qualify-in order to carry a ﬁrearrri shall be afforded
| the opportunity to do so while working. Ammunition and targets shall be provided by the |
Employer for the initial qualification and for & second qualiﬁcatiOn in ’rhe event‘that employees
fail to qualify after the initial qualification test.

31.3 Ifemployees are required to carry a ﬁrearm and wear appropnate leather geer |
then the employees shall have the leather gear furmshed by The Employer at no cost to the
" employees. The leather gear prowded shall become the personal property of said employees
Employees shall have the responsibility of maintaining the gear'in serviceable condition;
- however, should said gear be rendered useless due to age, ordinar‘_'c,'r wear and iea’r or damage or
otherwise rendered unserviceable, tben it shall be the respons1b111ty of the employees o replace

" said non-serviceable items at their own cost and expense.
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ARTICLE 32 - LOSS OR DAMAGE TO PERSONAL ITEMS
32.1 Employees shall be reimbursed for any loss or dafnage resulting of their personal

items incurred during a physical incident while on duty. Said personal items shall include, but

ot be limited to, uniform, leather gear, eyeglasses, watches and jewelry; however, any damage to
watches or jewelry shall not exceed the sum of $100.00; however, the only jewelry that is
' eovered under.this Artiele is wedding orengagement rings. Employees. must report said loss or
~damage to their Superior Officer no later than the beginning of the next full shift, in order to be
entitled to reimbursement; however, if employees are disabled, injured, incapacitated, delayed or

detained, then they shall make said reports soon as possible under the circumstances.

ARTICLE 33 - SAFETY AND PERSONAL WEDLBEEG |
331 A committee comprised on 2 PBA members, designees of the employee anda -~
medical doctor designated by the Employer shall be formed to 'discuss any unusual medical |
problerns including but not 11m1ted to A]DS mfecmous diseases and the like. |
33.2 Upon notice from any one of the foregoing members of the committee, the
-Emplbyer shall convene the committec within 24 hours of said notice to discuss any matter of

concern within the context of this Ai‘ti'cleT

ARTICLE 34 ADDITIONAL ADMINISTRATIVE DUTIES
341 If the Employer ass1gns additional admmzsiratwe dutles to one or more persons

* with the title: Sheriff's Officer, Lleutenant Correction’s Officer, Lieutenant, Shenff’s Ofﬁeer o
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Sergeant or Correction’s Officer Sergeant, then employees performing such duties shall receive

——————additional ‘compensation in an.amount to be determined by the Emplover, but not exceeding an

additional $2,500.00.

Lieutenants designated as DivisionfUnit Heads, who have more than four (4) Officers |

under their supervision, shall receive $2,500 per year as Administrative Duty Pay.

ARTICLE 35 - BENEFITS DURING UNPAID LEAVE OF ABSENCE
351 Subject to all the conditions and limitations conta'med herein, full time, permanent
employees who suffer an injury or illness which is not covered by Workers‘ Compensation and
which prevents such employees from working for the Employer, lrpon exhaustlon of the1r
accrued sick leave and vacation leave and upon written application, shall be entitled to-an unpaid

leave of absence.

35.2 The period of such leave shall be from the date of exhaustion of accrued s1ck '

leave and vacatron leave to the date of 1the employee is able to return to Work, but the period shall B

_not be greater than 1 year from the first day of such illness or 1n3u1'y
35.3 Dunng the period of such leave of absence, the Employer shall pay the premium -
. for the employee 5 coverage in the present health plan orits eqmvalent Coverage shall mclude
| spouse and dependents, when applicable.
35 4 During the penod of such leave, the Employer shall have the right ro have such
employees examined at its expense, by doctors of its choice, at reasonable intervals to obtam -
opinions concermng the ablllty of the employees o Work

35 3 The ‘benefit contamed herem shall not be provided to employees who, during the
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p_en"od of such leave of absence, either become employees of a person other than the Employer

herein, or who become self-employed.

ARTICLE 36 - OUT OF TITLE
36.1 Whenevér an Officer is assigned to work in a job capacity normaily filled by a
Iugher ranked Ofﬁcer for more than ten (10) consecutive work days, that Officer shall be
~ compensated at the rate the assigned Superior Officer would have been compensated for the time
actually worked in EXCESS o.f ten (10) conse_cutive work days.
| ~ IN WITNESS WHEREOF, the parties 'Of their appropriate officers bave signed and sealed

this Agreement on the date ﬁrst set forth abové. .
| | o % g -
BERGEN COUNTY SHERIFF - WITNESS=. :

Gl

Date: . /-g’/f.(.;gﬂgf Foo b

| 40.




POLICEMEN'S BENEVOLENT ASSOCIATION ATTEST:
PBA LOCAL #134 .

%ﬂ«/ﬁ |
. ‘ | Secretary

President

a%,/&,,._ﬂ

V1ce President

Date: f,,?/ / 5’/ ok

a1




EXHIBIT "A"

~ SATARYSCHEDULE T
dcademy  §3p000 32000 $32,000  $32,000  $32,000
- supl  $3se09 837033 s3514  $40113  S4LTT7
 Swpz sanq60  s42078  S43761  $45377 $47,469
Step 3 7634 849339 - $5L521 §53,659 855,886
Stepd gsas07  Ss7000 39,380 S6L740 564,502
StepS s61082  S64461 867,039 $6587 $72,719
Step 6 $60,155  $71,921 . $74,798 $77,902 | $81,135
Step 7 §76329  $79382 $82,558  $85,984 589,552
Step 8 w0677 - S94304  S9B076  S102146 $106,385

***‘k*******************'k******************************************************

Sergeants 508,838  $102,791 8106903 §111.340  $115,960

Lieuteuams‘ ~ $107,733 $112,043 $116,524 = $121,360 $126,397




SCHEDULE “B” - STIPENDS

The following‘étipénds shall be paid to all Officers and be part of their base-salary and-— -
paid "zfccurdinglyrffhe_followingLs_hall..be paid 10.al1 Officers assigned the following categories as~

listed below.

SERT and “DARE” Mermbers § 60000
k-0 Members $1,150.0ﬁ
| BCI | _ © $1,500.00
Records and Classiﬁcaﬁons $ 600.00
Explorers | | $ 600.00
Cor‘rﬁ:nunity Policing o $ 6.00.00l

Honor Guard $ 400.00




