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PREAMBLE
This Agreement entered into this lst day of July, 1980! by arxl between the

Board of Education of Atlantic Clty, New Je.r'sey, hereinafier called the "Board,"
and the Atlantic City Para-Professional Employees Asscciation, hereinafter
called the "Association."

1.1

1.2

2.2

2.3

ARTICIE I
RECOGNITION

The Board hereby recognizes the Association as the exclusive and sole
repz-esmtanve for collective negotiations concerming the terms and
conditions of employment for School Aides, Contracted Secretaries, Stock-
rocm Clerks, and Day Securdty Cuards, emplcye.d in programs totally funded
by .goverrmental souxces for only the pericd of the program and in
aceordance with the rules and regulations of the program.

Unless otherwise indicated, the term "employees" when used hereafter in
this A.geenent shall r=fer to only those employees represented by the
Association in the nocoﬂatmg unit as above defined, and reference to
male employees shall include female employees.

ARTICLE II
NEGOTIATIONS PROCEDURE

The parties agree to entar into collective negotiations over a successor

in accordance with Chapter 123, Public Laws of 1974, in a good
faith effort to reach agreement on all matters concerning the terms and
conditions of emplavment. The Association may institute its demands
whenever such is legally permitted and the Board shall mest with the
Association for the purpose of negotiations no longer than four (4)
calendar weeks thereafter. During the interim period, Association
officers shall be available to meet with the Board, the Supwintmdent.
the Business Manager, or as needed for the purpose of clarification of
demznds. Any Agreament so negotiated shall apply to all employees within
theBarga:m:gUnz.t, bereducedtomtmg,besz.gnedbytheﬂcarﬂand the
Association, and be ‘submitted to the Board for adoption after ratificaticn
by the Associaticon.

The Board agrees not to negotiate concerning said employees in the
rnegotiating unit with any organization other than the Asscciation for the
duration of this Agreerent. The Bcard and the Association also agree thst
all negotiations be conducted in private ard that strict conficdentiality
be maintained by both parties. -

misagc‘eexrentshallmtbemdified in whole or in part by the parties
except by an instrument in writing duly executad by both parties.



2.4

3.2

Incident to negot:l.atz.ons, the Board will make available that information
which is in the publ:v.c demain end which is regquested af‘ter reascnable
notice by the Assoeiation.

ARTICLE IT1
GRIEVANCE PROCETURE

Definition

3.2.1

3.1.2

Agrlevancen.sacla:mbyanemployeethathem suffered harm
by the irterpretation, appl.wat:.on, or violation of policies,
agreements, cr administrative decisions affecting him.

Amevancetobeccns:.demdmdert}us procedure must be ﬁﬁ't:’.a.ted
in writing within the following time limits:

3.1.2.1 If the event or action causing the grievance occurs between
September 1 and May 30, the grievance must be submitted in
writing within ten (10) school days from the time when the
grievant knew or should have known of its ccourrence.

3.1.2.2 If the event or action causing the grievance cecurs betwesn
June 1 and August 31, the grievance must be submitted in
weiting within fifteen (15) calendar days from the time
when the gmevant knew or should have known of its cccurrence.

Proceduze

3.2.1

3.2.2

3.2.3

3.2.8%

2.2.5

Failwre at any step of this pmcedv.z'e to comunicate the decision

on a grievance within the specified time limits shall permit the
grievant to proceed to the next step. Failure at any step of this
procedm'e to appeal a grievance to the next step within the specified
time 1imits shall be deemed to bte waiver of further appeal of the
decisicn,

Any emplcyee grisvant shall, during and mtw:.thstand.mg the pendemy
of any grievance cantinue to chserve all assz.gmnents and applicable
rules and regulations of the Board until such grievance and any effect
thereof shall have been duly determined.

The Asscciaticn mzy mt:.ateagm.evanceonbehalfofmegmm
employees who have signed the gpz.evance. If the grievance concsrns
a matter over which the prineipal exercises control, the grievance
shall be initiated on the principal’s level, otherwise it may be
initiated on ths Sugrintendent’s level.

Any grievant may be represented at all stages of the grievance procedure
by himself, or, at his option, by the Association or a representativa
selected or approved by the Association. i
When a grievant is not represented by the Association in the processing
of a grievance, the Association shall at the time of submissicn of the

grievancs to the Superintendent be notified by the Superintendsnt that



3.3

3.4

3.5

the gr'levance is in existence. The Association may be present at
the gr':.evance hearing and any later hearings and may present their
viewpoint in writing to be attached to the grievance papers.

An employee gm.evant who has an alleged grievance shall discuss it first with
his principal (or immediate superior or department head, if applicable) in an
attempt to resolve the matter informally at that level. The principal (ar

immediate superior or department head, if applicable) shall give his decision
within seven (7) school days.

3.3.1 The employee grievant, no later than three (3) school days after
rece:.ptof*t:hedec:.smofh:.sprmclpal (orﬁmnedlatempermrcr
department head, if applicable) may appeal the decisicn to the “
Supm.rrte.ndent The appeal to the Supermtendent rust be made in
writding with a copy to the principal (or immediate superdor or
department head, if applicable) specifying: (a) the nzture of the
grievance; (b) the nature and extent of the injury, loss, or in-~
convenience; (¢) the results of previous discussions; (d) his
dissatisfaction with decisions prev:.cusly rendered. The Superirtendent .
shall attempt to resolve the matter as quickly as possible but with~ .
in a peried not to exceed ten (10) school days from the receipt of
the appeal. The Su;em.n-tendent shall communicate his decision in

- writing to the employee grievant and the Associzticn.

If the grievancs is not resolved to the grievant's satisfaetion, he, no later
than five (5) school days after receipt of the Superintendent's dec:.smn, nay
request a review by the Board. The request shall be submitted in writing
through the Superintendent, who shall attach all related parers and forward
the request to the Board. The Scard or a camittee thereof shall review the
grievance and shall, at the option of the Bca:-d, hold a hezring with the
employee grievant and render a decision in writing and forward copies thereof
%o the grievant and the Association within thirty (30) calendar days o

receipt of the gppeal, cr if a hearing is granted, within ten (10) calendar
days of the date of the hearing. The referred-to hear:.ng, if granted, shall
be held within seven (7) calendar days after the meeting at which the decision
is made by the Board to hold the hearing. The Super:.rrtendent shall notify
the Associaticn immediately if the 2card decides not to hold a hearing,

If the decision of the Scard does not resolve the grievance to the Sgu.sfacl‘::.cn
of the employee grievant and he wishes to have a review by a third perty, and

if the Association determines that the matter should be reviewed further, it
shall so advise the Board through the Superintendent within itwenty (20) school
days of the receipt of the Board's declsmn, however, the Doard's decision
shall be final and binding cn the grievance concerning:

3.5.1 Anymatterforwmchaspeculcmeﬂwdcfrennwlsprescmbedby
law or zny rule or regulation of the State Commissioner of Education;

3.5.2 Anymat“erwmdiaccordmgtolaxlseltherbejondthescooem
Beard authority or limited to unilaterzl action Ly the Board 2lone.

1f the grievance is not resolved by the decision of the Bcaz*d, the Associaticon
shall have the r:.ght 0 sesek arhitration under the Voluntsry lLabor Arkitraticn
Rules of the Amsrican Arbitration Association.



3.7

3.8

4

The arbitrator shall limit himself to the issue(s) submitted tc him and shall
consider nothing else. He can zdd nothing to nor subiract anything from

the Agreement between the parties or any policy of the Beard of Eéucation.
The award of the Arbitrater shall ke binding. :

The costs for the services of the arbitrator, including per diem expenses

if any, actual and necessary travel, subsistence expenses, and the cost of
the hearing rocm shall be borne equally by the Board and the Association.

Any other expenses incurred shall be paid by the party incuwring same.

In the event a grievance is brought up for consideration at the end of a
school year and if the principal (or imrediate superdior or department head,
if applicable) is not available after the closing of school for precedures
outlined in 3.3, the grievant may proceed directly to the procedure specified
in Paresgreph 3.3.1 and “school days” shall read "calendar days," in which
event Saturdays, Sundays, and holidays shall not be counted in camlete time.

¢ 2,10 A1l documents, commumnications, and reecords dealing with the processing of

the grievance shall be filed in a separate griavance-file and shall not be
kept in the persormel file of the participants.

3.11 All meetings and hearings under this procedure shall not be conducted in

4,1

4.2

.3

public and shall include only such parties in interest and their designated
or selected representatives.

ARTICLE 1V
DEDUCTIONS FROM SALARY

The Board agrees to deduct from the salaries of its employees dues for the
Atlantic City Para-Professional Association, Atlantic County of Education
Associations, and the New Jersey Education Association as said employees in-
dividually and voluntarily authorize the Board to deduct. Such deductions
shall be made in compliance with Chapter 233, N.J. Public Laws of 1969

(NJSA 52:14-15.9¢) and under rules established by the State Department of"
Education. Said monies together with aumrent records of any corrvections shall
be transmitted to such person as may from time to time be designated by the
Atlantic City Para-Professional Association following the monthly pay periods
in wnich deductions were made, The person designated shall disburse such monies
to the appropriate association or associations.

Each of the associations named above shall certify to the Board, in writing
the cwrent rate of its membership dues. Any association vhich shall change
the rate of its membership dues shall give the Board written notice pricr to
the effective date of such change. :

After discussion between the Board and The Asscciation, the Board may deduct
from employees’ salaries money as said employees individually and volurri=rily
authorize the Board to deduct and to transmit the ronles promptly to such
assceiation or associations. The designation of the items subject to such
deductions is neither arbitrable ror subiect to fact-finding.
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4,4 Employee authorizations shall be in writing in the form set forth below:

AUTHORIZATION TO LEDUCT
- ASSCCIATION MEMBERSHIP LUES

Name Social Securdity Number
Address
Scheol

School Position

I hereby request and authorize the Disbursing Officer of the above school

v district to deduet from my eaxrmings, until notified of termination, an
amomtmqm:edfcrmnmtyearmmbershlpduesandsuchammrtsasmaybe
required for dues in each subsequent year, all as certified by said
orga:u.zat:.on, suchamum:stcbepa:.dto such person as may 7om tire to time
be designated by the local Association. This written notice from me effective
January 1 or July 1 of any year. Upon termination of employmant the
Distirsing Officer shall deduct any remaining amount due for the current
school year. Iwalveallmgtrtandclalmfcrmmessodeduc“edand
transmitted and relieve the Board of Education and its officers from any
liability therefore.

4.5 The Association agrees to save the Board harmless frem any and all liability
pertaining to collecied money once such money has been trensmitted to the
Association in accordance with this Agreement.

ARTICLE V
RIGTS ¢F TIE PARTIES

5.1 Nothing comtained herein shall be mnsuuedto deny to or restrict from any
employes or the Bocard such rights as either may have under New Jersey School
Laws or other applicable laws and regulations.

5.2 No employee under individual contract shall be disciplined or reprimended
without just cause. Any such action asserted by the Board or any agent or
representative thereof shall be subject to the grievance procedure herein
set forth.

5.3 No amployee shall be vaevm-rted frem wearmg pins aor othev identification of
memtership in the Associzstion or its affiliates.

5.4 In the event of a reduction in forece, School Aides shall e considered as a
category. The Security Guards shall be in a separate categery. In the event
oftheahol:.srmrtofatitleorareduc::.cnmtnemxnberoroneor-mr-
within a title, senicrity computed from the date of last contirmous hire

shall prevail.



6.2

8.3

6.4

7.2

An employee designated as reduced in forcs may exsgreise his senizrity to
"bump!! an employee within the same categery with less senioric:. Zuch
"bumb" must first be dowrward to the next lower pay classificzwizn according
to vitle and only if such is or beccmes impossible may the esclovze "bum

upward within his category.

Upen the effective date of the "bump" the employee exercisirg his right

to bump shall receive the rate of pay for the- title into which he has
bunmped.

All other employees in the bargaining unit shall be reduced in foree in
accardanes to the guidelines of the New Jersey State Derartment of Educaticn.

ARTICLE VI
ASSOCTATICN RIGHTS

The Boaxd agrees to firnish 4o the Association the names and addresses of
all employess.

The Assceizticn shall have the right to use the inter-scheol mail facilitdiss
and scheel mail boxes as it desms necessary and without the approval of
building principals or o'ther menbers of the administxration.

Representatives of the ACPA, and of the NJEA shall have the right to enter
the schools to meet with employess dur:.ng the lunch perdcd cr after school
to carry out arprevriate Association business. Such Business shall not
interfere with the scheduled assignments of any employees. Representatives
who enter the scheols shall notify the principal or his designee of their
preserce Trior to mesting with any employee or group of es:rplcyees.

£ the days selected are mutually agreeable to the parties, the Board
shall grant the President of the Association or his designee up to three
(3) days leave of absence with pay for Association business. The Board
shall not unreasonably refuse to approve the days selected by the
Assoclation and leave shall be in addition to leaves stated elsewhere

in this Agreement.

ARTICIE VII
STAFT VACANCIES

Whenever a vaczncy cecxrs or when a new rosition is creatsd, a rotica shall
be distrituted to all employees a mindmm of ten (10) czalendar days pricr
to £illing the vacancy. Employees interested iIn teing considered for any
posted stasf vacancy shall file a written request with the Superimtencent.

7.1.1 Qther than the positicns of Saczetary to the Superintendam:,
Pusiness Manage, or Assistant Surerinten s a1l varancies shall
be postad.



7.2° ‘Vacaticn allewance is based upen time mrked in the Atlantic Cisr
school system and calendsr years worked in a ten-month positicn
ghall be treated as a twelve-ronth year for the puxrpose of having
vacation allcwanes.

71.2. 1;Vacaticn time allotted to a twelve-month positicn shall be a minimm of

o (2) calendar weeks. In additien, for ten (30) years of samvica
12-month employse shall receive one (1) additional week of vac.non tbeu
at the end of twenty (20) years of service a fom:rth waek of vacation shall
be added,

7.2.2 Effective July 1, 1981 the vacation schedule shall be as follows:

7.2

7.5

7.5

5.1

8.2

Up to 9 years —— two (2) weeks
9 7ears to l5 yvears s three (3) weeks
Qver 15 years —_ Eour (4) weeks

These vacation entitlements cannot be taken until school vear
1582-1983 but may be esarned effective July 1, 1981.

mamms%yemnmyﬁmthesystmmprm*ed,hsnaﬂbe

‘placed immediaraly on scale. .

Appoi:mrtstomyvacancycnatexpémcrpermembaﬁsshallbe
rade at the sole discretion of -the Scaxd.

7.5.1 When a perscn presently enployed in the system is appeinted on
a temporary basis to £ill a vacancy, he shall be paid the rate for
+he positicn retrvactive to the first day he served in that tesition
after he has complated thizty (30) continuous calendar days in thax:

terporary appointment.

Nothing herein comtained in this Article precludes the Board frem £illing
any vacaney with perscns not presently employed in the Systen,

ARTICLE VIII .
EMPLOYMENT AND HCUES QF WORK
All mewly hired employees may be required t0 gerve a pr-obauona:-y cnv-j_;\d

of sixty (80) calendar days during which they may be dischewged at the
sole discretion of the bt:.z:tﬂ.

The work day for endloyess shall te seven (7) howurs exclusive of lumch.

8.2.1 School Aides only shall have a six and one~half (6 1/2) hour
workdav, exclusive of lunch.



8.3

8.4

8.5

8.6

8.7

8.2.2 The Superintendent shall designate for all employees which
one hundred eighty (180) workdays shall be seven (7) hour
workdays plus the one-half (1/2) or one (1) hour lunch period
as scheduled. The remaining four (4} workdays, which may be
less than four (4) at the sole discretion of the Superintendent,
of the work year shall be one (1} hour less.

8.2.3 Duty-Free Lunch
Employees shall receive a daily duty-free lunch period as follows:
Aides - One-half (1/2) hour per day.
Secretaries - One (1) hour per day except where building
principal and secretary have agreeed to
one-half (1/2) hour,

Security Guards (High School) - One (1) period.

Attendance Officers ‘--; One (1) period.

%

Stockroom Personnel - One (1) hour,

On scheduled half days prior to Thanksgiving, Christmas, and Easter,
aides attached to teachers may leave at 12:45 pm, clerical aides and
school secretaries may leave at 1:15 pm, and administration bu:.ldlng
employees may leave at 2:00 pm. -

8.3.1 On Fridays school aides assigned to teachers may leave at the same
time as the teacher, however, school aides assigned to offices shall
stay until the office closes at 4:00 pm.

§.3.2 No member of the bargaining umit shall be in a classroom for more
than one-half (1/2) of a school day without a certified profes-
sional being present.

In the event that changes in assignments are made by the appropriate
administrator, the employee affected shall be notified promptly.

Exployess who desire a change in assigment or who desire to {ransfer o
ancther building mey file a written statement of such desire with the
Superintendent with a copy to the principals concerned not later than May I.

As scon as is pf'acti:able, tha Superintendent or his cesignee shall notify
the Associaticn regarding the names of all employees who have bean
reasgigned or transferred.

. In the determination of reguest rs for voluntary reass:.gmant and/or transfer,

the wishes of the individual employee shall be considered. Hovever, all
such transfers or reassignments shall be made at the scle discreticn of the
Board. "



ARTICLE IX - SALARIES

| 9.1. Effactive July 1, 1980, the secretarial salary schedules for the

1980-1982 school years are as Tollows:
9.1.1 Secretaries o ’

Level T £7,000 - 39
Level II 8,000 - 10
Level II1 10,000 - 13
Incraases: 1980-81L - $1,330.00 per

1981-82 - $1,530.00 per

*Maximum salaries at each
in 1981-82.

9,1,2 Senior Secreataries

s 200% {1~ 3 vrs.)
, 700 { 6 =10 vrs.)
, 000=* (11 -20 yrs.)
emplovee,
emplaoyee.

level will be attained

310,500 - 1l4,465% (max. 20 vyrs.)

Increases: 19808l - §$1,500.00 per
1981-82 - $1,700.00 per

#Maximum salaries at each

anployee
employes

level will be attained

g.1,3 Teacner supstitute Calls: All teacher substitute calls shall be
Tsken by the principal who shall transmit them to the secretary
designated by the principal and who shall then make all calls to
substitutes from the secretary's home in the morning prior to the
start of the school day. The secretary who perfomms the task shall

be paid as follows:

a. Venice Park School

b. Chelsea Heights School

c. Richmond Avenue School

d. All Other Elementary and
Junior High School -

e. High School -

]

]

9.2 Effective July 1, 1980 the Attendance Offi
1980-1582 school years are as follows:

$ 50.00 per annum
$100.00 per annum
$100.00 per annum

SlSd.OD per annum
$200.00 per annum

cers salary schedule for the

Level I $5,500 - 37,500% (1-7 years)
Level II 7,295 -~ 9,115% (8-14 years)
Level III 8,530 -~10,225% {15-20 years)

Increases: 1980-81 - $5800.00 per employee
1981-832 - $900.00 per employee

Alaximum salaries at each level will be attained in. 1981-82,



9.3 Aldes

9.3,1 Effective July 1, 1980, the aides salary schedules for zhe 1980-1982
school years is as follows:

Level I 84,250 - $5,160%* (1-4 years)
Level II $5,098 - $6,375% (5-8 years)
Level III $6,250 - $7,125% {9-12 years)

Increases: 1980-81 - §500,.00 per employee
1981-82 - $600.00 per emplcyee

Maximum salaries at each level will be attained in 1981-8Z.

$.3.2 Compensatory time bevond a thirty-two and one~half (32 1/2) hour
weak shall be afforded to aides in accordance with Federal

guidelines.
9.4 Effective July 1, 1980, the salary schedules for security guards are as
follows:
Level I §5,250 - $6,775* (144 years)
Level II $6,657 - $8,330% (5-8 years)
 level III $8,106 - $9,885% (9-12 years)

Increases: 1980-81 - $800.00 per employee
1981-82 - $900.00 per emplovee

Maximm salaries at each level will be attained in 1981-82.

8.5 Effective July 1, 1980, the salary schedules for stockroom clerks are

as follows:

level I $7,000 -I$10,7IO* (1-7 vears)
Level 11 $9,280 - §12,335% (8-14 years)
Lsvel III 311,241 - 814,768+ (15-20 years)

Increases: 1980-81 - $1,500.00 per employee
1981-82 - $§1,700.00 per cmployee

Miaximum salaries at each level will be attained in 1981-82Z.

9.6 Longevity shall be paid to members of the bargalnlng unit in accordance
with the following schedule:

$120.00 to twelve-month employees after fifteen (15) years of con-
tinucus service in the Atlantic City school system.

$100.00 to ten-month employees after fifteen (15) years of con-
tinuous service in the Atlantic City school system.



il

9.7 Any e'npwyeo employed contractually pr1ar to February 1 of zny scheol year
' to the closing of that school year shall be given full .credit For gne (1)
year of service toward the next jncrement step for the follcwing year.

9.7.1. The Super1ntendent may, in-his so1e discretion, gran* credit
than that itemized in this paragraph if the cireumstances make
. Such excess necessary. .
9.8. Members of the barqa1n1ng unit shall receive one hundred dollars ($100.00)
in addition to their salary as established by the apprcpriate
sa]ary scaTe for each year (32 cradits) of college completed.
| 9,9. Enp]oyees wha may be required to use their own automobiles in the perfor-
. mancz of their duties shall be reimbursed for all such travel after re-
porting to their assigned building at the rate paid by the State of New
'Jersey.

9.10. Only if the Board d1rects an employee to take specific dducational courses
- shall the Board pay expenses of such courses and such expense(s) must be

S entdiind wmaneanahle s

ARTICLE X
INSURANCE COVERAGE

10.1 TFor the furation of this agreement the Board shall provide the same
insurance benefits to the emplovees covered by this agreement as it
does to tha teachers.

ARTICLE XI
SICK LEAVE

11.1 The present Board policy on sick leave as expressed on Pages 13 and 15
in Article XV, titled "Absence of Emplovees” of the '"Rules and Regulations
of the Board of Education," adopted 1938 and revised 1974, shall continue.
Employees shall be given a written accounting of accumulated sick lesve
days normally no later than September 30th.

11.2 Sick leave for disability due to pregnancy shall be granted according to
Artiecle XIII and in accordance with the Statutes of the State of Naw
Jersey T8A:30.



1z,

2.2

12.3

'T"!

ARTICLE XII
TEMPORARY LEAVES OF ABSENCE WITH PAY

An employee may, if he recsives proper prior approval, recsive three (3)
days of perscnal leave to be granted with reason given ard sufficient notice
to the acministraticn except in the event of an emergancy. Such days of
personal leave must be used to handle obligations which cannot be completed
excapt during scheol time and shall include religious holidays and may bte -
used for illness in the immediats family. Perscnal leave days must be
tzken as a whole day of leave and shall not be used to extend z holiday

ar vacation pericd except for illness in the Immediate family or attendsnce
at a funeral of a fa:uly member.

12.1.1 ‘ Perscral leave days which dre not used in any cne school vesr shall

accurnlste to the credit of the er'slcye." in a special sick leave
day bank.

Such days may be used by the ‘em;:lc:yee as follcws:

In the evant of an extandsd illness involving tan (10) consscutive
workdays of illness, commencing with the eleventh (1ith) dzy of
iliness, the individual mey utilize his special sick leave bank.
When such specizl sick leave bark is e:-d'iaus-"ed the individual
shall revert to his regular accumilated sick lea.ve.

The Bcard of Educaticn shall supply o each employes cn November 1,
of each sghool year an acssunting of acaumulated sick lesve days
available tegimming September 1, 1372, of that schcol vezr and as of
Septerber 1, theveafter,

12.1.2 'Employees shall be permitied to atrend class reunions if such
arrandance necsssitates absence dicring a scheol dzy. Implovees shall
be permitted to attend comtencemant exerceisaes for their owun
gradustion, for the graduation of their spouse, or children
rrovided arrangements ares made in writing with the Surerintendent
of Schools at least one week in advanca. If such absence is not
+aken under the provision of 11,1, such absence shalk cause g
deducticn of the amount of a substitute's pay.

An emmloyee shall be granted up to five (5) calendar days for death in the
irmediare fam:...y "Im.ed:.a.*e fam:.ly" ghall be cdefined as mother, father,
brother, sister, husband, wife, child, mother-in-law, father-in-law, legal
gusrdian, or any other person domiciled in ¢he same hcusehold as the
employee. I1f, in the judgment of the Surerintendent, circumstances warrant,
the Superintendent may grarr'- additional leave.

ALl other ..mary leaves of absence shall be as specified in Article XV
titled "Absence of Employees” in the "Rules and Regulaticns of the Poard of
f'dl..ca't:.cn," adopred 1938 and revised 1974, Pages 13-15.

EE il



12,4 The Board shll grant up to two (2) days each school year for each of

two (2) representatives of the Association to attend NJEA workshops or
normal structured seminar studies conducted by Rutgers, The State

University if the following condition has been met: The request for

such leave must be made to the appropriate supervisor and his/her ap-

proval secured in advance. Such approval shall not be unreasonably withheld
by the supervisor.

ARTICLE XIII
EXTENIED LEAVES OF ABSENCE

A child rearing leave of absence without pay will be granted immediately
subsequent to the employee's physical disability due to pregnancy under
the following circumstances and upon request of affected employees:

13.1.1 A leave of absence without pay for child rearing purposes shall
not exceed twenty-four (24} months and a teacher shall return from
such leave at either the beginning of a school year or January 1.
Only with the sole approval of the Superintendent may a teacher
return to duty at a different date.

13.1.2 Notice that the employee intends to return to active duty must
be made at least four (4) months before the date of return.

13.1.3 All child rearing leave shall be without pay.

13.1.4 A nontenured employee shéli not be entitled to a leave of absence
beyond the contract school year in which the leave was cobtained,

13.1.5 Personnel returning from a child rearing leave shall be placed
on the latest salary guide with teachers of equal training and
experience. No experience credit will be granted for the period
of leave.

13.1.6 Amy employee with ténure adopting an infant child shall receive
similar leave which shall commence upon receiving de facto
custody of said infant, or earlier if necessary to fulfill the
requirements of the adoptlon. Prior to receiving such leave, the
employee shall meet and discuss the employee's intent with the
Superintendent substantially in advance of receiving de facto
custody. The employee and the Superintendent shall atfempt to
determine a mutually satisfactory date upon which- the leave
shall commence.

ARTICIE XIV
ASSOCTATION RIGHITS AND PRIVILEGES

14.1 Whenever any representat:ve of the Association or any emmloyee is mrtually

scheduled by the parties to participate during worklng hours in negotiations
or grievance proceedings, he shall suffer no loss in pay.
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14.2 'I‘he Assoeiation shall have the right to use school facilities and eaul;ment,
ineluding typewmters, mimeographing machines, other dupl:x.ca-t:mc- equiprent,
caleuwlating machines, and all types of audio-visual equipment of reascnable
times, providing the cperator is qualified, when such equirment is not other-
wise in use. The Asscociation shall pay for the reasonable cost of all
materials and suppl.:.es incident to such use.

14.3 To the extert permissable the rights and privileges of the Associatien and
its representatives as set forth in this Agmament shall be granted only to
the Associaticn as the exclusive representat:.va of the employees, and to no
other organization(s) representing any portion of the unit.

ARTICLE XV
EMPLOYEE RIGITS AND PRIVILEGES

15.1 Pursuant to Chapter 123, Public Laws 1374, the Board hereby agrees that
every employee of the Boa.rd shall have the right freely to organize, Jom
and support the Association and its affiliates for the puwrpose of engaging
in collective negot:.a.t:.ng and other legal concerted activities for mutual
aid and protection. As a duly selected body exercising govermmental power
under the law of the State of New Jersev, the Board undertakes and agress
that it shall not d.zrectly or md.lrectly discourage or deprive or coerce
any exployes in the enjoyment of any rights conferred by Chapter-123, Public
Laws 1574 or other laws of New Jersey or the Constitution of Naw Jersey and
the United States; that it shall not discriminate agzinst anv esployee with
respect to hours, wages, or any terms or conditions of employment by reascn
of his rrambershn.p in the Association and its aff:.l:.ates, his partieipasion
in any legal activities of the Asscociaticn and its afnl:.ates, collective

. negotiaticns with the Board, or his institution of any grievance, camplaint
or proceeding under this Agreement or otherwise with respect o any terms
or conditions of employment.

15.2 thenever any employee is required to appear before the Beard or any
comnittee or member thereof concerning any matter which could adversely
affect the continuation of that employes in his position, employwent or
the salaxy or any incremsnts pertaining thereto, then he shall be given
pricy written notice of the Teasons for such met:.nc or interview and shall
be entitled to have a representative of the Association present to advise nim
and represent him during such meeting or interview.
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ARTICLE XVI
EMPLOYMENT PROCEDURES

Fach employee shall be placed on his proper step of the salary schedule as
of the beginning of the 1978-73 school year. Any employee employed prior to
February 1 of any school year shall be given full credit for one (1) year of
service toward the next increment step for the following yezr.

Bmloyees shall be notified of thelr contract and salary status for the
ensuing year no later than April 30 or thirty (30) days following the

© ratification of contract by both parties.

Employees sha.ll immediataly report cases of assault suffered by them in
cmmect:.on with their employment to their principal or other immediate
supericr.

ARTICLE "XVII
EMPLOYFE—ATMINISTRATION LIATSON

Three times a year, upon request by the Association, a committes may meet
with the Superintendent to discuss any problems other than those related 1o
negotiztions or grievances. :

L]

ARTICLE XVIII
MISCELIANZOUS

This Agresment constitutes the entire Agreement between the parties and
encempasses all matters which were the subject of negotistions or could have
been tha subject of negotiations. WNeither party shall be required to
negotiate on any matrers except as provided for negotiation of a successcr
Agreemont, '

Nothing in this Agreement shall apply retroactively’unless s'pec:.fz.ed

No employee shall purchase any waterials without first securing the proper
pachasa order,

The Board shall pay the cost of the final printing of this contract azreement.
This agreemsnt constitutes Board policy for the term of said Agreement,

and the Board and the Association shall carry out the comnitrents centained
herein and give them full force and eflect as Board and Asscelation poligy.

If any provision of this Agreemsnt or any application of this ﬁ.g:.eer:an*
to any employee or group of employees is held to ke contrary to law, then

. such provision or application shall not be deemed valid and subs:.stmg except

to the extent penm.tted by law, but all other pmw.s:.ons or applications
shall continue in full foree and effect.



18.7 Any individual comtract between the Bcard and an individusl smplovae, here-
tofore or hereafter exscuted, shall be subject to and consistent with the
terms a.nd conditions of this Agreﬂ'rant. L. an md_vldt_a.. comract contams

dtratlcn, shall ke contzolling.
18.8 Whenever any notice is required to be given by either of the parties to this

to the other, prsuant to the provision(s) of this Agreement, either
party shall co so by telegrem or registared letter at the following addresses:

1. If by Asscc:.auon, to Board at 1808 Pacific Avenue, Atlantic City,
New Jersev, 08LQl

2. If by Beard, to Assceiation at location of president

President 1980 Rosa Scott, Secretary
Indiana Ave. School

ARTICIE XIX
" DURATION OF AGREDENT

This Agreement shall a.akeeffec"a.sofJulyl 1980, andsl‘aur‘enammeffa:t
urtil June 30, 1282.

For the Assceiation . Fer the Beard







