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CONTRACT AMENDMENTS

MAINLAND PBA LOCAL 77
AND THE

'CITY OF ABSECON

CALENDER YEARS 1986/1987

The below listed Articles were changed or added in the new contract.

Article 8.vcceevecsosncesssssssotoliday Added
Article 1l-l...c0ceesssnseasssesclew Salary Scale
Article 11-18,cc00esesaecsnesss.Newly Added

Article 11-7(D).cssssesacesssssoNewly Added

Article 11-9...cveesecrcacscessNewly Added
Article 11-9a@..ccv0eecssccesssssNewly Added

Article 13=1..cceeeeeesesesnsss.Masters Degree
Article 15-l.cuveesvescsseacsse.Uniform Maintenance
Article 15-2.,.0cv0eveesseesses.Uniform Purchases

1

All other contract criteria remains the same as the 1985 contract.
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AGREEMENT R

ASREENENT, DATED | 17 » BY AND BETWEEN THE CITY OF ABSECON A MIXICIPAL CORPORATION OF THE
STATE OF KEW JERSEY, HEREINAFTER REFERRED T AS THE "CITY® AND THE NEW JERSEY POLICEMAN'S BEKEVOLENT ASSOCIATION,
INC, THROUSH ITS DESIGHATED AFFILIATE, MAINLAKD LOCAL HUMBER BEVENTY-SEVEN, HEREINAFTER REFERRED TO AS PBA T7.

| . ARTICLE 1 - PURPOSE

THIS ASREEMENT 1S ENTERED INTO PURSUANT TQ THE PROVISIONS OF CHAPTER 303, LANS OF I9¢3 {KJ REV. BTATUTE J4113A-J ET
SER) OF THE STATE OF WEW JERSEY 10 PRONDTE AND INSURE HARMONIOUS RELATIONSy CODPERATION AHD UNDERSTANDIN® BEINEEN THE
CITY AND ITS ENPLOYEES; T0 PROVIDE FOR THE RESOLUTION OF LEQITINATE GRIEVANCES3 T0 PRESCRIBE THE RIGHTS AND DUTIES OF
THE CITY AND ITS ENPLOYEES, ALL IN ORDER THAT THE PUBLIC SERVICE SHALL BE EXPEDITED fNQ EFFECTUATED IN THE BEST
INTEREST OF THE CITIZENS OF THE CITY OF ABSECON, NEW JERSEY,

ARTICLE 2 ~ EI”Ii’LCIYEE REPREBENTATIVE

2-1 RAJORITY REFRESERTATIVEY

THE CITY RECOGNIZES THE MAJORITY REPRESENTATIVE OF PBA $77 A3 THE EXCLUSIVE NEGOTIATING ABENT FOR ALL REBULARLY
APPDINTED, FULL TIME POLICE DFFICERS WITHIN THE CITY OF ABSECON POLICE DEPARTKENT, EXCLUDING THE CHIEF OF POLICE AND
DEFUTY CHIEF OF POLICE, HEREINAFTER REFERRED TO AS THE "EMPLOYEES®, THE CITY AND EWPLOYEES AGREE THAT THE NAJORITY
REPRESENTATIVE OF PBA 77 HAS THE RIGHT TO NEGOTIATE AS TO RATEE OF PAY, HOURS OF WORK, FRINGE BEHEFITS, WORKING
CORDITIONS, SAFETY OR EQUIPHENT, PROCEDURES FOR ADJUSTNEKT OF DISPUTES AND GRIEVAKCES AND ALL OTHER RELATED RATTERS,
THE NAJORITY REPRESENTATTIVE SHALL BE APPOINTED ACCORDING TO THE PROCEDURE GET FORTH IN NEW JERBEY REVISED STATUTES
Mt 13A-5.1 ET.6EQ. AND SHALL HAVE ALL THE RIBHTS AND PRIVILEGES THERETG.

2-2 BTEWPAROSY

N0 HORE THAN ONE REPRESENTATIVE OF PBA 77 SHALL BE PERNITIED TINE OFF T0 ATTEND NESOTIATING SESSIONS AND WEETINGS OF
THE PBA 77. A SEVENTY TNO MOUR KUTICE MUST BE GIVEN TO THE EHIFT CONMANDER PRICR TD TIME OFF BEINS GRANTED, ALSO,
WYEK TINE OFF IS GRANTED [T SHALL BE WITHOUT PAY, UNLESS, THE WEETINS 18 JOINT BEWEEI THE PBA 77 AND THE CI1TY OF
ABSECON AKD THEN TINE OFF SBHALL BE SRANTED WITHOUT LOSS OF Pav.

. ARTICLE ¥ - BRIEVANCE PROCEDURE

3-1 DEFINITIONS

A GRIEVAXCE IS ANY DISPUTE BETWEEN THE PARTIES CONCERNING THE APPLICATION OR ENTERPRETATION OF THIS ASREEMENT OR ANY
CONPLAINT BY AN ENPLOYEE AS TO ANY ACTION OR NOW-ACTION WMICH VIDLATES ARY RISHTE ARISING FRON WIS OR THEIN
ENPLOYNENT. WO MORE THAM TWO ABSECON CITY EMPLOYEES, THAT ARE REPRESENTATIVES OF THE PBA 77 BHALL BE GIVEN TINE OFF
WITH PAY FRON THEIR REGULAR DUTIES TO ATTEND SRIEVANCE DISCUSSIONS DETWEEN THE PBA 77 AND THE CITY OF ADSECON. ML
GRIEVANCES BY AN ENPLOYEE AND THE RESPOWSES THERETO BY THE CITY SHALL BE IN WRITINE WITHIN TEN (I10) WORKINS DAYS OF
175 OCCURRENCE OR THE KNOWLEDBE OF ITS OCCURRENCE, AND THEN SUBNITTED TO THE STEMARD FOR PROCESSING. THE PROCESSING

DF GRIEVMCES EHALL TAKE PLACE WITHOUT DIGCRIMINATION AND IRRESPECTIVE OF BENBERSHIP DR AFFILLIATION OF PDA 77,

32 PROCEDURES '

STEP 1 - THE BTEWARD SHALL TRY TO RESOLVE THE SRIEVANCE IN AN INFORMAL MANNER THROUGH THE CHAIN OF COMNMAND.

- HE BHALL START THE GRIEVANCE AS HISH UP IN THE CHAIN OF COMMAND AS HE DEENS NECESSARY 10 RESOLYE THE SRTEVANCE. THIS ..

SIEP BHOUVLD TAKE ND LONGER THAN FIVE (3) WORKING DAYS,
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STEP 2 - IF THE GRIEVAMCE I8 NOT SMIB.FQBWRIU ADIUSTED UNDER THE PROVISIONS OF STEP I ABOVE, IT SHALL JE
SUBNITTER IX WRITING TO PBA 77 WHD SHALL ACCEPT OR REJECT BAID BRIEVANCE MITHIN TER (I%) NORKING DAYS OF RECEIFT.

STEP 3 - [IF PBA 77 ACCEPTS SAID SRIEVANCE IT SHOULD SUBRIT THE GRIEVANCE 10 THE CHIEF OF POLICE. THE CHIEF
OF POLICE MUST RECONHEND A DECIBION IN MRITINS WITHIN FIVE (3} DAYS OF RECEIPT OF THE GRIEVANCE 10 THE PBA 77.

STEP & - 1IF THE GRIEVANCE IS NOT SATISFACTORILY ADJUSTED UNDER THE PROVISIONS OF STEP 2 AND STEP ¥ ABOVE,
THE ‘PBA 77 MAY AFPEAL THE SRIEVAMCE BY WRITTEN HOTICE, WKICH NOTICE SHALL GET FORTH THE UNIONS POSITION WITH RESPECT -
T0 SUCH GRIEVANCE,TD THE KAYOR OF TKE CITY DF ABSECON WITKIN FIVE (3) DAYS AFTER D1SCUSSIONS HAVE BEEN CONCLUDED
AFTER STEP 3 ABOVE. IF THE BRIEVANCE IS ROT SATIGFACTORILY SETTLED AT THIS STEP THE MAYOR SHALL BUBMIT TO THE PBA 77
IN ¥RITINS A FINAL STATEHENT OF H15 POSITION, THE CASE GHALL THEN BE CONSIDERED CLOSED UNKLESS EITHER PARTT WITHIN
FIFTEEN (15) DAYS AFTER COMCLUSION OF DISCUSSION AT THIS BTEP INITIATES IMPARTIAL DINDING ARBITRATION PROCEEDIKGS AS
SET FORTH IN STEP 5 BELON. N

STEP 5 - ANY PARTY INITIATING ARBITRATION PROCEEDINGS BHALL NOTIFY THE PUBLIC ENPLOYEES RELATIDNS
COHISSION THAT THEY ARE ENTERING INI0 ARBITRATION PROCEEDINGS AND THAT A LIST OF ARBITRATORS BE SUPPLIED AS
REQUESTEB. IF THE CITY AND THE PBA 77 CANNOT AGREE TO A SATISFACTORY ARBITRATOR WITNIK TEN {10} DAYS AFTER RECEIPT
OF THE LIST, THE CONMISSION BHALL BE REBUESTED TD GELECT AN ARBITRATOR. THE ARBITRATOR SHALL HEAR THE MATTER ON THE
EVIDENCE AND WITHIK THE HEANING OF THE AGREEMENT, HE SHALL RENDER AN AWARS IN WRITING MITHIK TEN (I0) DAYS AFTER THE
CONCLUSION OF THE HEARING AND KIS DECISICH SHALL BE FINAL AND BINDING OX ALL PARTIES. EACH OF THE PARTIES HERETO
GHALL BEAR THE COMFENSATION AND EXPENSE OF THE MEMBERS APPOINTED BY IT OK ITS WEHALF, THE COMPENSATION AMD EXPENSE
OF IME ARBITRAIOR AND ANY ﬂIHR EXPENSE OF THE BOARD OF ARBITRATION GMALL BE NORMNE ERUALLY BY THE PBA 77 AND THE CITY
DF ABGECON, .

33 EXTENSIMIS AND MODIFICATIONG:
TINE EXTENSIONS INVOLVIND THE 6RI1EVANCE PROCEDURE MAY BE MUIUALLY AGREED T BY THE CIIY AND THE COMNITTEE,

ARTICLE 4 - NON-DISCRIMINATION:

THE CITY AND THE EWPLOYEES BOIM RECOSNIZE THAT THERE SHALL BE NG DISCRININATION BY REASON OF SEX, CREEB, RACIAL
ORISIN, WITH RESPECT TD EMPLOYWEXT, OR GPPORTUNITIES FOR IWPROVEMENT OF JOBS, OR AS A CONDITION OF EMPLOYMENT. THE .
CITY FURTHER AGREES THAT 1T WILL MOT INTERFERE WITH DR BISCRININATE AGAENST AN EMPLOYEE BECAUSE OF HENBERSHIP IN, OR
LESITHATE ACTIVITIER OX BEHALF OF PBA 77, WCR NILL THE CITY ENCOURAGE NEMBERSHIP IN ANY OTHER MEHBERSHIP DR UNION (R
DO ANTTHING TD IMTERFERE WITH IHE REPRESENTATION 3Y THE NAJORITY REPRESENTATWE OF PBA 77 AS THE EICLUSIVE BARSAINING
AGEXT OF EMPLDYEES,

ARTICLE 5 — BULLETIN BDARD. DUEB CHECK OFFs

THE CITY GHALL PERMIT IHE USE OF BULLETIN BOARDS LOCATED IN THE POLECE IEPﬁRTHEIIT HEADOUARTERS BY THE P3A 77 FOR THE
POBTING OF KOTICES COXCERKING PBA BUSINESS AND ACTIVITIES., ' .

THE C1TY AEREES IN ACCORDANCE WITH STATE STATUTEE UPON RECEIPT OF GIGKED AUTHORIZATION CARDS FROM THE EMPLOYEE, 10
DEJUCT FROM THE ENPLOYEES WAGES THE AMOUNT DF RXHUAL DUEB AS PRESCRIBED BY PBA 77, IN EQUAL INSTALLMENTS BY-WEEKLY
AXD TO FORWARD GAID ANOUNT TO THE TREASURER OF PBA 77 ON THE FIRST OF EACK NMOUNTH., TNIS PROCEDURE 1S OPEX 10

" ADJUSIMENT WITH THE CITY TREASURER AS TO POLICY PROCEDURE.

ARTICLE & — MANAGEMENT RIGHTS:

IT 1§ THE RIEHT OF THE CITY 10 OETERKINE THE STANDARDS OF SERVICE 70 BE OFFERED BY I16 ENPLOYEES) DETERNINE THE
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" GIANIARD FOR GELECTION OF ENPLOYMENT) DIRECT FTS ENPLOYEESy TAKE DISCIPLINARY ACTIONy NAINTAIN THE EFFICIENCY GF IT6
DPERATION; DEIRRINE THE NETHODS, NEANS AND PEASONNEL BY WHICH LTS DFERATIONS ARE 10 BE CONDUCTEDy DEIERMINE
CONIENT OF 468 CLASSIFICATIONS; SCHEDWLE WOURS) TAKE NECESSARY ACTIONS TD CARRY OUT 118 NISSIONS OF ENERGENCYy
EXERCISE COAFLETE CONTROL AND DESCRETION OVER 115 ORGANIZATIGN AND THE TECHNOLOGY OF PERFORMING ITS NORK. NOTHING IN

TRES ARTICLE SHALL ALTER OR RELIEVE THE CETY OF 175 DBLIGATIONS UNRERIAKEN BY IHIB RGREEHENT, .

ARTICLE 7 - POLICEMANS RIGHTS:

-l FBA AFFILIATION:

FURTUAME TO CHAFIER 303, PUBLIC LANS OF 1948, THE CETY AGREES THAT EVERY POUICEMAN SHALL WAVE THE RISHT FREELY 10
ORGANITE, JUIN AND SUPPORT THE PBA AND ITS AFFILIATES FOR TKE PURFOSE OF ENGAGING IN COLLECTIVE BARGAINING
WEGYIIATICNS AN OTHER CONCERIER ACTIVITIEE FOR MUTUAL AID AMR PROTECITON. AS A BODY EXERCISTNS GOVERNMENTAL POMER
UHDER TIE LAMS OF THE STAIE OF NEY JERSEY, THE CITY UNDERTAXES AND AGREES THAT IT SHALL WOT DIRECTLY OR IMDIRECTLY
DISTOYRAGE OR DEFRIVE OR COERCE AMY POLICEMAN IK TWE EMPLOYMEKT OF ANY RIGHTS CONFERRER BY CHAPTER 303, OR OTHER LANS
OF XEN JERSEY OR IHE CONSTETUTION OF NEW JERSEY AND THE UNITED STATES; THAT IT SHALL NOT DISCRIMINATE AGAINST ANY
FLLICERAN WIIH RESPECI TD 1I0URS, WAGES OR AMY DIWER TERN OR CONBITION UF EWPLOYHENT BY REASON OF KIS NENBERSHIP IN

THE FBA OR AFFILIATES, OR HIS PARTICIPATTON IK ANY DF THESE ACTIVITIES, COLLECTIVE NEGOTIATIONS NITA THE CITY, OR HIS
INSTITUITOR OF AKY GRIEVANCE CORPLAINT DR PROCEEDING UNDER THIS AGREEMENT ¥ITH FEBPECI 16 ANY TERHS QR CONDITIODNS OF
ENFLOYMENI, Lo '

1-1 OIER EMPLOYHENIt .

MENSERS SHALL BE ENTITLED TO ENGASE IN ANY LANFULL ACTIVITY AHD DBTAIN ANY LAWFUL WORK MHILE OFF DUIY, PROVIDING SAME
DUES HOI COWFLICT WITH NIS RESPONSIBILITIES AS A POLICE OFFICER.

7-3 REFORTS OR CHARGES ASAINST ENPLOYEES: {DEPARTHENTALLY)

ENPLOYEES SHALL BE NADE AMARE OF REPORTS OR CHARGES AGAINST THEN, THEY SHALL NOT BE COMPELLED T MAKE ANY VERBAL OR
FRITIEN STATEMENT CONCERNING THE CHARGES AND THEY SHALL HAVE THE RIGHT TO CONSULT AN ATTORMEY AMO/OR THE PBA AT WO
EIPENSE TD THE CITY OF ABSECOM. IN ADDITION ERPLOYEES SHALL NOT BE SUSPENDED NOR SUFFER THE LOSS OF BEMEFITS UNTIL
AFIER A DEPARTHENTAL HEARING, IMLESS, HONEVER, THE SUPERIOR OFFICER IN CHARGE CONSTDERS THE SUSPENSION DF AN ENPLOYEE
AN INNMEDIATE NECESSITY FOR THE SAFETY OF TME PUBLIC OR TIIE NELFARE OF THE DEPARTNENT. IN CASES WHERE TME ENPLOYEE IS
EUSFENDED PRIOR TO A DEPARINEMIAL MEARINS THE SUPERIOR DFFECER SHALL WITHIN TWENIY FOUR 124} HOURS SUBRIT & WRITIEN
REFORT EXFLAINING SUCH ACTION TO THE CHIEF OF POLICE AD MAYOR OF THE CITY DF ABSECON. & COPY OF THE REPORY BMALL BE
MADE AYAILABLE TO IHE ENPLOYEE OR EMPLOYEES INVOLVED UPON REQUEST.

7-4 DEFENSE OF AN OFFICER:

VHEN IHE OEFENSE OF A% OFFICER 15 REQUIRED DUE 70 CIRCUNSTANCES ARISING OUT OF THE RESFONSTRILITIES AS AN EMPLOYEE,
OIHER THAN DISCIFLINARY ACTIONS INITIATED BY THE CITY OF ABSECON, THE NECESSARY DEFEHSE SHALL BE PROVIDED AS °
GFECIFIED IN TITLE 40M14-155 OF THE NEW JERSEY STAIE STATUTES. [N ADDITION THE CITY SHALL PROVIDE A LIST OF AT
LEAST TEN {10} AITORNIES AHD THE EMPLOYEE (R GROUF OF EMPLDYEES SHALL BE BIVEN THE OPPORTUMITY TO SELECT DKE {I)
ATTORMEY FOR INEIR DETENSC. THE ATIORHIES OM THE LIST SHALL BE COMPETENT IM THE AREA OF THE SUIT 60 INSTITUTED., TF
THE EHFLOYEE AND THE ENPLOYER CANNOT AGREE DN AN ATTORNEY, THE DFFICER SHALL HAVE THE RIGHT TD CHOOSE RIS OXN
ATTORNEY AT THE PREVAILING RATE OF $15.00 ID $100.00 PER HOUR. ANY CHARGES IN EXCESS OF THIS RATE SHALL BE THE
RESPONSIEILITY OF THE CFFICER/S 5D CHARGED,

. ]
ARTICLE 8 — HOLIDAYS:,

ALL ENTLOYEES COVEREDR BY THIS MGREEMEMI SHALL RECEIVE THE FOLLOWING PAID HOLIOAYS. . p

-t
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NEW YEARS DAY _ GOOD FRIDAY  CLABOR DAY ;. THANKSBIVING DAY

HARTIN LUTHER KTNS DAY MEHORIAL DAY "COLUMBUS DAY . " FRIDAY AFTER THANKSGIVING
WASHINGTORS BIRTHOAT INDEPENDENCE DAY  VETERANS DAY - .. CHRISTMAS DAY 3 -
LINCOLNS BIRTHEAY : . LT . PERSDHRL HﬂLI]ﬂI

IN PDRITION ARY OTHER DAY DR RALF, DAY BIVEN TD DIHER CITY ERPLDYEES. : i , |

TIHE OFF FOR HOLIDAYS WUST BE SUBHITTEDR TO THE SERBEHHT OF THE SHIFT FOR APPROVAL FORTY EIGHT (4B} HOURS IN ADYANCE
OF THE DAY OR DAYS REGUESTED. {IF FOR SOME MEASON THE REQUEST IS NOT SUBMITTED FORTY EIGHT {4B) HOURS IN ADVANCE THE
GERSEAMT [IAY, AT 1115 DESCRETIDN, GRANT TME REQUEST, ENPLOYEES MAY RECEIVE PAYNENT FOR HOLEDAYS NOT TAKEN DURING THE
CALENDER YERR RECAUSE OF DEPARTHENTAL RESFONSIBILITIES. PAYMENT SHALL BE COMPUTED AT THE DAILY RATE OF PAY
APPLICADLE AT THE TINE THE HOLIDAY WA3 EARKEO AND PAID PRIOR 10 MARCH 31 OF THE FOLLOWING YEAR. ' TIHE OFF FOR
HOLIDAYS SHALL NOT BE RESCHEQULED BECAUSE OF SICKNESS UNLESS A SUPERIOR 1S NOTIFIED PRTOR TO MIDNIGHT OF WHEN THE
TINE OFF IS 10 DEGTM, TINE OFF FOR HOLIDAYS MAY BE AFPROVED IN ADVANCE OF WHEN THEY ARE EARNED, WOMEVER, IF BECAUSE
OF LEAVES OF ABSENCE, SUSPENSION, TERHINATION OF EMPLOYHENT DR ANY OTHER REASON IV 1S KNOMK THAT THE TIME OFF THAT
HAS BEEN TAKEN NILL M0T BE EARNED IN THE CALENOER YEAR, REINBURSEMENT 10 THE CITY MUST BE MWADE. REIMBURSEMENT WILL
PE COMTUTED AT THE DAILY RATE THE ENPLOYEE WAS PAID DUREMG TIIE TIME OFF. [IF BY JUNE OF THE FULLOWIKS YEAR ALL
EFFORTS TD GRANT REQUESTED TIME OFF FOR HOLIDAYS EARMED THE PREVIOUS YEARS HAYE BEEN EXHAUSTED, PAYMENT SHALL BE MADE
FOR UNUSED HDL1DAYS. IN ADDITSOM, EVERY EFFORT BY THE SERGEANT MUST BE MADE 1D BATISFY THE DEPARTMENTS NEEDS IN CASE
OF AN ENERGEHNTY PRIUR 7O CALLING THE ENMPLOYEE BACK TO WURX FROM HOLIDAY TINE OFF.

ARTICLLE ? - VﬂCATIUNS!

-1 ELIGIBILITN

ENPLOYEES SHALL BE ELIGIBLE FOR FIFTEEN {I5) VACATION DAYS OURING THE FIRST YEAR OF BERVICE, HOWEVER, VACATION TIME
HAY HOT BE TAKEN UHIIL AFTER HINE {9) MONIHS OF SERYICE HAS BEEN COMPLETER.

ENPLOYEES SIIALL BE ELIGIBLE FOR EIGHTEEN (18) VACATION DAYS THE CALENDER YEAR IX HHIEH FIVE {31 YEARS OF BERVICE NILL
BE CONFLETED,

ENPLOYEES SHALL BE ELIGIBLE FOR THEHIY;DHE €211 VACATION DAYS THE CALENDER YEAR IN WHICH TEX (I} YEARS OF BERYICE
WILL BE COMPLETED,

ENPLOYEES SHALL BE ELIGIBLE FOR TNENTY-FOUR 124 VACRI!BI DAYS THE CALENDER YEAR IN WHICH FIFTEER (I5) YEARS OF
SERVICE MILL BE COMPLETED,

FCR THE PURPOSE OF THIS AGREENENT YACATIOK DAYS ARE BEF]NED S DAYS SIVEN OFF WITH PAY THAT ARE NORMALLY SCHEDULED 10
WORK

9-2 APFROVALS

THE CHIEF OF POLTCE SHALL DETERMINE ¥HEN THERE 1S A CONFLICT OF VACATION, SIVINS PRIORITY 10 THOSE EMPLOYEES WITH
SEHIORTTY. TN ADRITION EVERY EFFORT BY THE CHIEF OF POLICE HMUST DE MADE 10 SATISFY THE NEEDS OF THE DEPARTMENT IN
CASEE OF ENERGENCY PRIOR TD CALLING THE EMPLOYEES BACK TO WORK FROM VACATION TIME OFF. VACATION RERUEST NUST BE
SUBRITTED TO THE CHIEF OF POLICE FOR APPROVAL AND WAY OE TAKEN AHY TIME DURING THE YEAR PROVIDED THE CHIEF OF POLICE
HAS GIYEN PRIOR APPROVAL.

ARTICLE 10 - LEAVES OF ABSENCE:

" 10-1  SICK LERYES
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§ICK LEAVE IS DEFINED 1D NEAM ABSENCE FROM ENPLOYNENT BECAUSE DF ACCIDENT, ILLNESS, OR RESTRICTED FROM DUTY BY A
LICERSED PHYSICIAN, A CERTIFICATE FROM THE ATTENDING PHYSICIAN 16 REQUIRED AS PROOF DF ILLNES3 AFTER TKREE (3}
CONSECUTIVE DAYS OF SICK LEAVE, ENPLOYEES SHALL BE PERMITTED SICK LEAYE TD ATTEND A SICK NEMBER OF THEIR INHEBIATE
FAXILY, HONEVER, THE SICK LEAVE BHALL NOT BE PERNITTED TO EXTEKD INTQ THE MELT TOUR OF THE SCHEDILED BHIFT.

10-2  ACCUNULATION:

ENPLOYEES COYERED DY THTS AGREEMENT SHALL BE BRANTED SICK LEAVE AS DEFINED ABOVE NITH PAY FOR ONE (1} WORKING DAY FOR .
EACK BONTH OF SERVICE DURING THE INITIAL YEAR OF EMPLOYBENT AXD SHALL RECEIVE FIFTEEN (I3) WORKING DAYS BICK LEAVE
FOR EACH CALENDER YEAR THEREAFIER. IF AN EMPLOYEE RERUIRES NONE OR OMLY A PORTION OF ALLOWABLE SICK LEAVE FOR ANY
CALENGER YEAR THE UNUSED AROUNT OF SICK LEAVE SHALL ACCUMULATE FROK YEAR YD YEAR AND EACH ENPLOYEE SHALL DE ENTITLED
Y0 TREIR ACCIMILATED SICK LEAVE WITH PAY IF AND WHEX REQUIRED, IN CASES OF SEVERE HAROSHIP AS DETERMIXED BY THE CHIEF
OF POLICE AND MITH APPROVAL OF THE NAYOR, UNEARNED SICK LEAVE MAY BE SRANTED. THE CITY SHALL NOT RERUIRE ANY DF 118
ENPLOYEES COVERED BY THIS AGREENENT, WHO HM L3 DISABLED AS A RESULT OF EMPLOYNENT NITH THE CITY T8 UTILIIE
ACCUNULATER SICK LEAVE.

19-3  FAY UPON TERKINATION:

UPON AK EMPLOYEES RETIREMENT, DEATH OR HONORABLE TERMINATION DF EMPLOYMENT AFTER 1Y YEARS OF GERYICE, SA1D ENPLOYEE
BHALL BE CONMPENSATED FOR ACCUNULATED SICK LEAVE COMPUTED ON A DAILY RATE OF PAY FOR THE YEAR INNEOIATELY PRECEEDING
SAID TERMINATION AND SHALL RECEIVE' A FULL DAYS PAY FOR EACH DAY DF ACCUMULATED BICK LEAVE. ANY ENPLOYEE SEPARATER
FRON SERVICE FOR CAUSE ARISING FROM ANY DISCEPLINARY ACTION BHALL NOT BE ENTITLED TO CONPENSATION FOR ACCUMULATED
SICK LEAVE. 1T IS FURTHER AGREED THAT AN EXPLOYEE AFTER COMPLETING 19 YEARS OF BERVICE MAY USE ACCUMULATED BICK LEAVE
FOR THE PURPOSE OF EARLY RETIRENENT. AT AMYTINE N THE EVENT OF A PERMANENY JOB RELATEB DISABILITY, 5A1D ENPLOYEE
SHALL EITHER AT THE ABOVE POINTS IN TINE RECEIVE A FULL DAYS PAY FOR EACH ACCUMWULATED DAY OF BICK LEAVE.

10-4  FUNERAL LEAVE:

EWPLOYEES CGVERED BY THIS AGREEMEMT SHALL BE ENTITLED TO A SPECIAL LEAVE OF ABSENCE WITH PAY UP TO A NALIMUN OF THREE
(3) WORKING DAYS 1N CASE OF DEATH WITHIN THE IMMEDIATE FANILY., THE TERM IMMEDIATE FAMILY SHALL INCLUDE ONLY, FATHER, -
HGTHER, STEP-PARENT, FATHER/ROTHER IN LAW, GRANDPARENTS, SISTER, BROTHER, SPOUSE, CHILD OR FOSTER CHILD OF ANY
ENPLOYEE AND RELALIVES RESIDINS IX HIS HOUSEHOLD, OR ANY OTHER PEREON RESIDING IN HIS HOUSEHOLD, BUT DOES NOT IHCLINE
PERSONS RESIDING ON A RENTAL BASIS. THE CHIEF OF POLICE SHALL PE NOTIFIED By THE ENPLOYEE OF THE NEED OF LEAVE AS
S00M AS 1T IS5 PRACTICAL. ADDITIONAL LEAVE, IF REBUIRED BECAUSE OF EXTERUATING CIRCUNSTANCES, MAY DE GRANTED WETH PAY
BT THE CHIEF OF POLICE WITH THE APFROVAL DF THE KAYOR.

10-3  IMJURY LEAVE:

INURY LEAVE SHALL BE BRANTED WITH FILL PAY WITH ENPLOYEES TEMPORARILY DISABLED TNROUGH IHJURY DR ILLMESS AS A RESULT
OF ARD IN THE COURSE OF THEIR RESPECTIVE EMPLOYMENT. SUCH LEAVE FOR TEMPORARY DISABILITY SHALL BE SOVERNED DY THE

STATUTES OF THE STATE OF NEW JERSEY AND PARTICULARLY THE WORKHENS COMPENSATION STATUTES UNDER CHAPTER 13 OF TIVLE 34 |

OF THE REVISED STATUTES, SAID INJURY LEAVE SHALL EXTEWD FOR THE TIME PERIOD AS SET FORTH IN SAID ETATUTES. ANY AMOUNT
OF SALARY OR WAGES PAID OR PAYABLE T0 ENPLOYEES DECAUSE OF LEAVE GRANTED PURSUANT TO ARTICLE [0, 10-3 ABOVE SHALL BE
REDUCED BY THE AMOUNT DF NORKKENS COMPENSATION AWARD UNDER CHAPTER [S YITLE 34 OF THE REVISED STATUTES NADE FOR
OISABILITY BECAUSE OF THE SANE IHJURY OR [LLKESS REBUIRING SUCH LEAVE, IT IS THE ENTEXTION DF THE CITY TO SUPPLEMENT
ANY TEWFORARY DISABILITY PAYMENTS MADE UMDER NORKMENS COMPEMSATION TO ENPLOYEES, 80 THAT SAID EMPLOYEE RECEIVEE WIS
FIRLL SALARY CR WAGE. UPON [HE CESSATION DF PAYMENTS OR TENPORARY DISAPILITY OF THE CARRIER TO THE EMPLOYEE THE CITY

- BUFPLEMENTAL PAYHENIS WILL ALSD CEASE AMD THE ENPLUYEE BHALL BE ELPECTED TD RETLRN TD WORK.

10-6  PBA LEAVE FOR HEETING:

- THE CBLEGAIED DELEGATES OF PPA 77 THAT ARE ENPLOYED BY THE CITY, OR THEIR REPRESENTATIVES, SHALL BE GRANTED TINE OFF ..
¥11H PAY FOR ALL REGULARLY SCHEDULED NEETINSS DF PBA 77 WHEN SUCH HEETINGS TAKE PLACE AT A TENE NHEN A EMPLOYEES
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lNVﬁL\’Eﬁ ARE SCHEDULED TD MORK. KO MORE IH-RN ONE (1) ENPLOYEE AT A TIME WILL BE S8IVEW TINE OFF, AND REQUEST FOR THE .
TSRE OFF WUST BE SUBMITTER SEVEHTI-IHII {72} HOURS Ill ADYANCE, ll CASE OF EHERBEHBY. IT BHALL BE DETERMIMED BY THE

CAIEF OF POLICE.

10-7  EXTENDED LEAYES OF ABSENCE:,

LEAVES OF ABSENCE WETHOUT PAY BAY BE GRANTED FOR A PER10D UP TO BUT NOT EXCEEDING S1X (&} MONTHS, HOWEVER, THERE
SHALL NOT BE HORE THAK ONE ENMPLOVEE OM AN EXTENDER LEAVE OF ABSENCE AT THE SAME TINE,

10-8  TRAINING AND EDUCATIGHAL LEAYE:..

FOM THE PRUFOSE CF IMPROVIHG PROFESSIONAL GUALIFICATIONS, EACH ENPLOYEE COYERED BY THIS AGREEMENT SHALL RECIEYE
SFECIALLZED OR ADYANCED LAM EXFORCEMENT RELATED TRAIMING. PATES ABD TITLES OF ADVANCER TRAIMING COURSES SHALL BE
POSTED AS THEY BECONE AVAILABLE, ENPLOVEES SHALL BE SELECTED FOR ADVANCED TRAINING COURSES AS THEV ARE REQUESIEO,
GIVING PREFERENCE TO TUE NDST SENIOR EMPLDYEE. HOMEVER THE COURSE SELECTED BY AN EMPLOYEE MUST BE ONE RELATED TO THE
AREA OF WERY. THE ENFLOYEE 1S ASSIGNED. EMPLOYEES SHALL BE LIBETED TO NO NORE THAN ONE TRAINING COURSE ASSIGHMENT A
CALENDER YEAR UHLESS DTHERWISE AFPROVED BY THE CHIEF OF POLICE AND/OR THE MAYCR.

ARTICLE 11 - SALARY, LONGEVITY, OVERTIME:

——— 27t Sy 2ty e S B Sy o B B P — T —

11-1  SALARIES FOR ENPLOYEES FOR THE Y.ERRS 1986 AND 1967 LISTED BELONW ARE PER AMNUH,

GRADE 1/1/88 111484 LLLeBT 711487

LIEUTENANT 20938.82 2801637  294i7.21  30393.88
SERGEANT 26154.20  27200.37 7856040 2970280
DETECTIVE 2539243 26408.13 2772854  28831.67

PATROLNAN, BEGINNING ATH YEAR 24632, 84 25638.96 26920.91 19974
PATROUNAN, BESINNING 3R0 VEAR 2251%.41 FALJER L] 24384.04 23568.03
FATROLMAN, BEBINNING 2ND YEAR 20420.03 21236.84 2298.70 23190.65
PATRULHAH, BEBINNING 1ST YEAR 17096. 14 17182.27 18671.38 19418,24

H-[a  THE CITY ASREES TD HAINVAIN A 3X PAY DIFFERENTIAL BETMEEN THE BASE SALARY OF THE RANKS OF PATROLHAR,
DETECTIVE, SEREEAMT AND LIEUTENANT,

[1-2  FREYIOUS SERVICE:

CRERIT OF UP TO AMD INCLUDINS 34 MONINS OF PREVIOUS €ERVICE AS A POLICE OFFICE SHALL BE GIVEN TD NEW HIREB THAT HAVE
SUCCESSFURLY CORFLETED TE PERUIREO COURSES OF STUDY AT AM ACCREDETED POLICE ACADENY. DOCURENTATION OF PREVIOUS,
SERVICE SIALL BE DETERMINED BY THE CNIEF OF POLICE,

11-3 ¥CRK WEEX:

FOR THE PURAFOSE OF THIB AGREEHENT THE "WURK WEEK® SHALL BE DEFINED AG AN AVERABE 40 KOUR WORK WEEX WITH THREE (3)
permanentsiiF1s, 1T SHALL BE FURTHER AGREED UPON THAT NG PERSONNEL BHALL BE REASSIGNEB UNLESS ASREED UPON BY ALL
PARTIES TMYOLVED, THE OMLY EXCEPTION TO THES SHALL BE IX THE CASE OF MANPONER SHORTAGE DUE TO ILLNESS OR AN EXTENDED:
- LEAYE OF ABSENCE, N WIIICH CASE THE REASSIGNHENT WILL LAST ONLY AS LONS AS THE SHORIAGE 15 IN EFFECT. THE
REASSIENTHG OF PERSONNEL AS REFERRED TO [N THE ABOVESHALL MEAN PATRULMEN AND SERGEANIS FROM SHIFT TO SHIFT. THIS
FARAGRAPH SHALL NDT LINIT MANAGEMENIS RIGHTS TO REASSIGN J0B FUNCTIONS, '

- 11-4 OYERTIHEY ' "~
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" FOR IHE PURPOSE OF THIS ABREENENT OVERTINE SHALL BE DEF!NEII AS RLL HDI.IRS IDRKED IN EICESS OF TlE AVERAGE 40 HDUR IDIIK .
NEEK 10 WHICH THE EMPLOYEE 1S ASSIBNED, o e : T

(A} OVERTIME GHALL BE PAID AT THE RATE OF IJHE.HHII UHE-HALF: TINES THE REEULQR RATE OF PAY, T
(D) OVERTINE PAYMENTS MWILL KOT BE MADE UNLESS lﬂPPRDVE) BY THE CHIEF OF I’DI.If.F.
‘ . {C) OVERTINE BHALL BE REPORTED AS FOLLOWS: - ”
I. LESS THAN 1/4 OF AN HOUR NO PAYMENT.

2, [74 HOURS OR MORE BHALL BE CREDITED 10 THE CLOSEST I/2 HOUR. PAYMENT WILL BE NMADE BY HUL'IIPLHNB THE
OVERTINE REPORTED BY DNE AND DNE-HALF THE CALCULATED HDURLY RATE.

(D} THE HOURLY RATE SHALL BE CALCULATEQ BY DIVIDING THE ANNUAL BALARY, INCLUDING LONGEVITY BUT EXCLUDING
COLLEGE ALLONANCE BY 2080 HOURS.

{E) EARNED OVERTINE PAYMENTS SHALL BE PAIO [N THE PAY PERIOD FOLLOWING THE PAY PERIDD THE OVERTINE WAS EARKED .
UNLESS OTHERWISE RERUESTED BY THE EMPLOYEE IN WRITING ON A FORM PROVIDEB DY THE CETY CLERK/ADHINISTRATOR. IF OVERTINE
IS RECEIVED ONCE YEARLY IT BHALL BE IX A BEPARATE CHECK FROM BALARY AND INCLUDED 1N THE CHECX FOR COLLESE CREQITS IF .
ANY.

.
Led
v

{F} ALL EHPLOYEES COVERED BY THIS AGREENENT ARE ELIGIPLE FOR OVERTIiME PAYNENTS.

! /

(6} ENPLOYEES SCHEDULED TO WORK, AND WORK ON ANY OF THE FOLLOWING HOLIDAYS GHALL BE PAID FOUR HOURS OVERTIME.

NEW YEARS DAY . INDEPENDEMCE DAY
THAHKSSIVING DAY CHRISTHAS DAY
MERORIAL DAY VETERANS DAY
HASHINGTONS BIRTHDAY LABOR DAY

-3 STANDBY TIKE:

ARY ENPLOYEE PLACED ON STAMDBY TINE WILL BE BIVEN 2 HOURS OVERTIME. IF THIG BTANDBY ALERT CONTINUES PAST EIGHT (@)
HOURS, THEW SAID ENPLOYEE WILL RECEIYE ANOTHER TWO (2} HOURS OUVERTIME AT THE START OF EACH EIGHT (B) HOUR PERICR IF
THE STANDBY COMTINUER PAST THE ORIDINAL EIGHT (8) HOURS. IN THE EVENT STANDBY IS DUE 10 & COURT SUBPOEMA THE CHIEF OF
POLICE SHALL BE NOTIFIED AS SOON AS POSSIBLE, .

b-& CONPEHSATORY TINE OFF:

COMPENSATORY TINE OFF KAY BE GIVEN IN LIEU OF GVERTIXE PAYNENTE AT THE REQUEST OF THE EMPLUYEE AMD WITH THE APPROVAL
OF THE CHIEF OF PDLICE, PROYIPED HONWEVER, THAT THE CONPENSATORY TINE OFF 1§ REGUESTED PRIOR TD THE PAY PERIOD IIE
OVERTINE PAYMENTS ARE TO BE NADE, CONPENSATORY TINE OFF GHALL BE BI\BEII ON TINE AND A HALF.

1-1 LONGEYITY)

EACH EWPLOYEE COVERED BY THIS AGREEMENT SHALL BE PAID IN ADDITION TO AMD TOGETHER NITH HIS/HER ANNUAL BASE SALARY,

. ARDITIONAL COMPEMSATION BASED UPON THE LEMBTH OF HISIHER SERVICE 48 FIXED AND DETERMINEB ACCORDING TO THE FOLLOWING
SCHEDULEL

(A} UPON COMPLETING FIVE (3} YEARS OF GERYICE, 3X OF ANHUAL BASE SALARY,

(B} UPON CONPLETIHS TEM (10} YEARS OF SERVICE, AX OF ANNUAL BASE SALARY,
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(C} UPON COMPLETING FIFTEER (I5) YEARS OF SERVICE, 51 OF ANNUAL DAGE GALARY. .

(D) UPON COMPLETING TWENTY (20} YEARS OF SERVICE, b1 OF ANNUAL BASE HALARY. o -

LONSEYITY PAY SHALL BE APPLIED OK THE BASIS OF THE EMPLOYEES ANIVERSARY DATE OF ENPLOYMENT AND SHALL COMMENCE AT THE

ADJUSTED RATE OF PAY ONM THE PAYDAY INNEDIATELY FOLLUMING SAID ANIVERSARY DATE.

11-8 NININUN CALL OUT ALLOWANCEL

EMPLOYEES THAT ARE CALLED INTO WORK WHILE OFF DUTY AND ¥ORK, SHALL RECEIVE A MININUY OF THREE (3} HOURS PAY. THE
CITY SHALL MOT REQUIRE AN ENPLOYEE TO RENAIN OK DUTY BEYOND THE TINE REGUIRED TO CONPLETE THE ASSIGKMENT HE WAS
CALLED IN FOR..

11-9 SPECIAL DETAILS, SALARY AND COVERAGE)

SPECIAL DETAILS ARE DEFINED AS LAW ENFORCEMENT RELATED DUTIES SPECIFICALLY PROVIDED TO A BUSINESS, ORGANILATION,
CORPORATION OR GROUP SANCTIONED BY HE CHIEF OF POLTCE AW PERFORMER VOLURTARILY BY THE ENPLOYEE/S FOR A FIIED HOURLY
RATE AND PAID FOR BY THE DUSIlNESS, ORSANIZATION, CORPORATION OR EROUP BIRECTLY TD THE CITY.

THE CITY AGREES THAT APART FROM THEIR GPECIFICALLY ASSIENED DUTIES ANY SPECIAL DETAILS PERFDRMED BY ITS ENPLOYEES
WILL INCLUDE THE FULLDHINGI

(I) CONFLETE COVERAGE UNDER ARTICLE 10-3.

(2} CONPLETE CUYERABE UHDER ARTICLE 1%, . -

{3} COUMPLETE COYERAGE UHCER ARTICLE 7-2 #NI -4

(4} COLLECTING THE EMPLOYEES WAGES EARNED AT THE HOURLY RATE MUTUALLY ASREED LIPON.

15} PROCESSING SATD WAGES AND MAXING PAYMENT TO THE EXPLOVEE THE FIRST AVAILABLE PAY PERIDD FOLLOWINS THE
DUTY PERTORNED,

i1-%a 1T I8 THE INTENT OF ARTICLE 11-9 THAT ALL ENPLOYEES WHO WORK EXTRA HETR!L! SHALL BE AS FULLY COVERED BY THE

CITY AS THEY KDUILR BE HDRK[NB THEIR REGULAR DUT[ES FDR THE CETY.

ARTICLE 12 - ACTING OFFICER$

\

12-1  ANY ENPLOYEE WHO SHALL HAVE BEEN APPOINTED T ACT FOR A GENIOR OFFICER IN THE ABSENCE OF GUCH SENLOR OFFICER

AND WHQ SHALL HAYE PERFORRER THE BUTIES THEREDF, FOR A CONTINUOUS PERLDD OF THIRTY {30) DAYS SHALL, THEREAFTER, OE
ENTITLED TO CONFENSATION APPROPRIATE TD SUCH OFFICER FOR TINE SO HELD. THIG GHALL XOT APPLY FOR ABSENCES BUE 10
VACATION OR HOLIDAYS,

ARTICLE 13 - CDLLEGE INCENTIVE ALLOWANCE:

Sl CONPENSATION: ‘ '

¥

A COLLEGE INCENTIVE ALLONANCE SHALL BE PAID TO EWPLOYEES THAT HAVE ACCIPMRLATEO ACADENIC CREDITS FROM AX INSTITUTTON
OF COLLEGIATE LEVEL. THE CREDITS ACCUNULATED MUST BE ACCEPTABLE TONARDS AN ASSOCIATE OR BACHELORS OR NASIERS DESREE
~ 1N LAW ENFORCEMEXT AND SHALL BE PAID IN ACCORDANCE WITH THE SCHEDULES AS FOLLONS: ' '
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ACCUNULATED CREDITS - ANKUAL COMPENSATION

l.'# CREnlIS--uotullll-uctl.ti.l“soioo o ¢
32 CREDITBeuuonssnecrnnnnanana$300.00 .
ASSOCIATE DESREE.,vecunasonase$750,00

96 CREDITS.verreeasenassssnnss$700,00
BACHELORS DEGREE.eeesssceesess$1500.00
HASTERS DEBREE.ecssevsnasaass$2250.00

CONPENSATION SHALL BE CONTINUED FRON YEAR TO YEAR AND SHALL BE PAID IN A LUNP SUM ON THE FIRST PAYDAY IN DECEMBER, -
NEW HIRES WILL NOT RECEIVE COLLEGE INCENTIVE ALLOWANCES FOR ACCUNULATED CREDITS UNTIL THE EMPLOYEE HAS COMPLETED
TWELVE (12) MOXTHS OF SERVICE IN THE CITY OF ABSECON. PAYMENT IS TO BE PRORATED AND BESIN WITH THE FIRST FULL MONTH
AFTER THE TWELVE {I2) NONTHS OF SERYICE. THE CHECK FOR COLLESE CREDITB 'lLl. BE ADDED TO THE OVERTIHE PAYHENT AND.
SEPARAIED FROM SALARY AS IN ARTICLE II-4.

13-2 TUITION -

THE COST OF TUITION SHALL BE PAID BY THE CITY AND THE REQUIRED BOOKS GHALL BE PROVIDED FOR BY THE CITIES POLICE
LIBRARY OR, IF NECESSARY, PURCHASED. ALL BODKS PROVIDED BY THE CITY WUST BE SIGNED FOR BY THE EMPLOYEES AND RETURNED
WITHIX SIXTY (40) DAYS FOLLONING THE END OF THE SEMESTER. [IF THE BOOKS ARE NOT RETURNED WITHIN THE TINE SPECIFIED,
THE CITY SHALL BE REIMBURSED THE VALUE OF THOSE DBOODKS KOT RETURKED.

ARTICLE 14 -~ HOSPITALIZATION INSURANCE3

I4-1  THE CITY AGREES TO CONTINUE TO PROVIDE NEV JERSEY BLUE CROSS AWD BLUE BHIELD WETH RIDER J OR GOUTHSHORE
HEALTR PLAW, IKC. FOR ALL ENPLUYEES COVERED BY THIS AGREENENT AT THE CITIES EXPENSE. THE CITY AGREES TD PROVEDE MAIR
MEDICAL INSURANCE AT THE CITIES EXPENSE. .

i ] .
-2 THE CITY AGREES TO CONTINUE TO PAY OUR RETAIL CLERKS HEALTH AND WELFARE FUND PREMIUNS FOR DPTICAL, DENTAL
AND PRESCRIPTIONS FOR SINGLE AHD MARRIED ENPLOYEES,

F’\R'i”II::LE_-l.'.SI — CLOTHING ALLOWANCE:

13-1 UHIFORN WAIRTENANCE:

EACH ENPLOYEE COVERED BY THIS AGREEMAT SHALL BE PAIO AN ALLOMANCE FOR THE CLEANING AND MAINTENANCE OF HIS CLOTHING
AND UNIFORMS IH THE SUM OF $450.00 ANNUALLY. SAID ALLOKANCE SHALL BE PALD ON THE FIRST WORKINS DAY OF THE PAYROLL
DEPARTMENT IN DECENBER. FOR EMPLOYEES WITH LESS THAM TWELVE (12) MOKTHS OF COMTIMUOUS SERVICE THE $430.00 SHALL BE
PRORATED TO THE MUMBER OF FULL MONTHS OF SERVICE COMPLETER THE TINE PAYMENT IS MAOE. IT IS UNDERSTOOD THAT THIS'
ALLOWAKCE IS NOT INTENDED T BE USED TO PURCHASE DR REPLACE CLOTHING OR UNIFORMS,

13-2 URIFORK PURCHASE:

NEWLY HIRED EMPLOYEZS AND EMPLOYEES MITH LESS THAM TWELVE (12) MONTHS SERVICE ARE RERUIRED TO PURCHASE THEIR OWN

UNIFORRE, ALL OTHER UMIFORM PERSONNEL EHALL RECEIVE A CREDIT OF $430.00 ANNUALLY TO PURCHASE UNIFORNS. THE CITY ALSD

- AGREEB TO REINBURSE NOM-UNIFORNE® PERSOMNEL FOR CLOTHING UP 10 $430.00 PER YEAR, REINBURSEMENTS WILL NOT BE MADE
UKTIL THE TROPER RECEIPTS HAVE BEEN PRESENTED. NEWLY HIRED EMPLOYEES AND EMPLOYEES WITH LESS THAN TWELVE (IZ) MONTHS
SERVICE SHALL BE REIMSURSED THE FULL PRICE FOR THE INITIAL PURCHASE OF UNIFORMS ONCE THEY MAVE COMPLETED TWELVE (12}
HINTHS OF CONTINUOUS SERVICE AND HAVE PRESENTED THE PROPER RECEIPTS. AT THE TINE OF PURCHASE THE RECEIPTS NAY BE

- FILED ¥ITH THE CITY CLERK PENDNG THE COMPLETION OF TWELVE (I2) NONTHS OF SERVICE. THE CLTY ALEO AGREES 10 PAY THE
DIFFERENCE OF UNIFORN PRICE IF THE CITY MAKES ANY MAJOR CHANGE IN THE PRESENT UNIFORM.
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ARTICLE 146 - CONTINUATICIN. OF BENEFITS ND;I' COVERED BY THIS ABREEMENT:

-

1¢-1 ALL PRACTICES AMD CONDITIONS ROT COVERED BY THIS AEREEMENT GHALL CONTIRUE 10 BE EOVERMED, CONTROLLED AND .
INTERPRETED BY REFERENCE TO THE CITY CHARTER, ORBINANCES AND RULES AND RESULATIONS OF THE POLTCE DEPARTENT AND ANY -
PAST OR PRESENT BENEFITE DR PRIVILEBES WHICH ARE ENJOVED BY THE E.HPLUYEES COVERED BY THIS AGREEMENT, 'HHT HAVE ROT
BEEN EKCLUDED ll THIG CONTRACT, SHALL BE CONTINUED,

ARTICLE 17 — BAVINGS CLAUSEI

-1 IN THE EVENT THAT AKY PROVISION OF THIS AGREEMENT BHALL BE FINALLY DETERMINED T0 BE IM VIOLATION OF ANY
APPLICABLE BTATE LAW, SUCH DETERMINATION SHALL NOT IMPAIR THE VALIDITY OR ENFORCEMENT OF THE RENAINING PROVISIDNE OF
THIS AGREEWENT. IN THE EVENT THAT ANY PROVISION OF THIS REREEEN'I’ 18 CONTRARY T0 AX ESTABLISHED CITY URDlHﬂICE, THE .
PROVISIONS OF THIS AGREEMENT SHALL APPLY,

ARTICLE 18 -~ MISCELLANEOUS:

12-1 PROBATIONARY PER10D:

ERPLOYEES COVERED BY THIS AGREEMENT SHALL NOT BE ELIGIBLE FOR BENEFITS AS PROVIDED IN ARTICLE 10, 10-7 AND ARTICLE 13 )
URTIL THEY HAVE COMPLETED AT LEAST TWELVE (12) WONTHS OF CONTINUDUS SERVICE W1TH THE ABSECON POLICE DEPARTHENT.

18-2 APFROVING AUTHORITY)
1N THE ADSENCE OF THE MAYOR/AND OR CHIEF DF POLICE A REPRESENTATIVE SHALL BE APPOINTED AS THE APPROVING AUTHURITY.

ARTICLE 1% - STRIKESH

.

19-1 PBA 77 AND THE ENPLOYEES ASSURE AND PLEDGE TO THE CITY THAT THEIR BOALS AND PURPOSES ARE SUCH AS TO CONDONE
N0 STRIKES, WORK STOPPABES, SICKOUTG, GLONDONNS OR ANY DTHER METHODS WRICH WWAD INTERFERE ¥1TH POLICE SERVICE 10 THE
CITY AND IT5 CITIIENS, DR VIOLATES THE LAWS OF THE STATE DF WEM JERSEY DR THE CONSTITUTION OF THE UNITED BTATES. THE'
PR 77 AND EMPLOYEES WILL NOT SUPPORT ANY MENBER OF TH1S ORGANIIATION ACTING CONTRARY T0 THIS PROVISION.

ARTICLE 20 - DUES DEDUCTION AND AGENCY SHOP:

1. THE CITY AGREES 70 DEDUCT FROM THE SALARIES OF 173 ERPLOYEES, SUIJE.EI 10 THIS AGREEHERT, DUES FOR THE
ASSUCIATION. SUCH DEQUCTICNS SHALL BE BADE IN CONPLIANCE WITH CHAPTER 123, PUBLIC LANS OF 1974, M.J.8.A. (R.8.).
921199 15.9E, AS ANMEMDED,

2, A CHECK OFF SHALL COMNENCE FOR EACH ENPLOYEE WHO SIGHS & PROPERLY DATED AUTHORIZATION CARD, SUPPLIED DY THE
ASSOCIATION AXD VERLFIED BY THE CITY TREASURER DURING THE MONTH FOLLONING THE FILINS DF SUCH CARD KI1TH THE CITY.

3. IF DURING THE LIFE OF YHIS ASREEMENT THERE SHALL BE AKY CHANGE IN THE RATE OF NEMBERSHIP DUES, THE ASSOCIATION

. BHALL FURNISK THE CITY WRITTEN NOTICE THIRTY (30) NAYS PRIOR To THE EFFECTIVE DATE DF SUCH CHANGE AND SHALL FURMISH
TD THE CITY EITHER NEW AUTHORIIATIONS FROM 115 MEMBERG SHOMING THE AUTHOIRIZED DEDUCTIONS FOR EACH ENPLOYEE, OR AK
DFFICIAL NOTIFICATION OF THE LEITERHEAD OF THE ASSOCIATION AHD SISHED BY THE PRESIDENT DF THE ASSOCIATION HWISIHB OF
BICH CHANGED DEDUCTION.

4 THE ASSUCIATION NILL PROVIDE THE NECESSARY °"CHECK OFF* AUTHORIZATION FORM AND THE ASSOCIATION WILL SECURE THE »*
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SIEMATURES OF I1TS HEMBERS ON 'IHE FORMS AID IIELWER THE SIEHEI.'I FDRHB TB IHE CITY CLERK.

5. ANY SUCK WRLTTEN AUTHORIZALION AT BE WITHORANN AT AKYEIKE BY THE FILTND OF NOTICE OF GUEN WITHDRAMAL WITH THE
CITY CLERK, THE FILING OF NOTICE OF SUCK YITHIRAWAL SHALL BE EFFECTIVE 10 HALT DEDUETIONS IN AGCORDANCE WITH
N.d.5.A.52¢ [8-15.9E AS AMENDED, Do SR :

s

&, THE CITY AGREES TO DEBUCT THE FAIR SHARE FEE FROM EARNINGS OF THOSE ENPLOYEES WHO ELECT KOT 10 BEEUHE HENSBERS
OF THE ASSOCIATION AND TRANSMIT THE FEE 70 THE HMDRI“ REPRESENTATIVE, .

7. THE DEDUCTION GMALL CONMENCE FOR EACH EAPLOYEE WHO ELECTS NOT T0 BECONE A NEMSER UF THE ASSOCIATION DURINS THE
NONTN FOLLONING WRITTEN NOTICE FRON THE ASSOCIATION OF THE AMOUNT OF THE FAIR GNARE ASSESSNENT. A COPY OF THE WRITTEN
NITICE OF THE ANOUNT OF THE FAIR SHARE ASSESSHENT MUST ntsn BE FURNISHED T0 THE NEW JERSEY PUBLIC ENPLOTMENT

RELATIONS COMNISSION, ]

8, THE FAIR SHARE FEE FOR SERVICES RENDERED SHALL BE IN AM ANOUNT EQUAL T0 TME RESULAR MENBERSHIP DUES,

INITIATION FEES AKD ASSESSMENTS OF THE ASSOCIATION, LESS THE COSTS OF BENEEITS FINANCED THROUGH THE DUES AND

AYAILABLE ONLY 10 HENBERS OF THE ASSOCIATION, BUT IN NO EVENT SHALL m; FEE EXCEED EIGHTY-FIVE (65) PERCENT OF THE
REGULAR MEMBERSHIP DUES, FEES, AND ASSESSMEATS,

7. THE SUN REPRESENTINO THE FAIR SHARE FEE BHALL NOT REFLECT THE COST OF FINANCIAL SUPPORT OF POLITICAL CAUSES OR
CANDIDATES, EICEPT TD THE EXTENT THAT 1T 15 NECESSARY FDR THE ASSOCIATION TO ENGAGE IN LOEBYINS ACTIVITY DESIGNED 10
FUSTER 115 POLICY GDALS IN COXLECTIVE NEGUTIATIONS AND CONTRACT ADNINISTRATION, AKD T0 BECURE FOR THE EMPLOYEES 1T
REPRESENTS ADYANCES IM WASES, HOURS AND OTHER CONDITIONS OF ENPLOYMENT WHICH ORDINARILY CANNOT BE SECURED THROUGH
COLLECTIVE MEBOTIATIONS NITH THE CITY,

I0.  PREOR TO JANUARY IST AMD JULY 3IS1 OF EACH YEAR, THE ASSOCIATION SHALL PROVIDE ADVANCED WRITIEN NOTICE T0 THE
NEW JERSEY PUBLIC ENPLOYHENT RELATIONS CONMISSIONM, THE CTTY AND 1O ALL EMPLOYEES WITHIN THE UNIT, THE IMFORMATICN
NECESSARY T0 COMPUTE THE FAIR SHARE OF FEE FOR BERVICES ENUMERATED ABOVE.

11, THE ASSOCIATION SHALL ESTABLISK AND MAINTAIM A PROCEDURE WHEREBY ANY ENPLOYEE CAN CHALLENGE THE ASSESSMENT 48
COMPUTED 8Y THE ASSOCIATION. THIE APPEAL PROCEDURE SHALL IN NO WAY IKVOLVE THE CITY OR REGUIRE THE CITY 10 TAKE AXY -
ACTION DTHER THAN HOLD THE FEE [N ESCROM PENDING RESOLUTION OF THE APPEAL.

12, THE ASSOCIATION SHALL INDEMNIFY, DEFENSE, AMD THE SAVE THE CITY HARMLESS AGAINST ANT AND ALL CLAING, DEMANDS,
SULIS OR OTHER FORMS OF LIABILITY THAT SHALL ARISE OUT OF OR DY REASON OF ACTION TAXEN DY THE CITY IN RELIANCE UPOR
OFFICIAL NOTIFICATION ON THE LEIIERHEAD OF THE ASSOCIATION ANII BIGHED BY THE PRESIDENT OF THE ASSOCIATION, ADVISING

OF SUCH CHANEED DEBT, . ‘ !

13, MEMBERSHIP IN THE ASSOCIATION IS GEPARATE, APART AND DISTINCT FRON THE ASSUNPTION BY ONE OF THE EQUAL

OBLEGATIONS TO THE EXTENT THEY HAVE RECEIVER EBUAL BENEFITS. THE ASSOCIATION IS REQUIRED UNODER THIS AGREENENT TO .

REPRESENT ALL OF THE ENPLOYEES ANG THE BARGAINING UNIT FAIRLY AND EQUALLY, NITHOUT REGARD TO ASSGCIATION NEMBERSHIP,

THE TERNS OF THIS AGREEMENT HAVE BEEN MADE FOR ALL ENPLOYEES IM THE BARGAINING UNIT, AND MOT ONLY FOR MEMBERS IN THE

ASSOCIATION AND THIS AGREENENT HAS SEEN EXECUTED BY THE CITY AFTER IT HAD SATISFIED ITSELF THAT THE ASSOCIATION IS A
FROFER MAJORETY REFRESENTAIIVE,

ARTICLE 21 - DURATIDON OF THE AGREEMENT:

. THIS AGREENENT SHALL BE IN FULL FORCE AMD EFFECT FROM JANUARY 1, 1994 UNTIL WIDNISHT, DECEMBER 31, 1987. YHE PARTIES
#LBT AGREE THAT MEGOTIATIONS SHALL BESIN OM DR ABOUT, AUGUST I3, 1987 FOR A BUCCESSOR ASREEMENT AND THAT THE PRESENT
ABREEMENT GHALL REMAIN IN FULL FORCE AND EFFECT UNTIL A SUCCESSUR AGREEMENT 18 REACHED.
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IN WITNESS WHEREOF, THE UNDERSIGNED HHVE‘AFFIXED;THEIR SIBNATURES ON
THE __Z5#s DAY OF ' 19 5 L .

ATTESTS : e
BY, z%?{?c«$5;2252334;¢¢4¢i;/d-"..BY

CITY CLERK V/

- ) ‘\

' ]

7

SIGNED, SEALED ANP DELIVERED _YA N
IN Z:zZrRESENCE OF y EXECUTIVE STATE DELEGATE

o R o .NEW JERSEY STATE FBA

NOTA PUBLIC B )
COMMISESION EXPIRES & -3 -FF .

DONS E Fhllmf.'..l‘ﬂ .
NOTARY PUBLIC OF HEW" JERSEY "
Wy Commission Expires A 13, lﬁ_f
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